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U.S. Supreme Court scrutinizing sovereignty 


nity prevents a state from suing 
tribes in federal court in such 
cases. 

The Indian Gaming Regulatory 
Act allows tribes to operate casi- 
nos on Indian lands if certain 
requirements are met, which 
includes a compact between 
the state and the tribe planning 
to operate a casino. Under the 
Michigan Indian Land Claims 
Settlement Act, lands acquired 
with funds from a federal trust 
are Indian lands. The Bay Mills 
Indian Community opened a 
small casino in Vanderbilt, Mich., 
on Nov. 3, 2010, on land the com- 
munity bought with funds from 
a federal trust. The state sued to 
close the casino with claims that 
it violates state gaming laws and 
provisions of the Indian com- 
munity’s compact with the state. 
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Sault Tribe United Way Committee Chair Lisa Moran, chairperson’s 
office administative assistant Ashley Vogel and Sault Tribe Chairperson 
Aaron Payment (L-R) pose with check as Payment donates $1 ,000 to 
United Way for the team member incentive. 


By Rick Smith 

The Supreme Court of the 
United States (SCOTUS) is 
expected to render a decision later 
this year in the case of Michigan 
v Bay Mills Indian Community. 
The case, heard by the court 
last Dec. 2, has the attention of 
tribal leaders, legal professionals 
and others nationwide as tribal 
sovereignty is at the core of the 
matter. Wording used by some of 
the justices regarding tribal sov- 
ereignty during the hearing has 
sparked anxiety and concern in 
Indian Country over the pending 
decisions. 

At issue in the case is whether 
a federal court has jurisdiction to 
act on tribal activities that violate 
the Indian Gaming Regulatory 
Act outside of Indian lands and 
whether tribal sovereign immu- 
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The casino was closed by order 
of a district court in a preliminary 
injunction, which was later vacat- 
ed by the U.S. Court of Appeals 
for the Sixth Circuit citing the 
district court’s lack of jurisdiction 
in some of the state’s claims and 
that the sovereign immunity of 
the Bay Mills Indian Community 
voids the other claims. 


But in discussing tribal sover- 
eignty at the hearing, some of the 
justices used descriptions of tribal 
sovereignty that many found 
disturbing. At one point, accord- 
ing to an official transcript, Chief 
Justice John G. Roberts, Jr., cor- 
rected a federal attorney support- 
ing Bay Mills who cited the case 
of Worcester v Georgia, which 


“announced that Indian tribes 
are sovereigns.” Roberts quickly 
countered, “They are quasi sov- 
ereigns.” Justice Ruth Bader 
Ginsburg interjected, “Dependent 
sovereigns.” 

Between the Constitution 
of the United States, acts of 
Congress, established court pre 

See “SCOTUS ” Page 22 
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This year for Christmas the Sault Tribe Insurance Department chose to spend their money from dress down 
contributions on Sault Tribe elders. The Eldercare Services Program was in need of a new Christmas tree 
so Insurance Department employees thought it would be nice to surprise them with one. They also decided 
to use some of their money towards making blankets for 35 home-bound elders. The department worked 
together to make 27 fleece tie blankets for the ladies and purchased quality sherpa blankets for the gentle- 
men. The blankets were delivered by Eldercare Services during their delivery of meals. 


Fall 2% distribution announced 


By Brenda Austin 

SAULT STE. MARIE - A 
new fire department tanker truck 
for Sugar Island Township, edu- 
cational programs throughout 
the tribe’s seven-county service 
area and the Museum of Ojibwa 
Culture in St. Ignace were just a 
few of the $961,174 in 2 percent 
payments disbursed by the Sault 
Ste. Marie Tribe of Chippewa 
Indians for Fall 2013. Also on the 
receiving end of the Fall 2013 
disbursements were recreational 
programs, a township hall water 
system, museums and good works 
such as a food pantry and Meals 
on Wheels programs. 

The tribe disburses 2 percent 
payments twice annually and has 
paid out over $33 million in the 
EUP since the payments’ inception 
in 1993. The slot revenue comes 
from the tribe’s five Kewadin 
Casinos, in Sault Ste. Marie, St. 
Ignace, Hessel, Manistique and 
Christmas and is disbursed across 
the tribe’s seven-county service 
area in Alger, Chippewa, Delta, 
Luce, Mackinac, Marquette and 
Schoolcraft counties. 

In Unit I, other recipients 
were the City of Sault Ste. Marie 
receiving $15,000 for launch fee 
recovery, $30,000 towards a tank- 
er for the Sugar Island Township 
Fire Department, and $10,597 
for the EUP Intermediate School 
District’s program Links Peer to 


Peer. 

Unit II’s McMillan Township 
received $5,000 for its recre- 
ation center, Mackinac County’s 
Top of the Lakes Snowmobile 
Museum received $5,000 and 
Les Cheneaux Schools received 
$7,500 for a math tutor and bus- 
sing to the tribal center. 

In Unit III, the largest recipi- 
ent was the City of St. Ignace 
Museum of Ojibwa Culture 
at $36,500. Moran Township 
received $7,800 to help replace 
counter tops and cabinets in their 
kindergarten and first grade class- 
rooms and the Michilimackinac 


Historical Society received 
$5,620. 

In Unit IV, the largest recipi- 
ent was the Nah Tah Wahsh 
Public Academy in the amount 
of $25,400. Rapid River Schools 
received $11,362 and Big Bay 
De Noc Community College was 
awarded $5,000. 

Unit V’s Munising Public 
Schools GED program received 
$15,497, Forsyth Township was 
awarded $4,000 towards the 
purchase of a fire truck and the 
County of Marquette received 
$5,000 for its Meals on Wheels 
program. 


NEW VOTER REGISTRATION 
DRAW CHANCE TO WIN 

$ 1 , 000 ! 

Just Call Sault Tribe Enrollment Toll Free At: 

1 - 800 - 251-6597 

... and register to vote, then go to the following link 
to enter. It really is that easy! 

www.surveymonkey.com/ 
s/201 4STVoterRegistrationDrawChance 
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Getting Indian Health Service care nationwide 


By Rick Smith 

Many may not know it, but 
members of federally recognized 
American Indian tribes and other 
folks in certain circumstances 
may be able to acquire medical 
care at any U.S. Indian Health 
Service (IHS) facility across the 
country. But getting care may 
depend on whether a particular 
facility has the capabilities to 
accommodate the services sought, 
whether individuals have other 
options readily available and if 
they can produce required docu- 
mentation of tribal affiliation and, 
possibly, personal medical infor- 
mation from their physicians. 

As an example, let’s say a 
Sault Tribe member hears the call 
of the highway and starts mak- 
ing plans to tour somewhere in 
the United States. Said traveler 
would do well to learn if either 
tribally operated IHS facilities or 
privately operated Indian health 
programs are available en route 
and in the general area of the 
destination. Some states have 
an abundance of IHS facilities 


while others have none. Alaska, 
Washington, California, the 
desert southwest and Oklahoma 
have many, for instance, while 
Missouri, Arkansas, Kentucky 
and Virginia are among states that 
don’t have a single one. 

Then, too, consider that get- 
ting to an IHS facility from your 
intended destination may possi- 
bly involve a long trip to remote 
areas. 

Maps of Indian health care 
facilities can be found online 
at numerous sites. An IHS web 
page, www.ihs.gov/forpatients/ 
findhealthcare, helps visitors find 
health care facilities around the 
country. 

Once a facility is found, the 
member would need to have 
proof of tribal membership and, 
probably, personal medical docu- 
mentation to acquire needed ser- 
vices. 

Similarly, the above measures 
apply to members of American 
Indian tribes who live great dis- 
tances from the service areas of 
their own tribes. 


According to the agency’s 
Indian Health Manual, people 
considered eligible for IHS care 
must have American Indian or 
Alaska Native ancestry as “evi- 
denced by one or more of the fol- 
lowing factors: 1) is regarded by 
the community in which he lives 
as an Indian or Alaska Native; 

2) is a member, enrolled or oth- 
erwise, of an Indian or Alaska 
Native tribe or group under 
federal supervision; 3) resides 
on tax-exempt land or owns 
restricted property; 4) actively 
participates in tribal affairs; any 
reasonable factor indicative of 
Indian descent.” Note ancestry 
must be evident by at least one 
of the factors and not necessarily 
more than one. 

Further, non-Indian women 
who are pregnant with an eli- 
gible Indian’s child may receive 
services for the duration of the 
pregnancy through post partum, 
usually up to six weeks. Non- 
Indians who are members of eli- 
gible Indian households may also 
receive services if a medical offi- 


cer in charge deems it necessary 
to prevent a public health hazard. 

The manual goes on to state 
that it is the policy of the IHS 
to make needed health services 
available to each individual per- 
son who is eligible for the agen- 
cy’s services. The IHS is primar- 
ily responsible for providing all 
services available at an IHS facil- 
ity to any person recognized as 
eligible for the care through IHS 
if the agencies facilities are more 
accessible than other resources, 
identifying alternative resources 
which a patient may be eligible, 
coordinating comprehensive care 
from other existing sources and 
determining if other agencies 
will provide necessary assistance. 
Alternate resources may be avail- 
able through county, state or 
federal programs such as welfare 
programs, Medicaid, Medicare, 
military hospitals, or a variety of 
volunteer or insurance programs. 

If alternate medical care cannot 
or will not be provided, IHS may 
provide care based on the urgency 
of the case and availability of a 


facility’s resources, particularly 
contract health care. 

People eligible for IHS care 
in one area of the country will 
be provided available medical or 
other related services in any other 
area where health services may be 
required. Authorization or denial 
of services is the responsibility 
of the IHS service area where the 
services would be rendered. 

The agency maintains www. 
ihs.gov/forpatients/findhealthcare, 
a web page with more informa- 
tion and where nearby IHS facili- 
ties across the U.S. can be found. 

What is more, a variety of 
other health centers unaffili- 
ated with the government may 
be available. For example, the 
American Indian Health and 
Family Services of southeast 
Michigan provides medical, 
mental and dental care along 
with alcohol, tobacco and drug 
abuse cessation and prevention 
services plus enhancing spiritual 
well being. Learn more about the 
agency at www.aihfs.org. 


Board measures from Dec. 3 and Dec. 17 meetings 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting in 
Sault Ste. Marie on Dec. 3, Unit 
I Representative Cathy Abramson 
was absent, all others were pres- 
ent. 

The board re-affirmed its com- 
mitment to adhere to the terms 
and spirit of trust access site grant 
policies to maintain the Epoufette 
Harbor site and to allow public 
access to the harbor in accordance 
with conditions indicated in the 
grant contract and trust policies 
and whether or not the property is 
placed into federal trust status in 
the future. 

A declaration was approved 
opposing a proposed transfer 
of 1 1 ,500 of public lands near 
Rexton, Mich., to Graymont Ltd. 
for mining purposes. 

A modification was approved 
to the fiscal year 2014 budget for 
indirect cost to reduce indirect 
revenue $157,817 and increase 
tribal support $157,817. Another 
modification was approved to St. 
Ignace elder meals decreasing 
tribal support $3,678.58 to reflect 
the change in positions budgeted. 

A travel budget of $10,000 was 


established for the tribal chair for 
calendar year 2014. 

A resolution was passed for- 
mally expressing concern over 
hydraulic fracturing (fracking) 
and showing official support to 
regulate the practice along with 
encouragement for Congress 
to reintroduce the FRAC and 
BREATHE acts. 

The board approved 16 amend- 
ments to the Sault Tribe health 
benefit plan for tribal employees 
and went into effect on Jan. 1, 
2014. 

Resignations from the Culture 
Committee were accepted from 
Norma Castro and Tony Grondin. 
The appointments of Renette 
Murray to the Health Board and 
Keith Massaway to the Culture 
Committee were accepted. 

The board convened another 
meeting in Sault Ste. Marie on 
Dec. 17, all board members were 
present. 

Twenty-one resolutions were 
presented to the BOD for their 
consideration and all 21 were 
adopted. 

A resolution was adopted 
authorizing the planning special- 
ist to apply for a 2013 capacity 


building grant from the Notah 
Begay III Foundation to address 
childhood obesity and childhood 
Type 2 diabetes in children ages 
0-5. 

The chairperson was autho- 
rized to enter into a contract with 
AECOM USA of Michigan, Inc. 
who was determined to be the 
most qualified bidder for design 
and construction engineering for 
the Shawano Drive project and 
its cul-de-sacs, which are located 
on the tribe’s reservation in Sault 
Ste. Marie. 

Tribal legal staff were autho- 
rized to draft an anti-bullying 
code to be adopted to “. . .bring 
about an atmosphere of zero tol- 
erance for bullying behavior, and 
an attitude that bullying behavior 
is unacceptable and will not be 
tolerated in our communities, 
enterprises, homes, schools, play- 
grounds, or any place within our 
tribal jurisdiction.” 

The JD Edwards Project FY 

2013 budget modification and 
the establishment of FY 2014 
budgets were approved. A FY 

2014 budget for the Family Spirit 
Program was also established and 
approved using $7 1 ,000 from 


Inter-Tribal Council monies. Also 
under budget modifications, the 
FY 2014 Avon Grant budget was 
eliminated due to lack of funding. 

A FY 2014 budget for a CDC 
Breast Health Coalition Grant 
was established with Inter-Tribal 
Council monies of $13,750 and 
the FY 2014 HIV prevention bud- 
get was established and approved 
using federal IHS monies of 
$2,617. 

Other FY 2014 budget modifi- 
cations included the ACFS Child 
Care Development Funds, ACFS 
Native Employment Works, Child 
Care Center and a IRR Roads 
Planning modification to increase 
federal BIA revenues by $30,582 
to cover costs of the Public 
Tribal Transit Implementation 
Plan. Tribal energy audits estab- 
lished their FY 2014 budget with 
Federal Department of Energy 
monies of $22,078 and a budget 
was established and approved for 
the Law Enforcement Remote 
Community Alert Systems. 

The ACFS, USDA and Elder 
Heating Assistance programs 
presented their FY 2013 year-end 
reconciliation and budget modifi- 
cation for approval 


Finally, the telecommunica- 
tions FY 2013 budget modifica- 
tion was heard and approved to 
increase tribal support revenues 
by $146,879 to cover a negative 
cash balance. 

Under new business, the board 
considered committee requests, 
administrative review, voter reg- 
istration mailing by the Election 
Committee and the number of 
registered/non registered voters 
published. 

To view roll call, voting and 
resolutions in their entirety, go to 
www.saulttribe.com. 

“For All Your Tire Needs” 



U.P. TIRE 

Complete Tire Sales & Service 

lif!fPGFSTOft€ 

( 906 ) 632-6661 
1 - 800 - 635-6661 


1129 E. EasterdayAve., Sault, Ml 49783 



Gallagher 
Benefit 
Services, Inc. 


Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 

( 906 ) 635-5238 


Cultural Committee meetings, lessons with Downwind 


The next three meetings of the Sault 
Tribe Cultural Committee are scheduled 
for 4 p.m. at the Ojibwe Learning Center 
and Library, 531 Ashmun Street, Sault 
Ste. Marie, Mich., on Jan. 27, Feb. 24 and 
March 24. 


All tribal members are welcome and 
encouraged to attend. 

Traditional teachings Jan. 24 — Trad- 
itional practitioner Harlan Downwind 
speaks on traditional teachings at the Sault 
Tribal Health Center auditorium on Jan. 24 


from 2 p.m. to 4 p.m. Everyone is welcome. 

To learn more about the Traditional 
Medicine Program or for related informa- 
tion, call Anthony Abramson Jr., Peggy 
Hemenway or Laura Collins at 632-5200. 
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MEAP helps low income U.P. households pay 
heating costs, increase home energy efficiency 


By Brenda Austin 

Thanks to a local partnership 
and a $1 million grant, qualifying 
households in Michigan’s Upper 
Peninsula (UP) will get help this 
winter with energy bill payments 
through the Michigan Energy 
Assistance Program (MEAP) 
and are also being encouraged to 
participate in a free home energy 
efficiency check up. 

The Superior Watershed 
Partnership (SWP) took the lead 
in applying for the grant through 
the Michigan Public Service 
Commission (MPSC) and part- 
nered with St. Vincent de Paul 
Thrift Stores throughout the UP 
to bring the program to those 
needing help with unpaid utility 
bills. 

The program includes overdue 
bills or shut-off notices for elec- 
tricity, natural gas, propane, fuel 


oil and wood and runs from now 
through May 31, 2014 (or until 
funds are depleted). 

Program Manager for the SWP 
Natasha Koss said their goal is to 
reach 2,117 households. In order 
to participate in the program, you 
must live within a UP county and 
be below the 150 percent poverty 
level. 

Applicants must bring proof 
of income along with an overdue 
utility bill or a shut off notice to 
their first appointment with a St. 
Vincent de Paul representative. 

Koss said the SWP saw the 
grant request for proposals come 
across the MPSC website and 
knew they could complete one 
portion of the grant but needed 
to partner with a social service 
organization in the UP that was 
widespread enough to help as 
many people as possible with the 


application and bill paying pro- 
cess. 

“There are 32 St. Vincent de 
Paul Thrift Stores in the UP - this 
is a really good example of how 
our organization partners with 
other organizations to help people 
and the environment in the Upper 
Peninsula,” Koss said. 

The SWP offers those par- 
ticipating in the MEAP the 
opportunity to have an energy 
professional visit their home and 
identify areas for energy efficien- 
cy improvement. Participating 
households also receive free 
simple energy saving measures 
including up to 12 compact fluo- 
rescent light bulbs, a low flow 
showerhead, one kitchen faucet 
aerator, two bathroom faucet 
aerators, pipe wrap and a pro- 
grammable thermostat. “Having 
an energy professional come into 


their homes for a home energy 
check up is voluntary and some- 
thing they can check off on when 
filling out the assistance applica- 
tion. It is strongly encouraged,” 
said Koss. “The energy conserva- 
tion component is really impor- 
tant because not only are we help- 
ing people save money, but it’s 
also good for the environment. 

It’s great that we can help people 
pay their energy bills, but at the 
same time we would also like to 
take a more proactive approach 
and help people actually lower 
their utility costs.” 

Koss said residents on the east 
end of the UP should call the fol- 
lowing numbers for assistance: 
Goetzville area, call (906) 647- 
8933; Hessel call 484-2494 and 
for Hulbert Corners call God’s 
Way Guidance, 876-2318. 

The SWP is a Great Lakes 


regional non-profit organiza- 
tion focusing on protecting lakes 
Superior, Michigan and Huron. 
They have three general focus 
areas: Great Lakes habitat pro- 
tection and restoration; climate 
change and energy conservation; 
and public education and youth 
programming. It’s mission is to 
“protect and improve the natural 
resources of the Upper Peninsula 
of Michigan on a watershed basis 
by promoting responsible individ- 
ual and community actions that 
ensure a sustainable environment, 
encourage a sustainable economy 
and help improve quality of life.” 

For more information, includ- 
ing locations and contact infor- 
mation for all St. Vincent de Paul 
Thrift Stores in the UP, visit the 
SWP website at www.superiorwa- 
tersheds.org/assistance. 


Two new towers installed in 
emergency warning system 


By Brenda Austin 

Sault Tribe Law Enforcement, 
Emergency Management and 
Housing have gone above and 
beyond to make sure residents on 
the tribe’s nine reservation sites 
have access to an early warning 
alert system. The systems first 
tower was install in 2012, and 
since that time 1 1 more have 
been added with the two new- 
est installed and operational in 
November. 

A standby gas operated gen- 
erator with a propane backup 
was also recently installed at 
the tribe’s judicial complex and 
will be used to power the entire 
building during a power outage. 
Having the backup generator 
allows Emergency Management, 
dispatch and the officers to have 
connectivity during emergencies. 
Since it’s installation in October, 
it has already been used twice. 

Emergency Manager Matthew 
Carpentier said the remote alert 
system is the first of its kind 
for a Michigan tribe. The two 
newest towers were installed on 
the grounds of the tribe’s Child 
Advocacy Center in the Sault 
and in Kincheloe attached to the 
Kinross Township Hall. There 
are now three towers in the 
Sault, two in Kincheloe and St. 
Igance and one each in Newberry, 
Wetmore, Escanaba, Manistique 
and Hessel. Marquette also has 
an emergency tower, however it 
is not owned or operated by the 
tribe. 

The 30-foot towers provide 
emergency alert notifications to 
local residents in the form of a 
siren and emergency lights for 
the hearing impaired. The tow- 
ers project sound for one mile 
with 360-degree coverage and the 
lights also provide 360-degrees of 
coverage. Tenants living within 
Sault Tribe Housing Authority 
rental homes have also received 
Emergency Weather Radios as 
part of this project. Over 500 
radios have been distributed to 
housing residents and soon tribal 
facilities, including the adminis- 


tration complex, health centers 
and casinos, will be receiving at 
least one radio per floor. Mobile 
units will also be placed in some 
tribal vehicles. Carpentier said 
extra radios have been ordered for 
Housing to have on hand in case 
of malfunctions in existing units. 

What happens during an 
emergency is this - the tribe’s 
emergency alert notifications 
connect with the NO A A Weather 
Radio All Hazards, a nation- 
wide network of radio stations 
broadcasting continuous weather 
information directly from the 
nearest National Weather Service 
(NWS) office. During an emer- 
gency, Carpentier said the towers 
are activated through the NWS 
and are programmed to “alarm” 
specific hazards that are typical 
of our area such as winter storms 
and thunderstorms. The alert sys- 
tem can also be triggered manu- 
ally if needed for special emer- 
gencies. 

Carpentier said the systems 
were activated this past fall more 
than once due to weather related 
emergencies. He said the purpose 
of the system is multi-fold, to 
warn the public during a weather 
related emergency, police or haz- 
ardous materials emergency. 

The alert system also provides 
emergency notifications to out- 
side communities because of their 
proximity to reservation sites, 
which Carpentier says creates 
a benefit that extends to every 
county, township and city within 
the radius of the emergency alert 
system. 

The goal, he said, is to ensure 
the safety and wellbeing of our 
communities, Sault Tribe mem- 
bers and their families. Carpentier 
encourages families to prepare 
a basic emergency kit for their 
home and develop a family emer- 
gency care plan that will provide 
some basic structure in the event 
of a disaster, major incident or 
hazardous weather. 

Sault Tribe Housing Authority 
Resident Services Manager 
Cathie Menard, said, “All resi- 


dents residing in our low-rental 
program homes are supplied with 
an emergency radio that works in 
conjunction with the emergency 
towers located on the various 
housing sites. This equipment 
is a valued means of informing 
our tribal families of national 
and weather related emergencies. 
They can prepare themselves ac- 
cordingly with the advanced 
notice the towers and radios 
provide. All families have been 
counseled in the proper usage of 
the radios as well as new families 
during their initial move-in ses- 
sion. Matt Carpentier and I will 
See “Warning system ” pg. 7 
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Call far a fn e fnsuftmec quote 
Aiiio ■ Home ■ Sped ally ■ Commercial 
Ask about our Lite Insurance Program 


Roy Electric Co. Inc. 


INDUSTRIAL * COMMERCIAL * RESIDENTIAL 


www.royelectric.us 


2901 Ashmun St. (M-129) 
Sault Ste. Marie, Mich. 


Bus. (906) 632-8878 
Fax. (906) 632-4447 


Vehicles for sale 


The Sault Tribe of Chippewa Indians Purchasing Department is currently accepting bids for the 
purchase of the following vehicles. 


All vehicles are in non working condition - vehicles are sold as is. 
Will be accepting bids over scrap value. 


Vehicles can be viewed Monday - Friday 8 a.m.-5 p.m. 
Bids will be due by Feb. 10, at 3 p.m. 


Located at 1111-1/2 Easterday Ave, behind the old truck stop in Sault Ste. Marie: 


2003 Ford E350 15 Passenger Shuttle Van 

1995 Dodge 2500 Pick-up 4x4 
2003 Ford Winds tar Mini Van 
2000 Ford Windstar Mini Van 

1996 VanHool 54 Passenger Motorcoach 
1996 VanHool 46 Passenger Motorcoach 
1996 VanHool 46 Passenger Motorcoach 
1994 Ford E250 Club Wagon 

1996 Ford E250 Club Wagon 
2000 Ford Windstar Mini Van 
1994 Ford Club Wagon 


191,009 miles 
149,694 miles 
173,048 miles 
187,777 miles 
917,680 miles 
862,662 miles 
745,418 miles 

Unknown miles 
Unknown miles 
Unknown miles 
Unknown miles 


Located at 2186 Shunk Road, Sault Ste. Marie- Parking lot across from casino: 


2001 Mercury Villager Mini Van 
2005 Ford Freestar Mini Van 


156,551 miles 
132,709 miles 


Bids must be submitted to: 


Sault Tribe Purchasing 
Adam Rutledge/Vehicles 
2186 Shunk Rd. 

Sault Ste. Marie MI 49783 


For more information, call Adam Rutledge at (906) 635-7035. 


January 17, 2014 • Win Awenen Nisitotung 


News 


Page 5 


Get help through Native Employment Works 


Anishnaabek Community and 
Family Services (ACFS) invites 
tribal households in the service 
area to call our office at (800) 
726-0093 or talk to a direct 
assistance case manager in your 
area to see if you qualify for 
the Native Employment Works 
(NEW) program. 

ACFS receives funding for 


Health and Human Services 
Administration for Children 
and Families to help families 
to acquire or maintain employ- 
ment. Assistance is available 
for direct financial aid as well 
as other services provided with 
the help of professionals such as 
resume writing and help with job 
searches. 


lies with children within 150 per- 
cent of the 2013 Michigan pov- 
erty levels. Eligible clients attend 
an orientation with an ACFS 
direct services case manager 
where the client will be assessed 
to see what barriers prevent them 
from maintaining or obtaining 
gainful employment. 

We may be able to help those 


with car repairs, paying insurance 
premiums, registration fees, buy- 
ing tools, paying certification or 
documentation fees and purchas- 
ing uniforms. 

If you are unemployed, the 
NEW program can help with 
resume writing, job search, com- 
pleting applications and assisting 
with education goals. Minimal 


the program from the U.S. 


Services are available to fami- employed but have difficulty 


assistance can be provided prior Program. 


to obtaining employment such as 
providing gas vouchers for job 
search activities. Once employed, 
financial support is available 
to ensure clients maintain their 
employment. 

Members receiving financial 
assistance through the Michigan 
Department of Human Services 
are not eligible for the NEW 


EUP Dispute Resolution Center offers free divorce information 


Thanks to a small grant from 
the State Court Administrative 
Office and the pro bono work 
of attorney Jim Riggle, the EUP 
Community Dispute Resolution 
Center will offer another free 
divorce clinic for residents of 
Chippewa, Luce and Mackinac 
counties. 

A presentation on divorce and 
custody information takes place 
on Wednesday, Jan. 29, 2014, 
from 7 to 9 p.m. at the Kinross 
Recreation Center providing 
forms and answers to questions. 
Forms will be provided, and 
many questions will be answered. 
Those divorcing without children 


will receive all the information 
pertinent to them from 7 to 8 
p.m., those with children are 
encouraged to attend the entire 
two hours. 

Two other clinics are planned 
for April and July in 2014. 

The presentations are designed 
for anyone divorcing who is 
unable to pay for an attorney. 
Participants receive free legal 
information from Riggle, an attor- 
ney with Northern Legal Services 
of Michigan, who is volunteering 
at the clinics. Some participants 
may find they are eligible for free 
legal representation and most 
will likely benefit from learning 
how to complete the required 


forms themselves and how to 
reach agreement on issues such 
as custody, parenting time and 
division of debts and assets via 
mediation. Participants do not 
need to divulge their financial 
status to participate in the clinics. 
Reservations are not required but 
appreciated. 

For more information, call 
the Dispute Resolution Center at 
(906) 253-9840. 

Divorcing couples who need to 
come to agreement on issues such 
as debts, assets, child custody and 
parenting time are encouraged to 
call the center to also schedule a 
confidential mediation. Mediation 
may be scheduled prior to or after 


a divorce clinic. 

The EUP Community Dispute 
Resolution Center is one of 
18 State Court Administrative 
Office-funded centers across 
Michigan. The center also 
receives funds from United Way 
of the Eastern Upper Peninsula, 
contract and service fees, small 
grants and donations. An endow- 
ment fund was created in 2007 
with the Chippewa County 
Community Foundation. 


Disputes mediated in the EUP 
include family, divorce, adult and 
child guardianship and placement, 
special education, business, con- 
tract, employment, landlord/ten- 
ant, creditor/debtor and neighbor- 
hood issues. The trained, neutral 
volunteer mediators help people 
resolve disputes by guiding 
conversations toward mutually 
acceptable solutions. Services are 
provided at little or no cost to the 
mediation participants. 


Attention members who registered with 
the tax office during 2013 


Please note the following 
when filing your 2013 Michigan 
income tax return: A change in 
members’ tax status is reported 
to the Michigan Department of 
the Treasury on the 15^ of each 
month. The treasury then recog- 
nizes members’ status on the first 
of the following month. This date 
will determine how many months 
of the year you can claim a state 
income tax exemption. 

The 4013 tax credit is based 
on the same amount of months as 
your state income tax exemption 
that is reported to the treasury 
upon your registration with the 
tax office. 

Example: If you registered 
with the tax office prior to Jan. 

15, 2013, your income will be 
exempt from Michigan income 
taxes for 1 1 months of the year 
(Based on the fact that you 
remained in a tax agreement area 


through out 2013). 

Your 4013 tax credit will also 
need to reflect that you only 
resided in the tax agreement area 
for 11 months, you would not 
qualify for the entire year. 

Example: If you registered 
with the tax office in the month 
of November of 2013, your 
income will be exempt from 
Michigan income taxes for only 
the month of December 2013. 

Your 4013 tax credit will only 
be for one month of 2013. 

It is very important that, 
when filing your state income 
tax return, the correct amount 
of months you are exempt is 
recorded, if there is a discrepancy 
between what you file and the 
information the treasury has, your 
refund could be delayed. 

If you file electronically and 
receive an amount that is incor- 
rect, the state could audit your 


return, which could result in pen- 
alties and interest in addition to 
monies owed back to the treasury. 

IMPORTANT: 

• Registering with the tax 
office in 2014 will not exempt 
you from 2013 taxes or give you 
the 4013 tax credit. 

• Registering in a present 
tax year will not give you any 
exemptions for prior tax years. 


The EUP Community Dispute Resolution Center 


is offering a 


FREE DIVORCE CLINIC 


Wednesday, Jan. 29 - 7 to 9 p.m. 
Kinross Recreation Center 


For residents of Chippewa, Luce, and Mackinac counties 
who are divorcing and are unable to pay for an attorney. 

7-8 p.m. for all divorces. 

7-9 p.m. for those divorces involving child custody. 

Free legal information - answers to your questions. 
Reservations appreciated, but not required. Call (906) 253-9840. 


Attention resident tribal members 


Resident tribal members shall 
notify the Tribal Tax Office in 
writing prior to moving their prin- 
cipal place of residence (Tribal 
Code Section 43.1103). 

If you have moved or are plan- 
ning on moving, please contact 
the Tribal Tax Office to request 
an address verification card to 
update your principal place of 
residence. 


Please note that if the Tribal 
Tax Office does not have your 
current principal place of address 
on file, we cannot issue a certifi- 
cate of exemption for your tax 
exempt purchases. 

Contact information for the 
tax office is as follows: Office’s 
direct line (906) 632-6281; tribal 
admin 635-6050; tax office fax 
632-6587. 


Families Against Narcotics meeting 


FAN meets on the third Wednesday of the month at 5:30 p.m. at 
the Huntington Bank meeting room in Sault Ste. Marie. 

For more information, call 203-8959, email chippewa@families- 
againstnarcotics.org or visit www.familiesagainstnarcotics.org. 
Meeting dates For Feb. and March are Feb. 19 and March 19. 


Prescription Drug Abuse Support Group 


Have you experienced loss, heartbreak or diminished relationships 
due to someone else’s use of prescription drugs? The Prescription 
Drug Abuse Support Group meets on the first and third Mondays of 
each month at 6 p.m. at the Huntington Bank in Sault Ste. Marie. 
Coming meetings are on Jan. 20, Feb. 3, Feb. 17, March 3 and March 
17. 

Please call Linda at (906) 440-7252 or Suzy at 248-3545 for more 
information. 
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Tribe awarded $50,000 for "legislative toolkit" 


The National Congress of 
American Indians (NCAI) recent- 
ly awarded Sault Tribe $50,000 
to develop a “legislative toolkit.” 
Based in Washington, D.C., the 
NCAI was established in 1944 
in response to the termination 
and assimilation policies the US 
government forced upon tribal 
governments in contradiction of 
their treaty rights and status as 
sovereign nations and it has been 
working to protect these inherent 
and legal rights to this day. 

Sault Tribe has been in need 
of a comprehensive toolkit to 
inform and educate the tribal 
leadership, community, advocacy 
organizations and legislators. 

On a team with other directors 
and executive staff, Legislative 
Director Michael McCoy and 
Communications Director 
Jennifer Dale-Burton produced 
white papers on the sequestra- 
tion impact that received national 
attention. Tribal leadership used 
the papers in meetings with 
Congress, Midwest Alliance of 
Sovereign Tribes (MAST), United 
Tribes of Michigan and White 
House staff. 


When the NCAI funding 
announcement came out, it 
seemed like a perfect fit for what 
McCoy and Dale-Burton had 
been struggling to prepare on a 
shoestring budget with limited 
resources. With more resources, 
they could set up a system to 
gather together needed resources, 
and keep all information current 
and at their fingertips. 

In her former capacity as 
Chippewa Ottawa Resource 
Authority (CORA) public infor- 
mation officer, Dale-Burton edit- 
ed the “Michigan’s 1836 Treaty 
Fishery,” published by the CORA 
when the 2000 Consent Decree 
was under negotiation. The pub- 
lication — a successful tool used 
for education and sensitivity 
training by regional FBI, the state 
attorney general’s office, the U.S. 
attorney general’s office — was 
widely distributed to tribal mem- 
bers and the public. She had also 
worked with Inter-Tribal Council 
of Michigan and the Centers for 
Disease Control to help produce 
an “Eat Fish but Choose Wisely” 
educational campaign about fish 
contaminants. Successful cam- 


Help girls during growth, 
visit www.girlshealth.gov 


Visit www.girlshealth.gov, a 
site for helping girls through the 
transition from kids to teens. 

With hormones surging, peer 
pressure mounting and more 
expectations being placed on 
them, the transition from kid to 
teen can be a tough time for girls. 

Helping girls to understand the 


changes in their bodies and how 
to cope with social situations and 
the emotions they are feeling can 
ease the transition. Girlshealth. 
gov has some great resources to 
navigate the teen years. 

The site is operated and main- 
tained by the U.S. Department of 
Health and Human Services. 


Clip and save 

Tribal ambulatory clinics and community 
health center sites: 

Sault Ste Marie Tribal Health Center 

2864 Ashmun, Sault Ste Marie, Ml 49783, 

Phone: 632-5200 or toll free: (877) 256-0009 

Sault Tribal Health and Human Services Center 

1140 n. State St. Suite 2805, St. Ignace, Michigan 49781, 
Phone: 643-8689 or toll free: (877) 256-0135 

Munising Tribal Community Center 

622 West Superior Street, Munising, Ml 49862, 

Phone: 387-4614 or toll free: (800) 236-4705 

Manistique Tribal Center 

5698W Hwy US-2, Manistique, Ml 49854, 

Phone: 341-8469 or toll free: (866) 401-0043 

Newberry Community Health Center 

4935 Zee Ba Tik Lane, Newberry, Ml 49868, 

Phone: 293-8181 

Hessel Community Health Center 

3355 N. 3 Mile Rd/PO Box 130, Hessel, Ml 49745, 

Phone: 484-2727 

Escanaba Tribal Health Center (Penstar Office Building), 

1401 North 26th Street, Suite 105, Escanaba, Ml 49829, 
Phone: 786-2636 or fax: 786-0944 

Marquette Area (Monday’s only) 

1414 West Fair Ave., Suite 108, Marquette, Ml 49855, 

Phone: 387-4614 - Calls routed via Munising health services. 


After hours and emergency care 

A community care clinic partnership is established at War 
Memorial Hospital in Sault Ste. Marie Mich. This allows Sault 
Tribe members to seek care after normal business hours. 
Community Care Clinic hours of operation afre from 9 a.m. to 
9 p.m. 5 seven days a week. Phone number 635-4401. 


paign materials were developed 
based on elder talking circles and 
meetings with fishing families. 

To dispel myths about Native 
Americans and influence Indian 
policy, tribes need to educate 
decision makers. Plus, all tribes 
need to arm their citizens with 
information they can use to 
defend themselves and their tribes 
and insist on their rights. 

A project team was assembled 
to write a proposal to NCAI to 
design a toolkit comprised of a 
comprehensive legislative data- 
base and a library of tribal public 
information and education pieces. 
This toolkit would further bolster 
the tribe’s internal and external 
communications that presently 
use a tribal organization Intranet, 
monthly print and digital news- 
paper, emails blasts, official web- 
site, press releases, letters, white 
papers and social media to impart 
important information and mes- 
sages to tribal members and the 


public. 

Gathering, organizing and 
inputting such a massive amount 
of resources is an immense task, 
especially in addition to updating 
a number of educational pieces. 
As part of the grant, two tribal 
member college interns are being 
hired to do this work. 

Under McCoy’s mentorship, 
interns will research tribal advo- 
cacy groups, tribes, legislative 
bodies and contact information. 
They will gather tribal priorities 
and issues as well as tribal actions 
and responses. 

The interns will also assist in 
updating and organizing a library 
of tribal educational publications. 
The library will be published in 
print and digital formats and be 
accessible online. 

At the end of their intern- 
ship, the two students will pres- 
ent the new toolkit at the NCAI 
annual conference. The toolkit 
— database and library — will be 


housed in the Communications 
Department, which will manage 
the database and use it for track- 
ing, retrieving and developing 
legislative projects and responses. 

McCoy has 30 years of experi- 
ence in tribal, state and national 
legislative processes, team build- 
ing and leading, and project over- 
sight. “I look forward to educat- 
ing and mentoring our interns on 
the role tribal governance plays in 
the political process,” he said. 

Dale-Burton will serve as proj- 
ect manager and supervise the 
interns. She has 20 years of expe- 
rience in tribal communications, 
as a writer, editor, designer and 
manager, and has always enjoyed 
working with youth. “Not only is 
this project badly needed, it’s a 
fantastic opportunity for two trib- 
al members to learn a lot about 
their tribe, generate some good 
work and get started on their 
careers,” she said. 


Community people you know 



Community People You Know 


We're community people you know. Stop by and see us today. 



Open your account today by stopping at one of our 7 local banking offices! 


Visit us online at 

www.fnbsi.coni 


St. Ignace - Cedarville - Mackinac Island - Naubinway - Newberry 


Trust fhv Eastern Upper Pemnsuia i 
oldest commmity hank, 
txMjraiii rjf 125 years of 
conimuoua service la ihe area. 


Member FIJIC 


132 N. State Street, St. Ignace, Ml (906) 643-6800 


L 
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Great Lakes Arts 


and Dance opens in Sault 



The Spotlights, GLAD’s dance theater, performed selections from the Nutcracker Ballet, which they presented 
to the residents at the Freighters Assisted Living Facility on Portage Street on Dec. 16, 2013. Director Dianna 
George said it was a huge success, and everyone who attended was impressed with the skill of the students. 


By Brenda Austin 

Great Lakes Arts and Dance 
(GLAD) opened their doors in 
downtown Sault Ste. Marie for 
business Nov. 1, with Director 
Dianna George and her staff wel- 
coming student’s ages 2.5 years 
to adult. 

GLAD dance instructors bring 
a wealth of knowledge with a 
combination of college degrees 
and professional performing 
backgrounds. They offer decades 
of experience to help bring out 
the best in every dancer. 

“We have been really blessed 
here, people have bent over back- 
wards to make sure our move 
went smoothly,” George said. 

“We are doing something dif- 
ferent here then we have in the 
past. If there is a class you would 
like to see offered or you know 
someone who teaches something 
let us know. For example, our 
volunteer administrative assistant 
Aagii Clement teaches beadwork 
- if there were enough people 
requesting a beadwork class then 
we could do that. Or if there is a 
demand for a special dance class 
like powwow dancing, people 
should let us know.” 

George was encouraged by 
her son to open her own busi- 
ness after dreaming about it for 
years. The dance studio cur- 
rently has about 100 students and 
offers classes from beginner to 
advanced in ballet, jazz, modern, 
tap (beginner to intermediate), hip 


hop, lyrical, liturgical dance and 
music, dance and tumbling for 
tots. They are also home to the 
Spotlights Dance Theatre. 

They have added Zumba fit- 
ness to their schedule, which 
will begin sometime in January. 
Competitive rates are offered and 
a 20 percent off family package 
discount will be offered in the 
New Year. 

Instructors include Kaley 
Darga, who teaches advanced 
modern, lyrical and hip hop class- 
es. Mary Kemling who will be 
teaching the new Zumba class is 
also a trained ballet dancer. Noel 
Granger is the newest instructor 
and teaches tap and jazz. George 
teaches all the ballet classes, jazz, 
modern, tap, acting, musicality 
and choreography. Beginning in 
January George said she will be 
adding some acting instruction 
into some of her dance classes. 

The Spotlights, GLAD’s 
dance theater, performed selec- 
tions from the Nutcracker Ballet, 
which they presented to the resi- 
dents at the Freighters Assisted 
Living Facility on Portage Street. 
George said it was a huge suc- 
cess, and everyone who attended 
was impressed with the skill of 
the students. 

Although all of her current 
students are females, George said 
males are welcomed and encour- 
aged to attend. She had two male 
students last year who left to pur- 
sue careers in the dance industry 


- one is in L.A. trying to break 
into the business end of things 
while getting jobs dancing and 
the other, Trask Reinhart, is in the 
Lansing area and has gone semi- 
professional after studying with 
her for just over two years. 

“Dance is more than just 
moving your feet. It’s moving 
your body, moving the space, tell- 
ing a story, acting and musicality. 
How do you count music, how do 
you feel music? We have drum- 


sticks and sometimes we just 
drum and count music,” George 
said. 

George would also like to 
thank her parents and students, 
the technical help, her landlord 
and the friends and people who 
have been there for them. “That 
includes the community and 
local businesses,” she said. “The 
response has been overwhelming, 
we are offering the kids a safe 
loving place but they don’t call 


the art a discipline for nothing.” 

She said their spring perfor- 
mance has been booked already 
at LSSUs auditorium, but she is 
keeping everything else about 
the performance under wraps for 
now. 

Call the Great Lakes Arts 
and Dance in Sault Ste. Marie 
at (906) 440- 3623, or visit their 
website at: http://gladdance.com 
or email Director Dianna George 
at: gladdancel@gmail.com. 


ACFS grateful for Christmas giving 


Once again, Anishnaabek 
Community and Family Services 
spread Christmas joy to children 
in foster care this year. Staff put 
on their elf hats and shopped 
for 74 children placed in foster 
care during the holiday season. 

All funds were made avail- 
able through donations of Sault 
Tribe employees dressing down 
throughout 2013. 

Miigwetch to the following 
departments: ACFS, $3,608; MIS, 
$1,375; Gaming Commission, 
$406.84; Accounting, $1,000; 
Cultural Department, $521.40; 


Legal, $1,132; Tribal Court, 
$315.83; Contract Health, $996; 
St. Ignace Human Resources, 
$207; excess from the children’s 
Christmas party, $1,307.86;. 

Personal donations: Bonnie 
Culfa, $200; Phyllis Huffman, 
$20; Bill Connolly, $100. 

Total received: $11,501.93 
Additionally, the Sault Ste. 
Marie Tribal Health Center put up 
a mitten tree for their staff to pick 
mittens from the tree that pro- 
vided age and gender details of 
foster children. These gifts were 
given to the children as well. 


We certainly feel the Christmas 
spirit when tribal departments 
come together in the interest of 
the children during the holiday 
season. 

We also take this opportunity 
to send a heart felt thank you to 
all of our foster parents who care 
for our children when they are not 
able to be with their parents. 

For information on how to 
make a difference in the life of a 
child, please call (800) 726-0093. 

From the staff at ACFS, we 
would like to wish you all a 
happy new year! 


Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SEPTIC SYSTEMS 
SEPTIC TANKS & DRAINFIEID 
WATER & SEWER INSTALLATIONS 


Befc 


COMMERCIAL - RESIDENTIAL 

115 Elliot Street 




Plumbing & Heating 

Master Plumber 
License #6078 


St. Ignace 
(906) 643-9595 

Monday - Friday 8 to 5 


From Bob Flowers' kitchen 

FOR YOUR RECIPE BOX - BOB’S LIVER PATE 


Protect yourself 
by preventing 
cyber crimes 

Cyber crimes come in a 
variety of forms, including 
identity theft, fraud and virus- 
es. 

Reduce your chances of 
becoming a victim by taking 
these important steps online: 

• Set strong passwords, 
change them regularly and 
don’t share them with others. 

• Keep your operating sys- 
tem, browser and other critical 
software optimized by install- 
ing updates. 

• Use privacy settings and 
limit the amount of personal 
information you post online. 

• Be cautious about offers. 
If it sounds too good to be 
true, it probably is. 

Get additional informa- 
tion about protecting yourself 
online and reporting inci- 
dents from the Department of 
Homeland Security. 


I know, not everyone likes 
anything made with liver. But 
for those who do, I give you my 
recipe for liver pate. This rich dip 
is creamy, silky smooth and full 
of flavor. It will definitely be the 
highlight of the party for all who 
enjoy liver. 

What makes this work is that 
the livers are just barely cooked 
through and don’t develop that 
grainy texture of over-cooked 
liver. They remain smooth and 
creamy. 

Ingredients: 

1 lb. chicken livers 

Emergency alert 

From “Warning system,” pg. 6 
be working together in the near 
future to develop and educate 
each tribal family residing in 
housing on a complete emergency 
preparedness plan.” 

Carpentier said that various 
neighboring cities and counties 
have shown an interest in expand- 
ing the tribe’s system and putting 


1 tsp. chicken soup base 

1 stick real butter 

1/4 tsp. ground sage 

1/8 tsp. powdered ginger 

1/4 tsp. granulated garlic powder 

Place the livers into a pot and 
cover with water. Bring to a boil 
and cook just until the livers 
are no longer pink plus another 
minute. Place ingredients into a 
food processor or blender and 
process until smooth and creamy. 
Refrigerate until ready to serve. 
The pate is great with your favor- 
ite crackers, toast points, chips 
and so on. Enjoy. 

towers installed 

in their own alert towers, possibly 
within campgrounds and fire sta- 
tions. 

For more information, call 
(906) 635-6065 or visit http:// 
stemergencymanagement. 
wordpress.com or Sault Tribe 
Emergency Management on 
Facebook at http://www.facebook. 
com/SaultTribeEM. 


Everyday 


making a 



It’s What 
We Do! 


Dedicated to local, friendly 
member services: 

■ FREE Checking 

■ Low Rate Loans 

■ Mortgages 

■ VISA® Credit Cards 

■ Nationwide Shared Branching 

■ Mobile & Online Banking 

Learn more at www.soocoop.com 



soo 

CO-OP 



CREDIT UNION 

536 Bingham Ave., Sault Ste. Mane, Ml 
906632 5300 

With branch offices ln:Btimlay r Bay Mii!s r 
Kinross, Cedarvilte and Paradise 

Federally insured by NCUA 







Page 8 


Community 


January 17, 2014 • Win Awenen Nisitotung 


Family expresses gratitude 


Thank you to family and 
friends for your thoughtfulness 
and prayers for Ray and Little 
Ray Mendoskin. 

A special thank you to the 
women who helped in the 
kitchen: Grace Gravelle, Cathy 
Gravelle, Terri Mattson, Jackie 
Allard, Carol Pages, Gail Carr, 
Jackie Gravelle, and Evelyn 
Cardimoni; the fire keepers: 
Leslie Ailing, Donnie Rice, 
Donnie Alexander, Barney 


Gravelle, and Neil McCoy; 
and the preparations of 
gravesites: Boyd Rhodes, Joe 
Nasser, and Mike Nasser. 

Miigwech to Mickey 
Frechette, Leslie Ruditus, 
Cecil Pavlat and Brother 
Hascall. 

Sincerely, 

June, Keri, and Tommy 
Mendoskin, Justin Burton, 
Brandi Roy, Kaylee and 
Chelsea Riffey 


DeClue accepted into National Honor Society 


Taylor DeClue, 16, is a junior 
at West Bloomfield High School, 
West Bloomfield, Mich. He was 
born and raised in Pontiac, Mich., 
the son of Angela and Matthew 
Declue of Pontiac and grandson 
of Corrine and Ronald Rudd of 
Waterford, Mich. 

DeClue has been active in 
the Oakland County Teen Court 
Program for two years now, serv- 
ing as juror and bailiff in both 
the West Bloomfield District 
Court and the Waterford District 
Court. He has also volunteered 
at the same elementary school he 


went to as a child, even helping 
out some of the same teachers he 
had as a student. He also tutors 
students in grades 9 and 10, and 
will be volunteering soon to tutor 
junior high school students. 

DeClue studied honors world 
literature, honors physics, 
advanced placement world his- 
tory, advanced placement chem- 
istry, algebra 2 and advanced 
via individual determination 
this semester. He aspires to be a 
physicist or a lawyer and would 
like to attend Brown or Stanford 
University. 




Jessica McClellan of Drummond Island graduated 
from Central Michigan University in August of 2013. 
She received a Bachelor of Science degree in busi- 
ness administration majoring in marketing with a 
minor in advertising. To complete graduation require- 
ments, Jessica interned this past summer at the 
Drummond Island Tourism Association office. She 
received her diploma on Dec. 14, 2013. 



Makenna Bryant, 12, holds her first place 
trophy from the District Elks Hoop Shoot 
held on Dec.14 in Ishpeming, Mich. She 
now advances to state competition in Grand 
Rapids, Mich., on Feb.22. Wish her luck. She 
is the daughter of Fred and Heather Bryant 
of Newberry and the granddaughter of Lois 
Bryant. 



Five generations of a family gathered at the James and Eirnella O’Neil 
residence in Gould City on Thanksgiving. Back row, left to right, 
Jeannette (nee O’Neil) Storms, grandmother, of Buckley, Mich.; Gavin 
James Keene, Kris Keene, father, of Leesburg, Fla. Front, left to right, 
Eirnella O’Neil, great grandmother, of Gould City; Vivian Blanchard, 
great-great grandmother, of Gould City; and Summer Lynn Keene. 



Photo by Rick Smith 

Families Against Narcotics (FAN) of Chippewa County received a hefty donation of $5,000 as part of a good- 
will gesture to the community at the grand opening of the Art Van franchise in Sault Ste. Marie on Jan. 9. 

The business opens as a merger between Art Van and Erickson’s Appliance and Furniture, a long established 
local concern. A number of Sault Tribe members are involved as volunteers with FAN and the organization 
collaborates with the tribe in an official capacity on certain endeavors to serve the community in raising 
awareness about the hazards of prescription drugs, the dangers of prescription drug abuse and removing the 
stigma concerning those in recovery — situations that can face anyone. Those interested in learning more 
about FAN may visit the organization’s website at www.familiesagainstnarcotics.org/chippewa-county or call 
203-8959. FAN representatives pictured are Kareen Brown (second from left), Shirley Farnquist (third from 
left), Chapter President Lisa Gauthier (holding check) and Joe Claxton (second from right). The grand opening 
marks the occasion of the first Art Van furnishings business to open in the Upper Peninsula of Michigan. The 
event was attended by representatives from the Sault Chamber of Commerce and many others. 


BUY HERE, PAY HERE! 


BAD CREDIT, BANKRUPTCIES, REPOS OKAY! 

The Largest Selection of Trucks and 
SUVs in Northern Michigan. 

Easy Terms - Low Monthly Payments 

Most Monthly Payments 

UNDER $ 200 

24-Month Warranties 
Available on ALL Vehicles! 

100s of Vehicles! 


Call Rich: 989-306-3656 
Visit Our NEW S00 STORE! 
Huron Auto Sales U.P. 

across from K-mart 
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FRANCES E. BAZINAW 

Frances E. 

Bazinaw, 73, 
of St. Ignace, 
passed away on 
Dec. 14, 2013, 
at the Hospice 
House in Sault 
Ste. Marie. She 
was born on 
Oct. 29, 1940, 
to Frank and Cecelia (nee Perault) 
Cadotte on Mackinac Island. 

She attended school on 
Mackinac Island and Holy 
Childhood in Harbor Springs 
and married Carl Bazinaw on 
April 21, 1964, in Columbus, Ga. 
Together, they lived in Colorado 
and Germany. 

Mrs. Bazinaw was an elder 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. She loved 
to cook and worked in the food 
industry for Kewadin Casinos. 

She is survived by a stepson 
and his family, Tony and Annette 
in Manistee; a step-grandson, 
Tray; her sister, Lucille Visnaw of 
St. Ignace; and several nieces and 
nephews. 

She was preceded in death by 
her brother, Nicholas Cadotte; 
five sisters, Theresa Howell, 
Leona Keyser, Mary Andress, 
Veronica Massaway and an 
infant, Cecelia. 

No services are planned at this 
time. 

Interment will take place on 
Mackinac Island in the spring. 
Dodson Luneral Home assisted 
the family with arrangements. 

DARRYL J. BEBO 

Darryl J. “DJ” Bebo, son 
of Joseph Bebo and Dora (nee 
Lavalley) Bebo of Lorest Lake, 
passed away on Dec. 23, 2013, 
in Kenosha, Wise., at age 91. He 
was born on May 24, 1922, in 
Marquette, Mich. 

Lrom 1942 to 1945, “DJ” 
served in the U.S. Navy during 
World War II aboard the subma- 
rine chaser 1319. On June 15, 
1946, he married Jeanette Shaw. 
Darryl was employed with Ladish 
Tri-Clover Co. for 31 years as a 
machinist and polisher, retiring in 
1986. 

He was a member of Our Lady 
of the Holy Rosary Catholic 
Church, Zion-Benton Moose 
Lodge 667, VLW, the American 
Legion of Llint, Mich., and 
the Sault Ste. Marie Tribe of 
Chippewa Indians. He was an 
avid fisherman and hunter in 
Michigan, Wisconsin and Canada. 
He designed his own arrows for 
hunting and built his own model 
airplanes as hobbies. He loved 
picking blueberries, especially 
with his family and visiting with 
his neighbors on Twin Lakes. 

Darryl is survived by his wife, 
Jeanette, of 67 years; brothers, 
Lrancis, Raymond and Joseph 
Bebo; sister, Anita (James) 

Nelson of Munising; as well as 
several nieces and nephews. 

His parents, Joe and Dora; 
brother, William Bebo; 
sisters, Verna O’Neill and Mary 
Wills preceded him in death 
along with his spaniel hunting 
companions Cookie, Mitzi and 
Meggin. 

Church services took place at 
his church in Kenosha on Jan. 6, 
2014. Graveside military hon- 
ors will take place in the spring 
or summer at the Maple Grove 


Cemetery in Munising. He will be 
buried next to his parents. 

The family would like to thank 
Dr. Irish and staff at the Grand 
Island Chippewa Health Center 
in Munising and the Manistique 
Sault Tribal Pharmacy for their 
years of service to Darryl. 

Darryl’s Lrench/Indian ances- 
try dates back to the early 1800s 
on Sugar Island as Baie de Wasi 
crane clan through his grand- 
mother, Mary (nee Bebo) Lacoy. 

THOMAS CARPENTIER 

Thomas L. 

Carpentier, 
also known as 
Thomas Wilson, 

85, died on 
Dec. 19, 2013, 
at Bronson 
Battle Creek 
Hospital. He 
was born on 
Oct. 30, 1928, on Sugar Island, 
Mich., to Lrancis Nelson and 
Kathleen (nee Leask) Carpentier. 

He is survived by his wife and 
partner of 50 years, Carline; three 
sons, Mark, Dewey and Tommy 
Carpentier; two daughters, Linda 
and Sparky; three sisters, Betty 
Peltonen, Theresa Kraushaar and 
Alice Richie; many grandchil- 
dren; great-grandchildren and 
many nieces and nephews. 

Special thanks to son Mark, 
niece Laurie Carpentier and neph- 
ew Lritz Peltonen. Special thanks 
to the Legacy for the special care 
you gave to Tom. 

He was preceded in death 
by five brothers, Lrancis Paul, 
William, Leo, Bernard and Chuck 
Carpentier; and two sisters, 

Celena and Julia Carpentier. 

Burial will take place in the 
spring at Lort Custer National 
Cemetery, Battle Creek, Mich. 

In lieu of flowers, friends and 
family who wish to make memo- 
rial contributions in Thomas 
Carpentier- Wilson’s name please 
consider the Haven of Rest 
Homeless Shelter, 11 Green 
St., Battle Creek, MI 49014 or 
the Haven of Rest Women and 
Children Shelter, 27 Green St., 
Battle Creek, MI 49014 

Condolences may be left at 
royalfuneralhome@comcast.net. 

CURTIS J. GRONDIN 

Curtis Joel Grondin, 35, of 
Wilson, passed 
away on Dec. 

23, 2013, from 
injuries sus- 
tained in an 
automobile 
accident. He 
was born on 
Nov. 23, 1978, 
in Petoskey to 
Patrick “Pat” and Kathleen (nee 
Nichols) Grondin. 

He married Heide Larson June 

24, 2006, at Carney Lree Church. 

Mr. Grondin, known as “Curti” 

or “Curti Joe” to some of his 
friends and family, was passionate 
about hunting and fishing, mostly 
for watching and experiencing 
the joy others had when he would 
bring them hunting. He also 
completed a world slam in turkey 
hunting with his father. Hunting 
is also how he made most of his 
friends who also shared the same 
passion. Mr. Grondin was an 
exceptional athlete, friends said, 
who always gave it his “all” and 
then some. He loved the Detroit 
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Tigers and Lions. 

Mr. Grondin is survived by 
his wife; his parents; three broth- 
ers and their families, Ryan and 
Susan Grondin, Darren Grondin 
and Jessica Coolbaugh and 
Derrick Grondin; one sister and 
her family, Megan and Ryan 
Blixt; his dog and best friend, 
Jaxon; as well as many aunts, 
uncles, nieces, nephews, cousins 
and good friends. 

Visitation and services 
took place on Dec. 29 at the 
Alio Coolman Luneral Home 
in Spalding with Lr. Michael 
Vichich officiating. 

A memorial fund is set at the 
Menominee County Lederal 
Credit Union, where donations in 
Curtis or Heide Grondin ’s name 
may be sent to W3803 US HWY 
2 and 41, P.O. Box 604, Powers, 
MI 49874. 

ALP HOGLUND 

Alf John Hoglund of Sault 
Ste. Marie, Mich., passed on Jan. 
3, 2014, at his 
home. He was 
born June 21, 

1952 in Llint, 

Mich. 

He was a 
member of 
the Sault Ste. 

Marie Tribe 
of Chippewa 
Indians and 
loved to spend time with his 
grandchildren watching them play 
sports. He also enjoyed Harley- 
Davidson motorcycles. 

He is survived by his children, 
Alf and Jodi Hoglund and Nicole 
(Derek Bouschor) Hoglund; sis- 
ter, Patty (Ron) Peters; brother, 
Greg (Karen) Hoglund; grandchil- 
dren, Destiny, Adrianna, Dylan 
and Evan; and nieces, Stephanie, 
Tina and Gina. 

He was predeceased by 
his parents, James and Dolly 
Hoglund, and brother, Michael 
Hoglund. 

Visitation and services 
took place at the Clark Bailey 
Newhouse Luneral Home and 
Cremation Center on Jan. 9 with 
Cecil Pavlat officiating. 

Online condolences may be 
left at www.clarkbaileynewhouse. 
com. 

SANDRA L. KINGSTON 

Sandra 
Louise 

Kingston, 70, 
of Paragould, 
died on Dec. 

13, 2013, at the 
Advanced Care 
Hospital of 
White County 
in Searcy, Ark. She was born on 
April 29, 1943, in Detroit, Mich. 
She was an elder of the Sault 
Ste. Marie of Chippewa Indians, 
retired from Wal-Mart after work- 
ing 26 years and a member of the 
Christ United Methodist Church. 

Survivors include her husband 
of 50 years, Gary Kingston; two 
sons, David (Suzanne) Kingston 
of Memphis, Tenn., Mark 
(Brenda) Kingston of Paragould; 
one daughter, Stacie (Keith) Clark 
of Beech Grove, Ark.; one sister, 
Sherry Purdy of Kinross, Mich.; 
and four grandchildren, Mahala, 
Lucas, Kristin and Kandice. 

She was preceded in death by 
an infant daughter, Dawn Marie 
Kingston; parents, Mitchell J. 


and Margaret Muscoe; and one 
brother, David Muscoe. 

Visitiation and services took 
place on Dec. 17 at the Mitchell 
Luneral Home Chapel with retired 
pastor John Snyder officiating, 
interment is in Greene County 
Memorial Gardens Cemetery. 

Pallbearers were Brian 
Muscoe, Justin Kingston, Pete 
Nelson, Randy Hedge, John 
Strandholm and Jeff Strandholm. 

Memorials may be made to the 
American Red Cross or a charity 
of your choice. 

Online guestbook is at www. 
mitchellfuneralhomes . com. 

RANDALL J. LEE 

Randall 

“Randy” J. Lee, 

56, passed away 
on Dec. 9, 2013, 
at his home with 
his family at his 
side following a 
courageous bat- 
tle with cancer. 

He was born in 
Bay City on July 21, 1957, to the 
late John and Elizabeth Ann (nee 
Nordgren) Lee. 

He was a Sault Tribe mem- 
ber, belonged to Auburn K of C 
and was retired from Bay Cast 
Company. Randy enjoyed hunt- 
ing, fishing and camping where 
he was known for his ability 
to cook on a campfire. He and 
his daughter, a fancy shawl 
dancer, attended many powwows 
throughout where he often served 
as a fire keeper. 

He is survived by his wife, the 
former Margo A. Madigan whom 
he married May 29, 1981 in Bay 
City; their daughter, Virginia and 
Joshua Swedberg,; granddaughter, 
Madison Swedberg; sister, Gloria 
and Ken Kalinowski; brother, 

Jay and Brenda Lee; mother-in- 
law, Virginia Madigan; sister and 
brothers -in-law, Brenda Madigan, 
Daniel and Sue Madigan and 
Glenn Annie Madigan. 

He was preceded in death by 
his father-in-law, Glenn Madigan. 

Visitation and services took 
place on Dec. 12, 2013, at 
Rivertown Luneral Chapel with 
burial in Oak Ridge Cemetery. 

CAROL L. MCCOY 

On Dec. 24, 2013, our Creator 
called our little sister, Carol Lynn 
McCoy, back home. Carol was 
surrounded by her family as she 
entered onto the first steps of her 
final journey. 

Carol was born to Kenneth and 
Helen Gurnoe McCoy on June 
2, 1968. She is survived by her 
brothers, Paul (Ruth) McCoy, 
Daniel McCoy, Michael McCoy 
and Patrick McCoy; and sisters, 
Lauri Henry, Sherri McCoy and 
Cathy (Tony) Abramson. Her 
sister, Bonnie McKerchie- Spring 
and her parents are waiting for 
her on the other side. Carol also 
has many nieces and nephews and 
great nieces and nephews. 

Carol’s greatest gift to this 
world was her laughter and her 
big smile. She had the uncanny 
ability to remember people’s 
names and always asked how 
they and their family were doing. 
She was a special little girl to all 
of our elders. 

Carol loved to sing and she 
loved to dance. She especially 
loved Hank Williams songs. She 
will be missed at the future wed- 


ding receptions where she loved 
to take center stage where she 
would magically become the fam- 
ily “dancing queen.” 

This Christmas, she got her 
wish! She got to celebrate the 
birth of Jesus with our mom, dad, 
sister and all the rest of our rela- 
tions. See you later, little sister. 
Enjoy eternity! 

Visitation, services and a 
celebration of Carol’s life took 
place at the Niigaanaagiizhik 
Ceremonial Building from Dec. 

26 to Dec. 28. 

Clark Bailey Newhouse 
Luneral Home and Cremation 
Center assisted the family with 
arrangements. Online condolenc- 
es may be left at www.clarkbai- 
leynewhouse.com. 

DAVID MCKERCHIE 

David “Jerry” McKerchie, 
aged 78, of Dorr, passed away at 
his home under hospice care on 
Dec. 19, 2013. 

He was preceded in death by 
his parents David and Ruth (nee 
McCoy) McKerchie, his first wife 
Patricia (McCune) McKerchie, 
his sister Thelma and his brother 
Donald. 

David will be lovingly remem- 
bered by his wife of 3 1 years, 
Kathleen; his children, Anita 
(James) Sweeter and Michael 
McKerchie; granddaughters, 
Rebecca, Tiffany and Rachael; 
grandsons, Michael, Jonathan, 
Canaan and Jessie; eight great- 
grandchildren; sisters, Jenene 
(Tom) Budnick, Myrl (Ed) 
Payment, Bonnie Hoops, Lynette 
(Bill) Marsh, Brenda (Tom) 

Cook, and Laurie (Dan) Henry; 
brothers, John (Gayle) McKerchie 
and Richard McKerchie; many 
nieces and nephews. 

David retired after 40 years 
from the Packaging Corporation 
in 1999. He was a member of St. 
Stanislaus Catholic Church. 

Visitation and services took 
place on Dec. 22-23 at Kubiak- 
Cook Luneral Services in Dorr 
with Lather Christian Johnston 
officiating. Interment will be at 
Resurrection Cemetery. In lieu 
of flowers, contributions may be 
made to a charity of your choice. 
The family welcomes memories 
and messages in their guestbook 
online at www.kubiakcook.com. 

LLOYD A. PAQUIN 

Lloyd Alex- 
ander Paquin 
was a lifelong 
commercial 
fisherman in the 
St. Ignace area, 
talented musician 
and a backyard 
mechanic who 
could fix almost anything. Mr. 
Paquin passed away suddenly 
on Dec. 7, 2013, at McLaren 
Northern Michigan Hospital in 
Petoskey after suffering a heart 
attack in St. Ignace. He was 74. 

He was born July 18, 1939, 
in St. Ignace to Alexander and 
Theresa (nee Carson) Paquin. 

Known to his many friends as 
“Llip,” he was a self-taught musi- 
cian who played several instru- 
ments, notably guitar and fiddle, 
and for many years entertained at 
wedding receptions and parties 
at the Moose Lodge, VLW and 
venues all around the area. He 
always favored old-time country 
See “Walk on ” page 10 
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— Front “Walk on ” page 9 
music and his children, grandchil- 
dren and relatives can all recall 
their own favorites among his 
signature tunes. He played with 
bands called the Country Cutups 
and Solid Gold, and his band 
mates over the years included 
Ray Sayles, Wilma Hershman, 
Bob McGlinch, Otto Hyslop, 
Henry Smith, Robert Paquin 
and many others. Mr. Paquin 
always enjoyed getting together 
with family and friends and was 
known for his good-natured, 
easygoing personality and lively 
sense of humor. 

Mr. Paquin was a member 
of the Sault Ste. Marie Tribe of 
Chippewa Indians and for most of 
his life made his living by com- 
mercial fishing. At times, over 
the years, he fished commercially 
with his sons, Robert Paquin 
and Floyd “Sonny” Paquin Jr. 
Earlier, he had worked for Dick 
Hagen Fisheries and was a con- 
struction worker for Tom Shaw 
Construction in Cheboygan, 
working on building the 
Mackinac County jail and build- 
ings in Marquette and Sault Ste. 
Marie. In his later years, retir- 
ing from the lakes, Mr. Paquin 
worked as a maintenance man 
for Days Inn and Straits Breeze 
Motel. 

A self-taught auto mechanic, 
Mr. Paquin was often called on 
by friends and family for diag- 
noses and repairs to cars and 
various other machines. He was 
known for his ability to fix, make 
or re-make almost anything. He 
enjoyed raising chickens and rab- 
bits, observing wildlife around his 
home and teaching his grandchil- 
dren how to hunt and fish. 

Mr. Paquin and Catherine 
Cottle were married on March 
8, 1959. In recent years, they 
made their home on Rabbits Back 
Road, where he always had at 
least one project underway in the 
backyard. 

Mr. Paquin is survived by 
his wife, his children and their 
families, Floyd and Patty Paquin, 
Cathy McNeely, Andy and 
Jenny Paquin and Ed and Ellen 
Paquin, all of St. Ignace, John 
and Pam Paquin of Hessel, Cindy 
and Doug Miller of B elding, 
and Robert and Kate Paquin of 
OshKosh, Wise.; a grandson 
who Mr. and Mrs. Paquin raised 
as their son, Joseph and Heidi 
Paquin of Pickford; 19 grandchil- 
dren and 10 great-grandchildren; 
siblings and their families, Ron 
and Molly Paquin, Don Paquin, 
Leonard Paquin, Tom and Sally 
Paquin, Geraldine Huyck, Betty 
Marshall and Donna and Don 
Corp; sisters-in-law and their 
families, Helen and Otto Hyslop, 
Ruth Clark and Bonnie and 
Logan Jarrard. 

He was preceded in death by 
his parents; a son-in-law, Patrick 
LaFreniere; a granddaughter, 
Melissa McNeely; a brother-in- 
law, Charles “Sonny” Huyck; and 
a sister-in-law, Carol Paquin. 

Visitation and services took 
place at the Dodson Funeral 
Home on Dec. 11-12 with Pastor 
Tom Penner officiating. A lun- 
cheon followed at the tribal center 
on McCann Street in St. Ignace. 

LAWRENCE L. PAYMENT 
Lawrence “Larry” Louis 


Payment passed into eternal 
life at the age of 54 in the early 
morning hours of Nov. 26, 2013, 
surrounded by his loving family 
after a courageous battle with 
pancreatic cancer. Larry was 
born on April 24, 1959, to Urban 
and Melva Payment in Sault Ste. 
Marie, Mich. 

Larry grew up in the Sault with 
his six siblings on East Spruce 
Street. He attended Jefferson 
Elementary School and was a 
Sault High graduate with the 
class of 1978. After many years 
of plumbing and carpentry work, 
Larry started his life-long love 
of law enforcement with the 
Sault Tribe of Chippewa Indians 
and Chippewa County Sherriff 
Department. He worked for 15 
years until a work injury sidelined 
him, allowing him to dedicate his 
life to helping others. 

Larry was a fierce protector 
of his family and friends. He 
touched the lives of everyone 
with his humor, strength and wis- 
dom. Though he was known to be 
stubborn, he loved to tease and 
take care of everyone around him. 
He loved the outdoors, gardening, 
nature, camping with his family 
at Soldiers Lake, fishing with 
his grandsons, going for rides 
and watching the boats go by at 
Rotary Park with his dog Harley. 

Left to cherish Larry’s memory 
are his high school sweetheart, 
Janet (nee Allen), whom he 
married on July 14, 1979, their 
son Jason (Mandy Vert) and his 
precious grandchildren Trevor, 
Alex and Kinley; their daugh- 
ter, Ashley of Sault Ste. Marie; 
his mother Melva Payment; 
brother Don (Linda) Payment of 
Greenville, S.C.; sisters, Evelyn 
Buffton of Grand Blanc, Carol 
Benner, Sharon (Mark) Porcaro, 
Marlene (Mike) Porcaro and 
Michelle Nalett and their fami- 
lies, all of Sault Ste. Marie; broth- 
ers-in-law, David (Sally) Allen 
of Omaha, Neb., Randy (Debbie) 
Allen of Grand Blanc and 
Steven (Candi) Allen of Kinross; 
sisters-in-law, Becky Ellis of 
Hudsonville, Karen (Roy) Miller 
of Georgetown, Ky., and Kay 
(Gordon) Nicholas of Sault Ste. 
Marie; many aunts, uncles, cous- 
ins, nieces, and nephews, includ- 
ing two very special nephews 
Scott Nalett and Darren (Woody) 
Bouschor and his dear friend Rob 
King. 

Larry is preceded in death 
by his father Urban “Pogie” 
Payment; his infant (stillborn) 
daughter; his in-laws, John and 
Annette (nee Crawford) Allen; 
brother-in-law Richard Ellis; and 
sister-in-law Maggie Allen. 

We, Larry’s family, feel hon- 
ored and privileged to have been 
able to call him husband, father, 
pap, son, brother, uncle and neph- 
ew. There will be a huge hole in 
our lives and until we meet again. 
Larry, you will be missed. 

Services took place on Nov. 

30, 2013, at St. Isaac Jogues 
Catholic Church with Brother 
John Hascall as officiant. Final 
resting place will be Riverside 
Cemetery. 

Donations may be left in 
Larry’s name to the Chippewa 
County Animal Shelter 3660 S. 
Mackinac Trail Sault Ste. Marie, 
MI 49783. Online condolences 
may be left at www.clarkbai- 


leynewhouse.com. 

GERRY R. STURGEON 

Gerry Rand Sturgeon of 
Stevens ville passed away on 
Nov. 15, 2013, following an ill- 
ness she battled for many years. 

A visitation celebrating her life 
and a time of sharing took place 
on Nov. 18, 2013, at Starks 
and Menchinger Chapel in St. 
Joseph. Memorials may be made 
to Hospice at Home, Lakeland 
Health Care Affiliate of St. 

Joseph. Those wishing to sign 
Gerry’s memory book online may 
do so at www.starks-menchinger. 
com. 

Gerry was born on June 1, 
1947, in Sault Ste. Marie, Mich. 
She grew up as an Army brat, 
traveled the world with her par- 
ents and eventually settled in 
southwest Michigan. She was 
a stay-at-home mom for many 
years and then entered the work 
force and was employed by H&K 
Machine Co. in Three Oaks, Twin 
City Engraving in St. Joseph and 
then Walsworth Print Group (for- 
merly IPC Print Services). Gerry 
was a member of the Sault Ste. 
Marie Tribe of Chippewa Indians 
and the Stevensville American 
Legion Auxiliary. 

Gerry’s hobbies included gar- 
dening, home improvement proj- 
ects and reading. Gerry always 
felt her greatest happiness in life 
was watching her three wonder- 
ful children — Bret, Wade and 
Lindsay — grow into profession- 
al, accomplished individuals who 
made this world a better place. 

Her father preceded her in 
death, the late Col. Richard S. 
Rand (U.S. Army ret). 

She is survived by her mother, 
Alma Rand of Sault Ste. 

Marie; her three children, Bret 
Zimmerman and his wife, 

Corrine, of Grosse Pointe Farms, 
Mich., Wade Zimmerman and 
his wife, Caroline, of Denver, 
Colo., and Lindsay Zimmerman 
Hunsberger and her husband, 

Josh, of Niles; one granddaughter, 
Alexandria Zimmerman (daughter 
of Bret and Corrine Zimmerman); 
two step-grandchildren, Allyson 
and Tristan Hunsberger (Lindsay 
and Josh Hunsberger); one grand- 
child due in February of 2014 
(child of Wade and Caroline 
Zimmerman); three siblings, 
Patricia Gardner and husband 
Richard, Claudia Prout and hus- 
band Gerald and Rich Rand Jr.; 
her very special friends from 
her Okinawa graduating class of 
1965, Kit McKeon, Pam Hull 
Wilson, Chuck Garwood and 
Li to Tolentino, who held a very 
special place in her heart; and the 
Cosmo Girls Dinner Club, Mary 
Jo Tomasini, Gay Harrison and 
Sherry MacDonald. 

LUCILLE L. VISNAW 

Lucille Louise Visnaw, 83, 
of Carp River, passed away on 
Dec. 17, 2013, 
at Mackinac 
Straits Health 
System in 
St. Ignace. 

She was born 
on Feb. 11, 

1930, to Frank 
and Cecelia 
(nee Perault) 

Cadotte on Mackinac Island. 

She attended school on 


Mackinac Island and Holy 
Childhood School in Harbor 
Springs. 

She lived on the island and 
in St. Ignace. She worked at the 
Lake view Hotel. 

Mrs. Visnaw was an elder 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. 

She is survived by her children 
and their families, Melvin and 
Clarence Visnaw of St. Ignace, 
Arnold and Amber Visnaw 
of Rudyard, David Visnaw of 
Waynesville, N.C., Rose Good 
of St. Ignace, Jen Martin of 
Wolverine, Louella Rautio of Iron 
River, Wise., and Frances and Joe 
Rolston of North Carolina; 34 
grandchildren; and many great- 
grandchildren. 

She was preceded in death 
by six siblings, Theresa Howell, 
Leona Keyser, Mary Andress, 
Veronica Massaway, Frances 
Bazinaw and Nicholas Cadotte. 

No services are planned at this 
time. 

Interment will take place in the 
spring at Ste. Anne’s Cemetery on 
Mackinac Island. 

Dodson Funeral Home of St. 
Ignace assisted the family with 
arrangements. 

WILLIAM D. GOODREAU, JR. 

William David Goodreau, Jr., 
83, of Inglis, Fla., passed away 
peacefully on Dec. 16, 2013, at 
Cypress Cove Care Center in 
Crystal River, Fla. 

He was born on Jan. 4, 1930, 
to William and Edith (nee Hill) 
Goudreau, Sr., in St. Ignace. 

He attended LaSalle High 
School in St. Ignace and married 
Jean Sheidler in 1955 in Flint. 

Mr. Goodreau served in the U.S. 
Navy during the Korean War 
and was a member of the VFW 
in Ingles. He worked as a heavy 
equipment operator until he 
retired, loved the water and oper- 
ated his own shrimp boat in the 
Gulf of Mexico. 

He is survived by his wife, 
Jean; three children, Richard and 
Robert Goudreau, and Rickie 
Marie Amenowicz; and numerous 
grandchildren and great-grand- 
children. 

He was preceded in death by 
one son, William Goudreau III. 

Interment will take place 
at a later date at Royal Palm 
Memorial Gardens, Punta Gorda, 
Fla. 

Strickland Funeral Home with 
Crematory Crystal River assisted 
the family with arrangements. 

THOMAS N. COOK 

Thomas 
N. Cook was 
born in Sault 
Ste. Marie, 

Mich., to Fern 
(Harrington) 
and Kenneth 
Cook on Jan. 

14, 1939. He 
passed away 
from this earth 
June 11, 2013, in Port Charlotte, 
Fla. 

Tom started working at the 
Red Owl in Sault Ste. Marie at an 
early age. He then worked with 
his father in the optical business 
before graduating from Sault 
High School in 1958 and moving 
to Minnesota to work for Benson 
Optical. 


Tom has four daughters, 
Michelle, Christina, Kelly and 
Carrie from his marriage to 
Joanne Sauro. They have 12 
grandchildren and two great 
grandchildren. 

Tom is survived by his wife, 
Dee (Delores DeLuca), step-chil- 
dren, Theresa, Kevin, Debbie, 
Becky and Keith, and eight 
grandchildren. 

He leaves behind his brothers 
Kenneth and Norman, and a sis- 
ter, Melanie, and many nieces and 
nephews as he joins his brother, 
Nelson, who preceded him in 
death. 

Tom retired from a career 
with State Farm Insurance and 
he and Dee sold their home in 
Boyne City, Mich., to reside in 
the Village of Holiday Lake, Fla., 
where his many friends and fam- 
ily attended a memorial celebra- 
tion of his life. 

During his years here on earth, 
Tom enjoyed fishing, boating, 
being outdoors, reading, danc- 
ing, singing in the Village chorus, 
working with stained glass and 
having fun at the beach with fam- 
ily. His love for life, concern for 
others and his joyful personality 
will be missed by all those who 
knew him. 

In memory of 
Nancy Allard 

We thought of you with love 
today but that is nothing new. 
We thought of you yesterday and 
days before that too. 

We think of you in silence as we 
often speak your name. 

All we have are memories and 
your picture in a frame. 

Your memory is our keepsake 
with which we’ll never part. 
God has you in His keeping. We 
have you in our hearts. 

We all love you and miss you. 
Love, 

Dad, Linda, Theresa, Lori and 
Michael 


www.investor.gov! 

Use calculators and work- 
sheets on Investor.gov to help 
evaluate your finances. Here 
are just a few of the tools you’ll 
find: 

• 401(k) and IRA Required 
Minimum Distribution 
Calculator: After age 10Vi, you 
are generally required to start 
withdrawing money from your 
IRAs and 401(k)s. Find out the 
minimum amount you’ll need 
to withdraw, depending on 
your age and the value of your 
accounts. 

• Compound interest calcula- 
tor: Find out how much your 
money can grow, using the 
power of compound interest. 

• Social Security retirement 
estimator: Get personalized ben- 
efit estimates to help you plan 
for retirement. 

• Worksheet for determin- 
ing your net worth: Use this 
worksheet to list your assets and 
debts. 

• Worksheet for tracking your 
income and expenses: Keeping 
track of your income and 
expenses will help you stay on 
track with your financial goals. 

Once you know your current 
financial situation, you’ll be in 
a better position to plan for the 
future. 
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Three Lakes Academy receives health funding 





Three Lakes Academy of 
Curtis, Mich., was awarded 
$5,000 in funding from the 
Sault Tribe’s Community 
Transformation Grant Project 
(CTGP) to increase physical 
activity opportunities and health- 
ful food choices for students. 

The academy’s Coordinated 
School Health Team came 
up with an innovative plan to 
increase healthful eating and 
physical activity. The plan 
includes planting fruit trees and 
berry bushes to teach students 
about growing, using and preserv- 
ing foods and to provide fresh 
fruits for school meals as well as 
acquiring additional playground 
equipment and providing oppor- 
tunities for staff wellness. 

In the 2012-13 school year, 
Three Lakes Academy used fund- 
ing to enhance the school garden 
and provide classes in canning 
and preserving to encourage stu- 
dents to eat more home grown 
or locally grown fresh fruits and 
vegetables and less processed, 
packaged foods. They also 
enhanced the walking trail with 

Wellness yoga and Anishinaabe- 
mowin at the Chi Mukwa Fitness 
Center, 2 Ice Circle Drive. Start 
your new year with a peaceful 
boost! 

Gentle yoga for adults, aniin 
pii: (when): Wednesdays in 
January 7-8 p.m. $6 drop in. 

Discount available for multiple 
class purchase. 

Aandi (where): Hospitality Rm. 


exercise stations. 

“The Coordinated School 
Health Team at Three Lakes 
Academy has done an excellent 
job of implementing strategies to 
improve the health of their stu- 
dents during the 2012-13 school 
year,” said Donna Norkoli, CTGP 
coordinator. “We are glad to be 
able to award additional funding 
for this school year to help them 
continue their efforts.” 

“Students who eat healthier 
and are more physically fit are 
better learners,” Norkoli added. 
“If we can improve the eating and 
activity habits of students, then 
we can help them succeed in the 
classroom. These healthy habits 
will also keep them healthier long 
into adult life and will have a 
lasting impact on individuals and 
the communities in which they 
live by reducing many chronic 
diseases which contribute to lost 
productivity and high health care 
costs.” 

The funding for Three Lakes 
Academy and seven additional 
schools in the Sault Tribe service 
area comes from the Centers for 

Noontime yoga recharge, 
aaniin pii (when): Mondays, 
Wednesdays and Fridays in 
January 2013, 12:15-12:45 p.m. 

$6 drop-in. 

Discount punch cards avail- 
able. 

Aandi (where): Aerobics Rm. 

Please call or email to sign up 
Amy McCoy Sayers, miskwaa@ 
yahoo.com or (705) 943-5634. 


Disease Control’s Community 
Transformation Grant awarded 
to the Sault Ste. Marie Tribe of 
Chippewa Indians. The grant 
program supports community- 
level efforts to reduce chronic 
diseases such as heart disease, 


cancer, stroke and diabetes. By 
promoting healthful lifestyles, 
especially among population 
groups experiencing the greatest 
burden of chronic disease, these 
grants will help improve health, 
reduce health disparities and con- 


trol health care spending. 

For more information on 
the Sault Tribe Community 
Transformation Grant Project 
and school initiatives, visit www. 
up4health.org. 


Sault Tribe Community Transformation Grant Project coordinator Donna Norkoli presents check for funding 
to Three Lakes Academy Director Sue Pann and the Coordinated School Health Team. Back row, left to right, 
Lisa Howe, Jennifer Wing, Molly Huber, Rachel Niemela and Tom Hoogterp. Front, Kathyrn O’Donnell, Colleen 
Cook, Sue Pann, Donna Norkoli and Katherine Kunze. 


TOURNAMENTS 

$15,000 Spin to Win 

Kewadin Sault Ste. Marie 

January 24-26, 2014 

At Least $ 15,000 Poker Blast 
Kewadin Sault Ste, Marie 

February 7-9, 2014 

$15,000 Spin to Win 

Kewadin Sr. Jgnace 

February 21-23, 2014 

$22,500 Mega Bingo 

Kewadin San It Sre, Marie 

February 22, 2014 


SUNDAY Craps - Sr. Igiwn 

f the Gaming Pic MLi.rru - b p.m. 

■ * Tournament ai 6 pm* 

— — - 

Hi -Only Poker ^ St. Igmicc 
THURSDAYS 

* Rcgiscr.irion ar die Ginning Pit 10 j.m. -6 p.m. 
i iouLiitiitiem stji ts xt h p-tu. 


id night Madness - St. Ignate 
.■LSD AYS 

pgE&rration At die Gaining Pit 10 p.i 
jumaTiieiu begins :il J 2xm- 


IhJTL. 


Kewadin Party Pits 

Kcwudm St. Igiisicc & Christmas 
1st Be 2nd Tuesday of the MuiieIi 7- I 3 jmh- 

KcwlrIeu Sunk Sit!. JVhrk & Manta tit] ue 
2nd & 4rb Tuesday of die Month 7-1 1 |\im, 

Pvizcs * Match Ptry 1 Kcwadw Credits 


Winter Wonderland 

CELEBRATION 

Over $ 1 20,000 in Cash £r Credits 

All Five Sites 

Earn Entries: Now - March 1. 2014 
G ra iuT P ri ze N tghr : M .1 rch 1 , 20 1 4 

Extra 20 BONUS Entry Days: 

Frbrurt ry 2 (Super Bow I Sunday) 

February 14 (Valentines Day) 

Pre Party Credit Blowout! 

January 25 and February 15, 2GM 
Win up to $400 Credits! * Win up to $200 Cash! 

Winter Wonderland Celebration* 

.VLitvh 1, 2014 die rwrtr will take place l™n 6 4 1 p.m. wich 
credit .uni cjsh difiws throughout [lie [light and the live grand prise 
ilriwjt .ir encli e.isino .11 I h 1 5 p.m. 

Slt NtfrihiiTH k^uvirJjL Chh or fcntWppPiromJbr ajjfjrrid ndra. 


Xtriradrii Sr. 

Voicd # I ( 'asino 
in Michigan! 

EVENTS 

Keys & Credits Monday 

Sc. Innate, Christmas. Hesscl, Mailisriqut 

Every Monday: 9 a.m. S p,m. 
Yottr Chance to Win *i Car/ 

PJ.L'.N ... 1 I'm y'iiur Slidru oj Out 

-¥2,500 in Kewadin Credits ! 

Five cars have been given away/ 

fvr ifciii th end ruks m' 


Fantastic Friday Social 

All Kcwatlin Sites 

Every Friday from 4-1 1) p.m. 

* Random draws on sloes and tables 

* Earn double Be triple points 

* Top 3 each Friday 

PLUS + *. one c u try each Friday for 

the Grand Prize Draw! 


Thursday is Senior Day 

All Kewadin Sices 

During regular Club hours* 

If you arc actively gaming you are eligible 
for our 500 drawings between all sires for 
$10 in CASH or CREDITS! 

(^thrUfytng customers L vm ul/o meet tv 
.S5 iw credits by earning U) points. 
Complimentary continental breakfast. 

Must be 50 6C older to be eligible, 

Dining specials for mTpm 1 mi! nit sites, 

‘ Club hours vary by lire, 


M AN1STIQUE* ST JGN ACE- HESSEL-SAULT^MAR I E-CHRISTMAS 
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Cookies and Christmas baskets for Hessel families 




Roberta Causley making and decorating Christmas cookies. 



Above, Priscilla Eames checks the latest batch of sugar cookies. Below, 
Shiloe Willett and Leah Sobczynski spoon out batter. 




Marlene Crisp, Francis Hank, Mona Gugin and Leona Brown (L-R). 


Christmas cookies 


On Dec 19 just before Christmas, Hessel ladies got togeth- 
er at the Hessel Tribal Center with Marlene Porcaro from 
the tribe's USDA program to bake Christmas cookies. 
They were also working on Christmas baskets for needy 
families. 

Photos by Marlene Porcaro 



Mona Gugin, Priscilla Eames and Leah Sobczynski collaborate. 
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Elder Christmas dinner for Units I, II and III 



- ^ 
r / 

b rfi J 

Back, left to right: Cheryl Rapson, Pat Deuman and Kay Ribble. Front, left to right: Cleda LaFaver, Dorothy 
Murphy and Carol Spring. 


The Unit I, II and III elder Christmas dinner was held Dec. 10 at 
Kewadin Casino’s DreamMakers Theater in the Sault. The crowd was 
entertained by the Gentleman George Band and an impromptu concert 
by Aaron Payment, Cathy Abramson and Cheri Goetz. Each Unit pro- 
vided door prizes and raffles. This event was made possible by all of 
the volunteers that helped as well as the Kewadin Staff that pitched in: 
Tammy Russo, Kim Russo, Diane Vanvalkenburg, Joe McDonald, 
Chris Shannon, Aaron Endresen, Cheyenne Cadreau and Gail Wilson. 


Hessel Casino Manager Tel Fox (left) and Eldercare Services Division 
Director Cheri Goetz. 

Photos by Brenda Austin 



Lola Davis (left), Fannie Aslin, Roberta Chippewa and Kathleen Egert. 



Betty Smith (left), Catherine LaPoint and John Causley enjoying dinner together. 



James Winston Hill and his wife Juanita “Punky” Hill from Sault Ste. Marie. 



Roland Mayer, George Snider and Stephanie Sabatine providing entertainment. 



Bill and Carol Brown and Linda Wilkins. 


T-i. 


b« M flHir ”, US.— V 

Front left, Sally Valentine, Eleanor Fitzpatrick and Peggy Coveyou. Back left, Doug St. 
Andrew, Shirley Therrian and Angie Bunker. 
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Burning barrels: You burn it, you breathe it 


By Crystal Bole 

For much of our community, 
burning waste in burn barrels 
or outside in a pit is an ordinary 
practice. Most of the people who 
burn their waste do not realize 
how harmful it can be to their 
health, their family’s health and 
the environment. Unfortunately, it 
is becoming increasingly appar- 
ent that burn barrels and backyard 
burning of trash are not safe for 
our community or our environ- 
ment. 

The smoke produced by burn 
barrels contains a variety of haz- 
ardous chemicals such as particu- 
late matter, sulfur dioxide, lead, 
cadmium, chromium, arsenic 
and mercury. These chemicals 
can have negative health effects 
on our community by causing 
asthma, emphysema and other 
respiratory illnesses. 

Besides the respiratory issues 
associated with the hazardous 
chemicals from burn barrels, 
there can also be effects on the 
nervous system, increased risk of 
heart disease, rashes, effects on 
the kidneys, risk of liver damage, 
reproductive and developmental 
disorders. People who choose to 
use burn barrels are exposed to all 
of these hazardous wastes, along 
with their families and anyone 
who lives nearby, with children 
and the elderly especially vulner- 
able. 

The ash residue can contain 
many chemicals depending on 
what is burned. The ash residue 
can land anywhere, on your gar- 
den vegetables or, possibly, on 
your lawn, where your child is 
learning to crawl. These toxic 
chemicals settle onto our crop- 
lands and waterways as well, 
where they end up in our food 


and drinking water. 

Burn barrels are among the 
largest sources of toxic chemicals 
in the Lake Superior basin. When 
garbage is burned, it releases 
many airborne chemicals that 
“rain” down on Lake Superior 
and enter into its ecosystem, the 
same ecosystem that provides our 
community with drinking water 
and fish to eat. 

Because of the low tempera- 
ture burn that happens in a burn 
barrel, they release up to 80 times 
more toxic pollutants into the 
air than a full-scale municipal 
incinerator, according to the U.S. 
Environmental Protection Agency 
(EPA). Municipal incinerators 
and industrial smokestacks usu- 
ally come equipped with pollu- 
tion emission control systems that 
are regulated to reduce pollutants, 
while backyard burning barrels 
do not. 

Household garbage contains 
many things that may be burned 
including synthetics and plastics 
that release a mixture of cancer 
causing agents when burned. 
Backyard burning is the lead- 
ing source of dioxin emissions 
that result in many health issues. 
Dioxin comes in second in its 
toxicity, with radioactive waste 
being the first, just three ounces 
is enough to kill one million 
people. Dioxins are potential 
endocrine disruptors, a class of 
chemical, which interferes with 
reproductive, developmental, 
behavior and immune systems. 
Endocrine disruptor chemicals are 
used to kill cockroaches ! 

Other health problems when 
burning waste result in respiratory 
illnesses, nervous system, kidney 
and liver damage. Particulate 
matter, in the form of microscopic 


airborne soot, can irritate your 
lungs and eyes and potentially get 
into your blood stream because 
of its small particle size. Since 
dioxins are lipophilic (fat-loving), 
dioxins can accumulate in your 
body over time (bioaccumula- 
tion). 

“Open burning of household 
waste in barrels is potentially one 
of the largest sources of airborne 
dioxin and furan emissions in the 
United States,” according to the 
EPA. 

Burn barrels are also one of 
the leading causes of wildfires. 
Michigan State University’s 
Elaine Bush, Fire wise director, 
said 8,000 to 10,000 wildfires 
occur in Michigan each year, 
and most of those are caused by 
outdoor burning. Most people 
assume wildfires are caused 
mainly by lightning and cigarette 
smoking, when in fact on aver- 
age, less than 5 percent begin that 
way. In many states, burn bar- 
rels are outlawed. In Michigan, 
residents use thousands of illegal 
burn barrels. 

A legal burn barrel in 
Michigan must have a lid and 
have holes no larger than three 
quarters of an inch in diameter. 

In addition, there are restrictions 
on what may be burned. Public 
Act 102 of 2012 was signed into 
law on April 19, 2012, prohibiting 
the open burning of household 
trash that contains plastic, rubber, 
foam, chemically treated wood, 
textiles, electronics, chemicals or 
hazardous materials. 

What pollution does our gar- 
bage emit? 

PAPER — Bleached white 
paper releases halogenated hydro- 
carbons, inks and dyes give off 
toxics, some are coated with 
plastics to make them shiny, some 
have plastic windows. 

PLASTIC — Plastic is a huge 
source of chlorine and hydrochlo- 
ric acids - and of dioxins ! 

HEAVY METALS - Heavy 
metals produce arsenic, styrene, 
barium, mercury, chromium, 
formaldehyde, hydrochloric acid, 
lead, nitrogen, and sulfur oxides. 
Lead can accumulate in blood, 
bones and body tissues affect- 
ing kidneys, organs and nervous 
systems. 

STYROFOAM — Burning 
styrofoam will release 57 chemi- 
cal byproducts. 

PARTICULATE MATTER 
— It’s just not smoke, some par- 


Changes to audiology services 


To receive Sault Tribe audiol- 
ogy services, patients must be 
members of the tribe and reside 
in the service area. 

Appointments may be sched- 
uled at the following sites: 

Tribal Health Center, 2864 
Ashmun Street, Sault Ste. Marie, 
MI 49783, 632-5210. 

Health and Human Services, 
1140 North State, St. Ignace, MI 
49781, (877) 256-0135. 

Tribal Health Center, 5698 


W. Hwy US-2, Manistique, MI 
(800) 401-0043. 

Tribal Health Center, 622 W. 
Superior Street, Munising, MI 
49862, (800) 236-4705. 

Contact your local tribal 
health facility to schedule an 
appointment 

Please note that beginning 
March 1, 2014, batteries will 
be available at cost ($3.50 per 
pack) to members who live in 
the service area. 


If you still have questions about the health care under the new 
law and how it applies to you, visit the www.healthcare.gov . 



largest sources of 
toxic chemicals in 
the Lake Superior 


basin — the 
same ecosystem 
that provides our 
community with 
drinking water 
and fish to eat. 


tides are small enough to enter 
the lungs and cause numerous 
health problems. Particles can 
aggravate respiratory conditions 
such as asthma and bronchitis, 
and have been associated with 
irregular heartbeats and heart 
attacks. People with heart or lung 
disease, the elderly and children 
are at highest risk from exposure 
to particles. 

TIRES — Tire emissions 
include particulate matter, carbon 
monoxide, sulfur oxides, oxides 
of nitrogen, volatile organic com- 
pounds, and hazardous air pollut- 
ants such as polynuclear aromatic 
hydrocarbons, dioxins, furans, 
hydrogen chloride, benzene, poly- 
chlorinated biphenyls and metals. 


ASH — Ash from household 
waste burning contains lead, 
arsenic, mercury and chromium. 
All are heavy metals that have 
known detrimental effects to 
the body and environment. Do 
not contaminate your garden by 
spreading ashes. Garden vegeta- 
bles can absorb and accumulate 
these metals, which can make 
them dangerous to eat. Children 
playing in the yard or garden can 
incidentally ingest soil containing 
these metals. Even if you don’t 
spread the ashes, rain can wash 
contaminants from the ash into 
groundwater and surface water, 
contaminating drinking water and 
food. 

What can you do? 

REDUCE — You can reduce 
the amount of waste you and your 
family create by buying durable 
long lasting items and avoiding 
disposable items. Buy in bulk and 
look for products with less pack- 
aging, so there is less waste. 

REUSE — One person’s 
trash is another person’s trea- 
sure! Consignment shops, thrift 
stores, swap meets are all places 
that you can find exactly what 
you’re looking for and for a lot 
less money too! Repair, sell, or 
donate used or unwanted items, 
instead of throwing them in the 
garbage and burning. 

COMPOST — Composting 
is great way to take care of your 
food waste and yard trimmings 
while also providing a natural, 
free fertilizer. There are many 
resources to figure out how 
to start composting including 
the Sault Tribe Environmental 
Department, so if you need any 
help just stop by 206 Greenough 
Street in Sault Ste. Marie or call 
(906) 632-5575. 

RECYCLE — This one is 
easy. Most areas have a recycling 
curbside pick up and if not they 
will have drop off locations. You 
will be amazed how much less 
garbage you have. 

Properly dispose of waste 

— Don’t litter or dump illegal- 
ly. Use a waste collection service 
or the landfill. 

If you have any questions or 
need any help trying to make a 
transition from burning, please 
contact the staff of the Sault Tribe 
Environmental Department at 
(906) 632-5575. We’d love to 
help. 


Hendricks Township designates smoke-free parks 


On Nov. 21, 2013, Hendricks 
Township was recognized by 
the Sault Tribe Community 
Transformation Grant Project as 
the first township in Mackinac 
County for designating parks 
and outdoor recreation areas 
tobacco-free. The American 
Cancer Society also marks the 
Great American Smokeout on the 
third Thursday of November each 
year by encouraging people who 
smoke or use tobacco products 
to use this date to make a plan 
to quit or to plan in advance and 
quit smoking for that day. This 
year’s Great American Smokeout 
was on Nov. 21. 

Tobacco use remains the 
single largest preventable cause 
of disease and premature death 


in Michigan, killing more than 
14,500 residents each year, yet 
many Michigan residents still use 
tobacco. About 23.3 percent of 
Michigan adults and 14 percent of 
Michigan youth smoke cigarettes. 
According to a recent survey 
conducted by the grant project, 
one in three Sault Tribe adults 
smoke, putting them at 1.5 times 
the risk of developing chronic 
disease or dying from the use of 
commercial tobacco. 

Tobacco-free outdoor 
recreation areas protect the 
environment, promote positive 
community role modeling, and 
protect the health, safety and 
welfare of community members. 
The Sault Tribe Community 


Transformation Grant Project 
provided funding for signs at 
the playground in Hendricks 
Township. This project is funded 
by the Centers for Disease 
Control’s Prevention and Public 
Health Fund and is working 
to prevent chronic disease by 
decreasing tobacco use among 
adults and youth and decreasing 
exposure to secondhand smoke. 

For more information 
on tobacco-free outdoor 
recreation areas, go to www. 
healthyupcommunities . 
com, www.up4health.org or 
contact Heather Hemming at 
hhemming@saulttribe.net for a 
tobacco-free outdoor areas tool 
kit. 



Left to right, Cheryl Hood, treasurer, Hendricks Township; Howard Hood, 
trustee, Hendricks Township; Heather Hemming, Sault Tribe health edu- 
cator. 
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YEA staff take Physical Activity Kit training 


The Sault Tribe Community 
Transformation Grant and 
Indian Health Service sponsored 
Physical Activity Kit (PAK) train- 
ing for the Sault Tribe Youth 
Education Activities (YEA) 
coordinators across the Sault 
Tribe service area. YEA coordina- 
tors from Escanaba, Manistique, 
Munising, Rudyard/Kinross and 
Sault Ste. Marie attended the two- 
day training. Chi Mukwa Youth 
Program Administrator Dianna 
Allen also attended the training to 
incorporate more physical activity 
into existing programs. 

One of the three main ini- 
tiatives of the Sault Tribe 
Community Transformation Grant 
is increasing physical activity 
opportunities across tribal work- 
sites. Michelle Archuleta, health 
promotion and disease preven- 


tion consultant from the Bemidji 
Area Indian Health Service, and 
Heather Hemming, Sault Tribe 
health educator, conducted the 
training. 

The Physical Activity 
Kit was developed through 
Health Promotion and Disease 
Prevention services of the Indian 
Health Service in collabora- 
tion with the University of New 
Mexico and was designed for use 
in schools, communities, work- 
sites, Head Start programs, elders 
centers and youth programs. 

The kit is a package of physical 
activities culturally appropriate 
in American Indian and Alaskan 
Native communities. 

For more information on 
the Sault Tribe Community 
Transformation Grant, go to 
www. UP4heal th . org . 



PAK GRADS — Staff from YEA and Chi Mukwa recently compeleted PAK training. Above left to right are: 
Heather Hemming, Sault Tribe health educator; Lisa Burnside, YEA Unit II; Karen Corbett, YEA Unit IV; Patty 
Teeples, YEA Unit IV; Janet Krueger, YEA Unit IV; Dianna Allen, Chi Mukwa youth program administrator; Linda 
Hutchinson, YEA UnitV; Dawn Griffin, YEA Units I and II; Kelley Constantino, YEA Unit IV; Michelle Archuleta, 
consultant from Bemidji IHS. Missing: Jill Lawson, YEA Unit I, and Dee Eggert, YEA administrator. 


Encouraging healthy self-esteem in children 


From Sault Tribe Behavioral 
Health 

DID YOU KNOW... that 
children who are able to identify, 
work toward, and achieve goals 
are more likely to develop a 
healthy and strong self-esteem? 

Every child is exposed to 
violence, stress, anger, bullies, 
drugs and other negative factors 
that may contribute to the devel- 
opment of low self-esteem (i.e., 
how a child feels about him or 
herself). Our children may expe- 
rience these in the home, from 
friends, in their school, around 
their neighborhood, or from the 


media. When a child develops 
low self-esteem, they are more 
likely to engage in risk-taking 
behaviors that may lead to signifi- 
cant life consequences. 

There are many advantages 
to helping a child develop a 
healthy self-esteem. Studies 
have shown that children with 
high self-esteem are less likely 
to engage in alcohol, tobacco or 
other drug use. When children 
feel good about themselves, they 
do not feel the need to use drugs 
just because their friends or other 
peers are using them. They are 
more likely to avoid negative peer 


pressure because they do not have 
problems fitting in with others or 
making friends. Children with a 
strong sense of self-esteem are 
also less likely to experiment with 
drugs as a way of coping with 
problems. 

One way we can help children 
feel better about themselves is 
to encourage them to set and 
achieve realistic goals. Like a 
small snowball that starts off at 
the top of a mountain and eventu- 
ally gains momentum, children 
can achieve a positive result when 
they set a goal and accomplish 
it. Beginning with short-term 


goals (achievable within a few 
days or weeks) is a good place to 
start because they are more eas- 
ily accomplished and can result 
in your child becoming excited 
about creating more goals. Also, 
in discussing long-term goals 
with your children (achievable in 
months or years), they can iden- 
tify the possible negative conse- 
quences that are likely to happen 
if risk-taking behaviors occur, and 
how those choices can become 
barriers to them achieving their 
longer-term goals. 

We can help our children 
learn that a person who sets and 


achieves realistic goals is a per- 
son who will feel successful and 
competent, and who will have 
higher self-esteem as a result. We 
can also teach our children that 
setting long-term goals can help 
them keep in mind what they 
hope for as well as what can hap- 
pen to their dreams if they make 
poor choices. 

Source: Gilbert J. Botvin 
(“Life Skills Training”). Prepared 
by T. J. Derwin, BS, CADC, 
through a prevention grant pro- 
vided by the NorthCare/Pathways 
Coordinating Agency, 2013. 


Teaching children 


good decision-making 


From Sault Tribe Behavioral 
Health 

DID YOU KNOW. . .that every 
child will be faced with the deci- 
sion to experiment with alcohol, 
tobacco or drugs? 

People make decisions all day 
long. Some of these decisions, 
such as what clothes to wear or 
what to eat for breakfast, are 
easy to make and require little 
thought. However, some deci- 
sions are more difficult to make, 
such as whether to engage in sub- 
stance use or what kind of career 
to pursue; these offer larger 
consequences. Just as adults are 
making decisions throughout the 

Caregivers 

From Sault Tribe 
Behavioral Health 

There is good and bad news 
about youth tobacco use. The 
good news is that youth rates 
are down significantly compared 
to years past. According to the 
1997 Michigan Youth Behavior 
Survey, about 62 percent of 
youth surveyed reported that 
they had not smoked cigarettes 
on one or more occasions in the 
past 30 days (www.michigan. 
gov/yrbs). In contrast, 86 per- 
cent of the youth surveyed in 
2011 said they had not smoked 
in the past 30 days. This down- 
ward trend continues as more 
adults and public places become 
smoke-free. 

Unfortunately, we still have 
about 14 percent of youth using 
tobacco in Michigan. We know 
that 88 percent of adult smokers 


day, children are also engaged 
in decision-making on a daily 
basis. Since decision-making is a 
learned behavior, it can become 
a habit. Therefore, it is increas- 
ingly important that we teach our 
children how to think about the 
possible consequences of their 
choices and to make decisions 
that lead to positive outcomes. 

Given that children are gen- 
erally more impulsive and less 
likely to think about the conse- 
quences of their actions, they 
often make poor choices. If quick 
decision-making becomes a habit, 
they are much more likely to 
continue with this type of behav- 


began smoking before age 18. 
Therefore, as parents and care- 
givers what does this informa- 
tion mean to us? It means that 
we can be a huge influence on 
making sure our children do not 
use tobacco! It is often asked 
when and how parents should 
have “the drug talk” with their 
children. There should never 
just be one “talk.” Talking to 
your child about drugs (includ- 
ing tobacco) should be woven 
into many, many conversations, 
and it’s never too soon to start. 
Parents who smoke may avoid 
talking to their children about 
tobacco because they don’t want 
to look like a hypocrite. This is 
understandable; however, there 
are many ways to phrase the 
conversation to assure youth 
that you want the best for them. 
If you do currently use tobacco, 


ior throughout their lifetime. 
However, if children are encour- 
aged to think out their decisions 
carefully and deliberately, they 
are much more likely to develop 
positive habits that stay with 
them forever. When a child learns 
to think more carefully about the 
decisions they make, they are 
more likely to make appropriate 
choices and less likely to engage 
in negative behaviors such as 
substance abuse. 

A simple decision-making tool 
that can be introduced to children 
is the “Stop-Think-Go” model. 
Imagine a traffic stop light. The 
red light means “stop,” where we 


it could also be an excellent 
opportunity for you to quit! 
Pulling from media stories or 
what is going on in popular cul- 
ture can be excellent sources for 
conversations (e.g., “Did you 
see that baseball player chewing 
during the game? What do you 
think of that?”); asking children 
what they see at school (e.g., 
“Does anyone in your grade 
smoke? How do you feel about 
that?”). 

Additionally, don’t under- 
estimate your importance as a 
parent/caregiver. Some tobacco 
education and resistance skills 
are taught in school, but like 
anything else in life, practice 
makes perfect. You can practice 
these skills at home in order 
to help your child become 
more comfortable with refus- 
ing tobacco. Especially when 


ask ourselves what the decision 
and possible problems are. The 
yellow light means “think,” and is 
where we ask ourselves what are 
all the choices and the possible 
outcomes for each choice. The 
green light means “go” and do the 
best choice for the best possible 
outcome. 

As is true with most things in 
life, practice makes perfect. The 
more a child is able to practice 
effective decision-making skills, 
the more likely that child is to 
engage in that behavior on a daily 
basis. Possible decision-making 
situations that can be addressed 
with children include: 


your children get into middle 
and high school, let them know 
that you can be their “out” (for 
example: “I can’t even try a 
cigarette, if my mom smells it, I 
will be in big trouble”). 

We know that tobacco use is 
the leading preventable cause of 
disease, disability, and death in 
the United States. According to 
the Centers for Disease Control 
and Prevention (CDC), cigarette 
smoking results in more than 
443,000 premature deaths in the 
United States each year. We also 


• What would you do if a 
friend asked you to smoke a ciga- 
rette with them? 

• What would you do if you 
saw some classmates drinking 
before a school dance? 

• What would you do if a 
friend asked to copy your home- 
work? 

• How do you decide what 
sport to try out for in school? 

Source: Gilbert J. Botvin, 
“Life Skills Training ” 

Prepared by T. J. Derwin, 

BS, CADC, through a prevention 
grant provided by the NorthCare/ 
Pathways Coordinating Agency, 
2013. 


know that if we can keep our 
youth from using tobacco while 
they are young, there is a good 
chance they will never pick it 
up past the age of 18. 

For more tips on how you 
can help your children stay 
tobacco-free, check out these 
websites: www.drugfree.org and 
tobaccofreekids . org . 

Prepared by T. J. Derwin, 

BS, CADC, through a pre- 
vention grant provided by 
the NorthCare/Pathways 
Coordinating Agency, 2013. 


Traditional teachings held Jan. 24 

Traditional practitioner Harlan Downwind speaks on traditional 
teachings at the Sault Tribal Health Center auditorium on Jan. 24 
from 2 p.m. to 4 p.m. Everyone welcome. For Traditional Medicine 
Program information, call Anthony Abramson Jr., Peggy Hemenway 
or Laura Collins at 632-5200. 


a huge influence in keeping kids tobacco-free 





Page 16 


NEWS 


January 17, 2014 * Win Awenen Nisitotung 


LSSU Financial Aid 


High school seniors and par- 
ents interested in learning more 
about college financial aid and 
its availability will get the oppor- 
tunity through LSSU’s annual 
Financial Aid Nights. 

Staff from LSSU’s Financial 
Aid office will be visiting high 
schools around the Eastern Upper 
Peninsula and Northern Lower 
Peninsula throughout the month 
to talk to families. LSSU staff 
will discuss scholarships, grants, 
loans and employment programs 


and will advise students how to 
apply for student aid. Emphasis 
will be placed on eligibility 
requirements, how to evaluate an 
aid offer, and how to complete 
the Free Application for Federal 
Student Aid (FAFS A) — all of 
which should be considered by 
students and parents, no matter 
which college the student will be 
attending. Participants will get an 
opportunity to ask questions. 

In addition, on Feb. 9, 2014 
LSSU and Sault Area High 


Nights for high school seniors 


School will sponsor a free work- 
shop (MI College Goal Sunday) 
to help parents and students fill 
out the FAFS A, a requirement for 
any student seeking college finan- 
cial aid. 

Jan. 20, 6 p.m., Engadine 
High School 

Jan. 22, 6 p.m., Rudyard High 
School 

Jan. 23, 6 p.m., Newberry 
High School 

Jan. 27, 6 p.m., Indian River 
High School 


Jan. 29, 6 p.m., Pickford High 
School 

Jan. 30, 6 p.m., LaSalle High 
School 

Jan. 31, 2-5 p.m., “FAFSA 
FRIDAY” at LSSU Fletcher 
Center 

Feb. 7, 2-5 p.m., “FAFSA 
FRIDAY” at LSSU Fletcher 
Center 

Feb. 9, 2-4 p.m., College Goal 
Sunday at Sault Area High School 

Feb. 14, 2-5 p.m., “FAFSA 
FRIDAY” at LSSU Fletcher 


Center 

Feb. 21, 2-5 p.m., “FAFSA 
FRIDAY” at LSSU Fletcher 
Center 

Feb. 28, 2-5 p.m., “FAFSA 
FRIDAY” at LSSU Fletcher 
Center 

Financial Aid Night contact 
information: Deborah J. Faust 
Director of Financial Aid, Lake 
Superior State University, 650 
West Easterday Avenue, Sault 
Ste. Marie, MI 49783; dfaust@ 
lssu.edu; (906) 635-2677. 


Exciting opportunity 


American Indian high school 
juniors and seniors across the 
nation have until Feb. 15 to apply 
for opportunities in a summer 
research program at institutions 
throughout the country. 

Called the Short-Term 
Research Experience Program 
for Under-represented Persons 
(STEP-UP), the project is 
sponsored by the University of 
Nevada Las Vegas and the U.S. 
Department of Health and Human 
Services National Institute of 
Diabetes and Kidney Disease. 

The project aims to expose 
American Indian students to the 
sciences of diabetes, endocrinol- 
ogy, metabolism, nutrition and 
obesity through eight to 12 weeks 
of supervised research experi- 
ence. Further, a long-term goal is 
to develop a sustainable research 
education program for American 
Indian students that provide 
hands-on experiences with bio- 
medical, behavioral and clinical 
research, prevention and outreach. 

Students accepted into the pro- 
gram receive stipends and travel 
expenses are covered if needed. 


Visit https://stepup.niddk.nih. 
gov/hs.aspx for details before 
starting applications. 

All online applications and 
supporting materials must be 
submitted by Feb. 15, 2014, and 


for students 

applicants can save and go back 
to their online applications once a 
log in account is created. 

For more information contact- 
DeeJay Chino, MPA, program 
coordinator; American Indian 


interested 

Research and Education Center, 
University of Nevada Las Vegas, 
4505 S. Maryland Parkway Box 
3064, Las Vegas, NV 89154, 
(702) 895-4003 or chinoe@unlv. 
nevada.edu. 


in research 



Noah Leask of ISHPI, (above, right) 
with Chippewa County 4H Council 
president, Norma Osborn, is a key 
partner of the Chippewa County 
Proud Equestrian Program. Not 
only does he supply keen insight 
into several avenues of the pro- 
gram from his past experiences, 
but he also backed up those 
changes up by generously donat- 
ing to the 2013 program year and 
committing $5,000 to the 2014 
program. It is with great apprecia- 
tion that 4-H presents this plaque 
in recognition of his amazing con- 
tribution to our Proud Equestrian 
Program. 



Photo submitted by Lana Causley 

From the DeTour Chrismas Party: Dorothy Royer, Joan Shaw, Santa (Dale Bosley), Francis Hank, Lana 
Causley, Star Sky, in front, Lisa Burnside and Betty Woods. 


Harrington completes 
Army basic training 



Tribal member Patrick J. Harrington recently completed basic training 
at Fort Leonard Wood, Mo., and will graduate in the spring with his mili- 
tary police unit. He will seek a job in law enforcement as this is where 
his passion remains. His first career was in the medical field as he is a 
Jackson, Mich., college graduate where he earned a degree with honors 
and is a state board certified radiographer. We wish him great success. 
He is the son of Patrick and Renee Harrington and the grandson of 
Barbara Powers and Geneviere Allen-Owens and John Owens. 


Environmental Deptartment 
holds December open house 
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Photo by Brenda Austin 


The tribe’s environment program held its annual Open House on Dec. 19. It was a chance to showcase the 
department’s work to the leadership and membership as well as other tribal staff. New programs this year 
include the brownfields work, efforts to catalog and make cleanup plans for tribal properties with a past. 
Two tribal members are newly employed as brownfields coordinator and public involvement clerk. 

Left to right, Environmental Department GIS technician Nathan Freitas and Program Manager Kathie 
Brosemer show open house visitors, Sault Tribe senior budgeting analyst Jennifer Clerc and budgeting 
analyst Deren Derusha, the emergency planning maps that have been created for every site. This work is a 
collaboration of Environment’s brownfields program and GIS lab, and the tribe’s Emergency Manager Matt 
Carpentier. 
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Pressure mounts 


against NFL D.C. mascot 


By Rick Smith 

The National Civil and Human 
Rights Coalition recently passed 
a resolution unanimously call- 
ing upon the owner Washington 
Redskins National Football 
League franchise “to change its 
team name and to refrain from the 
use of any other images, mascots 
or behaviors that are or could be 
deemed harmful or demeaning 
to Native American cultures or 
peoples.” The resolution further 
calls on local, state and federal 
governments to “disassociate 
themselves” from the franchise 
and end any form of preferential 
tax, zoning or other treatment that 
supports the franchise as long as 
it keeps the current name, mascot, 
imagery and associated behaviors 
promoted and practiced during 
games. 

Representing a diverse body 


of over 200 national organiza- 
tions, the coalition is a key figure 
in every major civil rights law 
passed since 1957. 

“This is not someone else’s 
problem, this is everyone’s prob- 
lem,” said Wade Henderson, pres- 
ident and CEO of the Leadership 
Conference in a prepared state- 
ment. “Having an offensive slur 
for the Washington team name 
teaches young people to celebrate 
the denigration of people for 
being who they are. That has a 
damaging psychic impact on indi- 
viduals, as well as on the entire 
nation. Changing the name is the 
right thing do, regardless of how 
comfortable fans have become 
with it. And when Mr. Snyder 
does decide to put the slur away, I 
think he’ll discover a new market 
of consumers who recognize the 
dignity of all people and want to 


honor that with the sports teams 
they support.” 

Commendations were provided 
in the resolution for current and 
former government officials, 
media outlets and others already 
involved in encouraging the 
Redskins franchise to change 
the name of the team or have 
refused to be a part of promoting 
the current name. One example 
is even though the team is the 
Washington, D.C., franchise, the 
City of Washington has measures 
in place forbidding the team and 
franchise from basing any facili- 
ties within city boundaries. 

Speaking on behalf of the 
National Congress of American 
Indians (NCAI), the executive 
director of the NCAI, Jacqueline 
Johnson Pata said Indian Country 
is glad to have the coalition 
onboard in this particular struggle 


against the team mascot. “By 
recognizing the ongoing dispar- 
agement of American Indian and 
Alaska Natives and asking the 
NFL to change the name of the 
D.C. franchise, The Leadership 
Conference reconfirms its com- 
mitment to fighting for equal 
rights for Native peoples. Passing 
this resolution at their annual 
meeting further proves that the 
Leadership Conference is fully 
behind this work and NCAI is 
proud and happy to have them on 
our team,” she said. 

In related developments, the 
Sault Tribe council recently 
passed an official declaration of 
opposition to the use of Indian 
mascots by sports teams. 

In addition, council member 
Cathy Abramson is one of sev- 
eral leaders from Indian Country 
to voice opposition against the 


Redskins issue on a short video 
posted on YouTube. Titled Native 
Peoples Speak Out About Native 
Mascots, the video leads off with 
Abramson introducing herself 
and features a half-dozen other 
tribal leaders including NCAI 
President Brian Cladoosby. After 
everyone gives self-introductions 
in the video, they make brief 
statements in a series of short 
segments. “Never in my life,” 
Cladoosby states, for example, 
“Has anybody come up to me and 
greeted me by ‘Hello, redskin.’ 
This is unacceptable and it has 
to stop.” Once all have spoken, 
the video concludes with another 
series where the participants state, 
“I am not a mascot.” Watch the 
video via www.youtube.com/ 
watch?v=xRribtqdXGw or www. 
ncai.org/ne ws/articles/20 13/1 1/26/ 
ncai-video-change-the-mascot. 


Malcolm High council brings Christmas joy 
to EUP youngsters in Sault Tribe Head Start 


By Rick Smith 

As part of its mission, the 
Malcolm Mavericks Tribal 
Youth Council of Malcolm High 
School in Sault Ste. Marie, Mich., 
endeavors to find needs, develop 
strategies and perform works 
within its capabilities to benefit 
people who need some kind 
of help. The council members 
recently exceeded their goal in a 
Christmas “adoption” of a young- 
ster from a needy family in the 
Sault Tribe Head Start Program. 
The original intent was to see to 
it that one child would experience 
the joy of a traditional Christmas 
morning, but they managed to 
provide Christmas excitement for 
three children in the program. 

By conducting a drive to amass 
returnable bottles and cans plus 
a three-day popcorn sale, the 
council raised $150, more than 
enough to complete the project. 
After considering options in what 
to do with the extra funds, the 
council unanimously voted to 
expand the project and get gifts 
for two more children in needy 
families. Malcolm student advi- 
sor, Robert McRorie, quoted the 
council’s vice president, Owen 
Nolan, in expressing the general 
opinion of the council members, 
“We absolutely need to give as 
many children a great Christmas 
as we possibly can,” Nolan said. 
“Everything else can wait.” 


The Malcolm Mavericks 
Tribal Youth Council expressed 
gratitude for the outstanding sup- 
port in fundraising for the family 
adoption project. Great commu- 
nity involvement was noted dur- 
ing the can and bottle drive and 
many citizens of Indian Country 
donated bottles and cans for the 
council members to pick up while 
many others delivered donations 
to the school for the council. 

One Sault Tribe member, who 
wishes to remain anonymous, 
came to Malcolm High School 
with a bag of gifts for the council 
to give to their adopted fam- 
ily. “Three other members of 
the community wrote checks or 
donated cash to the council to 
support the cause,” said McRorie. 
He also said the positive feedback 
in support of the popcorn sale 
from other students in Malcolm 
High School was phenomenal. 
“All students were on board buy- 
ing up the popcorn, he added. “I 
believe the best part of the whole 
experience was getting to wit- 
ness the school taking pride in 
the cause. He described student 
feedback on the project as over- 
whelmingly positive, reflecting 
pride and expressing encourage- 
ment. 

“This group of students con- 
tinues to amaze me with their 
concern and willingness to help 
others,” McRorie said. 



The Malcolm Mavericks Tribal Youth Council engaged in a successful project to brighten Christmas for some 
children from needy families in Sault Ste. Marie this year. The project was more successful than the coun- 
cil originally anticipated. Seen here, some of the representatives of the council, clockwise from lower left, 
Dwayne Horn, Neal Pavlat, Owne Nolan, Weston Paulfrey, Brianna Hart and Haylie Bergstrom. 


Roy earns her child 


Alicia Roy, an aide for the 
tribe’s Child Care Center in the 
Sault, recently earned a pre- 
school child development associ- 
ates (CD A) credential from the 
National Council for Professional 
Recognition on Dec. 16, 2013. 

“Alicia is one of many Child 
Care Center aides who has been 
working towards this credential- 
ing and she hopes to continue on 
with her education in the early 
childhood education field,” said 
Tiffany Menard, manager of the 
center. 

Ms. Roy started working at the 
center on Jan. 27, 2012. Menard 
indicated she observed Ms. Roy’s 
confidence grow in interacting 


with children. Nicole Ince, an 
instructor who works closely 
with Ms. Roy, credits the great 
job she does with children with 
her increased knowledge of early 
childhood education and knowing 
expectations for children. 

Ms. Roy, reflecting on what 
she gained through her course, 
said taking her CDA classes 
taught her many different things 
about children’s developmental 
milestones and lesson planning. 
Having this knowledge really 
helps her enjoy the job because 
she has a better understanding of 
the children’s learning process. 

“As Alicia’s supervisor I am 
proud of the initiative she has 


care development credential 


taken in earning this credential,” 
said Menard. “It took a lot of 
time outside of working at the 
center to ensure that she had all 
of the training required by the 
council and she will need to con- 
tinue her education in order to 
maintain this credential. It really 
has been a joy to watch Alicia 
become more relaxed and com- 
fortable in her role as an early 
childhood educator and I look 
forward to seeing more growth as 
she furthers her education in the 
field and understanding of how 
important the role as early child- 
hood educator is in regards to 
preparing children for future suc- 
cess in their education.” 



Sault Tribe Child Care Center aide, Alicia Roy. 
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A NEW YEAR, NEW OPPORTUNITIES FOR CHANGE 



Aaron A. Payment, MPA 
Tribal Chairperson 
“Representing All 
Members Everywhere” 


When I ran to return to of- 
fice in 2012, I had high hopes 
that change would follow. 
Sadly, gridlock on our Board 
has meant very little has been 
accomplished in the last year 
and a half. The Elder Advisory 
Board requested we move for- 
ward on the draft constitution, 
but Board Members who had 
served for over two years at 
that point admitted they had not 
even read the draft! This is dis- 
couraging given the Board four 
year salary is $268,000! Sev- 
eral even played hookie during 


these reviews and key budget 
sessions last year. 

Recently, major cuts have 
been made under the pretense 
of “balancing the budget”. 
After cutting hearing aides for 
Elders outside of the service 
area, abolishing retention in- 
centives to retain doctors, and 
purging front line workers, 
some Members of the Tribal 
Board claim they knew nothing 
of these cuts when only the 
Board can make such cuts. 

We have big issues facing 


our Tribe that require qualified, 
skilled and dedicated elected 
officials who will have read the 
drafts and reviewed and actu- 
ally understand budgets. 
Please take the time to care- 
fully evaluate your elected offi- 
cials. 

Finally, my New Year’s 
resolution is to continue to rep- 
resent you to the best of my 
ability while earning my 
doctorate degree in 2014! 


Chi MeGwitch , 
Negeel 



NEW VOTER REGISTRATION 

DRAW CHANCE TO WIN 

_ \ $i,ooo! Ly 

Just call Sault Tribe Enrollment toll free at: 

800 - 251-6597 

to register to vote then, go to the following link 
to enter. It is really that easy! 

www.surveymonkey.com/ 

s/2014STVoterRegistrationDrawChance 


TRIBAL SURVEY DRAW CHANCE TO WIN 1,000! 


SURVEY PURPOSE 

The following survey is intended to 
get your input on a few Tribal matters. The 
results are intended to help shape the direc- 
tion of our Tribe. It takes just 5 minutes. 

HARD COPY OR ON-LINE 

It is your choice. You can choose to 
fill out this newsprint copy and mail it to: 

Tribal Survey, 523 Ashmun St. 

Sault Ste. Marie, MI, 49783 


~ or take it on-line by typing the following 
into your web browser: 

www.surveymonkey.com/ 
s/201 4STMemberSurvey 

ANONYMOUS & CONFIDENTIAL 

Your responses are anonymous and 
confidential. In fact, your name is not even 
requested. However, submitting the first 
letter of your last name and your date of 


birth will help in making sure only one sur- 
vey is submitted per person. You will be 
asked for the unit in which you are regis- 
tered to vote. 

NOT REGISTERED I Q VOTE or don’t 
know? Please call the Tribal Registrar at 
800-251-6597. 

$1,000 DRAW CHANCE! 

In order to be entered to win, you 
must complete the survey and get to the fi- 


nal panel on-line which contains contest 
entry information. Then just click on a link 
to leave the on-line survey and enter the 
draw chance registry which is not connected 
to your responses. 

If you fill out this newsprint hard copy 
of the survey, please send an email to me at: 

aaronpament@saulttribe.net 

and I will send you the access code to enter 
the drawing. 

-Thank you! 


The first letter of your last name? 
Date of Birth: 


What is your gender? [ ] M [ ] F 

What is your Zip Code? 

What unit are you registered to vote in for 
our Tribal Elections? 

[ ] Unit 1 [ ] Unit 2 

[ ] Unit 3 [ ] Unit 4 

[ ] Unit 5 [ ] Not Registered 

[ ] Don’t Know 

In general, how much do you agree with 
the “direction” of the Tribe: 

[ ] Strongly Agree 

[ ] Agree 

[ ] Disagree 

[ ] Strongly Disagree 

[ ] No Opinion 

The Chairperson is paid $100,000 
annually. Which response best reflects 
your opinion of this level of pay? 

[ ] Strongly Agree 

[ ] Agree 

[ ] Disagree 

[ ] Strongly Disagree 

[ ] No Opinion 

The Tribal Board of Directors is paid 
$67,000 annually. Which response best 
reflects your opinion on this level of pay? 

[ ] Strongly Agree 

[ ] Agree 

[ ] Disagree 

[ ] Strongly Disagree 

[ ] No Opinion 

Which amount do you believe the Tribal 
Board should be paid? 

[ ] $ 100,000 

[ ] $67,000 (current amount) 

[ ] $50,000 
[ ] $40,000 

[ ] $30,000 or less 

Which amount do you believe the Tribal 
Chairperson should be paid? 

[ ] $ 200,000 

[ ] $150,000 

[ ] $100,000 (current amount) 

[ ] $75,000 
[ ] $67,000 or less 

The current wage and salary system for the 
Tribe rated all positions against like-sized 
organizations and standard job descriptions. 
The result was that about 1/3 of the employ- 
ees were found to be underpaid and were 
then raised to the minimum. 


Another group of employees were found to 
be paid “over the maximum” of what the mar- 
ket indicates what their position should pay. 
Some individuals whose salaries are more 
than $100,000 are paid over $20,000 beyond 
what the market says they should be paid. If 
those “over the max” were reduced to the 
maximum the savings would be $800,000. 

What action do you think the Tribal Board 
should take? 

[ ] Immediately, lower those who are over 

the max to no more than the max. 

[ ] Lower those who are over the max to be 

no more than 10% over the max. 

[ ] Do nothing 

Given the possible “conflict of interest” or 
“personal interest” with the Tribal Board of 
Directors voting on their own salary, do you 

think the Tribal voters should be permit- 
ted to vote via Tribal Referendum during 
the 2014 election to set the Chairperson and 
Board salaries? 

[ ] Yes 

[ ] No 

[ ] Don’t Know 

In 2010, a Tribal Constitutional Amendment 
separated the Chief Executive Officer admin- 
istrative functions from the Tribal Chairperson 
position. If you voted on this amendment, 
how did you vote? 

[ ] I voted NOT to separate the Chair and 

CEO functions 

[ ] I voted to separate the Chair and CEO 

functions. 

[ ] I would rather not say how I voted 

[ ] I did not vote 

The amendment to separate the Chairperson 
and CEO functions is interpreted by some 
Tribal Board Members to mean that the 
Chairperson HAS ABSOLUTELY NO AU- 

THORITY outside of chairing an official meet- 
ing of the Board of Directors [unless the 
Board so delegates additional authority]. 

If you knew the above information then, 
how would you have voted for the amend- 
ment? 

[ ] I would have voted to APPROVE the 

amendment anyway 

[ ] I would have voted to DISAPPROVE the 

amendment 

[ ] Don’t know 

The United States form of government in- 
cludes a separation of powers with the Ex- 
ecutive (President); Legislative (Congress); 
and Judicial (Courts) branches serving in a 
system of “checks and balances” to ensure 
no one branch of government is all powerful. 


How would you describe our Sault Tribe 
form of government:? 

[ ] We have a system of checks and 

balances with a separation of powers in 
all three branches of government 

[ ] We do not have a system of checks 

And balances with a separation of 
powers in all three branches of 
government 

[ ] I do not know 

How important is it to you that our Sault 
Tribe government have a system of 
checks and balances with a separate Ex- 
ecutive (Chairperson or Ogema); Legislative 
(Tribal Board of Directors); and Judicial 
(Tribal Courts)? 

[ ] Very Important 

[ ] Somewhat Important 

[ ] Not Very Important 

[ ] Not At All Important 

[ ] No Opinion 

In the upcoming 2014 Tribal Elections, will 
you vote to re-elect a current Member of 
the Tribal Board who OPPOSES allowing 
you to vote on a new constitution with a sepa- 
ration of powers with an independent Tribal 
Court and separate Executive and Legislative 
branches of government? 

[ ] Yes 

[ ] No 

[ ] Don’t Know 

The current judicial system in the Sault Tribe 
government includes judicial staff like a 
judge, appellate court and prosecutor who 
are hired and fired by the Tribal Board of 
Directors. 

Do you feel the Tribal Board of Directors 
should be able to hire or fire the above 
mentioned judicial staff? 

[ ] Yes 

[ ] No 

[ ] Don’t Know 

In 2005, the Tribal Board of Directors voted to 
create a Constitutional Convention Commit- 
tee to look at possible amendments to the 
current Tribal Constitution. After two years 
and nearly $500,000 in expenses, the Com- 
mittee completed their work in 2007 and rec- 
ommended that the Tribal Board move for- 
ward with preparing the final document for a 
vote of the Sault Tribe Membership. 

Five years later, in August 2012, the Tribal 
Board voted to conduct a final review with the 
original Committee, the Tribal Elder Advisory 
Board and the Tribal Board and prepare the 
final document for implementation and vote. 
This effort concluded in April of 2013. 


At this point, what is your opinion of what 
the Board should do? 

[ ] The Tribal Board should immediately put 

the draft series of Constitutional 
Amendments out to a vote of the people 
[ ] The Tribal Board should vote to 

abandon the process 
[ ] Don’t know 

Some Board Members have insisted that the 
Members do not value or prioritize preparing 
a set of amendments or new constitution. 
Some insist you do not care or are satisfied 
with the current constitution as it is written? 

Please check the option below that best 
represents your opinion: 

[ ] I do NOT feel it is necessary to continue 

with the project at all 

[ ] I do NOT feel a revision to our 

constitution is important at this time 

[ ] I have some interest in amending our 

Tribal constitution 

[ ] I feel it is VERY IMPORTANT to amend 

our Tribal constitution in order to have a 
system of checks and balances like the 
U.S. Constitution. 

Regarding the Constitutional Amendment 
project and the up-coming Tribal Board elec- 
tions, please check all that you agree with: 

[ ] I feel strongly about being able to vote 

on a new constitution or amendments 
with a separation of powers. 

[ ] I WILL NOT vote to re-elect a Board 

Member who refuses to allow Tribal 
Members to vote on an new constitution 

[ ] The issue of voting on a new constit- 

tion is not important enough to me to 
affect how I vote for a Board Member 

The 2007 draft constitution as prepared by 
the Constitutional Convention Committee 
recommended creating three new "At Large" 
election districts. The 2013 revised final draft 
identified one "At Large" election unit. Either 
option, would allow Members who live out- 
side of the current five unit service area in the 
Upper Peninsula of Michigan to vote on their 
own Tribal Board representative. 

Which choice below best represents your 
preference? 

[ ] I support either 3 or 1 New "At Large" 

Election Units 

[ ] I support creating 1 new "At Large" 

Tribal Board Representative 

[ ] I support creating 3 new "At Large" 

Tribal Board Representatives 

[ ] I do not support creating any new "At 

Large" Tribal Board Representative (s) 

[ ] Don't know 


Next Column — > 


Next Column — > 


Next Column - 


Thank you for your input & time! 


Toll Free: 800-793-0660 Cell: 906-440-5937 Email: On Facebook ‘Aaron Payment’ 
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[ SAULT STE. MARIE TRIBE OF CHIPPEWA INDIANS } 
! BOARD OF DIRECTORS 2014 CALENDAR ! 


January 14** 

Newberry 

January 28** 

Sault Ste. Marie 

February 4 

Sault Ste. Marie 

February 18 

St. Ignace 

March 4 

Sault Ste. Marie 

March 18 

Manistique 

April 8** 

Kincheloe 

April 22** 

Munising 

May 6 

Sault Ste. Marie 

May 20 

Naubinway 

June 3 

St. Ignace 

June 17 

Escanaba 

July 1 

Sault Ste. Marie 

July 15 

Manistique 

August 5 

Kincheloe 

August 19 

Marquette 

September 2 

Sault Ste. Marie 

September 16 

Munising 

October 7 

Sault Ste. Marie 

October 21 

St. Ignace 

November 4 

Sault Ste. Marie 

November 18 

Hessel 

December 2 

Sault Ste. Marie 

December 16 

Sault Ste. Marie 


Per the Constitution and Bylaws, Article 1 - Meetings of the Board of Directors, Section 1: provided 

that at least one meeting per year shall be held in each of the five election units established pursuant to 
Article V, Section 1 of the tribal constitution. 

General meetings of the board of directors are held the 1st and 3rd Tuesdays of the month with the ex- 
ception of the months of January and April.** 

All general meetings start at 6 p.m. All Sault meetings will be held at the Kewadin Casino and Conven- 
tion Center, other locations to be announced. All special meetings will be announced. 

For information, call Joanne or Tara at the Administration Office, (800) 793-0660, ext. 26337 or 26338. 

health - test for radon gas 


Moving 

forward 



Keith Massaway, Director, 


Unit III 

I hope everyone had a wonder- 
ful holiday and I am looking for- 
ward to 2014, 2013 was a year of 
uncertainty. Now, we are poised 
to move forward in all our proj- 
ects and tribal activities. We look 
forward to a better year for our 
businesses and more secure fund- 
ing from the federal government. 
The indicators are all moving in 


the tribe 
in 2014 

the right direction. In this day and 
age, people are seldom optimistic 
but looking forward to the next 
year, it can be a great year. 

Some of the keys to watch for 
are: hiring a Human Resource 
director who will stabilize and 
streamline the extremely compli- 
cated and sometimes contradic- 
tory hiring processes; working 
within the approved budgets to 
optimize what the tribe can do for 
its members; getting the Lansing 
casino project on the path to get- 
ting the land into trust; working 
to make our businesses efficient 
and a much better place to work; 
and showing our employees 
everywhere that we haven’t for- 
gotten about them and that this 
tribe would not be as successful 
as it is without their hard work 
and dedication. 

Thank you for the phone calls, 
emails and holiday wishes. 

Keith Massaway, 702 Hazelton 
St., St. Ignace, MI 49781, kmass- 
away@msn.com, (906) 643-6981. 


Protect your 

WASHINGTON -As 
Americans across the country 
look for ways to improve their 
health this New Year, the U.S. 
Environmental Protection Agency 
(EPA) is highlighting radon test- 
ing and mitigation as a simple 
and affordable step to significant- 
ly reduce the risk for lung cancer. 
Radon is a natural colorless, 
odorless radioactive gas, and is 


the leading cause of lung cancer 
among non-smokers, but testing 
for radon and reducing elevated 
levels when they are found can 
make your home healthier and 
safer. 

All homes with or without 
basements should be tested for 
radon. Affordable Do-It-Yourself 
radon test kits are available online 
and at home improvement and 


hardware stores, or you can hire a 
qualified radon tester. 

EPA recommends taking action 
to fix radon levels at or above 4 
picoCuries per Liter (pCi/L). 

Information on how to test, 
find a qualified radon profession- 
al, obtain a test kit or contact your 
state radon office is available at 
http://www.epa.gov/radon or by 
calling 1 -800-SOS-RADON. 


Beginning Ojibwe language classes 

The Cultural Department is pleased to announce language 
instructor Leonard Kimewon starts beginning Ojibwe language 
classes Monday evenings, 5:30-7:30 p.m., in the Ojibwe Learning 
Center and Library on Ashmun Street in Sault Ste. Marie. The class- 
es start at the very basics of learning Anshinaabemowin and build 
each week. All are welcome. We hope to see you there. For more 
information, call 635-6050. 



2014 SAULT TRIBE 
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It's been 42 years as a tribe: Reform needed 



D J Malloy, 
Director, Unit I 


This year will mark 42 years 
since the Sault Tribe was granted 
federal recognition. The Original 
Bands of Chippewa Indians trav- 
eled to Washington, D.C., in 1972 
seeking recognition and were 
successful in placing land into 
trust in March 1974. Next year, 
our 1975 Indian Reorganization 
Act Constitution will be 40 years 
old. As you all know, it is a 
federal template that sets up the 


governance of tribes in the same 
fashion as corporations. This kind 
of suppression was one last ditch 
effort by the feds to keep tribes 
from operating as true individual- 
ized governments. 

In 2005, our tribe began a push 
toward constitutional reform. Our 
goal was to identify our own gov- 
ernmental structure and eliminate 
the parental type oversight the 
BIA has in so much as we must 
ask permission to change any, 
and every, little thing we set out 
to accomplish. 2013 looked as if 
it may finally be the year where 
our tribal government and its 
citizens would have a document 
that reflected our own ideas on 
governance. This document was 
to set up a form of government 
that provided for the right of our 
people to petition the government 
for change and would also create 
an independent court system that 
would have been charged with 
interpretation of the constitution, 
instead of the board of directors. 
Those hopes were dashed by a 


great division of thought and sup- 
port within the board. 

With high hopes for the winds 
of change to blow in 2014, 1 was 
more than disappointed when our 
first meeting of the year started 
out with a slap in the face to the 
membership. It seems the board 
has found a new way to stymie a 
meeting and dismiss the member- 
ship. How? Just vote ‘no’ on the 
agenda and call for adjournment 
of the meeting. It puzzles me 
why anyone would vote to do this 
when there are several options 
available if you are in disagree- 
ment with one or all of the action- 
able items on the agenda. The 
board always has the option to 
a) not motion at all on any item 
and it dies for lack of support; b) 
table the item indefinitely or to a 
time certain; or c) vote ‘no.’ The 
obstructionist mindset to just not 
approve an agenda baffles me, 
and is a first in our government’s 
history. 

As if that were not enough, the 
board then voted “no” to allow 


the membership to speak at that 
meeting. They also voted “no” to 
allowing the board members to 
address the audience. The only 
“yes” vote came in a motion to 
adjourn. Why? Because, I can 
only assume, they did not want to 
hear from the employees, or their 
families, as to the effect of the 
job cuts made in the casino 2013 
budgets just before Christmas. 
(Which, by the way, were done 
in violation of the budget mod 
policy, the hiring policy, the wage 
policy, and without coming to 
the full tribal board for a vote on 
each. Also noteworthy is the fact 
that once again the board budget 
and board member wages came 
out of the process unscathed!) 

This is not good governance. 
At the very least, our people 
deserve to have a voice. We are 
still a representative form of gov- 
ernment. The board should have 
sat and listened to the impact they 
have on people and their lives. 
Nothing says “Kewadin Cares” 
more than telling people, “We 


don’t want to hear it! Your voice 
doesn’t matter. We’re done here. 
You’re dismissed. Go home.” 

I apologize for the tone of this 
report. I am still angry and find it 
difficult to be tactful or diplomat- 
ic when the people have been so 
mistreated and discounted. If ever 
there was has been a harbinger of 
need for constitutional reform that 
reduces the ability of this board 
to play “The Great and Powerful 
Oz,” this is it! Until there are 
reforms that pull back the veil of 
power, the board will sit behind 
the tribal board curtain, manipu- 
late the levers, bark orders, strike 
fear into the people, and continue 
to rule over the “kingdom.” 

As always, I welcome your 
input. If you have questions or 
comments, please feel free to 
contact me at dmalloy@ 
saulttribe.net or call (906) 440- 
9762. 

Respectfully, 

DJ Malloy 


Listening, planning and finding the right path 



Jennifer McLeod, 
Director, Unit I 


Aanii, Anishnaabek! 

The extreme cold of our north- 
ern winter causes trees to pop, 
roads to freeze over and freight- 
ers to get stuck in the river. This 
serves as a good reminder to us to 
not be so rigid that we break into 
pieces with a strong wind, to be 
careful of our footing so we do 
not fall and to not let the cold that 
surrounds us keep us from mov- 
ing forward, even if it is against 
the current. 

The past year has caused our 
board of directors to be very 
strong in the harsh wind known as 
“sequestration.” It was a difficult 
time and we did not come through 
it unscathed. The heavy impact 
of sequestration caused many 
“cracks” in the manner in which 
we normally operated. However, 
we did not break into pieces. 

Despite the insecurity of not 
knowing what Congress was 
going to do to our funding, we 
took care with our “footing” 
and did not fall. We made bud- 
get decisions and persevered. 
Sequestration was a terrible blow, 
but it did not destroy us. 

Right now, I see our board is 
much like the freighter I recently 
saw stuck in the St. Mary’s River. 
Moving forward was next to 
impossible without a plan. But a 
plan was made and implemented, 
and the giant boat broke free and 
moved forward against the current 
to the benefit of all. I, and other 
board members too, feel that it 


is time our tribe had a plan. The 
time for crisis management is 
long past, and a vision needs to 
be brought forward to ensure that 
future generations of our people 
are considered and taken care of, 
it is our way. 

It is not dependent on just one 
person to make such a plan. It is 
not up to the chairman. It is not 
dependent on just the board of 
directors either. Nor is it depen- 
dent solely on the citizens of our 
tribe. I believe it takes all of us 
to find the right path. It will be a 
very difficult time, but the pro- 
cess itself should not be. It’s an 
easy task in some ways, requiring 
one important skill: LISTENING. 

Listen for the “good,” not the 
“hate.” Listen to the small voice 
with a good thought, not the 
loud voice with no thought at all. 
Listen to suggestion, not accusa- 
tion; for help, not hurt. Listen for 
the guidance of the Creator, it 
comes quietly, almost in a whis- 
per and sometimes in the words 
of a child, if you pay attention, 
and really listen, you will hear it. 

Recently, I listened to the voice 
of a child and realized that our 
tribe had no law in place regard- 
ing bullying. I recalled the many 
times as a teacher, when I held a 
child as he or she cried because 
of the cruelty of bullying. I knew 
that schools, cities and even 
President Obama addressed this 
act of violence that can destroy a 
life, and yet I discovered that our 
tribe had not. And so as I wrote in 
my last article, I researched, and 
wrote the following legislation 
and was so grateful that it passed 
unanimously on our Dec. 17, 
2013, board of directors meeting: 

“Whereas, it is necessary to 
ensure for the perpetuation of 
our Anishinaahe way of life, 
and the teachings of the Seven 
Grandfathers, and 

“Whereas, the Sault Ste. Marie 
Tribe of Chippewa Indians recog- 
nizes that bullying is a pervasive 
problem that can have negative 
consequences for our tribal com- 
munities and for the right of our 
citizens to live in a safe environ- 
ment without fear, and 


“Whereas, bullying is com- 
prised of direct behaviors such 
as words, conduct, social media 
publication, that are initiated by 
one or more individuals against 
an individual, as well as indirect 
behaviors such as spreading 
rumors and acting in other ways 
to cause a person to be socially 
isolated through intentional 
exclusion, with all such behav- 
iors, direct or indirect, amount- 
ing to physical or psychological 
intimidation occurring repeatedly 
over time to create an ongoing 
pattern of harassment and abuse; 
and 

“Whereas, bullying for too 
long has gone unchallenged in 
our communities, and 

“Whereas, those who stand by 
passively watching or actively 
encouraging bullying are also 
affected by these hostile acts; 

“Therefore be it resolved, that 
the Sault Ste. Marie Tribe of 
Chippewa Indians support poli- 
cies and programs that address 
the prevention, intervention, and 
elimination of bullying; and 
“Resolved, that to bring about 
an atmosphere of zero tolerance 


for bullying behavior, and an 
attitude that bullying behavior 
is unacceptable and will not be 
tolerated in our communities, 
enterprises, homes, schools, play- 
grounds or any place within our 
tribal jurisdiction; and 

Be it finally resolved, that 
the Sault Ste. Marie Tribe of 
Chippewa Indians hereby directs 
that legal code be drafted by 
tribal legal staff within 14 days of 
this resolution. (NOTE: Amended 
to 45 days).” 

It has been a sad reflection on 
our tribe, that there are those who 
wanted the politicians exempted 
from this law. It is sad that this 
same politician has been attempt- 
ing to smear my motives, and 
otherwise discredit a law that is 
good, just and needed. Anti-bul- 
lying laws do not interfere with 
anyone’s “freedom of speech.” 

If they did, there would be no 
anti-bullying laws anywhere! So, 

I choose to listen for the “good,” 
not the “hate;” Listen to the small 
voice with a good thought, not 
the loud voice with no thought at 
all; listen to suggestion, not accu- 
sation; for help, not hurt. 


Like the freighter that 
was stuck in the St. Mary’s 
River, I am moving forward. 
Sequestration cannot keep me 
in one place, nor will the hate- 
filled Internet posts, texts and 
emails I receive. Listening to 
the “good,” I am acting on 
what our people told me when 
I was running for office. I have 
recently met with, and have been 
listening to members who have 
“suggestions.” Listening to our 
people, I have already begun to 
work on plans that focus on edu- 
cation, employment and ways to 
support our way of life. 

This New Year is looking 
better and better. Chi-Miigwech 
to all of my supporters, and to 
those who are truly interested in 
moving our tribe forward. Please 
keep sending me your thoughts 
and ideas ! 

Anishinaabe gagige 
(Anishinaabe for always) ! 

Jennifer McLeod, (906) 440- 
9151, JmcLeodl@saulttribe.net 
or jennifer.mcleod.2012@gmail. 
com 


Efficiency audit completed 



Denise Chase, 


Director, Unit IY 

I would like to wish a happy 
and healthy new year to you and 
your families. Director Morrow 
and I were busy throughout the 
month of December, attending 
all the Christmas events. We 
worked on and organized two 
children’s Christmas parties 


along with Viola Neadow. The 
children had a great time, they 
ate pizza, chips and cookies. 
They saw Santa Claus and his 
elves and received a gift and a 
candy cane. They really enjoyed 
themselves, it was so nice to see 
their little smiling faces as they 
told Santa what they wanted. Chi 
megwetch to all the volunteers 
who helped out at both parties, 

I am not going to try and list 
names because I do not want to 
leave anyone out. 

Marquette elders organized 
their children’s Christmas party 
at NMU, I heard they had a suc- 
cessful party also. Megwech for 
all their hard work. We attended 
the Escanaba and Manistique 
area elders Christmas dinners. 
The dinners were really nice, 
Escanaba ’s was at the Chip Inn 


Casino and convention center 
and Manistique ’s was at the 
tribal center and catered by 
Manistique casino. Both elder 
groups had a good time visit- 
ing and ended the night with 
door prize drawings. Marquette 
had their holiday dinner in 
November, directors Carr- 
Anderson, Morrow and myself 
attended, everyone had a good 
time visiting and they also ended 
the night with door prize draw- 
ings. 

Casino efficiency audit 

The tribe recently paid over 
$130,000 to hire Innovative 
Gaming Solutions (IGS) to con- 
duct an efficiency audit on our 
five casinos. In the first round, 
they audited three areas: food 
and beverage, Kewadin market- 

See “Efficiency audit,” pg. 21 
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Keeping balance, picking battles and remaining constant 



LANA CAUSLEY, DIRECTOR, 


Unit II 

Aanii, its a new year and new 
moon for our people. Many items 
have been addressed this past year 
and I would like to touch on a few 
important ones. 

We created our Tribal Action 
Plan group and many staff and 
community members completed 
the process of holding community 
forums and focus groups through- 
out our areas. 

The information has been gath- 
ered and an update has just arrived 
from our staff that we will be 
working on the final action plan 
to implement. Miigwech to all of 
the members and staff who made 
this a completed goal to go out for 
input and involvement. 

We purchased the access fishing 
site in Epoufette. Many challenges 
came with that, but I’m very 
happy to report our staff worked 
diligently to secure over $500,000 
to upgrade and prepare that prop- 
erty for fishermen. We had some 
disheartening set backs at first, but 
this is moving forward and is on 
track for 2014. 

We’re gathering information 
and requested that our Unit II area 
and other outlying areas provide 
access to clinic hours, prescription 
pick up and lab work be done in 
our outlying areas again. This was 
completed in the last quarter of the 
year and I’m thankful to the health 
staff and board members that sup- 
ported this for our outlying mem- 
berships needs. 

We created a committee of 
members and staff to go over our 
draft constitution, in the end it 
does not seem that all can agree on 
the document in its entirety. 

Therefore, we have a direction 
and commitment from most of 


the board that we will focus on 
amendments for 2014. 1 stated at 
the start of this project that this 
was the most productive way to 
go and it seems that we can all set 
priorities on amendments we need 
and would like to see. 

I’m committed to making 
changes one by one, so we are 
not confused and each and every 
change has an opportunity for your 
input and direction. 

This past year we reestab- 
lished our Anishinaabe Cultural 
Committee. I’ve spoken about it 
in past reports. We have met and 
discussed with our department and 
community members the needs 
our people have to access for cul- 
tural teachings, goals for healing 
our communities and a vision for 
the future. 

It’s been a very humbling posi- 
tion to be part of this time and I’m 
excited to be part of the depart- 
ment and community’s thoughts. 

The department and tribe have 
implemented some major changes 
that will educate our ways to new 
team members and an ongoing 
commitment to introduce all our 
new staff as to our tribe’s history 
and some of our ways. Sometimes, 
I spoke to people and they didn’t 
even know they worked for a 
tribe! It’s unique and a government 
of its own, I’m very happy that we 
have an orientation process put in 
place to educate about our history 
and our ways. 

We have also been notified that 
we have a continuous problem 
with seeking out fluent speakers 
to teach our Ojibwa language, 

I’m proud to say that our Cultural 
Department has plans for the new 
year to seek out speakers in a dif- 
ferent kind of way — we will seek 
speakers who have expertise for 
each community to go out and 
introduce our language. 

We’ve had extreme difficulty in 
hiring one fluent speaker for the 
department so they have come up 
with a different plan to assist in our 
keeping of the language alive. It’s 
good and I’m excited to see this 
goal for our tribe. 

All of our committee meet- 
ings are open to all members and 
encouraged to attend. We have 
requested a spot on our official 
website to advertise the times and 
places for each meeting as after 
winter we will again be traveling 


to all areas. We are still in need 
of committee members so please, 
if you are interested, contact Tara 
Benoit or Clarence Hudak for 
information. (906) 635-6050. 

Sequestration discussions 
where very painful and affected 
our 2014 budgets. We met many 
hours to focus on keeping services 
and reducing where it would least 
affect us. Any change is hard and 
keeping up with the increase in 
need versus the reduction of fund- 
ing is not an easy task. It will be 
an ongoing process and priority 
for me will be to keep our most 
needed services intact. This year 
will bring new challenges through 
the budget process but keeping 
debt down and services will be the 
goal for me. 

We completed our team mem- 
ber surveys, I’m hoping that our 
team members are seeing some 
significant and positive changes 
from this, as I stated in my last 
reports, we have goals and time- 
lines for changes to be made from 
management. Contact me and other 
board if you are not seeing notice- 
able changes, this was a serious 
endeavor for our board and team 
members so we need to keep hear- 
ing from you. We have many areas 
to improve, it’s an ongoing process 
and lots of items to address. I’m 
committed to this, so be vocal and 
always discuss with your chain of 
command the areas you want to 
see changed. I will be asking for 
this information throughout the 
year and an update on any sugges- 
tions made. 

The Lansing project has been 
interesting and is on track as 
expected. We had good news this 
past month that we’re now able to 
move forward in placing the land 
in trust. This will be a lengthy 
process and the court and state will 
stall us as we expect. We have a 
good legal argument and it’s ongo- 
ing as stated in many past reports. 
We still have much work to do 
but as long as we remain constant, 
consistent and protect ourselves 
at every turn, we can see the goal. 
I’m still as skeptical as in the 
beginning but pursuing for diver- 
sity and additional revenue for our 
tribe. Very watchful! 

We completed our analysis 
on our restaurants and marketing 
department, we again made pain- 
ful reduction and inside a recent 


update from management our 
numbers improved to the tune of 
about $250,000 in savings and 
increase combined. 

We also made reductions in our 
overall casino operations at the 
end of the year. We eliminated 
positions and departments within 
the casinos. This again was an 
extremely hard decision as a few 
team members had many years in 
our operations. There are so many 
rumors and ugly words being said 
about the recommendations and 
decisions made but, in the end, we 
have significant concerns about 
our lack of revenue in our casinos 
and recommendations came with a 
suggested savings of $500,000. 

Changes are hard and we 
recently had to pay a $25,000 pen- 
alty as well as place $2 million on 
our loan due to NOT making our 
projections from the businesses. 
These are serious concerns and 
when owning a business many fac- 
tors and choices have to be made. 
The outcome does not fall on one 
person’s shoulders, our economy, 
lack of reductions in past and stag- 
nant operations are all a firestorm. 

I hated making the reductions but 
sitting on a Titanic is not healthy 
and is not an option for me, as my 
responsibility for all people of our 
tribe has to be my main concern. 
Any business needs changes, cost 
savings and actions to increase 
revenue. I made the hard decisions 
and will continue, as I always 
have, to secure our future. I want 
to acknowledge and thank the 
dedicated team members who were 
affected; no words can ease what 
you feel, as I have heard from you 
I appreciate your dedicated work 
for our tribe. I hope that you can 
understand the difficult times and 
choices that have to be made. 

One last comment about our 
financial health is the obligations 
we agreed to and MUST abide 
by, is our responsibility toward 
debt. Our payments and reduc- 
tions toward that for 2013 is a 
total of $163,000 on our loan for 
Manistique and Munising tribal 
centers and $9 million toward the 
Gaming Authority debt. 

With all the politics and mis- 
truths that are thrown around, it’s 
sometimes not an easy task but 
keeping balance, picking battles 
and remaining constant on the best 
interest for the future is my prior- 


ity. Factual communication is the 
key for leadership, it’s easy to sit 
back and vote ‘NO’ on extremely 
hard decisions but leading our way 
to savings and financial sustain- 
ability comes with very tough 
choices. 

Our powwows throughout the 
summer season were amazing. 
Miigwech to all the committees 
that made them all possible in the 
different communities. It’s hard 
work and a thankless job most of 
the time, but you made memories 
and a difference to us that is one of 
our truest connections. Miigwech! 

In the most recent past was 
the organizing and success of our 
children’s Christmas parties, it was 
such a good time for our children. 
Miigwech to the volunteers in 
Newberry, Hessel, DeTour and 
Engadine. The ladies (grandmas) 
put so many hours into this and 
the smiling faces at our parties 
proved it made a difference in their 
holiday. 

In closing, I would like to say 
miigwech to all our community 
members and staff who assist in 
our tribe’s successes throughout 
the year. We have many more irons 
in the fire and everyday struggling 
within our tribe and at the national 
level but all we know is to push 
on and that’s what we must do. So 
many of you call and give advice 
and input that I appreciate and 
respect. I have so many different 
irons in the fire with individual 
staffing concerns, proposals that 
individual members would like to 
see, good, positive thoughts and 
ideas on our future that I will work 
toward throughout this coming 
year. There are many more board 
items I could discuss but wanted to 
give you a brief summary of those 
on the agenda throughout this past 
year. With all the changes, reduc- 
tions and plans for our future we 
must keep in mind that it’s a daily 
struggle in Indian County, all the 
Indian nations face our same prob- 
lems and hurdles, we just have to 
keep honest, keep focused, keep 
working toward good things for 
the people, keep our traditions and 
push on. 

As always, if you want to meet 
or talk with me, contact me at 
lcausley@saulttribe.net, (906) 
484-2954 or 322-3818. 

Baamaapii, 

Lana Causley 


Tribal casinos efficiency audit completed. 


From “Energy audit pg. 20 
-ing and Human Resources. IGS 
presented the board with an exec- 
utive summary and operational 
findings. What was identified in 
their written action plans were 
priority levels, areas of concern, 
risk and recommendations. The 
COO of our five casinos meets 
with the board of directors twice 
a month to report on his action 
plan, time-line and how he is 
going to implement the recom- 
mended changes to improve all 
five casino operations. 

Any workforce decisions and 
seasonal cuts are being made by 
the COO of Kewadin Casinos. 
The board is not involved in mak- 
ing the reductions. We approved 
the 2014 casino budget, not 
operational changes. The tribe has 
never made the necessary adjust- 
ments that could fix how our 
casinos run. It was also identified 
that the tribe has grown into a 
corporate- sized business that we 


are trying to run mom and pop 
policies and procedures. We paid 
for an outside audit that found 
many areas of concern (Most of 
the board already could identify 
the same ones). So we need to let 
the COO move forward on imple- 
menting his action plan. 

Fall 2 percent short term 
distributions 

Under the current agreement 
with the State of Michigan for 
gaming revenue sharing, 2 per- 
cent of the tribe’s gaming revenue 
is set aside and made available 
to local units of government as 
determined by the Sault Ste. 

Marie Tribe of Chippewa Indians. 
Director Morrow and I reviewed 
the fall 2 percent short term appli- 
cations and selected a variety of 
projects throughout our unit. The 
2 percent funding amount avail- 
able for projects selected below 
was $61,997.90. 

Distribution: Rapid River 
Schools, Dale Thomas Center, 


$7,804; Big Bay de Noc School, 
C.U.R baseball, $2,000; Manis- 
tique Area Schools, Native 
American education, $3,558.78; 
Ishpeming School District, 

Title VII, $3,558.78; Escanaba 
Schools, Title VII, $3,558.78; 
Gladstone Area Schools, Title 
VII, $3,558.78; Bay College, 
YMCA, $5,000; Manistique High 
School, pool, $1,000; Schoolcraft 
County, Christmas baskets, 
$3,000; Nah Tah Wahsh Public, 
community /tutoring meeting 
School Academy Place/Willow 
Creek, $25,400. 

There was not enough 2 per- 
cent available to fund all projects. 
Projects are awarded funding 
based on a number of factors, the 
availability of funds at the end of 
each 2 percent cycle, the project 
merit and the potential benefit to 
communities. There may be other 
factors considered as well as proj- 
ect sustainability. 

I mentioned in the last report 


2 percent funding alloted 


that there was a long term 2 per- 
cent agreement that had expired 
and the board would be having 
a discussion at a workshop to 
decide if the funding would be 
distributed evenly among the 
five units. The outcome of the 
vote was a majority of the board 
members didn’t agree with divid- 
ing the funding evenly among the 
five units. 

During my various conversa- 
tions with constituents calling for 
services, I found out that most 
were not aware of the new/ alio w- 
able deductions that they could 
use to deduct from their gross 
income while applying for the 
USD A food commodities pro- 
gram. 

If you applied before for 
USD A food commodities and 
were denied, there have been 
some changes to the program 
which now allows the following 
deductions and income guide- 
lines. 


— Day care and child support: 
Deduct full amount of what is 
paid out of pocket. 

— Shelter/utility: $400 allow- 
able deduction, no matter what 
out of pocket expense is. 

— Medical expense: Out-of- 
pocket expense in excess of $35 
for elderly and disabled. 

These are the current income 
guidelines since Oct. 1, 2013: 
Family size/monthly income: 
1/$1,1 10; 2/$l,445; 3/$ 1 ,780; 
4/$2,126; 5/$2,489; 6/$2,852 
7/$3,187; and 8/$3,522 

Sault Tribe USDA food appli- 
cations are available at all Sault 
Tribe satellite offices or by call- 
ing the following telephone num- 
bers, to have one mailed to you: 
Sault Tribe USDA, 635-6076 
or (888) 448-8732; Manistique 
ACFS, 341-6993 or (800) 347- 
7137; Escanaba health office. 

Thank you, 

Denise Chase, vice chair, (906) 
322-3819, dchase@saulttribe.net. 
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IGS casino audit: tribal politics a deficiency 



Darcy Morrow, Director, 
Unit IV 


I would like to wish everyone 
a happy new year. December 
was a busy month for myself 
and Director Chase with all the 
Christmas events. All of our 
elders committees had their annu- 
al holiday dinners; each event had 
a fantastic turn out. It was so nice 


Helping to 



Debra Pine, Director, 


Unit I 

May this year bring blessings 
to you and your families. Live 
your life in balance in all things 
you do, that is what I was taught 
and it was stressed over and over 
again as I moved through my var- 
ious ages to adulthood. My uncle 
Pie (Edward Pine), who I spent 
much time with learning various 
aspects of Anishinaabe bimadzi- 
win, taught me that this is such 
an important part of life. There is 
a time to work, a time to play, a 
time to sleep, a time to stop and 
grieve, a time to celebrate and 
so on. All had their place in the 
circle of one’s life. Too much of 
one could also lead to trouble. 

Our purpose as leaders is to 
help create and maintain a bal- 
anced community. This, above 
all else, was one of my primary 
goals when I decided to serve 
our community. This balance in a 
tribal organization is a hard bal- 


to see all of the familiar faces and 
many new additions to the events. 
The annual children’s Christmas 
parties took place in Escanaba 
and Manistique. Thank you to the 
Marquette elders for holding their 
annual children’s Christmas party. 
Director Chase and I would like 
to say thank you to all the volun- 
teers who helped us make each 
of these parties a huge success. It 
has been great to watch the fami- 
lies grow throughout the years of 
working the Christmas parties. I 
enjoy watching grandmas with 
their grandchildren at the parties, 

I remember those same grandmas 
coming in with their own children 
years before. 

The board has been holding 
Gaming Authority workshops 
with Tony Goetz, COO, twice a 
month to go over the results of 
the IGS audit and other areas of 
improvement and/or cost savings 
he has identified. Several weeks 
ago he made us aware of identi- 

create and 

ance to achieve. We, as leaders, 
need to think globally and not 
just in the areas we favor. Many 
times I have heard, “We are not 
a corporation,” and yet, in some 
instances, we have to operate as 
such. The balance between busi- 
ness, need and want is often at 
odds with one another. 

Another thing I have found 
to be at odds with each other is 
the perception of what this tribe 
is and should be for people. My 
perception, as a person who grew 
up watching the shift from abject 
poverty to a multi-dimensional 
government/business is not the 
same perception held by a tribal 
member who has never lived here 
and experienced the reservation 
life and yet we all hold onto this 
belief that we somehow own it, 
no matter where we live. This is a 
difficult concept to hold onto con- 
sidering nobody owns the tribe. 
The best we can do is bring our 
talents and gifts to the table and 
offer a means to help shape a bet- 
ter tribe for the future of our chil- 
dren and our children’s children. 

A balanced community is the 
greatest gift we, as leaders, can 
give our people. It’s a community 
where one part of the whole is 
not the primary focus. It encom- 
passes health, housing, educa- 
tion, resource management, jobs, 
elders and our children. 

One of the main things I 
remember is that our initial steps 
into the gaming industry was not 
only to produce money for ser- 
vices but also to provide jobs for 
our communities. 


fied savings and implemented his 
plan. The board didn’t take a vote 
on his identified savings; he was 
making us aware of changes that 
would be taking place. And he 
followed through with the chang- 
es. On Dec. 17 at the Gaming 
Authority meeting, Tony made 
the board aware of other identi- 
fied cost savings and he would be 
implementing his plan just like he 
had done several weeks before. 

At this same meeting, the Gaming 
Authority did pass the 2014 casi- 
no and capital expenditure bud- 
gets. Before Tony implemented 
his plan some board members 
wanted a special meeting called; 
one said it was because she didn’t 
know what she voted on and had 
questions. What made this identi- 
fied cost savings any different 
then the one Tony implemented 
several weeks ago? We meet with 
Tony twice a month for Gaming 
Authority workshops, it is indi- 
vidual board member’s and the 

maintain a 

I will share a story my cousin 
Danny reminded me of, it’s from 
when we first opened the casino. 
This was when it was just a cin- 
der block building. I was 17 and 
had no idea of the enormity of 
what we were doing as a tribe, 
the shock waves it would send 
through out the United States. I 
just was a kid who wanted a job 
so I signed up to train as a dealer. 
Due to my age, when we first 
open the doors, I was too young 
to legally deal cards. My birthday 
was not until December and the 
doors opened in November so I 
worked as a trainer for the new 
dealers coming in. We practiced 
in the break room while the oth- 
ers were manning the casino 
floor. When I turned 18, 1 was 
able to work as a dealer on the 
casino floor. As a young person, 

I still had not given it much 
thought to the enormity of what 
was happening, I was just thank- 
ful for a job. 

A couple months later, we 
were in our shift meeting, getting 
ready to start our evening when 
Bonnie McKerchie came into 
the room. She had an announce- 
ment to make. They had gotten 
word that the National Guard 
was going to come in and shut us 
down. Anybody who wanted to 
leave had better leave now. We 
could be there for days. 

Nobody moved. We all sat 
looking around at each other, try- 
ing to assess who among us was 
going to run. Nobody moved. 

One person said we have 
nothing to lose, so let’s stay and 


chair’s responsibility to attend 
these meetings to be informed. 

Several emails went back and 
forth on whether the chair was 
going to call a special meeting or 
not. My question was why would 
you call a special meeting when 
only five board members request- 
ed one? The unfortunate part was 
the chair called a special meeting, 
hyped it up and gave team mem- 
bers false hope. The difference 
between this reduction from the 
one Tony implemented several 
weeks earlier without a board 
vote was that this cost savings 
included an immediate family 
member of a Unit I board mem- 
ber. It was amazing how quick 
certain board members wanted to 
call a meeting to stop the deci- 
sion of the COO, wouldn’t this 
be considered micromanaging? 
The IGS audit contained the fol- 
lowing statements for the board, 
“During our audit, it was seen 


fight. These were the best jobs 
any of us had ever seen around 
these parts and now they want to 
take it from us. Hadn’t we lost 
enough? These were some of the 
sentiments expressed around the 
room. I would say the general 
feeling was apprehension. Not 
quite knowing what was going to 
happen to us, however it solidi- 
fied us and we knew it was time 
to fight. We, as Native people, 
all held recent memories of what 
had happened in the ’70s, it was 
unnerving to think we could be 
facing similar circumstances. 

Thankfully, nothing happened. 
The National Guard didn’t show 
up. We had heard satellite feed 
was threatened. CNN had been 
called and if the guard was going 
to come in, we were going to 
make certain the rest of the world 
could watch. 

Fast forward to today. Native 
casinos are everywhere, espe- 
cially Michigan. Our market is 
saturated. We have one of the 
biggest cities in the United States, 
Detroit, in bankruptcy. We can 
feel these effects. Our casinos 
have been doing a slow slide 
backwards. We have been battling 
back but I believe we need to 
map out a different direction. 

We recently had a AIG audit, 
one that made no recommenda- 
tions to cut people’s jobs. In fact, 
their recommendation was to 
put more resources into training 
the people we have. It saddens 
me to have witnessed long-term 
employees lose their jobs right 


regularly board members using 
their positions to inject their per- 
sonal wants, needs or desires into 
the way different departments are 
running.” And, “there is no secret 
politics is a part of your opera- 
tional deficiencies.” This has been 
reported to us by an outside audit 
company. It is time we allow 
Tony Goetz to be the Kewadin 
Casino COO and do the job he 
should have been doing since he 
stepped into this position in 2006. 
It’s unfortunate that tribal politics 
have had such a hold on our casi- 
nos, it is time to make a change 
in the right direction, otherwise 
we will never succeed. 

If I can answer any questions, 
feel free to give me a call at (906) 
203-6699 or email me at 
dmorrow@saulttribe.net or darcy- 
morro wforunit4 @ yahoo . com. 

Thank you, 

Darcy Morrow 

Unit IV Director 


before Christmas or at any time. 

It was senseless in my estimation 
and uncalled for. I am tired of the 
constant attacks on our employ- 
ees who are the backbone of this 
tribe. There has to be a better 
way to meet the needs of the tribe 
while at the same time being fair 
to our people whose backside it 
is carried on. Leadership needs to 
take the time and map out a stra- 
tegic plan for the next five years. 
One that includes a paid-off debt 
with plans for that coming avail- 
able money. We need to do this 
now before the money is lost. 

We have a workforce that has not 
seen COLAs or raises in many 
years and we need to figure out a 
plan that will bring back a 401(k). 
I know this can be done and done 
efficiently. Two of the biggest ini- 
tiatives I would like to see happen 
would be IHS spun off with it’s 
own commission and the same 
with the gaming. We have models 
of tribally-designated entities that 
are successful and I believe the 
tribe needs to continue to follow 
that model in order to see suc- 
cessful operations without the 
pull of politics. 

Again, thank you for your 
time. 

Dbaajimitaadaa! Biginoonshin! 
Let’s talk about it, call me! 

Baamaapii kawaabmin! See 
you later. 

Sincerely, 

Debra- Ann Pine 
(906) 440.1334 
debrapine @ yahoo . com 


balanced community 


U.S. Supreme Court scrutinizing sovereignty, continued 


From “SCOTUS ” Page 1 

cedence and treaties, it seems odd 
that terms of tribal sovereignty is 
questioned. Sault Tribe General 
Counsel John Wernet explained 
the likely origin of the differ- 
ences. 

“I assume that Roberts and 
Ginsburg were referring to the 
traditional notion of tribal sover- 
eignty as laid out by the federal 
courts,” he said. “The courts 
have held that tribal sovereignty 
is unique and different from the 
usual notions of national sov- 
ereignty because, according to 


the courts, tribal sovereignty is 
subject to the ‘superior’ authority 
of Congress and can be limited or 
waived by Congress; the courts 
have described it as ‘domestic 
dependent sovereignty’ as distinct 
from the usual full national sover- 
eignty.” 

Wernet added the state is trying 
to exploit the point to argue that 
tribal sovereignty is not “real” 
sovereignty. Tribes, of course, 
argue that tribal sovereignty is a 
basic characteristic of tribes and 
should be considered equal to 


U.S. sovereignty. 

“That is why there is so much 
at stake in the case,” said Wernet. 
“The state has literally asked the 
court to do a massive revision of 
the doctrine of tribal sovereignty 
and to limit the way tribes can 
use it. We are hopeful that the 
court will refuse to do this and 
will instead resolve the case on 
much more limited grounds. In 
fact, the Sault Tribe did partici- 
pate in an amicus or ‘friend of 
the court’ brief taking exactly 
this position; we argued that it is 


entirely unnecessary for the court 
to decide the tribal sovereignty 
issue raised by the state and that 
it should instead decide the case 
based on a straightforward read- 
ing of the federal Indian Gaming 
Regulatory Act and of the gaming 
compact between Bay Mills and 
the state.” 

According to the American 
Bar Association, the SCOTUS 
has long struggled with defining 
the doctrine of tribal sovereignty 
in the course of defending and 
diminishing that sovereignty. 


The court’s primary purpose in 
relation to Indian Country is to 
interpret actions toward Indian 
Country by the president and 
Congress to resolve matters fairly 
between tribes and mainstream 
interests. While presidential 
power regarding Indian Country 
centered on making treaties until 
Congress ended the practice in 
1871, the president is still quite 
influential in matters between 
the U.S. and American Indians, 
and Congress has the authority to 
regulate commerce with tribes. 
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entitlement 


Supporting opportunity vs. 



Bridgett Sorenson, 
Director, Unit III 


I hope everyone got to spend 
quality time with their families 
and friends. Life is so crazy busy 
without having to prepare for a 
major holiday that it is hard to 
have any time to just sit back and 
enjoy it. There is a lot of work for 
one day. 

During December, there were 
some staffing changes at all 
casinos except Hessel. These are 
never easy decisions for anyone 
involved. December is not a good 
time of year to get notice of a 
change in your employment sta- 
tus but I personally do not believe 
any time of the year is a good 
time. The communication process 
could have been better since some 
people tend to find out prior to 
information being released. Some 
people do not have tact when 
communicating with team mem- 
bers and may need training. 

On Dec. 17 during a Gaming 
Authority Meeting (which is a 
meeting of the board of directors 
that focuses on casino business), 
the COO and CFO presented us 
their 2014 budget and some staff- 
ing changes. Some team members 
had title changes, some team 
members’ positions were elimi- 
nated and some positions that are 
vacant will not be filled. It was 
my understanding that the chang- 
es were due to unneeded posi- 
tions more than a financial need. 
The staffing changes did however 
save us over $500,000. 

There was much discussion 
on these changes. One of my 
concerns was the elimination of 
the Shores Keno Department. 

The department had thrived under 
their manager until the position 
was eliminated in 2008. 1 real- 
ize that local bar and restaurants 
now provide keno for entertain- 
ment but I am not confident that 
we did all we could to rebuild 


the keno revenues. The staffing 
numbers were continuously being 
cut, along with tournaments. 
Dealers covering the department 
that did not want to be there and 
the shift managers were running 
the department along with the 
Gaming Department and oversee- 
ing the building. In my opinion, 
keno was providing a service to 
our customers who enjoyed play- 
ing it and as long as we were 
close to breaking even, we were 
also providing jobs. I understand 
the need for change, but before 
elimination I would have pre- 
ferred trying to rebuild. 

On Dec. 18, 1 was in Detroit 
at my aunt’s funeral and received 
a message that a team member 
had filed a letter claiming myself 
and another board member were 
harassing her and targeting her 
employment. The letter had been 
written on Dec. 17. The letter 
stated that we should not be able 
to vote on any actions regarding 
her employment. There was obvi- 
ously a breach in confidentiality 
since we had discussed these 
changes on the 17^ in a closed 
meeting and the letter was dated 
for this day. The person was not 
officially notified of her position 
being eliminated until Dec. 19. 
What is absolutely insane to me 
is that people believe that I can 
terminate someone. I have one 
vote on the employment of a key 
employee. This position was not a 
key employee and was not voted 
on. As members of the board, we 
voted on the 2014 casino budget 
and not on individual employ- 
ment changes. In my last unit 
report I mentioned a Facebook 
post I had made regarding this 
person. I worked with this indi- 
vidual for four or more years and 
never had a problem with her. 

The chairman would love for 
people to hate me. He is all over 
social media claiming I said to 
fire this person and he will testify 
in court on her behalf. Are you 
kidding me? The chairman of 
the tribe is discussing people’s 
employment on social media and 
making people believe some- 
thing that is not true. As a team 
member I would not want people 
saying someone wants to fire me. 
This was a setup and all I can say 
is I am sorry that someone thinks 
and feels that way. The lesson to 
be learned from this is to be care- 
ful what you post on social media 
or any print because even if it 
doesn’t come out as you wanted it 
to, the damage is already done. 


As team members were noti- 
fied of employment changes, 
some board members were send- 
ing out emails to say they did not 
know what they had voted on or 
that they didn’t know changes 
would be happening right away. 

I thought the COO specifically 
said it would take affect immedi- 
ately. There was a prior attempt 
to call a meeting to reverse the 
decision on the budget. There 
were board members on team 
member’s Facebook pages telling 
the chairman to put them back to 
work. The majority of the board 
did not support it. The pressure 
must have gotten intense because 
a special meeting was called for 
Jan. 2 to rescind, replace or reaf- 
firm the budget and also to reduce 
over-the-max positions that were 
making over $40,000. In the 
meantime there was a Gaming 
Authority meeting called for 
earlier on Jan. 2 because that is 
the body that deals with gaming. 
When the board arrived and the 
meeting was opened there was 
discussion on whether the meet- 
ing should be in closed session 
or not. We always go into closed 
session because of proprietary 
information and employment 
concerns. The team member that 
had been given the idea that we 
would reverse our decision was 
present. We voted to go into 
closed session to discuss what 
we were even doing. Like I said, 
the majority of the board had no 
intention of making changes. We 
would have set a terrible prec- 
edent to have meetings each time 
someone lost their job. We would 
never be able to terminate anyone 
in the future if we made those 
changes. The board voted in the 
Gaming Authority meeting to not 
rescind the 2014 casino budget. 
The vote was eight directors vot- 
ing ‘no’ and four directors voting 
‘yes.’ There were also eight votes 
originally for passing the budget 
with one director abstaining, one 
director voting ‘no,’ and two oth- 
ers out of the room. In my opin- 
ion this was a waste of everyone’s 
time and false hope for those 
team members. The COO took 
full responsibility for his changes 
he presented to us and said he had 
no changes at this time. This is 
pure micro-management. 

I hope we will learn from all 
these decisions and continue on a 
positive road to driving revenue 
and creating more jobs. 

One of the biggest concerns I 
have with cuts is that we do not 


do them with what is best for 
business in mind. When we need 
to make changes it should be that 
the least productive team mem- 
bers are eliminated. Currently, the 
layoff policy for team members 
is non-Native first, household 
second and Sault Tribe members 
last. That does not leave room for 
what is best for the department, 
business or tribe. This brings me 
to the fact that the tribe provides 
an opportunity to its members by 
giving them a preference in being 
hired first. I absolutely agree 
with a preference. If a person 
applies for a position and they 
are the most qualified and tribal, 
they should be hired. What I do 
not agree with is that, currently, 
we almost force management to 
hire tribal members even though 
they may have quit or been fired 
numerous times. Is this good 
business? Would you run your 
business this way? Morale suf- 
fers, customer service suffers and 
we spend through the roof on 
turnover costs. 

We need to separate the casi- 
nos and run them like a business 
and not a government. We cannot 
and will not be successful if we 
do not make decisions that are 
best for the businesses. Letting 
a team member go just because 
they are non-Native is ridiculous. 
Like I said, we have a preference 
for hiring and a layoff policy 
but we do not have an elimina- 
tion policy. It is time to let all of 
our team members know that we 
value them, we are going to prop- 
erly train them, and we are going 
to hold them accountable because 
we are here to generate revenue 
to provide services. If team mem- 
bers do not buy into this, then it 
is time to move on. Staff needs to 
know what is expected of them 
and that policy will be followed. 

The misconception that I want- 
ed to address is that some tribal 
members have a sense of entitle- 
ment. The tribe does not owe any- 
one of us anything. Our ancestors 
are the ones who truly suffered 
from the actions of the U.S. gov- 
ernment. We have an opportunity 
to obtain a job in our tribe and 
share in the satisfaction of help- 
ing to run a successful business. 
Once we begin employment with 
the tribe, we are not better than 
our other team members; we have 
a preference in hiring and in order 
of layoff. We still need to follow 
the policy and provide good cus- 
tomer service. 

The casino surveys proved 


Mad, disgusted and very disappointed 



Dennis McKelvie, Director, 
Unit I 


Happy new year! I hope that 
you and your loved ones had a 
wonderful holiday season. 

I have not written a unit 
report in months because there 
has been nothing happening 
worth reporting. I see no point 
in going on about the board and 
chairman going back and forth 
as that is just the way of poli- 
tics. 

Our last meeting, there were 
members who wanted to address 
concerns with the board of 
directors to reconsider a previ- 
ous decision of the board and 
the board of directors voted to 
not hear the membership issues. 
I’m ok with the previous deci- 


sion that the board made but not 
comfortable with disallowing 
the membership time to speak. 
This is the first time I can 
remember not hearing member- 
ship issues. 

We, as a board, should want 
to hear what members have 
to say, agree or disagree. That 
is the reason we are here. We 
don’t have to agree, but noth- 
ing should stop our membership 
from being able to speak to us 
or air their grievances with us. 

Our meetings tend to run 
long because of many things 
like board members being 
absent for the workshop discus- 
sions and then asking the staff 


to review what has already been 
discussed, board members who 
interrupt others instead of allow- 
ing the conversation to flow. 

The bottom line is this: the 
board of directors can chose to 
keep fighting and bickering, let- 
ting the meetings and workshops 
run too long but I hope that the 
board of directors will NEVER 
again stop our membership 
from speaking to us. When we 
stop listening, we are no longer 
leaders, at that point we have 
become tyrants. 

As always, feel free to con- 
tact me at (906) 632-7267 or 
203-6698 with any issues or 
concerns that you have. 


the need to look at our hiring 
policies. I have asked several 
times to have this discussed in a 
workshop and it ends up off the 
agenda. It is also being implied 
that I do not support tribal prefer- 
ence. This is absolutely not true. 

I support PREFERENCE not 
ENTITLEMENT. 

I would have preferred a 
complete audit of all five casi- 
nos to decide any restructuring 
that needed to take place once 
instead of gradual changes. Our 
team members should not have to 
constantly worry what tomorrow 
will bring. There needs to be con- 
tinuous, honest communication 
from the top down on where the 
businesses are and where they are 
going. 

The over-the-max issue is not 
a board driven threat. This con- 
tinues to be placed on the agenda 
to cause strife with our team 
members. There is no support so 
move on! 

There has been concern with 
the tribe moving forward with the 
Lansing casino. There have been 
comments on why we would start 
another casino when we have 
needs in our current casinos. I 
agree we have to make changes 
to improve business in our U.P. 
casinos, but the opening of the 
Lansing casino has the potential 
to bring in more revenue than all 
five of our current casinos com- 
bined. I hope that we apply for 
trust status soon and continue our 
journey to allow gaming. 

Our focus for 2014 needs to 
include discussions on strategic 
planning, economic development 
and rebuilding the casino rev- 
enues. 

Even with as much turmoil 
that has taken place in 2013, we 
have actually made great strides. 
The audit was done on casino 
marketing and food and bever- 
age. Casino team member surveys 
were completed. Changes in the 
casinos are reflective of both and 
change is not always easy but 
necessary. I believe this board has 
had to deal with a lot of baggage 
from years past and we are cut- 
ting through the politics and get- 
ting it done. 

Thank you to all of our team 
members for your 2013 contribu- 
tions ! We could not do it without 
each and every one of you! 

Please contact me with your 
concerns at bsorenson@ 
saulttribe.net, bridgett9 1 @yahoo. 
com, (906) 430-0536 or my 
office, 643-2123. 

Moving? 

Call the tribe’s 
Enrollment Department 
to update your new 
address so you continue 
to receive tribal 
mailings — including 
your newspaper. 

Call 

(800) 251-6597 
or 

635-3396 




DreamMakers Theater 

Kewadin Sault Ste* Marie, MI 


1-800-KEWADIN kewadimcom 


FEBRUARY 

Cheap Trick 

20th | 7 p.m. | Thursday | $52.50, $42.50 
On Sale Now 

Chip Coffey 

22nd | 7 p.m. | Saturday Presentation | $3 

22nd | 5 & 9 p.m. | Gallery Readings | $5( 
On Sale Now 


APRIL 

Don Williams 

3rd | 7 p.m. | Thursday | $48.50, $42.50 
On Sale Now 


MARCH 

Trisha Yearwood 

2nd | 7 p.m. | Sunday | $72.50, $62.50 
On Sale Now 


CASINOS 

This is Kewadin Country 


MANiSTIQUE ST.1GNACE HESSEL 
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Six Sault Tribe 
board seats up 
for election 


By Brenda Austin 

It’s that time again folks — a 
tribal election will be held for 
the board of directors, with a 
spring primary and a general 
election this summer. 

There are six seats up for 
election, with two in Unit I cur- 
rently held by Deb Pine and DJ 
Malloy; one in Unit II held by 
Catherine Hollo well; one in Unit 

III held by Keith Mass away; one 
seat is up for election in Unit 

IV held by Denise Chase and in 
Unit V one seat is also up for 
election and is held by Joan Carr 
Anderson. 

All board members are seated 
for four-year terms. 

According to the official 
Notice of Election on page 3 of 
this issue: 

“A candidate for nomination 
must be eighteen years of age or 
older by June 26, 2014, a quali- 
fied voter, and have established 
one year residency within the 
election unit which they seek 
to represent. Any member, who 
holds appointed/elected position 
in another unit of government, 
has been convicted of election 
fraud, misdemeanors involving 
gambling, theft, dishonesty or 
fraud, or a felony offense is inel- 
igible for election to office. Any 


person elected shall voluntarily 
resign employment position and / 
or surrender any rights under any 
contract with the tribe prior to 
assuming office.” 

Tribal members who will 
be 18 years of age or older on 
the date of the general election 
(June 26) are eligible to vote. If 
you are not already registered 
to vote, call the executive assis- 
tant at (906) 635-6050 or (800) 
793-0660 or the tribal registrar’s 
office at (800) 251-6597. 

In order to register, you must 
complete and return a voter 
registration form to the Tribal 
Election Committee before 5 
p.m. on March 28. 

The last day for potential can- 
didates to submit their letter of 
intent is also March 28 at 5 p.m. 
A list of eligible candidates will 
be available on April 24, and on 
May 1 primary ballots will be 
mailed to voters with the primary 
election date set for May 22. 

Ballots for the general election 
will be mailed to voters on June 
5, with election day on June 26. 
The deadline for contests relating 
to vote counts is June 30. 

See page 3, “Sault Ste. Marie 
Tribe of Chippewa Indians 
Notice of Election, Jan. 31, 
2014,” for further details. 
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JKL celebrates with drum social 



Photo courtesy JKL School 

On Jan. 22, 2014 JKL Bahweting Grant School had its second drum dance social of the year to celebrate the 
accomplishments of the second marking period and to welcome the third marking period with excitement. 
David McKelvie was able to attend and celebrate by dancing with his daughter, kindergarten student Journey 
McKelvie. 


Congressional bill would restore 
some funding for tribal programs 


By Rick Smith 

Reports indicate the U.S. 
House and Senate recently passed 
a $1,012 trillion omnibus spend- 
ing bill for fiscal year 2014, 
which provides appropriations 
for a bundle of bills that would 
fund the U.S. Department of the 
Interior Bureau of Indian Affairs 
and the Indian Health Service. 

The omnibus bill does not 
include limits on contract sup- 
port cost amounts. The National 
Congress of American Indians 
indicated in a summary that 
excluding caps on contract sup- 
port funding was largely due to 
the fact that earlier recommenda- 
tions for the caps were devel- 
oped without tribal consultation, 
“and the committees heard from 
numerous tribes voicing strong 
opposition.” 

Other highlights the bill would 
provide, according to the NCAI 
summary, include $2,531 bil- 
lion for the Bureau of Indian 
Affairs and the Bureau of Indian 
Edcuation, a significant increase 
from levels in the last two years. 
The Indian Health Service would 
recieve $4.3 billion, a jump of 
$78 million from last year and 
Health and Human Services 
would receive $8.6 billion for 
Head Start programs. 

According to Matt Doss of 
the Great Lakes Commission, 
the omnibus package includes 
full funding of $300 million 
for the Great Lakes Restoration 
Initiative, a $15 million increase 


over last year. In addition, the 
bill would also provide $1.45 
billion for the Clean Water State 
Revolving Fund and $906 mil- 
lion for the Drinking Water State 
Revolving Fund Program. 

“This is another important 
victory for our regional Great 
Lakes restoration program and 
testament to importance of this 
work and the effectiveness of our 
ongoing communications with 
Congress,” Doss noted. “Thank 


you to everyone who is contribut- 
ing to our restoration efforts and 
communicating their importance 
to Congress. Your voices make a 
difference!” 

The National Indian Health 
board applauded the move by 
Congress, calling the legislation 
important because it is the first 
time in a very long time that 
Congress passed a full appropria- 
tions measure for many Indian 
programs. 



Chewing tobacco is not a 
® Safe alternative to cigarettes. 
| It’s deadly. 

1 Thousands of spit tobacco 
*1 ■ 

e users Clie from oral cancer 
every year. 

If you think chewing tobacco is 
Safe, you don’t know spit. 
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Tribal Staff in your Community are ready to HELP you 
Sign Up for Health Insurance Coverage 


Sault Ste. Marie 

Health Division Staff 


906-632-5200 


Carol Pages-Montie 
Tom Sauro 

ACFS Staff 


Lane Barber 
Jodie Hoglund 

906-632-5250 


Megan Smith 

Hessel Tribal Community Health Center 

906-484-2727 
Teresa Jedele 


St. Ignace Tribal Health & Human 
Service Center 

906-643-8689 

Sissi Ouellette Heather Lester 

Newberry Tribal Community Health Center 

906-293-8181 

Lois Bryant Shirley Kowalke 

Manistique Tribal Health Center 

906-341-8469 

Jennifer Sitkoski Kellie Lakosky 

Munising Tribal Health Center 

906-387-4721 

Chris Marinoff Nancy Beauchaine 

Escanaba Tribal Community Health Center 

906-786-2636 
Tara Duchene 


% 


% 
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Other things to help you get ready ~ 

1 . If you have a computer, sign up for emails. 

2. Gather household information, like last tax return. 

3. Decide on how much you can spend for health insurance. 

4. Ask for help, if needed, about how health insurance works. 
Call us. 

5. Bring your Social Security card. 


More information is available on www.healthcare.gov 

Applications will become available in October 2013 


& Sat/e 





ENROLLING IN MEDICAID EXPANSION OR HEALTH INSURANCE 
EXCHANGE PLAN MEANS MORE RESOURCES FOR EVERYONE. 


Go to your tribal or IHS clinic and ask if you 
are eligible. Bring your Social Security card. 
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NMU Learning to Walk Together Powwow set 


Northern Michigan 
University’s Native American 
Student Association will be host- 
ing its 21st annual Learning to 
Walk Together traditional pow- 
wow on Saturday, March 15, 
2014. This all-day event takes 
place at Vandament Arena on 
NMU’s campus, with grand 


entries at noon and 6 p.m. Doors 
open to the public at 11 a.m. A 
feast meal and hand drum com- 
petition is scheduled for 4 p.m. at 
the Jacobetti Complex. 

When this powwow was first 
being organized over 20 years 
ago, student planners chose the 
name Learning to Walk Together 


as their theme because they felt 
that, in addition to being held at 
an institution of higher learning, 
the name would also reflect that 
we are all in various stages of 
learning in this life and would 
like others to learn more about 
Native American culture and tra- 
ditions. If you are just beginning 


Sault Ste. Marie Tribe of Chippewa Indians 
Notice of Election, Jan. 31, 2014 


The Election Committee of the Sault Tribe of Chippewa 
Indians would like to inform you that a tribal election will 
be held for the tribal board of directors this year; with a 
primary held in spring and the general election held this 
summer. Below are important dates and information per- 
taining to the election. 

The timetable for the election process is as follows: (All 
deadlines are 5 p.m. ET). 

March 28 deadline for voter registration. Last day to 
receive Letter of Intent for potential candidates. Roll of 
registered voters prepared and posted. Nomination peti- 
tions available. 

April 17: Nominating petition deadline. 

April 24: List of eligible candidates available. 

April 28: Deadline for contests relating to nominations 
and voter registration. 

May 01: Blank primary ballots mailed to voters. 

May 22: Primary election date. 

Deadline for contests relating to vote count. 
Blank ballots for general election mailed to 


May 27: 
June 05: 
voters. 
June 26: 
June 30: 


General election day. 

Deadline for contest relating to vote count. 


OFFICERS TO BE ELECTED 

Unit 1 : 2 members; Unit 2: 1 member; Unit 3: 1 member; 
Unit 4: 1 member; Unit 5: 1 member 

The term of all officers will be four years. 

VOTER REGISTRATION 

Tribal members who will be 1 8 years of age or older 
on the date of the general election are eligible to vote. 
The Tribal Election Code states all resident members in 
an election unit shall automatically be registered and 
non-resident members can choose one of the five elec- 
tion units in order to vote in tribal elections. Registration 
is permanent unless you move in/out of an election unit. 
Registration forms must be received by the Tribal Election 
Committee, ninety (90) days prior to the general election, 
in order to vote in the upcoming elections. Voter regis- 
tration is open and tribal members who need to regis- 
ter (all previously registered members are considered 
permanently registered) can contact the Tribal Election 
Committee at the address given below or call the execu- 
tive assistant at (906)635-6050 or 1(800)793-0660 or 
the tribal registrar’s office. 

In order to register, you must complete and return a voter 
registration form to the Tribal Election Committee, P.O. 

Box 1 02, Sault Ste. Marie, Ml 49783, before 5 p.m. on 
March 28, 2014. Registration forms received after that 
time or not completed will be deemed unregistered for 
this election. 

VOTING PROCEDURE 

All ballots will be mailed to registered voters by first 
class mail. In order to be counted, ballots must be 
received by the Tribal Election Committee by 5 p.m. at 
the United States Post Office, Sault Ste. Marie location, 
on May 22, 2014, for the primary election and on June 
26, 2014, for the general election. A post office box is 
provided by the United States Post Office for return of 
the ballots. The address of the box will be included on 
the ballot. 


Address correction requested: The election will be con- 
ducted by mail to the address shown in the tribal regis- 
trar’s records. It is the responsibility of the tribal member 
to ensure that the address shown for him or her is correct. 
Please contact the tribal registrar’s office for any chang- 
es at Tribal Registrar’s Office, 2428 Shunk Road, mailing 
address: P.O. Box 1 628, Sault Ste. Marie, Ml 49783, 
phone 635-3396 or (800) 251-6597. 

NOMINATION OF CANDIDATES 

Any tribal member who meets the requirements detailed 
in the Tribal Election Ordinance is eligible for election 
to office. A candidate for nomination must be eighteen 
years of age or older by June 26, 2014, a qualified 
voter, and have established one year residency within the 
Election unit which they seek to represent. Any member, 
who holds appointed/elected position in another unit of 
government, has been convicted of election fraud, misde- 
meanors involving gambling, theft, dishonesty or fraud, 
or a felony offense is ineligible for election to office. Any 
person elected shall voluntarily resign employment posi- 
tion and/or surrender any rights under any contract with 
the Tribe prior to assuming office. 

To be nominated, a candidate must file a letter of intent, 
background investigation forms, nominating petition, 
campaigning financing forms, etc. with the Tribal Election 
Committee in accordance with the Election Ordinance. A 
nomination petition must bear the original signatures of 
the proper number of registered voters from the unit to 
be represented. A voter may sign only as many petitions 
as there are offices to be filled from their unit. Petitions 
must be submitted on the forms provided by the Election 
Committee obtained at the designated offices. 

ADDITIONAL INFORMATION 

Finance Reporting: The Election Committee requires can- 
didates and others who expend money on the election 
to file reports on campaign fundraising and spending. If 
you plan to spend money on the election, you must con- 
tact the Election Committee to obtain the proper forms 
before doing so. Failure to comply with this requirement 
may result in criminal prosecution. 

Election contests and complaints: Any tribal member may 
raise election disputes before the Election Committee. 

All disputes must be stated in writing, addressed to the 
chairperson of the Election Committee, contain the origi- 
nal signature and received under procedures provided 
in the Election Ordinance. The Election Committee will 
review disputes according to the Election Ordinance. 

Election Ordinance: This letter is a narrative statement 
of the requirements of the Election Ordinance and the 
Constitution. Any discrepancies the Election Ordinance 
and Constitution are controlling and superlative. 

Questions regarding the election should be directed to 
the Tribal Election Committee. 

Designated offices: Designated offices are the tribal 
offices as to which additional election material is avail- 
able and for delivery of correspondence. Each desig- 
nated office is defined in the Election Ordinance. Please 
note: Unit 1 the designated office shall be The Tribal 
Court office, located at the George Nolan Judicial 
Building, and Unit 3 shall be the Human Resource Office, 
located at 3015 Mackinac Trail. 


to seek out a deeper understand- 
ing of our heritage and culture, 
or if you have been attending 
powwows all your life, we hope 
you will join us in sharing in the 
learning process as we move for- 
ward together. 

This year’s event will feature 
Tony Davis as head male dancer 


and Lisa Brunk as head female 
dancer. The host drum will be 
Bahweting Singers with other 
invited drums including Buffalo 
Bay Singers, Four Thunders, 

Little Horse and Stone Boy. 

Admission is $5 for the general 
public and free for NMU students 
with current identification cards. 


Blood drive 
coming March 21 


Not all heroes wear capes. 
March is Red Cross Month, every 
donation you give helps us do 
more of what we do. 

Blood drive at the Sault Tribe 
Health Center auditorium, 2864 
Ashmun Street in Sault Ste. 
Marie, Mich., Friday, March 
21 from 10 a.m. to 3:45 p.m. 


Sponsored by the Sault Ste. Marie 
Tribe of Chippewa Indians. 

To schedule an appointment, 
log on to redcrossblood.org and 
use sponsor code SaultTribe or 
call Jodi Hoglund at 632-5210 or 
call the Red Cross at (800) 733- 
2767. 


Support groups meet 
in Sault Ste. Marie 


Families Against Narcotics 
(FAN) meets on the third 
Wednesdays of the month, 5:30 
p.m., at the Huntington Bank 
meeting room in Sault Ste. Marie. 
For more information, call (906) 
203-8959, email Chippewa@ 
familiesagainstnarcotics.org or 
visit www.familiesagainstnarcot- 
ics.org. 

The meeting dates for March 
and April are March 19 and April 
16. 

FAN — your connection for 
information, resources, and sup- 
port. It is our mission to raise 
awareness of the prescription opi- 
ate drug abuse epidemic, reduce 
the stigma, change the face of 
addiction, educate about the dan- 
gers of prescription drug abuse 
and its potential to lead some to 
illegal narcotic use and to support 
those affected by drug abuse or 

Membership 

Liaisons 

Members are encouraged to 
contact liaisons when they 
need help with tribal issues: 

Units I, II and III, Clarence 
Hudak, Lambert Center, St. 
Ignace, (906) 643-2124, chu- 
dak@saulttribe.net. 

Units IV and V, Rita Glyptis, 
Manistique/Munising cen- 
ters, (906) 450-7024, rglyp- 
tis@saulttribe.net. 


addiction. 

Also look into the Prescription 
Drug Abuse Support Group. Have 
you experienced loss, heartbreak 
or diminished relationships due 
to someone else’s use of prescrip- 
tion drugs? The Prescription Drug 
Abuse Support Group meets 
the first and third Mondays of 
each month at 6 p.m. at the 
Huntington Bank in Sault Ste. 
Marie. Coming meetings take 
place on March 3 and March 17 
as well as on April 7 and April 
21 . 

Please call Linda at (906) 440- 
7252 or Suzy at 248-3545 for 
more information. 
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Board measures from Jan. 14, Jan. 28 meetings 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting on 
Jan. 14 in Newberry, Mich., with 
all present. 

Authorization was given to 
enter into a grant agreement with 
the Great Lakes Fishery Trust for 
development of Epoufette Harbor. 
The grant is in the amount of 
$610,000 with an additional 
$50,000 as a match towards com- 
pletion of the project. 

Approval was authorized on 
behalf of the tribe for the Inter- 
Tribal Council of Michigan to 
apply for a five-year grant from 
the U.S. Health Resources and 
Services Administration, which 
would provide home visiting 
services to prevent infant mortal- 
ity and improve the health and 
wellness of women, children and 
families. 

An application was approved 
to acquire funding through the 
U.S. Department of Justice Office 
on Violence Against Women for a 
legal assistance program. 

The name of the Joseph K. 
Lumsden Bahweting Anishnaabe 
Public School Academy was 
officially changed to the Joseph 
K. Lumsden Anishnaabe Grant 
School. 

Consent was granted to waiv- 
ers of tribal immunity and tribal 
court jurisdiction in order for 
the Architecture, Engineering, 
Consulting, Operations and 
Maintenance Technology 
Corporation USA of Michigan to 
contract with the tribe for design 
and construction on Shawano 
Drive and associated cul de sacs. 

Inland Conservation 
Committee recommendations 
were accepted to amend Tribal 
Code Chapter 21: Inland Fishing 
and Hunting and become effec- 


tive upon compliance with the 
2007 Inland Consent Decree 
notice of regulation change 
requirement. 

A loan of $ 1 million from the 
Gaming Authority to the tribe 
was approved to upgrade the J.D. 
Edwards system and other com- 
puter upgrades. 

Key team members listed 
in Resolution 2005-199 was 
amended to delete the general 
managers of all Kewadin Casinos, 
vice president of hotel operations, 
vice president of marketing and 
sales along with the director of 
retail and support services, and 
the director of food and beverage 
services. 

A sum of $625 ,300 was appro- 
priated for the 2014 fiscal year 
governmental capital purchases 
budget, of which $402,425 will 
come from tribal support and 
$222,875 will come from other 
revenue. 

A total of $621 ,884 was 
approved for the 2014 fiscal 
year capital purchases budget for 
enterprises. 

Approval was given for a 2014 
fiscal budget for a tribal climate 
change program with carry-over 
federal funds of $16,123.28 and 
no effect on tribal support. 

The establishment of a 2014 
fiscal year budget was approved 
for Great Lakes Fisheries Trust 
Epoufette Harbor with trust rev- 
enues of $610,750 and a transfer 
in from Trap Net Consent Decree 
of $41 ,250, no effect on tribal 
support. Further, modification 
of a 2014 fiscal year budget was 
approved for Trap Net Consent 
Decree (COFTMA) increasing 
state trap net revenue $41,250, no 
effect on tribal support. 

A budget modification was 
approved to 2014 fiscal year J.D. 


Edwards for an increase in trans- 
fer-in funds of $399,722 from 
loan acquired funds designated 
for computer upgrades. 

A fiscal year 2014 budget of 
$50,000 was established for the 
National Congress of American 
Indians Partnership for Tribal 
Governance, with no effect on 
tribal support. 

Budget modifications were 
approved for the 2014 fiscal 
year to change personnel sheets 
and re-allocate expenses for the 
American Indian substance abuse 
services and IHS aftercare ser- 
vices. 

Under new business, Bernard 
Biron was reappointed to a 
four-year term on the Housing 
Commission. 

The board authorized the pub- 
lication of board attendance at 
official board functions or assign- 
ments such as meetings, work- 
shops and other duties. The mea- 
sure excluded publishing volun- 
tary attendance at functions such 
as elder’s committee meetings 
and other similar engagements. 

The board convened another 
meeting in Sault Ste. Marie on 
Jan. 28 with all board members 
present. 

Ten resolutions were presented 
to the board for their consider- 
ation and all 10 were adopted by 
unanimous votes. 

A resolution was passed autho- 
rizing the chairperson to enter 
into a contract with Corradino 
Group of Michigan, Inc. for pro- 
fessional consulting services to 
develop a transit implementation 
plan. 

Funding was also approved 
for the MDCH Cardiovascular 
Health, Nutrition and Physical 
Activity Section Contract through 
a memorandum of agreement 


Sault Ste. Marie Tribe of Chippewa Indians 
Employment Opportunties 


Reply to Sault Tribe Human 
Resource Department, 2186 
Shunk Road, Sault Ste. Marie, MI 
49783, phone 635-7032 or toll 
free (866) 635-7032, fax (906) 
635-4992, apply online at www. 
saulttribe.com. 

Food and beverage director, 

Sault Ste. Marie, closing date: 
02/28/14. The food and beverage 
director, under the direction of the 
chief operating officer, is respon- 
sible for the overall supervision 
and direction of all beverage and 
food outlets including restaurant, 
deli, cafeteria and banquet depart- 
ments for Kewadin Casino in the 
Sault and for the oversight of the 
outlying Kewadin Casino proper- 
ties. The position is responsible 
for providing attentive, cheer- 
ful, courteous and professional 
service to all customers, internal 
and external, striving to always 
exceed their expectations. 

High School diploma or equiv- 
alent required. Minimum of seven 
years food or beverage manage- 
ment at the level of restaurant 
manager or bar/beverage manager 
required. Bachelor’s degree in 
business required. Will accept 
related fields in hospitality man- 
agement or food service industry 
related degrees. Will accept an 
equivalent combination of educa- 
tion, food/restaurant management 
or beverage management experi- 
ence in lieu of degree. 


Community health educator, 

Manistique, open until filled. The 
community health educator, under 
the direction of the health educa- 
tion supervisor, is responsible 
for promoting, maintaining, and 
improving individual and commu- 
nity health by assisting individu- 
als and communities in adopting 
healthy behaviors and lifestyles. 
This position is responsible for 
working with the health education 
team to plan, organize, implement 
and evaluate programs designed 
to encourage healthy lifestyles, 
policies and environments. 

High school diploma or equiv- 
alent required. Bachelor’s degree 
in health education required. 
Certified health education special- 
ist preferred. One year of experi- 
ence working as a health educator 
or in community health preferred. 

Community health nurse, 
Manistique, open until filled. The 
community health nurse, under 
the direction of the community 
health nurse supervisor or Rural 
Community Health Program man- 
ager, is responsible for providing 
health promotion/disease preven- 
tion services, community health 
nursing services and home health 
services based on current commu- 
nity health nursing concepts and 
standards of practice for members 
of all ages of the Sault Ste. Marie 
Tribe of Chippewa Indians. The 
position is responsible for direct 


in home, office, clinic, school 
and work setting services for 
individuals and groups and for 
conducting patient education 
sessions and health screenings, 
monitoring and health promotion 
services during group education 
sessions, community health fairs, 
activities and events. The posi- 
tion is responsible for community 
health nursing practices and pro- 
moting and preserving the health 
of the Native American popula- 
tion by integrating the skills and 
knowledge relevant to both nurs- 
ing, public health, and tribal and 
cultural traditions. The practice 
is comprehensive, and general 
and is not limited to a particular 
age or diagnostic group, it is con- 
tinual and not limited to episodic 
care. 

High school diploma or equiv- 
alent required. Minimum of three 
years of experience as a regis- 
tered nurse required; four years 
of experience preferred. Associate 
degree in nursing required; bach- 
elor’s degree in nursing preferred. 
Must have and maintain current 
R.N. with licensure in the State of 
Michigan. Must have and main- 
tain current CPR certification and 
comply with recertification on a 
regular basis. Knowledge of nurs- 
ing theory, skills and best practice 
standards required. Knowledge 
of prevention, transmission and 
treatment of disease required. 


with the Inter-Tribal Council of 
Michigan for $10,000 with an in- 
kind match of 25 percent. 

An ACFS Access to Safe 
Shelter budget modification 
increase in Department of Justice 
(DOJ) revenue of $29,407 was 
approved. An additional ACFS 
fiscal year 2014 budget modifica- 
tion was approved for 2011 tribal 
governments for an increase in 
DOJ revenue of $22,630. 

Additional fiscal year 2014 
budget modifications were 
approved for ACFS tribal fos- 
ter care; Health Center x-ray 
machine purchase and repairs to 
existing equipment; and the St. 
Ignace clinic for a change to the 
personnel sheet and reallocation 
of expenses. 

Resolution 25 was passed in 
pursuit and support of 2014 low- 


income housing tax credit funding 
from the Michigan State Housing 
Development Authority for the 
development of 20 new low- 
income elder apartments within 
the boundaries of the tribe’s res- 
ervation. 

Tribal Court established a fis- 
cal year 2014 budget for Tribal 
Court Strategic Planning with 
DOJ revenues of $34,473 and no 
effect on tribal support. The board 
also approved the fiscal year 
2014 budget modification to the 
Trap Net Consent Decree for an 
increase in State trap net revenues 
of $10,000. 

For further information about 
roll call, voting matrix or to see 
the resolutions in their entirety, 
go to saulttribe.com to the board 
downloads section. 


Unit III members meetings 


Third Mondays of the month 
— Board of directors Unit III 
representatives Keith Massaway 
and Bridgett Sorenson are pleased 
to invite you to attend a Unit III 
meeting on the third Monday 
of the month at 6 p.m., at Enji 
Maawanji’ Iding, the McCann 


Center, 399 McCann Street, St. 
Ignace. 

Please come share your ideas, 
questions and concerns with your 
tribal board representatives. For 
questions, call Keith Massaway at 
643-6981 or Bridgett Sorenson at 
430-0536. 


Traditional healer clinic hours 


Keith Smith: 

March 3, 4, 5, 6, 10, 11, 12, 
19, Sault Ste. Marie, 632-5268 
Tony Abramson, Jr., 632-0220 
Peggy Hemenway, 632-0236 
Laura Collins. 

March 13 Hessel 484-2727. 

March 17, Escanaba, 786- 
2636. 

March 18, Manistique, 341- 
8469,(866) 401-0043. 

March 20, Munising, 387- 
4721,(866) 401-0043. 


Harlan Downwind: 

March 18,20,21,25,26,27, 
28, Sault Ste. Marie, 632-5268 
Tony Abramson, Jr., 632-0220 
Peggy Hemenway, 632-0236 
Laura Collins. 

March 19, St. Ignace, 643- 
8689,(877) 256-0135. 

For Traditional Medicine 
Program information, call 
Anthony Abramson Jr., Peggy 
Hemenway or Laura Collins at 
632-5200. 


Smithsonian issues challenge to all 
students to solve world problems 


The Smithsonian is hosting the 
Spark! Lab Invent It Challenge. 

It is a challenge that encourages 
students of all ages to identify a 
world problem and come up with 
a solution. 

Prizes include fun educa- 
tional toys, a Camp Invention 
Scholarship, and a Nelson- 
Mullins Patent. 

Student entries must demon- 
strate the seven key steps in the 


invention process. Templates are 
available for students to use for 
submissions or students may sub- 
mit videos. 

For additional challenge infor- 
mation, see the entry guideline 
and scoring guide. Entries must 
be submitted by mail by April 8 
or online by April 1 1 . 

Check it all out at http://chal- 
lenges.epals.com. 


Roy Electric Co. Inc. 

INDUSTRIAL * COMMERCIAL * RESIDENTIAL 

www.royelectric.us 

2901 Ashmun St. (M-129) Bus. (906) 632-8878 
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GAO reports on IHS Contract Health Services 


By Rick Smith 

As mandated by the Patient 
Protection and Affordable Care 
Act, often called “Obamacare,” 
the U.S. Government Account- 
ability Office (GAO) recently 
released a review of the Indian 
Health Service Contract Health 
Services (CHS) program with rec- 
ommendations to improve timeli- 
ness of processing payments for 
CHS care. 

The 40-page report examined 
actual promptness of completed 
CHS transactions, agency stan- 
dards for completing transactions, 
elements affecting the time it 
takes to complete transactions 
and how coverage under the new 
health care law could impact the 
program. 


The GAO studied data from 
fiscal year 2011 and found a 
majority of claims were paid 
within six months of patients 
receiving service, but some took 
much longer. About 73 percent of 
claims are paid within six months 
while about 8 percent took more 
than a year. 

The report indicated the pay- 
ment process involves the local 
CHS programs issuing purchase 
orders authorizing payment for 
care, the health care providers 
submitting claims for payment 
and IHS remitting payment. 

The GAO found that the first 
step in the process, receiving 
purchase orders from local CHS 
programs, usually takes the lon- 
gest length of time, often taking 


in excess of two months. 

Further, the GAO found, the 
complexity of the CHS program 
also impacts payments to health 
care providers. 

The Indian Health Service 
makes payments on a case-by- 
case basis evaluating the eligibili- 
ty of each case through numerous 
steps, which can lead to delays. 

Compounding the possibility 
of delays are staffing shortages at 
CHS facilities, reported below the 
standards set by the Indian Health 
Service. 

On the bright side, the report 
noted that new coverage options 
in the Affordable Care Act may 
include opportunities to sim- 
plify Contract Health eligibility 
requirements. 


The new law brings significant 
changes to the Medicaid program 
and includes new health care 
coverage options that may benefit 
many American Indians begin- 
ning in 2014. 

The GAO recommended that 
the Indian Health Service revise 
its standards to improve timeli- 
ness in handling purchase orders 
and use available funding as 
appropriate to improve staffing 
levels at CHS facilities. Further, 
the report noted the health service 
should develop options to stream- 
line Contract Health eligibility 
requirements. 

Once it is confirmed what 
actions have been taken by the 
U.S. Department of Health and 
Human Services and the Indian 


Health Service, the GAO indi- 
cated it will provide an update on 
any progress. 

Often called the “congressional 
watchdog,” the GAO investigates 
how the federal government 
spends taxpayer dollars, accord- 
ing to the agency’s website. It 
provides Congress with objective, 
fact-based, non-partisan informa- 
tion to support the performance 
and accountability of the federal 
government on behalf of the 
American people. 

The full report, titled Indian 
Health Service: Opportunities 
May Exist to Improve the 
Contract Health Services 
Program , can be view or down- 
loaded at http://www.gao.gov/ 
assets/660/659602. pdf. 


Munro appointed DHS director of tribal affairs 


By Rick Smith 

The U.S. Department of 
Homeland Security (DHS) recent- 
ly announced the appointment of 
a citizen of the Morongo Band 
of Mission Indians of southern 
California as the agency’s new 
director of tribal affairs. David 
Munro, who holds a doctorate in 
public policy and administration, 
was named to the post. 

In his new position, Munro 
will preside over strengthening 
the government-to-government 
relationships between all federally 
recognized tribes and the DHS , 
according to the agency’s blog. 
Further, he is charged with serv- 
ing as the main official in imple- 
menting the DHS tribal consula- 
tion policy as established by an 
executive order of the president. 

According to the official DHS 


blog, the department strives to 
engage tribal officials in collabo- 
rations under an executive order 
by President Obama. 

Prior to accepting his new 
post, Munro served as director 
of the DHS Office of Emergency 
Management and Grants 
Administration for the past seven 
years. Prior to that, he was the 
Morongo Band’s coordinator for 
emergency management pro- 
gram and also worked in the city 
manager’s office in Yucca Valley, 
Calif., where he covered distaster 
preparedness, governmental and 
legislative programs, planning 
coordination, grants management 
and other duties. 

Munro had a 10-year stint in 
the U.S. Marine Corps where he 
was appointed as an environmen- 
tal protection officer for the U.S. 


Department of the Navy. 

“We are excited to have Dr. 
Munro here at DHS ,” noted 
Phillip A. McNamara, assistant 
secretary for intergovernmental 
affairs, “and we look forward to 
continuing our commitment to 
working with tribes and tribal 
governments to make our nation 
safe, secure and resilient.” 

The DHS Office of 
Intergovernmental Affairs is the 
parent bureau of the DHS tribal 
desk, which is the designated 
contact point for tribal relations 
and consultation for DHS. Online, 
the tribal desk offers documents, 
resources and contact informa- 
tion of interest to tribes who wish 
to work with the DHS or other 
federal agencies at dhs.gov/tribal- 
desk. 



Photo courtesy of U.S. DHS 


David Munro of the Morongo Band of Mission Indians takes helm as the 
new director of tribal affairs for the Department of Homeland Security. 


NCAI launches PSA video against NFL team name 



Screenshot acquired by persmission of the NCAI 


By Rick Smith 

Respect. 

The word is never used in a 
new two-minute public service 
announcement (PSA) video 
commissioned by the National 
Congress of American Indians 
(NCAI), but that’s the subtle yet 
unmistakable message conveyed 
in the work titled Proud To Be. In 
essence, the spot communicates 
what should be obvious to anyone 
— American Indians are human 
beings too, deserving of common 
courtesy and respect accordingly, 
including popular, multi-million 
dollar sports franchises. 

Goodness Manufacturing, a 
six-year-old company based in 
Los Angeles, Calif., produced 
the video on behalf of the NCAI 
to help the case of changing the 
current name of the National 
Football League’s Washington, 
D.C., franchise, the Washington 
Redskins. It’s something the 
simple but eloquent work appears 
capable of doing without actually 
mentioning the offending moni- 
ker, and the final image in the 
production leaves no doubt about 
the issue involved. Further, the 
PSA draws attention to the web- 
site changethemascot.org, brought 
online late last year by the Oneida 
Indian Nation, headquartered in 
Verona, New York. 

The spot opens with what 
appears to be a sunrise in 
Monument Valley, Ariz., while a 
sustained note from an acoustic 
guitar plavs on the soundtrack. 


It shifts through a short series 
of motion images as a deep bass 
voice over enunciates, “Proud. 
Forgotten. Indian.” The sustained 
guitar notes pause, replaced by 
melodious finger picking gently 
joined by a bass line accompany- 
ing brief still and motion images 
of a wide variety of Indian 
people past and present. “Navajo. 
Blackfoot. Inuit, and Sioux,” the 
voice over continues. 

More images, “Survivor. 
Spiritualist. Patriot.” Images con- 
tinue as the music tempo picks 
up and a vocal chorus joins in 
sounding like the wind in wires. 
Then come black and white, still 
images of famous individuals 
from life and legend, “Sitting 
Bull. Hiawatha, and Jim Thorpe.” 
Back to motion images in splen- 
did colors, “Mother, father, son, 
daughter, chief.” 

A drum slips in on the 
soundtrack as mixed imagery 


continues, “Apache, Pueblo, 
Choctaw, Chippewa, and 
Crow.” Scenes of desolation, 
“Underserved. Struggling. 
Resilient.” More images of 
famous Indians, “Squanto. 

Red Cloud. Tecumseh, and 
Crazy Horse.” More colorful 
motion images of modern folks, 
“Rancher. Teacher. Doctor. 
Soldier.” Continuing, “Seminole. 
Seneca. Mohawk, and Creek.” 

Still more black and white 
stills, “Mills. Will Rogers. 
Geronimo.” Back to color motion 
imagery, “Unyielding. Strong. 
Indomitable.” 

A variety of images of Indian 
Country people continues, 
“Native Americans call them- 
selves many things,” the music 
begins to slow. Then, more 
images flash in rapid succes- 
sion and, as the music slows into 
silence, the voice says, “The one 
thing they don’t ...” The frame 


“Those who 
would like to see 
the work for them- 
selves now and 
have access to the 
Internet may do so 
by logging on to 
YouTube and enter- 
ing ‘Proud To Be’ in 
the search field.” 

goes black momentarily, then 
one last image appears, a football 
helmet emblazoned with the logo 
of the National Football League’s 
Washington, D.C., franchise. 

The final image fades to black 
and the web address changethe- 
mascot.org is shown as is a visual 
tag indicating the public service 
announcement was made in asso- 
ciation with the NCAI. 

Those who would like to see 
the work for themselves now and 
have access to the Internet may 
do so by logging on to YouTube 
and entering Proud To Be in the 
search field. 

Melinda Warner, NCAI senior 
communications director, said 
while many favored the idea of 
airing the spot during the Super 
Bowl, a cost of $18 million pro- 
hibited airing the two-minute spot 
as air time during the game sells 
for $4.5 million for 30 seconds. 

However, along with the place- 
ment on YouTube, the spot has 


been picked up on the websites of 
the Washington Post , Deadspin , 
CBS DC , Salon and Indian 
Country Today Media Network. 
Warner said a growing number of 
other media outlets are showing 
interest in Proud To Be , but there 
is no certainty currently about 
how widespread the coverage will 
become. 

While mounting pressure to 
change the name has been put 
on Dan Snyder, the owner of the 
Washington, D.C., NFL franchise, 
from many sources, including 
some members of Congress, 
media outlets and a coalition of 
over 200 organizations, Snyder 
has so far resisted any changes. 

On the heels of the video’s 
release, the Washington Business 
Journal reports that the spot 
motivated Washington, D.C., 
councilman Marion Barry to call 
on Snyder via Twitter to change 
the name. Among several tweets, 
Barry noted in one, “It’s Super 
Bowl time. 4 Washington, we 
should reflect not on the loss of 
games, but our loss of honor. 

Dan, YOU CAN redeem it. Do 
what’s right.” 

In another, Barry, an African- 
American tweets to Snyder, a 
Jewish American, “Dan, just as 

1 hate the N word, & you hate 
the K word, they do NOT want 

2 be slurred either. U can afford 
2 do this. It will be your legacy.” 
The “K word” Barry referred to 
is kike, a derogatory term for a 
Jewish person. 
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Heat and energy assistance available through 

TrueNorth Community Services focus on rural communities 


FREMONT, Mich. - Heat 
and energy assistance is avail- 
able to low-income families 
through emPower, a program of 
TrueNorth Community Services, 
a nonprofit agency providing 
focused services to primarily 
rural residents of Michigan. 

The program’s 61 -county ser- 
vice area includes all 15 Upper 
Peninsula counties, plus 46 
lower peninsula rural counties. 

“The funds provided through 
emPower will make a significant 


difference to those living in rural 
Michigan, especially with the 
various heating methods such 
as wood, fuel oil, and pellets,” 
TrueNorth President and CEO 
Bev Cassidy said. 

The agency is encouraging 
low-income residents to start the 
process now to receive heat and 
energy assistance before their 
utilities are turned off or run 
out of energy. Cassidy added, 
“As long as a household meet’s 
emPower ’s requirements, we can 


provide the help needed to keep 
their home heated, especially 
since many of our households 
have senior citizens and young 
children.” 

The requirements for 
TrueNorth ’s emPower program, 
include a past due notice or a 
shut-off notice on an energy 
bill, a fuel tank containing less 
than 25 percent of fuel, a below 
minimum balance on an account 
and within household income 
guidelines. 


Along with the financial assis- 
tance, emPower will also provide 
additional supportive services. 
“We have expanded our heat and 
energy services to include energy 
optimization and education, 
along with self-sufficiency pro- 
grams which helps households 
reduce their bills,” Cassidy said. 

If you are interested in the 
emPower program, you can 
download an application, along 
with a service area map at http:// 
www.truenorthservices .org . 


Applications are also available 
at Department of Human Service 
offices, and other nonprofit agen- 
cies within each county. If you 
have any questions concerning 
the emPower program, call (855) 
300-8013 or email awishka@ 
tnempower.org. 

You are also encouraged to 
visit www.michigan.gov/bewin- 
terwise to find out more informa- 
tion on additional energy assis- 
tance opportunities available. 

Committee 


Marchand chairs Inter-Tribal Law Enforcement 


By Brenda Austin 

Sault Tribe Chief of Police 
Robert Marchand was recently 
appointed to a one-year term 
as chair of the Inter-Tribal Law 
Enforcement Committee. 

The Law Enforcement 
Committee (LEC) was established 
under the 2000 consent decree 
for consultation and collabora- 
tion on enforcement issues under 
the decree. Part of the duties of 
the LEC include appointing one 
person from each tribe and the 
state to work with a mutual- aid 
enforcement team to engage in 
and schedule group patrols at 
least eight times a year. 

The LEC also investigates 
and makes recommendations to 
the Chippewa Ottawa Resource 
Authority and the Michigan 
Department of Natural Resources 
(MDNR) on improvements in 
marking and identification of 
fishing gear and equipment. 

The LEC is also responsible 
for maintaining an information 
system allowing the sharing of 
patrol plans, activity records, 


actions and other law enforce- 
ment information that is acces- 
sible in as close to real-time as 
possible to all authorized enforce- 
ment personnel. The agencies 
have all worked together to estab- 
lish a common communications 
protocol as established by the 
decree. 

The committee meets four 
times a year, in January, April, 
July and October and upon 
request of a committee member 
additional meetings can be sched- 
uled. 

Marchand said, “I am happy to 
be this years LEC chair. It’s great 
to work with such a diverse group 
of personal that are committed to 
not only law enforcement issues 
throughout the 1836 Treaty area, 
but the protection of our natural 
resources for future generations. 
Being able to sit down and dis- 
cuss a variety of topics allows 
us to be able to better coordinate 
and share resources, training and 
information.” 

The 2000 consent decree, 
according to the MDNR is: “. . .an 


Three tribal VAWA 
pilot projects granted 


By Rick Smith 

Applications from three tribes 
of the western United States 
were granted for pilot projects to 
begin exercising law enforcement 
authority in domestic violence 
cases under the Violence Against 
Women Reauthorization Act of 
2013, or VAWA 2013. 

The new law goes into effect 
on March 7, 2015, but it allows 
for voluntary pilot programs to 
go into effect as soon as Feb. 

20 of this year so that certain 
tribes may begin exercising their 
sovereign powers to investigate, 
prosecute, convict and sentence 
both American Indians and non- 
Indians who assault Indian wives 
or dating partners, or who vio- 
late protection orders in Indian 
Country, according to the U.S. 
Department of Justice (DOJ). 

Tribes granted authoriza- 
tion for pilot projects are the 
Confederated Tribes of the 
Umatilla Indian Reservation of 
Oregon, Pascua Yaqui Tribe of 
Arizona and the Tulalip Tribes of 
Washington, according to a Feb. 6 
announcement from the DOJ. 

Crimes not covered by the 
new law include crimes commit- 
ted outside of Indian Country, 
crimes between people who have 
no tribal affiliation or between 


two strangers, crimes committed 
by people lacking sufficient ties 
to tribes through residency or 
employment and child or elder 
abuse cases where protection 
orders are not involved. 

Under the new law, a tribe 
must protect the rights of defen- 
dants under the Indian Civil 
Rights Act of 1968, the U.S. 
Constitution’s Bill of Rights and 
the Tribal Law and Order Act of 
2010. The laws protect rights of 
due process and provisions for 
effective assistance of counsel 
for defendants; free, appointed, 
licensed attorneys for indigent 
defendants; law-trained tribal 
judges licensed to practice law; 
publicly available tribal criminal 
laws and rules; and recorded 
criminal proceedings. Further, 
juries will include non-Indians to 
contain a fair cross-section of the 
communities and inform detain- 
ees of their right to file federal 
habeas corpus petitions. 

With the passage of VAWA 
2013, Congress authorized up to 
$25 million total for tribal grants 
in fiscal years 2014 to 2018, 
according to the DOJ, but the 
funds have yet to be appropriated. 
But the tribes can continue to 
apply for federal funding through 
the DOJ and other channels. 


agreement that governs alloca- 
tion, management, and regulation 
of State and Tribal fisheries in 
the 1836 Treaty waters of the 
Great Lakes. It was signed in 
August of 2000 by Bay Mills 
Indian Community, Grand 


Traverse Band of Ottawa and 
Chippewa Indians, Little River 
Band of Ottawa Indians, Little 
Traverse Bay Bands of Odawa 
Indians, Sault Ste. Marie Tribe of 
Chippewa Indians, the State of 
Michigan, and the United States 


and will be in place through 
2020 .” 

The Sault Tribe Police 
Department is located on the 
tribe’s reservation at 2175 Shunk 
Road in Sault Ste. Marie. 
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Tribe receives federal funding for Sugar Island road repairs 



Photo by Rick Smith 

Sault Tribe representatives present a ceremonial check in the amount of $820,000 from the Bureau of Indian Affairs to the Chippewa County Road 
Commission. The funding comes through the U.S. Department of Transportation Emergency Relief for Federally Owned Roads Program to repair 
damages to roads on Sugar Isalnd, Mich., caused by heavy rains last September. Pictured, from left, Sault Tribe Police Chief Robert Marchand, 
tribal board Unit I Representative Dennis McKelvie, tribal board Chairman Aaron Payment, tribal transportation planner Wendy Hoffman, Chippewa 
County Road Commission Chairman Richard Timmer, tribal board Unit I Representative Jennifer McLeod and tribal emergency manager, Matthew 
Carpentier. 


SAULT STE. MARIE, Mich. 

— The Bureau of Indian Affairs 
(BIA) recently approved the Sault 
Ste. Marie Tribe of Chippewa 
Indians to receive up to $820,000 
in emergency relief funds to 
help the Chippewa County Road 
Commission repair Sugar Island 
roads damaged by flooding in the 
natural disaster last September. 

Roads, driveways and culverts 
were washed out and homes were 
damaged due to a strong storm 
system that that slowly moved 
through the area overnight dump- 
ing between four and six inches 
of rain in a four-hour time span. 

“I am so proud our tribal team 
was able to contribute onsite 
during the disaster,” Sault Tribe 
Board of Directors Chairperson 
Aaron Payment said. “In times of 
need, community comes together. 
I wish to acknowledge and thank 
Sault Tribe Law Enforcement 
and Emergency Preparedness, 
Chippewa County Sheriff’s Dept., 
Michigan State Police, Sugar 
Island Volunteer Fire Department, 
Chippewa County road crews, 
Chippewa County Road Comm- 
ission, Kewadin Cares and every- 
one involved in helping out. I am 
grateful for our transportation 
planner Wendy Hoffman’s great 
skill and diligence in seeking 
out grant funds in these circum- 
stances.” 

After Sugar Island roads were 
damaged due to the flooding that 
occurred on Sept. 9, Sault Tribe 
requested emergency relief for 


By Rick Smith 

Speaking before members 
of the U.S. Congress, fellow 
representatives of the National 
Congress of American Indians 
(NCAI), federal administra- 
tion officials and others, NCAI 
President Brian Cladoosby deliv- 
ered the 12th annual State of 
Indian Nations Address on Jan. 

30, 2014, in Washington, D.C. 

The event marked the first 
such address in the four-year term 
by the recently elected 21st NCAI 
president. 

After the usual cordial greet- 
ings, salutations and introductory 
opening, Cladoosby said, “The 
aspirations of Native people and 
tribal governments are not unlike 
non-Native people and their 
governments. We all want good 
schools and sustainable employ- 
ment, safe communities and new 
opportunities, drinkable water and 
breathable air. And like all peo- 
ple, what we want above all is a 
bright future for our children and 
grandchildren, a future of limit- 
less possibilities. We can achieve 
these goals, if we work together.” 

He spent some time on details 
of how some tribes are strength- 
ening their cultures and improv- 
ing living conditions and building 
economies and opportunities for 
their people and others as well. 

Cladoosby also commented 
on recent events in the govern- 
ment halls of the nation’s capital 
and the excitement of Indian 
Country’s role as host of the 
coming United Nations World 
Conference on Indigenous 
Peoples. 

Further, he pointed out long- 
awaited positive initiatives of the 
which were implemented by the 


federally owned roads (ERFO) 
funds through the BIA-Midwest 
Regional Office. The tribe was 
able to apply because several of 
the damaged roads are on the 
tribe’s road inventory. 

J. Eric Wright, ERFO coordi- 
nator with the Federal Highways 
Administration, confirmed that 
funding is forthcoming to assist 


Obama administration and wel- 
comed by Indian Country. 

”Of course, there is much 
more work to be done,” he noted. 
“For too many Native communi- 
ties, prosperity remains a distant 
dream. Yet, tribal leaders and 
advocates have never been more 
optimistic about the future of 
Native people.” 

Cladoosby expressed delight 
over the development last 
June of a historic partnership 
between the U.S. Small Business 
Administration and the Native 
Contractors Association that, he 
said, “will catalyze small business 
development in Indian Country.” 

He expounded about how the 
ability of Indian Country to con- 
tribute to the collective prosperity 
of the nation is threatened by the 
federal government’s failure to 
keep it’s promises. “You see, long 
ago, we ceded land to the United 
States,” the president said. “In 
exchange, the federal government 
became our trustee and promised 
three things: to provide funding 
for essential services and self- 
sustaining prosperity, to guard 
our right to govern ourselves on 
our remaining lands, and to help 
manage those lands and resources 
in our best interests. This is the 
basis of our government-to-gov- 
ernment relationship. 

Unfortunately, these trust and 
treaty obligations are often the 
first on the federal budget chop- 
ping block. . . and tribes are left 
scrambling to provide essential 
services. At the same time, fed- 
eral tax law makes it difficult for 
tribal governments to raise our 
own revenue.” 

He detailed examples of how 
the sequester adversely impacted 


with repairs. Wright, BIA engi- 
neer Jeffrey Bradley, Chippewa 
County Road Commission 
Superintendent Bob Laitinen and 
Hoffman were on site in mid- 
October to assess the natural 
disaster. BIA engineers developed 
a repair plan with cost estimates 
for each road project. The tribe 
will continue to collaborate with 

delivers 2014 


everything in Indian Country 
from tribal courts to road mainte- 
nance. 

He called on Congress to 
uphold its obligations to tribes, 
reform outdated federal tax policy 
to treat tribal governments the 
same as state and local govern- 
ments to enable tribes to provide 
services to their citizens. “Give 
us that power and we will invest 
our revenue well,” he said, “to 
help educate our children, to care 
for our elders and the disadvan- 
taged.” 

Focusing attention on the 
controversy of Indian mascots, 
Cladoosby said, “We want our 
young people to live proudly 
as First Americans, while also 
embracing, and being embraced 
by, non-Native America. That’s 
why the mockery of Native cel- 
ebrations and dress in the name 
of sportsmanship is not just offen- 
sive, but insidious . . . because 
it asks us to accept the denigra- 
tion of our heritage. It erodes our 
children’s sense of self. And that 
is simply unacceptable.” 

He urged the federal govern- 
ment to evolve its policies to 
catch up to the realities of Indian 
Country. Indicating the federal 
government, including the U.S. 
Supreme Court can and has been 
an impediment to progress. 

“The federal government must 
be an ally that promotes sover- 
eignty instead of subordination,” 
Cladoosby noted. “An ally that 
fulfills its contracts instead of 
neglecting them. An ally that 
honors our trust instead of break- 
ing it. An ally that encourages 
growth, because when tribes 
succeed, our neighbors and our 
nation succeed too.” 


the road commission to complete 
identified upgrades and assist 
with costs. 

The regional BIA office 
approved the ERFO funds after 
assessing the natural disaster. BIA 
engineers will develop a repair 
plan with cost estimates for each 
road project. 

“I’m excited we received the 
funds to help the Sugar Island 


residents and County Road 
Commission,” said Hoffman. 
“The residents really pulled 
together to help each other and 
the dedicated road crews and 
superintendents put in countless 
hours on-site to establish emer- 
gency access right after the flood- 
ing. Everyone involved worked 
diligently to restore full access to 
the roads.” 
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Tribe's food program staff enlightens congressman 



Photos by Rick Smith 


Congressman Dan Benishek recently toured the heart of the tribe’s food 
distribution network. Above, he stands with most of the staff of the 
facility. Left, Benishek discusses matters with tribal officials. 



By Rick Smith 

The director of the Sault Tribe 
Food Distribution Program based 
in Sault Ste. Marie, Tony Nertoli, 
and his staff recently hosted 
Congressman Dan Benishek at 
the program’s Sault facility for 
a familiarization tour. Benishek 
represents Michigan’s First 
District in the U.S. House of 
Representatives. 

Nertoli began working with 
Benishek’s office some time ago 
regarding new program regula- 
tions for the U.S. Department of 
Agriculture Food Distribution 
Program on Indian Reservations 
that went into effect last 
September. Benishek is on several 
House committees including a 
couple concerning Indian affairs 
and agriculture. Further, he has 
several tribes in his district. One 
of his aids believed Benishek and 
his constituents would benefit 
from becoming acquainted with 
commodity programs as a viable 
resource for tribal populations. 

He called Nertoli and asked if 
the congressman could pay a 
visit to the Sault Tribe operation. 
Benishek arrived on the clear but 
frigid morning of Jan. 21. 

Some members of the tribe’s 
board of directors were on hand 
for the visit. Unit I Representative 
Jennifer McLeod presented 


Benishek with a handsome 
beaded bolo tie she made. The 
gift was created by McLeod as a 
response to a jest by Chairman 
Aaron Payment who, in a previ- 
ous meeting with the congress- 
man some time ago, suggested 
to Benishek that McLeod could 
make such an item for him. 
Payment was also on hand for 
the congressman’s visit, and he 
provided Benishek with a variety 
of information about the tribe. 
Other members of the board on 
hand were Unit I representatives 
Debra Ann Pine and DJ Malloy 
along with Unit III Representative 


Bridgett Sorenson. 

Nertoli gave Benishek a gen- 
eral overview of the operation 
from working in concert with 
federal agencies, including the 
Department of Defense, in pro- 
curing foods to distributing them 
over a 15 -county area in addi- 
tion to giving him highlights on 
the program’s nutrition and food 
preservation education services. 
He later led the congressman on 
a tour of the facility. At times, 
Benishek seemed quite surprised 
about some of the facts and 
details he learned. The program’s 
certification supervisor, Carmen 


Wagner, briefed Benishek on the 
process of how members of the 
tribe qualify and apply for the 
program’s services. The ware- 
house supervisor, Arlene King, 
spoke with the congressman 
about the operation’s provisions 
and functions. 

Afterwards, everyone was 
invited to enjoy snacks set out 
which were prepared in the facili- 
ty’s kitchen wholly from ingredi- 
ents carried by the program. 

“I didn’t know these kinds of 
things existed,” Benishek said 
between bites of apple betty, “this 
is amazing.” Asked what most 


impressed him about the program, 
Benishek replied, “It’s so well 
organized.” Overall, Benishek 
indicated he found the visit very 
enlightening. Another example, 

“I thought all your members 
were only in the eastern Upper 
Peninsula,” he said. 

For the tribal officials, the 
visit afforded an opportunity to 
impress upon the Republican 
representative about the neces- 
sity and value of such programs, 
especially among Indians in the 
state. Republicans are notorious 
for their dim views on relief pro- 
grams — at least for the poor. 


LSSIJ hosts Anishinaabe author Jim Northrup visit 


By Rick Smith 

Multiple award winning 
Anishinaabe author Jim Northrup 
hails from the Fond du Lac Band 
of Lake Superior Chippewa 
Reservation in northeast 
Minnesota. He recently appeared 
at Lake Superior State University 
as part of the university’s new 
Visiting Writer Series, which 
brings acclaimed authors to the 
campus so area residents may 
have exposure to a variety of 
literary experiences and become 
more aware of the school’s 
Creative Writing Program. 

Northrup conducted a master 
writing class on the afternoon of 
Feb. 3 at the Cisler Center on the 
LSSU campus. Later in the eve- 
ning, he read some of his works 
and told jokes to a full room just 
prior to a reception in honor of 
the prolific writer. 

Books by Northrup include the 
autobiographical works Walking 
the Rez Road originally pub- 
lished in 1993, Rez Road Follies: 
Canoes, Casinos, Computers and 
Birch Bark Baskets released in 
1997, Anishinaabe Syndicated, 

A View From the Rez came out 
in 2011 , and the more recent 
Rez Salute. He has also written 
three plays, Rez Road 2000 , Rez 
Road Follies and Shinnob Jep. 

His poetry and prose have been 
included in numerous antholo- 
gies. In addition, he writes a 
regular syndicated column, the 
Fond du Lac Follies , carried by 
American Indian newspapers and 
other media outlets. 

In addition to writing, the 
author is also busy in academic 
circles making appearances for 
speaking engagements, judging 
literature competitions and men- 
toring. In his spare time, Northrup 
lives a life infused with the ways 
of his ancient ancestors. Among 
those ways, he continues to har- 



Jim Northrup at LSSU. 


vest wild rice, something he has 
been doing for over 50 years, and 
produces maple syrup. 

Here’s a caveat about 
Northrup, where some folks 
might find his ideas and works a 
bit frightening or even offensive, 
others are going to strongly relate 
and rejoice in finding a kindred 
spirit. For example, he respect- 
fully declines to carry the Euro- 
Christian baggage brought to his 
ancestral lands so long ago, even 
when it comes to the more popu- 
lar parcels found in that baggage, 
such as Christmas. 

“I believe Christmas is used as 
an assimilation tool,” he wrote in 
a recent Fond du Lac Follies col- 
umn. “Christmas is used to make 
us forget we are Anishinaabe 
and turn us into brown- skinned 
American consumers. It seems to 
have worked quite well. Instead 
of saying or writing Christmas I 
shall use the word Assimilation.” 

He might not be for everyone, 
but no doubt some would take to 
him like a loon takes to water. 

Still, it seems most folks 
would appreciate the dry and 
sharp sense of humor found in 
even the darkest of his works. 
Those who read Northrup ’s works 
will find he has a talent for pro- 


ducing humor, especially in dark 
situations. Sometimes one can’t 
be sure whether a passage is actu- 
ally humor or an honest portrayal 
of the humanity in a given sce- 
nario. 

Then, too, there are times 
when the dark places which he 


takes you just become murkier, 
as in the haunting last line of his 
poem of a combat incident titled 
My Grandma’s Hair. 

Northrup is a veteran of a 
reform school, a Weslayan board- 
ing school and the U.S. Marine 
Corps. His introduction to writ- 


ing and publishing developed at 
the boarding school. Soon after 
he graduated from high school, 
he joined the Marine Corps and 
served in Vietnam during the 
mid 1960s. He also goes by the 
Anishinaabe name of Chibenashi 
(Big Little Bird). 
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' Kindergarten 
Open Enrollment 



Joseph. K. Lumsden. 
Bahweting Anishnabe SchooL 

Kindergarten. Roundup for 
2014-2015 SchooL Year 


Joseph K. Lumsden Bahweting Anishnabe School is a public school academy 
where all students attend free of charge. Open enrollment for the 2014-2015 
School Year begins on March 5, 2014, and ends at 4:00 p.m. (EST) on March 
19, 2014, with evening hours from 5:00 to 6:00 p.m. on Thursday, March 6. 
Applications may be picked up from the school office or from the school web 
site at www.jklschool.org beginning March 5,2014. 

Only those who complete and turn in an enrollment application during the Open 
Enrollment period will be considered for the lottery. The lottery will be held in 
the school cafeteria at 9:30 a. m. on Friday, March 21 , 2014, for those wishing 
to attend. Attendance at the lottery is not mandatory. 

The parents of those children selected from the lottery will be notified by phone 
to set up the appointment for Round Up. The dates of Kindergarten Round Up 
are set for April 16 and 17. 



Smithsonian studies 
Indian depictions in 
post office murals 


By Rick Smith 

The Smithsonian Institution is 
seeking to set the record straight 
on the accuracy in portrayals of 
American Indians in about 400 
of 1 ,600 post office murals in 48 
states originally commissioned 
during the five-year New Deal 
era of the 1930s. Essentially, 
the New Deal involved many 
programs enacted by Congress 
or by executive orders of then 
President Franklin D. Roosevelt 
to provide relief from wide- 
spread poverty, aid economic 
recovery and reform financial 
standards in the wake of the 
Great Depression. 

The project, titled Indians at 
the Post Office: Native Themes 
in New Deal Era Murals , is 
a collaboration between the 
Smithsonian’s National Museum 
of the American Indian and 
National Postal Museum along 
with the United States Postal 
Service. 

According to Sandra 
Starr, senior researcher at the 
Smithsonian National Museum 
of the American Indian and 
the project’s leader, the murals 
were part of efforts to create 
employment through public art. 
However, most of the artists 
were unfamiliar with the regional 
and indigenous people’s histories 
of their assigned post offices. 
Further, the artists were largely 
influenced by local opinions . 


Consequently, as far as serving 
as visual stories, some murals 
succeeded in capturing appropri- 
ate images of regional Indians 
while others were wholly inac- 
curate or even bizarre. 

The long-term goal of the 
project is to evaluate all 400 
murals for accuracy from a 
contemporary standpoint, and 
critique each on their historic 
depictions in preparation for 
a virtual exhibition on the 
Smithsonian National Postal 
Museum website. 

Launching with the documen- 
tation of 27 murals, work will 
continue on the remaining 370 
with periodic displays on the 
website as the project progresses. 

“Our focus is to have all of 
the future mural research essays 
written by American Indians , 
particularly from the areas and 
cultures depicted,” Starr noted 
on the website of the National 
Museum of the American Indian. 
“Collaboration with tribal and 
state college faculties and stu- 
dents from the various regions is 
contemplated in order to address 
the over- 300 murals left to be 
interpreted and commented 
upon.” 

Those interested in seeing 
the mural exhibits and reading 
about them online or becom- 
ing involved should visit nmai. 
si.edu, open Indians at the Post 
Office. 


Laakso accepts ACFS 
caseworker post 


By Brenda Austin 

Lindsey Laakso knows what 
it’s like to stand before a judge 
and present a case for her clients, 
often charged with neglect and 
abuse of a minor. Now she is 
offering her expertise and help 
from another direction, as a case- 
worker for the tribe’s Anishinabek 
Community and Family Services 
(ACFS) program. 

Laakso is a Sault Tribe mem- 
ber and lifelong resident of 
Ishpeming until moving to the 
Sault to begin her new year with 
a new job on Jan. 2. 

She holds an undergraduate 
degree from Northern Michigan 
University in criminal justice, 
graduating from there in 2006. 
Then, pursuing a law degree, she 
graduated in 2012 from Thomas 
M. Cooley Law School in Grand 
Rapids 

She is a licensed attorney 
and practiced law in Marquette 
County for a little under a year, 
mostly representing clients in 
family court, probate court and in 
criminal proceedings. “I’m about 
helping people. I care about kids 
and families and felt that by tak- 
ing this job with ACFS I could 
be more hands on, proactive, and 
helpful to tribal members.” 

Laakso will be working to pro- 
vide tribal families involved with 
ACFS services such as facilitating 
employment opportunities, help- 
ing clients find housing and other 



Lindsey Laakso 

necessities such as gas cards to 
meet more immediate needs. 

The 30-year old former 
attorney turned caseworker 
has a younger sister, Kaylee, 
who is currently serving in the 
U.S. Army, and her parents are 
Bruce and Marijane Laakso of 
Ishpeming. Still getting her feet 
settled under her in her new 
home, Laakso said she enjoys 
traveling, reading a good book, 
watching and participating in 
sports and an occasional movie. 


Kindergarten 

Roundup for the 
2014-2015 School Year 
Sault Area Middle School (684 Marquette Ave.) 

8:30 - 1 1:30 a.m. and 12:30 - 3:00 p.m. Daily 

You can enroll your child for kindergarten at Lincoln, Soo 
Township or Washington Schools for next school year. To save 
parents’ time, registration days are scheduled by the first 
letter of your child’s last name. If you cannot attend on your 
appointed day, please come on any other day. For questions 
or more information, please contact Ed Chevillot at 635-6629 
ext. 5606 or Michelle Maas at 635-3839, ext. 5033. 


Schedule: 

Please bring: 

A-I : Tuesday, March 1 1 

• 

Your child 

J-R: Wednesday, March 12 

• 

Official birth certificate 

S-Z: Thursday, March 1 3 

• 

Immunization Record 


• 

Social Security No. 


Kindergarten Roundup 

SAULT STE. MARIE AREA PUBLIC SCHOOLS | 

March 11-13 


Page 10 


NEWS 


February 21, 2014 * Win Awenen Nisitotung 


Semi-annual reports presented 


to board of directors 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

TRIBAL ENROLLMENT 

Tribal Registrar Julie Salo 
with the Sault Tribe Enrollment 
Department gave the first update; 
her staff includes Enrollment 
Coordinator Melissa Morehouse 
and Enrollment Clerk Carrie 
Sayles. 

Salo gave the BOD a break- 
down of services provided by 
the department, the number of 
members receiving those services 
and the department’s revenues. 
She also informed the BODs the 
tribe’s total membership is now 
41,422 people. 

Because the reports are semi- 
annual reports, the first number 
after each category is for the 
quarter from Oct. 1 - Dec. 31, 
2013, and the following number 
is for the entire year. Address 
changes for the quarter totaled 
1,480, and for the year 6,475. 
Blood quantum certifications 45 
and 226; card renewals 896 and 
4,427; card replacements 152 
and 680; reviewed files 120 and 
774; copy of file 5 and 56; tuition 
waiver certifications 32 and 170; 
new registered voters 452 and 
1,686; new enrollments 190 and 
823; relinquishments 3 and 11; 


and disenrollments 2 and 7 . 

Total revenues collected from 
services for the quarter were 
$7,690 and total revenue as of 
Dec. 31,2013 was $35,970. 

Fees for certain services were 
implemented in 2008 and include: 
blood quantum certifications 
$15; tuition waiver processing 
$15; membership card renewal 
$5; card replacement $20; and to 
have a file copied is $5 . 

During Salo’s presentation to 
the BOD there was some discus- 
sion about changing the $20 card 
replacement fee to $5 for elders 
who have a card with a worn out 
magnetic strip on the back after 
they have had it for the entire 
four-year renewal period. Elders 
would be required to bring or 
send in their old card with the 
bad magnetic strip for a reduced 
replacement charge. Salo is going 
to present the suggestion to the 
Enrollment committee for their 
review and vote. 

There was also discussion 
about members illegally using 
another member’s card to receive 
benefits and it was brought to the 
board’s attention that a helper’s 
card for handicapped or disabled 
members would be beneficial. 
This would allow a person des- 
ignated as a helper to use the 
handicapped or disabled tribal 
member’s card in their place for 
discounts on gas and cigarettes. 

TRIBAL COURT 

Chief Judge Jocelyn Fabry of 
the Chippewa Tribal Court pre- 


sented to the BOD for her depart- 
ment. 

Tribal Court was established 
as a trial-level court by a BOD 
resolution in 1979. According 
to Chapter 80 in the tribal code, 
the court should consist of one 
chief judge and associate judges 
as appointed by the BOD, a 
magistrate, clerk of court and 
jurisdiction as provided by tribal 
code. And Chapter 82: Appeals, 
provides for five appellate judges 
and reserves as appointed by the 
BOD to four-year terms, with one 
appointed as chief appellate judge 
along with one elder, two com- 
munity members and two attor- 
neys. 

Tribal Court staff includes: 
Chief Judge Jocelyn Fabry, 

Court Administrator/Magistrate 
Traci Swan, Court Clerk 
Jennifer Gurnoe, Receptionist 
Rachel Shreve, Specialty Court 
Coordinator Pat McKelvie, 
Probation Officer Brianne 
Abramson, Probation officer 
Steve Ewing, STEP Coordinator 
Amanda Gil, Field Surveillance 
Officer James Causley and 
Clinical Social Worker Christina 
Burlak. 

Fabry said there were 9 1 court 
cases filed in 1993 and in 2014 
there were 832. The court’s juris- 
diction covers all of the tribe’s 
trust lands, the 1836 Treaty area 
for conservation matters, and trib- 
al children wherever they may be 
intheU.S. Tribal court doesn’t 
provide a “service,” per se, but is 
a function of a sovereign govern- 


ment. 

Tribal Court filings for 2013 
included: six adoptions, one bar- 
ring, 327 conservation, nine civil 
contempt, 16 civil infraction, 119 
criminal, 17 juvenile delinquency, 
55 garnishment, 50 child welfare, 
53 enforcement of foreign judg- 
ment, one adult guardianship, 
six minor guardianships, three 
general civil, 101 landlord/ten- 
ant, seven PPOs, 58 traffic, and 
one worker’s compensation - for 
a total (trial level) of 829 fil- 
ings. There were a total of three 
appeals heard. 

Some highlights of 2013 iden- 
tified by Fabry include launching 
the Family Preservation Court, 
implementing GPS tethers and 
probationers performing 2,686 
hours of community service 
work. There were three gradu- 
ates from the Gwaiak Miicon 
Drug Court and the first Road 
to Recovery Relay was held in 
March. Other highlights include 
a successful Recovery Walk in 
September and the delivery of 
eight Thanksgiving baskets that 
were distributed to Drug Court 
and Family Preservation Court 
participants in November. 

Tribal Court was the recipient 
of two new grants in 2013 and 
three ongoing grants from previ- 
ous years, totaling $1.83 million. 

SEMI-ANNUAL REPORT 
SCHEDULE 

As of press time, the follow- 
ing departments are scheduled 
to present their semi-annual 


reviews to the BODs: March 5, 
at 10 a. m., WIA Employment; 
10:30 a.m., Education - Early; 
and at 11 a.m., Education 
- YEA/GED/HED. March 19, at 
10 a.m., Environmental; 10:30 
a.m., Inland; 11 a.m., Fisheries. 
April 2, at 10 a.m., Property 
Development; 10:30 a. m., Elder; 
and 11 a.m.,ACFS. April 16, 10 
a.m., Health. 

Enrollment 
Services — 

If you are moving and need to 
change your address, if you are 
enrolling your minor child, if you 
need a new tribal card — then 
Enrollment is the place for you. 

STAFF — Julie Yacuone, trib- 
al registrar, jyacuone@saulttribe. 
net. 

Melissa Morehouse, enroll- 
ment coordinator, mmorehouse@ 
saulttribe.net. 

Carrie Sayles, enrollment 
clerk, csayles 1 @ saulttribe .net. 

(906) 632-8552 

632-1648 (Fax) 

FEES- 

— Expired card renewal: $5 

— Unexpired card 
replacement: $20 

— Tuition waiver certification: 
$15 

— Blood quantum certifica- 
tion: $15 

— Copy of file documenta- 
tion: $5 



TOURNAMENTS 

$15,000 Spin to Win 

Kewadin St, Ignace 

February 21-23, 2014 

$22,500 Mega Bingo 

Kewadin Sault Ste. Marie 

February 22, 2014 

$30,000 Blackjack 

Kewadin Sault Ste. Marie 

March 7-9, 2014 

$15,000 Video Poker 

Kewadin St. Ignace 

March 21-23, 2014 

$15,000 Keno 

Kewadin Sault Ste, Marie 

March 21-23, 2014 

$22,500 Mega Bingo 

Kewadin St. Ignace 

April 26, 2014 

Midnight Madness - St. Ignace 
TUESDAYS 

* Registration at die Gaming Pic 1.0 p.m. 

+ Tournament begins at 1 2 a.m. 

Kewadin Party Pits 

Kewadin Sl Ignace dC Christmas 
1st 8c 3rd Tuesday of the Mon th 7-11 p.m. 

Kewadin Sault Ste. Marie 

2nd 8c 4 th Tuesday of the Month 7-11 p.m. 

Prizes * Match Play * Kewadin Credits 


sgp 

Kewaau 


KEWADIN 

KLASSIFIEDS 

1 -SDD-KEWADIN I KEWADIN. COM 


CELEBRATION! 

OVER $120,000 
in CASH & CREDITS! 

Earn Entries Now through 
GRAND PRIZE NIGHT 

March 1st 2014! 


See Northern Rewards Club or kewadin.com for official rules. 


ENTERTAINMENT 


WOOD 


EAMMAK 




EVENTS 

Spring Fever Celebration 

Cash and Credits PLUS. . . 

Win a Side-by-Side ATVl 

All Five Kewadin Sites 

Earn Entries: March 10 - May 3, 2014 
Grand Prize Night: May 3, 2014 

Extra io BONUS Entry Days: 
TUESDAYS! 

Fever Pre Party! 

April 12, 2014 

Spring Fever Celebration: 

May 3, 2014 from 6-11 p.m, with credit and 
cash draws throughout die night and grand 
prize draw at each casino at 11:15 p.m. 

WE GOT THE FEVER! 

Keys 8c Credits Monday 

Sr. Ignace, Christmas, Hessel, Manisrique 

Every Monday? 9 a.m. -9 p.m. 

Your Chance to Win a Car! 

PLUS ... Win Your Share of Over 

$2,500 in Kewadin Credits! 

For details and official rules see kcwadin.&ifU 

Fantastic Friday Social 

All Kewadin Sites 

Every Friday from 4-10 p.m* 

+ Random draws on slots and rabies 
+ Earn double 8C triple points 
♦ Top 3 each Friday 

PLUS ... one entry each Friday for the 
Grand Prize Draw! 

Please note rhar Club hours vary by sir e. | 


MANISTIQUE-ST.IGNACE-HESSEL-SAULTsMARIE-CHRISTMAS 
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Ditmer accepts post as institutional researcher 


By Brenda Austin 

The Sault Tribe recently 
hired Renae D. Ditmer, Ph.D., to 
fill the position of institutional 
researcher with the Planning and 
Development Division. 

Under the direction of 
Membership/Internal Services 
Executive Director Christine 
McPherson, Ditmer is respon- 
sible for providing comprehen- 
sive research and analysis for all 
aspects of planning and develop- 
ment. 

Ditmer, who is a Sault 
Tribe member, holds a BA in 
Linguistics and Pre-Med from 
the University of Michigan, an 
MA from Johns Hopkins School 
of Advanced International 
Studies in Strategic Studies 
and International Economics, 
and a Ph.D. from Georgetown 
University in Government and 
International Relations. 

Ditmer has 19 years experi- 
ence working in national and 
international government, private 
and non-governmental/interna- 
tional organization sectors. She 
is an expert in business develop- 
ment and management, program 
and project management, risk 
management, and all source 
research and analysis in complex, 
high visibility, high threat inter- 
national operational and political 
environments. 

She is a highly experienced 
principal investigator, and flu- 
ent in the design, leadership, and 
execution of complex projects 
from concept to completion, with 
experience in the management 
of international, interdisciplin- 
ary research teams comprised of 
senior scientists and subject mat- 
ter experts from both the govern- 
ment and private sectors. 

Ditmer has lived, taught, and 
briefed around the world on vari- 
ous topics related to her expertise 
and interests. Her civic duties 
have included city planning and 
zoning; her professional and 
commercial interests have been 
largely centered on the develop- 
ment, operationalization, and 
commercialization of innovative 
biotechnology. 

Ditmer began her professional 
career working for the Secretary 
of Defense Donald Rumsfeld for 
the Comptroller, Dov Zakheim, 
the Undersecretary of the Budget. 


From there, due to her exten- 
sive background in chemistry 
and biology, she was brought 
on board to work for the United 
States Air Force, the lead depart- 
ment for bio-defense following 
the Amerithrax letters, to be a 
part of the original bio-defense. 

Then in 2007 , Ditmer became 
the founder, president and CEO 
of STRATCON LLC, a Native- 
owned, woman-owned, Virginia- 
based small business specializing 
in independent research and the 
application of decision science 
to manage risk in complex gov- 
ernmental and commercial opera- 
tional environments. 

Since that time she has 
become the owner and managing 
partner of two other venture com- 
panies, Icarian Associates, which 
produces an application for 
accessing medical information 
from anywhere in the world; and 
GlobaLyz, a Colombian-based 
corporation commercializing the 
use of bacteriophages for the 
treatment of antibiotic-resistant 
bacterial infections in humans, 
plants, and animals, as well as 
bacterial contamination in facili- 
ties. 

When asked how she felt 
about coming to the Sault, 

Ditmer said she had a sense of 
great peace in returning to her 
origins. The adopted daughter 


Submitted by Sherri 
O’Crotty 

E-5 Timothy Roy Butzin, a 
career military man, is being 
deployed to South Korea in 
February of 2014. He is the son 
of Sherri O’Crotty, a Sault Tribe 
member of Brimley, and Robert 
Butzin, a retired Grayling police 
officer, and is currently stationed 
at Fort Carson, Colo. 

Butzin served four years with 
the Marine Corps, three years in 
the Coast Guard, five years in 
the Navy Reserve and currently 
has five years in the Army. He 
served in Kuwait and Iraq as a 
multi-channel transmissions sys- 
tems operator, which translates 
as keeping our satellites in good 
working order. He also served 



Renae Ditmer 

of a couple from the Lansing 
area, Ditmer ’s birthparents were 
originally from Sault Ste. Marie. 
“When my precious adoptive 
father died, he handed me all 
my adoption paperwork, which 
had my original birth certificate 
attached to it, and told me to go 
find them and tell them what a 
blessing I had been to them. It 
took me a long time to get to that 
point, but I was able to connect 
with both biological families 
after several years of looking. 
Although my birth mother is still 
alive, my birth father died about 
30 years ago and I now have a 
good and growing relationship 
with his family. Both my adop- 



eight years as a corrections offi- 
cer in Michigan. 

Butzin is married to Danelle 
Canfield Butzin of Grayling 
and they have three daughters, 
Katelyn, 12, Abbigail, 8, and 
Maddison, 3. 


Butzin transferring to 
base in South Korea 


Reduce your risk for heart disease 


From Diabetes Program staff 

People who suffer from dia- 
betes are at higher risk for hav- 
ing heart disease, but many risk 
factors for heart disease can be 
prevented or controlled. 

Talk to your physician about 
heart disease 

Share your health history, get 
your blood pressure, A 1C and 
cholesterol checked. Ask if tak- 
ing an aspirin each day is right 
for you. 

Control your blood pressure 
and cholesterol 

High blood pressure is one 
of the leading causes of heart 
disease. If your blood pressure is 
high or cholesterol is high, take 
steps to lower it. Take small steps 
to eat more healthful foods and 
get more exercise. 

Eat healthful foods 

What you eat has a big impact 


on your heart health. When plan- 
ning your meals and snacks, try 
to eat lots of fresh fruits and 
vegetables. Check labels on your 
food and choose those with the 
lowest sodium, too much sodium 
can increase your blood pressure. 
Limit foods with high amounts 
of saturated fats, trans fat and 
cholesterol. Cook at home more 
often. Limit sauces, mixes and 
“instant” products. 

Get moving 

Obesity can increase your 
risk for heart disease and stroke. 
Physical activity on most days 
of the week will help keep you 
at a healthy weight and will help 
lower high blood pressure and 
high cholesterol. Try to walk at 
least 30 minutes on most days 
of the week. For example, you 
could take a brisk 10-minute 
walk, three times a day, five days 


a week. 

Only use tobacco in tradi- 
tional ways 

If you smoke or chew, get 
help to quit. If you don’t smoke 
or chew, don’t start. Try to avoid 
secondhand smoke. 

Remember your ABCS 

An easy way to remember 
how to reduce your risk for heart 
disease is to remember “ABCS.” 
ABCS: A1C less than 7.0, Blood 
pressure control, Cholesterol 
management and Smoking/chew- 
ing cessation. 

Please contact Sault Tribe 
Community Health, Nutrition or 
Diabetes programs if you need 
more information or would like 
to be a part of the Healthy Heart 
Initiative. We can be reached at 
(906) 632-5210. 

Adapted from Indian Health 
Service, www.ihs.gov. 


tive mother and birth mother 
were thrilled when I accepted 
this position, both telling me that 
I belong here,” she said. “This 
gave me an enormous sense of 
‘this is where I should go, this 
is where my path is leading, so I 
came.” 

“Pleasantly surprised” is how 
she described her new colleagues 
and welcome to the Sault. 
“Washington is very dog eat dog 
and you have to really work to 
get your neighbors to interact 
with you. Here people are friend- 
ly and are in more of a survival 
mode, nobody is going to leave 
you at the side of the road.” 

In addition to participating in 
high-level meetings with program 
directors, she is also working to 
support tribal grants, doing data 


collection and management, and 
developing a centralized archive 
for tribal data and history. 

“Institutional researchers are 
experts in methodology and in 
all source research, meaning we 
are experts at hunting down data, 
analyzing it, and the figuring out 
how best to use it,” she said. “If 
my current ‘to do’ list is any indi- 
cation, there is plenty of interest- 
ing and challenging work to do 
here. My goal is to always make 
a contribution wherever I go, and 
that is my hope here as well.” 

In her downtime, Ditmer is an 
amateur photographer, is in the 
process of writing several chil- 
dren’s books and enjoys water 
sports of all kinds. She has three 
adult children and one grand- 
child, and resides in Kincheloe. 


A1C Austin graduates 



Photo by SSgt Jamie Devault 


A1C Travis Austin graduated from RF Transmission Systems tech school 
at Keesler AFB in Biloxi, Miss, on Feb. 10, 2014. Michael S. Pearson, 
SSgt, USAF Instructor, pinned Austin during graduation. He will be sta- 
tioned in Turkey for the next 15 months and from there he will spend 
two years in Italy. Congratulations Travis! 


BUY HERE, PAY HERE! 


BAD CREDIT, BANKRUPTCIES, REPOS OKAY! 

The Largest Selection of Trucks and 
SUVs in Northern Michigan. 

Easy Terms - Low Monthly Payments 

Most Monthly Payments 

UNDER $ 200 

24-Month Warranties 
Available on ALL Vehicles! 

100s of Vehicles! 


Call Rich: 989-306-3656 
Visit Our NEW S00 STORE! 
Huron Auto Sales U.P. 

across from K-mart 
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Schmidt decorates Dream Catchers in 1-500 style 



memor 


Xewadin 


Dream Catchers Restaurant server, Tiffany Schmidt, was excited for the 
1-500 and it showed. 


Beaune is Sault Kewadin 
Team Member of the Month 




Congratulations to Tina Beaune, hotel front desk clerk and Sault Team 
Member of the Month! Tina started working with Kewadin in 2002 as a 
slot attendant and transferred to the hotel front desk in 2004. She was 
born in St. Ignace and has three children, Alysha, Elizabeth and James. 
“Meeting new people and getting to see all of our regular customers 
is the most rewarding part of my job,” she said. “I never expected this 
and I really appreciate it!” And we appreciate you, Tina! Nice work! 

Askwith honored 


The restaurant at Kewadin Sault sported Tiffany Schmidt’s handwork from collage boards and snowmo- 
bile flags to hand drawn snowmobile jokes and pictures. She thought of everything to bring the spirit of 
Michigan’s premier winter sporting event into Kewadin’s restaurant. “The race brings so many people into 
the area, it’s a great event. We’re always busy during that time,” she said. 


McKerchie and Farley are Kewadin 
Casino team members of the month 


Christina McKerchie, group 
tours sales coordinator, was 
recently named Kewadin Sault ’s 
Team Member of the Month. 

She started working for Kewadin 
Casinos in 1999 and prior to 
working in group tours, she was 
a front desk clerk and supervisor. 
Christina is from Bruce Mines, 
Ont., and relocated to work at 
Kewadin so she could be more 
involved with the tribe. 


“It’s nice to be appreciated for 
something you enjoy doing,” she 
said after receiving her award. 

She said the most rewarding part 
of her job is when she’s able to 
help guests or team members. 

Christina is married to Michael 
McKerchie and has three chil- 
dren. 

Congratulations ! 

And we send congratulations 
to Keith Farley, Manistique secu- 


rity supervisor and team member 
of the month. He started working 
with Kewadin in September of 
2001, hails from Garden and has 
two children. 

“It feels good to be recog- 
nized,” said Keith after receiving 
his award. “I enjoy my job mak- 
ing sure the customers are having 
a good time and that they are 
safe.” 

Congratulations, Keith! 


by EUP United Way 



Photo courtesy of United Way of the EUP 
Sault Tribe member Susan Askwith was recently recognized as the 
Individual of the Month by the United Way of the EUP for her volunteer- 
ism. She was nominated by the Hearthside Assisted Living Facility 
where she visits residents on a regular basis to tell stories, share her 
musical talents and assist with whatever is needed. Pictured, from left, 
Susan Askwith with Stephen Carey of the United Way of the EUP. 



Kewadin Casino’s Carol Eavou and Tony Goetz con- 
gratulate Christina McKerchie. 



Keith Farley, Manistique security supervisor and Team 
Member of the Month. He started working with Kewadin 
in September of 2001, hails from Garden and has two 
children. Lisa Fisher (right) congratulates Farley. 
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Radon is leading cause of lung cancer in non-smokers 


By Brenda Austin 

Radon is a naturally occurring 
radioactive gas that you can’t see, 
taste or smell. It comes from the 
breakdown of uranium, which is 
commonly found in soil world- 
wide. When radon decays, it pro- 
duces microscopic solid particles 
that attach themselves to lung 
tissue when inhaled. If you live 
or work in an indoor environment 
with elevated radon levels, you 
have an increased risk of develop- 
ing lung cancer. 

Radon is also the second lead- 
ing case of lung cancer deaths 
among smokers. According to the 
U.S. Environmental Protection 
Agency (EPA), there are 21,000 
radon-related lung cancer deaths 
each year. 

The state of Michigan, on 
average, has a low potential for 
elevated radon levels. However, 
there are commercial buildings 
and homes across the state that 
tested high for radon. The EPA 
and the Michigan Department of 
Environmental Quality (MDEQ) 
are encouraging people across the 
country and throughout Michigan 
to have their homes and business- 
es checked. Test kits are simple to 
use, easy to acquire and inexpen- 
sive - and are sometimes offered 
free. 

Indoor radon specialist with 
the MDEQ, Leslie Smith, III, 
said, “The MDEQ distrib- 
utes radon test kits throughout 
Michigan to county health 
departments and eight tribal com- 

Through with 
Chew Week 

From Community Health 
staff 

Through with Chew Week is 
right around the corner. This 
annual health campaign takes 
place Feb. 16-22, with the Great 
American Spit Out on Thursday, 
Feb. 20. The goal of Through 
with Chew Week is to increase 
awareness about the health dan- 
gers of chewing tobacco, the 
myths surrounding these products 
and to encourage people who use 
them to quit. 

A survey from Michigan 
Profile for Healthy Youth con- 
ducted in 2011-12 in Luce, 
Chippewa and Mackinac counties 
showed that 9.9 percent of high 
school students have used chew- 
ing tobacco in the past 30 days. 

Smokeless tobacco is very 
addictive and can contain three 
to five times the amount of nico- 
tine as one cigarette. Ten dips a 
day equals the same amount of 
nicotine a smoker gets in 30-40 
cigarettes a day. Chewing tobacco 
contains at least 28 carcinogens, 
which are cancer causing agents. 

Possible long term effects are 
cancer of the lips, tongue, floor of 
mouth, cheeks, gums, throat and 
voice box/esophagus, tooth loss 
and receding gums. Smokeless 
tobacco has also been associ- 
ated with cardiovascular disease, 
strokes, stomach cancer and pan- 
creatic cancers. 

For information on the 
Nicotine Dependence Program, 
call Sault Tribe Community 
Health at (906) 632-5210, or for 
Through with Chew Week , go to 
www.throughwithchew.com . 


munities that also participate, 
including the Sault Tribe.” He 
said the Chippewa County Health 
Department charges $14 for a test 
kit. 

Smith said a number of test 
kits were distributed by the Sault 
Tribe between 2001 and 2012 
across the U.P. and 270 were 
returned for analysis. Of the 270 
that were returned and analyzed, 
the highest level was 18.9 and the 
lowest 0.3, which is close to what 
the ambient outdoor radon level 
is. “About 17 of those test kits 
out of the 270, or about six per- 
cent of the kits, returned results 
that were greater than or equal 
to the 4.0 Pico Curies per Liter 
(pCi/L), which is the EPA action 
level for fixing a home,” he said. 
“Even in counties that have a low 
potential for radon, you will still 
have homes that test elevated 
above the action level.” 

Smith said data from almost 
150,000 test results from across 
the state show that Marquette 


on average is around 5 .5 pCi/ 

L, which is above the recom- 
mended action level of 4. He said 
Dickinson and Iron counties, on 
average, are also at 5.5 pCi/L. 
Chippewa County runs around 
1.9, which is a lower potential 
- but that doesn’t mean there 
haven’t been any test results 
above that number. Schoolcraft 
County averages 1 .5 , Luce 
County about 1.2, Mackinac 2.9, 
Alger 3.3 and Delta County 2.2 
pCi/L. 

“To test for radon it’s recom- 
mended you use a short term test 
first to gage what is happening in 
the home or office. Then based on 
the information from the initial 
test, that will determine what the 
relative risk is and if additional 
testing is recommended,” he said. 
A short-term test takes three to 
seven days, and the long-term 
test takes 90 days to one year. 
“Radon levels fluctuate daily 
and with changes in seasons and 
weather conditions,” Smith said. 


“The short-term test is a snapshot 
in time over a three to seven day 
period. It may be running high 
at that particular time, but there 
may be other times when it’s run- 
ning low. If you do a long-term 
test, it will take into account the 
seasonal and daily fluctuations. 

If over the course of 90 days to a 
year the radon levels come back 
at a 2 or 3 , you know the risk is 
relatively low.” 

Smith recommends that if your 
radon levels are low on your ini- 
tial testing, that you retest every 
three to five years to make sure 
they haven’t changed. As homes 
continue to age and shift and 
develop cracks in the foundation 
or slab, these are new entry ways 
for radon gas. If you are plan- 
ning an addition or building a 
new foundation, he recommends 
following up with a test. And if 
a mitigation system was installed 
in your home due to high radon 
levels, it is recommended a test 
be performed every two years to 


make sure the radon reduction 
system is operating correctly. 

Radon reduction systems 
in Michigan generally cost 
between $600 and $1,500 to have 
installed. 

Smith said he has a Citizens 
Guide to Radon, a children’s 
storybook written by a tribal 
community about radon, and a 
consumers guide to radon reduc- 
tion all free of charge for anyone 
interested. 

If you are going to build a new 
home, there are radon-resistant 
construction techniques that home 
builders can use to prevent this 
health hazard. More information 
on how to test, find a qualified 
radon professional, obtain a test 
kit or contact your state radon 
office is available at http://www. 
epa.gov/radon or by calling 1- 
800-SOS-RADON. Less Smith 
with the MDEQ can also be con- 
tacted by call toll free: (800) 723- 
6642 or by email at: SmithL9@ 
michigan.gov. 


Mackinac uJStraits 

Health System ^^8BE3^ 

Affordable Care Act 

(“Obamacare”) 

Enrollment Event 

St. Ignace Kewadin Shores Casino 
Thursday, February 20, 2014 
9:00 a.m. - 7:00 p.m. 

Call 906-643-8585 to schedule an appointment 

Walk-ins welcome 


The Patient Protection and Affordable Care Act (PPACA)-also known as health care reform, the Affordable 
Care Act (AC A) or “Obamacare”-is changing health care for EVERYONE. 

You can now find a quality health insurance plan that fits your needs and your budget, if no affordable 
employer-sponsored plan is available to you. Under this law: 

• All plans must cover the care you need, including doctor visits, hospital stays, preventive care, 
prescriptions, and more. 

• Low-cost and free plans are available and financial help is available based on how much money you 
earn. 

• No one can be denied coverage because they have a pre-existing condition. 

• There is no sales pitch or fine print, just side-by-side comparisons of each plan. 
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Elders help seventh grader with school project 


Jenna Homminga, seventh grade JKL Anishnaabe Grant School student, visited the Sault Tribe Elder Center 
seeking the elders’ help with collecting data for her science fair project. Jenna’s project is titled, Flexibility 
and Age, and involves testing a sample population of varying age groups in the sit and reach test. The sit 
and reach test is often used in gym classes and other fitness testing settings to test the flexibility of ham- 
strings and lower back muscles. The elders were happy to help and enjoyed rooting each other on while they 
were testing. They told Jenna the biggest challenge was getting up off the floor. 



Elders Heating Program opens 


From Direct Assistance 
staff 

Anishnabek Community and 
Family Services (ACFS) opened 
its Elders Heating Program on 
Jan. 1,2014. 

The program will run until 
funds are exhausted or Dec. 31, 
2014. 

If eligible, this program will 
provide a $500 credit directly 
to a tribal member’s heating 


vendor. 

For eligibility, applicants 
must be Sault Tribe members 
aged 60 or older who live in the 
tribe’ service area with a house- 
hold income at or below 200 
percent of federal poverty level. 

Please note, households 
may not receive help from the 
Low Income Home Energy 
Assistance Program assistance 
and the Elders Heating Program 


in the same fiscal year. 

Elders Heating Assistance 
applications are available at 
any ACFS office by mail or by 
calling 632-5250 or toll free 
(800) 726-0093 or visit online at 
http://www.saulttribe.com/ 
membership- services/acfs/ 
acfsdirectservices/68-member- 
ship-services/acfs/acfs-direct- 
services/8 6-elder-heating- 
assistance. 



Munising’s children’s Christmas party and dinner. 



Jenna Homminga, a seventh grader at JKL, enlisted the help of local 
elders for her science fair project. 



Baby Ruby at the Munising children’s Christmas party. 
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Tribal Elders 


Munising elders dinner and Christmas party 




st 


Sault Tribe Housing Authority 
is having an Open House. 

Thursday, March 13th , 2014 
1:00—4:00 p.m. & 5:00 - 7:00 p.m. 

Also available by appointment 
March 14th - March 24th, 2014 


Each One Story 
Newly Remodeled 
Home Consists Of 

• 3 Bedrooms 

• l Bath 

• Appliances 

• Immediate Occupancy 

Sold As Is 



1973 IK Lumsden Way 
Asking Price $ 54,450.00 


1801 IK Lumsden Way 
Asking Price $53,550.00 



Must be 

* Income eligible* 

* Meet requirements to Hold Land Lease * 

* Be able to Secure Conventional Financing* 
*30 days to submit sealed offer * 


Hftdmgrv information 

contact a 

Hort'ieo w nersh ip 
Specialist 

Dona Pitppo or Annie Thibeit 
with the 

Sault Tribe Housing Authority 

S06-49S-14SO or 1-S00-794-4Q72 


ONLY FROM AT&T 



As part of Sault Tribe of 
Chippewa Indians - 
Members and Employees, 
youll enjoy the AT&T 
Sponsorship Program 
discount and ail the other 
benefits of AT&T: 


^Unlimited usage on ATST 5 entire 
national 

Wi-Fi network, at no additional 
charge. 1 

■Keep unused minutes from 
month to month with Rollover®, 
only from AT&T * 

■Share minutes and save with a 
Family Talk® plan 


benefits that have a 
nice ring to them. 


You could be saving up to 17% 
on qualifying AT&T services.* 


•Choice of plans and features 
to fit your needs. 


If you have questions please email Isaac McKechnie at imckeohnie@aaultuibe.net 




An excited young man visits with Santa. 


Aidan and Wyatt dishing up some hotdogs. 



A styling Santa with movie star glasses, Ryder and Aubri. 



Santa and Landyn Smile Aundraya! 
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Tribal AmeriCorps planning grant awarded 


Sault Tribe was awarded a 
one year planning grant from 
the Corporation for National and 
Community Service to assist with 
developing an AmeriCorps pro- 
gram. The tribe intends to devel- 
op a service program that would 
provide opportunities for youth to 
gain work experience and support 
for continued education. 

There is a need in the com- 
munity to reach out to youth 
aged 14-24 who are discon- 
nected from school and work. 
According to the Annie E. Casey 
Foundations Kids Count Indicator 
Brief Reducing the number of 
Disconnected Youth, Native 
American youth are nearly twice 
as likely to wind up without 
a high school diploma or be 
employed between the ages of 
16 and 19 years. The national 
average for disconnected youth 
is eight percent for all youth and 
15 percent for Native American 


youth. 

By developing a service pro- 
gram through the AmeriCorps 
for the tribal community, we 
can expand educational oppor- 
tunities and build future leaders. 
The rewards are endless for the 
participant and the community. 
The AmeriCorps members gain 
new and useful skills, advance 
their education and become more 
connected to their communities. 

A longitudinal study has shown 
that AmeriCorps alumni are more 
likely to be civically engaged, 
to go into public service careers 

— such as teaching, public safety, 
social work and military service 

— and to volunteer in their com- 
munities. 

Elaine Clement is serving as 
the planning consultant for the 
grant and will facilitate a commu- 
nity-based planning process for 
the youth, families and tribal staff 
and other stakeholders to iden- 


tify why tribal youth and young 
adults are disconnected from 
school and work. She will gather 
information and propose solutions 
for addressing unmet needs and 
gaps in services and focus on how 
community service can improve 
education and employment out- 
comes for tribal youth and young 
adults. Clement will be working 
with Sault Tribe Youth Education 
and Activities Program to hold 
community forums in the seven- 
county service area. Clement is 
a Sault Tribe member and holds 
a bachelor’s degree in busi- 
ness administration from Lake 
Superior State University. She 
previously worked as a cultural 
training specialist for Sault Tribe. 
For more information contact 
Elaine Clement, planning consul- 
tant, at (906) 440-6801 or email 
at elaineyoungl@yahoo.com. 

Barb Smutek is serving as 


the evaluation consultant for the 
grant. She will design data collec- 
tion tools, train staff, analyze data 
and prepare evaluation reports. 
Smutek is a Sault Tribe member 
and a graduate student in a hybrid 
doctoral program in educational 
psychology and educational tech- 
nology offered by Michigan State 
University. She previously served 
as the Sault Tribe Alive Youth 
project manager and has exten- 
sive experience working with 
youth and community partners in 
Michigan. 

AmeriCorps engages more 
than 75,000 men and women 
in intensive service each year 
at more than 15,000 locations 
including nonprofits, schools, 
public agencies and community 
and faith-based groups across the 
country. AmeriCorps members 
help communities tackle pressing 
problems while mobilizing mil- 


lions of volunteers for the orga- 
nizations they serve. Members 
gain valuable professional, edu- 
cational, and life benefits, and the 
experience has a lasting impact 
on the members and the commu- 
nities they serve. 

AmeriCorps consists of three 
main programs: AmeriCorps 
State and National, whose mem- 
bers serve with national and 
local nonprofit and community 
groups; AmeriCorps VISTA, 
through which members serve 
full time fighting poverty; and 
AmeriCorps NCCC (National 
Civilian Community Corps), a 
team-based residential program 
for young adults 18-24 who carry 
out projects in public safety, the 
environment, youth development, 
and disaster relief and prepared- 
ness. For more information about 
AmeriCorps visit http://www. 
nationalservice .gov. 


Nominations solicited for 
LSSU Native student award 


The Native American Student 
Organization (NASO) of Lake 
Superior State University is now 
accepting nominations for the 
Outstanding Native American 
Student Award. The award will 
be given to a graduating senior 
at LSSU who has shown remark- 
able character during their time 
at LSSU. 

Candidates may nominate 
themselves or be nominated by 
a peer. Nomination packets must 


include GPA, at least one letter 
of recommendation explaining 
why the candidate is an outstand- 
ing student, any activities they 
participate in on or off campus , 
tribal affiliation (Canadian stu- 
dents may apply) , and a brief let- 
ter stating goals after graduation. 
Nominations may be hand deliv- 
ered, emailed, mailed or faxed to 
LSSU, Attn: Stephanie Sabatine, 
Director, Native American 
Center and Campus Diversity, 


650 West Easterday Avenue, Sault 
Ste. Marie, Michigan 49783; 
phone (906) 635-6664 or fax 
(906) 635-2848 or email ssa- 
batine@lssu.edu. Deadline for 
nominations is Friday, March 7, 
2014. 

The Native American Center 
Award Committee is looking for- 
ward to choosing the recipient for 
this award and wish all applicants 
the best of luck. 


Attention graduating 
seniors: Tuition Incentive 
Program eligibility 


The Michigan Student 
Scholarships and Grants (SSG) 
office will mail applications and 
eligibility letters to TIP eligible 
high school senior students at 
the end of January. 

Students can also check on 
their eligibility by calling the 
SSG office at (888) 4-GRANTS 
or (888) 447-2687. 


Recently, SSG produced a 
TIP promotional video com- 
ing in February for viewing 
in Michigan Department of 
Human Services lobby sta- 
tions, Michigan high schools 
and on our website. The video 
is an overview of the eligibil- 
ity requirements and program 
details. 


Student Incentive Program for the 2012-13 School Year 


A student incentive program 
is being offered by the Michigan 
Indian Elders Association (MIEA) 
to recognize students who achieve 
all “As” for a marking period 
as well as students who achieve 
perfect attendance for a marking 
period. 

There will be a minimum of 
$3,000 available to fund this 
program this year; $25 will be 
awarded for each qualified entry, 
up to the minimum available 
funds in the Program. In the 
event that the number of qualified 
entries exceeds the funds avail- 
able, the winners will be deter- 
mined by lottery. 

See www.michiganindi- 
anelders.org/ for an application. 

Here are the conditions to 
qualify: 



— The student must be an 
enrolled member or be a direct 
descendant of an enrolled mem- 
ber of one of the MIEA constitu- 
ent tribes. 

— The student must be in 
grades K- 12 at a public or private 


school (home schooling not eli- 
gible). 

— A student must be in grades 
4-12 to qualify for the straight 
“A” award. (A-,A,A+) 

— For a school system that 
uses a grading system based 
on numbers, the equivalent to 
straight “As” will be acceptable. 

— A student must be in grades 
K-12 to qualify for the perfect 
attendance award. 

— Perfect attendance means 
exactly that. A student must be in 
school or at a school sponsored 
function each day of the mark- 
ing period. Excused absences 
for anything other than a school 
sponsored/approved function do 
not constitute perfect attendance. 

— The first two marking peri- 
ods of this 2013-2014 school year 


will be used to determine the win- 
ners for this lottery. 

— A student can qualify for 
both the perfect attendance and 
straight “As” for both marking 
periods. For example, straight 
“As” and perfect attendance for 
both marking periods would mean 
four chances to win. 

— A parent of the student must 
complete and sign the Student 
Incentive Program Application 
Form in order for the student to 
qualify for an award. 

— A copy of the child’s report 
card signed by the parent or a let- 
ter from an administrator of the 
student’s school, must be submit- 
ted with the completed applica- 
tion form to verify the achieve- 
ment of straight “As” and perfect 
attendance. 


The drawing to determine the 
winners will be held at the April 
2014 meeting of the Michigan 
Indian Elders Association hosted 
by the Little Traverse Band of 
Odawa Indians in Petoskey, Mich. 

VERY IMPORTANT 
-NECESSARY!!! 

You must follow these direc- 
tions for your child to be con- 
sidered for an award. The com- 
pleted application form, a signed 
report card or verification letter 
of achievement from a school 
administrator and copy of stu- 
dent’s or parent’s tribal identifica- 
tion card must be received at the 
following address not later than 5 
p.m. on April 1, 2014: 

Leann Stindt 

103 Big Bear Rd. 

Iron River, MI 49935 


Moving? Call Sault Tribe 
Enrollment at (800) 251-6597 
or (906) 635-3396 and let them 
know. They will update your 
new address so you will contin- 
ue to receive your tribal mail, 
including the tribal newspaper 
and any election mailings. 

If you are an employee it 
is also important to call the 
Insurance Department, Human 
Resources, and when necessary 
the Gaming Authority. 

The tribal administration 
receptionist can be reached by 
calling 635-6050 or (800) 793- 
0660. 

Need to contact Kewadin 
Casinos? 

Call 1 - 800-KEWADIN . 


Vote Nichole Causley Unit I Representative 


BIO: 31 years old, family of 
six, lifelong Sault Ste. Ma- 
rie resident, spending the 
1 1 years on the reserva- 
tion raising four children, 
working for our Tribe and 
finishing my Bachelor’s 
Degree at Lake Superior 
State University. Presently 
working as Planning Spe- 
cialist for the Planning and 
Development Department. 

Meet N Greet! 

The Antlers in SSM, Mich., MISSION: Bring unity and 
March 1, 7-9pm; March 29, 5-9pm balance to our Board by 



providing a fresh, new per- 
spective to age old issues. 

GUARANTEE: Full time rep- 
resentation to all of our 
members using self- sus- 
tainable goals and innova- 
tive approaches. 


OVER 10 YEARS 
EXPERIENCE 

Casino & Government 
Employee 

Community Service 

- Head Start 

- Powwows 

- Housing Commission 



CONTACT: Contact me at 
906-440-9676 to speak 
more directly to your con- 
cerns and issues. Follow 
me on facebook: 

causleynichole Paid for b >' the committee 

to Elect Nichole Casuley 





February 21, 2014 • Win Awenen Nisitotung 


Community 


Page 17 


Birth... 
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Kay sen L. Hendrick 

Kaysen Lee Hendrick was 
born on Tuesday, Jan. 21 at War 
Memorial Hospital, in Sault Ste. 
Marie, Mich., to Andrea Matson 
and Ryan Hendrick and older 
brother Easton Hendrick. He 
weighed 7 lbs 8 oz and was 21 
in long. Grandparents are Lisa 
Holcomb, Cathy Mutter and Rick 
Hendrick all of Munising, Mich., 
and Victor Matson Jr of Petoskey 
Mich. Great-grandparents are 
Lizet and Victor Matson Sr. of 
Sault Ste. Marie, Clare Mutter of 
Munising and Barbara LaMouria 
of Phoenix, Ariz. Great-great- 
grandparents are Dwight and Jean 
Davis of Phoenix. 

MacArthur 
makes LSSU 
dean's list 

Sault Tribe member Alexis 
MacArthur of Sault Ste. Marie, 
Mich., was included on the dean’s 
list for fall semester at LSSU. To 
make dean’s list, students must 
achieve a 3.5 grade point aver- 
age on a 4.0 scale. MacArthur is 
majoring in psychology at LSSU. 
She is the daughter of Carolyn 
MacArthur and Alan MacArthur 
of Sault Ste. Marie, Mich. 

LSSU is in Sault Ste. Marie, 
Mich., along the U.S. /Canada 
international border. With an 
enrollment of about 3,000 stu- 
dents, LSSU offers an under- 
graduate experience that features 
small classes, individual atten- 
tion and faculty/student research 
opportunities that are not always 
readily available at larger schools. 
LSSU students choose from a 
blend of liberal and technical 
studies in more than 45 areas. 

Roddy appointed 
to U-M chair 

The Board of Regents of the 
University of Michigan Dearborn, 
has appointed Juilette Roddy 
as chair of the newly formed 
College of Health and Human 
Services. Roddy has been with U 
of M Dearborn for six years as 
a tenured assistant professor of 
public policy. She is a graduate of 
LaSalle High School in St. Ignace 
and the daughter of Bob and 
Mollie Boynton. She is a member 
of the Sault Tribe of Chippewa 
Indians. 


D id you know the tribal 
paper is available 
online? Visit saulttribe. 
com and click on the 
“newsroom” link on the 
top of the page then “Sault 
Tribe newspaper.” The 
downloads are located in 
the tan box on the left side 
of the page. 


Abramson completes Probation Academy 


Tribal Court probation offi- 
cer Brianne Abramson recently 
completed the Tribal Probation 
Academy through the National 
Criminal Justice Training Center. 
The Tribal Probation Academy 
is a comprehensive training 
academy that provides an oppor- 
tunity for new and experienced 
probation officers to obtain 
up-to-date information and criti- 
cal skills needed for effective 
case management, officer safety 
and career development. In 
order to complete the academy, 
Abramson attended four weeks 


of intensive classroom train- 
ing, one week each month from 
September to December in 2013 
at the Washington State Patrol 
Academy in Shelton, Wash. At 
the end of each week, she was 
required to complete and pass an 
exam covering that week’s mate- 
rial, which meant a lot of study- 
ing involved. 

Topics covered in these train- 
ing sessions included domestic 
violence, substance abuse, sex 
offenders, youth gangs, juvenile 
probation, case management, 
use of force, search and seizure 


safety, weapons familiarization, 
communicable diseases, court 
room hearings and testimony, 
peace making courts and peace 
making circles. 

Juvenile and adult proba- 
tion officers from Maricopa 
County in Arizona covered 
various material over the four 
weeks. Judge David Roush from 
Minnesota taught about peace 
making courts and peace making 
circles, where Abramson gained 
valuable information. She also 
learned a series of self-defense 
tactics, visited the Washington 


State Corrections Facility, par- 
ticipated in search and seizure 
simulations and was educated 
on the importance of physical 
health. 

Abramson passed the four- 
week academy with flying col- 
ors, which wasn’t an easy task 
and she is the first Tribal Court 
probation officer in a number 
of years to attend and receive 
certification from the academy. 
Tribal Court is very proud of 
her accomplishment. She even 
took a first place in the mile run 
among her peers. 


Hudak receives awards for outstanding play 


Colt Hudak received numer- 
ous awards for his outstand- 
ing play as a standout on the 
Cheboygan Chiefs football 
team. He was voted to the 
Detroit Free Press first team 
all-state in division four, 
Associated Press first team 
honorable mention in division 


four, Gaylord Weekly Choice 
northern Michigan’s outstand- 
ing offensive lineman of the 
year and outstanding defensive 
lineman of the year. Colt was 
a three-year varsity player who 
anchored the line on both sides 
of the ball as a two-way starter 
and was a team leader as captain 


in his senior year, voted by his 
teammates as one of the Chiefs 
most valuable players. 

He carries a 3.4 GPA and 
plans to attend college to contin- 
ue his education with a focus on 
studying wildlife biology. Colt 
is the son of Chris Hudak and 
Tammy Bedell of Cheboygan. 






RE-ELECT 


CATHERINE 

HOLLOWELL 

UNIT 2 

Board of Directors 



Paid for by the Campaign to Re-elect Catherine Hoilowell 


906 484-6821 


My grandmother & mother circa 1928. 
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JOHN J. ANDREWS 

John J. Andrews, Jr., 82, of 
Seville, Ohio, formerly of Hessel, 
passed away peacefully on Jan. 

2, 2014, in Seville. He was 
born on Aug. 11, 1931, to John 
and Cecelia (nee Wagaganese) 
Andrews in Hessel. 

He graduated from Cedarville 
High School in 1950 and served 
in the U.S. Army during the 
Korean War, from 1951 to 1954. 

Mr. Andrews retired from B 
and W in Barbarton, Ohio, where 
he was a welder and pipefitter. 

He was selected by President 
Eisenhower to manufacture 
Trident submarine missiles. 

He married Beverly Jones May 
6, 1962, in Hessel. 

Mr. Andrews was a charter 
member of Wadsworth Moose 
Lodge and an elder of the Sault 
Ste. Marie Tribe of Chippewa 
Indians. 

He is survived by his wife, 
Beverly; his children and their 
families, Twila Andrews-Domer 
and John and Angela Andrews 
IV; three grandchildren and their 
families, John Domer, James and 
Amanda Hankinson, and Shauna 
and Dustin McGeorge; four great- 
grandchildren; two brothers and 
their families, Joseph Andrews, 
and George and Gail Andrews; 
many nieces, nephews, great- 
nieces, great-nephews and a spe- 
cial friend, Debbie. 

He was preceded in death 
by his parents; his son, John 
Andrews III; his brother, James 
Andrews and two sisters, Mary 
Willis and Patricia Andrews. 

Visitation is scheduled for 
May 8 and May 9, at the Hessel 
Tribal Center. Services take 
place on May 10 at Our Lady of 
the Snows Catholic Church in 
Hessel followed by traditional 
Native American interment in the 
Weyquaoc Cemetery. 

Dodson Luneral Home of St. 
Ignace is assisting the family with 
arrangements. 

DARRYL J. BEBO 

Darryl J. “DJ” Bebo, son of 
Joseph Bebo 
and Dora (nee 
Lavalley) 

Bebo of Lorest 
Lake, passed 
away on Dec. 

23,2013, 
in Kenosha, 

Wise., at age 
91. He was 
born on May 
24, 1922, in Marquette, Mich. 

Lrom 1942-1945, DJ served 
in the U.S. Navy during WWII 
aboard submarine chaser 1319. 

On June 15, 1946, he married 
Jeanette Shaw. 

Darryl was employed with 
Ladish Tri-Clover Co. for 31 
years as a machinist and pol- 
isher retiring in 1986. He was 
a member of Our Lady of the 
Holy Rosary Catholic Church, 
Zion-Benton Moose Lodge 667, 
VLW, the American Legion of 
Llint, Mich., and the Sault Ste. 
Marie Tribe of Chippewa Indians. 
He was an avid fisherman and 
hunter in Michigan, Wisconsin 
and Canada. He designed his own 
arrows for hunting and built his 
own model airplanes as hobbies. 
He loved picking blueberries, 
especially with his family, and 
visiting with his neighbors on 
Twin Lakes. 

Darryl is survived by his wife, 
Jeanette, of 67 years; brothers, 
Lrancis, Raymond and Joseph 


Bebo; sister, Anita (James) 

Nelson of Munising; several 
nieces and nephews. 

His parents, Joe and Dora; 
brother, William Bebo; sisters, 
Verna O’Neill and Mary Wills, 
preceded him in death along with 
his spaniel hunting companions, 
Cookie, Mitzi and Meggin. 

Church services took place at 
his church in Kenosha on Jan. 6, 
2014. Graveside military honors 
will take place in the spring- sum- 
mer at the Maple Grove Cemetery 
in Munising. He will be buried 
next to his parents. 

The family would like to thank 
Dr. Irish and staff at the Grand 
Island Chippewa Health Center 
in Munising and the Manistique 
Sault Tribal Pharmacy for their 
years of service to Darryl. 

Darryl’s Lrench-Indian 
Ancestry dates back to the early 
1800s on Sugar Island Baie de 
Wasi, Crane Clan, through his 
grandmother Mary (nee Bebo) 
Lacoy. 

GAIL E. DILL 

Gail Eloise Dill, 75, of 
Kincheloe, died on Jan. 23, 2014, 
in her home. 

She was born on March 18, 
1938, to Richard and Dorothy 
(nee Leonard) 

Gereau 
in Wells 
Township. 

She lived 
most of 
her life in 
Muskegon 
where she 
married 
Douglas Dill 
March 21, 1959. Every year 
they would come to the Upper 
Peninsula to visit family. 

Mrs. Dill was employed as an 
elementary and high school sec- 
retary for many years. She also 
worked in real estate and was a 
real estate broker. 

Mrs. Dill was active in school 
activities at Muskegon Oakridge. 

She returned to the Upper 
Peninsula in 1987, after the death 
of her husband. 

Most recently, she was a senior 
office worker for Anishnabek 
Community Pamily Services. 

She was a member of the 
New Hope Church in Kincheloe 
where she participated in Bible 
study and worship team. She also 
volunteered at the food pantry. 

She was an elder of the Sault Ste. 
Marie Tribe of Chippewa Indians. 

Mrs. Dill was an avid reader. 
She loved to put puzzles together 
and she enjoyed playing card 
games. 

She is survived by a son, 
Richard Dill of Kincheloe, and 
a sister, Dolores Walsh of Las 
Vegas, Nev. 

In addition to her husband, 
she was preceded in death by a 
brother, Richard Gereau. 

A celebration of Mrs. Dill’s 
life took place on Peb. 2 at New 
Hope Church. Burial will be in 
Mount Hope Cemetery in Shelby. 

Reamer Galer Luneral Home in 
Pickford assisted the family with 
arrangements. 

CHARLES B. KEMPF 

Charles B. Kempf of Sault Ste. 
Marie, Mich., died on Jan. 29, 
2014, at War Memorial Hospital. 
He was born on Oct. 22, 1947 in 
Sault Ste. Marie. 

He worked as a housekeeping 
supervisor at Tendercare Nursing 
Home for many years and loved 


to hunt, fish, 
listen to music 
and watch- 
ing movies. 

He especially 
enjoyed the 
company of 
his grand- 
children and 
will always 
be remembered for having a 
big, booming voice but a gentle, 
caring heart. He was an elder 
of the Sault Tribe of Chippewa 
Indians and a proud veteran of 
the U.S. Marine Corps and was 
stationed in Quantico, Va., where 
he received commendations as a 
sharpshooter. 

He is survived by his wife, 
the former Sandra Willis, whom 
he married on Aug. 19, 2000; 
son, C.B. Kempf of Sault Ste. 
Marie; daughter Diane Kempf of 
Sault Ste. Marie, step-sons, Brent 
(Carlene) Wilton of Tecumseh, 
Mich., Bryan (Kathryn) Wilton 
of Dansville, Mich., Todd (Tara) 
Wilton of Sault Ste. Marie; sib- 
lings, Herman and Gary Kempf, 
Joe Hoffman, Robert (Mary) 
Hoffman all of Sault Ste. Marie, 
and Audrey Truckey of Menden, 
Mich.; grandchildren, Amanda 
(Andrew Malpass) Kempf, 

Tadd Hill, Cassandra Dias, Clay 
Wilton, Paige Wilton, Grant 
Wilton, Emily Wilton, Madison 
Wilton and Kyle Wilton; great- 
granddaughter, Hayden McLean; 
many nieces and nephews, 
including a special nephew, 
Walter Struckmann, Jr. 

He was predeceased by his 
parents, Herman and Arbutus 
Biron Kempf; brothers, George, 
Dutch, Bernard and John; sisters, 
Catherine Struckmann and Sheila 
Woolf; and his beloved dog, 
Cricket Ann. 

Visitation took place at the 
Clark Bailey Newhouse Luneral 
Home and Cremation Center 
with services conducted at St. 
Mary’s ProCathedral on Leb. 1 
with Lather Sebastian Kavumkal 
officiating. His final resting place 
will be in the Riverside Cemetery. 

DELORIS LAVICTOR 

Deloris “Rose” Lavictor, of 
Sault Ste. Marie, passed away on 
Jan, 27, 2014, after an admirable 
battle with 
cancer that 
lasted nearly 
five years. 

“Rose” passed 
away in the 
comfort of 
her daughter’s 
home in 
Ortonville, 

Mich. She was 
born on Jan. 11, 1929, to Samuel 
and Delia (nee Mastaw) Wright 
from Sugar Island. 

“Rose” married Ruben 
LaVictor on Leb. 25, 1946. They 
lived and raised their six children 
in Sault Ste. Marie where he later 
passed away on Aug. 26, 1995. 
Rose was a member of the Sault 
Ste. Marie Tribe and was part of 
the original band that fought for 
the tribe’s federal recognition. 

She loved old ballads, westerns, 
singing and had a strong faith in 
God. 

She is survived by her six 
children, Carolyn Angle (James- 
deceased), Valerie LaVictor, Lee 
Mayer (Raymond), Pam Lrazier 
(Howard), Michael LaVictor 
(Tonya) and Daria LaVictor; 15 
grandchildren, one great-grand- 
child and her sister, Edith Synett 


(Gerald). 

She was preceded in death by 
her sisters, Lreida Hansen and 
Bertha Wright; brothers, Michael 
J. Wright and Raymond Wright. 

Visitation took place on Jan. 

31 at Clark Bailey Newhouse 
Luneral Home in Sault Ste. Marie 
and services were conducted 
on Leb. 1 at St. Isaac Jogues 
Catholic Church. She will be laid 
to rest next to her husband at 
Oaklawn Chapel Gardens. 

KENNETH D. MARBLE 

Kenneth Donald “Sonagun” 
Marble of Sault Ste. Marie, 

Mich., died on Feb. 2, 2014, he 
was born in Sault Ste. Marie on 
Jan. 31, 1968. 

He was a 
fisherman like 
his father and 
was so proud 
of that fact. 

He enjoyed 
fishing and 
hunting, but 
most of all 
his whole 
life revolved 
around his daughter, Katherine. 
He would walk in 20 below 
weather just to put her on the bus 
for school. She was his world and 
if you asked him what his great- 
est accomplishment was he would 
tell you “Katherine.” 

He is survived by his son, John 
Henry; daughter, Katherine Marie 
Marble; sisters, Donna Marble 
and Maria (Frank) Parr. 

He was predeceased by his 
parents, Kenny and Pearl Marble; 
daughter, Sadirea Marie Marble; 
sister, Kathy Jo; aunt, Gotnee; 
and Lil Joe. 

Visitation and services 
took place on Feb. 5-6 at the 
Niigaanaagiizhik Ceremonial 
Building with Rev. James 
Colegrove officiating. Final rest- 
ing place is Wilwalk Cemetery on 
Sugar Island, Mich. 

Memorial Contributions to the 
family of Kenneth Marble would 
be appreciated. 

Clark Bailey Newhouse 
Funeral Home and Cremation 
Center assisted the family with 
arrangements. Online condolenc- 
es may be left at www.clarkbai- 
leynewhouse .com 

DONALD W. MASSEY 

Donald W. Massey, 77, of 
St. Ignace, passed away on Jan. 
17, 2014, at McLaren Northern 
Michigan hospital in Petoskey, 
following a lingering illness. 

He was born on Feb. 25, 1936, 
to Herman and Lila (nee Latva) 
Massey in St. Ignace. 

He married 
Judy Reiman 
on Nov. 10, 

1956, in 
Cheboygan. 

He was a 
commercial 
fisherman, 
owning Don 
Massey and 
Sons Fisheries 
for more than 35 years. 

Mr. Massey was an avid bowl- 
er. Among his accomplishments, 
he scored one perfect 300 game 
and a 742 series. He also scored 
games of 299, 298 and 297. He 
continued bowling, even when he 
was ill this last year. 

An avid deer hunter, Mr. 
Massey made several trips to 
Canada for hunting. He also 
enjoyed working in his yard and 
gardening, particularly planting 


and trimming. 

He was an elder member 
of Sault Ste. Marie Tribe of 
Chippewa Indians and the St. 
Ignatius Loyola Catholic Church. 

He is survived by his wife, 
Judy; his children and their 
families, Tony and Marcella 
Massey of Cheboygan, Jamie 
and Margaret Massey of St. 
Ignace, Kelly and Xinia Massey 
of St. Ignace, Tammi and Mike 
TerAvest of Holland, and Melissa 
and Kevin Laver of Parker, 

Colo.; six siblings and their 
families, Jim and Faye Massey 
of St. Ignace and Florida, Ed and 
Phyllis Massey of St. Ignace, 
Clayton and Maryann Massey of 
Saginaw, John and Lisa Massey 
of St. Ignace, Katie and Mike 
Frosland of St. Ignace, and Carol 
and Ray Halberg of St. Ignace; 

13 grandchildren; and six great- 
grandchildren. 

He was preceded in death by 
his parents, two infant sisters, 
Suzanne and Linda, and two 
nephews, Jeff Massey and Ben 
Schieding. 

A gathering for Mr. Massey’s 
family and friends took place at 
Fred’s Pub and Bowling Alley on 
Jan. 25. 

Memorials may be directed to 
a charity of the donor’s choice. 

Dodson Funeral Home assisted 
the family with arrangements. 

PENELOPE J. MCKEAND 

Penelope J. McKeand, age 66 
of Bethel Township, passed away 
on Jan. 17, 2014. She was born 
in Troy, Ohio, 
on April 4, 

1947, to the 
late, Joseph 
and Carrie 
Marshall. 

Penelope 
was preceded 
in death by 
her brother, 

William 
Marshall. 

She is survived by her hus- 
band, Michael Litteral; sons, 
Lance (Karen) McKeand and 
Ryder McKeand; grandchildren, 
Jenna Leigh McKeand, Connor 
John McKeand and Garrett 
Joseph McKeand; sister, Jo Ann 
Michel of New Carlisle; numer- 
ous family, friends and beloved, 
Bella. 

Penelope was a lifelong 
resident of Bethel Township and 
worked and retired after more 
than 30 years of service from 
WPAFB in financial manage- 
ment. After retirement, she 
was employed at Delphi in 
Vandalia and made many dear 
friends. Penelope was an elder 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. She spent 
many summers as a youth work- 
ing and vacationing with her 
extended family on Mackinac 
Island. 

She spent many hours and days 
with her grandchildren, being 
ever so involved with their lives 
and spoiling them with her love. 

In lieu of flowers, contribu- 
tions may be made to the charity 
of one’s choice, in Penelope’s 
memory. 

CHERYL A. ORDIWAY 

Cheryl Ann (nee Leask) 
Ordiway passed away peacefully 
with her family at her side on 
Feb. 2, 2014, at War Memorial 
Hospital. She was born Jan. 8, 
1951, in Sault Ste. Marie, Mich., 
See “Obits,” page 19 
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From “Obits,” page 18 

to her parents Edward and the late 

Shirley Leask. 

Survived by her only surviving 
aunt, Mary Catherine (late uncle, 
Robert) Quinn; devoted mother 
of Tamara (Rich) Roche, Chris 
(Sabrina) Leask and Chuckie 
Leask; best friend of Tammy 
Llowers; devoted sister of David 
(Kim) Leask, Joe Leask, Sharon 
(Oscar) Orazetti, Mike (Connie) 
Leask, Angie Leask, Linda (Eric) 
Ayers and Mark (Melanie) Leask; 
much loved gramma of Haley, 
Helenna, R J. Krull, Maddie and 
Lizzie Leask, Cheryl is survived 
by 17 nieces and nephews, 24 
great nieces and nephews and 
countless cousins. 

She was predeceased by her 
mother, Shirley Leask; sister, 
Janet; and uncle, Bob Quinn. 

Cheryl was all about family, 
always lending a hand to help 
anyone and everyone, opening 
her home to anyone in need. She 
was a member of the Sault Tribe 
of Chippewa Indians and an avid 
pool player. Cheryl taught all of 
her family members to cook and 
bake. 

Visitation and services took 
place on Leb. 8, 2014, at Holy 
Lamily Catholic Church in 
Barbeau, Mich., with Brother 
John Hascall officiating. 
Memorials to Holy Lamily 
Church would be appreciated. 
Interment will be in Holy Lamily 
Cemetery at a later date. 

Clark Bailey Newhouse 
Luneral Home and Cremation 
Center is assisting the family with 
arrangements. Online condolenc- 
es may be left at www.clarkbai- 
leyne whouse .com . 


DANIEL G. POPE 

Daniel G. Pope, 67 of St. 
Ignace passed away peacefully on 
Jan. 27 surrounded by his fam- 
ily at home 
after fighting a 
year-long cou- 
rageous battle 
with cancer. 

Danny was 
born on Dec. 

31, 1946, to 
Allan and 
Ardith (nee 
White) Pope 
in St. Ignace. 

He graduated from LaSalle High 
School in 1965 and served in 
the U.S. Navy aboard the USS 
Georgetown. He became a pho- 
tographer for the St. Ignace News 
(then Republican News) and 
worked there several years. After 
receiving a diploma from the 
American School of Photography, 
he also became a wedding pho- 
tographer. He later worked for 
the U.S. Post Office in St. Ignace, 
and retired after 33 years of ser- 
vice. He was a member of the St. 
Ignace United Methodist Church 
and taught Sunday school and 
was a very active youth leader. 

He was a member of a band 
group at church, a passtime he 
loved. He was a member of the 
Thomas L. Grant Post 62 and was 
a past commander. He was an 
elder of the Sault Tribe Chippewa 
Indians. He enjoyed hunting, fish- 
ing, golf, tennis and camping with 
his children and grandchildren. 

He also enjoyed using Lacebook 
to share the gospel all over the 
world. He took classes to become 
an ordained minister in order to 
teach accurate information about 
the Bible. 

On April 15, 1972, he mar- 


ried Mary Pair who survives 
along with their children; Carrie 
and Chris TerVree of Gaylord, 

Dr. Sherwood and Areli Pope of 
Belleville, Andrew Pope of St. 
Ignace, and Sarah Pope of Ann 
Arbor; four grandchildren, Isaiah, 
Isaac, Natalie and Rebecah; sib- 
lings, Wayne and Sherry Pope 
of Union Grove, Wise., Jeff 
and Mary Pope of St. Ignace 
and Nancy and Bob Rhome of 
Cheboygan; uncles and aunts, 
Jerry and Darlene White, Aaron 
and Marie White, Teresa and Jim 
Johnson; several cousins; nieces 
and nephews. 

He was preceded in death by 
his parents; brother and sister in 
law, Jack and Gayle Pope; neph- 
ew, Darry Pope; and his grand- 
daughter, Esther Nina Pope. 

Visitation and services took 
place on Leb. 1 at the United 
Methodist Church with Pastor 
Susie Hierholzer officiating. 
Burial will be in the spring at 
Lakeside Cemetery in St. Ignace. 

Memorials may be directed 
to the church or the Mackinac 
Straits Oncology Department, 
with envelopes available from 
Dodson Luneral Home in St. 
Ignace. 

JAY M. PRESEAUNO 

Jay M. Preseau, 69, of 
Cheboygan, passed away on Jan. 
30, 2014, at McLaren Northern 
Michigan in Petoskey. 

A resident of Cheboygan for 
the past two years, moving from 
Birch Run, Jay was born Jan. 13, 
1945, in Cheboygan, the son of 
Joseph and Beatrice (nee Jerioux) 
Preseau. He was a 1963 gradu- 
ate of Cheboygan High School, 
and soon after graduation he was 
employed at General Motors, at 


the Buick Plant in Llint, where 
he was employed for 30 years, 
retiring in 1993. He enjoyed soft- 
ball, baseball, garage sales, wind 
chimes, collecting old radios and 
listening to and sharing his vast 
knowledge of the music of the 
1960s. He also attended St. Mary/ 
St. Charles Catholic Church. 

Surviving are his children, 
Robert Preseau of Ann Arbor and 
Dawn Preseau of Boston, Mass.; 
his special friend and companion, 
Jackie Passino of Cheboygan; 
a sister, Joyce Borowicz of 
Cheboygan; three brothers, Dean 
(Bonita) Preseau, and Merle 
(Carol) Preseau of Cheboygan, 
and Gary (Linda) Preseau of Clio; 
many nieces and nephews; and 
his dog, Blackie. 

He was preceded in death by 
his parents and three brothers, 
Howard, Bob and Jack Preseau. 

Luneral services took place on 
Leb. 4, at St. Mary /St. Charles 
Catholic Church and Rev. Craig 
Haider officiated, burial will be 
at Mt. Calvary Cemetery in the 
spring. 

Memorials may be made to 
St. Mary/St. Charles Catholic 
Church. 

ROBERT F. THOMAS 

Robert “Bob” F. Thomas, of 
Waukesha, 
died on Jan. 

14, 2014, at 
Waukesha 
Springs at 
the age of 80 
years old. He 
was born in 
L’Anse, Mich., 
on May 23, 

1933, the son 

of John and Hattie (nee Green) 
Thomas. 




Letter: Mother says 


To the members, 

I am an elder of the Sault Ste. 
Marie Tribe of Chippewa Indians, 
an honor of which I am very, very 
proud. I am also the mother of 
Unit I Director Jennifer McLeod, 
another honor of which I am very, 
very proud. 

As mothers and fathers, no one 
knows our children better than we 
know our own. 

It is a sad thing to know that 
many of you members have 
missed out on getting to know 
a very warm, loving and caring 
young lady and she is most defi- 
antly a lady. 

Her love and caring of the 
elderly and children are truly 
amazing. 

I have heard from friends 
and family of things said about 
her and I personally have read 
remarks about her in our paper 
that is absolutely absurd. 

Members, please read all your 
directors’ articles, read each and 
every one; you will be quite 
surprised at what you will learn. 
Don’t read just one, read them all 
including Mr. Payment’s articles. 

I felt it was time for me to 
write to the members on behalf of 
my daughter. I was told of three 
things that are very disturbing. 
Her beloved pipe was referred to 
as a pipe bomb; her sacred pipe, 
a pipe bomb. When I was very 
young, at every gathering the 
sacred pipe was always present 
and respected, never ever shamed. 
To the person who made such a 



Ann Jane Perry, Lloyd O’Berry and 
Jennifer McLeod’s mother, Dew 
Drop, at age two. 


remark: shame on you, you need 
to learn what the pipe stands for. 

A remark was made on the 
Internet in the form of a question 
as to “what would your uncle 
think now?” I can tell you what 
my beloved brother would think 
of her, his last words to her was, 
“Keep strong for the people and 
do as you always have, what is 
right for the good of our people.” 

I have also been told of mem- 
bers saying she is not doing her 
job, she misses board meetings. 
Well you need to talk to her about 
such sad talk, you will be quite 
amazed at what you learn. 

Jennifer has been a great com- 
fort to members who have lost 
loved ones; for that, my daughter, 


get to know her 



A young Jennifer McLeod 

I am very, very proud, you are an 
amazing person. 

Enclosed are pictures of 
Jennifer’s ancestors, all very 
strong people and many, many of 
them. 

There is her great, great 
uncle, Chief Black Cloud 
(George Cota); her great grand- 
mother, Blue Moon (Ann Jane 
(Cota) Perry); her grandfather, 
Mundasku, Medicine Man (Lloyd 
O’ Berry); myself, her mother, 
(Dew Drop), at 2 years old; 
and this beautiful young lady is 
Jennifer at a very young age. This 
is a few of her family. 

Jennifer comes from a very 
strong and plentiful family. As 
I have said before, get to know 
Jennifer; she is an amazing, won- 





Jennifer McLeod’s great-great- 
uncle, Chief Black Cloud (George 
Cota). 


derful lady. 

She was judged by many 
before the time and opportunity 
was taken to know who she is 
and what she stands for. She is 
for the good of the people and 
she is strong in her beliefs. She 
will never break or bend to what 
is not right and honest. 

As her mother, these things I 
tell you. 

— Carleen, Jennifer’s mom 

Remus, Mich. 
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He was a 1951 graduate 
of Ashland High School and 
proudly served his country in the 
United States Army during the 
Korean War. On Dec. 23, 1958, 
he married Marjorie Miller of 
Milwaukee, formerly of Ashland. 
Bob worked for Waukesha 
Motors, retiring after 48 years 
of service in 1998. He was an 
avid cribbage player, pool player 
and enjoyed bowling, playing on 
many leagues in the Waukesha 
County region. Bob was a mem- 
ber of the Grand Island Band 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. 

He will be sadly missed by 
his wife, Marjorie of Waukesha, 
and their children, Linda (John 
Kerr) Widmar of Arkdale, Wise., 
Roberta (Randy Cliff) Thomas of 
Lake City, Fla., Diana (Thomas 
Pike) Thomas of Waukesha; 

John Thomas of Eustis, Fla. and 
Jewell (Keith Braun) Thomas 
of Waukesha; many grandchil- 
dren and great-grandchildren; 
sister, Gladyce Nahbenayash 
of Superior, Wise.; brother, 

John (Chris) Nahbenayashe of 
Ashland, Wise; nieces, nephews 
other relatives and friends. 

In addition to his parents, he 
was preceded in death by his 
sisters, Jewell Zoldos Knopf and 
Mary Anderson, and two brothers, 
John Donald and Roger Thomas. 

And as he would say, “Miiw! 
That’s it!” 

Burial will be in the spring at 
St. Agnes Cemetery in Ashland. 

Randle-Dable-Brisk Funeral, 
Cremation and Preplanning 
Services served the family. 

Tributes may be left online at 
www.waukeshafunerals .com. 

PHLEBOTOMY 

EDUCATION 

“ Teaching the art 
of professional 
blood collecting” 

Phlebotomy Education Inc. is 
now enrolling medical and non- 
medical professionals interested 
in learning phlebotomy. Students 
learn how to properly collect 
blood for laboratory analysis, 
clinical research, newborn screen- 
ing tests, in-home insurance 
exams, DNA/patemity testing 
and more. Participants receive 
hands on experience in class 
Phlebotomy Education Inc. also 
provides in- services to medi- 
cal professionals faced with the 
responsibility of drawing blood. 

This course prepares students 
for entry-level positions in the 
Phlebotomy field. 

Location: Phlebotomy 
Education Inc. at War Memorial 
Hospital (we are not affiliated 
with this site so please do not call 
them in regards to the class) 

Dates: Feb. 24-28, Monday 
through Friday, 30 hours (0 
absence policy). 

Time: 3 -9 p.m. 

Cost: $995 

Offering 10 percent discount 
to Sault Tribe members. 

To enroll please call for more 
information. Enrollment is com- 
plete when we receive half of the 
tuition— remainder of tuition is 
due on the first day of class. 

www.phlebotomy education . 
org; (313) 382-3857. 
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Holt brings two decades experience to community 

Michigan Works! has local job listings and new opportunities on the horizon 


By Brenda Austin 

Sault Tribe Planning and 
Development Resource Specialist 
Jeff Holt has worked for the 
Sault Ste. Marie community and 
the tribe for over two decades 
helping promote our area to new 
business, bring in jobs to support 
local families and has helped 
build the tribe’s relationships 
with federal and state offices - 
infusing the community and tribe 
with millions in grant funding. 

He has been involved with 
Michigan Works! for 19 years 
and is currently their board secre- 
tary. He has sat on the Sault Ste. 
Marie Economic Development 
Commission for 18 years and 
has served the past seven as their 
chairman. And, he has been an 
employee of the Sault Tribe for 
the past 21 years. 

So when great opportunities 
come along, Holt is enthusiastic 
to be able to share them with the 
tribal community. 

If you are a job seeker, dis- 



located worker, seasonally laid 
off, underemployed or just need 
a change of pace, there are some 
good local opportunities available 
now and coming up soon through 
your local Michigan Works ! 
office located on the corner of 
Easterday Ave. and Seymour 
Street. 

Holt said Michigan Works ! 
is seeking people who are inter- 
ested in online training for vari- 
ous medical office certifications, 


and people who are prepared to 
take truck driving training, being 
offered in Gladwin and Escanaba. 
Tuition is available for qualified, 
eligible applicants - particularly 
dislocated workers. “Our respon- 
sibility is for job creation and job 
training in Chippewa, Luce and 
Mackinac counties,” he said. 

And, according to Holt, the 
Department of Corrections is pro- 
jecting a large number of open- 
ings for corrections officers in the 
near future due mostly to upcom- 
ing retirements. These positions 
are local and statewide and start 
at $16 per hour. If enough people 
are interested, a concentrated 
series of five required classes 
may be offered by Lake Superior 
State University. The following 
link provides more information 
about testing for an entry-level 
corrections job: 
http://agency.governmentjobs . 
com/ examinations/j ob_bulletin . 
cfm?JobID=7 10687 

Job fairs! It’s that time again 


with spring right around the 
corner. There are a number of 
job fairs being sponsored by 
Michigan Works ! , with the first 
one at LSSUs Cisler Center 
on March 26 from 4-6 p.m., 
with free parking available. 

The St. Ignace job fair is tenta- 
tively scheduled for April 15 and 
Newberry after that with a date 
and time to be announced. The 
fairs are free and for all ages and 
will have information about sea- 
sonal and year round opportuni- 
ties. Holt said last years job fairs 
were successful, so don’t miss 
out on this opportunity if you are 
looking for work, are underem- 
ployed, or dislocated. 

For those with a background 
in forestry, some great opportuni- 
ties are now available. There are 
seven open positions within the 
state and several in the Sault Ste. 
Marie area. Forestry technicians 
make $34,000 - $38,000 a year 
and district zone fire management 
officers make $47,000 - 57,000 a 


year. Visit USAjobs.gov for more 
information on those job post- 
ings. 

New businesses are also mov- 
ing into the Sault area soon and 
will be offering a number of 
manufacturing jobs with good 
pay. “Michigan Works ! can guide 
job seekers on computer training, 
how to update or create a resume, 
and with interview and dress for 
success skills. 

Holt said there is often fund- 
ing available through Michgan 
Works ! to help with transporta- 
tion, car repairs or the cost of 
uniforms or work boots and other 
job related tools. 

So, visit one of your local 
Michigan Works ! offices located 
in Sault Ste. Marie, Newberry 
and St. Ignace and see what they 
have to offer. Or call (906) 635- 
1752 or 1-800-285-WORKS for 
more information. Jeff Holt can 
be contacted by calling 635-6050 
or by email at: 
jholt@ saulttribe .net. 


Young Writers Workshop for teens and tweens 
held bi-weekly at Pickford Community Library 



Photos by Brenda Austin 


Teens and tweens who love to write and would like to learn about the publishing industry have a wonder- 
ful opportunity to be instructed and learn from published authors, sisters and owners of JLB Creatives 
Publishing, Dar Bagby (above left) and Janet Beasley (below by Skype). Library Manager Ann Marie Smith 
(above, right) had been looking for new and innovative programs to engage youth in the community. 



By Brenda Austin 

Teens and tweens who love 
to write and would like to learn 
about the publishing industry 
have a wonderful opportunity to 
be instructed and learn from pub- 
lished authors and owners of JLB 
Creatives Publishing, Dar Bagby 
and Janet Beasley. The Young 
Writers Workshop welcomes high 
school students and interested 
tweens at the middle school level 
and meets every two weeks for an 
hour at the Pickford Community 
Library. 

The group is in their second 
year and has 11 participants, six 
of who returned from last year. 

Library Manager Ann Marie 
Smith said she had been look- 
ing for new and innovative 
programs to engage youth from 
the community and knew of the 
work of Bagby and her sister 
Janet Beasley. “We were talk- 
ing and came up with the idea 
for a Young Writers Workshop,” 
Bagby said. So the sister duo 
held their first creative writing 
workshop at the Pickford High 
School in October 2012. During 
their presentation they asked the 
group who might be interested in 
coming to the library for a class 
in creative writing and had six 
students sign up. “We worked in 
conjunction with Melanie Bolton, 
who is now a retired English 
teacher, and we winged it. It has 
since turned into a full-fledged 
course, we are very excited that 
we have a strong teenage group 
that participates,” she said. 

The sisters developed a cur- 
riculum and with the backing of 
local Judge Elizabeth Church, fur- 
nishings were purchased and set 
up in a corner of the library for 
the group to hold their meetings. 
The Young Writers Workshop 
group designed the young adult 
corner, and the “architects” who 
worked on the project with Smith 
were students Chelsea Ross and 
Taylor Green. 

Bagby and Beasley have writ- 


ten, illustrated and published the 
Hidden Earth series of six and 
in early January celebrated the 
opening of their publishing com- 
pany, JLB Creatives Publishing. 
Beasley said, “Ann Marie was 
behind a lot of the inspiration that 
made the publishing company 
happen.” 

With Bagby doing the editing 
and illustrations and Beasley the 
writing, they quickly began to 
discover the publishing industry 
and how drastically trends are 
changing. “For the past three 
years we took notes on key points 
of what authors are looking for in 
publishers,” Beasley said. “There 
are five of us on the publishing 
team who have experience in both 
self-publishing and trade publish- 
ing, that is how we were able to 
work strongly together as a team 
for the past year to put in place 
the best features of both worlds 
for the authors.” 

Last year the writers 
group published an e-book on 
Smashwords.com, titled the 
“2012-2013 Pickford Young 
Writers Workshop Anthology, 
Short Stories and Poetry. “There 
is nothing more exciting than 
helping an aspiring writer and 
taking these dedicated kids who 
have this dream and vision and 
helping them become published,” 
Beasley said. 

This year’s group consists of 
two courses, one for beginners 
and one for returning students. 
The classes are free and open to 
all teens interested in writing in 
any genre. Beginners will again 
be publishing an anthology and 
the more advanced students will 
have novellas published by JLB 
Creatives, who donates their ser- 
vices to the students at no cost. 

Bagby has a degree in vocal 
performance and was an oper- 
atic soprano before returning to 
school and becoming a music 
teacher. Since then she has 
worked in the construction indus- 
try, as a veterinary assistant, med- 


ical assistant and then a medical 
transcriptionist. She said that is 
the point at which she became an 
English language specialist and 
turned to editing. 

Beasley was the dancer of 
the family and was involved 
with theater from a young age. 
With her husband, they started 
an audiovisual company and did 
theater design and installation, 
also working in local churches. 
She also has experience in direct- 
ing and producing. After being 
battered by four hurricanes on the 
Florida coast and losing almost 
everything, she took a secret 
family recipe for dog treats and 
started a barkery selling over 20 
flavors and a bakery to cater to 
the people on the other end of the 
leash. Going through some physi- 
cal hardships, she then decided to 
brush the dust off an unfinished 
novel and write full time from 
home. 

Smith said it has been exciting 
participating in the development 
of such an innovative writing 
program for young adults. “In the 


past 18 months since I have been 
at the Pickford Library, amazing 
things have happened because 
of the contributions of people in 
the community,” she said. “This 
group is our pride and joy, I see 
how it inspires each of the young 
adults and it makes us feel like 
we are making a difference. We 
have a lot of programs going on 
here, and I am more and more 


seeing the library becoming the 
cultural hub of the community.” 

For more information about 
the Young Writers Workshop, 
contact Pickford Community 
Library Manager Ann Marie 
Smith at (906) 647-1288 or 
amsmith@uproc .lib .mi .us . 

The library is located at 230 
East Main Street in downtown 
Pickford. 
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Drug Court helps clients celebrate holidays 


From Drug Court staff 
Drug courts are unique and 
specialized systems of justice 
aimed at reducing drug and 
alcohol abuse in our tribal com- 
munity. Tribal Court’s Drug 
Court and Family Preservation 
Court programs are designed to 


address the offenders’ or parents’ 
underlying problem, with sanc- 
tions and incentives comprising 
an integral part of the program. 

Our adult criminal drug court 
had three successful graduates in 
2013 while our family preserva- 
tion court had one - resulting in 



giving our community sober par- 
ents and citizens. When some- 
one feels we actually believe 
in him or her, the benefits are 


widespread. The results are real. 

To recognize their progress 
in recovery, last fall, Tribal 
Court surprised each participant 


and their families with all the 
fixings for a full Thanksgiving 
Day meal - complete with 
pumpkin pies. 



Above, surprise baskets were prepared by Tribal Court staff, left to right, receptionist Rachel Shreve, STEP 
coordinator Amanda Gil, probation officer Steve Ewing and Specialty Court coordinator Pat McKelvie. 
Right, Drug Court participant Aaron Endreson with his girlfriend, Chelsey, receives a nice surprise for 
Thanksgiving. 


Pure Michigan Talent Connect offers job 
seekers employment services and resources 


By Brenda Austin 

The Pure Michigan Talent 
Connect site at MiTalent.org is 
designed as Michigan’s one-stop 
talent marketplace for job seek- 
ers, employers and career explor- 
ers. With nearly 60,000 jobs 
currently available on the site, 
both seekers and employers can 
use the services offered through 
the website to interact about jobs, 
training and employment oppor- 
tunities. 

A section of the website is 
designed specifically for veter- 
ans, and can be easily accessed 
from the homepage. Michigan 
Economic Development 
Corporation (MEDC) manager of 
talent programs, Joe Quick, said, 
“The section for veterans includes 
information about the veterans 


employment services program 
offered statewide and is accessi- 
ble through the Michigan Works ! 
Association (MWA) one-stop 
sites. There are veteran services 
representatives on hand at each of 
the MWAs to assist veteran job 
seekers.” 

Quick said the average num- 
ber of visits to the MiTalent.org 
website is nearly 770,000 per 
month, with over 9 million visits 
in 2013. “There are currently over 
70,000 job seeker accounts on the 
Pure Michigan Talent Connect 
(mitalent.org) website, over 9,000 
of which have been active in the 
system in the last 90 days. We 
see great activity from veterans 
on the Talent Connect website, 
and invite all veterans looking for 
employment to use our state of 


Michigan labor exchange (mital- 
ent.org) and veterans services 
resources.” 

Information about education 
and training opportunities is also 
just a click away, as is informa- 
tion for employers seeking to hire 
a veteran. 

Job seekers can use the web- 
site without signing up for an 
account, but those interested in 
filling out online applications or 
signing up for a newsletter must 
first establish an account. “When 
veterans sign up for an account 
they can identify themselves as a 
veteran, which allows employers 
looking for skills associated with 
the veteran population to look 
specifically for veterans,” Quick 
said. “There are a lot of benefits 
for veterans when they sign up on 


A few words about credit 


Credit is your reputation as 
a borrower. It tells others how 
likely you are to repay your loans. 
Credit is made up from informa- 
tion about your borrowing history. 
Most of the information comes 
from your credit reports ..Lenders 
use the five Cs of credit to evalu- 
ate a borrower’s ability to repay a 
loan or line of credit. The five Cs: 

• Capacity — the ability to 
repay a loan or line of credit by 
your income to your debt ratio 
helps the lender establish if you 
can afford to payback your obli- 
gation as well as your other bills. 

• Capital — the amount of 
money you have saved to put 
towards a purchase such as a car 
or a home. 


• Character — your willingness 
or ability to fulfill your financial 
obligations. 

• Collateral — something of 
value that guarantees repayment 
of the money borrowed. 

• Compensating factors — the 
most elastic of the five C’s, “con- 
ditions” encompass such things 
as the purpose of the loan; the 
specifics of the loan agreement, 
including the term, interest rate 
and payment schedule; and the 
overall lending environment, 
from the market for the type of 
loan you’re seeking all the way 
up to the condition of the econo- 
my as a whole. 

For what is credit used? 

Credit was originally used for 


lending decisions. Now credit 
scores and reports are also used 
in other areas of your life, such 
as employment and getting car 
insurance approvals. 

The three main credit report- 
ing agencies are Trans Union, 
Experian and Equifax. Everyone 
can receive a free credit report 
once a year at annualcreditreport. 
com. 

Look for future articles on 
building good credit, keep- 
ing it and credit repair. If you 
are interested in learning more 
about credit, please contact the 
Homeownership Department at 
(906) 495-1450. 

Pathways Home: Banking. 
about.com 


the site, including being the first 
to view job postings before they 
are made available to the general 
public.” 

There are three newsletters 
available through the website, one 
is for employers seeking infor- 
mation about best practices and 
hiring events, another is for job 
seekers called “Job Connect,” and 
there is also a “Veteran Connect” 
newsletter that provides informa- 
tion about job opportunities and 
resources for veterans. 

Another service tailored 
to meet the needs of veterans 
includes military skills transla- 
tors. “A lot of the great skills 
that veterans come out of the 
military with are translatable to 
skills that employers are looking 
for in Michigan,” Quick said. 
“Because different terminology 
is used in the armed forces for 
those skills, there is often a trans- 
lation gap. Michigan is dedicated 
to providing access to existing 
skills translators, and between the 
Workforce Development Agency, 
the MEDC and the Michigan 


Veterans Services Group, we 
have all dedicated time to pro- 
viding those translators. There 
are differences in the way skills 
are talked about from military to 
civilian life - the translators are 
valuable in helping veterans talk 
about their skills with employers 
and translate them to workforce 
skills.” 

Other benefits for veterans 
accessible on the website include 
a veterans benefits and services 
booklet, disabled veterans out- 
reach program specialists, a 
career development support pro- 
gram called “Shifting Heroes,” 
and a new no cost IT career train- 
ing program. 

If you are exploring the idea 
of a new career, are entering the 
workforce for the first time or are 
searching for training opportuni- 
ties, changing jobs or reentering 
the workforce after military ser- 
vice or being out of the work- 
force to raise children, there are 
resources to address your specific 
needs. Visit www.MiTalent.org 
for more. 


In memory of Nancy Allard 


We thought of you with love 
today but that is nothing new. 

We thought of you yesterday 
and days before that too. 

We think of you in silence as 
we often speak your name. 

All we have are memories and 
your picture in a frame. 

Your memory is our keepsake 
with which we’ll never part. 

God has you in His keeping. 

We have you in our hearts. 


We all love you and miss you. 
Love, 

Dad, Linda, Theresa, Lori 
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Bob Flowers teaches pressure cooking class 



Photos by Brenda Austin 


Bob Flowers (third from left), a Sault Tribe member and employee with the tribe’s MIS Department, is an 
enthusiastic cook who loves sharing his expertise with others and has several cookbooks under his belt. 

He was recently invited to teach a pressure cooking and knife skills class held Feb. 12 at the Sault Elder 
Center kitchen. This was the first of a series of four Family Mealtime Classes sponsored by the Sault 
Tribe Traditional Foods Grant in collaboration with USDA Commodities program and Sault Tribe Nutrition. 
Participants of the classes will learn new ways to cook healthy for and with their families. The next class 
will again feature Bob Flowers, this time teaching the art of soups, stews, and chowders. To sign up, contact 
Connie Watson at cwatson@saulttribe.net. For information on additional events and workshops, visit www. 
healthysaulttribe.com. The recipes he shares with you here are ones they prepared in their class. 



From left: Vicky Gordon, USDA Nutrition Educator Arlene Porcaro, Bob 
Flowers and Annette King. 



Bob Flowers (left) shows Paul Hill how to use an apple corer/peeler. 


Apple crisp 

Ingredients: 

3 Granny Smith apples, cored, 
pared and sliced Va inch thick 
1 cup rolled oats 

1/3 cup all-purpose flour 
Vi cup Stevia Sweetener (or dark 
brown sugar) 

1 tsp. molasses (omit if using 
brown sugar) 

1 tsp. ground cinnamon 
Vi tsp. salt 

4 tbs. butter, melted 

1 Vi cups water for the pressure 
cooker 

Hardware: 

Pressure cooker/canner 
Oven safe stainless steel, or tem- 
pered glass baking dish (must fit 
into the pressure cooker) 
Aluminum foil 

Heat-proof trivet (steamer insert 
works well when the stem is 
removed) 

Peel, core, and slice/dice the 
apples. Place them into a mixing 
bowl and sprinkle with the lemon 
juice. 

Combine the stevia with the 
molasses and stir until they are 
well combined. Add the flour, 
oats, salt, and, cinnamon. Melt 
the butter and fold it into the flour 
mixture, again making sure that it 
is well mixed. 

Place a thin layer of the crum- 
ble on the bottom of the bowl. 
Layer in apples to cover the flour 
mixture. Cover the apples with 
more crumble, then more apples, 
finishing with the crumble mix- 
ture on top. 

Insert the trivet into the pres- 
sure cooker. Pour in the water. 
Cover the bowl tightly with alu- 
minum foil to keep water out. 
Place it on top of the trivet. Place 
the cover and pressure regulator 
onto the pressure cooker taking 
care to lock the cover in place. 

Place the pressure cooker over 
medium-high heat until the regu- 
lator just starts to rock. Reduce 
heat to maintain a gentle rocking 
motion on the regulator. Cook for 
25 minutes. 

After 25 minutes has elapsed, 
release the pressure by placing 
the still-covered pot under cold 
water until the safety valve drops, 
telling you that all of the pressure 
has been released. Remove the 
lid and the container. Place the 
container onto a cooling rack for 
10 minutes before serving. Serve 
with vanilla ice cream, or sweet- 
ened whipped cream (Chantilly 
Cream). 

Lasagna 

Can you make lasagna in a 
half hour or so? I can; and most 
of that is prep. time. The best part 
is that your lasagna will taste like 
you’ve been baking it for an hour, 


The mission of the 
Environmental Department’s 
Brownfields Program is to reha- 
bilitate tribal land for future use 
in the development of resources, 
securing the well being of present 
and future Sault Tribe members. 

One of our major duties is 
to hold annual public meetings 


and then refrigerated it overnight. 
Here’s how you do it. 

Serves 6 
Ingredients 
1 Tbs. olive oil 
1 onion, diced 
1 lb. ground beef 
salt 

pepper 

1 12-oz. jar pasta sauce 

1 12 ounce can crushed tomatoes 
1/4 C. water 

2 lbs. ricotta 
2 lg. eggs 

1/3 C. parmesan, grated 
2 tsp. garlic, minced 
Vi tsp. Sweet Basil 
Vi tsp. dried Oregano 
V4 tsp. dried Thyme 
V4 tsp. crushed Rosemary 
8 oz. fresh, sliced mushrooms 
(white button, or cremini (baby 
portabella)) 

2 tbs. butter 

8 oz. lasagna noodles, no-boil 
variety 

2 lbs. mozzarella cheese, shred- 
ded 

Large tub cottage cheese 

Place the crushed tomato, 
pasta sauce, garlic, and herbs into 
a saucepot over medium heat. Stir 
and cover. When it begins to boil, 
reduce the heat to simmer. 

In the opened pressure cooker, 
put the butter into the pot, and 
heat at medium until it bubbles. 
Add the mushrooms and salt. At 
the same time, in a heavy, hot 
frying pan, brown the ground 
beef, seasoning it with salt. 
Alternately, stir both until the 
mushrooms just begin to soften, 
and the ground beef is browned. 
Turn off the burner that holds the 
ground beef. Transfer the meat to 
the pressure cooker along with the 
onions. Mix well. 

Add the pasta sauce and water 
to the beef and onions. Stir and 
remove from heat into a large 
bowl. Let the pressure cooker 
cool. 

Drain the cottage cheese in 
a colander. While it is draining, 
grate the mozzarella into a mix- 
ing bowl. Add the drained cottage 
cheese, eggs, parmesan, and gar- 
lic. 

Fill the bottom of the cooled 
pressure cooker with 1/4 inch 
of water. Ladle enough beef 
and sauce in to cover the bot- 
tom of the pot. Top with a layer 
of noodles. Cover the noodles 
with a third of the cheese. Cover 
the cheese with another layer of 
sauce, meat mixture, cheese, then 
noodles. Repeat until all of the 
pasta has been used. Cover the 
last pasta layer with sauce and 
cheese. 

Lock the lid in place, and bring 
to pressure. Reduce heat until the 
regulator is barely moving. Cook 
for 7 minutes. After the time has 
elapsed, use the quick-release 
method until all of the pressure 


to inform the community about 
new developments on Sault Tribe 
lands. We host our next public 
meeting on Thursday, April 10, 
at 7 p.m. at the Bayliss Public 
Library at 541 Library Drive in 
Sault Ste. Marie, Mich. 

In addition, the Brownfields 
Program developed a public 


is gone. Remove the lid, sprinkle 
with any remaining cheese, and 
put the lid back on for about 5 
or so minutes. Bring that pot of 
goodness to the table and serve. 

Egg-Drop Soup 

If you’ve ever eaten egg drop 
soup, then you know how won- 
derfully flavorful a soup can be. 
But just how do you get that 
rich broth, and those great, long, 
stringy strands of egg? 

Ingredients: 

3 lb. whole chicken 
2 stalks celery 

2 yellow onions 
1 bunch chives 
tsp. ginger 

4 large eggs 
Salt 

Vi tsp. granulated garlic 

tsp. cayenne pepper (optional) 

1 quart of water 

Chop the celery and set aside. 
Spatchcock the chicken (butter- 
fly it) Remove the skin. Remove 
the meat from the bones . Place 
the chicken skins into the pres- 
sure cooker with a tbs. of cook- 
ing oil. Lightly salt it. When 
the skins are mostly rendered, 
crack the chicken bones with 
the back of a heavy knife. Place 
the bones into the pressure 
cooker and brown on all sides. 
Add the salt and chopped celery. 
Add 1 quart of water (4 cups) 
to the pot. Place the cover onto 
the pan and lock it into place. 
Bring to a boil over high heat. 
Reduce the heat when the regu- 
lator begins to rock. Cook for 
25 minutes. 

the tribe's 

access website that provides the 
public record of Sault Tribe prop- 
erties. We invite all members to 
check out our electronic public 
record at http://saulttribeenviron- 
mentalbrownfields .wordpress . 
com/. The purpose of having 
the public record is to inform 
the Sault Tribe community of 


Strain the broth into a large 
bowl. Discard the bones, cel- 
ery, and skins. Place the water 
back into the pot, along with the 
onion, herbs, spices, and chives. 
Bring to a light boil. Taste and 
correct the seasonings. 

Break the eggs into a large, 
liquid measuring cup. Beat until 


any changes, issues, presence or 
potential presence of hazardous 
substances on tribal lands and to 
update members of local revital- 
ization. 

The Environmental Department 
has files in the departmental 
office as well as online for the 
community to access. Having 


the yolks and whites are homog- 
enous. Reduce the heat until 
the chicken broth has stopped 
moving. Gently pour the beaten 
egg into the broth in one con- 
tinuous movement, making thin 
strands of cooked egg. Serve as 
an appetizer. Or, make more and 
serve as a meal. 


both an online site and physical 
building allows access to the pub- 
lic record early and conveniently. 

Our offices are at 206 
Greenough St. Sault Ste. Marie, 
Mich. We are open Monday - 
Friday 8 a.m.-5 p.m. Call us 
at (906) 632-5575 or email 
apeters @ saulttribe .net . 


Getting easy access to 


Brownfields Program 
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Take the Tribal Survey: Your Input is Valuable! 



Aaron A. Payment, MPA 
Tribal Chairperson 

“Representing All 
Members Everywhere” 


This Tribal Survey will gather 
your input on a few Tribal matters. 
The results are intended to help shape 
the direction of our Tribe. 

JUST GO ON-LINE 

Just go on-line and type the link to the 
right into your web browser. Your 
responses are anonymous & confiden- 
tial. Your name is not even requested, 
but, submitting the first letter of your 
last name and your date of birth will 
help make sure only one survey is sub- 
mitted per person. 


$1,000 DRAW CHANCE! 

To enter to win, just complete 
the on-line survey and get to the final 
panel on-line which contains contest 
entry information. Then just click on a 
link to leave the on-line survey and 
enter the draw chance registry which is 
not connected to your responses. 

Too often, elected official get 
elected and forget the will of the peo- 
ple. I value your input. Please take just 
five minutes out of your day to help 
shape the direction of our Tribe. 


To Enter to Win $1,000... 

Just go to the link below and take the survey. 
Once you are done, you will be rerouted to an- 
other link to enter to win $1,000. It is that easy! 

www.surveymonkey.com/ 

s/2014STMemberSurvey 

If you have questions, please contact Aaron Payment at 
(906) 440-5937 or via email at aaronpayment@yahoo.com 


OBSTINANCE & RESISTANCE: THREATENING TO 
BECOME THE NORM IN OUR TRIBAL GOVERNMENT 


Like you, I am frustrated 
with what has become a “do 
nothing” government. A key 
item Tribal voters insisted on 
was to either lower your elected 
representatives’ salaries (Item # 
7 below) of allow you to chose 
the appropriate level of pay via 
referendum. I admit I set this 
aside in hopes of gamering co- 
operation among the Board. 
This was in vein as little pro- 
gress has been realized on key 
items Members want addressed. 
Since returning to office (in 
earnest) I have tried to fulfill 
these progressive reforms. 

MANDATE FOR 
CHANGE 

1. Develop new technologies for 
regularly gathering Tribal Member 
& Employment Team Member 
priorities; 

2. Identify Constitutional Amend- 
ments you feel are imperative to 
pass now (Separation of Powers); 

3. Build on Members' diverse and 
vast experience to draft an eco- 
nomic diversification blueprint; 

4. Draft a Revenue Sharing Plan & 
Schedule a vote; 

5. Draft and Codify a Tribal Ethics 
Code; 

6. Enact Tribal Labor Law with Civil 
Judgments; 

7. Identify & Deploy Upper 
Management & BOD Savings; 

8. Codify Indian Preference & 
T.E.R.O.; 

9. Reforms to require a Special Elec- 
tion to Fill Tribal Chairperson and 
Board Vacancies. 

While some of these have 
been accomplished (at least in 
part) I am not at all satisfied. 
When voters put me back in 
office with a 13% margin, I 
believe they also ratified this 
Tribal agenda. With 56% of the 
vote and having won in all units 
and the overall vote both inside 
and out of the service area, 
Members everywhere created a 
MANDATE for change 
toward a better government. 

“I haven ’ t read the draft ” 
REASON OR EXCUSE?! 

With days of being sworn 
in, I submitted (August 2012) 
for review and approval, a draft 
Ethics Code (Item #5) to ad- 
dress the long standing corrupt 
activities of incumbents with: 

• Targeting individuals for termina- 


tion for political retribution; 

• Hiring based on nepotism; 

• Failing to disclose secret business 
dealings with business partners; 

• The exodus of $2.6 million on elec- 
tion night in 2004; 

• $241,000 embezzled by a Board 
member who was convicted; 

• $330,000 by Chair McCoy paid to 
his attorney friend after the Board 
said NO; 

• Individual Board Members lobby- 
ing the Board to drop lawsuits 
against family Members in conflict 
with the Tribe's interests; and 

• Allowing fellow Board members 
sign off on 2% to make their way 
back into their own pockets, etc. 

I realize Members are 
sick of hearing of these items; I 
am sick of talking about them. 
What is more sickening, how- 
ever, is that without reforms, 
these types of activities become 
commonplace and perpetual. 
While several Board members 
have given lip service to ethics 
reform, these same individuals 
have done NOTHING to move 
a Tribal Ethics Code forward. 

In July 2012, I was ap- 
proached by the Chair of the 
Tribal Elder Advisory Board, to 
ask if I would support the El- 
ders’ effort to move Tribal Con- 
stitutional reforms forward. 
Recall that in 2005 this project 
was started based on the will of 
the people. Two years later, the 
Constitutional Committee re- 
ported their results. For the en- 
tire time I was out of office 
(2008 to 2012) the Board did 
NOTHING to move this project 
forward! It is one thing to take 
exception to aspects of the pro- 
ject, but to do NOTHING ?! 

I am proud of our Elders 
for not accepting this deficiency 
in our elected Board. Instead, 
they voted as an Elder Advisory 
Board to compel the Board con- 
duct a final review. A few 
Board members elected in 
2010, publicly announced not 
having even read the document 
(email me for who). I have sub- 
mitted both a final rewrite and 
individual amendments (Item # 
2). I have scheduled review 
sessions, workshops, and even 
special meetings which were 
met with Board members mak- 
ing all sorts of excuses for not 


attending. Nearly two years has 
passed! Whether you agree with 
a rewrite or individual amend- 
ments, it is simply not accepta- 
ble for a Board Member to col- 
lect $268,000 for a four year 
term of office and not signifi- 
cantly contribute to reforming 
our government to separate the 
powers which will protect 
against corruption for genera- 
tions, Make no mistake, those 
who oppose reforms do so for a 
very selfish reason: to leave 
themselves in an all-power and 
discretionary governmental po- 
sition. To desire to be judge, 
jury and executioner is obscene. 

Instead of reforms, Board 
Members have even fought the 
live-streaming of our meetings 
(Item #1) such that I have had 
pay over $4,000 to-date for the 
cost of this service (Item #1) 
Board Members have even pro- 
posed to outlaw live-streaming 
our meetings! Board discussion 
items included outlawing your 
participation in social media. 
Another item included criminal- 
izing our US Constitutional 
right to free speech while ma- 
nipulating this issue as one of 


“bullying” Board Members 
when they fail to represent their 
constituents! When I requested 
the number of registered voters, 
this lead to a motion to conduct 
a “criminal investigation” for 
having requested this infor- 
mation. Really?! 

The Board did pass my 
resolution to hold a Special Ad- 
visory Election to fill Board and 
Chair vacancies (Item #9). 
They have failed for two years, 
however, to address the over the 
max issue (Item # 7) leaving 
$600,000 on the table for the 
wealthiest while failing to give 
raises again for six years! With 
a Board Member targeting a 
team member for retribution 
and termination then violating 
our open meetings act by 
breaching confidentiality, now 
more than ever item # 6 is not 
only justified, it is imperative. 

RESISTANCE: 

THE NEW NORMAL? 

I get very little coopera- 
tion and a great level of filibus- 
tering from Board members 
who wish to maintain the status 


quo (email me for name). 
While I work diligently to bal- 
ance the budget, manage opera- 
tions, and advocate for our 
Tribe and new funding at a na- 
tional level, some on our Board 
actually believe they are being 
useful in filibustering and pro- 
posing nonsensical legislation 
like an hourly accounting of my 
activities when I already submit 
my calendar (see below). This 
was NOT expected of any other 
Chairperson or the Board. 

Finally, I wish to disclose 
that I did apply for and was one 
of three finalists for a position 
within a federal agency which 
would have paid 1/3 more than 
my current salary. However, 
with hope that we can improve 
our tribal government and pro- 
gress forward, I chose to dis- 
continue my candidacy. It is 
my sincere hope that by July, 
we can once and for all move 
forward with a reform oriented 
government who will make pos- 
itive change, NOT EXCUSES. 


Chi MeGwitch, s } 
Negee! 
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Important to be educated about tribal committees 



Keith Massaway, Director, 


Unit III 

I had the pleasure of sitting in 
on a meeting of our TAP com- 
mittee this month. Although I am 
not a member of this committee, 
it is important to follow and to be 
educated in all the tribe is doing 
within the tribe and its surround- 
ing area. TAP is an acronym for 
Tribal Action Plan. The plan is to 
work towards saving our people 
from harmful drugs and addic- 
tions, a monumental task indeed. 

Many of our board members 
and our chairman are on this 
committee. They expend time 
and effort on this worthy cause. 
Many of our employees and 
business professionals and some 
members-at-large also dedicate 
their expertise and passion to 
this endeavor. I applaud them all. 
Speaking of committees, I would 


like to give an update on some of 
the committees I sit on. 

Cultural Committee — We 
currently are writing the com- 
mittee bylaws to better explain 
what the group is to be concerned 
with and its parameters it has 
to work within. The committee 
has reviewed and has presented 
to the board of directors, which 
has requested the committee to 
rework them again with their 
suggestions and resubmit to the 
board as soon as possible. 

Audit Committee — One of 
the most important committees, 

I believe, to sit on. Working 
with fellow board members, the 
treasurer and outside profession- 
als with financial staff, we pore 
through audits and procedures to 
amend, correct any deficiencies 
or weaknesses in our tribe. Many 
potential problems are identified 
and some turn out to be substan- 
tial. The committee, when it finds 
material weaknesses, immediate- 
ly brings its findings to the whole 
board of directors for its action. 

Tax Committee — This com- 
mittee looks at the taxes we col- 
lect from our tribal enterprises. 
This concept was explained in 
previous unit reports. The origi- 
nal basis for this committee was 
in response to federal rumblings 
about how tribal governments 
worked and questioning if we 
didn’t collect taxes are we a true 
government and, if we are not, 


then maybe it would impose 
taxes on our businesses. The 
tribe set up its own tax code and 
procedures and we tax our busi- 
nesses for governmental opera- 
tions. We are currently awaiting 
year-end numbers and reconcilia- 
tion of the audits. 

In a coming unit report, I will 


also explain the other committees 
I sit on, which include the Risk 
Committee, the Recreation Board 
for Little Bear and the Gaming 
Expansion Committee. Please 
note that we had to change our 
unit meetings from the fourth 
Monday to the third Monday for 
Unit III because it conflicted with 


my Cultural Committee meeting 
dates. 

Thank you for all the e-mails 
and phone calls. 

Keith Massaway, 702 Hazelton 
St., St. Ignace, MI 49781, (906) 
643-6981, kmassaway@msn. 
com. 


[ SAULT STE. MARIE TRIBE OF CHIPPEWA INDIANS ] 
! BOARD OF DIRECTORS 2014 CALENDAR ! 


January 14** 

Newberry 

January 28** 

Sault Ste. Marie 

February 4 

Sault Ste. Marie 

February 18 

St. Ignace 

March 4 

Sault Ste. Marie 

March 18 

Manistique 

April 8** 

Kincheloe 

April 22** 

Munising 

May 6 

Sault Ste. Marie 

May 20 

Naubinway 

June 3 

St. Ignace 

June 17 

Escanaba 

July 1 

Sault Ste. Marie 

July 15 

Manistique 

August 5 

Kincheloe 

August 19 

Marquette 

September 2 

Sault Ste. Marie 

September 16 

Munising 

October 7 

Sault Ste. Marie 

October 21 

St. Ignace 

November 4 

Sault Ste. Marie 

November 18 

Hessel 

December 2 

Sault Ste. Marie 

December 16 

Sault Ste. Marie 


Per the Constitution and Bylaws, Article 1 - Meetings of the board of directors, Section 1: provided 

that at least one meeting per year shall be held in each of the five election units established pursuant to 
Article V, Section 1 of the tribal constitution. 

General meetings of the board of directors are held the first and third Tuesdays of the month with the 
exception of the months of January and April.** 

All general meetings start at 6 p.m. All Sault meetings will be held at the Kewadin Casino and Conven- 
tion Center, other locations to be announced. All special meetings will be announced. 

For information, call Joanne or Tara at the administration office, (800) 793-0660, ext. 26337 or 26338. 


Hiawatha East RAC solicits member candidates 


The U.S. Forest Service 
Hiawatha National Forest and 
Hiawatha East Resource Advisory 
Committee (RAC) are seeking 
candidate volunteers to serve on 
the resource advisory commit- 
tees (RAC), which will determine 
how some federal funds are 
spent in Chippewa and Mackinac 
Counties. The funds are returned 
to the counties annually as part 
of a federal revenue-sharing pro- 
gram for counties that contain 
National Forest System lands. 

The committees will be a 
mechanism for local community 
collaboration with Forest Service 
managers by developing and rec- 
ommending projects that benefit 
national forest land in the affected 
counties, monitoring the proj- 
ects, and providing advice to the 
Forest Service. The Act directs 
that projects will focus on road, 



trail, infrastructure maintenance 
or obliteration; soil productivity 
improvement; forest ecosystem 
health; watershed restoration; or 
non-native invasive species. 

Fifteen members and three 
alternates are needed in order to 
form each committee; the current 
solicitation will be used to fill 
existing vacancies. Committee 
members serve four-year terms 
and are selected by the Secretary 
of Agriculture. There’s no pay, 
but committee members can be 
reimbursed for travel expenses to 
meetings. 

The 15 members for each 
RAC represent the following 
interests as described in the 
Secure Rural School Act and 
reauthorized by Congress in 
September 2008, and must reside 
in the state of Michigan: 

Category I- 5 persons repre- 


senting the following interests: 

(a) Organized labor or non-timber 
forest product harvester groups; 

(b) Developed outdoor rec- 
reation, off highway vehicle 
users, or commercial recreation 
activities; (c) Energy and mineral 
development, or commercial or 
recreational fishing interests; (d) 
Commercial timber industry; or 
(e) Hold Federal grazing permits 
or other land use permits or repre- 
sent non-industrial private forest 
land owners. 

Category II - 5 persons who 
represent: 

(a) Nationally recognized envi- 
ronmental organizations; (b) 
Regionally or locally recognized 
environmental organizations; (c) 
Dispersed recreational activities; 
(d) Archaeological and histori- 
cal interests; or (e) Nationally or 
regionally recognized wild horse 



and burro interest groups, wild- 
life or hunting organizations, or 
watershed associations. 

Category III - 5 persons who: 
(a) Hold State elected office 
or their designee; (b) Hold 
County or local elected official; 

(c) Represent American Indian 
tribes within or adjacent to the 
area for which the committee is 
organized; (d) School officials 
or teachers; or (e) Represent the 
affected public-at-large. 

Replacement members don’t 
vote but as with voting members, 
have undergone required clear- 
ance reviews so they can fill RAC 
vacancies more quickly. 

The current Secure Rural 
Schools law authorizes 2012 
and 2013 payments to states and 
counties based on the amount of 
national forest land in the county 
and other factors. Counties des- 


ignate a portion of the funds to 
projects reviewed by the RAC. 
Funding available for Title II 
projects for Chippewa County 
is $61 ,000 for Fiscal Year 2012 
and about $58,000 for Fiscal Year 
2013. 

Any Michigan resident inter- 
ested in serving on the committee 
must complete an application 
form that will be used for a 
required background check. 

For more information on the 
Secure Rural School Act, go to 
the website http://www.fs.fed.us/ 
srs/. For more information on the 
Hiawatha East RAC, please con- 
tact Jim Ozenberger at (906) 643- 
7900, ext. 113, or Janel Crooks 
at (906) 428-5800. You may also 
download the application quick 
link at: http://www.fs.usda.gov/ 
main/hiawatha/workingtogether/ 
advisorycommittees . 






WHY PAY 
MORE?? 


HIGH SPEED 



DOWN TO EARTH 
MEDIA 

CALL GARY AT (906) 450-7675 
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Distributing 2 percent funds evenly in service area 



Darcy Morrow, Director, 


Unit IV 

The next board workshop on 
Feb. 1 1 , the board will hold a 
discussion on how to distribute 
our 2 percent long term and short 
term more evenly throughout our 
seven county service area. Above 
is a table of the distribution per 
unit for 2012 and 2013. 


Long Term 

2012 

2013 

Unit I 
$801,916 

$801,916 

Unit II 
$29,000 

$29,000 

Unit III 

$329,298 

$185,900 

Unit IV 
$75,000 

$75,000 

Unit V 
$41,000 

$73,000 


As you can see from the totals, 
we need to see some consistency 
in how these dollars are distrib- 
uted. An example, Unit I received 
$940,524.34 total combined long 
and short term dollars for 2013 
and Unit IV received $163,606.90 


Short Term 

Spring & fall totals 

2012 

Unit I 

$101,697.54 

2013 

$138,608.34 

Unit II 
$101,696.25 

$88,607.83 

Unit III 
$101,696.25 

$194,004.68 

Unit IV 
$101,698.03 

$88,606.90 

Unit V 
$101,696.25 

$88,606.90 


the same year. I hope my fellow 
board members can come to an 
understanding that we need the 2 
percent distribution to be fairly 
distributed. The purpose of this 
information is to show the mem- 
bership that, at this time, we do 


not have consistency or a formula 
on how each unit receives their 2 
percent. The way we start to right 
the wrongs is to put into place 
impartial plans that distribute the 
2 percent fairly around our seven- 
county service area. 

Update on the TAP commit- 
tee’s progress: On Feb. 5 and 6, 
the Tribal Action Plan (TAP, drug 
task force) Committee met with 
two consultants from Fox Valley 
Technical College and a senior 
associate from the Center for 
Court Innovations. These three 
individuals and our committee 
reviewed and discussed our com- 
munity survey, developed a plan 
of action for the remainder of our 
project year and discussed addi- 
tional project tasks. These three 
professionals gave us a lot of 
good input on our draft commu- 
nity survey. The community sur- 
veys are the next step in helping 
us identify areas where we can 


improve on providing services 
to the membership. The final 
surveys should be mailed out in 
the month of April. When your 
survey arrives please take a few 
minutes and fill it out, your input 
is very important to us. These 
surveys will allow us to create a 
plan that is specific to area needs. 

Just a friendly reminder to all 
tribal members, make sure your 
children under the age of 18 are 
enrolled members with the tribe. 
If they are not enrolled, please 
call enrollment at (800) 251- 
6597; the staff will be able to 
help you with any questions you 
may have. 

If I can any answer questions, 
feel free to give me a call at (906) 
203-6699 or email dmorrow@ 
saulttribe.net or darcymorrowfo- 
runit4 @ yahoo .com . 

Thank you, 

Darcy Morrow 
Unit 4 Director 


What is the role of a 


culture committee in our tribe? 



Debra Pine, Director, 
Unit I 


Ahniin kina gwaya! Hello 
everyone! How is everyone this 
fine winter season? Good, I 
hope! I love the winter months! I 


believe it is an awesome time to 
re-charge your batteries, get cre- 
ative and spend good quality time 
with your family. Our favorite is 
sledding and beadwork. I recently 
visited with the elders and had to 
confess that I absolutely love this 
time of year, they laughed and 
forgave me since I wished them 
good health during this rough 
time of the year for them. We 
are pretty blessed to have such 
a good group of strong-hearted 
individuals in our community. 

Recently the Anishnaabe 
Cultural Committee was in front 
of the board. They had been 
painstakingly reviewing the old 
by-laws and trying to resurrect 
the committee. 

I’ll be honest, I have watched 
the difficulties the past committee 
had and I was skeptical. Since I 


do have a dedicated background 
in cultivating and maintaining our 
traditions, I am very hesitant to 
impose any type of belief I may 
carry on anyone else. That is the 
difficulty with a committee like 
this and it begs the question, what 
is their role in our tribe? 

It quickly becomes messy, 
emotional and complicated when 
speaking about our cultural 
beliefs. Some families practice 
elaborate ghost feasts while oth- 
ers offered simply plates to the 
fire or placed out in the woods. 
Who’s way is right? This argu- 
ment goes back to the respect 
we have for each other’s way of 
doing things but when you are 
talking about “maintaining” a 
culture, how do you handle all of 
this, especially when passionate 


personalities are involved. See? 
Messy, emotional and compli- 
cated. 

During our time with the 
newly formed committee, the 
board was asked our opinions 
on the topic. I had to take a step 
back and look at it from a broader 
perspective. Given my choice, I 
offered up the following: Assess, 
protect, revitalize and promote. 

Since we were asked our opin- 
ions and in order to avoid the 
conflicts of the past, this is the 
direction I would love to see the 
committee go in. Since I am one 
of those people who like action 
and not meetings, I believe the 
group should “assess” what types 
of cultural activities we currently 
do and are active in, like, hunt- 
ing, fishing, drumming, medicine 


gathering etc. Second, “protect,” 
set up policies that would protect 
what we have, like continued 
repatriation. I just now added 
“revitalized” to the list. We have 
things we have lost, like canoe 
making or cedar mat weaving. 

I would like to see the commit- 
tee make it a goal to revitalize 
what was lost if at all possible. 
Lastly, “promote,” set up venues 
that allow our citizens to actively 
learn our culture. We do offer 
camps, but lets take it a step fur- 
ther, post videos on the website 
for people who can’t attend. 

Gitch miigwech to the people 
who are making an effort to res- 
urrect the committee. 

B aamaapii kawaabmin ! 

Debra- Ann Pine, (906) 440- 
1334, debrapine@yahoo.com. 

powwow 


Board attendance, heating assistance and 



Denise Chase, Director, 
Unit IV 


Board attendance 

A motion was made regard- 
ing board attendance at two 
different board meetings and 
this is the final result: a motion 
was made to publish the tribal 
board attendance at regularly 
scheduled meetings and Tuesday 
workshops, financial reviews 
— which include governmental, 
casinos, and enterprises — spe- 
cial meetings, elder meetings, 
Gaming Commission meetings, 
Gaming Authority meetings and 
Gaming Authority workshops 
since July 2012. The list shall 
include absences due to attend- 
ing official tribal business. 


The majority of the board 
voted to approve this motion so 
the attendance record will be 
published on the tribal website. 

Human Resources director 
update 

The committee assigned to 
interview the human resources 
director applicants completed 
their final interviews and have 
presented their recommendation 
back to the board for hiring. 

At the Feb. 4 board meeting, 
the board approved its recom- 
mendation. The individual that 
was selected and approved 
by the board has accepted the 
position. This has been a long 
process. The Human Resource 
Department has been without 
a director for over 1.5 years. 

The tribe’s executive director 
has been overseeing the depart- 
ment’s day-to-day operations. 
Hopefully, within a month, we 
will have the HR director on 
site filling the void in the HR 
Department. 

Heat assistance 

The Anishnaabek Community 
and Family Services program 
have the following programs 
available for heating assistance: 

1 . Crisis Heating - Open to 
a specific target group; Sault 
Tribe elders 60 and older, or 
individuals receiving SSI or dis- 


abled, or Sault Tribe household 
with an enrolled Sault Tribe 
child 5 and under. 

2. Elders Heating - Open to 
Sault Tribe elders 60 and older 
who didn’t qualify for the regu- 
lar heating assistance. 

To find out more information 
about the program guidelines or 
to receive an application call or 
stop into your local tribal office 
and talk to a direct services 
worker: 

ACFS - Sault: 632-5250 or 
(800) 726-0093 

ACFS - Viola Neadow, 
5698W Hwy US-2, Manistique, 
341-6993 or (800) 347-7137; 
or Willow Creek Professional 
Bldg., Escanaba (across from St. 
Francis Hospital) on Thursdays 
from 10 a.m. to 3 p.m. 

Manistique Gathering of 
the Clans Powwow 

The powwow planning com- 
mittee will be starting to meet 
to plan and organize the annual 
powwow. The powwow will 
be held the second weekend in 
June, 14 and 15. We are also 
accepting donations for the auc- 
tion. If you would like to volun- 
teer or donate an item, you can 
drop it off to the ACFS window 
for Viola Neadow, or call 341- 
6993. Thank you and I look for- 
ward to seeing you there. 


The board will start a dis- 
cussion on long and short-term 
2 percent allocations on Feb. 

11. I’m sure this will be one of 
many workshops on this subject. 
I will update you as we progress 
along with this topic. The goal 
should be that all units get a fair 
percentage of the long-term 2 


percent distributions dollars. 

Thank you. If you need to 
reach me, my contact info is 
below. I look forward to your 
input. 

Denise Chase, 

Vice Chair 

(906) 322-3819, 341-6783 or 
dchase@ saulttribe .net 


Adult drug users more 
likely to consider suicide 


Adults using illicit drugs 
are far more likely to seri- 
ously consider suicide than 
the general adult population 
according to a new report by the 
Substance Abuse and Mental 
Health Services Administration 
(SAMHSA). The report finds 
that 3.9 percent of the nation’s 
adult population aged 18 or 
older had serious thoughts about 
suicide in the past year, but that 
the rate among adult illicit drug 
users was 9.4 percent. 

“Suicide takes a devastating 
toll on individuals, families and 
communities across our nation,” 
said Dr. Peter Delany, direc- 
tor of SAMHSA’s Center for 
Behavioral Health Statistics and 
Quality. “We must reach out to 
all segments of our community 
to provide them with the support 


and treatment they need so that 
we can help prevent more need- 
less deaths and shattered lives.” 

Those in crisis or who know 
someone they believe may be 
at immediate risk of attempt- 
ing suicide are urged to call the 
National Suicide Prevention 
Lifeline 1 -800-273-TALK 
(8255) or go to http://www. 
suicidepreventionlifeline .org . 
The Suicide Prevention Lifeline 
network, funded by SAMHSA, 
provides immediate free and 
confidential, round-the-clock 
crisis counseling to anyone in 
need throughout the country, 
every day of the year. 

The complete survey findings 
are available at: http://www. 
samhsa.gov/data/spotlight/ 
spot 129- suicide-thoughts-drug- 
use-2014.pdf 
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New director of human resources starts in March 



Bridgett Sorenson, Director, 


Unit III 

I am proud to announce that 
we will finally have a new direc- 
tor for the Human Resource 
Department in March. The posi- 
tion has been vacant for about 
two years. 

At the Jan. 14 meeting in 
Newberry, the board voted to 
change the casino key employee 
position resolution which previ- 
ously had about a dozen positions 
including casino managers. These 
positions were to be hired and 
fired by a majority of the board, 
now only the COO position will 
be voted on by the board. The 
COO will have complete author- 
ity to hire and terminate any staff 
that report to him in his chain of 
command. He will still need to 
follow all policies but when they 
are terminated they will be able 
to appeal their termination to the 
appeal board. 

The agenda also included a 
report of board of directors’ atten- 
dance on Tuesday workshops 


and meetings. This turned into 
a fiasco as the chairman had put 
this on the agenda to prove that 
his favorite director had great 
attendance. Several directors did 
not agree with just accounting 
for Tuesdays because the board 
has many other meetings on other 
days of the week such as finan- 
cials, gaming authority work- 
shops, semi-annual reviews, com- 
mittee meetings, elders meetings, 
etc. This to me was to stir up dis- 
sention. Even thou the board can 
only take action at a duly called 
meeting; I believe many of our 
other meetings are just as impor- 
tant. How can we make educated 
decisions when we are not there? 

I have no problem publishing my 
attendance because I attend nearly 
everything. 

Proposed amendments contin- 
ue to plague our meeting agenda 
and have been tabled several 
times because the board has not 
had an opportunity to dedicate 
the time to discussing these pro- 
posals with our staff and legal 
department. We would also like 
to get input from our communi- 
ties on any constitutional change. 
So far we have only met on the 
right of recall or removal and 
about half of the board was not 
in attendance. The reason I said 
“plague” was because I do not 
like when items are added to the 
agenda and are not ready to be 
voted on. The membership comes 
to meetings because they want 
to see the action the board will 
take on these items and when the 
board is not ready for action the 
members are upset and I cannot 
blame them when they wait for 


sometimes hours and waste their 
time. 

We have passed another reso- 
lution for the housing division 
to re-apply for tax credits for the 
proposed elders living complex in 
St. Ignace. We had to make some 
changes since previously apply- 
ing and have our fingers crossed 
that we will gain approval. 

The tribe has recently hired an 
institutional researcher to help 
with statistics, data collection and 
grant writing. This position will 
greatly aide our mission to make 
the federal government realize the 
true needs and shortcomings our 
communities face. 

On Jan. 21, the board was 
invited to join Congressman Dan 
Benishek on a tour of our USD A 
building in Sault Ste. Marie. Tony 
Nertoli and his staff took the time 
to explain to the congressman 
the process for applying for food 
assistance, the various distribu- 
tion sites and toured the facility. 
Classes are offered by a nutrition 
educator to educate families on 
how to prepare home cooked 
nutritious food. The warehouse 
and food choices are very impres- 
sive. In addition to the famous 
blocks of cheese, choices now 
include frozen hamburger and 
chicken breast; fresh fruit and 
vegetables. 

Families may be running out 
of unemployment soon and there 
have been changes to the program 
that you may now be eligible for 
commodities. You can reach the 
USDA office at (888) 448-8732. 
There were 685 families served 
in the month of January with 
total recipients of 1,187. The dol- 


lar value of the food was $126, 
298. Thank you to the staff at the 
USDA for all your hard work and 
years of dedication to feeding our 
members ! 

There have been many allega- 
tions posted on social media and 
in print about past chairmen and 
board members stealing from the 
tribe. I hate to see things posted 
without back up documenta- 
tion and the willingness to take 
action. Talk is cheap and if you 
know there have been unethical 
actions, then bring them forward. 
I understand why people lose 
faith in their government when 
someone continues to put out this 
kind of propaganda and does not 
bring it forward to the board for 
discussion and action. Certainly 
things have happened in the past, 
but this is a new board and if the 
system is broken we need to fix 
it. We have directed our general 
counsel to research a fair process 
to have investigations conducted 
such as by an outside agency if 
need be. 

The notice of election was 
posted on Friday, Jan. 31. The 
politics will continue to get worse 
as the election approaches. When 
in doubt contact the person for 
clarification. 

On Feb. 5 and 6, our Tribal 
Action Plan Advisory Board met 
for training with staff from Fox 
Technical Valley to analyze a 
proposed survey to the member- 
ship on drug and alcohol abuse. 
The group took the proposed 
survey and decided it was rather 
lengthy. We want to make sure 
the questions that we use can be 
measured and used to promote 


prevention, intervention, treat- 
ment and after care. Surveys 
should be mailed out in April or 
May. Please make sure to fill out 
the survey honestly and com- 
pletely so we can try and provide 
the necessary services to combat 
these addictions. 

The St. Ignace Family Fun 
Day will take place on Saturday, 
March 22 at the Little Bear 
Conference Center from noon to 
3 p.m. The event is sponsored by 
the tribe and organized by Shirley 
Goudreau. If anyone is interested 
in volunteering or donating to 
this wonderful event, please call 
Shirley at (906) 430-7919. 

Please mark your calendar for 
May 7, from 6-8 p.m., for a pre- 
sentation sponsored by Mackinac 
Straits Hospital and the Sault 
Tribe Health Center on drugs 
and suicide. The event will take 
place at the St. Ignace Casino 
Event Center with guest speak- 
ers to include the Lucas Izzard 
Foundation. 

I would like to congratulate 
four of St. Ignace’s hockey teams 
for qualifying for the state finals. 
Many of our youth are tribal 
members that learn teamwork 
and promote physical activity 
through this awesome sport! One 
is my son Kody who did a great 
job! My other son, Konnor the 
goalie, had a learning year but did 
a great job with many saves in his 
districts ! 

Thank you for your calls and 
emails. I can be reached at 643- 
2125, 430-0536, bridgett91@ 
yahoo.com or bsorenson@sault- 
tribe.net. 


Treaty rights: Hollowell says use them or lose them 



Catherine Hollowell, 


Director, Unit II 

Greetings. The State of 
Michigan is planning to sell off 
1 1 ,500 acres of state-owned land 
to the Graymont Corporation, an 
international company involved 

Thankful 



Cathy Abramson, Director, 
Unit I 


in limestone mining, extraction 
and processing. 

The forestland rests in the 
Rexton area in Unit II of our tribal 
nation. It is within the Newberry 
Moraine, contains large blocks of 
high quality mesic northern hard- 
wood forest type, and also con- 
tains the headwaters of the South 
Branch of the Carp River, the 
Black River and other streams that 
flow into lakes Huron, Michigan 
and Superior. The size of this sell- 
off is unprecedented, at least in 
modem times. 

We got wind of this potential 
sale over two years ago and imme- 
diately approached the state for 
more information. Let’s just say 
the state has been less than cooper- 
ative in sharing information about 
this land transaction. 


I would like to take this time 
to thank our past leaders for 
their infinite wisdom and insight 
when they planned and developed 
the Niigaanighiizik (Cultural) 
Building. What keeps it from 
being an empty building? The 
community! This is a place were 
many ceremonies take place. 
Here, I have attended talking 
circles, water teachings, naming 
ceremonies, storytelling, feasts, 
drum ceremonies, traditional 
foods and language classes and 
above all funerals and wakes. 
Here, we have a large kitchen 
area where we can cook our 
meals, areas where family may 


I am aware that many folks 
are supportive of the Graymont 
sale because it will enhance tax 
revenue for local government, 
promises jobs and it will not hurt 
our water sheds or air quality 
(according to Graymont and the 
DNR). I certainly understand those 
sentiments, but setting aside all the 
science, economic and regulatory 
arguments for a moment, I respect- 
fully ask you to look at this issue 
as a citizen of our tribal nation. 
This is an affront to our federally 
protected treaty rights in our ceded 
territories — plain and simple. If 
we don’t assert our rights, we are 
going to lose our rights. The 2007 
Consent Decree in United States v. 
Michigan specifically recognizes 
our sovereign rights when it comes 
to managing this shared resource. 


take turns sleeping so that they 
can be with their loved ones all 
night, an area where chairs are 
set up and family and friends 
may come to services whether 
they be Catholic or traditional 
pipe ceremony. Outside, we have 
an enclosed building where a 
fire remains lit for a number of 
days while our loved one is on 
their journey crossing over to the 
other side. It is here where our 
fire keepers stay to make sure 
the fire continues to burn. This 
small building helps protect them 
from the elements of nature. I am 
extremely thankful for this. 

I am also thankful for all the 


In January, the Sault Tribe 
passed a ‘Resolution of 
Opposition” to the planned land 
transaction between the State 
of Michigan and Graymont 
Corporation, because the project 
will result in the closing of exist- 
ing access roads and will otherwise 
restrict or eliminate access to large 
areas of land that are now open, 
thereby causing a substantial detri- 
mental impact to hunting, gather- 
ing and other activities protected 
under the 2007 Consent Decree. 
And, on Feb. 25, we will be for- 
mally discussing the proposed 
land transaction with the state of 
Michigan. 

Remember, the 2000 Consent 
Decree (Great Lakes fishing) 
expires in 2020. Sometime along 
the way, we have fallen into a 


community members who help 
out our grieving family members 
by volunteering to keep the fire 
going, sing and drum, bring their 
pipe for ceremony, cook and bake 
food, serve food and clean the 
kitchen and area. I’m thankful for 
those that offer to give teachings 
every step of the way, especially 
when there is a funeral. They do 
it because they care. They do it 
from the kindness of their heart. 
Those deeds do not go unnoticed. 
Thank you everyone! 

On Christmas Eve, my little 
sister, Carol, passed on to the 
other side. She had cancer 
throughout her body so, indeed, 


mindset that our only role is to 
regulate ‘internally’ and spend our 
resources ‘proving’ compliance to 
the states, feds and other related 
jurisdictional entities. I know that 
is a frustration across the board 
to our fishing community. We 
need to change that dynamic and 
recognize that our sovereignty 
is not subservient to the state’s 
sovereignty. As we prepare for the 
2020 Consent Decree, we want to 
speak with a strong unified voice 
at the negotiation table. We cannot 
afford to stand mute on this issue. 
Sometimes you have to stand up 
and speak out. 

It’s campaign season. I am up 
for re-election and restricted to 500 
words. So, please call with your 
questions and concerns: (906) 484- 
6821 Miigwech and Creator bless. 


it was a true blessing that she 
went quickly. Because it was 
the holidays, we really did not 
want to interfere with anyone’s 
Christmas. We did not want to 
call on anyone. However, Creator 
blessed us as always and our 
good friends and family came 
to us and offered their help. My 
beautiful little sister with the big 
smile and laugh brought this big 
diverse group of colorful people 
together again and we received 
many teachings. Miigwech for 
the teachings from Bahweting, 
Batchewana and Red Lake. I was 
so happy that we all came togeth- 
See “Cultural,” page 27 


for cultural building and traditional use 
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Malloy says economic diversification, separation from 
government needed as much as constitutional reform 



DJ Malloy, Director, 


Unit I 

For the past several months, I 
have been talking about constitu- 
tional reform. This month, I am 
going to talk about something 
else we need just as much, eco- 
nomic diversification and sepa- 
ration from the purview of our 
government. 

Our businesses are not unique 
from non-native businesses. We 
have the same issues to plan for 
and deal with everyday, economic 
downturns, market saturation, 
marketing and labor issues that 
affect our businesses just as they 
do any other. The difference is, 
in business outside the tribe, top 
management is made up of people 
who are experts or experienced 
in that particular industry. Or 


perhaps the owners themselves 
have grown up in a business and 
decided to venture out using all 
of the skills they have attained 
during their career. 

In our tribe, our elected offi- 
cials are tasked with making deci- 
sions for ALL of our businesses 
as well as our governmental oper- 
ations. No skill set is mandated 
to be on the Gaming Authority or 
Gaming Commission. Our other 
businesses are run through the 
governmental offices as “enter- 
prises” and receive direction from 
the same entity as the casinos, the 
tribal board of directors. To date, 
our tribe has not been very suc- 
cessful in creating long term busi- 
ness models capable of sustaining 
themselves without financial 
support. There are a few excep- 
tions, but for the most part, we 
have probably closed ten failed 
businesses for every one able to 
maintain a profit margin. 

The answer to this is simple 
and has been proposed several 
times. We actually have a mecha- 
nism in place that would provide 
expert advice and guidance for 
our businesses. It is called a 
corporate charter. It also has the 
ability to expand opportunities for 
tribal member businesses and cre- 
ate incubators for start ups. 


Our corporate charter has 
already been proposed to and 
accepted by the BIA over two 
years ago. It is currently sitting 
idle as the board has failed to put 
in place the corporate board of 
business experts. 

Can you imagine the growth 
possibilities for business ventures 
led by a panel of business minds 
and experience? The benefit 
would be realized by both the 
tribe, as a whole, and tribal mem- 
bers. If you would like to know 
more about this corporate charter, 
please call your board members 
and ask them why we are waiting 
so long to put real experience and 
oversight behind our businesses. 

As our population grows, it is 
more important than ever that we 
have a plan in place to sustain 
our services. As a member of the 
board, I have the privilege and 
opportunity to serve our people. It 
is through that service that we get 
an understanding and feeling for 
the needs of our people and com- 
munities. Our elders population 
is expanding at a phenomenal 
rate. This population is going to 
require more funding and expand- 
ed services to meet their needs: 
housing, home health care, assist- 
ed living, medical equipment, 
nutritional programs and support 


for families who prefer to care 
for their relatives in the home 
rather than send them to a nurs- 
ing facility. All these things need 
to be thought out and planned 
for BEFORE the need is immi- 
nent. We do not have the luxury 
of waiting any longer! Time is 
closing in on these issues and we 
have nothing in place dedicated 
to finance the needs of our grand- 
mothers and grandfathers. I am 
open to suggestions and again, I 
always welcome anyone who is 
willing to provide the benefit of 
their education and experience to 
tackle these issues. If you have 
the time and inclination, please 
feel free to share! 

Biboon (Winter) — winter is 
the time we share our traditional 
stories and take time to reflect. 
We have time during these long, 
cold months to look thoughtfully 
upon everything from our culture, 
our people, our lives and our 
goals/dreams. 

This winter, we have lost so 
many people. Death has not been 
fickle. It has stolen the lives of 
the young and the old, the sick 
and the strong. And only one 
thing has remained constant — 
the unpredictability of our time 
here on earth. We sometimes for- 
get how much we can impact the 


lives of others during our short 
stay here. We also forget how 
others have impacted our own 
lives and that tomorrow is never 
promised. 

Take time to recognize all your 
blessings. Take time to embrace 
the gift of family and friendship. 
Take time to thank those who 
have made a difference in your 
life. It doesn’t have to be some- 
thing big that you have to plan 
for. Just a simple phone call or a 
hug and a kind word of thanks or 
a plate of hot food can turn some- 
one’s whole day or life around, 
including your own! Take time 
to hug your family, look them in 
the eyes and tell them you love 
them. Be aware of all the love 
and blessings that surround you, 
recognize them, be thankful for 
them and soak them up. Life 
changes forever in an instant, and 
it isn’t until we lose someone that 
we truly understand how our lives 
have been touched and changed 
by their life. 

In closing, I was without phone 
or email for about two and a half 
weeks. So if you tried to contact 
me and I haven’t responded, you 
now know why. All is back on 
track and I can be reached by 
phone at (906) 440-9762 or via 
email dmalloy @ saulttribe .net . 


New office opened at Chi Mukwa Recreation Center 



Jennifer McLeod, Director, 


Unit I 

Aanii Anishnaabek! It is a 
sacred time for Anishnaabe 
people, and especially so for 
people of the Bear Clan (Mukwa 
Dodem). Despite the severe cold, 
it is the time when baby bears 
are being born. In the darkness 
of a den, babies are born while 
their mothers sleep. Tiny cubs 
must find their way and latch 
on to their moms without help 
from anyone. It is a life or death 
struggle that plays out every 
year during the time of Mukwa 
Giizis, the Bear Moon (February). 
Anishnaabe Bear Clan people 
will often hold feasts at this time, 
to honor the bears. There are 
Anishaabe teachings that tell us 
of the many gifts that Mukwa 
has given to our people, and for 
that we are grateful. At Bear Clan 
feasts, foods include the favorites 
of bears (fish, berries) as well as 
the favorites of people (mmm, 
frybread!). Sometimes there is 
drumming, singing, ceremonies, 
dancing and always great visit- 
ing. It is in this way that we per- 
petuate our way of life. Holding 


fast to our traditions, and shar- 
ing them with our communities 
ensures that our ways will never 
disappear, that seven generations 
from now, during the month of 
February, Anishnaabe people will 
still be honoring the bears and all 
of the blessings they bring. 

The month of February saw 
another “new life” of sorts, I have 
a new office! I’ve rented an office 
in the Chi-Mukwa (Big Bear) 
Recreation Center and it has been 
working out GREAT! The ben- 
efits over the space I was allowed 
to use in the downtown admin- 
istration building are well worth 
the money. Unlike admin, parking 
is FREE, and readily available. 
There is no “sign-in” sheet. Big 
Bear is open after 5 p.m., and 
also on Saturday if I need it. 
PLUS, I don’t have to haul all of 
my things back and forth! I use 
the public Wi-Fi, provide my own 
computer and phone, so there is 
no additional cost to the tribe. In 
the short time I have been there, I 
have had many more people com- 
ing to talk with me about their 
ideas and concerns. I have office 
hours on Thursdays, from 2 p.m. 
to 5 p.m., barring other meetings 
that I must attend, or if I am out 
of town. I am also very willing to 
meet at other times by appoint- 
ment, just give me a call or a 
text! I am located on the second 
floor, in the Big Bear administra- 
tion offices. 

On a personal level, I am 
announcing the “birth” of my 
website. You can find it at http:// 
jmcleodsaulttribe.com. I have 
been working on this with Brila 
Media, which is Native owned 
and operated business (www. 
brilamedia.com). Mv website is 


a “work in progress” and it is my 
hope that it will become a useful 
communication tool. Please feel 
free to visit, and give me your 
feedback/suggestions. Although 
I’m told that I’m “pretty tech- 
savvy for someone in your gener- 
ation,” I would like this to reach 
beyond my fifty-something years, 
and be useful for all. 

At the board level, I am see- 
ing some positive change. There 
have been increased instances 
where the votes have been nearly 
unanimous ! This does not mean 
that we are in total agreement 
with each other, but it is an indi- 
cator of cohesion. This is exciting 
because we are focusing on the 
development of a tribal strategic 
plan, and having cohesion will 
be helpful in creating a shared 
vision. Businesses, organiza- 
tions and tribal nations need to 
have a shared vision in order to 
move forward, without it, there 
is chaos. We have had enough of 
the chaos! Granted, we are now 
in an election cycle, and elec- 
tions come with their own “spe- 
cial chaos,” but it is my fervent 
prayer that our tribal leadership 
will not allow it to derail the 
efforts to create the very neces- 
sary “SHARED VISION.” Our 
children, and the children of the 
next seven generations are count- 
ing on us. 

Speaking of our children, I 
have increased my efforts to 
be involved with the education 
of our tribal students. I am the 
chairperson of the JKL Fiduciary 
Committee, and we are working 
to solidify the vision and policies 
of our grant school, to ensure 
academic gain of our students 
and to work more closelv with 


the JKL Baweting Public School 
Academy. I am involved with 
their curriculum committee, am 
participating in educational events 
at the school (Science fair and 
Reading Month), and helping to 
develop links to our Anishnaabe 
Community. It is an exciting 
time of growth, and working in 
cooperation with Superintendent 
Theresa Kallstrom, I believe that 
we will continue to see academic 
growth and success for our chil- 
dren. 

In closing, this Mukwa Giizis 
is seeing the beginning of many 
new things. Miigwetch to those of 
you who have been contacting me 
with your new ideas and sugges- 


tions. I recognize your love for 
our tribe, and I want you to know 
that you are appreciated. Working 
together, we can move into the 
future with strength and confi- 
dence, secure in the knowledge 
that we are Anishnaabe gagige 
(Anishnaabe for always) ! 

If you’re in the Sault some- 
time, stop in for a visit! If not, 
visit me in cyberspace at http:// 
jmcleodsaulttribe.com Until we 
meet again, stay safe and warm, 
Jen, (906) 440-9151, jennifer. 
mcleod .20 1 2 @ gmail .com . 

PS: March 28, 2014, is the 
DEADLINE to register to vote in 
the upcoming election. DON’T 
DELAY! Call (906) 635-6050! 


Thankful for 
cultural building 
and traditional use 


Front “cultural ” page 26 
-er for Carol. 

Again, I am writing this 
because I want you to know 
that our past leaders planned 
and implemented something 
really important when the 
Niigaanighiizik Building was 
built. This is a place where our 
families gather, for a variety 
of reasons, many of which I 
already listed. Here, if you 
listen, you will hear our oral 
history, who is related to who, 
how they fish, hunt, trap and 
gather. You will hear our lan- 
guage. You will eat our foods. 
You will reacquaint yourselves 
with your family and friends 


and you will feel loved and 
belong. It’s a place where we 
can help come together, build 
each other up and strengthen 
our ties with one another. We 
need that desperately. We are a 
good people who have much to 
contribute. I’m proud of who I 
am and where I come from. I 
plan to help keep our traditions 
alive so that my children and 
my grandchildren will enjoy 
everything that I have enjoyed 
from our lands. 

If you have any questions or 
comments, please contact me at 
(906) 322-3823 or cabramson@ 
saulttribe.net. I look forward to 
hearing from you ! 
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Cheap Trick 

20th | 7 p.m. | Thursday | $52.50, $42.50 
On Sale Now 

Chip Coffey 


Don Williams 

3rd | 7 p.m. | Thursday | $48.50, $42.50 
On Sale Now 


22nd | 7 p.m. 


Saturday Presentation $30.00 
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Gallery Readings | $50.00 


MARCH 

Trisha Yearwood 

2nd | 7 p.m. | Sunday | $72.50, $62.50 
On Sale Now j 
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JKL Rocks 
the MEAP 

SAULT STE. MARIE — Every fall, 3 -8th grade students in 
Michigan take the Michigan Education Assessment Program 
(MEAP) test. Results are returned to schools late winter. 

One way schools measure academic success is growth and 
another is achievement. Growth targets are set by the state. 
They are different for every school. This year, JKL Bawating 
Anishnabe School students met, or exceeded growth targets, in 
Math, Reading, Science and Writing, and came just under the 
Social Studies target, which is tested in 6th grade only. 

Students scored well above the state average in Social 
Studies, as well as all other subjects. 

JKL ranked 12 out of 210 charter schools. Among EUPISD 
schools, 8th grade students scored highest in the region in all 
subjects tested, including Reading, Math and Science. 


MEAP Proficiency — 

JKL compared tp State of Michigan 

Third Grade 

Reading 

Math 


JKL-Overall % 

75% 

67% 


State of Michigan 

61% 

40% 


Fourth Grade 

Reading 

Math 

Writing 

JKL Overall % 

75% 

61% 

61% 

State of Michigan 

70% 

45% 

51% 

Fifth Grade 

Reading 

Math 

Science 

JKL Overall % 

84% 

66% 

33% 

State of Michigan 

72% 

45% 

17% 

Sixth Grade 

Reading 

Math 

Social Studies 

JKL Overall % 

80% 

50% 

42% 

State of Michigan 

72% 

42% 

27% 

Seventh Grade 

Reading 

Math 

Writing 

JKL Overall % 

70% 

49% 

73% 

State of Michigan 

60% 

39% 

53% 

Eigth Grade 

Reading 

Math 

Science 

JKL Overall % 

>95% 

48% 

33% 

State of Michigan 

73% 

35% 

20% 

Overall % Proficiency JKL School compared to state overall. 
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Feds to fully fund 2014 BIA, 
IHS contract support costs 


By Rick Smith 

The Indian Health Service 
(IHS) and the Bureau of Indian 
Affairs (BIA) recently submitted 
spending plans to Congress indi- 
cating the intent of the agencies 
to fully fund Indian Country con- 
tract support costs during fiscal 
year 2014. 

The move comes after 
Congress passed the fiscal year 
2014 appropriations bill, which 
removed limits on contract sup- 
port costs and created a method 
for the IHS and BIA to fund those 
costs in full in 2014. 

The IHS contract support ser- 
vices cover health care expenses 
incurred through arrangements 
outside the scope of tribal medi- 
cal services. BIA contract support 
services primarily cover some 
starting costs for an array of tribal 
programs. 

“For the first time in decades,” 
noted the National Congress of 
American Indians (NCAI) in 
a prepared statement, “tribal 
nations will receive full pay- 
ment on contracts signed with the 
federal government. The Bureau 


of Indian Affairs and the Indian 
Health Service have submitted 
plans to pay their 2014 contracts 
in full.” 

The NCAI describes the devel- 
opment as a positive step in the 
right direction for future con- 
tracts, but federal agencies must 
also hasten the settlement of long 
overdue past claims amounting to 
millions of dollars in unpaid con- 
tract support costs from decades 
past. 

While it all sounds good, there 
are a couple of glitches. For one, 
the BIA and the IHS must use 
existing funding to fulfill contract 
support costs. In effect, the agen- 
cies must “rob from Paul to pay 
Peter.” The agencies must pay 
for contract support costs out of 
their current budgets, which could 
mean any number of IHS and 
BIA shortages from construction 
to staffing to equipment. In spite 
of recent budget increases, it is 
probable both agencies may face 
hard choices on making cuts else- 
where to satisfy contract support 
costs. It appears those choices 
will be more difficult for the BIA 
than the IHS due to fewer options 


and no substantial increase in BIA 
funding for the fiscal year. 

After a 2012 U.S. Supreme 
Court decision in Salazar vs. 
Ramah Navajo Chapter, which 
stipulates that the U.S. govern- 
ment must pay every tribe’s con- 
tract support costs whether or not 
Congress appropriates funding for 
that purpose, the court suggested 
putting limits on those costs on a 
case-by-case basis for individual 
tribes. In working out federal 
budgets recently, Congress made 
sure the BIA and IHS could pay 
tribal contract support costs by 
keeping funding for the agencies 
in general accounts instead of the 
usual specified accounts for their 
different needs. In effect, leaving 
it to the agencies to resolve the 
issues. 

According to the National 
Indian Health Board, while Indian 
Country and U.S. leaders have 
worked together to make a sig- 
nificant step in correcting an old 
problem, work still needs to be 
done on current funding plans for 
contract support costs along with 
recommendations for funding for 
next fiscal year and beyond. 


Limestone mining operation 
proposed in Michigan’s U.P. 


Tribe opposes 
Graymont’s proposal 
to purchase 10,000 
acres of state-owned 
land from MDNR 

By Brenda Austin 

The Sault Tribe continues 
to investigate a proposal by 
Graymont mining company to 
purchase about 10,000 acres 
of state owned land from the 
Michigan Department of Natural 
Resources for the mining of lime 
and limestone. Representatives of 
Graymont visited the Sault Tribe 
Board of Directors on March 4 
to explain their plans after learn- 
ing the board had unanimously 
adopted a resolution (2013-25) on 
Dec. 3, 2013, opposing the sale. 

The following is a gen- 
eral overview of who and what 
Graymont is and what they are 
proposing. Comments from 
Graymont representative Paul 
Stoll, Sault Tribe’s General 
Counsel John Wernet and Dean 
Reid, chairman of the Mackinac 
County Planning Commission, 
will follow. Pertinent portions 
of the Sault Tribe’s resolution 
opposing the sale or exchange 
of public lands to Graymont will 
also be provided. 

Graymont is a North American 
company and a leading producer 


of lime and limestone with a 
majority of their operations based 
in the U.S. They have been in the 
lime and limestone business for 
over 60 years and have 18 lime 
plants and 1,400 employees. 

They also have a presence 
in the Great Lakes and the U.P., 
with five operations located in 
Port Inland, Mich.; Superior, 
Green Bay and Eden, Wise.; and 
Genoa, Ohio. 

According to Graymont, lime 
and limestone are used for: water 
purification (e.g. Lansing water 
supply), air emissions scrubbing 
to remove pollutants, wastewater 
treatment (pH control, removal 
of pollutants, bacteria control), 
waste stabilization and soil stabi- 
lization. 

Some industrial applications 
lime and limestone are used 
for include: paper - 20 percent 
of white paper is limestone, it 
removes impurities from steel 
and is an ingredient used in glass, 
mortar and plaster and also as a 
soil amendment for farming. 

Examples Graymont gives as 
uses for their products include: 
The car that you drive in - steel, 
rubber, glass; the roads you drive 
on - road bed, asphalt; the food 
you eat - sugar refining, food 
preservation, cattle feed, amend- 
ing the soil your food is grown 
in; and products we use - paper, 
paint, ink, plastic, rubber, leather, 


textiles, brick, mortar, lotion and 
antacids. 

In a public forum held Jan. 30 
in Sault Ste. Marie, Graymont 
representatives said the proposed 
Rexton Project would include a 
potential project area of about 
13,000 acres of private and feder- 
al land and about 10,000 acres of 
state owned land. The proposed 
project includes three phases. 
Phase 1 would be a surface quar- 
ry at Hendricks; Phase 2, a sur- 
face quarry northeast of Rexton; 
and Phase 3 , an underground 
mine near Rexton. Graymont 
states that, “Depending on future 
market, a limestone processing 
plant may be included as part of 
the project.” 

For the two proposed surface 
quarries, Graymont proposes an 
estimated quarried area of 10 to 
20 acres per year with the quar- 
ried areas being reclaimed along 
with the quarries progression. 
They are proposing up to 800 
acres in active quarry area at any 
one time, including buffer zones, 
with 40 acres being acquired from 
a private owner. 

Graymont’s proposal for the 
underground mine includes a 
mine area of approximately 7 ,800 
acres of State land with what they 
are saying will be minimal sur- 
face disturbance. They state the 
surface will remain open to 

See “Graymont ” Page 14 








More information is available on www.healthcare.gov 

Applications will become available in October 2013 


& Save 


ENROLLING IN MEDICAID EXPANSION OR HEALTH INSURANCE 
EXCHANGE PLAN MEANS MORE RESOURCES FOR EVERYONE. 


' u 'b Giving YoaO* 


Sault Ste. Marie 

Health Division Staff 

906-632-5200 

Carol Pages-Montie 

Lane Barber 

Tom Sauro 

Jodie Hoglund 

ACFS Staff 

906-632-5250 

Megan Smith 


Hessel Tribal Community Health Center 


906-484-2727 
Teresa Jedele 


St. Ignace Tribal Health & Human 
Service Center 

906-643-8689 

Sissi Ouellette Heather Lester 

Newberry Tribal Community Health Center 

906-293-8181 

Lois Bryant Shirley Kowalke 

Manistique Tribal Health Center 

906-341-8469 

Jennifer Sitkoski Kellie Lakosky 

Munising Tribal Health Center 

906-387-4721 

Chris Marinoff Nancy Beauchaine 

Escanaba Tribal Community Health Center 

906-786-2636 
Tara Duchene 


Tribal Staff in your Community are ready to HELP you 
Sign Up for Health Insurance Coverage 


Other things to help you get ready ~ 

1 . If you have a computer, sign up for emails. 

2. Gather household information, like last tax return. 

3. Decide on how much you can spend for health insurance. 

4. Ask for help, if needed, about how health insurance works. 
Call us. 

5. Bring your Social Security card. 


Go to your tribal or IHS clinic and ask if you 
are eligible. Bring your Social Security card. 
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Accessing the tribe's 
brownfield records 


Wequayoc Cemetery Planning Project update 


The mission of the 
Environmental Department 
Brownfields Program is to reha- 
bilitate tribal land for future use 
in the development of resources, 
securing the wellbeing of present 
and future members of the Sault 
Ste. Marie Tribe of Chippewa 
Indians. 

One of our major duties in 
maintaining the program is to 
hold annual public meetings to 
inform the community about new 
developments on Sault Tribe 
land. Our next public meeting is 
on Thursday, April 10 at 7 p.m., 
at the Bayliss Public Library in 
Sault Ste. Marie, Mich. 

The program staff also devel- 
oped a public access website to 
provide public records of Sault 
Tribe properties. We invite all 
members to examine our elec- 
tronic public records at http:// 


saulttribeenvironmentalbrown- 
fields.wordpress.com. The pur- 
pose of having public records is 
to inform Sault Tribe members of 
any changes, issues, presence or 
potential presence of hazardous 
substances on tribal lands and to 
give updates on local revitaliza- 
tion efforts. 

The Environmental Department 
has files in the department’s 
office as well as online for easy 
access. Having both an online 
site and physical building allows 
access the to the public records 
early and conveniently. 

The department is at 206 
Greenough Street in Sault Ste. 
Marie, Mich. Office hours are 
Monday through Friday, 8 a.m. to 
5 p.m. If you have any questions, 
you may call us at (906) 632- 
5575 or email apeters@saulttribe. 
net. 


Youth Development Fund 
taking applications 


By Jessica Dumback 

The Tribal Youth Development 
Fund is available to Sault Tribe 
youngsters living in the tribe’s 
service area. The fund assists 
with the needs required by a 
wide variety of extra-curricular 
activities such as sports fees 
and equipment, music, dance 
and theatre lessons, instrument 
purchases and rental fees, sports 
and academic camps, driver 
education, regalia making, youth 
drum and senior pictures to name 
just a few. 

Applicants must live in 
either Alger, Chippewa, Delta, 
Luce, Mackinac, Marquette or 
Schoolcraft counties to be eligi- 


April board meetings 
change 

Sault Tribe Board of 
Directors meetings scheduled 
for April 8 and 22 are resched- 
uled for April 15 in Kincheloe 
and April 29 in Munising. 
Please call Joann Carr or Tara 
Benoit at 635-6050 if you have 
any questions. 

Sault Tribe enterprise 
job opening 

Midjim assistant manager in St. 
Ignace, Mich. Benefits: 40 IK 
retirement, plan and competi- 
tive benefits package. Native 
American preferred. 

Reply to Sault Tribe Human 
Resource Department, 3015 
Mackinac Trail, St. Ignace, MI 
49781, 643-4176 or (866) 635- 
7032, fax 643-2127 or apply 
online at www.saulttribe.com. 


ble. Youth may receive up to $100 
per funding cycle, which follows 
the academic school year of Aug. 
1-July 31. 

Applying households must 
meet the established income cri- 
teria of 150 percent of the 2014 
U.S. Health and Human Services 
poverty guidelines, which ranges 
from $ 1 1 ,670 per year for a 
household of one to $40,090 per 
year for a household of eight. 
Amounts in between those two 
points are $15,730 for a two- 
person household, $19,790 for a 
three-person household, $23,850 
for four, $27,910 for five, $31,970 
for six and $36,030 for seven. For 
each additional person beyond 
eight in a household, add $4,060. 

Applications meeting the estab- 
lished criteria are funded on a 
first come, first served basis as 
funding is limited. For a complete 
list of funding opportunities, or 
to receive an application, please 
contact Jessica Dumback at (906) 
635-7770 or via email at jdum- 
back@ saulttribe .net . 

Membership Liaisons 

Rita Glyptis, Units IV& V 
(906) 450-7024 

Munising Tribal Center: (906) 387- 
4721, ext. 36095 
Manistique Tribal Center (906) 
341-6993, ext. 29517 
rglyptis @ saulttribe .net 

Clarence Hudak, Units II and III, 
Temporarily Unit I 
(906) 430-2004 

Lambert Center, St. Ignace: 906- 
643-2124, ext. 34240 
chudak@ saulttribe .net 


In the fall of 2012, Sault Tribe 
purchased Wequayoc Cemetery 
from the family of Lawrence 
Grimes. This parcel is comprised 
of 40 acres and includes both 
a home and a cemetery with 
approximately 50 marked graves 
of tribal members and their 
families. This place has been a 
spiritual gathering place for our 
Ojibwe families for generations 
and, as such is very important to 
the tribe and our members. 

The tribe, wanting to develop 
a community-driven plan for 
using the property based on the 
needs of the families who use 
the cemetery and the tribal com- 
munity as a whole, applied for 
and received a grant to assist 
with this planning process. The 
goal of the Wequayoc Cemetery 
Planning Project is to pilot a 
community-driven planning and 
regulatory development process 
that will serve as a template for 
future codes and policies. To 
accomplish this goal, the project 
strategy focuses on three specific 
objectives: 

• Development of a 
community plan for Wequayoc 
Cemetery. 

• Development of policies and 
procedures for the cemetery. 

• Development of specific 
ordinances for the cemetery. 

Planning is expected to take 
one year. As part of this pro- 
cess, the tribe has engaged the 
services of a member from 
Manistique, Alan Barr, who has 
over 25 years experience in com- 
munity engagement and strategic 
planning as part of his consulting 
practice. 

Mr. Barr began his work on 
the project in January, research- 
ing other tribal cemeteries to 
learn about locations, operations, 
ordinances, policies, procedures 
and resources. Besides exten- 
sive online research, he also 
contacted the U.S. Park Service, 
Bureau of Indian Affairs (nation- 
al, regional and local offices), 
Michigan’s Historic Preservation 
Office and the departments of 
anthropology from both the 



Alan Barr 

University of Michigan and 
Michigan State University for 
any information on tribal cem- 
eteries and other resources. 

When asked about what he 
has learned from the research, 
he said, “The bad news is there 
just isn’t a lot of information out 
there about tribal cemeteries. 

The good news is our tribe will 
be in a position, thanks to this 
project, to show great leadership 
in how to engage members in 
such a planning effort. We will 
also be leaders in how to develop 
sound, community-driven poli- 
cies, procedures and ordinances. 
Years from now, when anyone 
does research on these topics, 
the Sault Ste. Marie Tribe of 
Chippewa Indians will appear at 
the top of the list of resources. 
That’s a great honor for our 
tribe.” 

A series of community plan- 
ning sessions will be set up 
to meet with and learn from 
members from across the tribe’s 
service area. These sessions will 
be open to all members who 
wish to participate. Once the ses- 
sions have been conducted and 
the community input gathered, 
compiled and analyzed, a series 
of recommendations will be cre- 
ated to assist in the formation of 
the policies, procedures and ordi- 
nances for Wequayoc Cemetery. 
A formal report documenting the 


The second annual Newberry 
Tribal Center Women’s Event 
is scheduled for April 1 1 from 
3 to 6:30 p.m. This year, we 
will focus on Empowering 
Our Women featuring speak- 
ers on the subjects of healthy 
relationship dynamics, creating 
cultural awareness, the Seven 
Grandfather tenets and discus- 
sions on local support services 
for women. Bringing all this 
information together will help in 
creating healthier relationships. 


Win Awenen 
Nisitotung 

The official newspaper of the 
Sault Ste. Marie Tribe 
of Chippewa Indians. 

March 21, 2014 
Ziisbaakdoke Giiziz 
Sugar-making Moon 
Vol. 35, No. 3 
Circulation 20,000 

Jennifer Dale-Burton Editor 

Brenda Austin Staff Writer 

Rick Smith Staff Writer 

Sherrie Lucas Secretary 


Win Awenen Nisitotung welcomes 
submissions of news articles, feature 
stories, photographs, columns and 
announcements of American Indian 
or non-profit events. All submissions 
are printed at the discretion of the 
editor, subject to editing and are not 
to exceed 400 words. Unsigned sub- 
missions are not accepted. 

Please note the distribution date 
when submitting event informa- 
tion for our community calendar. 
Submissions can be mailed, faxed or 
e-mailed. The distribution date is the 
earliest the newspaper can arrive in 
the seven-county service area. 

Win Awenen Nisitotung is funded 
by the Sault Ste. Marie Tribe of 


Chippewa Indians and is published 
12 times a year. Its mission is to 
inform tribal members and the pub- 
lic about the activities of the tribal 
government, membership programs 
and services and cultural, social and 
spiritual activities of Sault Tribe 
members. 

Win Awenen Nisitotung , in 
Anishinaabemowin, means, “One 
who understands,” and is pro- 
nounced “Win Oh-weh-nin Nis-toe- 

tuhng.” 

See our full, online edition at 
www. saulttribe .com . 

Subscriptions: The regular 
rate is $18 per year, $11 for senior 
citizens and $30 to Canada. Please 


call for other foreign countries . 
Subscribe by sending your name and 
mailing address to the address below 
with your check or money order 
made out to the Sault Ste. Marie 
Tribe of Chippewa Indians. Or, call 
(906) 632-6398 to pay by credit 
card. 

Advertising: $8. 50/column inch. 
Submission and Subscriptions: 

Win Awenen Nisitotung 
Attn: Communications Dept. 

531 Ashmun St., 

Sault Ste. Marie, MI 49783 
Telephone: (906) 632-6398 
Fax: (906) 632-6556 
E-mail: saulttribenews @ saulttribe . 
net. 


entire project will be created, 
allowing the tribe to use this 
project as a template for future 
community-driven efforts. 

Please consider participating 
in the community planning ses- 
sions. Your voice is important 
in this process and will help us 
develop a plan, with supporting 
policies and procedures, which 
works for our members. 


Women's event set for Newberry 


Those who attend may also 
have blood pressure and random 
blood sugar checks and get infor- 
mation on healthful eating, breast 
and cervical cancer awareness, 
great exercises and other issues 
for women. 

A pot luck feast takes place at 
5:30 p.m. 

Please call (906) 293-8181 
before April 4 to register. 

This event is brought to you by 
the staff of the Newberry Tribal 
Community and Health Center. 


AMERICAN INDIAN 
INTERPRETER 
POSITION AVAILABLE 
FOR 2014 

NOW HIRING - Mack- 
inac State Historic Parks, 
Mackinaw City, Michigan 
- Colonial Michilimacki- 
nac, has a full-time and a 
part-time summer season- 
al position available for 
the upcoming 2014 season 
to be an American In- 
dian Interpreter. Low cost 
dormitory housing at ap- 
proximately $96 a month 
is available, pay starts at 
$8/ hour, 40 hours/week. 
Positions start in early 
May or early June and 
work through Labor Day 
(or later). Please visit our 
web page at www.Macki- 
nacParks.com for a com- 
plete job description as 
well as a listing of all the 
summer positions avail- 
able or call 231-436-4100, 
or E-mail FEGANK@ 
michigan.gov for further 
information. EOE 


"For All Your Tire Needs ” 



U.P. TIRE 

Complete Tire Sales & Service 

itmPBrwnmr Vire*rott* 

(906) 632-6661 
1-800-635-6661 

1129 E. EasterdayAve., Sault, Ml 49783 



Gallagher 
Benefit 
Services, Inc. 

Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 

( 906 ) 635-5238 
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Forum educates against drugged driving 


By Rick Smith 

The Tribal Court sponsored 
a Drugged Driving Prevention 
Night at Malcolm High School on 
Feb. 13 for the benefit of every- 
one, but especially for young 
folks in the area aged 14 to 18 
years. The forum was conducted 
with the assistance of Sault Tribe 
Housing, the Title VII Parent 
Committee and Malcolm High. 

According to a 2007 survey 
by the National Highway Traffic 
Safety Administration, about 
one in eight drivers on weekend 
nights tested positive for illicit or 
prescription drugs. According to 
statistics for that year from the 
Centers for Disease Control and 
Prevention, the leading cause of 
death among young people 15 
to 19 years of age was reported 
to be motor vehicle crashes. 

One study found 30 percent of 
high school students admitted to 
either driving while impaired by 
drugs or alcohol or riding with an 
impaired driver. 

The White House calls the sit- 
uation a public concern “because 
it puts not only the driver at risk, 
but also the passengers and others 
who share the road. Drugs can 
impair drivers’ ability to operate a 
motor vehicle just as substantially 
as alchohol and can prove just as 
deadly. This is true of drugs such 
as marijuana and cocaine, as well 
as psycho-active prescription and 
over-the-counter medications.” 



Sault Tribe representatives, adults from left, receptionist Rachel Shreve, 
Specialty Court coordinator Pat McKelvie, therapist Christine Burlak, 
probation officer Brianne Lees, intern Nikki Bowens and Tribal Court 
Chief Judge Jocelyn Fabry at the forum in Sault Ste. Marie. 



The Drugged Driving 
Prevention forum, coordinated 
by Pat McKelvie of the tribe’s 
Specialty Court and moder- 
ated by Sault Area High School 
seniors Alexis Clow and Emily 
Clow, featured testimony from 
Sault Tribe Police Chief Robert 
Marchand, 91st District Court 
Magistrate Eric Blubaugh and 
special guest speaker Kris 
Bromenshenkel. Representatives 
from Families Against Narcotics 
of Chippewa County, Anishnabek 
Community and Family Services, 
and the Tribal Court were also 
on hand with information about 
their respective organizations and 
provided an opportunity to learn 
about local resources for help 
with drug abuse prevention and 
treatment. 


Migizi Doodem Mookodaasowinini — Eagle Clan Carver 

Ron Paquin, 2433 Polish Line Road, Cheboygan MI 49721, 

(231) 268-3344, mmpaquin@charter.net 

- 2014 WORKSHOPS - 


Small porcupine quill box — Mondays, July 14, 21, 28 
— three full days, 9 a.m. to 4 p.m.. All materials provided, bring 
your own lunch. Learn the basics of quillwork with sweetgrass trim. 
$100. 

Quilled birch bark “bowl” — Monday, August 4, 9 a.m. to 4 
p.m. Oblong with sweetgrass sewn seams, quillwork on bottom. All 
materials provided, bring your own lunch. $45. 

Quilled birch bark wall pocket — Monday, August 11, 9 a.m. 
to 2 p.m. All materials provided, bring your own lunch. $45. 

Pottery! I am considering teaching a ground fired pinch pottery 
class in September. Please note below if you are interested and I 
will let you know if I schedule one. 

To register, send your check or money order for full amount pay- 
able to Ron Paquin, 2433 Polish Line Rd., Cheboygan, MI 49721. 
Your reservation is confirmed only upon receipt of your payment. 
First come, first served! Classes fill quickly! Should I have to cancel 
for any reason, I will refund your total amount. All classes will be 
at my home. Please include the enclosed form with your payment. 
Thanks, and I look forward to seeing you! 

NAME 


ADDRESS 

CITY 


STATE 

ZIP 



PHONE 

EMAIL 



_QUILL BOX $100 
_BOWL $45 
.WALL POCKET $45 

_I am interested in a ground fired pottery basket class in 


September. 

TOTAL ENCLOSED $_ 
DATE RECEIVED 


_AMT RECEIVED. 


“We are all aware of the ter- 
rible consequences of driving 
drunk and are familiar with the 
many successful drinking and 
driving awareness campaigns. 
With the dramatic increase of 
handheld phones and personal 
devices, campaigns and laws 
targeting talking or texting while 
driving have also gained promi- 
nence.” McKelvie noted. “Yet, an 
often overlooked issue, especially 
among teens and young adults, is 
drugged driving.” 

Marchand told The Evening 
News Sault Sunday in a story 
about the event that drugged driv- 
ing is a big problem in the eastern 
Upper Peninsula. He indicated a 
couple of factors come into play 
that contribute to the prevalence 
of drugged drivers and the diffi- 
culty in prosecuting them, mainly 
the uncertainty of to what extent 


Photos by Rick Smith 

From left, Sault Tribe Chief Judge Jocelyn Fabry, guest speaker Chris 
Bromenshenkel, moderators Alexis Clow and Emily Clow, Eric Blubaugh 
of the 91st District Court and Sault Tribe Police Chief Robert Marchand. 

drugs and dosages 
will impact different 
individuals and the 
lack of guidelines 
for determining if 
someone is under the 
influence of illicit or 
prescription drugs. 

The event was 
well attended and 
included refresh- 
ments along with 
drawings for door 
prizes for those on 
hand. 

McKelive indi- 
cated the team antici- 
pates conducting 
another forum on the 
issue during the next 
school year. 



Representing Families Against Narcotics of 
Chippewa County, from left, board member Linda 
Christie, President Lisa Guathier and executive 
secretary Lynn Farnquist. 


Re-Elect Keith Massaway Unit 3 
Board of Directors 
He is working hard for YOU. 


Risk Committee 
Culture Committee 
Audit Committee 
Tax Commission 
Gaming Expansion Committee 
BOD Advisory to Head Start 
Gaming Commission 
Gaming Authority 
Recreation Board of St. Ignace 
TTAC (Federal Appointment to the 
Tribal Technical Advisory Committee 
to Secretary Sebelius.) 

Delegate to National Congress of 
American Indians 

Delegate to National Indian Gaming 
Commission 



Keith Massaway 


This ad is endorsed by 
Keith Massaway 


He has more appointments than any other current 
Board of Director and excellent attendance at: 

Board meeting and Special Meetings 
Workshops 
Semi Annual Reviews 
Constitutional Reviews 
Financials 
Gaming Workshops 
Budget Meetings 
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Sault Tribe Golf Scholarship Classic scheduled 


By Jessica Dumback 

The 14th annual Sault Tribe 
Golf Scholarship Classic is set for 
Saturday, July 26, 2014. This dis- 
tinguished event takes place once 
again at the beautiful Wild Bluff 
Golf Course in Brimley, Mich. 

Generated funds are placed in 
an education fund, which pro- 
vides Sault Tribe members with 
scholarships to further their edu- 
cation. Scholarships are awarded 
in honor of those who were previ- 
ously Sault Tribe board chairman, 
board members and those who 
have made significant contribu- 
tions to the tribal community. 


The tribe awards 20 $1,000 
scholarships annually from the 
fund. Since the inception of the 
educational fund, $208,000 has 
been awarded to students. 

Classic participants have the 
opportunity to start the two- 
day event Friday morning with 
discounted rounds of golf at 
the Wild Bluff Golf Course. 
The reception, sponsored by 
PNC Bank, is set for Friday 
evening at the Kewadin Casino 
and Convention Center. During 
the reception, golfers have the 
opportunity to check in, mingle 


with other golfers and enjoy com- 
plimentary hors d’ oeuvres. The 
main event of the weekend begins 
with a shotgun start at 10 a. m. 
on Saturday. Golfers will have 
the chance to win cash prizes of 
$10,000 and $25,000 or one of 
two vehicles sponsored by local 
dealerships during our hole-in- 
one contests. If golfers don’t 
succeed in one of the hole-in-one 
contests, they can put their skills 
to the test during the putting 
contest for another chance to win 
$10,000. 

While on the course, golf- 


ers will be treated to a delicious 
lunch of burgers, brats, baked 
beans, potato salad and all the 
fixings sponsored by Sault 
Printing Company. 

Following the clasic, golfers 
and sponsors are invited to our 
banquet at the Kewadin Casino 
and Convention Center for a tasty 
steak dinner. Sponsors are recog- 
nized for their tremendous sup- 
port and contributions towards the 
fund. In addition, those attending 
the banquet have the opportunity 
to win great door prizes and to 
participate in our silent auction. 


Closing out the night, prizes are 
awarded to the top teams in each 
division, men’s and mixed. 

Those interested should call 
me, Jessica Dumback, at (906) 
635-7770. 

Registration closes after the 
first 36 teams register and pay, 
with preference given to spon- 
sors. 

The event committee includes 
Jessica Dumback, Jeff Holt, 
Tamara Roche and Jake Sillers. 
Presented by the Sault Ste. Marie 
Tribe of Chippewa Indians and 
Kewadin Casinos. 


Sault Tribe language classes now available online 


By Rick Smith 

Sault Tribe Ojibwe language 
classes, or Anishinaabemowin 
instruction, are appearing online 
via Livestream. The online 
classes were proposed about 
three years ago by the late 
Orien Corbiere, a venerable 
Anishinaabemowin instruc- 
tor working for the tribe at the 
time of his passing on Jan. 14, 
2012. After his passing, language 
instructors and others from the 
tribe’s Cultural Department start- 
ed research and development on 
the proposed project. 

Given the small staff of 
the department, the large geo- 
graphic area involved in bringing 
Anishinaabemowin to interested 
members and others, frequent 
inclement weather conditions 
making travel dangerous and the 
need to keep within budget limi- 
tations, putting the language les- 
sons online is not only merely an 
alternative, but a necessity. 

Once the staff acquired federal 
grant funding for the project, they 
set to work in production devel- 
opment and gathering needed 
equipment. While the project 
remains a work in progress at 
this point, online classes are now 
available and can evolve as need- 
ed while the project progresses. 
“We just wanted to get it started,” 
said Theresa Lewis, one of the 
instructors and a key figure in the 
project. 

Another member of the depart- 


ment, Cecil Pavlat, said vital 
initial assistance with the technol- 
ogy involved in the project came 
from Sault Tribe member Adam 
Khalil. 

Those interested may view 
the initial works on a fledgling 
archive at livestream.com/sault- 
tribelanguage. 

Immediate goals for the fre- 
quency of placing instruction 
segments online have a window 
of one week to one month at this 
time. The schedule is likely to 
evolve as needs become more 
evident, as will all other aspects 
of the project. In addition to 
mastering the different aspects of 
the department’s newest feature, 
the staff is working with incor- 
porating the work in with their 
other duties , including continu- 
ing regularly scheduled class- 
room language instruction in the 
Sault, St. Ignace, Newberry and 
Munising. 

Sometimes in future seg- 
ments, Lewis and Pavlat said 
people should expect to see 
appearances by guest instructors 
and students who have reached 
certain standards of fluency 
along with the department’s staff. 
At this time, other participants 
include language instructor 
Leonard Kimewon and a few of 
the tribe’s Anishinaabemowin 
students, namely Susan Askwith, 
Michelle Andrews, Carol Eavou 
and Jeremy Ripley. 

Segment taping for the project 



a 


lUflAMig 


""•at 

WeDof 



Photo by Rick Smith 

Sault Tribe Anishinaabemowin instructor Theresa Lewis appears on one of the video taped lessons archived 
on Livestream. 


takes place in the tribe’s Ojibwe 
Learning Center and Library in 
the administration complex in 


downtown Sault Ste. Marie. 

Anyone who has any questions 
about learning Anishinaabemowin 


may call staff of the Cultural 
Department’s language compo- 
nent at (906) 635-6050. 


Lifeline service from 
AT&T Mobility. 


while supplies last 

PANTECH BREEZE III 



FREE \® 


Qualified low-income residents 
of Michigan may receive 
discounted service from AT&T 
under the Lifeline program. 
Customers must meet certain 
eligibility criteria based 
on income level or current 
participation infinancial 
assistance programs. 
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SERVICE AVAILABLE AT $15.74 after Lifeline discounts are applied. 

Discounts starting at $9.25 per month. 

Includes 600 Anytime minutes, nationwide long distance, and 1,000 night and weekend minutes. 


ADDITIONAL SERVICE PLANS AVAILABLE STARTING AT 
MINIMUM RATE PLAN INCLUDES: 


$QQ99 

w • / plus additional charges 


• 450 minutes per month 

• 5,000 night & weekend minutes 

• No roaming or long distance charges 

• Directory assistance available by 
dialing 4-1-1, $1.79 per call 


• Free mobile to mobile service 

• No additional charge to call 9-1-1 

• No additional charge to dial " 0 " for 
operator assistance to complete a call 


Lifeline is a government assistance program, the service is nontransferable, only eligible consumers may enroll in the program, and the program is limited to 
one discount per household consisting of either wireline or wireless service. Consumers who willfully make false statements in order to obtain the benefit can be 
punished by fine or imprisonment or can be barred from the program. Forms of documentation necessary for enrollment: All subscribers will be required to 
demonstrate eligibility based at least on (1) household income at or below 135% of Federal Poverty Level guidelines for a household of that size; OR (2) the 
household's participation in one of the federal assistance programs. 1: Current or prior year's statement of benefits from a qualifying state, federal, or Tribal program. 
2: A notice letter of participation in a qualifying state, federal, or Tribal program. 3: Program participation documents (e.g., consumer SNAP card, Medicaid card, or 
copy thereof). 4: Other official document evidencing the consumer's participation in a qualifying state, federal, or Tribal program. Income eligibility: Prior year's state, 
federal, or Tribal tax return, current income statement from an employer or paycheck. Social Security statement of benefits. Veterans Administration statement of 
benefits. Retirement/pension statement of benefits. Unemployment/Workers' Compensation statement of benefits. Federal or Tribal notice letter of participation in 
General Assistance. Divorce decree, child support award, or other official document containing income information for at least three (3) months' time. AT&T Mobility 
will NOT retain a copy of this documentation. Billing: Usage rounded up to the next full minute or kilobyte, at the end of each call or data session, for billing 
purposes. Screen images simulated. All marks used herein are the property of their respective owners. ©2014 AT&T Intellectual Property. 
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Semi-annual reports presented to board of directors 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

In the last issue of the tribal 
paper (Feb. 21) on page 10, are 
the first two departments to pres- 
ent to the board; enrollment and 
tribal court. 

This last round of reports 
included the Sault Tribe Housing 
Authority, Recreation Division, 
Culture Department, Higher 
Education, and the Adult 
Education Program and the 
Cultural Division’s Repatriation 
and Language programs. 

Sault Tribe Housing Authority 

Housing Director Joni 
Talentino, introduced her staff that 
were presenting with her, Resident 
Service Managers Maria Mongene 
and Cathy Menard. They reviewed 
the department’s strategic plan and 
trainings and meetings attended 
by staff members and Talentino. 

The Housing Authority worked 
with Matt Carpentier from Sault 
Tribe Law Enforcement (STLE) 
Emergency Management to 
establish an emergency manage- 
ment plan and put procedures in 
place for all types of emergencies. 
Emergency kits were purchased 
for each Housing Authority 
vehicle and office and all office 
first aid kits were updated. Their 
goals for 2014 include ordering 
and installing a office PA system; 
training all Housing Authority 
staff in emergency procedures; 
expand their usage of the Nixie 
system specific to the Housing 
Authority and work with STLE 
to develop an emergency plan for 
each housing site. 

Also discussed were low- 
income housing tax credits and 
pump house upgrades. A few 
of the 2014 operations projects 
that were presented to the board 
included vinyl siding replacement 
on 40 housing units in Kincheloe; 
the completion of closet door 
installs and flooring replacement 
projects in Kincheloe; the imple- 
mentation of a new recall/layoff 
process based on performance for 
all field workers; and the remodel- 
ing of a vacant home ownership 
unit with foundation repairs, a 
new roof, vinyl siding and addi- 
tional upgrades. 

Additional projects planned 
this year include Kincheloe bath- 
room upgrades, a St. Ignace roof 
replacement project and exterior 
renovations for a home on Shunk 
Road. New porches and steps will 
be installed for Newberry hous- 
ing residents, and in the Sault a 
vinyl siding warranty project for 
six housing units that have experi- 
enced a significant level of fading 
will be completed. 

The housing team also 
reviewed the department’s 2013 
services, events, accomplishments 
and programs - including the 
rental assistant voucher program, 
the home rehabilitation program, 
sanitation, home improvement 
program, owner occupied rehab 
and weatherization programs. 
Recreation Division 

Housed within Chi Mukwa 
Community Recreation Center are 
administration, scheduling, youth 


programs, events management, 
operations, the Fitness Center, 

Pro Shop and concessions. Chi 
Mukwa staff highlighted market- 
ing activities and statistics. In 
2013, 3,535.18 hours of ice and 
another 8,781.50 hours of dry 
floor space were utilized by cus- 
tomers and arena programs. 

Events management was 
busy hosting events and activi- 
ties, which included 138 birthday 
parties, 31 meetings, 19 Fun 
Days/school skates, 12 trainings, 
10 hockey tournaments, seven 
banquets, five team meals, four 
facility tours, three bridal/baby 
showers and three Rock N Skates. 

Chi Mukwa operations com- 
pleted a few significant projects, 
including repairing sub-floor 
heating in the NHL arena, the 
replacement of a hot water storage 
tank, air conditioner compressor 
maintenance, six parking lot lights 
were replaced and the second 
driveway entering the main park- 
ing lot was restructured. Tribal 
members served 

Youth program: The Summer 
Recreation Program had 96 partic- 
ipants in 2013. Sault Tribe mem- 
bers accounted for 61.5 percent, 
or 59 participants. 

Events Management: Drop 
in basketball and volleyball had 
1 ,573 participants, of those par- 
ticipants 1 ,228 were Sault Tribe 
members, or 78.1 percent. Public 
skating had 3 ,306 participants 
with 1 ,669 being Sault Tribe 
members, or 50.5 percent. 

Fitness Center: There were 
1,317 memberships, with 61 per- 
cent of those being tribal mem- 
bers. 

Some upcoming events at Chi 
Mukwa include the International 
Charity Challenge March 21-23 
that raises funds for the Canadian 
Cancer Society and the Hospice 
Hockey Challenge March 27, 
which raises funds for the Hospice 
of the EUP. 

A few issues that will need 
addressed in the near future were 
discussed, including the age and 
hours on the current zambonis, 
the hot water and heating boilers 
are still original and will need 
replaced, the membrane on the 
facility’s roof needs replaced, 
remaining exterior lighting and 
the condenser tower need replaced 
and the eves of the building need 
to be extended. There was also 
concern about the limited num- 
ber of staff keeping up with the 
increase in ice rentals and dry- 
floor usage. 

Higher Education 

Administrative Assistant 
Brandi MacArthur gave the 
board members present a gen- 
eral overview of the scholarship 
program, grant program and Self- 
Sufficiency Incentive Awards. 

She presented statistics and 
the number of students served, 
which included 23 scholarships 
during the 2012/2013 academic 
year totaling $22,150. During the 
fall semester, 117 students were 
awarded grants totaling $80,677 
and the winter semester saw 105 
students receive $80,396. Self- 
Sufficiency Incentive Awards 
were received by 733 students at 
$3 1 a credit hour, for a total of 
$274,024. 

For the 2013/2014 academic 
year, 35 scholarships are sched- 
uled to be awarded for a total 


amount of $34,150 (12 were 
private donation in the amount of 
$12,000). There were 211 grant 
applicants with 113 being eligible 
for a maximum of $775 each. 
Self-Sufficiency Incentive Award 
applications are still being accept- 
ed and as of Feb. 11 , there were 
667 eligible students. 

The department’s Facebook 
page from January through June 
2013 reached 4,921 students via 
postings about events, funding 
opportunities, courses, jobs and 
internships. 

A few other programs were 
highlighted, including a Pay 
It Forward: Career Mentoring 
Program, the LSSU and MI Tech 
annual STEM event held May 9, 
on the LSSU campus and FAFSA 
Friday and MI College Goal 
Sunday. 

The amount of higher educa- 
tion assistance provided by the 
department totaled $471,182 for 
2013. 

Some issues and concerns that 
were raised include a five percent 
reduction to the grant program 
for the upcoming academic year 
while direct educational expenses 
are expected to rise for the 
2013/2014 academic year. 

Adult Education Program 

Sault Ste. Marie Adult 
Education Coordinator Tanya 
Pages, and Consolidated 
Community School Services 
Director Bill Sutter presented the 
Adult Education Program’s semi- 
annual review before board mem- 
bers present. 


Through a collaborative agree- 
ment with Consolidated 
Community School Services, 
the Sault Tribe is able to provide 
free GED testing and preparation 
classes to both tribal and non-trib- 
al adults in the Sault Ste. Marie 
area. Students also have access 
to resume assistance and career 
readiness testing. Classes are 
offered from September through 
May at JKL Middle School and at 
the Michigan Works ! Agency. 

Some statistics associated 
with the program include: About 
40 percent of Sault area adult 
education students self-report 
being Native American. For 
the 2012/2013 school year, 60 
students were enrolled with 24 
self-reported Native American stu- 
dents. Forty-four students tested 
in a least one content area and 
22 students went on to earn their 
GED. 

New developments with the 
program include computer based 
testing, CCSS partnered with 
Pearson Vue to establish testing 
centers at the Sault Ste. Marie 
Michigan Works ! Agency and 
Bay Mills East Campus. Testing 
is available to CCSS students 
and community members seeking 
vocational/professional certifica- 
tion. 

For information about CCSS 
services, GED requirements or 
specific adult education programs, 
contact Tanya Pages at (906) 632- 
6098 or by email at tpages@eup. 
k 12. mi .us 

Mary Murray Cultural Camp 


Program 

The Marry Murray Culture 
Camp is a program offered by the 
Sault Tribe Cultural Division. The 
camp provides cultural activities 
for the Sault Tribe community 
and is an avenue to perpetuate 
traditional beliefs and practices by 
teaching traditional life skills, trib- 
al history and traditional practices. 
Cultural Buildings Coordinator 
Jackie Minton narrated a 2013 
year in review Power Point pre- 
sentation to the board. 

Minton described some of 
the activities and camps offered, 
including the smoked fish and 
corn camp. Participants were pre- 
sented traditional teachings about 
corn, including the Anishinaabe 
creation story and how the 
gift of corn was given to the 
Anishinaabek. Participants learned 
how to dry the corn and the tra- 
ditional process of turning dried 
com into hominy. Learners were 
also taught the process of smok- 
ing fish, how our ancestors fished 
the waters of the Great Lakes and 
how the lakes have supplied the 
Anishinaabek with an abundant 
source of food. 

Minton also reviewed the 
annual Kinross Veteran’s 
Powwow and hand drum teaching 
camp, during which participants 
also learn how to make traditional 
shakers. 

During the holidays, a 
Christmas Craft Camp was held 
and participants were instructed 
how to make pine cone tree 

See “Reports,” page 7 


“Let's keep focus where it belongs: 

The practical business of moving our 
tribe in the Best Way Forward" 

-Catherine Hollowell 
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Semi-annual reports presented to board of directors 


From “Reports” page 6 
decorations, plaster handprint tree 
ornaments and holiday cookie 
decorating. Winter Survival Camp 
is another annual event where 
team leaders and lead presenters 
teach youth winter survival skills 
and how to build an outdoor shel- 
ter from materials available in the 
local environment. 

Other camps held through- 
out the year include Moccasin 
Making Camp, Sugar Bush, 
Warrior Camp, Young 
Women’s Camp and the Young 
Environmentalist’s Camp. 
Repatriation and Language 
- Cultural Division 


Repatriation Assistant Colleen 
St. Onge presented to the 
board. The Office of Cultural 
Repatriation is responsible 
for representing our tribe on 
issues concerning the Native 
American Graves Protection and 
Repatriation Act, which includes 
the return of ancestral remains, 
sacred items and items of cultural 
patrimony removed from tribal 
homelands. 

On Dec. 3, 2013, Cecil Pavlat 
and St. Onge repatriated from 
the University of Michigan and 
also in 2013 the tribe transferred 
recipients for all unknown sites 
from Wayne State University. 


Sault Tribe also requested the 
Bowknegtt Collection from 
Round Island, Mich., housed at 
the Chicago Field Museum, be 
repatriated. 

In Nov. 2013, staff attended 
the quarterly MACPRA meet- 
ing in Mt. Pleasant, Mich., held 
in conjunction with the 50^ 
NAGPRA Review Committee 
Meeting. 

The goal of the 

Anishinaabemowin program is 
to teach people to speak the lan- 
guage and preserve sovereignty. 
Language Department staff pro- 
vides Internet classes and classes 
across the seven-county service 


area. Language Department staff 
also teaches Anishinaabemowin 
to Early Childhood Education 
Program children. St. Onge said 
the language program impacts 
about 1,273 people who partici- 
pate in the community language 
classes in Munising, Newberry, 
Sault Ste. Marie and St. Ignace. 
That impact increases to 3,556 
people when you ad in the Early 
Education Program youth in Sault 
Ste. Marie and St. Ignace and 
the 52 teachers and staff who are 
learners and teachers. 

The language program cel- 
ebrated the graduation of ANA 
language participants and the end 


of the ANA language grant in 
2013. The language program also 
recently launched a Livestream 
option for language learners who 
would like to participate inter- 
actively during regular classes 
held in the Sault. To access the 
Livestream, go to http://new. 
livestream.com/saulttribelanguage 
and click on the “event” box that 
says “live now.” This will launch 
a new page with the current live 
video. 

The semi-annual reports are 
an ongoing process and further 
updates will be made available in 
the April edition of Win Awenen 
Nisitotung. 


Board measures from February meetings in Sault and St. Ignace 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting on 
Feb. 4 in Sault Ste. Marie with all 
present. 

In response to a solicitation 
from the U.S. Department of 
the Interior, Bureau of Indian 
Affairs, Office of Indian Energy 
and Economic Development, 
for proposals to “build tribal 
energy development capacity,” 
the board authorized the submis- 
sion of a proposal to be drafted 
and submitted by the tribe’s 
Environment Program with the 
cooperation of all governmental 
and business entities. The action 
fulfills the first mandatory com- 
ponent of the solicitation that 


tribes provide current resolutions 
authorizing proposal submis- 
sions. 

Three fiscal year 2014 budget 
modifications were approved. 

The Indian Health Service 
(IHS) Special Diabetes Program 
received an increase of IHS 
funding of $164,073.79 and a 
reduction in the same amount 
in tribal support. A decrease 
in tribal support of $86,886.19 
for Management Information 
Systems was approved for a 
change in the personnel sheet. 
And an increase in tribal support 
in the amount of $2,940.82 was 
approved for Human Resource 
Administration for a change in 
the personnel sheet. 


A fiscal year 2014 budget of 
$10,000 from Inter-Tribal Council 
(ITC) funding was approved 
for the ITC and Michigan 
Department of Community Health 
4X4 plan. 

The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting 
on Feb. 18 in St. Ignace with 
all present except Joan Carr- 
Anderson and Cathy Abramson. 

Eight resolutions were con- 
sidered and approved, seven by a 
unanimous vote. 

The board approved resolu- 
tion 2014-33 authorizing the 
tribe’s planning specialist to 
apply for a 2014 AmeriCorps 
State and National Grant for com- 


munity assessment and enhanced 
veteran’s services. The board 
also authorized the application 
(resolution 2014-34) for the 
Coordinated Tribal Assistance 
Solicitation for Department of 
Justice funding. 

Additional approval was given 
for the grant application process 
through the U.S. Dept, of Health 
and Human Services Office 
of the Assistant Secretary for 
Health Mobilization for Health: 
National Prevention Partnership 
Awards Program (resolution 
2014-35). FY 2014 budgets were 
established under Governmental 
- EPA Pesticide Grant (resolution 
2014-36); Governmental - Solid 
Waste Management (resolution 


2014-37); Tribal Court - Alcohol 
and Substance Abuse; and Tribal 
Court - Judicial Services budget 
modification for an increase in 
BIA revenues of $9,620 with no 
effect on tribal support. 

Resolution 2014-40, FY 2015 
Budget Document 001 was 
approved totaling $864,509 of 
which $11,855 comes from tribal 
support. 

Under new business was a 
committee appointment and up 
for consideration by the board: 
Delegate Standing in Tribal Court 
for Violations of the Constitution 
in the Election Laws or Rules. 

To view the roll call matrix or 
resolutions in their entirety, visit 
www.saulttribe.com. 
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Tribal members involved in 


By Rick Smith 

A few Sault Tribe members are 
among nearly 30 people involved 
in an independent short film proj- 
ect planned to premiere before the 
United Nations Permanent Forum 
on Indigenous Issues before pos- 
sible worldwide distribution. 
Anyone interested in helping to 
fund the project may do so for a 
limited time through the crowd 
sourcing website indiegogo.com. 

Sault Tribe member Kalvin 
Hartwig describes the work 
as a “short, artsy narrative” 
that follows a young, modern 
Anishinaabe female, portrayed 
by Andrea Landry, who comes 
to rely on her ancestral philoso- 
phy of living a good life, mino 


bimadiziiwin, to help her navigate 
through daily life in New York 
City. “We’re planning on her to 
speak English in the first half, 
and Anishinaabemowin in the 
second,” said Hartwig. 

Hartwig is a co-producer 
and script editor for the project. 
Landry is a scriptwriter and the 
lead actress. 

Translations for the script are 
in the works. Hartwig indicated 
he hopes to get the language 
staff of the Sault Tribe Cultural 
Department on board with the 
project for Anishinaabemowin 
translations. In order to allow for 
a much wider audience for the 
film, he currently has translators 
for Russian, German, Spanish, 


French and Bulgarian versions of 
the film and hopes to reach out to 
more. 

While the project is in progress 
without a working title, the film 
is fundamentally about the impor- 
tance of language, culture and 
traditions for indigenous youth. 

“We aim to complete the film 
in the next few months with the 
highest standards possible,” said 
Hartwig. “After its premiere at 
the United Nations and within the 
framework of the 13^ session 
of the United Nations Permanent 
Forum on Indigenous Issues, the 
film is hoped to be broadcasted 
by UN WEB TV, UN TV and 
uploaded to its final home at the 
UN YouTube channel, where 


ings. 

Those who would like to pro- 
vide financial help for the project 
may do so either by inquiring 
with the Endangered Language 
Project at elalliance.org, or 
through www.indiegogo.com 
once an account is established. 

The premiere of the short film is 
anticipated to be at the United 
Nations (pictued right) Permanent 
Forum on Indigenous Issues. 



project 


indie film 


anyone could either watch it, 
download it or get its link for 
future distribution.” He noted 
other potential outlets include 
Arte, Dotsub, Vine, PBS and der 
Spiegel TV, along with an array 
of film festivals and local screen- 


Black appointed to 


By Rick Smith 

The National Congress of 
American Indians (NCAI) 
reports the organization’s direc- 
tor of the Partnership for Tribal 
Governance, Sherry Salway 
Black, was recently appointed 
to the President’s Advisory 
Council on Financial Capability 
for Young Americans. 

Established last June, the 
council assists in implementing 
policies that promote education 
and money and building “finan- 
cial capabilities” among young 
people in the early stages of 
their lives. 

“By starting early,” noted 


President Obama’s executive 
order establishing the council, 
“young people can begin to 
learn the difference between 
wants and needs, the importance 
and power of saving, and the 
positive and productive role 
money can play in their lives. 
Having a basic understanding 
of money management from 
an early age will make our 
young people better equipped to 
tackle more complex financial 
decisions in their transition to 
adulthood, when critical deci- 
sions about financing higher 
education and saving for retire- 
ment can have lasting conse- 


presidential advisory council 


quences for financial security. 
Strengthening the financial 
capability of our young people 
is an investment in our Nation’s 
economic prosperity.” 

The council consists of the 
Secretary of the Treasury and 
the Secretary of Education, or 
designated senior officials from 
their departments, along with 
22 presidential appointees who 
are not employed by the federal 
government. 

In addition to her duties 
with the NCAI, Black also 
serves on the boards of the First 
Peoples Fund and the Johnson 
Scholarship Foundation, accord- 


ing to the U.S. Department of 
the Treasury. She is a citizen of 
the Oglala Lakota Sioux Nation 
of the Pine Ridge Reservation 
in South Dakota. Further, the 
NCAI indicates Black is a mem- 
ber of the Honoring Nations 
Board of Governors and serves 
on the Hitachi Foundation 
Board of Directors as well as a 
few other boards. 

Black received a bachelor’s 
degree from East Stroudsburg 
University in Pennsylvania 
and a Master of Business 
Administration from the 
University of Pennsylvania, 
Wharton School of Business. 



Sherry Salway Black 


Elect to 
Unit I 



Aaniin, 

I would like to take this op- 
portunity to thank you for 
considering me as your Unit 
1 representative. I believe 
that as a Tribe we need to 
move forward with changes 
that get us back to provid- 
ing quality jobs, providing 
more services to our elders 
and children, protecting our 
sovereignty, and passing on 
the teachings of our ances- 
tors. If elected, WE can 
rebuild our Tribe in a man- 
ner that is positive, proac- 
tive, steadfast, and vigilant 
to listening and represent- 
ing the will of the people. 
Miigwetch 


Nicholas VanAlstine 

DEDICATED TO REPRESENTING ALL TRIBAL MEMBERS 


Commitment to the People 

• Create a system that pro- 
tects the rights of employ- 
ee’s and ensures that due 
process is given. 

• Providing greater access 
to financial assistance for 
Tribal Members seeking 
Higher Education. 

• Educated and Balanced ap- 
proach to making sustain- 
able business investments. 

• Attend Board of Directors 
meetings, Workshops, com- 
mittee meetings, financial 
reviews, and quarterly re- 
views to provide input and 
stay current on all issues. 

• Fight to press our sover- 
eignty rights with the state 
and federal government. 

• Fight to protect our lands, 
the waters, our fishing ter- 
ritories and treaties. 


Inspirations 

My Uncle Robert “Bob” 
VanAlstine was a huge influ- 
ence on my educational path. 
His dedication to increasing 
access to higher education, 
his approach to teaching, 
and his passion for history 
all greatly shaped my ap- 
proach to academics, history, 
and providing higher quality 
education to native and non- 
native people. 

My Grandmother Loretta 
VanAlstine, provided me with 
so many teachings, a love of 
nature, music, and instilled a 
strong sense of pride for be- 
ing Aanishinaabe. 

My Aunt Shirley VanAls- 
tine, for her courage to speak 
what she believes is right and 
her relentless support of me 
and our family. 

My wife, children, mother 
and father, family and friends, 
for believing in me and your 
continued support, love, and 
words of encouragement. 


Education & 
Experience 

• Associates of Arts from North 
Central Michigan College, High 
Distinction. 

• B .S . in Social Sciences, with 
minors in Education and History, 
L.S.S.U., Cum Laude. 

• Teacher of Economics and Gov- 
ernment, Sandusky High School, 
Sandusky, Mich., 

• Board of Education Treasurer, 
J.K.L. Bahweting Aanishinaabe 
P.S.A. As a member of the 
School Board, actively practicing 
the use of “Open Meetings Act” 
and “Roberts Rules of Order” 

• U.S . Marine Corps , Active Duty- 
Radio Operator, 1991-1995. 
Awarded Naval Achievement 
Medal, National Defense Medal, 
Good Conduct Medal, and Over 
Seas Deployment Ribbon. 

• Human Resources Manager, 

Sault Tribe 

• Assistant Manager Grand Hotel, 
Mackinac Island 

• Black Jack Dealer, Kewadin 
Casino, Sault Ste. Marie 

• Member of the Bahweting 

• Drummers and Singers 


There will be a meet and greet held at the Apple Bee’s Restaurant on the 1-75 Business spur 
in Sault Ste. Marie on March 29, 2014 from 5pm to 8pm. Public and Candidates welcome! 

Contact me at membershipspeaks2014@gmail.com or on Facebook at “Nick VanAlstine” 


Paid for by the 
Committee to Elect 
Nick VanAlstine 
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Amanda Gil accepts caseworker job with ACFS 


By Brenda Austin 

Amanda Gil is a 
Sault Tribe member 
with family roots deep 
in the soil of Sugar 
Island, where she was 
born and raised. 

And as a tribal 
member and former 
student who was 
the recipient of the 
Michigan Indian 
Tuition Waiver, she is happy to 
have accepted her current posi- 
tion with the tribe as a caseworker 
for Anishnaabek Community and 
Family Services (ACFS) where 
she says she feels she has come 
full circle. Her first job during 
high school was through the Sault 
Tribe JTPA Program working for 


the tribe’s video pro- 
duction department. 

“I want to give back 
to the community,” 
she said. “I am very 
thankful I received the 
Indian Tuition Waiver 
that paid for my col- 
lege education and 
now am employed 
by the tribe as some- 
one who earned their 
degree through the services of the 
tribe.” 

Prior to accepting her current 
position, Gil worked as a juvenile 
probation officer at Chippewa 
Tribal Court for over two years. 
She said her experience work- 
ing with youth and their families 
in their homes will carry over 


into her current position where 
she will also be offering family 
services to those requesting it or 
as ordered by the court. Family 
services include such things as in 
home care, adolescent care, and 
family continuity and preven- 
tion programs. “I feel grateful to 
be working with youth and their 
families, many who have experi- 
enced trauma and/or challenges, 
and I am excited to have the 
opportunity to present assistance 
to them through ACFS programs 
the tribe has to offer,” she said. 

Gil will also be working with 
the tribe’s foster care agency 
doing child placements. 

Because she is providing ser- 
vices through two branches of 
ACFS , she also has two direct 


supervisors; Tara Stevens Calder 
for family services and Jill 
Thompson for child placement. 

Gil will be completing a 
nine- week foster care training 
program, Juvenile Justice OnLine 
Technology, or JJOLT. Four alter- 
nating weeks will be spent at the 
Michigan Child Welfare Training 
Institute and five weeks will be 
spent doing fieldwork with a 
mentor assigned to her through 
the ACFS child placement agency. 

As part of her work with the 
tribe’s child placement agency, 
she will be monitoring Indian 
Child Welfare Act cases through- 
out the country that a Sault Tribe 
child is involved in. 

Gil graduated from Sault Area 
High School in 1998 and from 


Grand Valley State University 
in Grand Rapids, Mich., in 2003 
with a dual degree in juvenile 
justice and legal studies. Before 
moving back to the Sault area 
over two years ago to work for 
the tribe, she worked in real 
estate law in Florida, where her 
and husband Rafael lived for a 
number of years. 

The couple recently purchased 
a 20-acre farm on Sugar Island 
where they have chickens, ducks 
and horses. They also adopted 
two former racing greyhounds 
named Rols and Skip and have 
three cats. 

Gil is the daughter of Debra 
Cox of Sugar Island and the for- 
mer Tom Cox. 



Physical Activity Kits arrive among EUP tribes 



Photo by Rick Smith 

About 60 Head Start and Early Head Start instructors, aides and others from Sault Tribe and the Bay Mills Indian Community recently took part in a 
training session at Chi Mukwa Community Recreation Center in the Sault that introduced the Physical Activity Kits, or PAKs, in promoting life-long 
physical fitness 


By Rick Smith 

Staff from the Bemidji area 
office of the Indian Health 
Service, Sault Tribe Community 
Transformation Grant and the 
American Indian Health and 
Family Services in Detroit, Mich., 
conducted a training session on 
March 7 with about 60 Head Start 
and Early Head Start instruc- 
tors, aides and others from Sault 
Tribe and the Bay Mills Indian 
Community. The training was an 
introduction on using Physical 
Activity Kits, or PAKs, in pro- 
moting life-long physical fitness 
and took place at the Chi Mukwa 
Community Recreation Center in 
Sault Ste. Marie, Mich. 

Last November, staff from 
Sault Tribe Youth Education and 
Activities and others across the 
tribe’s service area received simi- 
lar training geared to benefit more 
mature youngsters. 

The kits were developed in 
partnership with the Indian Health 
Service Health Promotion and 
Disease Prevention Initiative and 
the University of New Mexico 
Prevention Research Center with 
support from the Centers for 
Disease Control and Prevention 
to promote “staying on the active 
path in Native communities” 
for the course of one’s lifetime. 
Further, Sault Tribe was among a 
number of tribes and other enti- 
ties that contributed in forming 
the content of the kits. 

Consisting of eight spiral- 
bound books covering physical 
activity for different age levels, 
the kits include an astounding 
number of resources for techni- 
cal assistance and information 
on related subjects. Information 
and suggestions in the kits draw 
heavily on American Indian cus- 
toms. In addition, the kits present 
a multitude of possibilities for 
incorporating fun physical activi- 
ties in almost any daily routine 
for people of all ages. 

In reference to the March 7 
session, Heather Hemming of the 
Community Transformation Grant 
Project noted, “The training is for 
Head Start and Early Head Start 
teachers and professionals and 
provides them with a package of 
culturally appropriate games and 
activities for young children.” 

She indicated one of the three 
main objectives of the grant 
program is to increase physical 
activity opportunities among the 
tribe’s members and associates. 


Michelle T. Archuleta, health 
promotion consultant for the 
Indian Health Service, said the 
kits are part of “a program that 
supports Michelle Obama’s Let’s 
Move initiative” of making physi- 
cal activity fun and instilling life- 


long enjoyment in it. 

Tiffany Menard, Child Care 
Center manager, described the 
training as a lot of fun. “I think 
the team members who attended 
the training really enjoyed them- 
selves,” she said. “Also while 


some of the activities were 
familiar ones that we do quite 
frequently, there was also a 
demonstration of how we could 
adapt the activities by adding 
Aninishinabe words for actions, 
thus promoting the use of our lan- 


guage as well.” 

It’s too early to determine if 
expanding the training to benefit 
older folks and clients of health 
services using the kits may be 
developed in the future, but it 
might come under consideration. 


Re-elect D clte-A*** Pu*e 

I respectfully ask for your support . 



Housing Commission 
Gaming A uthority 
Gaming Commission 
JKL Fiduciary 
Headstart Advisory 
In support of 
Language & Cultural 
preservation. 



Shagi ndizhinikaaz. Bawating 
indoonjibaa. Nimkii doodem. 

Phone - 906.440.1334 


I am proud to have had the opportunity to serve our tribe. 

We have weathered many storms these last four years and 
I have great appreciation for the people who have worked with 
us through big issues like Sequestration in order to get our tribe 
moving in a more positive direction. 

Our biggest accomplishment that I am most proud of is that we 
are within three years of paying off our debt. When I first took 
office, the board came together and zeroed in on this issue and 
made it a priority. 

I am proud to say there is a light at the end of the tunnel. 

Sponsored by the committee to elect Debra- Ann Pine, Unit One Sault Tribe 
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Tester appointed chair of 
U.S. Senate Committee on 
Indian Affairs 


Senator still carrying the flag on MITW 


Aims to cut 
waste , improve 
education 

By Rick Smith 

Democrat Senator John Tester 
was recently appointed chair of 
the U.S. Senate Committee on 
Indian Affairs. The senior U.S. 
senator from Montana is a third- 
generation farmer of English- 
Swedish ancestry who continues 
to work the family-owned opera- 
tion with his wife in north central 
Montana. He was also a music 
teacher for his hometown school 
district. 

According to media reports, 
the new chairman plans to focus 
on cutting wasteful spending, 
improving educational opportu- 
nities for American Indians and 
promote job development on res- 
ervations. However, according to 
a news release from the senator’s 
office, he noted his immediate 
priorities include mending bills, 
such as the Violence Against 
Women Act, and moving them 
through Congress. “My goal is to 
get a majority of the people on 
the committee to work together, 
get a majority of votes to get 
some of these issues out and get 
them to the floor,” he said. 



The announcement confirmed 
his stance on the critical need for 
education, describing even early 
childhood education as a “no- 
brainer,” saying, “It pays for itself 
over and over again.” 

Tester further indicated he 
co-sponsored a bill on language 
immersion, describing it as anoth- 
er critical element in education 
for all tribes. He indicated tribes 
need connections to their past to 
support moving into the future. 

“I think language is one of those 
ways that you can stay connected 
to your culture,” he said. “It’s 
very important.” 

He said major challenges exist 
in figuring out how to deal with 
the nation’s deficit while simulta- 


MIEA Incentive 
Program taking 
applications 


The Michigan Indian Elders 
Association (MIEA) recently 
released the applications for this 
year’s student incentive program. 
The program awards students in 
grades K-12 for all A grades or 
perfect attendances during the fist 
and second marking periods of 
the 2013-14 school year. The pro- 
gram is open to all students who 
are Sault Tribe members regard- 
less of location. 

To apply, download and 
send the application, a signed 
report card or verification letter 


of achievement from a school 
administrator and copy of 
student’s or parent’s tribal iden- 
tification card to Leann Stindt, 
103m Big Bear Road, Iron River, 
MI 49935. Applications must be 
received by 5 p.m. on April 1 , 
2014. Applications can be down- 
loaded from the MIEA website at 
michiganindianelders.org under 
the “Student” section of the web- 
site. 

This is not a Sault Tribe pro- 
gram. All applications must be 
sent to the address indicated. 


Higher Education 
Committee opening 

The Higher Education Committee has an opening for one 
tribal member. The selected candidate will help review schol- 
arship essays for the annual scholarship competition, review 
and recommend policies regarding our Higher Education pro- 
grams. 

Interested members should submit a letter of consideration 
stating why they are interested in serving on the committee, 
submit three letters of recommendations (should be from other 
members of Sault Tribe), and copies of their tribal cards to 
Tara Benoit, 523 Ashmun Street, Sault Ste. Marie, MI 49783. 

If you have any questions, please feel free to contact Tara 
at (906) 635-6050 or you may email her at: 
tbenoit@ saulttribe .net 


neously meeting the government’s 
tmst responsibility to American 
Indian tribes. He noted many 
issues remain to be resolved in 
Indian Country, issues common 
among tribes such as access to 
potable water, education, police 
protection, housing and health 
care. 

“The bottom line is you’ve 
got to empower tribes,” he noted, 
“then things are going to hap- 
pen.” 

Tester claims he has been in 
talks with federal administrators 
about boosting funding for some 
Indian Country programs that are 
chronically under-funded. But it’s 
important to help Indian Country 
to build economies that will help 
them turn things around on their 
own. “We’ll do our best to advo- 
cate for what we know, based on 
fact, and go from there,” he said. 



State Senator Howard Walker (left) addressed the assembled tribal 
leaders and state officials that the Michigan Indian Tuition Waiver is the 
state’s responsibility. His goal is to put the responsibility back on the 
state and not the individual colleges. “We’re still carrying the flag on 
this,” he said. “There is still more work to be done.” Walker was wel- 
comed to the podium by UTM President and Nottawaseppi Huron Band 
of Potawatomi Indians Chairman Howard Mandoka (right). 



(5et your IRA from people you know We can help you save 
for your retirement with an Individual Retirement Account, Save on 
taxes. Save for your future. Open on IRA today. Substantial penalty 
for early withdrawal 


Open your account today by slopping at one of our 7 local banking oft ices'. 
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Results from the 2014 EUPISD Regional Science Fair 



Photo courtsey of the EUPISD 

Students from Bay Mills Ojibwe Charter, Brimley, Cedarville, DeTour 
Arts and Technology Academy, DeTour Middle School, Engadine, JKL 
Bahweting, Newberry, Pickford, St. Ignace, Soo Township, Washington 
Elementary, Lincoln Elementary and Whitefish schools all participated 
in the EUPISD Regional Science Fair at LSSU on Feb. 12. 


Faculty and staff of the Eastern 
Upper Peninsula Intermediate 
School District (EUPISD) Math 
and Science Center conducted 
its annual Regional Science Fair 
for grades kindergarten through 
eight on Feb. 12, 2014, at Lake 
Superior State University. Bay 
Mills Ojibwe Charter, Brimley, 
Cedarville, DeTour Arts and 
Technology Academy, DeTour 
Middle School, Engadine, JKL 
Bahweting, Newberry, Pickford, 
St. Ignace, Soo Township, 
Washington Elementary, Lincoln 
Elementary and Whitefish schools 
all participated in the event. 

Science reasoning is consid- 
ered a critical 21st century skill, 
and working through the scien- 
tific process through activities 
like science fair projects enhances 
those skills. In fact, regional 
Michigan Educational Assessment 
Program (MEAP) data indicates 
that schools that participate in 
science fairs score higher on 
both the (MEAP) fifth grade and 
eighth grade science tests. 


Students were asked to 
describe their methods and results 
and discuss the overall project. 
Judges then evaluated the project 
based on pre-set judging criteria. 
The judging panel consisted of 


members of our local community, 
LSSU faculty, LSSU teacher 
education students, retired dis- 
trict teachers, as well as EUPISD 
Center staff. Although all the 
projects were great and it was a 


difficult decision forjudges, the 
roster of students placing in the 
top three places follows. 

Kindergarten: First place, 
Mason Wilcox of Soo Township; 
second place, Oliver Nehmer 
of JKL Bahweting; third place, 
Larissa Horn of JKL Bahweting. 

First grade: First, Ross Pearson 
of Cedarville; second, James 
Johnson and Keegan Planck of 
Whitefish; third, Braelyn Duhoski 
of JKL Bahweting. 

Second grade: Terek Sawyer of 
Soo Township; Hallie LaBonte of 
JKL Bahweting; Brendon Gross 
of Brimley. 

Third grade: Julie Innerebner 
and Laura Innerebner of JKL 
Bahweting; Delaney Stec of 
Pickford; Aiyana Giddis of Bay 
Mills Ojibwe Charter. 

Fourth grade: Zachary Snyder 
of Cedarville; Jonah DeNuccio- 
McShane of Washington; Ellie 
Purple and Kyle Goodman of 
JKL Bahweting. 

Fifth grade: Valleta of St. 
Ignace; Aliah Robertson of JKL 


Bahweting; Audrey Pearson of 
Cedarville. 

Sixth grade: Benjamin Lee of 
St. Mary’s; Bailee Stec, Carley 
Cottle and Darcy Bennin of 
Pickford; Lily McLean of St. 
Ignace. 

Seventh grade: Trinity Bauer 
of St. Mary’s; Henry Swedene 
of St. Mary’s; Jenna Hominga of 
JKL Bahweting. 

Eighth grade: John Shackleton 
of St. Mary’s; Nathan Magnusson 
of Newberry; Julia Stenglein and 
Jake Hopper of Brimley. 

The Jeffrey Misner Eccentric 
Apparatus Award went to 
Braedon Kemp of Brimley. 

First place winners were 
awarded with trophies, second 
place received plaques and third 
place received medals. 

The Jeffrey Misner Eccentric 
Apparatus Award winner received 
a certificate. 

Congratulations to all students 
who participated in the Regional 
Science Fair. Well done! 


Cicalo takes oath for SagChip Board of Regents 


On Feb. 12, Saginaw 
Chippewa Tribal Council mem- 
bers and the Saginaw Chippewa 
Tribal College Board of Regents 
joined together in the swearing 
in of two new regents. Tribal 
Chief Steven Pego administered 
the oath of office for Louanna 
Bruner and Arthur Cicalo in 
Saginaw Chippewa Tribal 
Council chambers. 

Cicalo, 34, is a Sault 
Tribe member orginally from 
Bridgeport, Mich. His bachelor’s 
and master’s degrees are in social 
work and he earned a graduate 
certificate in administration. 

“I previously interned at the 


Sault Ste. Marie Tribal Health 
Center in 2004 as a medical 
social worker. It was my first 
internship and first non- volunteer 
experience working with clients,” 
said Cicalo. “I truly enjoyed my 
time there and it allowed for me 
to learn more about my tribe and 
culture as well.” 

Ciclo is a substance abuse 
residential treatment manger for 
the Saginaw Chippewa Indian 
Tribe, based in Mt. Pleasant, 
Mich. “It is a rewarding, yet chal- 
lenging job at times. My partner 
and sister both work for SECR 
casino, and my mother works for 
SCIT ACFS,” Cicalo said. “I was 
nominated to the board of regents 



Photo by Joseph Sowmick / Tribal Observer 


Tribal Chief Pego administers the Saginaw Chippewa Tribal College 
Board of Regents oath of office to Arthur Cicalo in Saginaw 
Chippewa Tribal Council chambers. His term runs from February 
2014 to May 2016. 
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by the current board of regents 
for the college, with SCIT Tribal 
Council accepting their nomina- 
tion and swearing me in to my 
new role.” 

According to Cicalo, the 
college’s board of regents work 
to maintain the college’s accredi- 
tation by the Higher Learning 
Commission, along with review- 


ing policy, completing the presi- 
dents evaluation and working on 
facilitating the construction of the 
college’s new learning facility, 
which they seeking to be certi- 
fied under the Living Building 
Challenge. To be certified under 
the challenge, projects must meet 
a series of ambitious performance 
requirements, including net zero 


energy, waste and water over a 
minimum of 12 months of con- 
tinuous occupancy, according to 
Cicalo. 

Cicalo and his partner, Adam, 
have two dogs. They live in Mt. 
Pleasant, as do his parents, mater- 
nal grandmother and one maternal 
aunt. His younger sister lives in 
Coleman with her husband. 



Sault Tribe 
Board of Directors 
Unit 1 Candidate 
Robert L McRorie 

My Native American heritage stems from my 
mother, Vanda Nolan, through my grandparents 
John (Mugo) Nolan and Shirley Nolan. I have 
been blessed with my mother's nurturing spirit, 
my grandfather's teachings of being a strong 
man rooted in family, and my grandmother's 
strong beliefs in our Native American Culture 
and Traditions. I will always remain true to these 
values and principles. 


Constitution 

I firmly belive in inviting all Tribal Members 
to vote on a new constitution or individual 
amendments including Separation of Pow- 
ers, a Bill of Rights, Right of Recall, and 
Equal Representation of All Members. This 
will give our people their voice back. 

Economic Diversification 

We can no longer rely on our casinos 
alone. We must establish a real commit- 
ment to investigate new economic oppor- 
tunities for our tribe. 

Communications 

We need to find innovative ways of 
including all of our members in tribal deci- 
sion making by utilizing technology such 
as; social media, live stream, and video 
conferencing. 


Education 

Who we become as a Tribal Community to- 
morrow is a direct result in the investment we 
make in our youth today. I believe all Tribal 
Members should be entitled to an opportu- 
nity of an Education. 

Decision Making 

I am committed to adopting an open tribal 
meetings act and putting an end to the closed 
meetings that currently exists. My decisions 
will be made on behalf of our people's voices. 
It is my obligation to serve our people in their 
best interests with true representation. 

Health Care 

We must ensure that our tribe has the high- 
est quality health care system attracting new 
clients who have health insurance, to increase 
third party revenues. This will open up health 
coverage for our members who do not have 
health insurance. 


(906) 630-0017 
rob_mcrorie@yahoo.com 


Miigwech, Robert McRorie 


This ad is endorsed 
by Robert McRorie 
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Many traditional medicine 


By Cheri Goetz and Laura 


offering of tobacco, any other 


of reasons. The staff would like 


Collins 

The Sault Tribe Traditional 
Medicine Program is the old- 
est and most successful tra- 
ditional medicine program in 
Indian Country and was started in 
1995 by Ted Holappa and Adam 
Lussier. Sault Tribe Traditional 
Medicine staffing includes prac- 
titioners Harlan Downwind and 
Keith Smith as well as assistants 
Peggy Holappa, Laura Collins 
and Anthony Abramson Jr. 

The Traditional Medicine 
Program provides many services, 
such as healing sweat lodges, 
treatment with traditional medi- 
cines including plants, herbs and 
specific ceremonies. They also 
provide cultural services, such 
as giving Anishinaabe names, 
clans and color identifications. 
Practitioners provide consultation, 
diagnosis and treatment to each 
individual client. 

The program does not require 
payment for any service they pro- 
vide, but it does require tobacco. 
Each ceremony starts with an 


gifts are optional. It’s more of the 
practice of giving and gratitude 
for the help received from the 
spirits. The gifts do not need to 
be given to the staff or the people 
in the program, they can be given 
to anyone, remembering the con- 
cept of a giveaway. This belief is 
important in our Anishinaabe way 
of life. 

There are many misconcep- 
tions regarding traditional medi- 
cine. One is that medicine that is 
given will interfere with western 
medicine. This, however, is not 
the case. Anything provided by 
the healers is safe to use with 
whatever medications you are 
currently taking. Another miscon- 
ception is you will do something 
wrong as you are not familiar 
with cultural practices. There 
really is no wrong way, the most 
important thing to remember is 
the intent as to why you are ask- 
ing for help. 

There are some people who 
hesitate to go the Traditional 
Medicine Program for a variety 


to encourage those who are inter- 
ested to start out with a visit to 
get their Native name and colors. 
Then you can move on to aches, 
pains and other medical issues 
you may have. They also stress 
there is no judgment when you 
come to see them and traditional 
medicine can also fit in with 
Christianity. There is nothing bad 
that can come from traditional 
medicine as it comes from nature. 

The Traditional Medicine staff 
is very approachable. Smith and 
Downwind are both from Red 
Lake Reservation. 

Downwind grew up learn- 
ing and practicing his traditions 
and has worked with elders and 
healers from his community and 
surrounding Minnesota Indian 
communities since the 1980s. 

His main teacher, Adam Lussier, 
taught him ceremonies since 
around 1974. Downwind is third 
degree Midewiwin from Lake 
Lena, Minn., and his main teach- 
ers were Adam Lussier, Dorothy 
Sam, Lee Staples, Larry Amik 


services available 


Smallwood, Jigs Green, Leroy 
Strong, Pete Seymore, John 
Smith Sr., Jimmy Jackson and 
Murphy Jackson. He has worked 
with the Sault Ste. Marie Tribe 
of Chippewa Indians, Keweenaw 
Bay Indian Community and 
Batchewana Lirst Nation since 
1999 as a traditional practitio- 
ner. He worked at Pour Winds 
Treatment Center as a licensed 
CD counselor and as a chaplain 
for American Indian ceremonies 
from 1994 to 2004 and was com- 
missioned under the Minnesota 
Clergy Association as Chaplain I. 
He is sanctioned with the Ontario 
Council of Chiefs as a traditional 
healer and through the Inter- 
Tribal Council of Michigan as a 
care provider with the title of tra- 
ditional practitioner. Downwind 
has lived a drug and alcohol free 
life for the last 35 years. 

Smith graduated from 
Plandreau Indian School in 1985 
and is currently a student at Bay 
Mills Community College tak- 
ing the Anishinabemowin Pane 
Immersion Program. He has been 


actively participating in tradition- 
al Anishinaabe ceremonies for the 
last 25 years and drumming and 
singing since attending Plandreau. 
Keith has been learning tradi- 
tional practitioner methods for 
24 years, including learning and 
distributing the native medicines, 
pipe ceremonies, fasting and 
sweat lodge ceremonies. He lives 
a drug and alcohol free life. Some 
of his main teachers were Adam 
Lussier, Harlan Downwind, Joe 
Barrett, Adrian Lussier, Giles 
Hart and Carol Snowball. 

Access to the Traditional 
Medicine Program is fairly 
easy. They practice at all Sault 
Tribe health centers as well 
as Escanaba’s Willow Creek 
Building. Please contact the 
Traditional Medicine Department 
at (906) 632-5200. If you are a 
home bound elder, depending 
on the situation, they will come 
to you. If you are an elder and 
need transportation to and from 
an appointment, please contact 
the Sault Tribe Elders Division at 
635-4971 or (888) 711-7356. 


Elder Don Rose — Battle of the Atlantic veteran 


By Rick Smith 

Don Rose remembers he was 
a sick, 17 -year-old, 10th grade 
student from Rudyard home in 
bed when he first heard about the 
1941 attack that led to the United 
States declaring war on Japan. He 
said, “I thought to myself, ‘What 
the hell is a pearl harbor?’” 

It wasn’t long before he 
enlisted in United States Coast 
Guard Reserves in Sault Ste. 
Marie and was sent off to New 
Orleans, La., for basic training. 
After graduation from boot camp, 
he took further training in anti- 
submarine warfare with the U.S. 
Navy in Newport, R.I., and still 
more training in Norfolk, Va., and 
Pensacola, Pla. Somewhere along 
the line he was put on active 
duty and was assigned to the 
new Tacoma-class patrol frigate 
USS Bath (PP-55), named after 
a city in southwest Maine on the 
Kennebec River near the Atlantic 
Ocean. Mr. Rose assumed duties 
as a helmsman. The warship’s 
captain was Cdr. John R. Stewart, 
USCG. 

After a shakedown cruise 
around Bermuda and post-cruise 
repairs in Philadelphia, Pa., the 
Bath underwent sea trials off of 
Rockland, Me., and returned to 
Philadelphia for finishing repairs. 
Then they reported for duty under 
the Eastern Sea Lrontier opera- 
tional command with Task Group 
20.9, Escort Division 38, based in 
Staten Island, N.Y. 

The Bath was tasked with 
escorting shipping convoys and 
conducting anti-submarine bar- 
rier patrol missions. They were 
underway to take action in what 
would pass into history as the 

Unit I — Elders will be host- 
ing several fundraisers over the 
next few months. On March 
19, a soup and salad fundraiser 
and, on April 16, the annual 
pulled pork fundraiser. Both 
events take place at the Sault 
Indian Health Services. On 
May 8 and 10, the annual yard 
sale is set at the Nikomish/ 
Mishomis Building. 


Battle of the Atlantic. Mr. Rose 
said the escort duty was danger- 
ous because of German U-boat 
attacks, but especially so at first 
because of the lopsided numbers 
involved. “Well, you had about a 
100 ships in a convoy and about 
four escorts for protection,” he 
said. And who knows how many 
enemy submarines lurking below 
the surface of the seas during 
their passages. “But, things got 
better after a while, especially 
after airplanes were developed 
that could reach us.” 

Mr. Rose recounted one inci- 
dent where he and other crew- 
members watched a torpedo 
approach the Bath. “We could see 
it coming. I remember standing 


on my tip-toes to watch it,” he 
said. Lortunately, the torpedo was 
set too deep to strike the Bath and 
passed harmlessly underneath her 
hull. 

Lolks whose knowledge of 
World War II is derived mainly 
from old John Wayne movies 
may have never learned about 
the Battle of the Atlantic. It pit- 
ted the Allied naval forces of the 
Soviet Union, England, Canada 
and the United States against the 
submarines, surface warships 
and airplanes of the Axis military 
powers of Germany and Italy. It 
is considered to be the longest 
and largest naval battle in history. 
The Battle of the Atlantic started 
See “Battle ” page 13 



Photo by Rick Smith 


Above, United States Coast Guard World War II veteran and Sault Tribe 
elder Don Rose sits at home beside part of his large replica antique 
automobile collection. 




V VOTE MALLOY 


VOTE MALLOY FOR UNIT 1 


Use your voice to make a 

DIFFERENCE IN THIS ELECTION 


Sault Tribe Primary Election 

- Ballots mailed 5/ 1 

- Ballots Counted on 5/22 


I HAVE ALWAYS ACTED IN THE SPIRIT OF TRUE 
REPRESENTATION AND HAVE MADE SURE THE VOICE 
OF THE PEOPLE IS BROUGHT TO THE BOARD TABLE. 


Please Vote! 


During the last four years, 

I HAVE FOUGHT FOR AND SUPPORTED: 


%/ Continued funding for critical medical 
services, %/ Employee Rights, %/ Fair wages and 
/employment laws, ^Constitutional Reform, ^Election Code 
Reform, /lower Board Wages, ^Increased funding for Elder 
Services, /balanced Budgeting, ^Protection of Treaty 
Rights, and ^giving a VOICE to all Sault Tribe Citizens. 






March 21, 2014 • Win Awenen Nisitotung 


Page 13 


Elders 


Mercury collection offered Elder Volunteer of the 
free through September Year in Umt 5 Marquette 


Get a free mercury 
collection bucket with 
a shipping box 
delivered right to your 
door! 

WAYNE, Mich. - The 
Environmental Quality Company 
(EQ) has again partnered with 
the Michigan Department of 
Environmental Quality (DEQ) 
for the Great Lakes Restoration 
Initiative Mercury Collection 
Project to facilitate the collection 
of mercury. The project is pro- 
viding free mercury collection 
services to residents and business 
in the state of Michigan. The 
free program will run through 
Sept. 30, 2014. This is an ongo- 


ing effort to collect and properly 
recycle mercury. EQ will ensure 
proper recycling methods that 
will reduce the amount of mer- 
cury from entering our environ- 
ment. 

In 2013, EQ worked with the 
Michigan DEQ for the Great 
Lakes restoration and set up 
a designated phone number 
and e-mail address specifically 
designed for all requests received 
for this program. During this 
period, EQ received 164 bucket 
requests and recycled 325 ther- 
mometers, 145 thermostats, 520 
industrial switches and fuses and 
various relay switches and gaug- 
es, lab thermometers, manom- 
eters and hydrometers. 


The program is easy. Upon 
request, EQ will send a free col- 
lection bucket with a shipping 
box to your door via common 
carrier. Each bucket contains 
easy-to-follow return instruc- 
tions . Once the bucket is filled 
with the mercury contain- 
ing device(s) it can safely be 
returned in the shipping box to 
EQ. 

Interested parties may call 
for a free collection container at 
(877) 960-2025 or send email to 
mercurybucket @ eqonline .com . 

More information on the 
program can be found at http:// 
greatlakesrestoration.us/ or the 
EQ website at www.eqonline. 
com. 


TAHLEQUAH, Okla. - As 
part of a nationwide partnership, 
the National Native Network 
(NNN) recently met to formally 
organize a five-year plan to posi- 
tively impact American Indian 
populations experiencing tobacco 
related and cancer health dispari- 
ties. In keeping with the spirit and 
the mandate of the program, as 
well as the policy of the Centers 
for Disease Control’s (CDC) 
Office on Smoking and Health, 
the event took place at a smoke 
free facility, the Signature at the 
MGM in Las Vegas. 

Last October, the NNN, 
through the Inter-Tribal Council 
of Michigan (ITCM), was award- 
ed a grant from the federal CDC 
office to educate, communicate 
and promote implementation of 
effective community and clinical 
interventions to reduce the high 
rates of commercial tobacco use 
and cancer among the American 
Indian populations. 

The effort uses partners from 
tribes and tribal organizations 
across the U.S., including the 
Cherokee Nation, Lumbee Tribe 
of North Carolina, Southeast 


Job opening for 
an elder 

The Sault Ste. Marie Tribe 
of Chippewa Indians’ Elders 
Employment Program has an 
opening for a part-time, per- 
manent health assistant at the 
Sault Tribe health clinic in St. 
Ignace. 

Health assistants are respon- 
sible for collecting, maintain- 
ing and monitoring patient 
health information and per- 
forms general office duties and 
other assignments as needed, 
attends meetings and training, 
assists with clerical tasks, func- 
tions as receptionist and other 
duties as assigned. 

To obtain a full job descrip- 
tion and application, contact: 

Brenda Cadreau, 

(906) 635-4767 

or bcadreau@saulttribe.net 


Alaska Regional Health 
Consortium, California Rural 
Indian Health Board, and the 
Great Plains Tribal Chairmen’s 
Health Board. The NNN seeks 
to reach tribal communities and 
populations across all regions of 
the U.S. with tools, training and 
media in commercial tobacco 
use and cancer prevention and 
control. Materials developed from 
the group will be available for 
all tribal nations in the U.S. and 
beyond. 

“We are off to a solid begin- 
ning this year by having an invig- 
orating kick-off meeting with 
all of our partner nations,” said 
Derek J. Bailey, ITCM govern- 
ment relations and tribal policy 
consultant. “We are excited to 
continue the work of promoting 
tobacco cessation and prevention, 
and increasing cancer awareness 
that results from the addictive use 
of commercial tobacco.” 

A 2011 report by the CDC 
shows that 3 1 percent of the cur- 
rent adult smokers in the U.S. 
were Native American, far higher 
than any other ethnic group, the 
studies also show that cigarette 
smoking is responsible for about 
one in five deaths annually, or 
more than 440,000 deaths per 
year. 

An estimated 49,000 of these 
smoking-related deaths are the 



NNN has five-year plan to 
reduce smoking and cancer 


result of secondhand smoke expo- 
sure to adults and children alike 
who do not smoke. 

The CDC’s Office on Smoking 
and Health worked collaborative- 
ly with the NNN across Indian 
Country to develop a culturally 
specific tobacco education train- 
ing and technical assistance pro- 
gram over the past several years. 
The new funding period for the 
next five years will expand these 
efforts to address both commer- 
cial tobacco and cancer. 

The training and technical 
assistance addresses various types 
of methods and best practices 
to educate, increase awareness 
and provide culturally traditional 
teachings for the sacred use of 
tobacco, which in its pure form is 
recognized by many tribal nations 
as a sacred element. 

“Through meaningful collabo- 
ration, a team-focused approach, 
and strong social media impact, 
our National Native Network 
group looks forward to further- 
ing programming that will posi- 
tively impact all ages within our 
American Indian communities,” 
Bailey said. 

For more information on the 
National Native Network, please 
call Derek Bailey (231) 715- 
6424. For more information about 
Keep It Sacred, please visit www. 
keepitsacred.org 


Linda Snyder was chosen as volunteer of the year for the Marquette 
elders and was presented her recognition by Joseph Gray (right). She 
participates in many events and is a member of their subcommittee. 
She works very hard to help with the annual children’s Christmas party. 
Without her commitment to the children, the Christmas party would not 
have been as successful as it was. The elders of Marquette would like 
to thank Linda for all she does. 

Elder Don Rose, veteran 
of Battle of the Atlantic 


From “Battle ” page 12 
in 1939 and ended with the defeat 
of Germany in 1945. 

Shortly after V-E Day (Victory 
in Europe Day) on May 8 , 

1945, the Bath sailed through 
the Panama Canal en route to 
Seattle and Bremerton in the 
state of Washington, continuing 
to Kodiak and on to Cold Bay 
in Alaska to take part in Project 
Hula. The Bath and her American 
crew conducted one last mis- 
sion at this point in the project 
to transfer dozens of ships to the 
Soviet Union and train Soviets in 
preparation for action in the war 
against Japan. The crew spent 
about two weeks training Soviet 
sailors on operations before the 
transfer. 

“Then the worst part started,” 
said Mr. Rose. Crewmembers 
were discharged and told they 
were, essentially, on their own. 
They managed to return to 


Kodiak on board a submarine 
chaser where they found passage 
back to Seattle aboard a trans- 
port ship, the USS Sea Partridge. 
Then “things got better.” He 
described how they spent 30 days 
“R and R” (rest and relaxation) as 
guests at a Civilian Conservation 
Corps camp in Washington. Mr. 
Rose described enjoying luxu- 
ries such as sleeping in, if he 
felt like doing so, and convivial 
hospitality before boarding a 
train to Detroit and going home. 

These days, Mr. Rose enjoys 
a quiet life in Sault Ste. Marie. 
He owns an enviable collection 
of replica antique automobiles 
and airplanes and enjoys some 
of the social activities for elders 
through Sault Tribe. Celebrating 
90 years of living on June 22, 
he may well be one of the old- 
est military veterans of the 
tribe. 


Remember, hand washing is important! 


The flu and cold season is 
still with us. 

Hand washing is one of the 
most effective ways of prevent- 
ing the spread of common ill- 
nesses such as cold, flu, pinkeye 
and more. 

Wash your hands properly 
by rubbing them together for at 
least 30 seconds with soap and 


water. Simple soap will do. You 
don’t need antibacterial prod- 
ucts. In fact, studies have shown 
antibacterial soaps are not any 
more effective at killing germs 
than regular soap. If you can not 
wash your hands, use an antibi- 
otic hand washing gel product. 
Help protect yourself and others 
and wash your hands. 


Vote Nichole Causley Unit I Representative 



Meet N Greet! 

The Antlers in SSM, Mich., 
March 29, 5-9pm 


BIO: 31 years old, family of 
six, lifelong Sault Ste. Ma- 
rie resident, spending the 
1 1 years on the reserva- 
tion raising four children, 
working for our Tribe and 
finishing my Bachelor’s 
Degree at Lake Superior 
State University. Presently 
working as Planning Spe- 
cialist for the Planning and 
Development Department. 

MISSION: Bring unity and 
balance to our Board by 


providing a fresh, new per- 
spective to age old issues. 

GUARANTEE: Full time rep- 
resentation to all of our 
members using self- sus- 
tainable goals and innova- 
tive approaches. 


OVER 10 YEARS 
EXPERIENCE 

Casino & Government 
Employee 

Community Service 

- Head Start 

- Powwows 

- Housing Commission 


CONTACT: Contact me at 
906-440-9676 to speak 
more directly to your con- 
cerns and issues. Follow 
me on facebook: 

causleynichole Paid for by the Committee 

to Elect Nichole Casuley 
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Michigan pondering a 10,700-acre land sale 


From “Graymont ” page 1 
public use, except for up to 1 ,500 
acres at a time for mining and pro- 
cessing facilities. They also state 
they will be using modern mining 
methods and technology to protect 
groundwater and surface waters 
(e.g. lakes, streams, wetlands) and 
avoid subsidence. The 30-50 foot 
limestone seam the company pro- 
poses to mine is located between 
150-300 feet below the surface. 

Sault Tribe’s General Counsel 
John Wernet, said the tribe has 
five concerns, which have been 
shared in a recent meeting with 
the DNR. The first concern 
expressed by the Sault Tribe is 
Graymont’s proposal to pur- 
chase roughly 10,000 acres of 
state owned public land. Wernet 
said, “To our knowledge that is 
completely unprecedented and 
poses an enormous public policy 
question of whether the state 
should even consider selling off 
its resources that way. It would be 
one thing to sell the mineral inter- 
ests, but to sell the property itself 
seems completely unnecessary.” 

The second concern as 
expressed by the tribe is the 
potential impact on federally pro- 
tected treaty rights. The consent 
decree with the State ensures the 
right of tribal members to con- 
tinue to hunt, fish and gather on 
state owned public lands. “The 
mining company I think is try- 
ing to address that by making 
sure much of the land would 
remain open to use, but the fact 
is it would become private land 
and that clearly is going to have a 
detrimental impact on the right of 
tribal members to use the land,” 
Wernet said. 

Thirdly are environmental 
concerns. Wernet said, “While 
limestone mining doesn’t pose the 
kind of dramatic environmental 
impacts that for example nickel 
and copper mining do where you 
get sulfuric acid - the problem 
from our standpoint is that no one 
has really looked at the potential 
environmental impacts yet, and 
that needs to be done.” 

The fourth concern raised 
by the tribe is the fact that there 
is some identified cultural and 
archeological sites adjacent to the 
proposed land purchase. “To our 
knowledge no one has really done 
a careful examination, a Phase 
1 study of the area to determine 
whether there might be other 
sensitive archeological or histori- 


cal sites that will need preserv- 
ing. The company says they are 
going to preserve those sites, but 
what we told the state is we think 
these are things the state should 
be looking at before it decides to 
sell,” Wernet said. “To us it’s like 
selling your grandfather’s house 
before going through the attic to 
see what’s up there. If they are 
going to sell they should at least 
know what they are selling.” 

And last, according to Wernet, 
it has been very difficult up until 
now getting up to date accurate 
complete information from the 
state on exactly what’s going 
on. In part, Wernet said, that is 
because the company’s proposal 
keeps changing. “I think they have 
been trying to adapt their proposal 
to address concerns that the pub- 
lic has raised, and that’s a good 
thing,” he said. “They have been 
responsive, but it doesn’t change 
the bottom line, that from the pub- 
lic policy standpoint the tribe is 
adamantly opposed to the sale of 
such a massive amount of public 
resources. That is really what it 
comes down to.” 

In a three-hour meeting 
between the tribe, a representative 
from the state attorney general’s 
office and the DNR held Feb. 

25 in Lansing, Wernet said the 
takeaway was, “. . . the issue is 
still an open question, they have 
many of the same concerns we do. 
So I don’t think it’s a done deal 
just yet. They are in the process 
of reviewing the request from 
Graymont and trying to figure out 
how they are going to respond.” 

Wernet said, “I encourage peo- 
ple that are concerned about this 
to make their views known. They 
can write to the DNR, the gover- 
nor and their state representatives. 
I assume there will continue to be 
public meetings around the state; 
the DNR will be holding addition- 
al public meetings. If people have 
strong feelings about this project 
it would be good for them to show 
up and express those feelings. 

Wernet said the tribe learned 
during their meeting with the 
DNR in Lansing that the deci- 
sion to sell or not sell the land in 
question rests in one persons lap. 
“The director at the DNR is the 
one who will be making the deci- 
sion at a public Natural Resources 
Commission meeting. The DNR 
staff is studying it, the attorney 
generals office will advise on 
whether the sale is legal, and staff 


will advise on the public policy 
questions - but ultimately a single 
person makes the decision - 1 
would write the DNR director,” he 
said. 

Mackinac County Planning 
Commission Chairman Dean Reid 
said not all mining is the same. 
“Limestone is a benign, natural 
sedimentary rock and is part of the 
Niagara Escarpment that underlies 
a huge area from Wisconsin to 
Niagara Falls in New York. No 
chemicals or water are needed to 
mine this resource,” he said. 

Reid said he is in favor of the 
project and views it as a safe way 
to bring much needed economic 
development to Mackinac County. 
In addition to new job creation, 
Reid said the only downside he 
can see would be that 800 acres 
around the surface mine would 
be closed to the public for safety 
reasons, but that there would still 
be 188,000 acres of land open to 
the public for hunting, fishing, and 
recreation. 

Graymont’s representative, 

Paul “PJ” Stoll is the plant man- 
ager at the Port Inland Plant in 
Gulliver, Mich. Stoll says the U.P. 
has a rich heritage in mining. “We 
see this project as an opportunity 
for Graymont to further dem- 
onstrate industry leadership in 
environmental responsibility and 
world-class operating standards 
while providing value to the com- 
munities. As a company, we work 
hard to be recognized for our work 
in areas in community involve- 
ment and environmental care. 

“In the development of our 
projects, Graymont always con- 
ducts a thorough environment 
assessment and consultation pro- 
cess. In the case of Rexton, we 
will be undertaking hydrogeologi- 
cal and archeological evaluations 
of the area before any operations 
would commence. We have met 
with tribes, including the Sault 
Tribe leadership, to discuss this 
project. We continue to seek input 
as we work with the local com- 
munities to further develop the 
Rexton Project. 

“We will continue to work with 
tribes, community members and 
others to address environmental 
and other community concerns 
related to our project. We are com- 
mitted to ensure the surface is 
reclaimed and that water features 
are protected,” Stoll said. “Most 
of the proposal area land surface 
will stay under DNR management 


and of the remaining land, areas 
not in the active mine or process- 
ing areas will stay open for public 
uses. We invite the tribes, commu- 
nity members and others to work 
with us towards a world-class 
project.” 

Stoll said Graymont believes 
the Rexton Project aligns regional 
priorities and aspirations, includ- 
ing economic development, 
preservation of existing uses and 
environmental care. 

“Graymont has put forward a 
proposal for a land purchase that 
establishes opportunity for new 
business, employment, and eco- 
nomic development in the U.P. 
while at the same time preserv- 
ing the existing uses of the land 
outside of the active operations. 
This means that the non-active 
areas will be open to the same 
hunting, fishing, hiking, gathering, 
snowmobiling and other activities 
that exist today,” he said. “The 
community needs responsible eco- 
nomic development. Graymont’s 
proposal recognizes the concerns 
of the communities as well as 
working collaboratively to address 
concerns for development of a 
mutually beneficial project. 

“We agree that more environ- 
mental review remains to be done 
and that consideration of environ- 
mental impacts will need to be 
an ongoing process throughout 
the project. We invite the tribes, 
community members and others 
to continue to work with us to 
identify win-win opportunities 
in the further development of the 
project,” Stoll said. “We recognize 
that hunting, fishing and gathering 
activities may be impacted by our 
project. As a result, we have taken 
steps to minimize those impacts. 
The majority of the land that we 
propose to acquire from the State 
would remain available for all of 
the uses for which it is used today. 
Most of the proposed land would 
only be operated as an under- 
ground mine, which would have 
very little impact on surface uses 
and the majority of the surface 
in this area would remain under 
MDNR management. Relatively 
small areas where active surface 
mining and processing opera- 
tions occur (with suitable buffers) 
would have restricted access for 
safety reasons. Once operations 
in these areas were completed, 
the areas would be reclaimed and 
restrictions on access removed.” 

Stoll said that Graymont appre- 


ciates the opportunity to inform 
the public about the project and 
values both feedback and ques- 
tions so they can continue to 
improve the design of the project 
for Graymont, tribes and other 
members of the community. 

DNR U.R Regional 
Coordinator Stacy Haughey com- 
mented at the public forum on Jan. 
30 that Michigan’s townships and 
counties regulate and permit most 
of Michigan’s nonmetallic laws. 
Limestone is a nonmetallic min- 
eral. She also commented that the 
entire process is still in the begin- 
ning phase and invited people to 
view the proposal on the MDNR 
website, email your comments and 
attend public meetings. 

To find out more about 
Graymont: Rextonproject.com; 
info @rextonproj ect .com 

To see state information on the 
Graymont Proposal: See www. 
michigan.gov/dnr and enter 
“Graymont land transaction” 
into the search bar. 

The Michigan DNR is accept- 
ing public comment via email 
at: DNRGraymontProposalCo 
mments@michigan.gov until a 
final decision is made. 

Gov. Rick Snyder can be con- 
tacted via his website www. 
michigan.gov/snyder. Go to 
the “contact us” link on the top 
right corner of the page then 
click on the link for “share 
your opinion.” 

To contact your state repre- 
sentative, go to www.senate. 
michigan.gov, click on the 
“Representatives” link at the 
top of the page, and in the 
center of the page fill out the 
information under “Find a 
representative” to contact your 
local representative. 

EUP reps: 

Representative Frank Foster 
S-1486 House Office Building 
P.O.Box 30014 
Lansing, MI 48909 
(517) 373-2629 
FrankFoster @ house .mi .gov 

Senator Howard Walker 
P.O. Box 30036 
Lansing, MI 48909-7536 
Phone: (517) 373-2413 
Fax: (517) 373-5144 
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Gordon Lightfoot tour coming to Kewadin Casino 


Legendary artist, Gordon 
Lightfoot will bring his cross- 
country USA tour, Gordon 
Lightfoot - 50 Years On The 
Carefree Highway , to the 
Kewadin Casinos DreamMakers 


Theater on Friday, June 20, 2014. 
Tickets for the show go on sale 
at 9 a. m. on Friday, March 21 at 
$42.50 and $32.50. 

The tour will feature his well- 
known hits as well as some deep 


album cuts woven together with 
some of Lightfoot’ s own behind 
the scenes stories and personal 
anecdotes about his historic 50- 
year musical career. The event is 
sure to be a great thrill for live 
audiences and anyone who enjoys 
hearing great music and seeing a 
living legend in person. 

Lightfoot has recorded 20 
albums and has five Grammy 
nominations. His songs have been 
aired regularly for 50 years, earn- 
ing him radio singles chart posi- 
tions in North America achieved 
by few others. Lightfoot’s radio 
hits earned five No. 1, five top 10 
and 13 top 40 hits in the United 
States. In Canada, he earned 16 
No. 1 hits, 18 top 10 and 21 top 
40 hits. 

In June of 2012, Lightfoot was 
inducted into the Songwriters 
Hall Of Fame and honored for 



Humperdinck this spring 



His voice comes from heaven. 
He has been a legend in the 
international music industry for 
the last 40 plus years with over 
150 million records sold. He is 
coming to Kewadin Casinos. 
Engelbert Humperdinck, with his 
remarkable voice and extraordi- 
nary talent, will perform in the 
DreamMakers Theater on Sunday, 
May 11, at 7 p.m. Tickets on sale 
now at $58.50 and $48.50. 

Engelbert Humperdinck has 
recorded everything from the 
most romantic ballads to plati- 
num-selling theme songs. He 
had four Grammy nominations, 
a Golden Globe for “Entertainer 
of the Year” (1988), 63 gold and 
24 platinum records and a star 
on the Hollywood Walk of Fame. 
And his work continues. In the 
past few years, he has joined in 
elite group of musical artists, 
such as Tony Bennett and Burt 
Bacharach, who have crossed 
over successfully to strike a new 
chord with a younger generation 
in addition to their core audi- 
ences. 

Engelbert has just about com- 
pleted recording his first duets 


CD, Engelbert Calling. This 
newest project by Engelbert has 
collaborations with a who’s who 
of the music world, including 
Sir Elton John, Willie Nelson, 
Smokey Robinson, Shelby Lynne, 
Charles Aznavour, Neil Sedaka, 
Dionne Warwick, Kenny Rogers, 


Lulu, Beverly Knight and Gene 
Simmons, to name a few. 

For more official Engelbert 
information, visit www.facebook. 
com/OfficialEngelbertHumperd 
inck and for ticket information, 
kewadin.com. 



Weotherization Program 



The Saul! Tribe Housing Authority trill be accepting 
applications for its Weafherizartian Program as of 

Way 1st, 2014. 


The purpose of the Weat herimtiDn Pro grain is 
to provide energy oanemtion improvements 
targeting features of owner pcnipicd honras th at 
require rep-air/replacement to moke the home more 
energy efficient, 

Description of services to include; 

• Repair/Replacement of window^ exterior doors, 
and roof 

* Air-Haling measures such as weather stripping 
and coking 
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his role in defining the folk-pop 
sound of the 1960s and 1970s. 

In his native Canada, Lightfoot 
has been decorated with the high- 
est honors bestowed to a civilian 
including the Governor’s General 
Award and the Companion to the 
Order of Canada honor of merit. 
He has also won 17 Juno Awards 
- Canada’s equivalent to the 
Grammy Awards. 

Lightfoot is a member of 
Canada’s Walk of Fame and the 
Canadian Songwriters Hall of 
Fame. In 2007, Canada Post hon- 


ored him by issuing an official 
Gordon Lightfoot postage stamp. 
Lightfoot is also in the Canadian 
Music Hall of Fame and the 
Canadian Country Music Hall 
of Fame. Lightfoot is an indel- 
ible part of the Canadian national 
spirit and regarded as perhaps 
the most prolific and greatest 
Canadian singer- songwriter of all 
time. 

For more official Lightfoot 
information visit www.lightfoot. 
ca and for ticket information 
kewadin.com. 



Carlene Conguy is the November team member of the month at 
Kewadin St. Ignace. Carlene has worked for Kewadin since April of 
1993. She started in the slot department and now works as an execu- 
tive host. She was born and raised in St. Ignace. “The most rewarding 
part of my job is interacting with customers and acquaintances I have 
made during my time here,” she said. Way to go, Carlene! Thanks for 
all you do. 


Affordable Care Act 
(“Obamacare”) 

enrollment event 

for Sault Tribe members 
and their families 

Munising Tribal Health Center 
622 W. Superior Street, Munising, Mich. 
Monday, March 24, 2014 
9 a.m. - 3 p.m. 

Appointments 3 p.m. - 7 p.m. 

Call (906) 387-4614 to schedule an appointment. 
Walk-ins welcome. 

Manistique Tribal Health Center 
5698 W. HWY 2, Manistique, Mich. 
Tuesday, March 25, 2014 
9 a.m. - 3 p.m. 

Appointments 3 p.m. - 7 p.m. 

Call (906) 341-8469 to schedule an appointment. 
Walk-ins welcome. 

The Patient Protection and Affordable Care Act - also known 
as health care reform, the Affordable Care Act or “Obam- 
acare” - is changing health care for EVERYONE. 

You can now find a quality health insurance plan that fits your 
needs and your budget, if no affordable employer-sponsored 
plan is available to you. 

Sponsored by Sault Tribe Health Division 
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Take it off and keep it off, weight loss matters 


By Linda A. Cook 

The American Diabetes 
Association website (visit at 
www.diabetes.org) has many tips 
to help you lose weight and take 
care of your diabetes. 

You can lose weight and keep 
it off. 

The first step is to talk with 
your doctor about being healthy 
enough to exercise. 

The second step is to see your 
Sault Tribe registered dietitian 
(RD) for advice on how to lose 
weight. It can be hard to talk 
about weight loss, but talking to 
someone with expertise will help 
you get started. 

If you have diabetes, it is 
important to see an RD at least 
once a year. Registered dietitians 
are uniquely trained healthcare 
professionals who are food and 
nutrition experts. 

The Sault Tribe RDs can pro- 
vide individualized eating plans 

Colorectal 

About one in three adults 
aged 50 to 75 years have not 
been tested for colorectal cancer 
as recommended by the United 
States Preventive Services Task 
Force, according to a new Vital 
Signs report from the Centers for 
Disease Control and Prevention 
(CDC). Despite research that 
shows colorectal cancer screening 
tests save lives, screening rates 
remain too low. 

“There are more than 20 mil- 
lion adults in this country who 
haven’t had any recommended 
screening for colorectal cancer 
and who may therefore get can- 
cer and die from a preventable 
tragedy,” said CDC Director Tom 
Frieden. “Screening for colorectal 
cancer is effective and can save 
your life.” 

Colorectal cancer is the second 
leading cancer killer among men 
and women in the United States, 
after lung cancer. Screening tests 
can prevent cancer or detect it at 
an early stage, when treatment 
can be highly effective. Adults 

It's long past 

Fifty years after the release of 
the first surgeon general’s report 
on smoking and health, remark- 
able progress has been made. 
Since 1964, smoking among 
U.S. adults has reduced by more 
than half, from 43 percent to 1 8 
percent. Unfortunately, tobacco 
use remains the leading prevent- 
able cause of disease, disability 
and death in the United States. 

In January, 2014, the surgeon 
general released the 50th anni- 
versary surgeon general’s report, 
The Health Consequences of 
Smoking — 50 Years of Progress. 
The report highlights half a cen- 
tury of progress and presents 
new data that can potentially end 
the tobacco use epidemic in the 
United States. 

Over the past 10 years, the 
Sault Tribe of Chippewa Indians 
also made remarkable progress in 
commercial tobacco control: 

1. 2005: Successfully devel- 
oped and implemented the com- 
prehensive Nicotine Dependence 
Program using a systems 
approach using the Treating 
Tobacco Use and Dependence 


that fit your lifestyle and health 
needs based on your health goals. 
Learning how to balance food 
intake and activity is important in 
health management. 

As a Sault Tribe diabetes case 
coordinator in the Community 
Health Program, I believe it is 
important to help people with dia- 
betes to understand what they can 
do to help themselves manage 
their diabetes. As I looked at the 
American Diabetes Association 
website, I began thinking about 
how useful the information could 
be for many community mem- 
bers, therefore, I am going to 
share. 

Studies have shown that a 
moderate weight loss of 5-10 
percent can significantly reduce 
the risk of Type 2 diabetes mel- 
litus and help manage diabetes 
in those that already have the 
disease. This might make more 
sense if I say, “a woman who is 


200 pounds would have to lose 
10 pounds for a 5 percent weight 
loss and 20 pounds for a 10 per- 
cent weight loss.” Weight loss can 
be achieved by making realistic 
lifestyle changes that a person 
can maintain every day. It is 
important to make small changes 
because they are more likely to 
be achieved and they will become 
a way of life. 

Eating three meals a day and 
allowing for snacks between 
meals is realistic. A sample 
schedule for a person might 
include having breakfast at 8 
a.m., snack at 10:30 a.m., lunch 
at noon, snack at 3 p.m., dinner 
at 5 p.m. and a snack at bed- 
time. Everyone’s meal and snack 
schedule may vary slightly. For 
example, one person may eat 
three meals and a bedtime snack 
and another person may eat three 
meals plus a mid-morning snack 
and a bedtime snack. Eating 


cancer screening rates 


aged 50 years and older should 
get tested with one or a combi- 
nation of these screening tests: 
Fecal occult blood test (FOBT) or 
fecal immunochemical test (FIT) 
done at home every year; flexible 
sigmoidoscopy, done every five 
years, with FOBT/FIT done every 
three years and colonoscopy done 
every 10 years. 

A colonoscopy can detect 
cancer early and it can find pre- 
cancerous polyps so they can be 
removed before they turn into 
cancer. FOBT/FIT is a simple at- 
home test that can detect cancer 
early by identifying blood in the 
stool, a possible sign of cancer. 
People are not always offered 
a choice of colorectal cancer 
tests, but studies have shown that 
people who are able to choose the 
test they prefer are more likely to 
get the test done. 

CDC researchers reviewed 
colorectal cancer screening data 
from CDC’s 2012 Behavioral 
Risk Factor Surveillance System 
to estimate the percentage of 


people aged 50 to 75 years who 
reported getting screened as rec- 
ommended by type of test. Major 
findings: 

• Among adults who were 
screened as recommended, colo- 
noscopy was by far the most 
common screening test (62 per- 
cent). Use of the other tests was 
much lower: fecal occult blood 
test (10 percent) and flexible sig- 
moidoscopy in combination with 
FOBT/FIT (less than 1 percent). 

• The highest percentage of 
adults who were up-to-date with 
colorectal cancer screening was 
in Massachusetts (76 percent). 

• The percentage of people 
screened for colorectal cancer 
using the fecal occult blood test 
within one year was more than 
twice as high in California (20 
percent) when compared with 
most states. 

The authors noted that increas- 
ing use of all tests may increase 
screening rates. Furthermore, 
research shows that more people 
may get tested if health care 


balanced meals and appropri- 
ate portion sizes of foods is also 
important. 

Exercise is necessary to 
achieve weight loss goals. Always 
talk to your doctor before start- 
ing an exercise program. Exercise 
should be fun, and active. You 
may like dancing, therefore an 
aerobics class may be the thing 
for you. Maybe it is swimming 
that gives you enjoyment. The 
key is to talk it over with your 
healthcare team and get started. 

The recommendation for general 
health benefits is 150 minutes 
of moderate-intensity physical 
activity or 75 minutes of vigor- 
ous-intensity physical activity 
per week. To promote weight 
loss, 60-90 minutes of physical 
activity per day is recommended. 
Moderate physical activity 
includes walking briskly, light 
yard work, light snow shovel- 
ing, biking a casual pace and 

remain low 


actively playing with children. 
Vigorous-intensity physical activ- 
ity includes jogging, swimming 
laps and cross-country skiing. 
Does that sound like a lot? Start 
out with a short term goal of three 
days a week for 10-20 minutes 
per day. Your goal may be a 20 
minute walk on Monday, aerobics 
class on Wednesday and 20 min- 
utes of snowshoeing on Friday. 
Gradually increase your goal as 
your routine becomes easier. The 
important thing is to have fun and 
enjoy what you’re doing. 

Get started on that new path to 
health and wellness. Weight loss 
does matter in health. Go to and 
click on food and fitness to get 
started. 

Call Sault Tribe Community 
Health at (906) 632-5210 and we 
will direct your call, or call your 
local health clinic for more infor- 
mation. 

Miig witch. 

More screenings 
recommended 


Many adults are not being tested 
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providers used an organized 
approach to identify people who 
need to be screened, contact them 
at their home or community set- 
ting, advise them of each test and 
carefully monitor to make sure 
they complete their test. 

Through the Affordable Care 
Act, more Americans will have 
access to health coverage and 
preventive services like colorec- 
tal cancer screening tests. The 
tests will be available at no 
additional cost. Visit healthcare, 
gov or call (800) 318-2596 
(TTY/TDD 1-855-889-4325) to 
learn more. Open enrollment in 


the Marketplace began on Oct. 1 
and ends on March 31, 2014. For 
those enrolled by Dec. 15, 2013, 
coverage started as early as Jan. 
1,2014. 

The CDC provides funding to 
25 states and four tribal organiza- 
tions across the United States to 
help increase colorectal cancer 
screening rates among men and 
women aged 50 years and older 
through organized screening 
methods. 

For more information about the 
CDC’s efforts to prevent colorec- 
tal cancer, please visit http:// 
www.cdc.gov/cancer/colorectal. 


time, so let's make the next generation tobacco-free 


Clinical Practice Guidelines from 
the U.S. Department of Health 
and Human Services. 

2. 2008: Amendment of the 
Tribal Juvenile Code which made 
it illegal for a person under age 
18 to purchase, possess or attempt 
to buy commercial tobacco on 
tribal lands or provide commer- 
cial tobacco products to any per- 
son under the age of 18. 

3. 2010: Sault Tribe Housing 
Authority adopted a smoke-free 
housing policy for designated 
buildings. 

4. 2011: Sault Tribe Housing 
Authority adopted a tobacco-free 
playgrounds policy for all Sault 
Tribe housing sites. 

5. 2012: Sault Tribe adopted 
a smoke-free dining policy des- 
ignating three Kewadin Casino 
restaurants as smoke-free. 

6. 2012: Sault Tribe adopted 
a policy to extend tobacco ces- 
sation services to all Sault Tribe 
employees who would otherwise 
not be eligible. 

7. 2012: Sault Tribe adopted 
a Sault Tribe Health Division 
Tobacco-free campus policy for 


all health centers. 

The policy changes and pro- 
gram additions have reduced the 
overall rate of commercial tobac- 
co use. However; according to 
the Sault Tribe health survey con- 
ducted through the Community 
Transformation Grant Project in 
December 2012 through March 
2013, 33 percent or 1 in 3 Sault 
Tribe adults still smoke. Of those 
that smoke, over half have tried 
to quit in the last month. What is 
of extreme concern is that in the 
age group of 18-34 year olds, the 
smoking rate is 41 percent. These 
smoking rates are comparable to 
smoking rates in the U.S. fifty 
years ago. 

According to the surgeon gen- 
eral’s report, the strategies most 
effective in reducing tobacco use 
rates are: 

• Higher prices on cigarettes 
and other tobacco products. For 
every 10 percent increase in the 
price of cigarettes there has been 
a 6 percent reduction in tobacco 
use rates. Higher prices are very 
effective at discouraging young 
people from starting in the first 


place. High prices also encourage 
adult smokers to quit. 

• Smoke-free policies in public 
places. They protect non-smokers 
and make smoking the exception, 
not the norm. 

• Easy to get, affordable smok- 
ing cessation treatments. Smokers 
who want to quit should have 
easy access to affordable smoking 
cessation treatments. 

• Reduce youth access to 
tobacco products. 

What can we do? Tobacco 
users can quit. Never smoke in 
your home, vehicles or around 
nonsmokers, especially children, 
pregnant women and persons 
with heart disease or respiratory 
conditions. 

Retailers can never sell any 
tobacco product to customers 
younger than 18 years of age. 
Check the photo ID of any cus- 
tomer trying to buy tobacco prod- 
ucts who appear to be 26 years of 
age or younger. 

Medical professionals can ask 
patients if they use tobacco; if 
they do, help them quit. Advise 
nonsmokers to avoid secondhand 


smoke exposure, especially if 
they are pregnant or have heart 
disease or respiratory conditions. 

Leaders can fund comprehen- 
sive tobacco control programs. 
Designate 100 percent smoke-free 
indoor air environments including 
workplaces, restaurants and bars. 
Increase the price of all tobacco 
products. 

The time is now to begin a 
tobacco-free future for this gener- 
ation and for generations to come. 
Let’s make the next generation 
tobacco-free. 

For more information on 
reducing exposure to secondhand 
smoke, and how to support Sault 
Tribe Community Transformation 
Grant strategies to reduce com- 
mercial tobacco use rates and 
prevent youth from starting to use 
commercial tobacco visit www. 
up4health.org. For help to quit 
smoking, visit the website www. 
healthysaulttribe.com or contact 
your local tribal health center. 

To access the surgeon general’s 
report, visit www.surgeongeneral. 
gov/library/reports/50-years-of- 
progress/index .html . 
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Tribal court enhanced through BIA funding 


Each year, the U.S. Department 
of Interior Bureau of Indian 
Affairs offers competitive one- 
time funding to tribal courts for 
purchases not affordable to the 
tribes themselves. In 2012, Tribal 
Court requested and was awarded 
$10,000 of ear-marked funds for 
the purchase of SCRAM and 
Soberlink alcohol monitoring 
bracelets and devices, and for 
additional alcohol/drug screen- 
ing products. In 2013, the BIA 
awarded the court an additional 
$5 ,500 of ear-marked funds for 
the purchase of iPads and wireless 
microphones for the courtroom. 
These acquisitions have enhanced 
Tribal Court operations and have 
helped probation staff monitor 
probationers. 

Soberlink and SCRAM devices 
allow for mobile monitoring 
technology that can conveniently 
detect alcohol use and promotes 
the accountability of probationers 
at any time of the day or night. 
The Soberlink device is a mobile 
breathalyzer that tests a user’s 
blood alcohol content, takes their 
picture and records their loca- 
tion. Soberlink sends clients a test 
reminder via text or phone call 
when they are scheduled to take 
the preliminary breath test. To 
satisfy the testing schedule, the 
test must be taken within a prede- 
termined test window. The camera 
in the Soberlink device takes a 
picture with the scheduled test to 
prove that it is actually the client 


using the device. A test report is 
sent to the online website within 
60 seconds and the results are 
shown electronically. If a client 
does not test when it is scheduled, 
it results in a failed test. 

Likewise, the SCRAM system 
tests your alcohol level with a 
chain link device around your 
ankle. This device will be able to 
indicate any alcohol that goes into 
your system at any point in time. 
Instead of being incarcerated from 
alcohol dependence, the Soberlink 
and SCRAM system allow for a 
rehabilitation process. Within a 
few short years, these tools have 
proven to be an integral part of 
the recovery period for anyone 
struggling with alcohol depen- 
dency, as well as anyone assisting 
with the process. Not only will 
these monitoring devices check 
if any alcohol is in your system, 
they also have the capability to 
see your location because of the 
GPS linked within the product. 

“These are very useful tools in 
the supervision of a probationer. 
These devices allow probationers 
to live in their residence, maintain 
employment and participate in 
services,” said Steve Ewing, pro- 
bation officer. 

“The accuracy of both the 
Soberlink and SCRAM give the 
court more confidence to let more 
people stay out of jail - at least 
those charged with alcohol-related 
offenses,” said Chief Judge 
Jocelyn Fabry. 


This funding has also allowed 
the court to upgrade technol- 
ogy used in daily operations as a 
whole. The court will be purchas- 
ing two iPads, obtain wireless 
Internet at the court and replace 
the outdated microphone system 
in the courtroom. 

“The greatest benefit of the 
iPads will be the ability to review 
and authorize search warrants and 
petitions for removal of minor 
children electronically,” said 
Fabry. Many of these emergency 
requests from law enforcement 
come in the middle of the night, 
because that’s when they occur. 
That can create problems because 
the officer will then have to 


find another officer to leave 
with a suspect or even bring the 
person in tow to the judge’s or 
magistrate’s house for them to 
review the paperwork. Now the 
judge or magistrate will be able 
to take care of the paperwork on 
the iPads. In addition, all Tribal 
Court staff will now have the 
ease in sending, preparing and 
signing documents at anytime 
from anywhere and will be able to 
take the mobile technology with 
them when away at training. The 
iPad will also allow the judge to 
conduct research right from the 
bench when issues arise. 

“The iPad is already being 
used by the medical, legal, police 


and education communities 
around us, and we are happy 
to have the same here now at 
Tribal Court,” said Traci Swan, 
court administrator. “Having the 
latest technology is an important 
factor in moving forward with 
new opportunities such as going 
paperless, saving on postage and 
becoming more efficient. Justice 
delayed is justice denied and 
with this technology it will help 
reduce the wait. With the addition 
of a wireless Internet connection 
in the courtroom, I’m sure we’ll 
see more attorneys that practice 
in Tribal Court pulling out their 
iPads instead of lugging around 
multiple, heavy files.” 


Team Member of the Month — Carolyn Corrie 



Carolyn Corrie, 
lead server at 
Kewadin Shores is 
the Team Member 
of the Month! 

She started in 
1994 in the bar 
department. She 
and her husband, 
Jonathon, have 
three children. 

“The most reward- 
ing part of my 
job is being able 
to provide good 
customer service,” 
said Carolyn. 
Congratulations, 
Carolyn! You 
deserve it. 


Workforce Investment Act offers many options 


Programs available for youth and seniors, pays for certificate training programs for qualified applicants 


By Brenda Austin 

Workforce Investment Act 
(WIA) manager Brenda Cadreau 
has been an employee of the Sault 
Tribe for 25 years, the past 20 
with the WIA program. Funded 
through the Department of Labor, 
the WIA helps to provide eligible 
Native American youth and adults 
with training skills to assist them 
in obtaining and keeping produc- 
tively employed. 

Training services provided 
by the program include: Work 
Experience, On-the-Job Training 
(OJT), Classroom Training and 
Summer Youth Employment. 

Cadreau graduated from Sault 
Area High School in 1985 and 
started working for the Sault 
Tribe Job Training Partnership 
ACT (JTPA) in 1983. The for- 
mer JTPA program is now the 
WIA program. Her first job as a 
student worker employed by the 
JTPA program was with Contract 
Health, which was housed in 
the current USD A building on 
the upper floor. She has also 
worked as a secretary at Mid Jim 
for John Jarvis and on the Count 
Team when Kewadin Casino first 
opened in the Sault. 

While attending college at 
LSSU, she was hired on full time 
at Contract Health in 1989 and 
then moved to Human Resources 
in 1991 and worked with George 
Eicher. “We had similar programs 
when I started working for JTPA 
20 years ago,” she said. “Really 
not much has changed in the pro- 
grams themselves.” 

The Work Experience pro- 
gram is for youth ages 14 to 21. 


The program provides temporary 
training assignments meant to 
teach youth basic work skills to 
help them prepare for the adult 
work force. When possible, 
youth are placed in the area best 
suiting their future employment 
goals. The program runs from 
Oct. through May and is also 
referred to as the after- school 
employment program. Youth must 
reside within the seven county 
service are, be unemployed or 
fall within income guidelines, be 
Native American, and between 
14-21 years of age and be able 
to pass pre-program drug test- 
ing. Cadreau said some examples 
of job placements outside of the 
tribe include the National Forest 
Service, LSSUs Native American 
Center, Chippewa County Animal 
Shelter and Northern Michigan 
University. Youth are also placed 
within the tribal structure. 

The On-the-Job Training pro- 
gram is for adults 1 8 and older 
that allows the participant to learn 
job skills working in a place of 
business and the program reim- 
burses the employer 50 percent 
of their wage to help cover the 
costs of training a new worker. 
The length of the employer reim- 
bursed trainings very depending 
on the position, wage and skill 
level of the applicant. Cadreau 
said some places outside of the 
tribe that had On-the-Job train- 
ing contracts were Hessel Home 
Bakery, Northern Transitions 
and Munising Public School. 
Eligibility requirements are the 
same as the previous program 
with the exception of age. 


Classroom Training is a pro- 
gram for adults that pays for 
skills training in an institutional 
setting to obtain a license or cer- 
tificate such as nurse aid training 
or heavy equipment operator, 
among others. 

The Summer Youth 
Employment Program provides 
job training through the sum- 
mer months to eligible Native 
American youth ages 14 to 21 
and is basically the same as 
the Work Experience Program. 
Participants are placed into job 
sites for about 20 hours a week 
at minimum wage. The program 
runs about 10 weeks, begin- 
ning when school gets out for 
the summer until it resumes in 
the fall. Depending on funding, 
this program serves 10-30 youth. 
Applicants must be able to pass a 
drug test. 

The Senior Employment 
program is funded through the 
Elderly Self-Sufficiency Fund 
and was created in 1998 to assist 
with employment needs of tribal 
elders. Elders hired through this 
program are placed into part time 
work assignments for up to 14 
hours a week at minimum wage. 
There are currently 10 elder 
workers placed around the tribe 
at such places as ACFS, Contract 
Health, Sawyer Village, Housing, 
and tribal health centers. There 
is currently an open position for 
St. Ignace. To apply with this 
program you must be a member 
of the Sault Tribe, must reside 
within the seven county service 
area and must be age 60 or over. 

For the current program year, 


WIA has served 58 participants, 
with 31 in Work Experience, 
nine in Classroom Training 
and 18 took advantage of On- 
the-Job Training. Thirty youth 
participated in the 2013 Summer 
Youth Employment Program; 10 
of those were paid through the 
Department of Labor and 20 were 
paid through tribal funds. Also, in 
2013 there were 11 elders hired 
through the Senior Employment 
Program. 

If you would like further 
information about any of these 
programs, or would like to apply, 
contact Brenda Cadreau by call- 
ing (906) 635-4767 or by email at 
bcadreau@ saulttribe .net. 


SUMMER JOBS! 

The Sault Tribe WIA 
Depart-ment is accepting 
applications for the Summer 
Youth Employment Program. 
This is an income-based pro- 
gram for Native American 
youth aged 14 to 21 residing 
in the seven-county service 
area. Youth must be able to 
successfully pass a drug test. 

Applications can be picked 
up at the WIA office at 523 
Ashmun Street in Sault Ste. 
Marie, Mich., or by calling 
Brenda Cadreau at (906) 
635-4767. 

Application deadline is 
May 9. 


Birth Announcement 


Brian and Rachelle Gariepy of Manistique, Mich., are the 
proud parents of a baby girl, Joelle Maria, who was born Jan. 24, 
2014, at St. Francis Hospital in Escanaba, Mich. She weighed six 
pounds, eight ounces and was 19 inches in length. Grandparents are 
Joe and Trish Katalin and Jim and Lynn Gariepy of Munising, Mich. 
Great grandparents are John and Ruth Katalin of Painesdale, Mich., 
and Lorraine Gariepy of Munising, Mich. 



FARM E R S 


I - OOil] 

Agents 


BOUSCHOR& SHERMAN AGENCY 


Afthinun Street (M- 129) 
Sault Ste. Mark* Ml 497R3 
U906-635-02S4 
I -&66-61 5-0284 

AMf iJX' I TiftX 




C 4 U for insumm* quote 

Auto ■ Home Specialty 5 Commercial 
Ask ahum our Lilt! Insurance Program 
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Native American Business 
Institute 

July 27 — August 2 , 2014 


The Eli Broad College of Business Michigan State University 

Name Date 

Address 

Number and street name City State Zip code 

Phone ( ) E-mail 

Date of Birth Gender: Female Male Other 

Racial/Ethnic Background (circle all that apply) : 

Native American Black White Asian Hispanic/Latino Other 

Name of High School 

Grade Level (circle one) : SOPHOMORE JUNIOR SENIOR OTHER 

Expected date of graduation from high school (indicate month/year) 


Letters to the editor 

Congressional thanks 

As reported in the February edition of the Sault Tribe newspa- 
per , Congressman Dan Benishek visited our tribe’s USD A Food 
Distribution Program on Indian Reservations facility in Sault Ste. 
Marie on Jan. 21 . 

A week later, Benishek expressed his impressions and gratitude in a 
letter to the tribal board’s chairman as transcribed below. 

I wish to thank you for the outstanding tour of the tribal food dis- 
tribution center provided by Director Tony Nertoli. It is very clear that 
center provides valuable nutrition to members of your tribe who other- 
wise would go without. 

Tony’s presentation allowed me to learn the current challenges 
facing your program. This type of information enables me to better 
respond to your needs and to those of your tribal members. 

This center is an outstanding asset to northern Michigan. 
Additionally, Tony and his staff displayed a commendable level of 
enthusiasm and pride in their work. 

Again, thank you for your hospitality. If I may be of assistance, 
please do not hesitate to contact me. 

— Dan Benishek M.D. 

Member of Congress 


Interest Area in Business (rank your top three choices- if 2 nd , 3 rd ): 

Accounting Hospitality Business 

Management Marketing 

Finance Supply Chain Management 

Other Majors: 


The following items must be included with your application: 

□ Resume or a list of your extracurricular activities, employment, community and volunteer 
services. 

O A short essay of not more than 250 words telling us why you should be selected as a 
participant in the Native American Summer Business Institute. 

□ Copy of a high school transcript. 

Mail/Email/Fax your application to: Dr. Kevin Leonard - Multicultural Business Programs 

Michigan State University 
645 N. Shaw Lane Room 419 
East Lansing, MI 48824-1121 
leonardl@msu.edu or Fax: 517-355-0970 

Signature Date 

Parent/Guardian 

Signature Date 


Please note that we are unable to consider incomplete application packets . 

Questions? Consult our website at www.broad.msu.edu/undergraduate/mbp 
Or contact Dr. Kevin Leonard at (517)-353-3524 

Employee snapshot — Dale Joseph 


Name: Dale Joseph 
Department: Insurance 
Position: Safety officer 
Years in Position: Four 

What is Dale’s job? Safety, it’s 
everyone’s responsibility. My job, 
along with my co-workers, is to 
keep everyone trained on certain 
safety topics and remind every- 
one the importance of safe work 
practices. 

What does Dale like best 
about his job? I get to work with 
all team members from every 
location, which covers the Sault 
to Christmas and everything in 
between. I find it very rewarding 
when the Safety team can make 
a difference in keeping everyone 
safe. We have some great train- 
ing programs and I really enjoy 
meeting and working for the team 
members in helping to ensure 
their safety. 

Dale was born in Saint Ignace 
but moved with his family to 
lower Michigan when he was a 
young child. “My Dad’s fam- 
ily is from Sugar Island and as 
children we always came north 
to visit family on the island. 

All the elders I met, as a child, 
on the island said that once the 


island gets in your blood you 
will return. The elders were 
right. Shortly after graduating 
high school in Lansing, Mich., I 
returned to the island (a.k.a. the 
rock). It was the best decision 


I’ve ever made. Today, I live 
with my wife in Dafter. I have a 
son, Joseph, two beautiful grand- 
daughters, three sisters, three 
brothers and a mother who still 
keeps me in line.” 



Road commission thanks 

As reported in the February edition of the Sault Tribe newspaper, 
the tribe acquired $820,000 in federal emergency relief funds to help 
the Chippewa County Road Commission to repair storm-damaged 
roads on Sugar Island. The commission later expressed gratitude in a 
letter to the tribal board’s chairman as transcribed below. 

We are writing to express our sincere gratitude for the assistance 
and cooperation that we have received from the Sault Tribe as it relates 
to the storm damage that occurred on Sugar Island last September. As 
you know, the damage to the area’s roadways was severe and the repair 
process was and continues to be very expensive. Without the help and 
cooperation that we are receiving from the Tribe this event would have 
left the road commission in a dire financial situation and would have 
caused lasting effects on the level of service that we could provide to 
the residents of the county. We again offer our sincere thanks to the 
Sault Tribe. 

In addition to our thanks to the Sault Tribe as a partner organization 
in this effort, we would also like to recognize the individual effort put 
forth by Ms. Wendy Hoffman. Wendy was involved with the response 
effort early after the event and she was eager to participate as we tried 
to identify all of the possible sources of disaster relief funds. Without 
hesitation, Wendy offered to research any possibilities through the 
BIA while the road commission and emergency management staff 
researched any other possible sources. In the end, due to the individual 
effort and the diligence put forth by Wendy, a funding program was 
identified, applied for, and eventually approved through the Bureau of 
Indian Affairs that will result in the reimbursement of approximately 
$811,000 of repair work. To give some perspective to the significance 
of this amount, it is equal to about 20 percent of our annual mainte- 
nance budget. Without Wendy’s individual effort and perseverance this 
program may have never been identified and our ability to maintain 
the county’s roadways would have been dramatically reduced. We sin- 
cerely offer a personal thank you to Ms. Wendy Hoffman and would 
request that you place a copy of this letter in her personnel file as a 
testament to her exemplary individual effort and superb work ethic as 
it relates to this event. 

Thank you again, we look forward to participating in an ongoing 
cooperative relationship with the Sault Tribe of Chippewa Indians and 
your dedicated staff. 

Robert Laitien, manager 

Dick Timmer, chairman 

Bernie LaJoie, vice chairman 

Brad Ormsbee, member 


Chippewa, Luce, Mackinac summer 
camp counselors needed 


Chippewa, Luce, and 
Mackinac counties 4-H pro- 
grams are busy planning the 4-H 
Summer Camp. The camp will 
be at Northwoods, in Pickford, 
Mich., July 9-11, for youth aged 
8-11 as of Jan. 1. The theme for 
this year’s camp is “4-Hers Make 
Every Day Earth Day.” 

Summer camp not only allows 
a remarkable opportunity for 
youth to develop independence to 
help create successful pathways 
to adulthood, but also gives them 
a chance to have hands on learn- 
ing adventures and to learn about 
different areas of study with 
which they may not be familiar. 
While all that is happening, they 
are forming wonderful friend- 
ships. 


The 2014 camp will be offer- 
ing fly tying, fly fishing, kayak- 
ing, nature programs, healthful 
food, global youth leadership, 
archery, crafts and much more. 

However, in order for 4-H 
Summer Camp to happen, coun- 
selors are needed. Chippewa, 

Luce and Mackinac counties are 
recruiting adult (21 as of Jan. 1) 
and teen counselors (15 as of Jan. 
1). For teens, this is an excellent 
leadership and service opportu- 
nity for you. Adults, this is a great 
way to spend some quality, fun, 
summer time with your child. If 
you are interested, please contact 
Melanie Greenfield, Chippewa 
County program coordinator, at 
635-6368 or at greenf20@anr. 
msu.edu. 
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Natural Resources 


Mining proposal against the public good 


Sault Tribe 
reduces 
inland fee 
down to $5 

SAULT STE .MARIE - Sault 
Tribe’s inland application fee is 
now only $5, down from the $15 
charged previously. 

Tribal Chairperson Aaron 
Payment said, “We understand we 
are likely to receive a increase of 
$450, 000-plus from Congress. I 
am comfortable changing the fee 
from $15 to $5.” 

The funds were needed to help 
pay for the tribe’s Inland Fish 
and Wildlife Department’s many 
mandates demanded by the 2007 
Inland Consent Decree. Now that 
more funds are coming in from 
Congress, that fee can be knocked 
down. “Long ago, when we 
explained that we would lobby 
Congress to get new funding for 
Inland Treaty Rights implementa- 
tion, I noted that once these funds 
were released to us, we would 
change the fee amount for our 
Inland Permits,” said Payment. 

The Inland Conservation 
Committee supported the change 
at its March 4 meeting. 

For those who would prefer 
to use an electronic form, please 
go to http://www.saulttribe.com/ 
membership-services/natural- 
resources. 


By Jennifer Dale-Burton, 
Editor 

According to local oral tra- 
dition, we’ve been here long 
enough to see the end of the ice 
age and the glaciers receding. In 
the scheme of things, the 1836 
Treaty of Washington and the 
formation of Michigan are very 
recent events. Public lands and 
waters here in the bosom of the 
Great Lakes, most specifically in 
our treaty ceded territory, are held 
in trust for us and the citizens of 
Michigan, and should not be at 
the mercy of one person namely 
the Michigan Department of 
Natural Resources Director. Yet, 
that is exactly what’s happening. 

This area is a prime area for 
hunting, fishing and gathering. 

It is centered in the headwaters 
of Lakes Superior, Michigan and 
Huron as well as the Carp River 
and Black River. It has been the 
home of the Anishinaabeg since 
time immemorial — where we 
were born, lived and died, where 
we fished, hunted, portaged from 
lake to lake between communi- 
ties. Since colonization, citizens 
of Michigan have grown to love 
the same area. Their families 
have lived on this land, lumbered, 
farmed and hunted. It’s there for 
all of us to enjoy. 

Unfortunately, it is also a prime 
area for limestone and a company 
called Graymont wants to buy 
a total of 13,000 acres from the 
state and private owners to mine 
the limestone. 

That it can happen at all is 


thanks to a law passed by the 
state last year allowing more land 
to be sold off as “surplus land” 
under the Natural Resources and 
Environmental Protection Act 
(Act 451) of 1994 section 324, 
Land Exchange Facilitation Fund. 

A land sale of this size is 
unprecedented in modern times. 
Not only are we losing all rights 
to this land, it will be used for 
mining. The mining company 
seems like a fair company, made 
up of reasonable, flexible, nice 
people. They aren’t the point here. 
Our land is the point. It is not 
surplus. What the state may define 
as “surplus” is hardly surplus to 
the people of Michigan. This area 
is high quality northern hardwood 
habitat we put to many different 
uses. 

And what impact will the min- 
ing have on the area’s hunting, 
fishing and other activities of 
tribes? We do not know. There are 
1 ,200 Sault Tribe licensed hunters 
living in a 20-mile radius of this 
land. No environmental impact 
study has been conducted. People 
like to say that limestone mining 
is dry mining, and the mining 
area can be reclaimed. That is 
somewhat disingenuous. First, 
no one knows exactly what is 
underground. The hydrology of 
the place could be fragile — and 
there has been no hydrological 
assessment. Reclamation after 
clear cutting — at a rate of 10 to 
20 acres a year, is just replacing 
the soil that is scraped off and set 
aside — you can’t put back habi- 


tat — trees, plants, animals. Your 
favorite spots, your hunting camp, 
your best chanterelle patch would 
be gone forever. 

Loss of such an enormous and 
valuable resource, its impact on 
our fishing, hunting and gathering 
rights, and lack of information 
on environmental impacts, are 
some of the reasons Sault Tribe is 
opposed to the sale of the acreage 
Graymont wants. Other reasons 
are lack of cultural inventory and 
the inability — despite two FOIA 
requests — to get a firm grip on 
current project information. 

Bay Mills Indian Community 
has resolved to oppose the land 
sale for similar reasons. 

What we do know is that the 
sale will result in the closing 
of existing roads and access to 
large areas of land we now use. 
Graymont people have agreed that 
it will remain open to public use 
— but only by their agreement as 
new owners of the land, and not 
where they have decided to mine 
or set up for underground mining. 
They may even build a processing 
plant. 

Sault Tribe has the right to 
require consultation with the 
state, which occurred Feb. 26 in 
Lansing. At that time, the state 
was still evaluating the proposal. 
According to Steve Sutton with 
the DNR Real Estate Division, 
after DNR staff review and make 
a recommendation, the recom- 
mendation will go back to the 
public and another tribal consulta- 
tion will be offered so everyone 


knows what’s on the table. Then, 
the DNR Director will make his 
decision. 

During the tribe- state consulta- 
tion there was considerable dis- 
cussion on the tribe’s five points 
of opposition: approval would 
be a terrible decision due to the 
enormity of the resource (10,700 
acres); adverse impact on fishing, 
hunting and gathering of tribal 
members and other state citizens 
and visitors; no environmental 
assessment of this resource, which 
is connected to three Great Lakes 
watersheds and two major rivers; 
lack of cultural inventory; frus- 
tration due to obtaining concrete 
current information on the project, 
even through two FOIA requests. 

All public comment will be 
reported to the director. The DNR 
considers environmental, legal, 
and social factors. DNR staff said 
these three factors include eco- 
nomic, recreation, treaty rights 
and public comment consider- 
ations. 

The Graymont mining proposal 
to acquire 10,700 acres of state 
land of high quality habitat rich in 
resources does not serve the pub- 
lic good. 

Anyone who has concerns 
about this project should be put- 
ting their thoughts, feelings and 
arguments on paper and sending 
it to the DNR at the email DNR- 
GraymontProposalComments @ 
michigan.gov. Do it before the 
end of this month, BEFORE the 
director makes his decision. 


2014 Sault Tribe Inland Application 

Please fill out the following application indicating all harvest tags that you would like in addition to your 2014 Harvest card. The Harvest card authorizes 
you to participate in activities pursuant to Chapters 21 and 23 of the Tribal Code only. Great Lakes activities require separate permits pursuant to 
Chapter 20 of the Tribal Code. 


In 201 4, the cost for each member will be $5. You must pay with a check or a money order payable to Sault Ste. Marie Tribe of 
Chippewa Indians. If you have questions, please contact Sault Tribe Law Enforcement (906.635.6065). Youth (16 and under) and Elders (60 and over) 
are not required to pay fees. New applicants must provide a copy of their Tribal card and if born after 1 960, proof of hunter safety. All members who 
held a 201 3 harvest license must complete a harvest report . 


First name 
Address 



Middle 


Last 




City 


State 


Zip 



File Number(red# on Tribal ID) 
Phone number 



STS # (Red #on harvest card) 


Date of birth 



Sex 


Email address 


2 Hunting harvest card 

Includes Inland fishing, general gathering, small game, 
waterfowl, migratory birds, and general furbearer. 


Application Harvest Tags 

□ 

Deer 

□ 

Spring Turkey 

□ 

Fall Turkey 


pine marten, bobcat, 

□ 

river otter, and fisher 


harvest tags 


2 Non-hunting harvest card 
Includes Inland fishing and general gathering. 


Bear and Elk Applications will be available on the Sault Tribe website and the newspaper in May 2014. 

Walleye and steelhead permits for the specially regulated seasons will be available by contacting the Inland Fish and Wildlife 
Department, 906-632-61 32 or see website for details (www.saulttribe.com). 

For all other permits pursuant to chapter 21 and 23 of the Tribal Code, you must contact the Inland Fish and Wildlife Department (i.e. State Firewood 
and State Maple Sap). 

Please mail completed applications to: 

PO Box 925 

Sault Ste. Marie, Ml 49783 
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GORDON T. CORBIERE 

Gordon F 
Theodore 
Corbiere, 
born on Nov. 

25, 1936, in 
Sault Ste. 

Marie, Mich., 1 
passed away 

at his home on Feb. 15, 2014, 
with his loving wife of 57 years, 
Connie Corbiere, by his side, his 
loving daughter, Sharon, and his 
son, Raymond. 

Gordon enjoyed playing his 
fiddle to his family. He was a 
man of infinite talents. He was 
truly “grandpa, tell me about the 
good oT days.” 

Son to Theodore and Jeannette 
Corbiere, he was raised on 
Sugar Island, Mich, where he 
began his career as a firefighter 
and he retired captain with the 
Dumbar and Sullivan Dredging 
Company. He was a member of 
the Union Operating Engineers 
Local 181 , Holy Name of Mary 
Pro-Cathedral, Sault Ste. Marie 
Tribe of Chippewa Indians and 
Batchewana First Nation. 

Gordon is survived by 
his wife, Connie; sons, Rick 
(Brenda) Corbiere, Robert 
(Jenise) Corbiere Sr. and 
Raymond (Joyce L) Corbiere; 
daughters, Suzanne (Herbie) 

Roy, Janice Manning, Sharon 
(Frank S) Corbiere and Karen 
(Erin) Mitchell; grandsons, 
Gordon (Sarah B) Corbiere, 
Joseph (Christine N) Balias, 
Justin (Kristin) Corbiere, Robert 
Corbiere Jr., Aaron Corbiere, 
Brent (Jessica G) Roy, Joshua 
Corbiere, Jacque (Katie D) 
Corbiere and Cason Corbiere; 
granddaughters, Constance 
Manning, Erika Roy and Raelene 
Corbiere; great-granddaughters, 
Kamryn and Kacie Corbiere; 
great-grandson, Jace Corbiere; 
brothers: Emery (Donna) 
Corbiere, Gerald (Joanne) 
Corbiere and Donald (Karen) 
Corbiere; sisters, Arlene King 
and Judith Knutsen; and many 
nieces and nephews. 

He was predeceased by his 
parents, Theodore and Jeannette 
Corbiere; brothers, William 
(Teepee) Corbiere and Gary 
(Tarz) Corbiere; and sisters, 

Viola Corbiere, Joyce Sanderson 
and Delores Fisher. 

Visitation took place at the 
Clark Bailey Newhouse Funeral 


Home and Cremation Center on 
Feb. 19 and services were con- 
ducted on Feb. 20 at St. Mary’s 
Pro-Cathedral Church, with 
Father Sebastian Kavumkal offi- 
ciating. 

His final resting place will be 
at Mission Hill Cemetery, Bay 
Mills, Mich., with interment in 
the spring. 

GAIL E. DILL 

Gail Eloise 
Dill, aged 75, 
of Kincheloe, 

Mich., died 
on Jan. 23, 

2014, in her 
home. She 
was born 
on March 
18, 1938, 
to Richard and Dorothy (nee 
Leonard) Gereau in Wells 
Township, Mich. 

Gail lived most of her life 
in Muskegon, Mich., where 
she married Douglas Dill on 
March 21, 1959. Every year, 
they would come to the Upper 
Peninsula to visit family. She 
worked as an elementary and 
high school secretary for many 
years. She also worked in real 
estate and as a real estate broker. 
Gail was every active in school 
activities at Muskegon Oakridge. 
Most recently she was a senior 
office worker for Anishnabek 
Community Family Services. 

Gail returned to the Upper 
Peninsula after the death of 
her husband in 1987. She was 
a member of the New Hope 
Church in Kincheloe where she 
participated in the Bible study, 
worship team and volunteered 
at the food pantry. Gail was an 
elder of the Sault Ste. Marie 
Tribe of Chippewa Indians. 

She was an avid reader, loved 
to put puzzles together and 
enjoyed playing any card games. 

Gail is survived by her son, 
Richard Dill of Kincheloe; and 
sister, Dolores Walsh of Las 
Vegas, Nev. 

Gail is preceded in death 
by husband, Douglas Dill; and 
brother, Richard Gereau. 

A Celebration of Gail’s life 
took place on Feb. 2 at New 
Hope Church immediately 
following the regular service and 
interment will be in Mt. Hope 


Cemetery in Shelby, Mich. 

Reamer Galer Funeral 
Home served the family 
and condolences may be 
sent to the family at www. 
reamergalerfuneralhome .com . 

HENRY L. FECTEAU 

Henry 
Lawrence 
“Sonny” 

Fecteau, age 
85, of Dayton, 

Ohio, passed 
away on Jan. 

13,2014. 

Henry was 
born on Dec. 

7, 1928, in Hazel Park, Mich., 
to the late Joseph and Evelyn 
Fecteau. 

He worked many years in the 
construction business for Danis 
Industries, rose through the ranks 
and retired as vice-president 
of In-plant Division. Hank, as 
he was known to most, had a 
great love of all genre of music 
and was quite an accomplished 
guitarist. 

As a member of the Sugar 
Valley and Dayton country clubs, 
Hank’s passion for golf began at 
an early age and extended well 
into his retirement years. 

He is preceded in death by 
wife, Rita, and brother, Donald. 

He is survived by wife, 

Sharon, “Rosie” Fecteau; 
children, Keith (Barbara) 

Fecteau, Holli (Bruce) Dupuis, 
Craig “Duke” (Jayne) Fecteau 
and Christopher Fecteau; 
grandchildren, Olivia (Colin) 
Cavasina, Nicholas (Elaina) 
Fecteau, Robert (Nanci) Dupuis, 
Blake (Ashley) Fecteau and Anne 
Dupuis; great-grandchildren, 
Gram, Nolan and Isabella; 
brother, Brent (Connie) Fecteau 
and sister-in-law, Joan Fecteau; 
several nieces and nephews; and 
many, many wonderful friends. 

A celebration of his life by 
family and friends took place 
at Routsong Funeral Home and 
services were conducted at St. 
Henry’s Catholic Church, Miami 
Township, Ohio. Memorials 
may be made to the University 
of Cincinnati, Department of 
Neurology, attn. Neil Holsing, 
260 Stetson St., Suite 2300, 
Cincinnati, OH 45267-0525 or 




to the Dayton Humane Society, 
1661 Nicholas Rd., Dayton, OH 
45417 

JACKIE W. GERMAIN 

Jackie W. 

Germain of 
Kincheloe, 

Mich., born on 
Nov. 3,1956, 
in Sault Ste. 

Marie, Mich., 
died on Feb. 

1 8 at his home surrounded by his 
family. 

To know him was to love him. 
He enjoyed playing music with 
family and friends, camping 
and the casino. He was a very 
active member of his community 
and enjoyed spending time with 
his grandchildren. Jackie was 
a member of the Orioles Club 
and a proud member of the Sault 
Tribe of Chippewa Indians. 

He is survived by his wife, 
Theresa; sons, Larry (Amanda) 
LaPonsie of Kincheloe, Mich., 
Brandon LaPonsie of Kincheloe 
and Jason Bennett of Sault 
Ste. Marie; siblings, Sanday 
Graham of Sault Ste. Marie, 

Janet Germain of Kincheloe, 
Linda (Harold) Grove of Hazen, 
N.D., Richard (Holi) Germain of 
Sherman, Texas, Buncie Germain 
of Sault Ste. Marie, Sharon 
Oliver of Kincheloe, Susie 
(Terry) Niemi of Barbeau, Mich., 
Patty (Gary) Bosley of Sault 
Ste. Marie, Butchie Germain 
of Kincheloe, Chicky Germain 
of Alpena, Mich., Bo Germain 
of Kingsley, Mich., Bobby 
(Peggy) McKechnie of Sault 
Ste. Marie and Larry McKechnie 
of Kincheloe; brothers and sis- 
ters in law, Prinny McKechnie 
of Kincheloe, John (Michelle) 
Tobias of Pickford, Mich., Bill 
(Sue) Tobias of Sault Ste. Marie 
and George (Roy) Tobias of 
Kincheloe; grandchildren, Larry 
LaPonsie, Caleb LaPonsie, 
Landon LaPonsie, Sky lea Price 
and Wyatt Bird. 

He was predeceased by his 
parents, Hoppy and Eleanor 
Germain; mother-in-law, 

Helen Tobias; brother, Weegie 
Mongene, son, Jackie Bennett; 
and nephews, Jimmie Lee 
Germain and Wally Bosley. 

Visitation took place on Feb. 
24 at Clark Bailey Newhouse 
Funeral Home and services were 


conducted at St. Issac Jogues 
Catholic Church on Feb. 25 with 
Brother John Hascall officiating. 

Final resting place will be in 
Lake view Cemetery in Kinross in 
the spring. 

I little knew that morning, God 
was going to call your name. In 
life I loved you dearly, in death I 
do the same. It broke my heart to 
lose you; you did not go alone, 
for part of me went with you, the 
day God called you home. You 
left me beautiful memories, your 
love is still my guide, and though 
we cannot see you, you’re always 
at my side. Our family chain is 
broken and nothing seems the 
same, but as God calls us one by 
one, the chain will link again. 

Ronald McKerchie Jr. 

Ron passed away in Petoskey 
after a courageous year-long fight 
with cancer. Born to Ron Sr. and 
Bonnie McKerchie on Jan. 13, 
1975, in Toledo, Ohio, he made 
his home on Sugar Island and 
loved it there. 

Ron was a carpenter by trade 
and loved to fish, garden, enter- 
tain friends with cook-outs and 
dinner. He was a member of the 
Sault Tribe of Chippewa Indians 
and had Garden River ancestry 
status. 

He is survived by his par- 
ents; brother Eric McKerchie 
Sr. (Kami); girlfriend, Tracy 
Nelson; grandmother, Mary 
J. McKerchie; grandfather, 
Bernard E. Roy (Aili Allen); 
and nephews, Eric Jr. and Tyler 
McKerchie. Ron also had many 
aunts, uncles, cousins and friends 
who visited and kept him compa- 
ny when he was not feeling well. 

He was predeceased by his 
grandmother, Marjorie J. Roy; 
grandfather, Harold J. (Cub) 
McKerchie Sr.; and friends 
Dewey and John. 

A luncheon for family and 
friends took place at the Sugar 
Island Community Center on 
March 1 in lieu of formal ser- 
vices in accordance with Ron’s 
request. Burial will take place 
in the spring at Maple Ridge 
Cemetery on Sugar Island. 

Clark Bailey Newhouse 
Funeral Home and Cremation 
Center assisted the family with 
arrangements. Online condo- 
lences may be left at www.clark- 
bailey newhouse .com . 



Landmark court case settled in favor of tribal online lenders 


LOUISVILLE, Colo. -Fred- 
ericks Peebles and Morgan 
LLP, a national tribal law firm 
announced this week a victory 
in the state of California for two 
tribal online lenders: the Miami 
Tribe of Oklahoma and the 
Santee Sioux Nation of Nebraska. 
The California Court of Appeals 
affirmed the dismissal of a suit 
by the State of California against 
online lenders owned by the two 
federally recognized Indian tribes. 
The suit was an attempt by the 
state to shut down the sovereign 
tribes’ online lending busi- 
nesses and impose penalties for 
alleged failure to comply with the 
California laws governing short- 
term loans. 

This case comes in the wake of 
a series of other states’ efforts to 
shut down various tribal lending 
operations around the country. 
States have mounted campaigns 
to restrict and control tribal lend- 


ing operations in their state even 
though federally recognized 
Indian tribes are not subject to 
state laws in general and are regu- 
lated primarily through federal 
Indian law. This issue has gained 
widespread publicity around 
the country in the last several 
months. 

This California case re- 
affirmed that federally recog- 
nized Indian tribes are sovereign 
nations, not subject to state 
control. The court decision will 
significantly impact other states 
and other tribes throughout the 
country as the issue of tribal sov- 
ereignty has been under attack on 
many fronts over the last several 
years. 

In this case, California claimed 
that loans made by the tribes are 
not enforceable under California 
law because the tribes are not 
licensed in California and the 
loan fees exceed California’s 


enforceable rates. In a ruling 
issued on Jan. 21, 2014, the Court 
of Appeals rebuffed the state’s 
claims, finding that the tribes’ 
lending activities “are subject 
to tribal laws governing interest 
rates, loans and cash advance 
services,” and that California’s 
lending laws are not enforceable 
against the tribal lenders. The 
court went on to find that “there 
can be little question” that the 
tribally-owned lenders “function 
as arms of their respective tribes” 
and therefore are not subject to 
the jurisdiction of the State of 
California. 

The court observed that due 
to the relocation of these tribes 
to remote and severely depressed 
regions, revenues from these 
loans are “essential to maintain- 
ing a functioning tribal govern- 
ment able to provide necessary 
services to the tribe’s members.” 

The decision marks the second 


appellate court ruling in favor of 
these sovereign tribal lenders in 
less than a month. In December 
of 2013, the Colorado Court of 
Appeals dismissed the State of 
Colorado’s appeal of the lower 
court’s nearly-identical finding 
that these sovereign tribal lend- 
ers were arms of their respective 
tribes and are not subject to that 
state’s jurisdiction. In both the 
California and Colorado pro- 
ceedings, the courts affirmed the 
imposition of monetary sanctions 
against the respective states for 
their litigation misconduct com- 
mitted during the course of the 
litigation. 

The Miami Tribe of Oklahoma 
operates its sovereign lending 
business through MNE Services, 
Inc., a 100 percent tribally-owned 
subdivision and arm of the Miami 
Tribe. MNE Services, Inc., which 
is licensed and regulated by the 
Miami Tribe of Oklahoma, and 


does business under the trade 
names Ameriloan, USFastCash, 
United Cash Loans, Advantage 
Cash Services and Star Cash 
Processing. 

The Santee Sioux Nation 
operates its sovereign lending 
business through SFS, Inc., a 
100 percent tribally-owned sub- 
division and arm of the Santee 
Sioux Nation. SFS, Inc., which 
is licensed and regulated by 
the Santee Sioux Nation, does 
business using the trade name 
OneClickCash. 

The tribal lenders were rep- 
resented in both appeals by 
Fredericks, Peebles and Morgan, 
LLP. Fredericks Peebles and 
Morgan LLP is dedicated to the 
representation of American Indian 
tribes and Native American orga- 
nizations throughout the United 
States. For more information on 
the firm, please visit their website 
at www.ndnlaw.com. 
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Q & J4 with Chairperson T ay merit 



Aaron A. Payment, MPA 
Tribal Chairperson 

“Representing All 
Members Everywhere” 


Ahneen , Negee: 

While we have been inundated with negativity in Board 
Unit reports and planned attacks during meetings where 
Tribal Board members have called for criminal investiga- 
tions and demanded apologies to anonymous Elders who 
have supposedly complained, I choose to focus on areas I 
can make positive change for our people on a national level 
and by promoting reforms in our Tribe ’s government. We ’ll 
get there. In the meantime, your patience is appreciated. 


Chi MeGwitch, 





CONTRACT SUPPORT COST UPDATE 

Q. Mr. Chairperson, you have been traveling a lot to Washington DC re- 
garding IHS Contract Support Costs. What is this issue about and how 
does it affect us back home? 


Indian Health Services Contract Support Costs Workgroup - Cathy Abramson (Far Left - 
observer as Chair of the National Indian Health Board), Dr. Yvette Robideaux, Interim Direc- 
tor of IHS (middle front row) and Chairperson Payment (to the right of center back row). 


SELECT TRIBAL BOARD MANUFACTURED CONTROVERSIES 


A. In upholding the trust obligations of our 1836 Treaty , the federal government 
entered a legal obligation to provide us “health, education, and social wel- 
fare” [paraphrased]. Part of this obligation includes supplying our Tribe with an 
amount funds to manage this responsibility. This is done through “indirect” 
funding which is a tax of sorts on all of our federal grants and contracts, as well 
as, direct contract support costs. Across the country, it is estimated that the 
Indian Health Services is in arrears anywhere between $665 million to $1 bil- 
lion. The amount due to our Tribe could amount to several million dollars. 
Thus, there is an issue of a past due amount plus on-going and future funding. 
The amount in dispute on-going is likely greater than $300,000. 

Given I have been very vocal on the national level to provide a workable 
solution, I was invited by the Interim IHS Director to serve on a National task 
force called the Contract Support Costs Workgroup. I believe my role has been 
to keep folks at the table in order to work out disagreements and find a solution. 
When Congress mandated that Contract Support Costs be fully funded and agen- 
cies appeared like they would cut services to fully fund contract support costs, I 
was the first voice from Indian Country to assert it felt like we were being pun- 
ished and that this would represent an abrogation of the trust obligation. Initial- 
ly, I was the lone voice so I had to wonder if I made a mistake. As it turns out, 
mine was just the first voice. Soon, I was joined by a chorus of tribal voices. 
As a result, the Indian Health Service found a way to fully fund contract support 
without cutting our services. Thus, we saw a growth in our services funding 
along with full contract support funding. Our work, however, is not done as we 
have to more clearly articulate how these funds will be calculated so there is less 
disagreement and our continued funding will become routine. IHS pays for my 
travel, lodging, and perdiem for serving on this workgroup. 

A few Board Members have continuously voted to refuse to accommodate 
my schedule to represent our Tribe at the highest levels. They have refused to 
fund my travel for other purposes claiming I am just “resume building” but now 
that we have results and we are likely to receive a settlement greater than $1 
million and receive an additional $400,000 or more annually, I want to affirm to 
the Members that one person can truly make a difference - even in the face of 
adversity both outside and even from inside our government. 

PAYMENT ADMINISTRATION REDUCES INLAND PERMIT FEES 

Q. When the Tribe began to exercise our treaty rights to hunt, fish and 
gather in our 1836 Treaty territory, there were to permit fees. Now there 
are. Who put these in place and why the recent change? 

A. Members may recall that I refused to sign the 2007 Inland Consent Decree 
until Tribal voters were invited to ratify it via a Tribal referendum. This was a 
fight for 3 months until the Board finally agreed to let you vote. The Members 
then overwhelmingly approved the decree with nearly 80% approval. Shortly, 
thereafter, Director Abramson and I lobbied Congress during a M.A.S.T. trip to 
fund the cost of implementation including self-regulation. When I returned to 
office in 2012, 1 resumed my efforts here. I am happy to report that we recently 
received notice from the BIA that we will receive a new $320,000 for Inland 
treaty rights which will lighten the burden on our BIA Self-Governance funds 
and in turn provide essential governmental and Member services. Funding at 
this level doesn’t just happen. It requires work and travel to DC. I want to 
thank our Inland and Fisheries team for their assistance, as well as, that of Tribal 
Member Jane TenEyck who is the daughter of the late Cub McKerchie. 

After I left office in 2008, fees were set at 3X times that of what State of 
Michigan permitees pay. Now that we have the funds, I reduced the fee to 1/3 
of what the previous administration was charging our people. I am pleased to 
reduce these fees given our success in securing new funding. I believe some on 
our Board will fight it, but I am happy to fulfill our Inland Committee’s request. 

Recently, the Chippewa Ottawa Resource Authority Board voted unanimous- 
ly to have me and the Bay Mills Indian Community President Levi Carrick rep- 
resent CORA during the 2016 Budget Hearings in Congress. This is an honor. I 
have a great rapport with President Carrick. I am confident we’ll do our best. 


Q. In December, several Board Members led the charge to accuse you, the 
Chairperson of committing a criminal offense by requesting the number of 
registered voters of the Tribe. What was this controversy about? 

A. My request to the Tribal Registrar was to know the number of registered vot- 
ers. Somehow individual Board Members found out I requested this number 
and chose to politicize it. In explaining what I was looking for, I clarified I 
needed a list run of those registered to vote and a separate one of those not regis- 
tered to see if the two numbers equaled the number of adult Members. Others 
interpreted that I wanted the list of names. When I found out this was the inter- 
pretation, I immediately clarified that I did not want names but just the number 
which is public information for which any Member should have access. My in- 
terest in how many Members are registered to vote was to publish this number 
before the election to ensure openness in reporting and to make sure the num- 
bers of those registered to vote outside do not mysteriously drop. In past elec- 
tions, hundreds of Members complained about registering to vote, then not get- 
ting a ballot - or - voting in the primary and then not getting a general election 
ballot. The Elder Advisory Board has reported, their adult children being forci- 
bly moved from the unit of their choice to Unit 1 which then prohibited them 
from voting for their candidate of choice in their respective units. I am not mak- 
ing this up, the Chair of our Elder Advisory Board filed this complaint. 

Rather than transparency in government, select Board Members choose to 
accuse me of committing some criminal act and voted to suspend all rules at a 
meeting to then vote to launch a criminal proceeding. The Election Committee 
Attorney even noted to the Board what they were about to do was improper. 
Board Members Joanie Carr- Anderson (Unit 5), Keith Massaway (Unit 3), Cath- 
erine Hollowed (Unit 2), Deb Pine (Unit 1) and others actually voted to suspend 
the rules to launch a criminal investigation. Most of these are political adver- 
saries to just about everything I do so I was not surprised, but when I asked 
Director Carr- Anderson to explain herself, she made a public display of claim- 
ing to be singled out and bullied. I find this ironic as she voted to put on the 
agenda to criminally investigate. How is that not offensive or being bullied? 
Members in Munsing and Marquette are still awaiting her explanation. 

Q. Recently, you published in social media sites, a list of names and cities 
(no street addresses) of those Members who are registered to vote. Select 
Board Members are again calling for a criminal investigation. What is the 
big deal with listing out the names of those registered to vote? 

A. There is no issue here. The roll of registered voters is a public document. 
All candidates and non-candidate registrants are entitled to this list and it is not 
protected or confidential in any way. As a public service, I took my 2012 elec- 
tion list and eliminated the street address column. Then I saved it to a searcha- 
ble pdf file so Members could go on line to see if they are registered. Members’ 
privacy is retained in that their address is not even shown. Some Board Mem- 
bers have insisted some anonymous (or fictitious?) Elders have complained 
about having their name appear on a list. When each Member registers to vote, 
they consent to their name being on this list. Again, this information is not pri- 
vate or confidential. My motivation was to help facilitate voter registration. In 
the interests of transparency in government and facilitating democracy in gov- 
ernance, we should be doing everything we can to facilitate Member participa- 
tion rather than crying foul that a crime is committed. In fact, all Members 
should be automatically registered to vote. 

VOTER REGISTRATION: EQUAL PROTECTION VIOLATIONS? 

Q. If the Tribal Constitution requires Members both inside and outside of 
the service area to register to vote, why are those who live inside automati- 
cally registered and those who live outside have to register? Is it legal to 
have this a partied like system to vote? 

A. It is correct that according to the Sault Tribe Constitution, all Members are 
require to register to vote every four years. However, at an earlier stage in our 
history, the Board of Directors chose to eliminate the requirement for those in- 
side the service area by interpreting that their enrollment in the Tribe was all that 
was needed. Members outside of the service area were still forced to register... 
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...every election cycle. This was by design to disadvantage voters who live out- 
side and lower their impact on election outcomes. In the late 1950s the United 
States experienced similar practices with knowledge tests required of African- 
American voters in the south and charging a poll tax. Clearly, this was a viola- 
tion of the 13 th Amendment of the US Constitution as it violated the “Equal Pro- 
tections” doctrine. Our current “separate but unequal” doctrine for voter regis- 
tration is no different as it is designed to purposely disadvantage those who live 
outside of the service area. The Tribal Board’s complicity make this no less un- 
ethical or illegal. However, since we do not have a Separation of Powers in our 
Tribal Constitution (nor has the Board conferred standing for Members to bring 
a cause of action in Tribal Court) you have no way to challenge this illegal prac- 
tice. Under our current “corporate charter” Constitution, you have no rights ! 

I tend to err on the side of inviting more participation in our governance not 
less and support all Members being automatically registered to vote. If we had a 
separation of powers, our Members who live outside of the service area could 
simply file an “Equal Protections” violation in our Court and overturn this dis- 
criminatory practice. In the meantime, the 66% of our Members will continue to 
be treated like second class citizens by our Tribal Board through laws they en- 
acted or their complicity with not realizing their duty to correct past policies and 
illegal laws designed to hold people down. 

ELECTION CODE VIOLATIONS: NO STATUE OF LIMITATIONS 

Q. In the past, Members have been subjected to anonymous automated 
phone messages and election phone polls, as well as, anonymous and sala- 
cious mailers like the Michael Jackson Mailer and Pink Post Card in 2004 
and the anonymous mailer that maligned Directors McKelvie and Hoffman 
in Unit 1 in 2010 after the primary. Given this issue is on going, is there 
anything that can be done? Is there any idea who was responsible? 

A. Yes. As a matter of fact, there is. It is clearly a violation of Tribal law and 
there is no statute of limitations. While some cry “leave the past in the past” and 
“it’s time to heal”, this issue is ongoing; it is not ancient history. Further, with 
the phone polls, Members have complained that their confidentiality was 
breeched as their unlisted phone numbers that were only supplied to the Tribe 
were used. Through the discovery phase of the 7+1 case, we received sworn 
testimony that Bernard Bouschor and various defendants were engaged in this 
illegal activity. Bouschor, himself admitted this under oath by saying, “you got 
me there!” The Tribe is in possession of this testimony yet has done nothing. 

The Pink Post Card was especially egregious as it claimed a fictitious group 
was endorsing me in order to make gay marriage legal on the reservation. While 
this issue is certainly contentious, it is my opinion that this is an issue to be set- 
tled by the surrounding State in which we find ourselves as we simply don’t 
have the jurisdiction outside of our reservation to affect the outcome. Sending 
out mail though the US Postal system while fraudulently posing as someone else 
is a federal crime. This too has gone unaddressed. 

Anonymous election calls are also violation of our laws. Why have such 
laws if only select people have to follow them? Each candidate and non- 
candidate registrant consents to the jurisdiction of our Tribal court. In 2008, my 
opponents had a fake Elder woman claim I would take away all of the services 
from the service area and, “give it to THOSE PEOPLE outside of our home” as 
if to paint a picture of 2/3 of our population as illegal squatters just waiting to 
steal our resources. This “us versus them” ugliness is pure politics driven by 
pure hate. My Uncle lives 385 miles away from the Sault in lower Michigan. 
He has more Indian blood than anyone on our Board; grew up knowing our lan- 
guage; is from Sugar Island; and practices our Indian ways. How dare anyone 
claim he or any other Members outside of the service area is any less deserving. 

Given our Tribal court and Prosecutor are subordinate and not separate from 
our Tribal Board, I will introduce a resolution to grant jurisdiction to the US At- 
torney’s Office to hire a Special Master to investigate and prosecute election 
related issues that have gone unaddressed for over a decade. Not to rehash the 
past, but to STOP THESE ABUSES from continuing. The consequence of not 
addressing these issues, as well as, Board Members who have had their cam- 
paigns illegally bankrolled by gaming vendors of the Tribe or Greektown part- 
ners, is to give permission for it to continue to happen. This has occurred as re- 
cently as 2010. I mean, why not if there is no chance you will be prosecuted.? 

To Enter to Win $1,000... 

Just go to the link below and take the survey. 
Once you are done, you will be rerouted to an- 
other link to enter to win $1,000. It is that easyl 

www.surveymonkey.com/ 
s/201 4STMemberSurvey 

If you have questions, please contact Aaron Payment at 
(906) 440-5937 or via email at aaronpayment0yahoo.com 

*** DEADLINE: APRIL 4™ * * * 


TRIBAL CAMPAIGN FINANCE 

WIDE OPEN TO CORRUPTION 

Q. It has been reported in this paper 
numerous times that the former Chair- 
person received large sums of funds for 
his campaign from Greektown and Casi- 
no vendors, as well as, outside attorneys 
and a public relations firm hired to rep- 
resent the Tribe. What proof exists of this 
and why has nothing been done? 

A. First, of all, to gain a better insight on why this issue is important and is 
criminal, please watch the movie “Casino Jack”. Of note is that when Jack 
Abramoff bilked tribes of an estimated $85 million, he was threatened to be ex- 
posed by Saginaw Chippewa Tribal Council Member Bemie Sprague. As a re- 
sult, Abramoff funded the campaign of his opposition. Sprague was not re- 
elected. This is corrupt because outside interests can keep their revenue streams 
simply by bankrolling Tribal Council Members’ campaigns. The Sault Tribe 
has laws to protect against this but if we do not enforce these law, then this is an 
open invitation for our Tribal nation to be taken advantage of. 

During the 7 + 1 testimony, former Chairperson Bouschor admitted to taking 
thousands of dollars from casino vendors to finance his campaign. The law firm 
of Miller Canfield’s attorneys funneled campaign contributions which in turn 
paid for the Pink Post Card , Michael Jackson Mailers , Mike and Aaron Suck 
Mailer and illegal campaign phone polls. While this activity is not illegal for 
outsiders, it is very much so for our Tribal Member candidates. Under oath, at- 
torneys from Miller Canfield admitted to giving thousands of dollars which paid 
for the printing of campaign materials for Bouschor. Attorney Jim Jannetta ad- 
mitted under penalty of perjury to crafting these salacious mailers and Bernard 
Bouschor himself admitted under oath to overseeing this activity. When they 
left their offices, Jolene Nertoli authorized the defendants to all take their com- 
puters and therefore any evidence of illegal campaigning. 

When asked why she cut the checks in an amount exceeding $3 million to the 
defendants in this case including $445,000 to herself, Director Pine’s mother 
Jolene Nertoli admitted it was, “Because Aaron Payment would have stopped 
us.” Director Pine supplied a packet of information on behalf of the defendants 
including her mother immediately after being elected in 2010; her first official 
act was to violate the “personal interests” or conflict of interest clause of our 
Constitution. That the Board was and remains complicit in not having addressed 
this offense, underscores the need for real government reform. 

ARE TRIBAL CONSTITUTIONAL REFORMS REALLY NEEDED? 

A. If the above Q & A does not demonstrate the urgency at which constitutional 
reform is needed, then I am afraid for our future. Original letters from our lead- 
er prior to federal recognition, Chairperson Fred Hatch, and our First Chairper- 
son after recognition, Joseph K. Lumsden prove our intent was to accept this 
deficient “corporate charter” document only until we could amend it to include a 
“separation of powers” and “at large” representation to name just a few reforms. 
That any subsequent Board would purposely fail to follow though with this mis- 
sion is disrespectful to the many founders like my Aunt Lavina (Boulley) and 
Uncle Isaac Marshall and Cousin Pie Pine who fought too hard for a complicit 
Board to sit on their hands and collect a paycheck in the meantime. 

***NEW TRIBAL BOARD MEETING FORMAT*** 

At a recent Tribal Board meeting, there was again contention regarding my 
schedule. Earlier this year (2X) ~ meetings of the Board were scheduled when I 
was attending to administrative duties. Fortunately, a majority of the Board has 
sense voted to authorize me to set a schedule to address this. Some complained 
they do not have enough time to address important issues. However, for meet- 
ing dates that were previously scheduled, some would attend just a few hours 
and leave. The new schedule increases the contact hours while dedicating time 
to much needed HR policy review. It also sets a time for Board issues at 1pm on 
the days of Tribal Board meetings to allow the administration to resolve their 
issues rather than the current ‘gotcha’ approach of raising issues at a Board 
meeting without first having productively tried to address their issue. Finally, it 
moves more sessions into the open to show transparency in government . 
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Representatives’ Reports 


Expressing some thanks and pride in our tribe 




LANA CAUSLEY, DIRECTOR, 

Unit II 

It’s been a long, cold winter 
and I’m so relieved that spring 
is on its way. Coming home in 
the evening during storms or 
frigid temperatures reminds me 
of times when I was young and 
my dad would say,” Lets just 
be thankful to have heat and a 
roof over our heads.” He always 
looked like he was in a different 
place when he stated this, so I 
know now it was memories he 
had of not so good times. I’ve 
never been cold or hungry, we 
had very little growing up but 
truly we didn’t starve or freeze, 
not like our elders have suffered 
and seen struggling times that 
most of us will never know, real 
hard times ! 

I started this report off 
inspired about being thankful and 
just appreciating all we have as a 
tribe. I am proud to be a member, 


I am not losing my culture and 
I never will. So many hateful 
things are said and attacks are 
made that its difficult to see the 
forest through the trees. But I’m 
thankful for what we stand for 
and I know many, many tribal 
members are as well. 

Our tribe has seen many suc- 
cesses and, yes, many failures 
(we have spoken about those) 
throughout the years and we 
have had to fight and scratch 
through every endeavor we’ve 
had. Past leaders and tribal mem- 
bers struggled for what we have. 
Currently, our tribe employees 
almost 1,800 people, we have 
programs that assist members 
through our ACFS program 
and has assisted thousands of 
members the past year, we have 
our tribal youth program that 
touched almost 4,000 youth 
through our programs, a fitness 
and daycare center that thrives 
with activity, we have six health 
facilities that have reached num- 
bers of almost 42,000 visits in a 
year (not including our Behavior 
Health program and clinics). 

Our cultural department and 
traditional medicine programs 
promote our way of life and 
ALWAYS go above and beyond 
to help our members grow in our 
traditional ways , our powwows 
in every community hosted 
and planned by staff and tribal 
members every single year. Our 
men, woman and children who 
bring our big drums to celebrate 


and comfort in members’ times 
of need; our education depart- 
ment that services students in 
higher education, which pro- 
vided several college scholar- 
ships and job training; our elders 
meal program that provides 
healthy meals and good laughs 
and visits in our communities 
numerous times every week; our 
law enforcement and court that 
protects victims and promotes 
safe environments for us to live 
in; our housing department pro- 
vided down payment assistance 
and rental programs and home 
ownership programs that has 
provided 72 new homes and 438 
warm, safe homes for our fami- 
lies; a safe shelter and victims 
services program that protects 
our children, woman and men 
in domestic violence situations; 
an Environmental Department 
that looks after our resources; a 
Communications Department that 
prepares and sends over 20,000 
papers every month and, lastly, 
five casinos and enterprise busi- 
nesses that bring in millions of 
dollars to provide our tribe with 
its needs. 

There are so many mis-truths 
out there, we do not get grant 
funding that can even touch the 
amounts we need to sustain our 
services, we budget 18 million 
dollars from our profits to sup- 
port our programs and the need 
grows every day in our commu- 
nities. 

My report and message is 


I’m thankful, as I know count- 
less members are, for the staff 
who work countless hours every 
single day to make our com- 
munity and family life better, 
the past leaders that helped us 
here, dedicated tribal members 
that volunteer and the current 
board who work to keep moving 
forward. I would ask you to keep 
these good things in mind regard- 
less of what you hear through 
social media or dumb ads that 
attack ANYONE (I know that’s 
not politically correct but, my 
thoughts) I assure you there is 
a mutual respect with our board 
and a huge dedication from our 
staff and members. 

I’m saying all this at this time 
because another election is upon 
us and, in my experience, it gets 
so ugly and hateful — people, 
our staff and families get hurt, 
and that’s not how it should be. 

I want us all to keep the big pic- 
ture in mind of what we didn’t 
have compared to what we have 
now. Take pride in that, our tribe 
is a steam engine for the Upper 
Peninsula and even our members 
and loved ones who live far away 
can brag. I applaud anyone who 
is running, because it’s tough to 
have many good ideas and pas- 
sion for our tribe while always 
hearing that negative. It’ll be a 
struggle but keep positive and 
please don’t get mucked down in 
the hatefulness and, please don’t 
get me wrong, I will be the first 
to say we have many things to 


improve on and that will always 
be the case, we just have to be 
willing to work hard and not look 
backwards. Trust me, anyone 
who knows me, knows I do not 
have my head in the clouds. I 
know things need improvement 
and can be better! I have learned 
from the past mistakes, some- 
times that’s why due diligence in 
our projects or changes take so 
much time. As I have reported 
in past reports, we have many 
different projects worked on 
daily for advancement, leaders 
are lobbying for our treaties and 
trust responsibilities to be upheld 
daily. Moving ahead in a posi- 
tive, respectful way is the only 
thing that will sustain our tribe 
and it’s people. 

In closing, I would like to 
acknowledge the families who 
have lost loved ones this winter, 
our communities have been hit so 
hard by loved ones passing and 
there has been a lot of heartbreak 
this winter. These tribal members 
who passed on hold a special 
place in my heart, I’ve shared 
times with them and I believe 
they are with us still in a very 
different way. I take comfort in 
that. 

That’s all I have to write this 
time, I will see you at our month- 
ly meeting in the area and look 
forward to any calls or contacts 
to meet. 

Baamaapii, Lana Causley 
(906) 484-2954 or 322-3818, 
causley @ saulttribe .net . 
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Lessons 



Jennifer McLeod, Director, 
Unit I 

Aaniin, Anishnaabek! 

Last year at this time, we were 
in the sugar bush, doing what our 
people have done for many cen- 
turies, tapping trees, boiling sap, 
sharing stories and being together 
as Anishnaabe people. Being 
in the sugar bush is a time for 
rejoicing, for many reasons! But 
so far this year — nothing. This 
winter has been one of the hard- 
est in recent years. Temperatures 
in the north woods have been 
subzero for a long, long time, and 
we need warm days and freezing 
nights to get the sap to move. I 
know that many of our people 
now live in areas where there are 
no sugar bushes. I recall that I 
was in my 20 s before I had my 
first experience gathering sap, 
and it was a life changing event. 

It can be difficult sometimes, to 
feel connected to our culture, to 
find ways to learn, to connect 
with nature and the ways of our 
people. And so I try to include 
information in my monthly 
articles that share some of what 
I know (especially for those who 
have asked). 

The following is a short story 
that I used in my classroom 


from Nanabozo still remembered 


when I was teaching. It can be 
found online at http://www. 
native-languages .org/oj ib westory . 
htm. Note that in some com- 
munities, Nanabozo is known as 
Manabozho. 

“A very long time ago, when 
the world was new, Gitchee 
Manitou made things so that life 
was very easy for the people. 
There was plenty of game and the 
weather was always good and the 
maple trees were filled with thick 
sweet syrup. Whenever anyone 
wanted to get maple syrup from 
the trees, all they had to do was 
break off a twig and collect it as 
it dripped out. 

One day, Manabozho went 
walking around. “I think I’ll 
go see how my friends, the 
Anishinabe, are doing,” he said. 
So, he went to a village of Indian 
people. But, there was no one 
around. So, Manbozho looked for 
the people. They were not fishing 
in the streams or the lake. They 
were not working in the fields 
hoeing their crops. They were 
not gathering berries. Finally, he 
found them. They were in the 
grove of maple trees near the 
village. They were just lying on 
their backs with their mouths 
open, letting maple syrup drip 
into their mouths. 

“This will NOT do!” 
Manabozho said. “My people are 
all going to be fat and lazy if they 
keep on living this way.” 

So, Manabozho went down to 
the river. He took with him a big 
basket he had made of birch bark. 
With this basket, he brought back 
many buckets of water. He went 
to the top of the maple trees and 
poured water in, so that it thinned 
out the syrup. Now, thick maple 
syrup no longer dripped out of 
the broken twigs. Now what came 
out was thin and watery and just 


barely sweet to the taste. 

“This is how it will be from 
now on,” Manabozho said. “No 
longer will syrup drip from the 
maple trees. Now there will only 
be this watery sap. When people 
want to make maple syrup they 
will have to gather many buckets 
full of the sap in a birch bark 
basket like mine. They will have 
to gather wood and make fires 
so they can heat stones to drop 
into the baskets. They will have 
to boil the water with the heated 
stones for a long time to make 
even a little maple syrup. Then 
my people will no longer grow fat 
and lazy. Then they will appre- 
ciate this maple syrup Gitchee 
Manitou made available to them. 
Not only that, this sap will drip 
only from the trees at a certain 
time of the year. Then it will not 
keep people from hunting and 
fishing and gathering and hoe- 
ing in the fields. This is how it is 
going to be,” Manabozho said. 

And, that is how it is to this 
day.” 

This is a great teaching, and is 
timeless. It speaks about values, 
work ethic and the price that may 
have to be paid for taking things 
for granted. I loved the discus- 
sions I had with the children. 

With their youthful wisdom, they 
would tell me why it was not a 
good thing to be lazy. Why it’s 
important to work hard. What can 
happen to us when life is “too 
easy.” The kids understood. 

It is easy to draw parallels to 
adult life, and it’s not too great 
of a reach to think about what 
is occurring in the life of the 
tribe. Please understand, I am 
not calling anyone “lazy.” I am 
not blaming anyone for anything. 
But I was thinking back to a 
time when our casino enterprises 
were wildly successful. I’ve 


heard people speak about those 
good days, when life was easier 
and money more abundant. Life 
improved dramatically for many. 
It was easy to believe that it 
would always be that way. We 
built it, and they came! But things 
change, as they always do. 

We have a lot of competition 
now. There are many casinos 
all over Michigan. The U.S. 
economy has taken a hard hit 
with the recession, and the people 
of Michigan have suffered espe- 
cially hard. Tribes have taken a 
hard hit with sequestration, and 
it seems as though the last two 
years have seen tribes constantly 
trying to find ways to keep our 
people safe and our futures 
secure. I am proud to say that our 
tribe has learned the lesson from 
Nanabozo. We have not been just 
lying under the branches dripping 
with syrup, getting fat and lazy. 

Enterprises and governmental 
divisions have worked very hard 
coping with the changes. Many 
difficult decisions have been 
made and I am so appreciative of 
the dedicated staff who worked 
diligently to provide answers to 
questions and solutions to prob- 
lems. I am especially thankful for 
the self-sacrifice of so many, who 
went beyond what was requested, 
and helped guide the board of 
directors through this difficult 
time. The minutes of board meet- 
ings and resolutions that pass or 
fail do not accurately show the 
work that was needed to get to 
that point. The list of individuals 
is long and I do not want to miss 
anyone. Therefore, to all who 
have worked to help me (and the 
board of directors) understand, 
who answered questions, pre- 
pared numerous budgets, spent 
sleepless nights and long days 
trying to find solutions, I say 


“chi-miigwetch.” I do not take 
your efforts for granted, and I 
know without a doubt, we could 
not do our work at the board level 
without you! I am also apprecia- 
tive of the many tribal members 
who share their thoughts and 
ideas with the board of directors 
in a proactive, problem solving 
manner. 

Despite the difficulties of the 
past two years, there are reasons 
to hope. There are signs that the 
economy is getting better. There 
are indications that the changes 
that have been implemented 
within the tribe are working, but 
slowly. I am encouraged that 
the need for a five-year tribal 
strategic plan has been brought 
up. We know that the tribe will 
have substantial debt paid off in a 
few short years, and it would be 
great to have a plan in place that 
explains where we are going so 
that we do not repeat mistakes of 
the past. Politics continue to be 
problematic, and with this being 
an election year, we can expect 
that politics will become even 
more volatile and center stage. 

But I hope that we do not lose 
focus. We still have much work 
to do to perpetuate our way of 
life and ensure the welfare and 
prosperity of our people. Working 
together, we can accomplish great 
things. 

Anishnaabe gagige 
(Anishnaabe for always), 

Jen 

(906) 440-9151 

j ennifer.mcleod .20 1 2 @ gmail . 
com 

Website http://jmcleodsault- 
tribe.com 

PS: March 28, 2014, is the 
DEADLINE to register to vote in 
the upcoming election. DON’T 
DELAY! Call (906) 635-6050! 


Why "at 



DJ Malloy, Director, 

Unit I 

Recently, a resolution was 
introduced to add two “at-large” 
representatives for all voters out- 
side the service area. The resolu- 
tion made this consideration with 

Feds look at 

SCOTTSDALE, Ariz.- More 
than 30 tribal leaders, juvenile 
court judges, child advocates, 
juvenile justice system experts 
and community members from 
the Salt River Pima-Maricopa 
Indian Community testified today 
in the second public hearing of 
the Advisory Committee of the 
Attorney General’s Task Force 
on American Indian and Alaska 


large" should vote in tribe's units 


a caveat; all those outside the 
service area MUST vote for at- 
large representatives. It prohibited 
registering or voting in the unit 
of your choice. This caused a 
staunch reaction from our mem- 
bers inside and outside the ser- 
vice area, and they traveled long 
distances to oppose the legislation 
(the proposal failed). 

Since then, questions arose 
asking why so much fuss was 
made about this. An example 
came up likening it to living in 
one state and wanting to vote in 
another. However, we must look 
at our status as a tribe to get the 
full picture. 

We are a nation, not a state. 
This is easy to forget because 
our Constitution has a corporate 
system in place for governmental 


structure. Instead of congressmen 
and senators, we have a board of 
directors; instead of a president, 
we have a chairman of the board. 
And while corporate stockholders 
do not vote regionally, we do. We 
vote in geographic units. These 
were based originally on the dif- 
ferent bands that make up who 
we are as a tribe and to provide 
“representation” based on the 
tribal member population within 
those geographical band areas. 
The chairman is elected from the 
full membership. 

We are more than a nation. We 
are a tribe. We are relations, fam- 
ily of sorts. We have ties to each 
other and the land itself. And as 
citizens of this tribe, we should 
have the right to vote in the geo- 
graphical unit where we have 


ties. Sometimes we find a family 
who has been absent from our 
ancestral home for generations; 
but who have fond memories of 
grandpa’s stories, summers at 
auntie’s house or the vacation to 
“where our family comes from.” 
Whatever the reason, as a citizen 
of this tribe, you should have the 
right to vote in the area where 
you have ties or kinship. Imagine 
telling your brothers and sisters 
they have no say in the health 
care of your parents because they 
moved to another town. 

My father was in the Navy. 

We moved 23 times, but they 
called the Soo “home.” This is 
where they and their families 
were from. It is no different than 
people saying they’re a Yooper 
when they’ve been living else- 


where for 25 years. Our children 
are our biggest export in the U.R 
and people who leave “home” 
for work or because their fam- 
ily moved long ago for the same 
reasons, should not be punished 
for seeking job security. No mat- 
ter where you live, your heart can 
still beat in a place 10,000 miles 
away. 

This is my stance on our 
people having the right to register 
to vote in the area where their 
heart beats. And as long as I am 
in the privileged position to speak 
up and stand up for your rights, I 
will continue to do so. As always, 
I appreciate your input and opin- 
ions. 

Respectfully, 

DJ Malloy, (906) 440-9762, 
dmalloy @ saulttribe .net . 


impact of violence on children in public hearing 


Native Children Exposed to 
Violence. The hearing focused 
on how juvenile courts and other 
programs in tribal juvenile justice 
systems address the impact of 
children’s exposure to violence. 

“Too many Native children 
encounter violence in their homes 
and communities that can disrupt 
a path to living healthy adult 
lives, and we must do all that 


we can to protect these young 
people,” said Associate Attorney 
General Tony West. “By interven- 
ing early, we can help these chil- 
dren avoid a fate involving courts 
and the corrections system.” 

During the hearing, experts 
explained how children entering 
tribal, state or federal justice sys- 
tems are screened and treated for 
trauma from previous exposure 


to violence. They also discussed 
a variety of issues facing Native 
children in juvenile justice sys- 
tems, including the availability 
of legal representation, tribal 
court transfer of juvenile cases to 
adult courts, culturally sensitive 
programs and services that divert 
youth from entering the juvenile 
justice system. 

“The long-term impact of 


a child’s exposure to violence 
depends heavily on how law 
enforcement officials, prosecu- 
tors, defenders, judges, and cor- 
rections professionals handle 
that child’s case,” said Assistant 
Attorney General of the Office of 
Justice Programs Karol V. Mason. 

For information about the pub- 
lic hearings, please visit www. 
justice .gov/defendingchildhood . 
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Busy with Indian Country health issues in D.C. 



Cathy Abramson, Director, 
Unit I 

Secretary’s Tribal Advisory 
Committee 

For the last two months, I have 
been quite busy at the national 
level. In February, I attended 
the Secretary’s Tribal Advisory 
Committee. Some of the major 
issues and concerns brought for- 
ward to Secretary Sebelieus were 

1) Advanced appropriations: this 
is a minimum to help address 
arbitrary funding interruptions; 

2) Congress is making a state- 
ment that we need to fully fund 
Contract Support Costs in the 
future, as well; 3) Joint consulta- 
tions should be held with IHS 
and BIA as we deal with these 
challenging issues for efficiency; 

4) Exempt Indian programs from 
sequestratioin and rescissions; 

5) Resolve issue of Medicaid 
expansion for states that haven’t 
taken those options so that 
there are equitable services for 
tribal members, and 6) Office of 
Management and Budget (OMB): 
tribes need OMB representatives 
who understand IHS . 

Centers for Disease Control 
Tribal Advisory Committee 

Also in February, I attended 
the Centers for Disease Control 
Tribal Advisory Committee meet- 
ing and 10 th biannual Tribal 
Consultation Session. I am the 
Bemidji area representative to 
this TAC. Some of the needs that 
I highlighted below come from 
a variety of resources, including 
a 2010 Community Health data 
profile of Michigan, Minnesota 


and Wisconsin tribal communi- 
ties, completed by the Great 
Lakes Inter-Tribal Epidemiology 
Center. 

It is a leading cause of death 
and disability and takes a huge 
toll on individuals and their fami- 
lies. It also impacts communities 
in negative ways, as treatment 
for diabetes accounts for a large 
percentage of health and disease 
related expenditures. 

The prevalence of diabetes for 
Native Americans is more than 
twice that of U.S. adults overall. 
With this prevalence, we also see 
higher rates of cardiovascular dis- 
ease, higher blood pressures and 
depression. 

In the area of maternal-child 
health, Native people also suffer 
from some dramatic health dis- 
parities. 

In the Bemidji area, infant 
mortality is higher for Native 
populations compared to the all 
races rates. 

A disproportionate number of 
deaths occur due to SIDS in the 
Native population compared to 
the all race population. Two times 
as many Native infants die from 
SIDS compared to the all-race 
population. 

Because many risk factors for 
SIDS are controllable, like reduc- 
ing commercial tobacco smoking 
and improving sleep environ- 
ments, this disparity is ripe for 
stepped up intervention in the 
form of increased outreach and 
education. 

There are a greater percent- 
age of births to teenage mothers 
of Native people as compared 
with all races. Both prevention 
and intervention efforts may be 
appropriate to address this dispar- 
ity. Teen mothers are less likely to 
finish high school than girls who 
do not become pregnant during 
their teen years. Young mothers 
may not seek prenatal care as 
soon as older mothers and give 
birth prematurely or to low birth 
weight infants and have more 
problems delivering. There is a 
great need for smoking cessation 
programs, outreach and educa- 
tion for pregnant women. In the 
Bemidji area, statistics show that 


approximately one-third of moth- 
ers of Native people smoked dur- 
ing their pregnancies, compared 
with 13.6 percent of mothers of 
all races infants. 

For hundreds of years, Native 
people have used traditional 
tobacco as spiritual and physical 
medicine. In more recent times, 
many people have taken up com- 
mercial tobacco. The prevalence 
of smoking of Native people 
was more than 40 percent - way 
above any other racial or ethnic 
group. In the Bemidji area, we 
see some of the leading causes of 
death are cancer, lung cancer, and 
chronic lower respiratory disease. 
It is estimated that approximately 
80 percent of chronic lower 
respiratory disease is caused by 
smoking. 

We need more prevention 
activities. Therefore, we need to 
allocate the resources to ensure 
people never start smoking com- 
mercial tobacco in the first place. 
We also need to focus special 
attention on our youth and help 
them develop strong and healthy 
habits that will keep them from 
disease. 

Obesity is also a concern in the 
Bemidji area. Forty percent of the 
Native population is obese and 35 
percent is overweight. Related ill- 
nesses from this include coronary 
heart disease, stroke, high blood 
pressure, type 2 diabetes, cancers, 
sleep apnea and respiratory prob- 
lems. 

While it is true that there are 
agencies that have been set up 
to fulfill their trust responsibil- 
ity, like IHS, it is also true that 
the duty has not been fulfilled. 
IHS is funded at approximately 
56 percent of need. Because the 
federal government must meet it’s 
solemn obligations to the tribes, 
it should, in fact - IT MUST look 
at every other possible avenue 
to discharge its duty. In the area 
of public health, the federal gov- 
ernment must respond to these 
urgent unmet needs with CDC 
resources. 

As the lead federal public 
health agency, CDC is both 
equipped and obligated to pro- 
vide direct funding, training and 


technical assistance to tribes, to 
assist tribes as they tackle the 
formidable public health chal- 
lenges already mentioned. Where 
funding is competitive, funding 
opportunities need to be written 
and evaluated so that tribes have 
a fair chance of winning awards. 
Funding all too often winds up far 
from the communities that need it 
most. Funding that goes to states 
often is allocated based upon data 
that includes the needs of Native 
populations. Unfortunately, that 
funding, often, does not make its 
way back to the tribes or does 
not return in anything close to 
fair proportion. Federal partners, 
including CDC, can increase the 
oversight they exercise over states 
receiving funding to ensure the 
funding is used as was proposed. 

CDC can provide resources to 
allow tribes to successfully and 
comprehensively collect, use, 
store, share and protect American 
Indian/ Alaska Native data. These 
resources should include funding 
support training and technical 
assistance. 

Having this comprehensive 
and reliable data will allow tribes 
to view the most accurate picture 
of need, develop and carry out 
targeted interventions and evalu- 
ate their efforts. These data also 
can demonstrate AI/AN needs to 
those deciding funding priorities. 

CDC should make every effort 
to reach out to the tribes, with 
every means available. We need 
to see our federal partners reach- 
ing out and engaging in regular 
and meaningful consultation and 
collaboration with tribal officials 
on all matters that have tribal 
implications. 

Each federal agency is 
responsible for strengthening the 
govemment-to-government rela- 
tions between the U.S. and tribal 
nations. 

With that being said, I am 
happy to announce that the 
Bemidji area will be hosting 
our next CDC Tribal Advisory 
Committee meeting and Tribal 
Consultation Session. This meet- 
ing will be held in August either 
in Sault Ste. Marie or Traverse 
City. I look forward to sharing 


a wonderful woodland experi- 
ence with all our relations across 
Indian country. 

Tribal Leaders Diabetes 
Committee 

Just last week, I attended 
the Tribal Leaders Diabetes 
Committee meeting. This com- 
mittee worked very hard on the 
various decision-making advice 
that we will be giving to Dr. 
Yvette Roubideaux, if and when 
the Special Diabetes Program 
for Indians gets reauthorized by 
Congress. 

The day before the meeting, a 
few of us walked the Hill and met 
with the staffer of Congressman 
Whitfield. Congressman Whit- 
field is on the Energy and 
Commerce Committee and the 
Subcommittee on Health which 
has jurisdiction on SDPI and the 
Medicare Extenders. Whitfield is 
the top Republican on the diabe- 
tes caucus. 

We meet with the staffers of 
Congressman Reed who is on 
the Ways and Means Committee 
which has jurisdiction on SDPI. 
Rep. Reed is also a vice chair of 
the Diabetes Caucus 

We met with Congresswoman 
Degette, who is on the Energy 
and Commerce Committee and 
chair on the Diabetes Committee. 
She is the biggest champion on 
SDPI in the House and spoken at 
NIHB conferences in the past on 
this topic. 

We met with staffers from 
Congressman Pitts who is 
chairman of the Subcommittee 
on Health for the Energy and 
Commerce Committee. 

Finally, last but certainly not 
least, we met with Congressman 
Cole, co-chair of the 
Congressional Native American 
Caucus, and very good friend of 
Indian Country. 

While in Washington, D.C., 

I gave testimony for the FY 
2016 Department wide Budget 
Consultation. I was extremely 
busy all the while and I look for- 
ward to staying home for awhile. 

If you have any questions or 
comments, please contact me at 
cabramson@ saulttribe .net. 

Thank you. 


Notes about scholarships and elders' meetings 



Catherine Hollo well, 
Director, Unit II 


Spring ! The snow is hip deep 
and we got three more inches 
last night. But you can see it in 
the sunlight, how it reflects off 
the cedar trees — that spring is 
quietly slipping in the door. 

• Hessel community will be 
celebrating a spring equinox 
feast on March 22 at the tribal 


center. Pipes , drums , talking 
circle. 

• Tribal youth: Your help is 
needed. March 24 the Hessel 
Tribal Center, 5:30-7:30 p.m.. 
Sault Tribe is collecting informa- 
tion from a short survey that will 
help us identify needs for teens 
and young adults between the 
ages of 14-24. Cash incentives 
for attending. Please come and 
make your voice heard. 

• Environmental Day will be 
celebrated April 12. This event 
is very popular and it does my 
heart good to see the passion and 
concern from our next genera- 
tion of leaders. Please call Lisa 
Burnside for more details at 
(906) 440-7666. 

Now is the time to contact 
Higher Education Department 
for information on grants and 
scholarships. Visit our website 
at www.saulttribe.com, call 
(855) 635-7784 or visit our 


Facebook page. Lana and I are 
pleased to sponsor the “Nokimos 
Scholarship” again this year, in 
honor of our grandmothers, Mary 
Sabina Osagwin and Christine 
Muscoe. Sault Tribe scholarships 
will be announced on April 1 
with a June 1 deadline. There are 
many educational opportunities, 
too many to list. But here is a 
sampling: 

• Pre College Summer 
“Business Boot Camp”: Native 
American Business Institute. 

• Michigan Indian Elders 
Association (MIEA): Six 
scholarships and cash incen- 
tives for perfect attendance and 
all A grades. This deadline is 
approaching fast. 

• American Indian Graduate 
Center (AIGC) has numerous 
scholarships for high school 
seniors. 

As Anishinabe people, the 
preservation and survival of our 


language is our most important 
mandate. Super excited about 
what our Cultural Department’s 
has been up to. Please contact 
Coleen St. Onge for further 
information at (906) 635- 6050. 

• Dedicated in honor to Orien 
Corbiere: Anishinabemowin 
Livestream language class, first 
and fourth Thursday of every 
month at 12 p.m. EST or view in 
archives. 

• Newberry Anishinabemowin: 
Newberry language class, 
Tuesdays from 2 p.m. to 3:30 
p.m. at the Newberry Tribal 
Center. 

• Anishinaabemowin-teg 
Language Conference, March 
27-30, Sault Kewadin. 

Elders: 

• Reminder that Naubinway 
elders now meet at the Top of 
the Lake Snowmobile Museum 
on the last Friday of the month. 
6:30-8:30 p.m. 


• Newberry elders meet at 
Zellers on the third Friday of the 
month. 11 a.m.-l p.m. 

• Hessel elders meet on the 
third Monday during the noon 
elder’s lunch, 12-2 p.m. We’re 
working to include our DeTour 
and Drummond elders each 
month. I’ll keep you updated. 

This spring also brings tribal 
campaign season. A time for 
grandiose promises, grandstand- 
ing, mistruths and misinforma- 
tion. I have much faith in the 
good common sense of our 
people and I will NOT partici- 
pate in those tactics. I am pas- 
sionate about serving our people, 
our communities and our tribal 
nation and I humbly ask for your 
continued support. 

Limited to 500 words, so I’ll 
sign off. 

Please call anytime, (906) 
484-6821. 

Miigwech. 
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Notes on board activities, scholarship season 


for the whole year and members 
make plans to attend meetings as 
well as staff and board members 
make plans around that schedule. 

I will re-iterate that business must 
go on. I feel that the chairman 
and Cathy as her role as chair- 
woman of the National Indian 
Health Board need to represent 
our interests in D.C. and they do 
a great job, so why not allow the 
other 1 1 members of the board 
to continue to meet and conduct 
business as usual. The more we 
can all accomplish, the better 
we are as a governing body. The 
April meetings will now be April 
15 in Kinross and April 29 in 
Munising. 

On March 5 , we had our 
Gaming Authority workshop and 
asked our COO, Tony Goetz, to 
give us a back of the house tour 
of the Sault casino. Some board 
members have never been in 
these areas. I think the staff was 
very surprised to see us coming 
through the kitchen, offices, hotel 
and gaming floor. It is helpful to 
the board members to understand 
when team members contact them 
with concerns. I believe the staff 
also needs to know the board is 
serious about reform and mak- 
ing our casinos top notch gaming 
facilities and a place team mem- 
bers can take pride in. 

We had good news involv- 
ing moving forward with the 
Lansing project until the State of 
Michigan was recently granted 
a stay for the Supreme Court to 
hear the case. When the project 
was initiated, the tribe knew it 
would be a long road possibly 
taking years to move forward 
with our legal battles to open a 
down state casino, so as disap- 
pointing as this is, it was expect- 
ed. The gaming expansion com- 
mittee continues to meet twice a 
month for discussions with our 
developers and legal team. 

I would like to apologize for 


voter registration list on social 
media. I have heard concerns 
from members regarding they did 
not appreciate their information 
going public. I have concerns 
especially for victims of violence 
that do not need their perpetrators 
gaining any of this information. I 
was always under the impression 
that, when we run in the election, 
this information was for our cam- 
paign only. I feel that if members 
want to vote, they will call enroll- 
ment and register. The idea that 
there has to be bribes of offering 
a chance to win $1 ,000 prior to 
an election is strictly campaign- 
ing. During a discussion at the 
January meeting in Newberry, 
the chairman was upset with a 
resolution that would have made 
it so board members could not 
have any other employment other 
than their board seat. He said 
that members deserve the right 
to choose who they want repre- 
senting them and why should we 
interfere with that. What is the 
difference if he is campaigning 
against incumbents? I was not on 
the board during his last term but 
know that he could not work with 
them either. He is not working 
with this board, hence the reason 
to register new voters to hope he 
can further create his dictatorship. 
I wonder is it really 12 members 
of two different boards or is it 
him? 

I can tell you from experience 
that what you think this position 
entails is very different when 
you are actually here and then 
you realize “wow, what did I get 
myself into?” You can campaign 
on certain things and get elected 
and realize things are not as easy 
to accomplish as you thought. 

You gain more access to infor- 
mation on the inside and have 
to work with 1 1 other people to 
move things forward. The pro- 
posed constitution is one of those 
things. It is not black and white. 


the board they support the new 
constitution but never really 
tell you why. I think if you hear 
someone tell you every day we 
need a new constitution then you 
think hey we need a new constitu- 
tion but they can’t tell you specif- 
ically why. It has been promulgat- 
ed that the board does not want 
to give up any power. Would 
you rather 12 people in control 
or one? The 12 board members 
cannot even try to schedule more 
workshop times or stick to the 
meeting schedule because of the 
chairman’s schedule. Now tell me 
who wants control? If the board 
does not concede, he threatens 
to not go to D.C. At one time he 
threatened the Lansing project if 
the board did not support consti- 
tutional reform. 

Last year the board named 
scholarships in honor of certain 
people in each unit. Keith and I 
named the Unit III scholarship in 
honor of Donald “Duck” Andress 
of Mackinac Island. ‘Tis the sea- 
son to be seeking scholarships 
for those soon to be graduating 
seniors. Watch the tribal news- 
paper, website or contact the 
Education Department at (906) 
635-6050 for further scholarship 
opportunities. I will again be giv- 
ing away a $1,000 scholarship to 
a senior in Unit III. If interested, 
please send me an email and I 
will send you an application, the 
deadline for submission will be 
May 15. The one thing in life that 
can never be taken away from 
you is your education. 

Thank you to our dedicated 
team members for hanging in 
there during these sometimes 
difficult times. I appreciate your 
efforts and continue to push for a 
better future. 

If you have questions or con- 
cerns, please feel free to contact 
me at my office 643-2123, cell 
430-0536 or email bsorenson@ 
saulttribe.ne or bridgett91@ 


the chairman publishing the 2012 Many of the vocal members tell yahoo.com. 

Thoughts on negativity in tribe, 
weatherization services available 


Bridgett Sorenson, 
Director, Unit III 

There have been a few resolu- 
tions brought to the board by a 
couple of directors for at large 
representation and/or a Unit 
VI. Unfortunately, we have not 
been able to collectively have an 
opportunity to discuss these in a 
workshop. The timing for these 
resolutions for one is not the best 
as we have an election code that 
states no changes six months 
prior to an election. 

I have very mixed feelings on 
the at large representation. First, 
how do we decide how many rep- 
resentatives will be added? Which 
area will they come from? Will 
they have to move to the service 
area when elected? 

The current structure of 13 
members of the governing body 
already makes it difficult to agree, 
compromise or move forward. 

Another issue is that, if at 
large representation is granted, 
do they only vote for the at large 
director(s)? 

I realize some are upset if that 
is what happens because they 
have ties to a particular unit. I can 
understand that but, at the same 
time for those pushing for at large 
representation and want to vote in 
another unit, what would be the 
difference of what you have now? 

I would have to guess that 
90 percent of what we vote on 
effects only the seven-county ser- 
vice area. In my almost two years 
of being on the board, I have only 
had a handful of my constitu- 
ents contact me about wanting 
their own representation. I have 
received emails and calls from 
people in all units with questions 
and concerns that I have commu- 
nicated with. 

I feel that I represent the vot- 
ers in Unit III and the tribe as a 
whole. If you have an opinion 
on the issue of at large represen- 
tation or Unit VI, please reach 
out to your representatives to 
discuss the issues. Many times a 
certain group tells us they want 
or believe in this or that, but that 
does not mean the majority share 
their opinion. 

The board has been meeting 
with the casino COO and CFO 
in gaming authority workshops 
twice a month for a few months 
and just recently added semi- 
annual reviews to the mornings 
of those two Wednesdays a 
month. We meet with a couple 
of government divisions at a 
time for reporting and updates 
which is very beneficial. The 
Communications Department 
has been videotaping these for 


archives. 

At the Feb. 18 meeting in 
St.Ignace, the board made a 
motion to meet the other two 
Wednesdays a month to try and 
get to the many items we have 
been backlogged with. The chair- 
man was upset saying this does 
not fit in his schedule and we 
have been holding these gaming 
authority workshops even though 
he can’t make them. There was a 
motion to then amend to have the 
chairman try and re-arrange his 
schedule. I think the board is try- 
ing to move things forward and 
meet more to accomplish things 
and there will always be conflicts 
with someone’s schedule. As long 
as a majority of the board can 
make it, business must go on. I 
have asked that the board be able 
to meet to begin preparing a five- 
year strategic plan. This is essen- 
tial to plan our direction when our 
debt is paid off in the next three 
or four years. We need to incor- 
porate economic development and 
possibly hiring a consultant. 

On our Feb. 19 semi-annual 
review with the cultural division, 
we learned that they have the 
capabilities to Livestream and 
broadcast language classes or 
other activities. This is great news 
to our entire membership. What a 
better way for those members liv- 
ing away from home to be able to 
remain culturally active. Look for 
more information about this on 
the tribe’s webpage or newspaper. 

On March 3 , 1 attended our 
Community Transformation Grant 
meeting. Our grant will be ending 
in October but we will be look- 
ing at ways to sustain some of the 
programs such as employee well- 
ness programs, tobacco cessation, 
smoke free worksites, safe streets, 
etc. Our Head Start program has 
been having monthly employee 
contests and our St. Ignace health 
center has been having onsite fit- 
ness classes coordinated through 
Mackinac Straits Health Systems 
for their team members to remain 
active and less stressed. This 
grant program has also sponsored 
past screenings to casino team 
members and has sponsored a 
wellness challenge in the late 
spring/early summer. I hope we 
can continue to seek grants to 
help our team members and com- 
munities with wellness. 

At our March 4 workshop, 
the Housing Authority presented 
their weatherization program and 
possible changes to the program. 
This program allows help to 
home owners for work on their 
roofs, windows, doors, insulation, 
heating systems, etc. The program 
will be open for applications in 
May with up to $5,000 awarded. 
For more information on this pro- 
gram please contact the housing 
division at 495-1450. 

At our March 4 meeting, the 
chairman requested we change 
our April meetings to accom- 
modate his trip to D.C. I have 
always supported him going to 
D.C. on our behalf because he 
does a phenomenal job educat- 
ing the legislators, but I will not 
support rearranging our meeting 
schedules for one person. We 
publish our meeting schedule 



Joan (Carr) Anderson, 
Director, Unit V 
Here it is a Monday morning 
and I am sitting down here at our 
tribal center in Munising. I am 
trying to think of what I want to 
put in my article this month. 

My first thought goes out 
to one of our elders, Carleen, 
Jennifer McLeod’s mother. I 
really appreciated what she wrote. 
I have those same feelings about 


members and family. If you can’t 
say something nice, why say any- 
thing at all? Most of our board 
has been drug over the coals by 
certain people on Facebook and 
Sault Tribe Guide. You need to 
get a life! Seems you only find 
things that aren’t going right for 
the few of you. Do you ever see 
any good we do? 

Moving on to the board, we 
have been doing our everyday 
business at our workshops. Busy 
passing resolutions, working on 
2 percent monies, hearing pre- 
sentations by staff about casino, 
finances, etc. 

At our last meeting, Joni 
Talentino and the housing staff 
gave a great presentation on the 
weatherization program. This pro- 
gram will open on May 1 . There 
are guidelines to follow but it is a 
great program for our members. 

If you are in need of some home 
repairs or have questions about 
the program, please call Annie 
Thibert at (906) 495-1450. 


The Rural Health Program 
is having community wide 
Affordable Care Act (AC A) 
enrollment meetings to assist our 
uninsured tribal members and 
families. The western end meet- 
ings will be held at the Munising 
Tribal Center on Monday, March 
24, and at the Manistique Tribal 
Center on Tuesday, March 25 . 

We have also been working on 
our area scholarships to be given 
out. Our names have been sub- 
mitted for our areas. They should 
be posted next month. 

The WIA Department is now 
taking requests for summer youth 
employment jobsites. If you are 
interested in applying or have 
questions, call Brenda Cadreau at 
(906) 635-4767. 

Remember, with our election 
coming up to register to vote by 
March 28. 

Sincerely, 

Joan Carr- Anderson, Unit V 

Jcanderson@ saulttribe .net 

(906) 387-2802 
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Members: The silent majority is not forgotten 



Keith Massaway, Director, 
Unit III 

The board of directors and the 
chairman continue to work hard 


on numerous fronts to ensure our 
nation is heard and respected. 

We all have to pick and work 
on specific areas because to work 
on everything is impossible. The 
vastness and scope of the tribe is 
immense and there is not enough 
time to do it all — some board 
members focus on sovereignty, 
some on trust responsibility. 

Board members also take up 
the yoke on the environment, our 
elders, our children and educa- 
tion. The list goes on and on 
but each board member tends to 
gravitate to their strengths. 

Working for you as a direc- 
tor is very rewarding. I get to 
talk, converse and discuss a great 
many topics with our tribal mem- 
bers. That is a very important 


part of my job. Sometimes we are 
confronted with a difficult issue. 

The issue lately is a strong 
push for a voting unit downstate 
or a director for the at large mem- 
bership. 

Several board members went 
out to the membership and asked 
what they thought. I made some 
calls to outside members, some 
I knew and some I had never 
talked to before. Almost all of 
them were immediately upset that 
the board would stop them from 
voting in their current unit. They 
said an outside unit would be of 
little value to the entire member- 
ship at large and that a board 
member for the at large would be 
no different then the representa- 
tion they have now. They wanted 


to vote in the units because it 
gave them a connection to the 
homelands and their families. 
What they really want is to feel 
part of the tribe. They want to 
be accepted and acknowledged. 
They didn’t demand new servic- 
es, but an understanding of what 
is available, if anything. If they 
need something we can provide, 
they would like to know how, 
when and where. They asked for 
traditional teachings, knowledge 
of our history, our language and 
roots to our homelands. That is 
what I heard from the people I 
call the “silent majority,” mem- 
bers who don’t call directors, text, 
e-mail or Facebook. These mem- 
bers pore over our newspaper to 
glean anything to better under- 


stand our tribe. 

I say that we have not forgot- 
ten about you and you are just as 
much a member as anyone in the 
tribe. Our fiscal responsibilities 
are huge and our recourses are 
very limited; expansion of ben- 
efits is not in the near future and 
even a consolidation may be com- 
ing. Ninety percent of the budget 
is dedicated to the homeland 
because that is what the federal 
government demands. 

Please contact me with any 
questions or concerns and thank 
you for all the input you have 
given me. 

Keith Massaway, 702 Hazelton 
St., St. Ignace, MI 49781, email 
kmassaway@msn.com, phone 
(906) 643-6981. 


Legal contest for our Lansing casino continues 



Denise Chase, Director, 
Unit IV 

The following is a current 
update on the Lansing Casino liti- 
gation by our general counsel. 

— The Sault Tribe won an 
important victory in December, 
with a unanimous decision from 


a three-judge panel in the U.S. 
Court of Appeals for the Sixth 
Circuit, upholding the tribe’s right 
to pursue our mandatory trust 
claim with the Department of the 
Interior. 

— The Michigan Attorney 
General asked the Sixth Circuit 
to reconsider its decision in favor 
of the tribe but the court rejected 
that request. 

— The Attorney General then 
announced his intention to ask the 
U.S. Supreme Court to hear the 
case and he managed to obtain a 
stay (a delay) of the Sixth Circuit 
decision while he prepares to file 
in the Supreme Court. We believe 
that the stay was not justified and 
should have been denied. Late 
last week, our attorneys filed a 
motion asking the Sixth Circuit to 
lift the stay and allow us to move 
forward — or, alternatively, to at 
least set a much shorter time limit 


for the Attorney General to file 
his petition in the Supreme Court. 

— Sixth Circuit issued an 
order denying our request to 
reconsider the stay granted to the 
Attorney General. This extends 
the injunction preventing us 
from filing our mandatory trust 
claims at the interior. The tribe’s 
legal team will be reviewing our 
options in the next few weeks and 
we will update you in the next 
issue. 

— We remain confident and 
upbeat about the tribe’s right 
to pursue this project and will 
continue to push back against 
the efforts of the state’s Attorney 
General to stop or delay the proj- 
ect. 

It’s urgent that the boards 
prioritize our gaming expan- 
sion projects like Lansing. In 3.5 
years’ time, the tribal debt will 
be paid off. The board needs to 


schedule time to work on a 5-10 
year plan on tribal- wide priorities; 
and, also, put into place a reserve 
that would include a percentage 
of Kewadin gaming revenues for 
future generations. 

The board will be meeting 
with the executive directors, CFO 
and division directors to review 
the FY2014 sequestration reduc- 
tions. The total consolidated 
amount recommended to reduce 
was $3,518,213.32. This affected 
a lot of cost centers and programs 
throughout the tribe with seques- 
tration not happening, a review 
will occur to go over program 
directors recommendations to add 
back reduced items. 

The Weatherization Program 
has some new guidelines and eli- 
gibility criteria. If you’re in need 
of home weatherization assis- 
tance, call Annie Thibert at (906) 
495-5555 or (800) 774-4072. The 


program opens up from May 1- 
June 30. 

The board approved a resolu- 
tion for mobilization for health 
- if the grant is approved, the 
amount will be $500,000 per 
year for a three-year period. Staff 
would work with community 
health care partners to create 
programs designed to increase 
physical activity, healthy eat- 
ing and tobacco-free lifestyles 
in participating work sites. The 
program would serve all 8,366 
adult tribal members, families, 
and adult community members in 
participating work sites, including 
all 1,882 Sault Tribe employees. 
If funded, project starts July 1 , 
2014. 

Thank you, 

Denise Chase, 

(906) 322-3819 
Dchase @ saulttribe .net 


Our tribe 



Debra Pine, Director, 
Unit I 

Ahniin kina gwaya! Hello 
everyone! 

I just want to welcome every- 
one to this year’s election race. I 
was always taught that leadership 
isn’t what you think it will be and 
that it’s a good thing to share in 
the responsibility of it. This les- 
son is probably why we had so 
many bands with many different 
types of chiefs who performed 
different responsibilities. 

My relatives always said that 
our way is circular and not set up 
in a triangle, the way non-native 
leadership is set up with one per- 
son at the top of the pyramid. I 
can honestly say I have had the 
greatest opportunity to work with 
some of our best division chiefs 


functions like the "Three Sisters" do 


who keep our tribal circle strong 
and functioning at optimum levels 
for the benefit of the membership. 
It is greatly appreciated. 

We are in an election cycle 
and, since I am running, I’m 
limited to 500 words for my unit 
report. I would like to call this the 
“Three Sisters” report. 

Our tribe has three distinct 
areas — government, enterprises 
and casinos. Corn, bean and 
squash. The traditional story is 
taught to young people that when 
you plant the three together, each 
has a way of protecting the other. 
It’s interesting that our ancestors 
figured out that the three would 
support each other, yet there has 
to be a balance. Even though each 
is very unique and not related to 
the other, one being a grain, one 
a legume and the last a vegetable, 
we have to strike a BALANCE 
when planting them together. 

I see our government, enter- 
prises and casinos as such. The 
previous leadership made the 
decision to plant them together in 
our tribal soil in order to meet the 
needs of our people. However, 

I feel there is an imbalance. I 
worry that corn has overgrown 
the garden and taken too much of 
the sunlight. It’s time to treat each 
a bit separate from each other, 
especially when it comes to com- 
pensation of our employees who 
work in the three separate areas. 


I have expressed my view to 
the entire board a few differ- 
ent times about how our current 
system is stifling our growth. 
The current attitude towards the 
three is “if we can’t give raises 
to all, NOBODY IS GETTING 
ANYTHING,” and I believe that 
attitude is wrong. 

We, as leaders, need to map 
out an approach that meets the 


WASHINGTON, DC - The 
National Congress of American 
Indians (NCAI) appreciates the 
efforts of the Department of the 
Interior in issuing a new legal 
opinion and working to provide 
further guidance in defining the 
tribes “under federal jurisdiction” 
as of 1934 in the wake of the 
Supreme Court’s 2009 Carcieri 
v. Salazar decision regarding the 
Indian Reorganization Act. The 
opinion, however, highlights the 
need for Congress to make clear 
that all Indian tribes are under 
federal constitutional authority to 
regulate. 

In its Carcieri decision, the 
Supreme Court determined that 
the Secretary of the Interior does 
not have authority to take land 
into trust for tribes that were not 
“under federal jurisdiction” prior 
to 1934. However, the Court did 
not define what it means for a 
tribe to have been “under federal 


needs of the three, to address 
each as a unique individual and 
compensate to that area’s ability. 
For example, Head Start (gov- 
ernment) will have the ability to 
write a COLA into the grant this 
coming year. Are we going to 
tell them no? IHS has third party 
revenue that could allow them 
to give a COLA to their staff. 
The casinos, if given the chance, 


jurisdiction” as of the enactment 
of the IRA. 

According to the DOI opinion, 
M-37029, the term “under federal 
jurisdiction” is ambiguous and 
undefined, therefore the DOI has 
the authority to determine which 
tribes do and do not fall under the 
statute and will proceed to make 
decisions about trust agreements 
accordingly. 

In previous legal work, NCAI 
has taken the view that the Con- 


would be able to come up with an 
affordable approach to compensa- 
tion. 

My point is that the board, 
as a whole, needs to take a new 
approach to this issue. 

Miigwech! 

Sincerely, 

Debra- Ann Pine, (906) 440- 
1334. 


stitution devotes authority in 
Indian affairs to the federal gov- 
ernment and that the only ques- 
tion is whether an Indian tribe 
exists, as in the Supreme Court’s 
decision in U.S. v. Sandoval in 
1913. 

The opinion is encouraging, 
but Carcieri still stands. Tribes 
need a permanent, legislative 
solution and NCAI will continue 
to work towards a clean Carcieri 
fix. 


Roy Electric Co. Inc. 
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www.royelectric.us 

2901 Ashmun St. (M-129) Bus. (906) 632-8878 

Sault Ste. Marie, Mich. Fax. (906) 632-4447 
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APRIL 

Don Williams 

3rd | 7 p.m. | Thursday | $48.50, $42.50 | On Sale Now 

MAY 

Engelbert Humperdinck 

11th | 7 p.m. | Sunday | $58.50, $48.50 | On Sale Now 

JUNE 

Gordon Lightfoot 

20th | 8 p.m. | Friday | $42.50, $32,50 | On Sale March 21 






Sault Ste. Marie Tribe of Chippewa Indians Communications Dept. 
531 Ashmun St., SSM, MI 49783; (906) 632-6398; fax: 632-6556 



April 2, 2014 

The Newspaper Schedule for May and June has been changed. 

Please discard any other schedule. 

Win Awenen Nisitotung 2014 Production Schedule 


ISSUE 

DEADLINE (FRIDAYS) 

UNIT REPORTS 

January 17 

Jan. 3 

Jan. 6 

February 21 

Feb^7 

Feb. 10 

March 21 

March 7 

March 10 

April 18 

April 4 

April 7 

May 2 

April 24 (Thursday) 

April 24 (Thursday) 

June 6 

May 23 

May 26 

July 25 

July 11 

July 14 

August 15 

Aug. 1 

Aug. 4 

September 19 

Sept. 5 

Sept. 8 

October 17 

Oct. 3 

Oct. 6 

November 14 

Oct. 31 

Nov. 3 

December 19 

Dec. 5 

Dec. 8 

January 16, 2015 

Dec. 29, 2014 

Jan. 2, 2015 


Email us via GroupWise, or call: 

Staff Writer Brenda Austin, ext. 26221 
Staff Writer Rick Smith, ext. 26220 

Administrative Secretary Sherrie Lucas, 
ext. 26222 

Editor Jennifer Dale-Burton, ext. 26073 


Submissions free of charge: births, 
obituaries, achievements such as 
graduation or awards, engagements, 
weddings, anniversaries, etc., and public 
service announcements; tribal 
programming announcements, grants, 
success stories, new employees, etc. 

Please contact us for your communications 
needs or with any questions. 

Miigwech. 
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2014 Newspaper Election Cycle Issues 

The following is the Win Awenen Nisitotung schedule for May and June issues in conjunction with the 
2014 trtibal election schedule. This is the schedule as of April 2, 2014. 

APRIL ISSUE 

April 4 April Newspaper Deadline at 12 p.m. (All ad copy and submissions) 

April 7 Board Unit Reports Due at 12 p.m. 

April 14 Online April E-paper posted 

[April 17 Nominating Petition Deadline] 

April 18 Formal Email to Candidates for Primary and General Election Issues 

April 18 April Issue Publication Day 

[April 24 Eligible Candidates Announced] 

MAY ISSUE 

APRIL 24... 500 WORDS* FOR PRIMARY CANDIDATES FORUM DUE BY 12 P.M. 

April 24 Newspaper Deadline at 12 p.m. (All ad copy and submissions) 

April 24 Unit Report Deadline at 12 p.m. 

April 28 Online Edition Posted 

April 29 Mail papers to UP 

April 30 Mail papers everywhere else 

[May 1 Blank Ballots go to USPS] 

May 2 May Issue Publication Day 

JUNE ISSUE 

May 22 Primary Election Day 

May 23 May Newspaper Deadline at 12 p.m. (All ad copy and submissions) 

May 26 Unit Reports and General Election candidate half page due at 12 p.m. 

June 2 Posted Online 

June 3 Papers to UP 

June 4 Papers everywhere else 

[June 5 Blank Ballots to USPS] 

June 6 Publication Day 

[June 26 Election Day] 

500 Words*. It has recently been observed that the candidates’ forum and incumbent unit report are both 
characterized in the election ordinance as “1/4” page. Therefore the word limit will be be made consistent, 
and the more generous limit will be observed, i.e., 500 words. 
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Tribes win special diabetes 


From NIHB 

WASHINGTON, D.C. 

— Congress passed a one-year 
renewal of the Special Diabetes 
Program for Indians (SDPI) on 
March 31. We at the National 
Indian Health Board (NIHB), 
which continues to lead national 
efforts to secure the SDPI pro- 
gram, are very pleased with this 
development. Stacy Bohlen, 
NIHB’s executive director said, 
“American Indians suffer from 
the worst Type 2 diabetes rates in 
the United States. We have four- 
year-olds presenting with Type 
2 diabetes - this has got to stop 
and SDPI is making that possible. 
Today’s victory is one more step 
in making this life-saving pro- 
gram permanent.” 

NIHB Chair Cathy Abramson 



Cathy Abramson 


released the following state- 
ment regarding the renewal of 
SDPI funding, “This is a critical 
victory. We are thrilled at the 
passage of a one-year renewal 
for SDPI and recognize it as an 
important step in the continuous 


fight to treat and prevent diabetes 
in Indian Country. As happy as 
we are today, we will continue 
fighting for long-term renewal 
tomorrow. SDPI saves lives and 
money! We will continue fight- 
ing for the long-term renewal of 
this program so that improved 
prevention and treatment, hiring 
more health care professionals 
and health educators in Indian 
Country continues to grow,” 
Abramson said. 

Few programs are as success- 
ful as SDPI in helping reverse 
chronic illness, and we look 
forward to another year of suc- 
cess. SDPI has proven to work, 
especially in declining incident 
rates of diabetes-related kidney 
disease. Between 1999-2006, 
the incident rate of end- stage 


program 

renal disease due to diabetes 
in American Indians fell by 28 
percent — a greater decline than 
for any other racial or ethnic 
group. This reduction in new 
cases of end-stage renal disease 
translates into almost $90,000 per 
patient per year in cost savings 
for Medicare, the Indian Health 
Service and third-party payers. 

The NIHB is especially grate- 
ful to members of Congress who 
worked diligently to make this 
legislation happen. NIHB also 
maintains the position that multi- 
year renewal of SDPI would 
accomplish much more. It would 
help provide a more stable stream 
of funding for the program and 
— most importantly — it gives 
tribal SDPI programs the unin- 
terrupted care their community 


renewal 

members deserve. 

The SDPI renewal was part of 
legislation that addressed the sus- 
tainable growth rate, a Medicare 
payment correction that prevented 
a decrease in the rates that doctors 
are reimbursed. Section 204 of this 
bill included language to renew 
funding for one-year of the SDPI 
at $150 million. The passage of 
this bill comes after negotiations 
on a larger “sustainable growth 
rate fix” bill faltered over how to it 
would be paid. It passed Thursday 
on a voice vote in the House. It 
then moved to the Senate where it 
was passed in a vote of 64-35. The 
bill now heads to the president’s 
desk to be signed. 

For more information about 
SDPI, visit http://www.nihb.org/ 
sdpi. 


Sault Tribe 2% puts $2,000 toward Schoolcraft community 24/7 drug disposal sites 


Schoolcraft Coalition for 
Substance Abuse Prevention 
The Schoolcraft Coalition for 
Substance Abuse Prevention 
bought two prescription drop-off 
disposal boxes for Schoolcraft 
County. The county Sheriff’s 
Department is the first host site. 
Our community now has an 
available 24/7 disposal site for 
eliminating excess prescription 
medicines. This means if you 
want the medicine out of your 
home at 3 a. m. on Christmas Day, 
you now have a safe option. The 
coalition plans to ask the Sault 
Tribe of Chippewa Indians to host 
a second drop-off box. 

Over a year ago, the coali- 
tion decided to change it’s name 
from RX Prescription Coalition 
to the Schoolcraft Coalition for 
Substance Abuse Prevention so 
it could work on substance abuse 
issues relevant to Schoolcraft 
community. 

The coalition realized the com- 
munity needed drop-off sites. 
Coalition members wrote a mini 


grant proposal to the Sault Ste. 
Marie Tribe of Chippewa Indians 
requesting 2 percent funding to 
help the coalition with the proj- 
ects. The coalition was graciously 
awarded $2,000. 

Schoolcraft Memorial 
Hospital’s Susan Phillips brought 
the drop-off boxes from down- 
state to the Sheriff’s department. 

Mary Jenerou, Great Lakes 
Recovery Centers, said School- 
craft County can proudly join 
the ranks with neighboring coun- 
ties for having official prescri- 
tion drop-off sites. Sheriff John 
Norrington worked out a collabo- 
ration with Luce and Mackinac 
counties to help with disposal of 
waste. 

The coalition invites all com- 
munity members to the next 
meeting on April 16 at 2 p.m. at 
Great Lakes Recovery Centers 
group room. This is an open 
coalition for all concerned adults 
who want to help eliminate 
substance abuse addiction in 
Schoolcraft County. 

Fkld |Ri CHI 

Facebook 


www.saulttribe.com 
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Photo courtesy of Pioneer Tribune 

From left, Darcy Morrow, Sault Tribe Board Unit IV representative; Mary Jenerou, Great Lakes Recovery 
Centers; John Norrington, Schoolcraft County Sheriff Department, Susan Phillips, Schoolcraft Memorial 
Hospital; and Denise Chase, Sault Tribe Board Unit IV representative stand with one of two prescription drug 
disposal boxes in Schoolcraft County now available anytime for eliminating excess prescription drugs. 


Payment testifies to 
House subcommittee 


Inland Fishing 
and Hunting 


Sault Tribe Chairperson 
Aaron Payment testified at the 
American Indian and Alaska 
Native Public and Outside 
Witness Hearing in Washington 
D.C. It was held April 8 by 
the Interior, Environment and 
Related Agencies Subcommittee 
to the House Committee on 
Appropriations concerning the 
president’s 2015 budget for 
Native American programs. 

Payment was testifying on 
behalf of the National Congress 
of American Indians, for which he 
serves as vice president-Midwest. 
He laid out NCAI’s overall rec- 
ommendations for Department 
of the Interior bureaus, such as 
the BIA; Indian Health Service; 






the Environmental Protection 
Agency; as well as specific rec- 
ommendations, for which some 
examples are the Indian Child 
Welfare Act, the Violence Against 
Women Act and new school con- 
struction. 

Read Chairperson Payment’s 
testimony at www.saulttribe.com. 


Inland Fishing 
and Hunting 
guide available 
online 

The Inland Fish 
and Wildlife 
Department’s 
new field guide 
is on its way 
to the press, but 
for those of you who can’t 
wait, you can get it online. The 
guide is available on the same 
page you get your other IFWD 
downloads at www.saulttribe. 
com/natural resources. The 
32-page booklet features easy 
to read language and tables as 
an everyday shortcut to the full 
regulations. 
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Sault Tribe 2014 powwow schedule 


Tribal newspaper 
changes schedule 

Effective April 2, the tribal newspaper has changed its production 
schedule for May and June to accommodate the primary and general 
election deadlines. 


Issue 

Deadline 

May 2 

April 24 (Thursday) 

June 6 

May 23 

July 25 

July 11 

August 15 

August 1 

September 19 

September 5 

October 17 

October 3 

November 14 

October 3 1 

December 19 

December 5 

January 16, 2015 

December 29, 2014 

Submissions free of charge are birth announcements, obituaries, 
achievements or milestones such as graduation or awards, engage- 
ments, weddings, anniversaries, etc., and public service announce- 
ments, grants, success stories, new employees, etc. 

Please call for your communication needs or for any questions, 
Sault Tribe Communication Department, (906) 632-6398. 


Attention resident tribal members 


Beginning in June, Sault 
Tribe has at least one powwow 
each month except in October. 
Manistique kicks off the season 
with its Gathering of the Clans 
Powwow, now in its seventh year. 
(We might even have spring by 
then.) The biggest change for 
this year is the Sault powwow, 
moving away from July 4 to 
July 8-13, by tribal community 
request. As more details become 
available, they will be added to 
this notice. Please use contacts 
provided below to inquire about 
individual powwows. Miigwech 
and happy powwow trails. 

Manistique, seventh annu- 
al Gathering of the Clans 
Powwow. 

June 7-8, Tribal Community 
Center, U.S.-2 next to the 
Kewadin Casino. Grand entries 
Saturday, 1 p.m. and 7 p.m., 
Sunday at noon. Crazy auction 
Saturday after feast. Vendors, 
traders or public can call 
Viola Neadow at 341-6993 or 
(800) 347-7137. 

Sault Ste. Marie, 32nd annual 
Sault Tribe traditional powwow 
and summer gathering. 

July 8-13, July 8, powwow 
grounds smudging; July 10, spiri- 
tual gathering, powwow grounds 
waabeno lodge; July 11, grand 
entry 7 p.m.; July 12, grand 
entries 1 p.m. and 7 p.m.; July 13, 
grand entry 1 p.m. For more info, 
call Jackie Minton at (906) 635- 
6050 or 203-4977; for trader info, 
call Linda Grossed at 635-6050. 


Sugar Island, 16th annual tra- 
ditional powwow. 

July 18-20, Friday, July 18, 
spiritiual gathering; July 19-20, 
powwow, grand entries Saturday, 

1 p.m. and 7 p.m., Sunday at 
noon. Campers and vendors 
welcome. Save the date and 
reserve your space. For more 
info, call committee members 
Mick Frechette (906) 440-8918 or 
Elaine Young-Clement 440-6801. 

Hessel, 21st annual Gathering 
of the Eagles Powwow 

Aug . 15-17, Friday night , spir- 
itual gathering and open drum; 
Saturday, grand entries 1 p.m. and 
7 p.m. pot luck at 5 p.m.; Sunday, 
grand entry, 1 p.m. Contact Lisa 
Burnside, lburnside@saulttribe. 
net, or Lana Causley, lcausley@ 
saulttribe.net. 

St. Ignace, Rendezvous at the 
Straits Powwow 

Aug. 22-24, New France 
Discovery Center at the Father 
Marquette National Memorial. 
Rendezvous open to the public, 
admission: $3 for adults, $2 for 
elders and students, children 
under age of 12 free. For more 
info, call the St. Ignace Events 
Committee at (906) 643-8717 or 
Darryl Brown at 984-2083. 

Newberry, seventh annual 
Honoring the Waters Powwow 

Sept. 6, Tribal Community 
Center. For more info, call Lois 
Bryant or Shirley Kowalke at 
(906) 293-8181. 


Rexton, 10th annual Youth 
Empowerment Powwow 

Sponsored by Sault Tribe Youth 
Education and Activities Program, 
first Saturday in August. For more 
info, call Patty Teeples at (906) 
341-3362, Dee Eggert at 635-7010 
or Lisa Burnside at 484-2298. 

Munising Powwow 

Sept. 13, Call Angela Satterlee 
or Sue Galisik at (906) 387-5475. 

Kinross Veteran’s Powwow 
Nov. 8, Kinross Recreation Center, 
call Jackie Minton or Linda 
Grossett at (906) 635-6050. 

Sault Ste. Marie, New Year’s Eve 

Sobriety Powwow 

Dec. 31, LSSU Norris Center. 

WIA accepting 
job applications 

The Sault Tribe Workforce 
Investment Act (WIA) 

Department is accepting appli- 
cations for the Summer Youth 
Employment Program. 

This is an income-based pro- 
gram for Native American resi- 
dents of the Sault Tribe service 
area. Applicants must be aged 
14 to 21 and able to successfully 
pass a drug test. 

Applications can be picked up 
at the WIA office at 523 Ashmun 
Street in Sault Ste. Marie, Mich., 
or by calling Brenda Cadreau 
at (906) 635-4767. Deadline to 
apply is May 9. 


Resident tribal members shall 
notify the Tribal Tax Office in 
writing prior to moving their prin- 
cipal place of residence (Tribal 
Code Section 43.1103). 

If you have moved or are plan- 
ning on moving, please contact 
the Tribal Tax Office to request 
an address verification card to 
update your principal place of 
residence. 


Please note that if the Tribal 
Tax Office does not have your 
current principal place of address 
on file, we cannot issue a certifi- 
cate of exemption for your tax 
exempt purchases. 

Contact information, tax office 
direct line (906) 632-6281; tribal 
admin 635-6050; tax office fax 
632-6587. 



She has a gambling problem. 

HER MOM. 




l* 





When you cr someone voj lave has 

a gamoling problem. :fis who a family 

i nPU suffers, her free, confidential help, c?J 

1 - 800 - 270 - 7117 . 
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Announcement: 

School board opening 


JKL Bahweting School will have an open board of 
directors position. 

JKL is a K-8 system serving approximately 460 stu- 
dents. 

Applications can be found at www.jklschool.org or may 
be picked up from the school office at 1301 Marquette 
Ave., Sault Ste. Marie, Mich., between the hours of 7:30 
a.m. and 4:30 p.m. 

Interested individuals must submit an application to 
Northern Michigan University, Charter Schools Office, 
1401 Presque Isle Avenue, Marquette, Ml 49855. 

Application deadline: May 2, 2014. Anyone having 
questions may contact Bill Pistulka at 906-227-6601 . 


Rapes in the US: 78 every hour 


By Lara Cook-Paquin, 
LLMSW, Sault Tribe 
Behavioral Health/Advocacy 
Resource Center 

Here are some of the most 
recent statistics that have been 
collected by “Rape, Abuse 
and Incest National Network 
(RAINN)”: 

There are 683,000 forcible 
rapes every year, which equals 
56,916 per month, 1,871 per day, 
78 per hour, and 1.3 per minute 

— 1 in 6 women in the USA have 
been a victim/survivor of sexual 
assault 

— 1 in 33 men in the USA have 
been a victim/survivor of sexual 
assault 

— 15 percent of sexual assault/ 


rape victims are under age 12 
— 93 percent of Juvenile sexual 
assault victims know their attack- 


ers 


— Out of every 100 RAPES: 

40 get reported to police 
10 lead to an arrest 
8 get prosecuted 
4 lead to felony conviction 
3 rapists will spend a single 
day in prison 

THE OTHER 97 WILL 
WALK FREE 

Given that these statistics 
are so high, you probably know 
someone who is a survivor of 
sexual assault. If you yourself are 
a survivor, you know how much 
this kind of trauma can affect 
your life. 


Counseling services are 
offered through Sault Tribe 
Behavioral Health Call 635-6075 
or 1-800-726-9105. Advocacy 
Support Services are available 
through the Sault Tribe Advocacy 
Resource Center. Call 632-1808 
or l-800-726-0093f are a survi- 
vor, you know how much this 
kind of trauma can affect your 
life. 

Untreated trauma can lead 
to substance abuse, mental 
health issues such as post- trau- 
matic stress disorder, anxiety and 
depression. Telling a professional 
about your experience can help 
one to heal from the trauma and 
live a healthier life. 

“NO” means “NO.” 


Ninaatigo-ziiwaagmide 
(Making maple syrup) 


Families Against Narcotics 2014 schedule 


Youngsters aged 8 to 16 are 
invited to learn how to make 
maple syrup in the traditional 
way on Sugar Island at the Mary 
Murray Cultural Camp April 
25-27. Participants will need to 
bring warm clothes, bedding and 
toiletries. We will be outside most 
of the time, so please be sure to 
have appropriate outside gear 
such as heavy coats, snow pants, 
boots, mittens and hats. Children 
who do not have appropriate 
dress for weather conditions will 


not be able to participate in out- 
door activities. 

Those needing a ride to 
camp should meet at the 
Niigaanagiizhik Ceremonial 
Building at 4:15 p.m. on Friday, 
April 25. 

Permission slips are avail- 
able by calling Jackie Minton at 
635-6050, inquiring at the Sault 
Tribe administration office at 
523 Ashmun Street in Sault Ste. 
Marie, through the Intranet or any 
YEA coordinator. 


Families Against Narcotics 
is your connection for informa- 
tion, resources and support. FAN 
raises awareness of the epidemic 
of prescription pain medication 
abuse, works to reduce the stigma 
and change the face of addiction, 
strives to educate the community 
about the dangers of prescription 
drugs and the potential to lead to 
the use of illegal narcotics and 


those affected by drug abuse or 
addiction. 

You are not alone. Many are 
attempting to deal with the insan- 
ity of addiction and the difficult 
road to recovery. Come join us 
as we attempt to provide a place 
where, together, we can help one 
another find that all-important 
ray of hope. All are welcome 
to attend. Education is key. 


to provide a support network for Knowledge is power. 


FAN presently meets at 5:30 
p.m., the third Wednesday of 
each month, in the Civic Room 
at Huntington Bank, meetings are 
scheduled for May 21, June 18, 
July 16, Aug. 20, Sept. 17, Oct. 
15, Nov. 19 and Dec. 17. 

For more information visit 
www.familiesagainstnarcotics . 
org or email chippewa@families- 
againstnarcotics .org . 


North Star Carpenters Gala set for April 26 


Indian taco sale benefit for 


North Star Habitat for Humanity cordially invites you to the Carpenters Gala, an evening of dinner, music, 
dancing and a silent auction on Saturday, April 26 at the Lake Superior State University Cisler Center 
Ballroom. 

Social hour begins at 6 p.m. with wines and cheeses from around the world. Dinner is at 7 p.m., after din- 
ner music with No Strings Attached from 8 p.m. to 11 p.m. Silent Auction from 6 p.m. to 9 p.m. Dinner and 
dancing, $40 per person. 

Your check is your reservation. RSVP by April 22. Tables of eight may be reserved. Call 635-5265. 


Jacob LaPonsie on April 24 Sault drug abuse task force 

Pn_\i?r\rVprc fomih; an/ - 1 fnpnrlc T cmnncip Topnh’c rvrondmnthpr 


Co-workers, family and friends 
are conducting an Indian taco sale 
on April 24 for Jacob Laponsie, 
who is 11 years old. Jacob has 
severe scoliosis of the spine and 
has already endured many unsuc- 
cessful surgeries. Jacob now 
will go through another major 
surgery on April 29 at C.S. Mott 
Children’s Hospital in Ann Arbor, 
Mich. 

Two rods will be placed in his 
back. While these two rods will, 
hopefully, help with his align- 
ment, his upper body will stop 
growing. Unfortunately, it takes 
time and money, which we all 
could benefit from, but Rainella 


Laponsie, Jacob’s grandmother, 
needs it now for the medical 


expenses. 

For these reasons, we ask for 
your support by purchasing an 
Indian Taco. All proceeds will go 
to Rainella. 

Indian tacos sale — 
Niigaanagiizhik Ceremonial 
Building, 11 Ice Circle, Sault Ste. 
Marie, 10 a.m. to 2 p.m. Tacos 
are $6 and come with all fix- 
ings and a dessert. We appreciate 
your love and support. To place 
your order, please call Linda 
Hammonds, extension 25218 or 
cell 203-7035 or Maggie Lane, 
extension 23733. 


Have you experienced loss, heartbreak or diminished relationships 
due to someone else’s use of prescription drugs? The Prescription Drug 
Abuse Support Group meets the first and third Mondays of each month 
at 6 p.m. at the Huntington Bank in Sault Ste. Marie. 

Please call Linda at 440-7252 or Suzy at 248-3545 for more infor- 
mation. Coming meetings are set for April 21, May 5 and May 19. 


www.saulttribe.com 
The official Sault Tribe 

website. 


States' college savings plans 


Soo Firehawks fundraiser set 


The Soo Firehawks junior hockey team is heading to national com- 
petition in Las Vegas, Nev., and host a spaghetti dinner on April 12, 
5-9 p.m., at the Elks’ Lodge in Sault Ste. Marie. 

Dinner is $10 for adults, $5 for children and includes salad, roll and 
soft drink. Dine in or take out. 

Please support our local hockey players as they represent the Sault 
at the national level. 


Do you know about your state’s college savings plans? 

College is a huge expense. If you plan on helping your children with 
college expenses, it requires planning ahead to save the money. There 
are state savings plans available that are tax-free, if the money is used 
for college. These plans allow you to start saving when your children 
are young, so by the time they are ready for college, you will have 
money to help them. 

Visit blog.usa.gov/post/8 1511 829870/secure-your-childs-educa- 
tion-with-a-529-plan, an online federal blog explains the difference 
between pre-paid tuition and college savings plans. It provides college 
savings and budget calculators and provides tools for you to compare 
plans. It is never too early to start thinking about how to save for your 
children’s college education. 


‘Tor All Your Tire Needs’ 



U.P. TIRE 


Complete Tire Sales & Service 

HmuuesTafie Tircifont 

( 906 ) 632-6661 
1 - 800 - 635-6661 

1129 E. EasterdayAve., Sault, Ml 49783 


Fueleconomy.gov has many great resources to save you money at the 
pump. Before you fuel up, find the cheapest gas prices in your state, as 
well as regional and national gas prices. Reduce the amount of gas you 
use by following their gas mileage tips, learn about the history of gaso- 
line prices, understanding gas taxes and more at Fueleconomy.gov. 
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12 times a year. Its mission is to 
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Win Awenen Nisitotung 
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Resolutions passed in March board meetings 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting 
on March 4 in Sault Ste. Marie. 
Representatives Cathy Abramson 
and DJ Malloy were absent. 

A 2013 fiscal year end recon- 
ciliation was approved for the 
re-allocation of tribal support 
of $2,936,642.13 for a dozen 
departments and a reduction in 
total tribal support of $57,714.08. 

Authorization was granted 
for the tribe’s US DA Food 
Distribution Program on Indian 
Reservations to participate in a 
national study by a non-profit 
policy research organization to 
identify needs of the tribe’s mem- 
bers and ways to make the pro- 
gram more beneficial for them. 

Submission of an applica- 
tion was approved for a one- 
year grant of $20,000 through 
the First Nations Development 
Institute for two youth functions 
at the Mary Murray Culture 
Camp that incorporate culture 
and tradition to address drug and 
alcohol abuse, teen pregnancy, 
mental health problems and other 
social issues. 

A budget of $76,947.91 was 
established for the Nunn’s Creek 
Rehab Hatchery with BIA rev- 
enue for repair and maintenance 
projects. 

The board approved a fiscal 


year 2014 budget modification to 
Bay Mills Community College 
education sponsorships through 
a $6,000 donation by Sault Tribe 
member Noah Leask. 

A revised home weatheriza- 
tion plan was adopted funded 
by $68 ,000 in tribal support and 
$38,000 in USDA funding, for 
a total amount of $106,000. The 
plan will service at least 1 8 to 
20 families on a first-come, first- 
served basis starting May 1 and 
is based on a point system of 
needs and eligibility. 

A resignation was approved 
for Sharon Hovie from the 
Special Needs and Enrollment 
Committee. 

A small mesh permit was 
authorized for Lawrence Bruce 
Jr. for the 2014 season. 

The board convened a meeting 
March 18 in Manistique. Repre- 
sentatives Lana Causley and 
Catherine Hollo well were absent. 

Eight resolutions were on the 
agenda for the board’s consider- 
ation, with all eight being passed; 
seven by unanimous vote. 

The first six resolutions con- 
cerned establishing 2014 bud- 
gets and budget modifications. 

A Housing-Home Improvement 
budget was established with 
BIA revenues of $68,095 and 
other revenues of $1,084, with 
no effect on tribal support; 


MSU gardening webinar 


Register now for Michigan 
State University Extension’s 
new online webinar series Smart 
Vegetable Gardening 101. Along 
with learning about getting start- 
ed, you will become more famil- 
iar with the Smart Gardening ini- 
tiative that promotes more earth- 
friendly and sustainable practices 
for the home gardener. 

The series starts on Thursday, 
April 22 and runs for six weeks 
from 6-7 p.m. EST (5-6 pm CST) 
on Thursdays through May 27 . 
All sessions will be recorded, so 
if you are unable to attend a live 
session, you can view the record- 
ing. Class discussions will be 
incorporated via online chat pods. 
The course is only $30, which 


must be paid in advance. An 
optional CD is available for $10. 

The direct link to the registra- 
tion site is http://events.anr.msu. 
edu/SmartVegetableGardening 1 0 
12014/. 

If you would prefer, register 
by mail before April 22. If you 
have additional questions, please 
feel free to contact the Michigan 
State University Extension - Iron 
County, (906) 875-0606, kransr@ 
anr.msu.edu. 

For more information on a 
wide variety of Smart Gardening 
topics, visit the Gardening in 
Michigan website at www.migar- 
den.msu.edu or contact MSU’s 
toll-free garden hotline at (888) 
678-3464. 



Margaret Jacquelyn Allard 
UNIT I 


Aanii! I am Margaret 
Jacquelyn Allard and as 
YOUR candidate for Unit 1 , 

I will promote advanced health 
care, child welfare issues, 
Veterans, and will finally assist 
in the “Review, Renew and 
Ratify”of a new Constitution. 
Together we can make the long 
awaited difference! 



VOTE ALLARD FOR 
UNIT I. MIIGWECH! 


Ad Paid for by Committee to Elect Jackie Allard 



Governmental-USDA Pest 
Outreach USDA revenues of 
$38,436, no effect on tribal sup- 
port; Youth Development Fund 
budget modification for an 
increase of $16,158 being car- 
ried over from 20 1 3 , no effect 
on tribal support; Buildings- 
Repairs and Maintenance 
budget modification to change 
the personnel sheet, reduce 
expenses and increase fund bal- 
ance $5,405; Education-Child 
Care Center budget modification 
for an increase in tribal support 
of $115,597 and State revenue 
of $47,722 with a decrease in 
other revenue of $12,852; Elder 
Recreation Fund budget modi- 
fication for an increase in tribal 
support of $10,000, and with 
the casino sponsoring the MIEA 
conference. 

In resolution 2014-53, 
the tribe authorized a settle- 
ment in Sault Tribe vs. Indian 
Health Service in the amount of 
$1,337,069 plus interest to run 
from Sept. 24, 2012 to the date 
of the payment. The payment is 
to come from the U.S. Treasury 
and not from IHS . The resolution 
states, “...[the tribe] has asserted 
certain claims arising out of 
the failure of the Indian Health 
Service (IHS) to pay all of the 
Tribe’s contract support costs 
owed for fiscal years 2006, 2007, 
2008, 2009 and 2010, though the 
Tribe has withdrawn the claims 
related to fiscal year 2010; and 
the attorneys representing the 


Tribe have received a settlement 
offer regarding the claims for 
fiscal years 2006 through 2009 
under which all litigation will be 
terminated and all such claims 
dismissed in return for a com- 
promise payment by the federal 
government to the Tribe. . .” 

The last resolution (2014-54) 
was an authorization to accept 


the case evaluation recommenda- 
tion in Sault Tribe vs. Blue Cross 
Blue Shield litigation in the 
amount of $1,000,000, “which is 
not a settlement amount, but is 
instead merely a case evaluation 
amount...” 

To view the roll-call matrix 
and resolutions in their entirety, 
visit www.saulttribe.com. 
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~A FRESH FACE , A FRESH START ~ 

VOTE NICHOLE 
CAUSLEY UNIT 1 


MISSION: TO PERPETUATE OUR WAY OF LIFE, PRESERVE OUR RESOURCES, 
PROTECT OUR PEOPLE AND SOVEREIGNTY 


GOAL: Unify our nation to promote self-sufficiency, democracy, sustainability, and forward 
momentum 

QUALIFICATIONS: Dedication, perseverance, integrity, hope, hard work ethic, commitment, 
community advocate, 11 -year reservation resident, Bachelor’s Degree in Political Science: 
Public Administration, 10+ years employment history with tribal government and enterprises. 
ACHIEVEMENTS: Thesis statement, community volunteer, event organizer, Grants and Con- 
tracts database developer & manager, grants researcher, program developer. 


PROMOTING: 


ADVOCATING: 

■ For the needs of our Elders 

■ For the needs of our children 

■ For the needs of our people 

■ For the needs of our lands 



Unity of our representatives, people, communities. 

Constitutional rights of Sault Tribe citizens: right to be represented and involved in the 
democratic process, upholding approved constitutional amendments (Separation of Pow- 
ers, CEO duties from Chair and Board of 
Directors, citizens vs members). 

Economic developments at home (casinos, 
vacant buildings, existing resources). 

Closing the gap between rich and poor. 


Contact me at 906-440-9676 
or find me on Facebook at 
causleynichole! 


SUPPORTING: 


■ Treaty rights (fishing, hunting, gathering, 

trust land applications, health, education, E 
language and culture) 

■ Sovereignty (updating tribal code, constitution, 
multi-jurisdiction agreements for police officers) 

■ Cultural focus in Tribal programs and services 


Paid for by the Committee to Elect Nichole Causley. 
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Semi-annual reports presented to tribal board 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

This last round of reports 
included: Elder Services Division, 
Anishnaabek Community & 
Family Services, Inland Fish and 
Wildlife Department and Inter- 
Tribal Fisheries and Assessment 
Program. 

Elder Services Division 

Elder Services Director 
Cheri Goetz presented the Elder 
Services Division report to the 
board. She gave an overview of 
the departments mission, which 
includes providing home health 
services to assist elders to remain 
in their homes as long as comfort- 
ably possible. They also provide 
elders with safe reliable transpor- 
tation to and from non-emergency 
medical appointments and pro- 
cedures. Meal programs provide 
a chance for elders to gather in a 
social setting for a well-balanced 
meal and meals are also delivered 
to homebound elders. Goetz also 
said the Elder Health Fund pro- 
vides elders with financial assis- 
tance for certain optical, dental 
and durable medical procedures 
and purchases. 

Statistics from Sept. 2013 to 
Feb. 2014: 

Home Health- Homemakers: 


About 870 hours, personal care: 
about 142 hours and respite care: 
about 71 hours. 

Transportation- There were 
approximately 318 rides given 
and about 172 medication deliv- 
eries. 

Meal Programs- In Sault Ste. 
Marie there were 3,152 congre- 
gate meals and 3,709 delivered 
meals. Hessel had 1,135 congre- 
gate meals and 763 delivered. 

St. Ignace served 2,391 congre- 
gate meals and delivered 717. 
Manistique saw 1 ,925 congregate 
meals and none were delivered. 

The Elder Health Fund had 
about 207 applications. 

Some department highlights 
include the Elder Division’s 
Americorp/VISTA worker, Justin 
Miller, who is staying with the 
department until November. 

An MSU Extension mini-grant 
to train members in gardening 
named Planting LifeWays of the 
Rapids; a tobacco abuse preven- 
tion program called Asemaa 
Seeding Program aimed at tribal 
youth through this year’s Circle 
of Life summer program; and 
developing tribal wide food sys- 
tems. 

Upcoming events for the 
department include co-hosting 
the Michigan Indian Elder’s 
Association conference in July 
at the Sault Casino; elders will 
be attending the Michigan Indian 
Elder’s Association conference in 
Petoskey this month (April) and 
elder sub-committees are discuss- 


ing summer picnics. 

Anishnaabek Community & 
Family Services (ACFS) 

ACFS consists of three main 
components: The Advocacy 
Resource Center where victims 
of crime can go to receive a com- 
plete set of service to ensure the 
impact of their trauma is reduced 
or eliminated as a result of their 
victimization. 

Direct Assistance provides 
case management services to 
tribal homes to promote self-suf- 
ficiency and help alleviate finan- 
cial hardship. 

Under the Direct Assistance 
umbrella is the USD A program 
that provides qualified tribal 
households with fresh, nutritious 
foods. 

And the third component is 
Child Placement, giving every 
child the chance to grow up in 
a healthy, nurturing and loving 
home. 

ACFS Advocacy Resource 
Center (ARC) 

Clients have been receiving 
services from the ARC since 
1988. The programs goal is to 
help the client identify options 
that promote safety from perpe- 
trator violence and contribute to 
their knowledge of and access to 
community resources. The ARC 
provides clients assistance with 
transportation, safety planning, 
criminal justice support, victim 
rights notification, assistance 
with paperwork and applications, 
including crime victim compensa- 


tion applications, court accompa- 
niment, short term crisis counsel- 
ing, education services, informa- 
tion and referral, and assistance 
with filing Personal Protection 
Orders in tribal and state courts. 

The ARC opened an emergen- 
cy women’s shelter, the Lodge of 
Bravery, in 2003 and reopened a 
remodeled 16-bed shelter in Sept. 
2012. The number of women the 
shelter lodged in 2013 was 85 and 
the number of children, 49. 

The ARC also offers Legal 
Assistance for Victims (LAV), for 
victims of sexual assault, domes- 
tic violence, dating violence 
and stalking. This is a Office on 
Violence Against Women (OVW) 
grant funded program that will 
end on Sept. 30, 2014. A 2014 
grant application was submitted 
to the OVW LAV in January with 
the award notification to occur 
in September. Over 315 people 
received services through this 
program in 2013. 

The ARC’s Tribal Sexual 
Assault Services Program pro- 
vides outpatient behavioral health 
services for victims of sexual 
assault and/or sexual abuse and 
was initiated in 2010. Additional 
grant funding was received in 
Sept. 2013, which will continue 
funding this program through 
Sept. 2016. In 2013, over 500 
people received services through 
this program. 

The ARC’S Men’s Education 
Group began in 2012 and is 
scheduled to end late this summer 


upon the expenditure of designat- 
ed line item allocations. Over 200 
men participated in this program 
last year. 

In addition to their other ser- 
vices, the ARC plans, coordinates 
and participates in community 
based prevention, education and 
outreach events annually. They 
have also provided domestic 
violence education services to 
women and offer monthly support 
groups to shelter residents. Under 
these different programs and 
prevention services, over 2,100 
people were reached. 

Also through their Community 
Education and Outreach services, 
the ARC hosted and participated 
in a number of very success- 
ful events, including a preven- 
tion and awareness presentation 
at Malcolm High School for 
Teen Dating Violence Month in 
which 48 young adults partici- 
pated. ACFS annual Family Fun 
Night events in the Sault and 
St. Ignace had over 700 com- 
munity members in attendance. 
Over 70 students from three area 
schools attended a Teen Wellness 
Conference that covered topics 
such as healthy relationships, self 
esteem, cultural teachings, pre- 
scription drug abuse and stalking. 
And, over 300 community mem- 
bers attended a sexual assault 
awareness presentation at LSSU’s 
Cisler Center called Take Back, 
Give Back the Night - based on 
the Stacey Lannert story. 

See “Semi-annual,” page 6 


VOTE~ 

Betty F. FreiHeit 

for Unit 1 Director 

It’s Time to Drain the Tribal Swamp & Stop Depriving 
Tribal Members of Honest Services! 


How can the incumbents govern the Tribe 
effectively? Look at their Legislative record. 
They gave 2.5 Million Tribal Dollars to Indian 
Energy. They didn‘t do their homework, 
instead they just handing over the 2.5 million 
of your Tribal Dollars & waived sovereign 
immunity, to conduct a business in Mexico! 

To date, there has been NO return on those 
Tribal Dollars! 

Ready for the reality smack down? There’s 
approximately $350,000 left in that scheme. 
Oh! by the way, that 2.5 Million of Tribal 
Dollars only created 4 jobs! 

We should have bought the empty Kentucky 
Fried Chicken building in the Sault, at least 
we would have gotten a return on our Tribal 
Dollars, with a KFC investment. 

The Tribal Court Judge and staff are running a 
Kangaroo Court system. But worst than that, 
the BOD is condoning their actions! It’s time 
to clean sweep that court system and not have 
the double standard that currently is in place. 


The Corruption that has been taken place in 
the Purchasing Department over the years, 
has now been exposed! That corrupt bidding 
process can all be eliminated, for example, by 
having our own Tribal Glass company, etc. 

It’s time we have our own Tribal Well & Sep- 
tic in place, instead of contracting that work 
out and making private contractors rich! 

We’re all going to die, we should have our 
own Funeral Home & Cremation Service and 
that alone would lift a financial burden off 
Tribal Members. 

I hope that Tribal Members will put their trust 
in me. I won’t be a part time Director and I 
won’t disappoint you! 

Thanking you in advance, 

Betty F. Freiheit 
sootribe @ lighthouse .net 



My name is Betty F. Freiheit. Fm a 
Tribal Elder who was raised in the 
community. Fm retired from the 
Michigan Department of Correc- 
tions. I am NOT a candidate who 
comes out of the woodwork, just at 
Election Time. I have been involved 
at Board Meetings & Workshop 
functions for years. I have traveled 
many times to the outside areas, as 
far away as Marquette, Manistique, 
Munising, Escanaba, Newberry & St 
Ignace, just to keep the Board Mem- 
bers in check. I have advocated for 
Tribal Members rights for years. 


Paid for by the committee to elect Betty F. Freiheit 
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The annual Domestic Violence 
Awareness Walk in Sault Ste. 
Marie had a turnout of almost 
200 people. 

The program’s future direction 
includes continuing prevention, 
outreach and education services, 
ensure the program has a pres- 
ence in the western service area 
and continue current collabora- 
tive relationships and expand to 
include additional community 
agencies. 

Some concerns the programs 
are facing include the future 
sustainability of ARC core ser- 
vices with continual reductions 
in grant funding and available 
federal sources; inaccurate tribal 
population count used to deter- 
mine annual funding amounts for 
Family Violence and Prevention 
Services Act and the OVW grant 
funding program is considering 
going from a competitive grant 
procedure to a formulary distribu- 
tion of grant funds. 

ACFS - USD A 

In 2013 the tribe’s USD A food 
assistance program served 10,503 
Sault Tribe members. The US DA 
program serves eligible Sault 
Tribe and Federally recognized 
Native Americans a nutritionally 
balanced food package within a 
15 county service area. 

Staff certifies those eligible 
for the program by mail and in 
person, provides nutrition educa- 
tion and cooking classes using 
USDA commodities, and the 
warehouse places food orders and 
schedules delivery to tribal mem- 
bership based on participation 
and food availability. The funding 
for this program comes from the 
Department of Agriculture Food 
Distribution Program on Indian 
Reservations (FDPIR), and costs 
from $7,971 in January for food 
products to $84,183 in August. 

USDA program highlights of 
2013 include: Congressman Dan 
Benishek toured the USDA build- 
ing, USDA donation of out of 
date product to Salvation Army, 
master canning program, USDA 
receives high rating on the FDPIR 
Food and Healthy Living index 
and significant increase in tribal 
USDA participation. 

ACFS - Direct Services 

Direct Services to tribal mem- 
bers and their families includes: 
Native Employment Works, Low 
Income Home Energy Assistance 
Program, Elder Heating, Tribal 
Emergency Assistance program, 
Kewadin Employee Assistance 
Program, Community Services 
Block Grant, SSF program to 
assist with burial expenses, Child 
Care Development Fund, Housing 
and USDA. 

Direct Services program 
highlights from 2013 include: 
Continued collaboration with 
tribal housing to assist homeless 
or members living in substandard 
conditions. Amended the Native 
Employment Works program to 
assist non-Native parents of tribal 
children with services to obtain 
or sustain employment. Increased 
focus on social media outlets to 
keep membership informed of 
program updates and availability 
of services was implemented. 

ACFS - Child Placement 

Tribal Binogii Placement 
Agency Services include fos- 
ter care, foster home licensing 
and adoption services. Some of 
the highlights of this program 
include: Became a member of the 
Sault Tribe Family Preservation 


NEWS 


Court Team, staff attended the 
Michigan and National Drug 
Court conferences, became 
members of the EUP Foster 
Parent Coalition, co-sponsored 
annual foster parent training in 
Marquette, had a successful state 
licensing and contract compli- 
ance review, and appreciation gift 
cards were provided to foster par- 
ents to purchase holiday dinners, 
among other events. 

Family support services 
are offered under the Child 
Placement umbrella, and include: 
Prevention, Children’s and Adult 
Protective Services, Family 
Continuity, In Home Care, 
Adolescent In-Home Assistance, 
Nurturing Parenting Program, 
Children in the Middle and Anger 
Management. Some Family 
Service Program highlights 
include: Family Fun Day events 
in Sault Ste. Marie, St. Ignace, 
and Manistique, with attendance 
of over 1,000 people, activities 
for Parenting Awareness Month 
and Child Abuse and Neglect 
Prevention Month, Tribal Truancy 
Group member and partici- 
pants in the Chippewa County 
Prescription Drug Task Force. 

Also under Child Placement 
falls ICWA Monitoring Services. 
The tribe actively intervenes 
on all cases involved in court- 
ordered removal of Sault Tribe 
children. Cases can be in the 
service area or out of the service 
area anywhere within the U.S. 
Program highlights include: 
Elizabeth Eggert was hired by the 
tribe as the ACFS ICWA attorney, 
ACFS hosted one of the quarterly 
Tribal State Partnership Meetings 
in 2013, and ACFS participated in 
“Orange Shirt Day,” in honor of 
boarding school survivors. 

Inland Fish and Wildlife 
Department (IFWD) 

The department’s mission 
is to protect and enhance hunting, 
fishing, trapping and gathering 


opportunities for tribal member- 
ship through the management of 
ecosystems, game and non-game 
species, and hunting, fishing, 
trapping and gathering efforts by 
tribal membership. 

Goals and objectives of the 
department, include being a 
leader in inter-governmental man- 
agement issues, tracking member- 
ship harvests, assess key wildlife 
populations, engage the U.S. 
government on fish and wild- 
life management initiatives and 
issues and develop more tribal 
fish and wildlife planning tools to 
deal with complexity of fish and 
wildlife management in the 1836 
Ceded Territory. 

The IFWD collected, com- 
piled and analyzed 3,074 harvest 
reports in 2012, and in 2013 
reported harvest from over 4,000 
members in all 3 1 counties of the 
1836 ceded territory. Sault Tribe 
harvested over 180,000 animals 
in 2012, over 58 wildlife species 
and 3 1 fish species and the sale of 
licenses continue to increase. 

Staff spent over 2,600 nights 
in American Marten assessment 
work, conducted migratory bird 
habitat and nesting assessments 
on 29 islands in the Upper St. 
Marys River, conducted snow- 
shoe hare vulnerability assess- 
ment and habitat research and 
sharp-tail grouse occupancy sur- 
veys. 

Major highlights include: 
Completed a prescribed fire on 
a red oak savanna west of Raco 
with the Hiawatha National 
Forest to regenerate red oak 
growth and increase blueberry 
production. Also took the lead on 
the pre- and post-burn biologi- 
cal assessment. Developed and 
implemented a Forest Adaptation 
Planning and Practices Training 
in Feb. 2013 with 26 participants 
from the USFS, MDNR, Sault 
Tribe, USNPS, tribes and private 
forest management consultants. 


Upcoming events include the 
annual elk and bear lotteries in 
May, sharp-tail grouse surveys in 
April, prescription fire post burn 
assessments and resume marten 
trapping, both in May. 

Inter-Tribal Fisheries and 
Assessment Program (ITFAP) 

ITFAP has two primary pro- 
gram components: Great Lakes 
fishery management and their 
hatcheries and fishery enhance- 
ment operation. Since ITFAP 
is an inter-tribal organization, 
tribes help support the programs 
by contributing funds to the pro- 
grams. The Sault Tribe finances 
the program at 69 percent, while 
Bay Mills, Grand Traverse and 
Little River fund 10 percent each, 
or an additional 30 percent. Little 
Traverse Bay Band withdrew 
funding in 2012. The program 
also receives a recurring EPA 
grant in the amount of $67,000 
used to cover eligible salaries and 
travel expenses. 

The department has eight staff 
members who deal with a very 
large scope of work, according to 
Program Director Tom Gorenflo. 
This department has no employee 
turnover, with five of the eight 
staff having been there for more 
than 20 years. 

ITFAPs Great Lakes 
Management objectives and 
activities include: Status of fish 
stocks within treaty-ceded waters 
and advise the Sault Tribe/CORA 
per Consent Decree. Represent 
the tribe and CORA on numer- 
ous intergovernmental bodies; 
data processing tribal harvest and 
licensing statistics for five tribes; 
fish contaminant monitoring 
including fish consumption advi- 
sory isues, represent CORA and 
the tribe on Great Lakes environ- 
mental committees and partici- 
pate on grant review teams and 
invasive species projects, among 
others. 

Licenses/operations statistics 


for 2012: There were about 100 
CORA fishing operations; 67 
Sault Tribe captains licenses; 

57 active Sault Tribe operations 
with 22 of those being large boat 
licenses and 35 small boat; 110 
licensed Sault Tribe helpers; 393 
Sault Tribe subsistence licenses 
(Great Lakes); total Sault Tribe 
commercial licenses and subsis- 
tence participants, 503. 

Preliminary statistics from 
2013: CORA commercial license 
harvest: 4.45 million pounds; 

Sault Tribe commercial license 
harvest: 2.94 million pounds; 

Sault Tribe subsistence: 15,920 
pounds. 

Some ITFAP highlights 
include: After a two-year debate 
with the MDNR, modified the 
Consent Decree to increase wall- 
eye possession limit, which will 
have a positive economic gain for 
tribal fishers, Gorenflo said. Also, 
as part of a team effort, obtained 
a Great Lakes Fishery Trust grant 
for Epoufette Harbor develop- 
ment and are moving forward 
with the engineering design for 
the project. 

Of concern, said Gorenflo, 
preliminary data shows CORA 
tribes exceeded their lake trout 
quota in northern Lake Michigan 
in 2013, which is a major prob- 
lem both biologically and politi- 
cally and could potentially result 
in the Consent Decree penalty 
being triggered. 

Of their fish hatchery 
operation, Gorenflo said he 
has two staff members, Fishery 
Enhancement Coordinator Greg 
Wright who has been there 28 
years and Assistant Coordinator 
Matt Allard, a 12-year employee. 
He said even though they have a 
small staff and small budget, they 
have developed significant fish 
culture capabilities, opportunities 
and assets since 1987. 

Since 1991 the hatchery 

See “Semi-annual,” Page 7 


VOTE KIM GRAVELLE FOR UNIT 1 


My name is Kim Gravelle. I was born and raised on Sugar Island. I am the daughter of 
Carol and McGee Smith and Billy Sams. My great grandparents are Angus and Mary 
Jane McCoy and Paul and Mary Leask. 

I worked for the BIA for 31 years and am now retired. I have always been active in the 
tribal and local community. 

As a Unit I representative, I will work to increase the Elder and Funeral Funds. We 
need to work on removing the income guidelines for our Funeral Fund. We can ac- 
complish this by putting a percentage of our gaming profits into these programs. 

We need to assist our young people with programs such as: parenting, budgeting, 
employment and anger management. I would also like to see a mentor program be- 
tween elders and tribal youth. Our elders have so much to share. 

We need to work on pulling our tribe out of debt in order to protect our resources for 
future generations. 

I also believe if you serve on a board you should attend meetings. If you haven’t 
prepared yourself for the meeting the issue shouldn’t’ be tabled, you should abstain 
because you haven’t done your homework. 


What I have to offer — 

EXPERIENCE/TRAINING: 

• Tribal Constitutional Training 

• Tribal Elections Training 

• Basic Indian Law 

• Ethics Training 

• Tribal Enrollment Training 

• Freedom of Information and Privacy Act 

• Supervisor Management Skills and 
Techniques 

• Dale Carnegie Course 

• Records Management 

• American Genealogy 


• Retired after 3 1 years with BIA /DOI 

• Volunteer at the VFW 
COMMITTEES I HAVE SERVED ON: 

• Title IX Indian Education Program 

• Sugar Island Historical Preservation 
Society 

• Chippewa County Red Cross 

• Sault Tribe Wellness Committee 

• Native American Retention Task Force 

• LSSU Native Conference Committee 

• Combined Federal Campaign 

• Constitution Convention Committee 



I feel I would be an asset 
to the tribal board because 
of the considerable train- 
ing and experience gained 
during my employment 
and committees I have 
served on. 

My commitment is to be a 
fair and impartial board 
member. I will use com- 
mon sense and honesty 
and will work hard for 
each community member. 
If you have any questions 
or comments please con- 
tact me at (906) 632-1944 
or kkgravelle@yahoo. 
com. Thank you. 


This ad is endorsed by Kim Gravelle 
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Seminar offers help with raising today's teens 


By Rick Smith 

It seems a scary proposi- 
tion to raise teenagers in the 
world we live in today. That’s 
where the Parental Support and 
Awareness Committee comes in 
to help guide parents and other 
folks who care for young people 
through the hazardous maze of 
their daily lives. 

The idea for the committee 
rose from meetings between 
Sault Tribe Community Health 
staff and representatives from 
other organizations, accord- 
ing to Wendy Frosland, a reg- 
istered nurse with the tribe’s 
Community Health staff in St. 


Ignace, “The discussion we had 
was on the rise of drugs not 
only in our area but in outlying 
areas,” she noted. “Currently the 
stress of teens which turns them 
to suicide is another thing we 
hear a lot about.” 

Discussions yielded ques- 
tions of training for parents and 
guardians to help spread aware- 
ness about the signs and symp- 
toms of drug abuse and suicide 
plus giving parents tools to mon- 
itor their younsters’ online activ- 
ities. Frosland indicated Wendy 
Frush, chief nursing officer with 
Mackinac Straits Hospital, sent 
an inquiry to local officials to 


gauge interest in such a project. 
“Just as we thought,” Frosland 
observed, “there was a big inter- 
est within our local agencies to 
come together and get the tools 
out there for parents.” 

Organizations involved in a 
Parental Support and Awareness 
function at Kewadin Shores 
Casino in St. Ignace on May 
7, 6-8 p.m., include Mackinac 
Straits Health System, the 
tribe’s Community Health ser- 
vices, Michgian and St. Ignace 
police departments, Families 
Against Narcotics, the Lucas 
Izzard Foundation for Teens 
Foundation, Kewadin Shores 


Casino, the Mackinac County 
Round Table and Hiawatha 
Behavioral Health. For more 
information, see the announce- 
ment on this page. 

“I feel if we can reach even 
one parent who can learn the 
tools, it may save one child from 
possible suicide, drug use, over- 
dose or possible prey to cyber 
issues, this would be rewarding 
not only for us but our com- 
munities,” Frosland noted. She 
noted, at times, any parent can 
feel lost when it comes to rais- 
ing children today. Kids have 
their own lingo along with slang 
names for drugs. And there is 


the drug paraphernalia young 
people use that appear as harm- 
less everyday items. Fro-sland 
gave one example, “We would 
look at it and think ‘Oh, its just 
a pen,’ but in reality it is a pipe 
used to smoke drugs.” Speakers 
from the state and local city 
police will be on hand to show 
such paraphernalia. 

“Our goal is to give parents 
the tools to prevent and identify 
any problems before they get to 
far,” Frosland explained. “We 
want this to be a comfortable 
and non-threatening environ- 
ment for parents to feel at ease 
to learn.” 


Wequayoc Cemetery Planning Project update 



By Alan Barr 

Aanii, I have been busy 
on the Wequayoc Cemetery 
Planning Project over the past 


month. Met with various elders’ 
subcommittees to discuss the 
project and enlist their assis- 
tance for the coming community 
visioning and engagement ses- 
sions, I hope to meet with every 
subcommittee by early May. 

The discussions with the 
elders are ones where I intro- 
duce the project, explain what 
we are doing and why. I answer 
any questions they have and 
then ask them for help in two 
specific areas — 1) Personally 
participating in the visioning 
and engagement sessions, shar- 
ing their thinking and their voice 
to this process. And 2) inviting 
other tribal members to par- 
ticipate in this process. It is so 
important that we have as many 
members as possible participate 


Semi-annual department reports 


From, “Semi-annual ” page 6 
operations has stocked 9.4 million 
walleye fingerlings, an average 
of 413,000 a year in the Great 
Lakes. Since 2007 the program 
has also stocked 4.5 million fin- 
gerlings, an average of 643,000 
per year in the Great Lakes. 

There were also 294,000 stocked 
in selected inland waters. 

Fish culture ponds include 
three on tribal owned property, 
a 30 acre, one five acre and a 
new five acre pond to be built 
this year with USDA funding. 


Private property the program 
uses includes a 200 acre pond for 
fall fingerlings, a ten-, four- and 
five-acre pond and six additional 
ponds ranging from two to six 
acres. 

Gorenflo said from 2005 
through 2013 walleye fingerling 
sales on average have generated 
$43,489 a year. 

Additional updates for tribal 
departments presenting their 
semi-annual reports will be pre- 
sented in the May issue of Win 
Awenen Nisitotung. 


so that we get the broadest pos- 
sible set of ideas from which to 
develop Wequayoc ’s vision, pol- 
icies, procedures and ordinances. 

We should have three commu- 
nity coordinators on board very 
soon. Once these people are in 
place, we will begin scheduling 
the visioning and engagement 
sessions, dates and locations will 
be published as soon as possible. 
These sessions will be open to 
all members who wish to partici- 


pate. Once the sessions conclude 
and the input gathered, compiled 
and analyzed, a series of recom- 
mendations will be created to 
help in forming policies, pro- 
cedures and ordinances for the 
cemetery. A formal report docu- 
menting the entire project will 
be created, allowing the tribe to 
use this project as a template for 
future community-driven efforts. 

Please participate in the com- 
munity visioning and engage- 


ment sessions. Your voice is 
very important in this process 
and will help us develop a plan 
with supporting policies and 
procedures which works for our 
members . 

If you have any questions, 
or would like to share your 
thoughts privately with me 
regarding Wequayoc, please 
contact me at (734) 904-3210 or 
alanb@creativechange.org. Chi 
miigwetch. 


Vote Malloy 

Sault Tribe Unit 1 Representative 


Aaniin! Boozhoo! My name is Diedrie (DJ) Malloy and 

I am once again asking for your vote for Unit 1 Board of Directors. 

I am your Representative with a seat in Unit 1 since 2010. 

I have always performed my duties and responsibilities in the spirit 
of true representation for all tribal members. I have pushed hard for 
policy reform. And most importantly, I have always taken responsibility 
for my actions. I have always maintained that I am one of you, not 
above you. I bring your voice, not an ego, to the board table. I have 
stood firm in the belief that this government belongs to our people; not 
the board. I believe in leading by example. 

I have kept my promises. I cut my wages by 10%, with those 
funds staying in the tribal system and continuing to help our tribe. I 
donate another 25% of my wages to tribal citizens who are in need. I 
pushed for and obtained videotaping of board meetings and allowing 
any member with internet access to watch live at home on their com- 
puters. I have stood fast for employee’s rights and fought hard 
for their fair treatment. 





What have we accomplished 

I have been your voice at the board table and have presented legislation and 
advocated for a substantial reduction in board wages, Right of Recall and 
Removal, Constitutional Reforms, the right for our citizens to have standing 
in Tribal Court, Employee Rights and Fair Wages, just to name a few. I have 
taken a stand for our Treaty Rights, and environmental protection of our lands 
and waters. 

Building a nation for generations 

Everyone knows where we have been; we must pay attention to where we are 
going! While it is important to remember the mistakes made in our past, we 
must move beyond them to build a strong nation our children can our ances- 
tors can be proud of. With your help, and with your vote, this can and will 
happen. 

I respectfully ask for your support 

Ballots for the Primary Election will be mailed on May 1st. Please take the time 
to vote and return your ballot as soon as possible to make sure your voice is 
counted in this election. 


When you vote for Malloy, you vote for: 

• Funding critical medical • Fair wages & employment laws • Increased Elder Services 

services • Constitutional reform funding 

• Rural programming • Election code reform • Balanced budgeting 

• Employee rights • Lower board wages • Protection of Treaty Rights 

Providing a VOICE to all Sault Tribe Citizens! 

Please vote Malloy for your Unit 1 Representative 
Contact djmalloy@centurytel.net 
OR CALL 906-440-8535 WITH YOUR QUESTIONS 

This ad is endorsed by DJ Malloy 
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Film project gains momentum, still needs help 


By Rick Smith 

This story is a follow-up to the 
March 21 Win Awenen Nisitotung 
feature on page 8 about Sault 
Tribe members involved in an 
independent film project with a 
premiere planned at a session of 
the United Nations Permanent 
Forum on Indigenous Issues. At 
press time on the initial story, the 
project had yet to be named. Since 
then, the film was given the work- 
ing title of This Is Who I Am. 

An independent film project 
designed to generate understand- 
ing among U.N. officials about the 
importance of Anishinaabemowin 
to Ojibwe people and to inspire 
more indigenous youth to take 
pride and responsibility in their 
ancestral legacy is making prog- 
ress, but still badly in need of sup- 
port. Sault Tribe member Kalvin 
Hartwig, a co-producer of the 
film, is inviting fellow members 
and any interested components of 
the tribe to become involved. 

“We have official support from 
the Global Indigenous Youth 
Caucus, the body recognized by 
the U.N. to represent Indigenous 
youth as a partner organization,” 
Hartwig noted. “I’m also reach- 
ing out to the Sault Tribe and 
Kewadin Casinos as potential 
sponsors. I’d love to have home 
support as our first Native insti- 
tutions to do so, which I hope 
would inspire other tribes and 
First Nations to sponsor us as 
well.” 

Those interested in learning 
more about how they can help 
fund the project can log on to igg. 
me/at/this-is-who-I-am or visit 
www.indiegogo.com and enter 
This Is Who I Am in the search 
bar at the top of the home page. 
Once on the page, visitors will 
see Hartwig and a couple of his 
colleagues on the project explain 
the situation in much more detail. 
The project partners are using the 
crowdfunding website indiegogo 
to raise $19,600 by midnight 
on April 30, so those interested 
should visit soon. The project will 
still receive all funds raised if the 
goal is not met. According to the 
project’s page, donations come 
with multi-level incentives and 
will pay for pre-product, produc- 
tion and post-production costs. 

Donors may also send checks 
to the Endangered Language 
Alliance, This Is Who I Am Youth 
Film Project, 3 West 18th Street, 
Floor 6, New York, NY 10011 . 
Hartwig indicated donors should 
leave their return address on the 
envelope so that the Endangered 
Language Alliance can send them 
a receipt useable for U.S. tax- 

If you receive disability 
benefits, the Social Security 
Administration s Ticket to Work 
program could help you find 
employment. 

Ticket to Work is a free pro- 
gram offering people on dis- 
ability improved access to mean- 
ingful employment. It provides 
the choices, opportunities, and 
support needed to find and main- 
tain work and achieve greater 
financial independence. The 
program may allow participants 
to keep some of their benefits 
while they gain work experience. 
Learn more about Ticket to Work 
at www. ssa. gov/work/ aboutticket. 
html and find out if you qualify. 


deduction purposes. 

Dozens of mostly young pro- 
fessionals are involved in the 
project, including the prominent 


champion of the Anishinaabe, 
Andrea Landry. Though the script 
has been translated into a dozen 
languages, help is still sought with 


translation work for many indig- 
enous languages around the world 
as well as global mainstream lan- 
guages. 


Folks may also follow develop- 
ments on Facebook, search for 
This Is Who I Am and on Twitter 
at indigenous_film. 


|7| Vote McRorie for Unit 10 

Views and Positions / Stand Fori 

r/ Tribal Members deserve the Right to Vote on Board of Directors' Salary. 

/ "At large" Members deserve Representation on the Board of Directors. 

/ Members deserve the Right to Recall Directors on the Board. 

Our Children MUST be our top priority, they are the future of Our Tribe. 

/ We MUST Respect Our Elders and Increase Elder Funding and Services. 

J Members deserve the Right to Vote on Constitutional Reform. 

V Separation of Powers is absolutely crucial to moving Our Tribe forward. 
y We must provide to Our Members the best health care possible. 
y We must be vigilant in protecting Our Treaty Rights’. 

•;/ We must protect Our People's Language, Culture, and Traditions. 

Decisions must be made with representation of Our Members' voice. 
Establish an Economic Development Committee for Economic Diversification. 



A 



£\ 





Christina Sams. Administrative Assistant at Inter Tribal Council {Sault Tribe Member) 

"Please vote for Rob McRorie in bis bid for a seat an the Sault Tribe Board of Directors. He has great 
enthusiasm working with our youth, respects our ciders and honors our post, while looking to the future. 
Christina Sams 

Barb Smutek, Extension Educator at Michigan State University Extension fSault Tribe Member I 

"l have had the privilege of watching Robert McRorie develop strong leadership skills. While l worked for the 
Sault Tribe Youth education & Activities program, he was elected by his peers to serve two terms os President 
of the Bahweting Anishinabek Tribal Youth Council. As on adult, Robert has continued to give back fa Native 
youth by establishing simitar opportunities for young people to serve on Tribal Youth Councils, i am proud of 
him and encourage oil voters to team more about his platform. Robert is a strong leader with redeeming 
Qualities such as strength , dignity, and honor , Chii Miigwech." - Barb Smutek 

Sandy Sawyer, Malcolm High School Principal fSault Tribe Member) 

"if you are looking for generous and authentic leadership, vote Rob McRorie. t have known Rob both 
personally and professionally for many years. Rob has always been very involved in the tribal community and 
is very passionate about being a voice for the members. I believe he will represent our culture, values, and 
families with principled leadership. Rob has a big heart, strong mind, and a solid vision for the future to 
‘create more opportunities for tribal members and tribal youth. I believe Rob will carry high standards while 
representing Unit 1 and that he wilt make decisions in the best interest of the members . " - Sandy Sawyer 

SFC Shawn Menard. United States Veteran fSault Tribe Member. Outside of Service Areal 

"I’ve had the pleasure of knowing Roh ever since ?00i when he first became my student in boxing, wrestling, 
and martial arts. Rob’s father and I started Torque Boxing as a vehicle for developing character in our Tribal 
youth and local at-risk kids. Robert is the finest example of what we intended to produce. He's the 
embodiment of courage, tenacity, and integrity both inside and outside the ring. As a professional soldier, Rob 
and the McRorie family have always supported me and my fellow warfighters. Every time I've gone down 
range, and when l step off the bus Stateside after a deployment, Rob's smiling face is always there waiting for 
me. Rob represents a breath of fresh air for the tribe and us "at large members". He’s got vision and the 
courage to pursue it. I proudly give him my strongest endorsement for service on our board of directors. 1 ' 

-SFC Menard 

iiil Lawson. SAULT TRIBE YEA CORDINATOR UNIT 1 jSault Tribe Member! "Rob h » leader in our community. 
He is passionate when it comes to education. When he sees challenges in our schools, he looks for wavs to 
solve them. He is resourceful and is not afraid to ask for help. After YEA, Rob came back many times for our 
help with projects he was involved with. I am confident that Rob will make positive changes in our 
community. He is not someone who will sit back and remain silent"- Jill Lawson 


My Native American heritage stems from my Mother Vanda 
Nolan through my grandparents John (Mugo) Nolan and Shirley 
Nolan. I have been blessed with my mother's nurturing spirit, my\ 
grandfather's teachings of being a strong man roofed in family, 
and my grandmother's strong beliefs in our Native American 
Culture and traditions. I will always remain true to these values 
and principles. 



Spirit Bird: 
Manidoo Bineshii 


Miigwetch Robert L. McRorie 


Please cut out this add 
as a reminder to vote!! 


Phone: (yo<5) fiSO-0017 
Email: roh_incrorie@yahoo.com 

This ad is endorsed by Robert McRorie. 


Ballots mailed May 1 st , 
ballots counted May 22 nd 




April 18, 2014 • Win Awenen Nisitotung 


Regional News 


Page 9 


Mattson, Spence take ACFS case aide positions 


By Brenda Austin 

Terri Mattson was hired recent- 
ly by ACFS as a case aide for 
their Kincheloe office. 

She began her employment in 
February and supervises visita- 
tions between children in tribal 
foster care and their parents. She 
also provides transportation for 
the children to and from visits 
and when requested takes clients 
to and from medical appoint- 
ments. 

Mattson’s supervisor, Teri 
Romano, said, “Terri is a wel- 
come addition to the ACFS team. 
Her role is very important to 
caseworkers as well as the fami- 
lies. She takes pride in helping 
our families and we are glad to 
have her on our team.” 

Mattson is a 1996 graduate of 
Sault Area High School and holds 
a clinical medical assistant diplo- 
ma from Brookline Technical 
College in Mesa, Arizona. 

Mattson resided in Phoenix, 
Ariz., from 2005 to 2011, when 
she moved back to the Sault Area 
and went to work for the tribal 
health center as a health assistant 
for a year. 

In addition to her time working 
at the health center, Mattson also 
ran a home daycare and worked 
as a teacher aid before starting 
her family. A stay at home mom 
for many years, she said she 
enjoys working with children and 
likes to help people. She has two 
boys, Wyatt, 13, and Isaac, who 
is eight. 

Mattson enjoys time with her 
boys and family, saving precious 
memories by scrap booking and 
loves to fish and camp. Her par- 
ents are Robert and Kathy Moiles 
of the Sault and the late Frank 
Scott. 

ACFS hired Katie Spence 
recently as a caseworker aide. 

Her primary responsibility is 
to facilitate supervised visits 
between children placed in tribal 
foster care and their parents. 

Spence is a 2007 graduate of 
Pickford High School and attend- 
ed North Central College and Bay 
Mills Community College where 
she studied medical terminology 
and business. She also earned a 
Certified Nurses Assistant certifi- 
cate and worked at Tendercare in 
Sault Ste. Marie for a short while 
caring for terminally ill patients 
providing basic hygiene services 
and helping them with daily 



Terri Mattson, left, and Katie Spence, new Sault Tribe ACFS case aides. 

activities. reviewing open jobs on the Sault 

Spence said she became aware Tribe website. Her future plans 
of the case aide position by include returning to school to 


finish her degree and become 
a caseworker for ACFS. “It’s a 
great opportunity to be here,” 
she said. “I’m looking forward 
to many successful years at 
ACFS while working towards 
becoming a caseworker.” 

Spence said she is also con- 
sidering becoming a tribal foster 
care provider. “I never knew fos- 
tering a child or children could 
be so rewarding, and I plan on 
doing so in the future,” she said. 

Spence previously worked 
for the tribe as a cage cashier at 
Kewadin Casino in St. Ignace 
while attending college. 

She has a three-year old son, 
Landon and parents Marcia and 
Gale Spence. She said, “I am 
extremely grateful to have such 
loving wonderful parents who 
never stop giving, and without 


them I wouldn’t be who I am 
today.” 

ACFS provides human 
services for members of the 
Sault Tribe and has three pri- 
mary components within their 
department— Child Placement, 
Advocacy Resources and Direct 
Services. 

Direct Services provides 
direct assistance to tribal mem- 
bers experiencing financial 
and other difficulties . Child 
Placement focuses on safety, 
permanency and well being in 
each program area of the Child 
Placement component, includ- 
ing Adult Protective Services. 
The Advocacy Resource Center 
provides supportive services 
that meet the needs of victims of 
crime in a culturally competent 
manner. 




No one person does it alone , governing our tribe is a team effort. 


One of the most difficult things about this job is knowing when to 
throw down and fight. BCBS took advantage of our tribe and the 
board of 2011/2012 decided to fight back. I am proud to say the case 
was recently valued at One Million dollars by a 
court-mandated case evaluation process. 

(This is not a settlement amount , merely what the case is worth.) 


Indian Health Service (IHS) failed to pay all of the contract support 
cost owed to us for 2006-09. As part of the 2011/2012 board , 
we decided to fight back. I am proud to say we recently accepted a 
settlement in the amount of 1.3 Million dollars . 

That is money back into our health care system. 



Shagi ndizhinikaaz. Bawating 
indoonjibaa. Nimkii doodem. 


Working diligently for our tribe in the following: 


Phone - 906.440.1334 



Housing Commission 
Gaming Authority 
Gaming Commission 
JKL Fiduciary 
Headstart Advisory 
In support of 

Language & Cultural preservation. 


I respectfully ask for your support . 


Sponsored by the committee to elect Debra- Ann Pine, Unit One Sault Tribe 



DIRECTV 




WHY PAY 
MORE?? 

DOWN TO EARTH 
MEDIA 

CALL GARY (Sault Tribe Member!) 

at (906) 450-7675 



HIGH SPEED 


INTERNET 

Starting $^Q99 
At Only 
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DOI issues land trust definition, senators 
introduce bill hailed as a "clean Carcieri fix" 


By Rick Smith 

The chief legal official of the 
U.S. Department of the Interior 
and members the U.S. Senate 
recently took measures for the 
department to continue tak- 
ing land into trust on behalf of 
American Indian tribes. The 
U.S. Supreme Court questioned 
taking land into trust for tribes 
receiving federal recognition after 
the Indian Reorganization Act 
(IRA) of 1934 was passed. The 
questioned surfaced in rendering 
decision in the Carcieri v. Salazar 
case of 2009. Specifically, the 
court’s questioned the phrase 
“now under federal jurisdiction,” 
used in describing covered tribes. 
Some dissent on the interpretation 
was noted among the Supreme 


Court justices at the time. 

The question posed serious 
consequences for Indian Country, 
especially in the areas of gaming 
operations and tribal sovereignty 
for many tribes with little land 
holdings. Since then, many have 
sought what came to be known 
as a “Carcieri fix” by Congress 
to allow lands to continue to be 
taken into trust for tribes recog- 
nized after 1934. 

DOI Solicitor Hilary C. 
Tompkins issued a 26-page 
memorandum on March 12, 

2014, which concluded that the 
DOI intends to continue taking 
land into trust on behalf of tribes 
recognized after 1934 to advance 
the goals of Congress to pro- 
vide lands for American Indians 


as stated in the act. Tompkins 
pointed out that the IRA does not 
require the agency to determine 
“whether a tribe was ‘recognized’ 
in 1934; a tribe need only be ‘rec- 
ognized’ at the time the statute is 
applied,” that is, when the DOI, 
through the Bureau of Indian 
Affairs, decides to take land into 
trust. 

According to the memoran- 
dum, Jewell issued regulations 
governing her authority to take 
land into trust, which includes 
her interpretation recognized by 
the DOI as eligible for the special 
programs and services from the 
Bureau of Indian Affairs. “By 
regulation, therefore,” the memo- 
randum notes, “the department 
only acquires land in trust for 


tribes that are federally recog- 
nized at the time of acquisition.” 

Tompkin’s definition is viewed 
by many as a solution to the 
dilemma, but likely a temporary 
remedy that could be scuttled by 
a future presidential administra- 
tion. In addition, the DOI shares 
the view that a “clean Carcieri 
fix” enacted by Congress could 
not only permanently settle the 
matter, but could provide an 
opportunity to improve the pro- 
cess. 

The U.S. Senate Committee 
on Indian Affairs introduced 
legislation on April 1 to perma- 
nently resolve confusion over the 
issue and it is hailed as the long 
awaited “clean Carcieri fix.” The 
bipartisan bill, S.2188, would 


Elect to Unit 1 

Nicholas VanAlstine 

DEDICATED TO REPRESENTING ALL TRIBAL MEMBERS 



Work Ethic & Experience 

Promises by candidates during election season 
abound. I will make you very few promises , 
with this one exception , I will work relentlessly 
to promote positive growth for all tribal mem- 
bers. I will attend workshops , meetings, finan- 
cial reviews, committee appointments, elder 
meetings, and member meetings above and 
below the bridge. I have dedicated the past de- 
cade to working for the tribe and wish to utilize 
that experience for all tribal members. 


Culturally Centered, Educated, Independent Thinker 

✓ Veterans Employment Preference 
✓ Constitutional Reform 

✓ Educational Opportunities 

✓ Preservation of Language, Culture, & Treaty Rights 
✓ Expand Our Revenue Generation Philosophy 

✓ Balanced Decision Making 

"Together We Can Make A Difference" 


Contact me at membershipspeaks2014@gmail.com 



Paid for by the committee 
to elect Nick VanAlstine 


amend the Indian Reorganization 
Act to “reaffirm the authority” 
of the Secretary of the Interior to 
take land into trust for American 
Indian tribes. 

Leaders of the National 
Congress of American Indians 
indicated they are pleased to learn 
the committee introduced the 
legislation and anticipate work- 
ing with the committee to correct 
the situation and protect the sov- 
ereignty of all American Indian 
tribes. 

Carcieri v. Salazar stemmed 
from disputes between the 
Narragansett Indian Tribe of 
Rhode Island and the State of 
Rhode Island over placing 3 1 
acres of land into trust and other 
issues. 

St. Onge in 
running for 
Cloverland 



Jason St. Onge 


By Rick Smith 

Sault Tribe member Jason 
St. Onge of Mackinaw Island 
recently announced his candidacy 
for the District A seat on the 
Cloverland Electric Cooperative 
Board of Directors. 

“I’d like to be a voice for all of 
the people served by Cloverland,” 
said St. Onge. “Some of the rate 
increases in recent years have 
been hard to stomach, particularly 
to people on a fixed income.” 

St. Onge said he wants to pursue 
options to alleviate hardships for 
members of the utility. 

Cloverland ’s District A encom- 
passes southern Chippewa County 
and eastern Mackinac County. 

Born and raised on Mackinaw 
Island, St. Onge holds a bache- 
lor’s degree from the University 
of Michigan and indicates he 
is no stranger to public service. 
Along with 15 years of operating 
St. Onge Latex and Groove, a 
contract painting firm, St. Onge 
has served on the local school 
board for 14 years, serving the 
last three as president, plus he has 
1 1 years on the city council and 
24 years with the fire department. 

According to Cloverland, the 
utility is a non-profit operation 
controlled democratically by its 
clients, who are considered mem- 
bers of the cooperative. Its three- 
district service area covers a large 
portion of the Sault Tribe service 
area. Each of the cooperative’s 
districts are represented by three 
directors elected by the respec- 
tive members of those districts. 
Each year, one director’s seat in 
each district opens for election to 
three-year terms. 
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Learning about tobacco through challenges 


By Rick Smith 

Collaborators of the Asemaa 
Seeding Program issued a pair 
of challenges to the members of 
the Grand Tribal Youth Council 
at a presentation in Sault Ste. 
Marie on March 31. The object 
of the presentation and challenges 
is to instill an understanding of 
the differences between tobacco 
cultivation and use in American 
Indian tradition and tobacco cul- 
tivated and used for commercial 
purposes. 

The youngsters heard speak- 
ers Heather Hemming from 
the Sault Tribe Community 
Transformation Grant Project, 
Justin Miller from AmeriCorps 
Volunteers In Service To America 
(VISTA), Keith Smith and Peggy 
Holappa of the tribe’s Traditional 
Medicine Program and testimony 
from Sault Tribe member George 
E. Tessier IV of Newberry. 

Henning noted the council and 
coordinators are relaying the chal- 
lenge to participants of the tribe’s 
Youth Education and Activities 
programs across the service area. 
Their primary task is to grow 
tobacco from supplied seeds, 
soil and biodegradable starter 
pots incorporating traditional 
American Indian customs. 

Miller indicated he received 
the tobacco seeds from Kris 
LeVeque and Melvin Dunn, who 
have worked with seeds for seven 
years in Munising, as well as 
from Frank and Angel Bernard, 
two elders from Harbor Springs, 
who were given seeds from the 
women’s hand drum group in 
Manistee, Mich. 

A secondary task, the Growing 
Asemaa — Traditional vs. 
Commercial Tobacco Video 
Challenge, involves creating a 


Photo by Rick Smith 

On the left, three members of 
the Grand Tribal Youth Council 
look over the rows of bags 
of soil, seeds and starting 
pots provided to the council 
members to start their proj- 
ects for the tobacco grow- 
ing challenge. On the left, 
Justin Miller from AmeriCorps 
Volunteers In Service to 
America and Heather Hemming 
of the Sault Tribe Community 
Transformation Grant Project 
assist the young ladies with 
information related to growing 
the tobacco and the associ- 
ated challenges. 

video with a minimum running 
time of two minutes to illustrate 
their experiences and lessons 
learned in growing the tobacco. 
Taping may begin as soon as each 
of the seven Youth Education 
and Activities hubs receive 
video cameras supplied by the 
Community Transformation 
Grant. Taping concludes on Aug. 

3 and the deadline for finished 
video submissions to the grant 
staff is Aug. 1 1 . An award for 
the best video is yet to be deter- 
mined. 

All of the final videos will 
be combined into one overview 
video and placed online at www. 
up4health.org. Further, the stu- 
dents must make tobacco ties 
from their crops and bring them 
to the Aug. 2 youth powwow in 
Newberry. 

“We are very excited about 
the opportunity to participate in 
a project that not only teaches 
youth about one of our sacred 
medicines but allows them to 
have an active role in passing 


, FARMERS 

V xK?al 
Agi’iits 

BOUSCHOR & SHERMAN A GENCY 

Ashmun Street (M-129) 

Sault Ste. Marie, Ml 497K3 a 

1 -906-63 5-0284 / U. A _ 

1 -866-6354284 

h'EW I.QTATIOS 


CrII ibr iii free insurance quole 

Auto - Home ■ Spec (ally - Commercial 
Ask uht»LJl our Life In$UnWC£ Program 



Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SEPTIC SYSTEMS 
SEPTIC TANKS & DRAINFIELD 
WATER & SEWER INSTALLATIONS 


COMMERCIAL - RESIDENTIAL 


Plumbing & Heating 

Mastw Plumber 
License £6078 


115 Elliot Street 
St. Igtiace 
(906) 643-9595 

Monday - Friday 8 to 5 


If you’re looking for ways to keep your kids 
learning this summer, visit Kids.gov, the U.S. 
government’s official web portal for kids. 

Kids.gov offers activities for kindergarteners 
through eighth graders and provides resources 
for parents and teachers. 

You’ll find games, art projects, videos, ideas 
for outdoor activities and more. 



on traditional practices,” noted 
Dee Eggert, administrative assis- 
tant for Youth Education and 
Activities, who oversees pro- 
gramming. 

The Asemaa Seeding Program 
founders and supporters are 
Donna Norkoli, Heather Henning 
and Jocelyn Sawasky of Sault 
Tribe Community Health, Miller 
of AmeriCorps VISTA serving 
Elders Services, Dee Eggert, 
Keith Smith of the Traditional 
Medicine Program, Deana Knauf 
of the Inter-Tribal Council of 
Michigan and Richard Lewis, 
representing elders, members of a 
recently formed group to prevent 


the use of commercial tobacco. 

The Asemaa Seeding Program 
uses traditional beliefs to help 


prevent tobacco addiction and 
to provide strength in resistance 
against its abuse. 


Roy Electric Co. Inc. 

INDUSTRIAL * COMMERCIAL * RESIDENTIAL 


www.royelectric.us 


2901 Ashmun St. (M-129) 
Sault Ste. Marie, Mich. 


Bus. (906) 632-8878 
Fax. (906) 632-4447 


VOTE FISHER IN UNIT 2 


IT'S ABOUT YOU in 
Unit 2!! 
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I hove worked for the Tribe since I 
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CtiMhtl'i. I b/mij VS,' l ft me 70 yeOrS 

ATtfrtisgieji'ierti flajw/itiw*, 32 
years ' experiehee as a parent and 
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{$rpf\dmpTher. 



"We the People 1 * want to improve our Tribal Government. 


■ We need the new eofmiiutkM pur iVi place. We steed our Representatives so focus on us, 

our needs and our family's steeds, the member's needs . loot's YCHJii I support putting the 
Constitution m piece. 

"We the People" need our Treaty Rights protected. 

* LVf wont M? n fotf* t£r hunt, f/\h. trap nnrf grjJ.'i^r pit OlSft land that wtji Jirfri'vi nwuy. 

That's YtOlf** I supponondwiSi fight protecting aur Treaty Rights. 

"We the People 11 are in need of housing for our families. 

* We hove families end Vden on wot ting ftsn foe housing, t support and /H?fnr to 
provide more housing for our Elders ond families. 

"wc the People" are in need of improved programs and education for 
our youth* to keep our children off of drugs and alcohol. 

1 Our children are our furore. Lei ! s soke better core of our children and give cihtm tfte Etw^s 
they need to grow into future leaden far our Tribe. I support and wilt fight to nwAt these 
needed improvements far our children and grandchildren. 

’We the People" see improvements needed in our Casino’s. 

J we see outdated products on out floor, older program? that need To be replaced we see 

The potential far each of ouf Casino's. We need updates within out casino's n/uctutes. t 
will fight ra othcoM thefvnds needed to repair our co^tnos ond p vcfrettwr products on 
our floor ond up to dote system to place. 

* We need to our front hne team members for the*r hard work, t support ond 

wd! fight for YOtni 


F.niJ far by lh* CiiinniitEi-e" [bfllPCl L iv.i Eisht-r 


I believe by using my no nonsense 
dpjsrtjeeh my knowledge <utd t»y 
expeeiente on f he business Ode jn 
adddim to my family voluit* I COP 

rf.prCM-ni! you- 


FI tw ull me. 
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Snyder unveils Original Americans Foundation 


By Rick Smith 

Dan Snyder, the owner of 
the Washington, D.C., National 
Football League (NFL) fran- 
chise, commonly known as the 
Washington Redskins, recently 
announced the creation of the 
Washington Redskins Original 
Americans Foundation. Snyder 
noted on the team website in 
an open letter to the “Redskin 
Nation,” the team’s fan base and 
associates, that the mission of the 
foundation is to “provide mean- 
ingful and measurable resources 
that provide genuine opportuni- 
ties for tribal communities. With 
open arms and determined minds, 
we will work as partners to begin 
to tackle the troubling realities 
facing so many tribes across our 
country. Our efforts will address 
the urgent challenges plaguing 
Indian country based on what 
tribal leaders tell us they need 
most. We may have created this 
new organization, but the direc- 


tion of the foundation is truly 
theirs.” 

To phrase it mildly, the new 
organization is meeting skepti- 
cism and criticism from the 
National Congress of American 
Indians (NCAI), many main- 
stream news organizations, 
members of Congress and hordes 
of individuals and organizations 
who suspect the team owner’s 
new found interest in helping 
Indian Country is more of a bribe 
to curry favor rather than genu- 
ine concern. Most view it as an 
attempt to calm growing discon- 
tent over the franchise name, long 
considered a racial slur. The view 
of the Redskins name as an insult 
to living human beings is gain- 
ing ground, most notably in the 
halls of Congress and mainstream 
media as is support for the fran- 
chise to change its name. 

Snyder portrays the name as 
an honor to American Indians 
endorsed by thousands of fans 


across the country and, so far, 
has been insisting the name stays. 
In the letter, Snyder claimed one 
tribal chairwoman told him that 
Native Americans everywhere 
fully support the name and she 
expressed a belief of involvement 
by God in furthering the cause. 

Recently, over a four-month 
period, Snyder indicated he 
visited 26 American Indian 
reservations across 20 states to 
“listen and learn first-hand about 
the views, attitudes and experi- 
ences of the tribes” and saw the 
need for the Original Americans 
Foundation. He noted that not 
wanting to wait, the organiza- 
tion distributed over 3 ,000 cold- 
weather coats to several tribes 
along with shoes for players on 
basketball teams. He also noted 
40 other projects are currently in 
progress. 

On March 25, the NCAI 
posted a statement on its website 
that it is encouraging to see the 


“Let's keep focus where it belongs: 

The practical business of moving our 
tribe in the Best Way Forward” 

-Catherine Hollowell 



906 - 484-6821 

Experienced Leadership 

• Tribal Board Member 

• Internal Audit Committee 


I love our tribal nation, 

our people and the sacred earth we stand on. Iam 
passionate about serving you in any way I can, and 
making our tribal communities stronger, healthier 
and safer today and for all the future generations to 
come. I will continue to work hard to provide for the 
welfare and prosperity of OUT people. The 
perpetuation of our language and traditional ways is 
a constitutional responsibility that I take very 
seriously. I vow to fight for our sovereignty and right 
of self-governance which is under constant threat. I 
will work to serve our tribe in good faith always. 


My & /yioltJl&F C.iFda. Cjs.darvi//e. t MX 


• Tax Commission 

• Gaming Commission 

• Gaming Authority 

• Wequayoc Committee 

• Lands Use Committee 

• Ad Hoc Health Committee 

• Constitutional Review 

• Curator, LCHA 

• Sales, Cox Communications 

• Mgmt., USPS Western Region 

Education 

• Bachelor Science 

~ History, Public Administration 


Re-Elect 


Catherine 

Hollowell 


Unit 2 

Board of Directors 


Paid for by the Campaign to Re-elect Catherine Hollowell 


franchise owner dedicating time 
and resources to challenges faced 
by tribes, “However, this founda- 
tion will only contribute to the 
problems in Indian Country if it 
does not also address the very 
real issue of how Native people 
are consistently stereotyped, 
caricaturized and denigrated by 
mascot imagery and the use of 
the R-word slur.” The message 
noted that Snyder and the founda- 
tion must first change the name 
of the D.C. team to demonstrate 
actual support and partnership 
and to prove the creation of the 
foundation is not merely a public- 
ity stunt. 

The franchise has been known 
as the Redskins since 1933. 

While it seemed largely accepted 
by mainstream culture in those 
days, disapproval of the name did 
exist and began to grow. 

These days, the franchise is 
rated as one of the most finan- 
cially valuable franchises in the 
NFL, reportedly worth about $1.6 
billion. It is not actually based 


in Washington, D.C., because 
the city prohibits team func- 
tions until it changes the name. 
Consequently, team operations 
are conducted in nearby suburban 
towns. 

One question remains though, 
if Snyder now feels such empa- 
thy for American Indians, why 
doesn’t he simply change the 
name of the team, since so many 
take offense? It seems likely he 
is not interested in changing the 
name because of the expense 
involved in “re-branding” the 
team, associated trappings and 
merchandise. And as for the sin- 
cerity of the Original Americans 
Foundation — time will tell. 

A note of irony in all of this, in 
case it was missed, is that some 
people are so accustomed to the 
racial slur used by the D.C. foot- 
ball franchise, that it is acceptable 
to them to give an organization 
that claims to help American 
Indians a name that includes the 
slur — the Washington Redskins 
Original Americans Foundation. 


Protests against 
'Chief Wahoo' get 
national attention 


" It's not an honor, it's a mockery." 


By Rick Smith 

Just as protests against the 
National Football League’s 
Redskins name has been quietly 
building over decades and is now 
getting the attention of main- 
stream media, it appears decades 
of dissent over the propriety of 
the name and mascot of Major 
League Baseball’s Cleveland 
Indian’s may be headed in the 
same direction. 

Where the main issue with the 
Redskins is the name, a deroga- 
tory term for American Indians, 
the primary matter protesters have 
against the Cleveland Indians is 
the mascot, Chief Wahoo, a car- 
toon stereotyped characterization 
of American Indians. But protest- 
ers also take issue with the name 
of the team as well and want 
them both abolished. 

While scholastic officials from 
grade schools to universities are 
having second thoughts about 
their age old American Indian 
derived mascots, with mixed 
results, professional sports teams 
have stubbornly maintained the 
offensive tradition is an honor. 

Small groups of protesters 
have been gathering for over 40 
years at the entrance to the team’s 
home field, Progressive Field in 
Cleveland, Ohio, during the sea- 
son opener games. According to 
reports, Robert Roche, the execu- 
tive director of the American 
Indian Education Center in 
Cleveland was once again on 
hand for the annual protests. He 
dismissed the claim of profes- 
sional sports franchises that using 
caricatures and names, especially 
disgraceful names, of American 
Indians as team mascots honors 
indigenous Americans. Roche 
countered, essentially saying it’s 
not an honor, it’s a mockery. 

The American Indian 
Education Center is a non-profit 


organization opened in 1992 to 
support the cultural enrichment, 
education, health, general wel- 
fare and spirituality of American 
Indians in the Cleveland area. 

As previously noted, chang- 
ing attitudes among schools is 
at the core of slow progress in 
discontinuing American Indians 
as sports mascots. However, in 
professional sports franchises, 
money is probably the largest 
consideration since changing 
mascots would involve changing 
everything associated with the 
teams including uniforms, field 
decor, all manner of merchandise 
and so on. 

A photograph of one incident 
at the Chief Wahoo protest seems 
to be drawing the most attention. 
At one point during the protest, a 
Euro-American Cleveland Indians 
fan attending the season opener at 
Progressive Field faced off with 
Roche. The photo shows Roche, 
a healthy-looking, middle-aged 
Chiricahua Apache wearing his 
graying hair in classic side braids, 
face to face with the clean-cut 
sports fan wearing a scrawny, 
faux warbonnet, red face paint 
resembling the team’s mascot and 
a sweatshirt festooned with imag- 
ery and words relating to the team 
and American Indian stereotypes. 

According to accounts, the fan 
was trying to convince Roche that 
American Indians are honored 
by mascot portrayals. Of course, 
Roche didn’t agree with the fan’s 
assertions and it appears the 
dispute eventually ended with- 
out any physical violence, even 
though it was noted the Cleveland 
fan became a bit excited at times. 

And for now, the irony con- 
tinues as the throwback image 
of Chief Wahoo lives on at 
Progressive Field. 

www. freerice. org 
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Peninsula-wide drug disposal event scheduled 


MARQUETTE, Mich. — The 
Superior Watershed Partnership 
is hosting a one □ day pharma- 
ceutical collection event on April 
26, 2014 at various sites across 
the Upper Peninsula. From 10 
a.m. to 2 p.m., U.P. residents will 
be able to drop off their expired 
and unwanted medications at 
sites in 18 communities. 

The partnership is coordi- 
nating with their Earth Keeper 
church network to bring this 
FREE event to the public just 
as they did seven years ago. On 
Earth Day 2007, the partner- 
ship, in collaboration with this 
unique collaboration of 1 0 faiths 
and 200 churches, hosted over 
20 pharmaceutical collections 
in every major U.P. city. At 
the end of the day, over 2,000 
pounds of old and unwanted 
drugs were collected, including 
nearly $500,000 worth of narcot- 
ics. The day long event received 
national attention from the 
U.S. Environmental Protection 
Agency and marked the begin- 
ning of similar efforts by the 
DEA and local law enforcement 
posts. This year’s collection will 
follow a similar process in that 
the partnership is working with 
Earth Keeper congregations as 
well as the Salvation Army. 

“The old way of dumping 
pills in the toilet is no longer 
acceptable,” said Natasha Koss, 
a program manager at the part- 
nership. It has been confirmed 
when flushed down the toilet, 
pharmaceuticals cause reproduc- 
tive and developmental problems 
in aquatic wildlife. A recent 
study in Milwaukee off the coast 
of Lake Michigan, confirmed 
the presence of antibiotics and 
other drugs in waters miles from 
the effluent of the wastewater 
treatment plant, suggesting these 
compounds aren’t breaking down 
as scientists initially expected. 

Not only is it a water quality 
issue, it’s also a law enforce- 
ment issue which is why throw- 
ing them in the trash is also 
discouraged. Drugs like narcot- 
ics thrown away in the trash can 
get in the hands of the wrong 


people. 

The partnership pharmaceu- 
tical collections will accept 
everything from prescriptions, 
over-the-counter medications, 
narcotics, liquids and even med- 
ical waste like sharps and old 
mercury thermometers. People 
are encouraged to keep pills in 
original containers. 

The partnership is also col- 
lecting liquid soaps containing 
micro plastics, tiny abrasive 
pieces of plastic also not filtered 
out by water treatment plants. 
Studies show these micro plas- 
tics, or beads, can be ingested by 
Great Lakes fish. 

Another goal of the project 
is to make sure there’s an easily 
accessible drop off box in every 
U.P. county. “These collections 
are an excellent opportunity for 
the partnership to raise public 
awareness through direct citizen 
action,” said Koss. “One of the 
roles of the partnership is to 
educate the public on current 
and emerging environmental 
issues facing our region. The 
April 26 collections will be open 


Call for artists! 


Adult Michigan artists with disabilities have a chance to win $500 
and have their work displayed in the Grand Rapids Art Museum 
(GRAM) and entered in ArtPrize 2013 - thanks to the Legacy Trust 
Award Collection (LTAC). 

Artists must register with LTAC by Thursday, May 8 to be consid- 
ered for the 2014 competition. 

Sponsored by Grand Rapids-based firm Legacy Trust, the LTAC 
takes place this year in the GRAM on May 21-22. A private reception 
for all artists, judges and LTAC supporters is scheduled on Wednesday 
evening, May 21. The public will have a chance to view and vote on 
the art on Thursday, May 22 from 10 a.m. to 5 p.m. in the GRAM in 
downtown Grand Rapids. 

Winning artists will be announced by May 26 and their work dis- 
played during ArtPrize at DeVos Place in downtown Grand Rapids. 

Artists from all genres are invited to participate in the competition. 
All artists must submit an artist registration to Legacy Trust by May 
8. All artwork must be completed and available for showing in Grand 
Rapids by May 12. 

For more information, visit us at www.legacygr.com. 


Visit DHS.gov 


to the public from 10 a.m. to 2 
p.m. and are completely free. 

April 26, 2014 U.P. pharma- 
ceutical collection sites 

• Fortune Lake Lutheran 
Camp, 138 Fortune Lake Camp 
Road, Crystal Falls 

• Messiah Lutheran Church, 
305 W. Magnetic, Marquette 

• First Presbyterian Church, 
819 1st Ave., Escanaba 

• First Lutheran Church, 1212 
Minneapolis Ave., Gladstone 


• Trinity Episcopal Church, 
205 Montezuma, Houghton 

• Salvation Army Bread of 
Life Assistance Center, 212 
Woodward, Iron Mountain 

• Our Lady of Peace Catholic 
Church, 108 S. Marquette, St. 
Ironwood 

• Trinity Lutheran Church, 
414 E. Ridge St., Ishpeming 

• United Methodist Church, 
304 N. Main, L’Anse 

• Grace United Methodist, 


927 W. Fair Ave., Marquette 

• First United Methodist 
Church, 601 10th Ave., 
Menominee 

• Sacred Heart of Jesus 
Parish, 110W. Jewell St., 
Munising 

• First United Methodist, 190 
N. Cedar St., Manistique 

• Trinity Lutheran Church, 

711 Newberry St., Newberry 

• First United Presbyterian 
Church, 555 Bingham St., Sault 
Ste. Marie 

• St. Ignace United Methodist, 
615 W. US 2, St. Ignace 

• White Pine Community 
Methodist Church, 9 Tamarack 
St., White Pine 

• Stephenson City Hall, W. 

628 Samuel St., Stephenson 

For more information on the 
coming collections, a list of U.P. 
collection sites or to volunteer 
for a collection event, please 
visit www.superiorwatersheds. 
org/pollutionprevention or call 
228-6095, extension 11. 

The Superior Watershed 
Partnership is an award winning 
Great Lakes nonprofit organiza- 
tion that has set national records 
for pollution prevention and 
implements innovative, science- 
based programs that achieve 
documented environmental, eco- 
nomic, and educational results. 

Funding provided by the 
Michigan Department of 
Environmental Quality’s 
Community Pollution Prevention 
Program. 



Dear Unit 4 Members: 

I was born, raised my family and have lived in Unit 4 all my life. I have made a 
career out of working with our people. Early on when I worked for the tribe’s ACFS 
program, I saw the need to prioritize the expansion of services to Unit 4 based on 
identified needs. It is my job to make sure our unit shares fully in the services of- 
fered by our tribe — you deserves no less. 

I want to make sure as new funding, grants or revenue becomes available, that our 
unit gets its fair share. 

Earning your VOTE involves advocating for you by being a full time board member 
attending; board meetings, board workshops, financials reviews, Gaming Commis- 
sion & Gaming Authority meetings and several internal committees within the tribe. 

Our time is finally here, now is not the time to Rest! Now is the time to make sure 
strong and persistent board members are seated to ensure that members benefit. I 
want to continue to make sure that Unit 4 shares in the expansion of the tribe. 

From my heart, I would like to Thank You, the Unit 4 members, for allowing me to 
serve and represent you. I will continue to work hard to represent your needs. I need 
and would appreciate your support. 

Thank you, Denise Chase 

Contact Information and to volunteer: 

Email: dchase6783@yahoo.com Denise Chase endorses 

Phone: 906-450-7200 this advertisement 



SHTURDHY, HPRIL 26, 2014 

m 10:00 AM- 2:00 PM 

WHERE: 

DROP-OFF SITES IN 18 COMMUNITIES ACROSS 
THE UPPER PENINSULA 

VISIT: 

- WWW.SUPERIORWRTERSHEDS.ORG/POLLUTIONPREVENTION 
FOR R COMPLETE LISTING OF COLLECTION SITES. 


FREE RND OPEN TO THE PUBLIC 

Do you have unwanted medications 
around your home? Help protect your 
family, community, and the environment 
by properly disposing of them. 

Items accepted: prescription and over-the-counter 
medications, liquids, sharps, mercury thermometers 

Keep medications in original containers if possible 


FOR MORE INFORMATION CALL 906-228-6095 

Brought to you by the Superior Watershed Partnership 


Get information on protecting yourself online and 
reporting incidents from the U.S. Department of 
Homeland Security. 
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JKL students win essay contest 
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Photo courtesy of JKL Anishnaabe Grant School 

Mrs. Menard’s and Mrs. Metivier’s eighth grade writers, Griffin Zajkowski, Morgaine Brennan and Sydnie 
Dumas, took first, seccond and third places writing essays on the subject of “my personal Michian hero,” 
sponsored by Farm Bureau Insurance. Griffin has the opportunity to compete at state level for top prizes of 
$ 1 , 000 . 


Employee snapshot 



Name: Becky Goodman 

Department: Management Information Systems 
Position: Administrative assistant 

Years at job: 20 

What she likes best about her job — I really 
enjoy getting to talk with the different team mem- 
bers throughout the tribe. There are several that I’ve 
worked with for years so we have a good rapport 
that makes the job fun even though they are calling 


about a problem. This may be boring 
for some (except accountants) but I 
also enjoy when I balance my state- 
ment at the end of the month. It’s 
always nice when the revenues and 
expenses balance each other out. 

What is her job? — My main 
responsibilities are to process the hard- 
ware/software maintenance renewals, 
Kronos timekeeping for the MIS/ 
Telecommunication staff, process- 
ing the bills for payment and backup 
for the helpdesk operator. These bills 
include all phone related expenses for 
the entire organization. I then have to 
bill these expenses out to the depart- 
ments on a monthly basis. I also do 
all the ordering and setup of the new 
cellular devices. Currently the tribe 
maintains over 350 cellular phones. 

Bio — I was born in Kincheloe, Mich., at the 
Air Force base. My family then relocated to Illinois 
until I was six. We then moved to Westland (near 
Detroit) until the big move to Sault Ste. Marie when 
I was 16. 1 reside in Rudyard, Mich., with my hus- 
band, Dean, and our two daughters, Kaitlyn, 14, and 
Kylie, 9. 1 enjoy spending time with my family and 
friends, camping and reading. 


Canning classes offered 



Canning class at the Sault Tribe USDA kitchen — Pam Perry (front), left to right are Rita Vassar, Annette King, 
Elizabeth Young (sitting), Barbara Parr, Marie Carter, Terry Perry, Maggie Merchberger, Vicki Merchberger and 
Kim Delong. 


Lincoln Davis Walter 


Lincoln Davis Walter 
was born to Jenny and Jason 
Walter of Traverse City, 
Mich., on March 18, 2014. 
He weighed 8 pounds, 14 
ounces and was 23 inches in 
length. He joins his brother 
Brock at home. 

Grandparents are Victor 
and SueEllen Walter of 
Traverse City, Jerry and Edie 
Reno of Sault Ste. Marie. 
Great-grandfather is Robert 
Reno of Sault Ste. Marie. 



Winter please begone! 



Photo by John Shibley 

A 12-foot snowman effigy, dubbed Mr. Polar Vortex this year, goes up 
in smoke during the annual Lake Superior State University snowman- 
burning to welcome spring. The ceremony took place on March 21 in 
Sault Ste. Marie, Mich., and has been going on since 1971. The snow- 
man was to be torched the day before, when spring officially arrived in 
the northern hemisphere, but Mother Nature had other plans. University 
officials deemed it prudent to delay the burn due to high winds. A few 
hundred students, faculty and staff attended the event, enjoying spring 
daffodils handed out of big buckets and munching on freshly grilled hot 
dogs. 



Nate LaCost’s elk last fall, taken out west with bow and arrow at 18 
yards. Lucky hunter! Mr. LaCost drew an elk tag again this year. 
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Kewadin Sault's Team Member of the Year 


Wade Thibert of Kewadin 
Casino Entertainment was select- 
ed as the Team Member of the 
Year at Kewadin Sault Ste. Marie. 

He was chosen by peers for 
this award and received a per- 
sonal plaque; $200, entertainment 
tickets, dinner and a hotel stay 
along with an inscription on a 
plaque in each casino. 

Wade has worked at Kewadin 
since 2010, working in the 
Banquets Department before find- 
ing his way to entertainment. He 
and his girlfriend, Andrea, have a 
beautiful six-month old daughter. 
“I love seeing the smiles on faces 


of customers after a show,” Wade 
said when asked about the most 
rewarding part of his job. “I’m 
happy and thankful to work with 
such respectful co-workers who 
recognize the time and effort all 
of us put in.” 

Wade treats customers and fel- 
low team members with respect 
and dignity and is a great asset 
to this casino. “He is well known 
throughout the casino for his 
hard work and energy,” said Russ 
McKerchie, entertainment man- 
ager and Wade’s supervisor. “He 
is always courteous and helpful 
to others, highly respected by 


his peers and appreciated by the 
clients and external customers 
he works with because of his 
thorough knowledge of the job 
and the way he treats others.” Co- 
workers of Wade say more of the 
same about Wade. According to 
others who work with Wade, he 
is a very positive person, efficient 
and thorough in his work and fin- 
ishes jobs in a timely manner. 

Kewadin Casinos, with 
sites in Sault Ste. Marie, St. 
Ignace, Hessel, Manistique and 
Christmas, has been in operation 
for 27 years and employs approx- 
imately 1,000 team members. 


Trace Adkins performing in July 

Grammy-nominated member of the Grand Ole 
Opry, Trace Adkins, is performing at Kewadin 
Casinos DreamMakers Theater on Sunday, July 13 
at 7 p.m. Tickets are $68.50 and $58.50 and went 
on sale on April 4. 

Adkins’ trademark baritone has powered count- 
less hits to the top of the charts and sold over 
10 million albums, cumulatively. The country 
music super star is a TV personality, actor, author, 
spokesman for the Wounded Warrior Program and 
the American Red Cross, for whom he raised over 
$1.5 million dollars as winner of NBC’s All-Star 
Celebrity Apprentice. As a dedicated supporter 
of the troops, Adkins has performed seven USO 
tours. 

His autobiography, A Personal Stand: 

Observations and Opinions from a Freethinking 
Roughneck , recounts the former oil-rigger’s rise 
to fame, battles with personal demons and life as 
a father of five daughters. Adkins played a tough 
as nails biker in the Lincoln Lawyer (starring 
Matthew McConaughey) , he developed and hosted 
GAC’s Great American Heroes and has served as 
host of the American Country Awards on FOX for 
the past four consecutive years. 

For ticket information, visit www.kewadin.com. 



St. Ignace outdoor shows coming 


A Monster Truck Throwdown, 
Demolition Derby Figure Eight 
and a three-day rodeo are in store 
for visitors and community mem- 
bers in St. Ignace this summer. 
Kewadin announced today three 
summer outdoor shows - includ- 
ing a three-day rodeo - will begin 
on June 28 . 

“We had an overwhelm- 
ing turnout at our first outdoor 
Monster Truck Throwdown last 
year,” said Steve Sprecker, St. 
Ignace casino manager. “Not only 
that, we had many requests to 
bring them back. So, we are, and 
we’re adding to the lineup.” 

The shows, which begin on 


June 28 and end in September 
over the Fabor Day Weekend, are 
as follows: 

Monster Truck Throwdown 
II, June 28 — Gates open at 5 
p.m. with pre-show pit party from 
5:30-6:30 p.m., show starts at 7 
p.m., tickets $18.50 and includes 
$10 in Kewadin Credits. Children 
12 and under $5. 
www.MonsterTruckThrowdo wn . 
com 

USA Demolition Derby “Day 
of Destruction”, Aug. 2 — Gates 
open at 6:30 p.m. and show starts 
at 8 p.m., tickets $18.50 and 
includes $10 in Kewadin Credits. 
Children 12 and under $5. 


www.usademoderby.com 
Big Hat Rodeo “Kewadin 
Stampede,” August 29-31 — 
Gates open at 3 p.m. with show 
starting at 4 p.m. daily. Tickets 
are as follows: three-day pass 
$30 and includes $20 in Kewadin 
Credits, one-day pass $12.50 and 
includes $5 in Kewadin Credits. 
Children 12 and under three-day 
pass $10 and one-day pass $5. 
www.bighatrodeo .com 
Tickets to all three shows 
are on sale now at the Kewadin 
Casinos DreamMakers Theater 
Box office, the St. Ignace Casino 
Gift Shop or at the casino’s web- 
page - Kewadin.com. 



Kewadin Casinos Sault Ste. Marie Team Member of the Year, Wade 
Thibert (second from left) with (left to right) Alan Bouschor, marketing 
director; Tony Goetz, COO; and Russ McKerchie, entertainment man- 
ager. 


Davis, Phillips, get 
kudos at the Shores 



Frank Davis (center) was the February Team Member of the Month at 
Kewadin Shores in St. Ignace. 


Frank Davis was the February 
Team Member of the Month at 
Kewadin Shores in St. Ignace. 
Frank started working at Kewadin 
in 1995 as a housekeeper and cur- 
rently works in the Maintenance 
Department. He and his wife, 
April, have two children and 
live in St. Ignace. “The most 
rewarding part of my job is help- 
ing internal customers,” he said. 
Congratulations , Frank ! 

Shelly Phillips was the January 


Team Member of the Month at 
Kewadin Shores in St. Ignace. 
She started working at the casino 
in 2010 and is currently a pit 
boss. Prior to her time as a pit 
boss, Shelly worked at the front 
desk and as a gaming dealer. “I 
really like seeing the customers 
enjoy themselves,” she said after 
receiving the award. Shelly lives 
in St. Ignace with her husband, 
Chris, and their three children, 
Anthony, Victoria and Zoey. 
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JOHN J. ANDREWS JR. 

John J. Andrews Jr., aged 82, 
was called home to the Lord 
on Jan. 2, 

2014. He was 
born on Aug. 

11, 1931, 
in Hessel 
to John and 
Cecelia (nee 
Wabaganese) 

Andrews. 

He was a 
full-blooded 
Native American elder of 
the Sault Ste. Marie Tribe of 
Chippewa Indians. He graduated 
from Cedarville High School in 
1950 and joined the U.S. Army 
and proudly fought for his coun- 
try in the Korean War (1950- 
1954). 

He retired from the B&W in 
Barberton, Ohio, where he was 
a welder and a pipe fitter. He 
was hand selected by the United 
States Navy to manufacture 
Trident submarine missiles. John 
was an original charter member 
of the Wadsworth Moose Lodge. 

Mr. Andrews was preceded 
in death by his son, John J. 
Andrews III; parents, John and 
Cecelia Andrews; brother, James 
Andrews; and sisters, Patricia 
Andrews and Mary Willis. 

He is survived by his wife 
of 51 years, Beverly (nee 
Jones) Andrews; children 
Twila K. Andrews-Dorner and 
John J. (Angela) Andrews IV; 
grandchildren, John Michael 
Dorner, James (Amanda Harp) 
Hankinson, and Shauna (Dustin 
McCulty) McGeorge; great- 
grandchildren, Dustin McCulty, 


Gavyn Hankinson, Abel 
Hankinson and Owen Hankinson; 
brothers, Joseph Andrews of 
Wadsworth, Ohio, and George 
(Gail) Andrews of Fairfax, Va.; 
many nieces, nephews, great- 
nieces and great-nephews. The 
family would like to recog- 
nize his special and wonderful 
friend, Debby, from Wadsworth 
Walmart. 

Vistiation takes place on May 
8-9 at the Hessel Tribal Center, 
services will be on May 10 at 
Our Lady of The Snows Catholic 
Church in Hessel followed by 
a traditional Native American 
internment in the Our Mission 
Cemetery in Hessel. 

JAYDEN W. GANGL 

Jay den William Gangl, 19, 
died on March 
12, 2014, in 
Marble, Minn. 

He was born 
on Sept. 24, 

1994, in Grand 
Rapids, Minn., 
and was an 
enrolled 
member of 
the Sault Ste. Marie Tribe of 
Chippewa Indians. 

Jay den graduated from 
Green way High School in 2013, 
where he was a member of the 
football, hockey and baseball 
teams. Presently, he was in the 
Millwright Program at Mesabi 
Range Community and Technical 
College where he was the top 
student of his class. 

In addition to school and 
sports, Jay den owned and oper- 
ated Boss Construction for the 


Walking On 

past three years. 

He was a great son, grandson, 
brother, cousin, nephew and 
friend who was hardworking and 
dedicated. He was always ready 
to help anyone who needed him. 
He loved the outdoors, especially 
hunting, fishing and snowmobil- 
ing, and he was known for his 
sense of humor. 

He will be missed by his par- 
ents, Joli Guyer of Coleraine, 
Minn., and Ron Gangl Jr. of 
Bovey, Minn.; a sister, Cejay 
Howat; grandparents, Cotton and 
Chick Guyer of Taconite, Minn., 
as well as Ron (Connie) Gangl 
Sr. and Linda VanDoren, both of 
Marble; great-grandmother, Joyce 
Markovich of Coleraine; numer- 
ous aunts, uncles, cousins, friends 
and his favorite dog, Roxi. 

Funeral services took place on 
March 16, at Mary Immaculate 
Catholic Church in Coleraine. 

The Rev. Arlin Talley offici- 
ated. Interment will be at a later 
date in Lakeview Cemetery in 
Coleraine. 

JEANNE F. GILLOTTE 

Jeanne F. Gillotte passed 
away on April 
4, 2014, at 
Hospice of the 
EUP in Sault 
Ste. Marie 
with her fam- 
ily by her side. 

Jeanne was 
born on Aug. 

19, 1930, and 

lived her entire life in the Sault 
Ste. Marie, Mich. 

She was the daughter of 
William and Esther (nee 


Jondrow) Roberts deceased. 

Jeanne was married to Michael 
J. Gillotte, who passed away 
April 5, 1999. 

She was a tribal elder of 
the Sault Ste. Marie Tribe of 
Chippewa Indians and a member 
of St. Mary’s Catholic Church. 

Jeanne loved to have a beauti- 
ful flower garden, flowers every- 
where and with her friend, Jim, 
together they had the best toma- 
toes in the Shallows. She enjoyed 
going to the casino and was 
always lucky. She loved fashion, 
at the young age of 83 she was 
still wearing her blue jeans. She 
enjoyed shopping trips with her 
granddaughters and her niece. 

She enjoyed life to the fullest and 
she loved her family with all her 
heart, she had a smile you could 
see from across the room. 

Jeanne is survived by four 
sons and their families, Mick 
and Nancy Gillotte, Joe and 
Jenny Gillotte all of the Sault, 
John Gillotte of Vancouver, 
Wash., Steve and Terri Gillotte 
of Ishpeming, Mich.; special 
friends, Jim Jabour and Jane 
Smith and her family; six 
grandchildren, Jessica, Jennifer, 
Jonathan, Jorden, Caitlin and 
Meghan Gillotte; six great-grand- 
children, Cole, Jameson, Sabine, 
Emmy, Piper and Charlotte 
Gillotte with number seven great- 
grandchild due in September; 
several nieces and nephews and a 
special niece, Esther Johnson. 

She was predeceased by three 
brothers, William A. Roberts, 
Lawrence K. Roberts, Blaine 
A. Roberts; and two sisters, 
Kathleen A. O’Callaghan and 
Mildred C. Johnson. 

In accordance with Jeanne’s 
request, there will be no memo- 
rial services A celebration of 
life will be held at a later date. 
Online condolences may be left 
at www.clarkbaileynewhouse. 
com. In memory of Jeanne, 
memorials may be left to the 
Hospice of the EUP or Chippewa 
County Animal Shelter. 


AMERICAN INDIAN 
INTERPRETER 
POSITION AVAILABLE 
FOR 2014 

NOW HIRING - Macki- 
nac State Historic Parks, 
Mackinaw City, Michigan 
- Colonial Michilimacki- 
nac, has a full-time and a 
part-time summer seasonal 
position available for the 
upcoming 2014 season to 
be an American Indian In- 
terpreter. Low cost dormito- 
ry housing at approximately 
$96 a month is available, 
pay starts at $8/ hour, 40 
hours/week. Positions start 
in early May or early June 
and work through Labor 
Day (or later). Please 
visit our web page at www. 
MackinacParks.com for 
a complete job description 
as well as a listing of all the 
summer positions available 
or call 231-436-4100, or E- 
mail FEGANK@michigan. 
gov for further information. 
EOE 


JONATHAN A. 

HACKWORTH 

Jonathan Alan “Hot Tub 
Jonny” Hackworth of Sault Ste. 
Marie, Mich., passed peacefully 
at his home on 
Jan. 15,2014. 

Jon is sur- 
vived by his 
dedicated 
mother, Ruth 
(nee Willis) 

Hackworth 
(Don 

Lawrence), 
father 

Steve Hackworth of Texas; his 
beloved little sis, Ashley Marie 
Hackworth; and girlfriend, 
Kristina McDougall. Extended 
family members he leaves behind 
are his aunts and uncles, Brian 
and Lori Willis, Jacqueline and 
Jeff Minton, Edward Willis, 

Tony and Kari Willis and Dawn 
Wilson. 

He was preceded in death by 
his twin brother, Robert; aunt, 
Debbie Willis; and grandpa, E.J. 
Willis. 

Jon was bom Feb. 14, 1982, 
in Rifle, Colo., but grew up in 
Sault Ste. Marie with his life- 
time friends, Jimmy Cook, Mike 
Hatch, Phil and Eric McKechnie, 
Darren “Woody” Bouschor, 

Marky McLeod, Mark Nolan, 
Kenny Bob Nolan, Chris Porcaro 
and Jeff Aikens. While attend- 
ing school in Sault Ste. Marie, 

Jon was very accomplished at 
the Sault Area Career Center and 
won many awards for his weld- 
ing abilities, not only locally but 
for the entire state of Michigan. 
Jon graduated in 2000 and went 
on to a career in sandblasting and 
painting bridges and water towers 
in the Midwest. 

He enjoyed life and lived it 
to the fullest, he was very proud 
of being Anishinaabe and was a 
member of the Sault Ste. Marie 
Tribe of Chippewa Indians. He 
had just completed his first hand 
drum and was beginning to learn 
new songs and practice singing. 
He always had a smile and made 
sure to include everyone in all 
he did and all his laughs. Jon 
took part in the demolition derby 
yearly at the Kinross Fair, he 
enjoyed snowmobiling, ice fish- 
ing, four- wheeling, hunting, wood 
burning and carving and, most of 
all, playing poker. 

Jon was his entire family’s son 
and brother. He always took time 
with his cousins to talk and let 
them know he was there for them, 
he was just a good young man. 

Services took place at the 
Nigaanigiizhik Ceremonial Center 
in Sault Ste. Marie. 

ALVA HYLO 

Alva Hylo passed on March 
5, 2014. She was born on July 2, 
1941. 

She was preceded in death by 
her parents, Jack and Emogene 
(nee Shampine) Gould and neph- 
ew, Adam J. Coplien. 

Life-long friend of Rodney 
Hylo, loving mother of Lee Anne 
Hylo and Dana Wesley Hylo. 
Proud grandmother of Shannah 
(Joel) Falero, Jennifer Natia 
Bohme, Jaclyn Shannah Hylo and 
Reina Lucia Chacon. Dear great- 
grandmother of Maribel Hylo- 
Falero, Justin Bohme, Yasmine 
Bohme, Franky Hylo and Oliver 
Jack Hylo who is on the way. 
Loving sister of Gerald Gould 
and Bonnie “the Mouse” (Gene) 
See “Walking On/ 1 page 17 


Thinking the Highest Thought and 
Serving the Greater Good 

Judi Daley for Unit 5 Representative 

• Over 27 years of demonstrated leadership experience. 

• Proven abilities as executive director of a non-profit 
organization. 

• Competence in planning, developing, implementing, and 
evaluating projects and programs. 

• Unshakable integrity in decision making. 


Current Professional Activities: 

Judi is presently serving as the Unit 5 Elder 
Committee Secretary/Treasurer. 

She is continuing her education at Northern 
Michigan University where she is focusing on 
Native American Studies. 

Unit 5 members want to know and I am listening: 

— When will our Health Center be back in place? 

— What about our constitution? New one? Amendments to current constitution? 

— Economic diversity? 


“I am a proud citizen of the Sault Ste. Marie Tribe of Chippewa 
Indians, and I take my civic responsibilities seriously. I will do my 
very best to uphold the honored traditions of our ancestors. I humbly 
ask for your support in allowing me to serve our T ribe as a 
representative of Unit 5. Miigwech.” — Judi Daley 


Sault Ste. Marie Tribe of Chippewa Indians Election 2014 
Paid for by Campaign to Elect Judi Daley 
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Coplien. Further survived by 
nieces, nephews, other relatives 
and friends. 

Family and friends gathered 
at the Suminski/Weiss Funeral 
Home in Milwaukee, Wise., on 
March 16. In lieu of flowers, 
memorials to the family are great- 
ly appreciated. 

PATRICIA A. KING 

Patricia A. King, 78, of 
Gulliver, Mich., passed away on 
March 6, 2014, 
at Marquette 
General 
Hospital in 
Marquette, 

Mich. She was 
born on March 
14, 1935, in 
Engadine, 

Mich., the 
daughter of 
Thomas and Pearl (nee Aslin) 
Collins. Following the death of 
her father, she lived with and 
was raised by her aunt and uncle, 
Josephine and Albert Vincent, and 
was a graduate of Engadine High 
School. 

On April 6, 1953, the for- 
mer Patricia A. Collins married 
Harvey H. King in Naubinway, 
Mich. They moved to Gulliver in 
1961 where they raised their fam- 
ily. Harvey preceded her in death 
on June 12, 2003. 

Over the years, Pat was 
employed as the assistant post- 
master in Naubinway, a cook at 
Old Deerfield, at the Gulliver Bar 
and lastly as an elder worker at 
the tribal center in Manistique. 

Pat played the piano and guitar 


and was a member of the King 
Family Band. She was a home- 
maker who enjoyed canning, 
baking and gardening. She will 
be remembered as a loving wife, 
mother and grandmother loved by 
all who knew her. 

Pat is survived by her daugh- 
ters, Mary (Dan) Reed, Sharon 
(Paul) Hutchinson, Peggy 
Tennyson and Lisa (Rick) Siddall, 
all of Manistique; sons, Patrick 
King of Gulliver, Michael (Mary) 
King of Howell and Richard King 
of Spooner, Wise.; grandchil- 
dren, Allen (Amy) Hutchinson, 
Stacy King, Ann (Dan) Phillips, 
Terri (Adam) Knorr, Samantha 
Tennyson, Alicia (Geoff) Vallier, 
Christopher (Rachel) King, 
Audrey Hutchinson, Jesse (Brian) 
Marks, Elizabeth Tennyson, 

Ricky (Micci) Siddall, Joseph 
King and Karlene Carey; 

24 great-grandchildren; sis- 
ters, Marlene (Ken) Graham 
of Brimley, Leona (Richard) 
McCuaig and Cheri (Lyle) 
Hoornstra of Sault Ste. Marie, 
Juanita (John) Hill of Brimley 
and Kathy Cramer of Indiana; 
brother, Roland Lipponen of 
Brimley; brother and sister-in- 
law, Wayne and Janet King; 
sister-in-law, Janice King; along 
with several nieces and nephews. 

In addition to her parents 
and husband, she was preceded 
in death by a grandson, Steven 
King; and four brothers. 

Visitation and services took 
place on March 9 at the Messier- 
Broullire Funeral Home in 
Manistique with Father Glenn 
Theoret officiating. 

Burial will be in the 


Naubinway Cemetery. 

DONALD F. LEHN 

Donald Francis Lehn, 57, of 
Rothsay, Minn., died on March 1 , 
2014, at his home surrounded by 
his family under the loving care 
of Lakeland Hospice. 

Visitation was conducted on 
March 4 at the 
funeral home 
and a memo- 
rial service 
took place on 
March 5 at 
St. Elizabeth 
Catholic 
Church in 
Elizabeth, 

Minn., with 
the Rev. Jeff Ethen officiating. 
Burial will be at St. Elizabeth 
Catholic Cemetery, Elizabeth. 

Don was born on July 20, 

1956 in Minneapolis, Minn., the 
son of Sylvester and Christina 
(nee Kucharczyk) Lehn. He grew 
up in Minneapolis and Sault St. 
Marie, Mich. The family moved 
to Rothsay and he graduated from 
Rothsay High School in 1974. 
After high school, he received an 
associate’s degree from Fergus 
Falls Community College and 
an auto body certificate from St. 
Cloud Tech. 

On June 26, 1977, he married 
Kayla Lemke in Erhard, Minn. 

He was employed with Smith 
Motors as an auto body techni- 
cian in Wahpeton until 1985 
and then was self-employed in 
Rothsay. 

He enjoyed painting, restoring 
cars, motorcycles, talking on the 
phone, drag races and car shows, 
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spending time with his family and 
friends and sharing stories around 
his kitchen table. He also loved to 
travel to Michigan and had a love 
for all animals. 

He is survived by his children, 
Jennifer Hams of Erhard, Minn., 
and Shane Lehn of Rothsay; 
grandchildren, Austin Lehn and 
Makinzie Hams of Breckenridge, 
Minn.; his mother, Christina Lehn 
of Sault St. Marie; siblings: Bob 
(Marcy) Lehn of Breckenridge, 
Dennis Lehn of Rothsay, Mary 
Lou (Mike) Faulkner of Rothsay, 
Dwayne (Sandy Graham) Lehn of 
Sault Ste. Marie, Larry (Michelle) 
Lehn of Alexandria, Minn., Mark 
(Lisa) Lehn of Sault Ste. Marie; 
brother-in-law, Jamie Lemke of 
Erhard; his companion, Kelly 
Mork of Rothsay, and her chil- 
dren, Miles Mudderman, Lonny 
Mork, Jamey Mork; numerous 
nieces, nephews and cousins; 
along with Uncle Charlie from 
Canadian Island. 

He was preceded in death by 
his grandparents, Evelyn and 
Leo Lehn and John and Julia 
Kucharczyk; his father, Sylvester 
Lehn; and sister, Julia Lehn. 

Olson Funeral Home of Fergus 
Falls handled arrangements. 

GLORIA J. WHIPPLE 

Mrs. Gloria J. Whipple, aged 
68, passed away on April 1 , 2014. 
She was born in Petoskey, Mich., 
on Jan. 19, 1946, to Ralph and 
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Betty (nee 
Marshall) 

Johnston. 

Mrs. Whipple 
was a cook 
at Bob Evans 
for 20 years 
until retir- 
ing in 2009. 

She attended 
Shiloh Tabernacle Church and 
will be greatly missed. 

Surviving her are her sons, 
Daniel (Amy) Engler of 
Muskegon and Ron (Denise) 
Whipple of Ravenna; daughters, 
Lori (James) Peery and Theresa 
(Hank) Jones of Muskegon; 19 
grandchildren; many great-grand- 
children; mother, Betty Rorlack 
of Mackinaw City; brothers, 
Stanley (Pat) Johnston of Hulbert 
Mich, John (Mary Kay) Johnston 
of Petoskey; sister, Shirley 
(Wilbur) Fosmore and significant 
other, Wesley Hanks. 

She was preceded in death by 
her father, along with her brother, 
James Johnston. 

Visitation and services took 
place at on April 4 at the Shiloh 
Tabernacle Church with Rev. 

Jerry Ritter officiating. The 
Gloria Whipple Memorial Fund 
is established at PNC Bank to 
help defray funeral expenses. 
Condolences may be left online at 
www.clockfunerhome .com. 



Committee thanks 16th annual 
Family Celebration volunteers 


The Family Celebration 
Planning Committee thanks 
the following businesses and 
volunteers for their contribu- 
tions to the 16th annual Family 
Celebration on March 17, 2014, 
at the Chi Mukwa Community 
Recreation Center in honor of 
Parenting Awareness Month. 
Thanks to all who donated time 
planning and organizing this 
special event for our local fami- 
lies. 

Thanks to Anishnaabek 
Community and Family 
Services, Chippewa County 
Council for Youths and 
Families, Eastern Upper 
Peninsula Intermediate 
School District/Great Start 
Collaborative, Sault Tribe 
Housing Authority, Chi Mukwa 
Community Recreation Center, 
Sault Tribe Head Start, Sault 
Tribe Youth Education and 
Activities, board Chair Aaron 
Payment, Unit I board represen- 
tatives Debra Pine and Jennifer 
McLeod, Kewadin Casinos, 

Soo Locks Boat Tours, Star 
Line Mackinac Island Ferry, 


Super 8 Motel, Glen’s County 
Market, Indo-China Gardens, 
M&C Water Systems, Country 
Kitchen, Little Caesar’s Pizza, 
Wendy’s, McDonald’s, Pizza 
Hut, Picture This Photography, 
Domino’s Pizza, Gordon Food 
Service, Total Outlook, The 
Art Store, Penny’s Kitchen, 
Salon C, Cup of the Day, Leitz 
Sports Center, Zorba’s, Family 
Video, Guido’s Pizza, Northern 
Hospitality and O’ Gorman 
Photography. 

A special thank you is indebt- 
ed to all of the members of the 
Family Celebration Planning 
Committee for all of their hard 
work and dedication to the 
event. Also, many thanks to the 
vendors and participants who 
make the event what it is. 

Spending time with your fam- 
ily is the most special time you 
can spend. Be sure to celebrate 
your family every day and to 
make each moment count. On 
behalf of our committee, thank 
you. 

— Jessica Gillotte and 
Megan Smith 



Leask NCAA student athlete 


Sault Tribe member Logan 
Leask, daughter of Noah and Lisa 
Leask, and Bishop England High 
School AA varsity goalkeeper in 
Charleston, S.C., was named to 
the 2014 Taco Bell Viking Cup 
All-Tournament Team. Logan, a 
sophomore, was one of only 39 
players selected to the all-tourna- 
ment team out of all of the 32 
top-level women’s South Carolina 
high school soccer A to AAAA 
programs that participated in the 
tournament March 6-9, 2014, in 
Columbia, S.C. She is sought by 
several major division I and divi- 
sion II programs to continue her 


soccer career as an NCAA student 
athlete in 2016. 
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Free GED, adult high school classes offered 


By Brenda Austin 

There is a network of dedicat- 
ed individuals and organizations 
in the U.P. offering non-judgmen- 
tal free help for adult students 
who would like to prepare and 
test for their G.E.D. 

The Sault Tribe has been 
contracting with Consolidated 
Community School Services for 
over 20 years offering tribal and 
community members access to 
free help with adult high school 
completion, alternative high 
school completion and G.E.D. 
preparation and testing. 

Tanya Pages is the Sault Ste. 
Marie area G.E.D. coordinator 
and an employee of CCSS. She 
has office space at the tribe’s 
administration building in the 
Sault and is available to answer 
questions or offer assistance. 
Students wishing to earn their 
G.E.D. have a number of options. 
Classes begin Sept. 9 and are 
ongoing through May, students 
can walk in and begin anytime 
during that timeframe. 

There is also an internet based 
option, as long as internet access 



GED Coordinator Tanya Pages 


is available, students can com- 
plete all their preparation work 
online and go to an authorized 
testing center such as Michigan 
Works! or the Bay Mills East 
Campus to test in the four con- 
tent areas: Reasoning Through 
Language Arts (reading and writ- 
ing), mathematical reasoning, and 
social studies and science tests. 

The benefit of enrolling 
through the tribe’s G.E.D. pro- 
gram is the first round of testing 


is free. Students can choose to 
bypass enrollment altogether and 
when it comes time to test will 
pay $37.50 for their first attempt 
and $17.50 for any tests they 
have to retake. “It can all be done 
independently,” Pages said. “But 
if they would like face-to-face 
help, enrolling in a program is 
the best bet. Everything is free to 
them as long as they don’t have 
to retake tests.” 

Pages said many students who 
have earned their G.E.D. have 
gone on to college or vocational 
training. “Right now I have two 
students in the certified nurses 
training that Michigan Works ! 
is offering in collaboration with 
War Memorial Hospital. Those 
two students are recent gradu- 
ates from the G.E.D. program. I 
have students attending Bay Mills 
Community College, LSSU, and 
a student in Florida attending col- 
lege - so yes, they absolutely do 
go on to higher education from 
here. We have a unique oppor- 
tunity to step in where basically 
a void was left by the traditional 
education system and to help 


these people be successful in 
something that many of them had 
given up on.” 

For those interested in alter- 
native high school completion, 
there are small programs offered 
through CCSS in Kinross, 
Cedarville and Newberry. 

G.E.D. classes are held in 
the Sault at JKL School and are 
taught by Debra Gardner and 
Denise Sweeney, both tribal 
employees. Gardner has been an 
instructor for the program almost 
since its inception and is also 
a math teacher with Sault Area 
High School, and Sweeney has 
been a tribal employee for three 
years and also works for Brimley 
Area Schools. 

Pages teaches a G.E.D. class 
at Michigan Works ! on Monday, 
Tuesday and Wednesdays from 
12:30 to 4 p.m. A G.E.D. pro- 
gram is also offered to inmates of 
Chippewa County Correctional 
Facility twice a week. Pages also 
taught that program for three 
years before accepting her current 
position as coordinator. 

CCSS also offers free G.E.D. 


classes in Brimley, Cedarville, 
Newberry, Pickford, DeTour/ 
Drummond Island, St. Ignace and 
Engadine to anyone wishing to 
take them. 


Pavalt earns Child Development Associate credential 


Dana Pavlat 

successfully com- 
pleted the coursework 
and assessment to 
recently earn her 
Child Development 
Associate credential. 
This makes six Child 
Care Center aides 
whose credentials 
meet or exceed the 
national standards 



part-time aide working 
mainly in the classroom 
for youngsters from 3 
to 5 years old before 
becoming a full-time 
aide working with tod- 
dlers. 

In the course of earn- 
ing the credential, Pavlat 
took two classes through 


dren are interested in and ask 
open ended questions to expand 
their vocabulary. I love coming 
to work everyday, it puts a smile 
on my face seeing the children’s 
faces everyday and hearing the 
things they say as soon as you 
walk into the building. I love that 
I work with the children everyday 


and they are comfortable with the 
staff and the classroom.” 

Pavlat indicated she is also 
grateful to the Child Care Center 
staff, who make it enjoyable to 
work with them every day. 

She married Joe Pavlat two 
years ago, together they have a 5- 
y ear-old daughter named Danika. 


Angela 

Kroupa-Sattertee 

ELECT TO UNIT 5 



n 

■ 

Aaniin! I am running for Unit 5 Board 

of Directors. I am very excited to 
finally be able to pursue my 1 5-year 
long dream to serve as a board 
member for my Tribe. I have worked 
for our Tribe for 1 3 years from front 
line worker to management \ super- 
visor. My goals and hopes are to get 


our younger generations involved 
and excited about the well being of 
our Tribe. I cannot and will not make 
empty promises just to get a vote. 

I can only promise I will work hard 
if elected, listen to Tribal Members 
input, and keep my integrity by 
always being honest. Let’s make a 
change together! Miigwech. 


See my Facebook for more information: 
“Vote for Angela Kroupa - Satterlee Unit 5' 


| This ad is endorsed by Angela Kroupa-Satterlee | 


of the Council for Professional 
Recognition. Pavlat started work- 
ing with the Early Childhood 
Education Program as a part- 
time aide in Early Head Start in 
2010. Afterwards, she was hired 
as a full-time aide at the Child 
Care Center. She left the center 
for a while and came back as a 


Bay Mills Community 
College. Once she suc- 


cessfully completed the classes, 
she was observed in the class- 
room by an advisor. “During 
this process, I have learned new 
activities to do with the children,” 
she noted. “I have learned to get 
down to their level and see the 
things they see. I have learned 
to sit back and see what the chil- 


ELECT BOYD SNYDER 


UNIT 5 

SAULT TRIBE BOARD OF DIRECTORS 



Make the 
Right Choice 


Let Boyd Be 
Your Voice 


✓ 

✓ 

✓ 

✓ 

✓ 

✓ 

✓ 


Past President Title IX 
Former Tribal Commercial Fisherman 
Present Unit V Elder Board Mmeber 
Present Elder Advisory Board Member 
Present Enrollment Committee Member 
Past Board of Realtors President 
Small Business Owner 30-plus Years 


Paid for by the committee to elect Boud Snyder Unit V. 


SAULT TRIBE GUIDE 

All Voices Count 


Productive and thought provoking conversation intended 
to help members and our tribe. All opinions are valued. 


Topics include 

Current Events, History, Culture and Politics 



Since 2008 
1300 + members 
Operated by a caring 


and concerned group of 
members. 


Respectfully maintained 
discussions 


To request membership on STG, email us at: 
join@saulttribeguide.com 
You will be contacted with a link within 48 hours. 


Administrators: Robert Stearns, Angie Declue and Dr. Kevin Leonard. 
Treasurer Steve Causley. Founded by Nathan Wright. 


Find us on Facebook or http://saulttribeguide.com/ 

Thanks to the members of STG who sponsored this ad. 
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Second graders perform service-learning project 


Chrissy Duhoski, Laurie 
Jarvie, and Kara VanderMeer’s 
second grade classes at JKL 
Bahweting School participated in 
a service-learning project to ben- 
efit the Chippewa County Animal 
Shelter in Sault Ste. Marie. 

Service-learning is a teaching 
method that engages students in 
community service projects that 
are tied back to classroom les- 
sons. 

Family Movie Night is an 
annual event where the second 
grade classes team up to host 
a movie night as a fundraiser. 
Using monetary donations, stu- 
dents shop for supplies and pres- 
ent their donations to the animal 
shelter. 

During the event, the second 
graders and families volunteered 
for various roles, including set- 


ting up, welcoming guests, taking 
donations and cleaning up after- 
wards. Family Movie Night took 
place on March 1 1 and raised 
$150. Additionally, several hun- 
dred dollars worth of items were 
donated for the shelter. 

On March 18, the three classes 
took a trip to Walmart, where 
they shopped for shelter sup- 
plies with the funds they raised. 
Students practiced math skills by 
creating and following a budget 
during this trip. After the shop- 
ping trip, the students visited the 
Chippewa County Animal Shelter, 
where they presented their dona- 
tions and received a tour of the 
facility. 

A special thanks to Tractor 
Supply for several boxes of dona- 
tions to the project. 



JKL Bahweting second graders, Hallie LaBonte, Taryn Pratt, Marina and Abigael Church while shopping for 
the county animal shelter. 


Head Start closes first peer-to-peer collaboration 


By Amie Lawson and Corrie 
Rath 

March 14 marked the close 
of the first annual peer-to-peer 
collaboration between the Sault 
Tribe Head Start and the Sault 
Area public schools. Throughout 
the course of the school year, Ms. 
Amie’s class from Sault Tribe 
Head Start traveled by bus to 
Lincoln Elementary School to 
join the Early Childhood Program 
for a day of stories, activities and 
fun snacks. Some activities the 
children did were building snow- 
men indoors, making snow with 


shaving cream and corn starch 
and making many special projects 
for their parents and reading and 
sharing various songs. 

The students celebrated St. 
Patrick’s Day and the hopeful 
arrival of spring - at the Chi 
Mukwa Community Recreation 
Center. The children were able to 
complete crafts, participate in fun 
activities and get some energy out 
in the big gym. 

This collaborative program is 
designed to increase socialization, 
play skills and communication in 
the classroom by pairing typically 


developing peers with students 
who have special needs. Research 
has demonstrated that all children 
benefit from programs such as 
this. The peers grow in responsi- 
bility and understanding of people 
with differences. The children 
with special needs grow in sev- 
eral developmental areas focused 
on play and socialization. This, in 
turn, leads to increased skills and 
preparation required later on in 
school and adulthood. 

Many of Ms. Amie’s students 
would go home and tell their 
parents what fun they had on 


their field trip and would have 
many discussions throughout the 
week about what they did with 
their new friends. The group of 
children could not wait until the 
next time they were able to be the 
“little teachers.” 

Both programs greatly gained 
knowledge and social skills by 
interacting together. We are hop- 
ing to continue this peer-to-peer 
collaboration again next year. 

Right: Sault Tribe Head Start and 
Sault area public schools children 
playing at the Chi Mukwa Center. 
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St. Ignace health center drastically cuts operating costs 






By Brenda Austin 

About six months ago the 
clinic manager at the St. Ignace 
Health Center, Cheryl LaPlaunt 
was so inspired by what another 
co-worker had accomplished by 
cutting costs within his depart- 
ment that she went back to the 
health center and started her own 
research into cost saving mea- 
sures. 

And now she says that with the 
money the clinic is saving, they 
could potentially ad more services 
and save positions. “It started 
with Chairman Aaron Payment at 
the first program manager meet- 
ing, he inspired all of us to find 
ways to cut costs and told us that 
Purchasing Director Brad Pringle 
had something to say. Brad spoke 
to the group and told us how he 
was able to save $20,000 by look- 
ing at just one paper product used 
in one casino and how he was 
able to save money by making 
changes in the way the paper was 
purchased. I thought wow that’s 
a big savings, how cool is that! 

So I thought, what can we do?,” 
she said. 

One of the first changes she 
implemented after finding out the 
clinic had more trash going out 
daily then the adjacent hospital 
did, was to designate a few trash 
cans for food and food container 
waste that was emptied on a daily 
basis. Once that was put into 
place she purchased tiny desk size 
trashcans for staff to use in place 




a ** 

4* RECYCLE 


St. Ignace Health Center clinic manager Cheryl LaPlaunt (L) with one of the paper bins she purchased, and 
Crystal McGrath (R) in Billing with a small desktop trash container that is emptied once a week. 


of their larger cans that would be 
emptied once a week on Fridays. 
Staff who were interested in mak- 
ing the switch were asked to hand 
over their larger cans when they 
received the new smaller version. 
LaPlaunt said she learned that by 
reducing the size of trashcans, 
the amount of trash disposed of is 
also reduced by about 50 percent. 

Since the trashcans were now 
smaller and emptied less fre- 
quently, she purchased recycle 
receptacles for paper products 
that fit beneath a desk. 

LaPlaunt said the staff had to 
buy into the changes before she 


New dentist seeing 
patients in St. Ignace 


By Brenda Austin 

Zachary brian, dmd, recently 
signed a two-year contract to 
provide dental services to tribal 
members at the St. Ignace Health 
Center. 

Brian moved to the U.P. from 
Louisville, Kentucky, in February, 
but said he visited the area last 
fall for his interview and was able 
to enjoy the fall foliage before his 
first Michigan winter. 

He has an undergradu- 
ate degree from Murray State 
University in Kentucky with an 
emphasis in biology and chem- 
istry, and his Doctorate degree is 
from the University of Louisville. 
“I went into private practice 
right after graduating and really 
enjoyed that, but it wasn’t busy 
enough,” he said. “I applied to 
IHS for their loan repayment pro- 
gram and they also had a list of 
open jobs. I interviewed first out 
west, but decided the climate may 
not be what I want, so I started 
looking on the east coast.” 

Brian says he likes the public 
health practice philosophy. “It’s 
very fulfilling and the need is 
greater. It’s nice to impact the 
community in a positive way.” 

He said he would like to ramp 
up the education component for 
patients so they understand they 
can be their own first line of 
prevention at home. “I do a lot 
of fillings and extractions and 
see a lot of people with infec- 
tions that could be prevented,” he 
said. “Additionally, encouraging 
parents to bring their children in 
for checkups is something we feel 
strongly about. We are trying to 


get out into the community more 
with awareness activities and 
encourage parents and caregiv- 
ers to bring their children in for 
checkups,” he said. Brian says 
youngsters should have their first 
visit to the dentist by their first 
birthday. 

Brian said his passion for help- 
ing people and the community 
health setting of the clinic make 
working for the tribe a perfect fit 
for him. “I started thinking about 
dentistry in high school and I was 
drawn to the profession because I 
love art and science, so dentistry 
meshes the two together well. 
There is an artistic quality when 
you are doing fillings, dentures 
etc,” he said. 

With no family in the area, 
his two dogs Dexter and Chaplin 
keep him company. When he’s 
not playing with the dogs or 
enjoying outdoor activities, he 
also likes to read and travel. 

The St. Ignace Health Center 
can be contacted by calling (906) 
643-8689. 


could implement them. “Now 
over three-quarters of the team 
at the clinic is totally on board,” 
she said. “We are saving a lot on 
supplies, we have cut back in so 
many different ways.” 

Some cost saving measures 
all staff are now participating in 
include: buying fewer garbage 
bags, recycling paper by shred- 
ding all paper products, using 
scratch paper instead of post-its 
or note pads, using trash cans in 
the cafeteria, break rooms and 
administration suite for all food 
and beverage waste, recycling 
clean aluminum and plastic, 
reducing mail costs by designat- 
ing staff in charge of postage and 
weighing and classifying mail 
correctly, using free calendars 
and pens from other organizations 
in offices and exam rooms to 
decrease spending. 


makes phone calls to let patients 
know their new glasses are in 
instead of sending out postcards, 
saving on both paper and postage. 

The reception area is reusing 
paper when they can by putting 
it in the printer upside down and 
shredding and recycling anything 
with patient information on it. 

Administration and Billing are 
now scanning 100-precent of all 
documents and filing them elec- 


tronically, including personnel 
files, DVs, budget tracking, etc. 
Very few documents are printed. 
They are also cutting up old and 
outdated documents (not includ- 
ing patient or budget information) 
to make note pads. Spending on 
office materials has decreased 
dramatically due to everyone 
being more aware of the mate- 
rials they are using on a daily 
basis. LaPlaunt also reviewed all 
internet, phone and mileage state- 
ments for errors and got them 
corrected. She removed phone 
connections in offices and other 
areas that were not being used 
and worked with the tribe’s MIS 
Department to disconnect fax 
connections and internet access 
to computers that were dormant. 
She said they no longer fax, but 
instead scan and email. 

By reviewing and making 
changes to her phone bill she was 
able to save about $900 a month 
in just that one area. And she said 
they are still looking at ways to 
cut more. “I am eager to see what 
other departments are doing to 
see if there are other cost savings 
I can do that I haven’t though of 
yet,” she said. 

LaPlaunt said she won’t know 
actual figures of how much their 
cuts are saving, but estimates so 
far it’s thousands a month. 


The St. Ignace Pharmacy staff 
has stopped giving patients on 
chronic medicines printouts of the 
prescriptions. Instead, drug infor- 
mation sheets are now only being 
used for patients receiving their 
first prescription for a particular 
medicine. Pharmacy staff is also 
recycling all plastic bottles and 
containers. 

The Optical Department now 


About 30 of the staff members gave up their old trash cans for the 
smaller desktop versions that are emptied once a week. Part of the 
recycle team, Rebecca LaDuke (left), housekeeper; Sheri Laaksonen, 
administrative assistant; and Madysin Lee, student worker. 


Doctor to specialize in obesity medicine 


By Brenda Austin 

Timothy Hoffmann, M.D., 

has been a family practice health 
care provider and physician 
supervisor at the St. Ignace Tribal 
Health Center for just over a year. 

Hoffmann moved to the U.P. 
from the Battle Creek/Marshall 
area in Lower Michigan where he 
worked in family practice for the 
Family Health Center of Battle 
Creek, and also at their Albion 
office, for about nine years. 

Hoffmann recently attended 
an American Society of Bariatric 
Physicians (ASBP) conference, 
and is earning continuing medical 
education (CME) credits towards 
a subspecialty in obesity medi- 
cine. “The American Medical 
Association is officially calling 
obesity a disease,” he said. “We 
are trying to find ways of deal- 
ing with this epidemic before it 
breaks our healthcare system.” 
According to Hoffmann, there 
are many factors that contribute 
to obesity, including genetics and 
environment. Some progress, he 
said, has been made with chil- 


dren ages 2-5 , who have seen a 
decrease in obesity rates. 

Hoffmann said making healthy 
choices about eating right and 
exercising is important. A good 
role model, Hoffmann enjoys 
endurance sports, including run- 
ning, cycling and freestyle cross- 
country skiing. He also enjoys 
reading, gardening, adventure 
travel and spending time with his 
family. 

Once he earns enough CME 
credits, he will sit for what he 
said is a rigorous board exam in 
December. “I will be considered 
a diplomat of the ASBP when I 
pass the board exam. My ultimate 
goal is to eventually focus on 
obesity medicine - sitting down 
with clients and working on strat- 
egies that involve not only dietary 
and exercise, but also medica- 
tions. There are some exciting 
new medications that will be 
available soon that may be use- 
ful,” he said. 

Hoffmann said bariatric sur- 
gery is an option that is used as a 
last resort. 


B ’rft iMl 

He said he is happy with the 
quality of time he spends with 
patients, compared to the more 
fast-paced practice downstate 
where he saw 25 or more patients 
a day. 

Hoffmann provides compre- 
hensive medical care for families 
and individuals seeking care for 
all types of illnesses, disorders, 
conditions and diseases. For a 
medical appointment, call the St. 
Ignace Health Center at (906) 
643-8689. 
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Ripley appointed to Great Lakes Water Quality Board 


By Brenda Austin 

The International Joint 
Commission (IJC) has appointed 
environmental coordinator for 
the Inter-Tribal Fisheries and 
Assessment Program (ITFAP), 
Mike Ripley, to a renewable 
three-year term on its newly 
reconstituted Great Lakes Water 
Quality Board (WQB). The IJC 
held an open nomination process 
in the fall of 2013. 

Ripley said he has worked 
with the IJC on different projects 
over the years, including the Lake 
Superior Binational Program, 
the Lake Michigan Lakewide 
Management Plan, the St. Marys 
River Remedial Action Plan and 
issues regarding fish contami- 
nants. He was nominated to the 
WQB by colleagues in Wisconsin 
and also by United Tribes of 
Michigan. 

The board assists the IJC with 
the responsibilities assigned to 
it under the renewed 2012 Great 


Lakes Water Quality Agreement 
between Canada and the U.S., 
and also advises the IJC in 
reviewing and assessing prog- 
ress in implementation of the 
Agreement. 

WQB members identify emerg- 
ing issues and recommend strate- 
gies for preventing or resolving 
the complex challenges facing 
the Great Lakes today. The WQB 
also provides advice on the role 
of relevant Canadian and U.S. 
jurisdictions to implement these 
strategies and approaches. 

The board consists of 14 
appointed seats for Canadian 
representatives and 14 appointed 
seats for representatives from the 
U.S., including the Saint Regis 
Mohawk Tribe of Akwesasne, 
N.Y., and the Sault Tribe. 
Canadian First Nations and Metis 
groups are also represented on the 
board. 

According to Ripley, prior to 
2012, the WQB was composed 


Planting Life Ways of 
the Rapids teaches 
successful gardening 


By Brenda Austin 

MSU Extension recently 
offered mini-grants for $1,000, 
and at least two programs within 
the tribe applied for and were 
granted one each. Justin Miller, 
an Americorps VISTA worker 
with the Elder Services pro- 
gram took the lead on one of the 
grants offering tribal members 
the opportunity to become suc- 
cessful gardeners. He worked 
with Community Health educa- 
tor Connie Watson and MSU 
Extension agricultural educator 
James Dedecker on writing and 
fulfilling the grant requirements. 

That program is named 
Planting LifeWay s of the Rapids, 
or Bahweting Bimaadzowin 
Gtigaan Kinomaagewinan. 

Although they have already 
begun meeting, Miller said as 
long as there is still an open spot 
he would be happy to sign more 
people up. Because the grant 
is small, there are only enough 
funds for 10 participants. Those 
who complete this program will 
receive a certificate from MSU 
Extension, making them eligible 
for future grant opportunities, 
according to Miller. 

Tesha Zimmerman, an envi- 
ronmental research associate, is 
working with Miller to success- 
fully implement this grant in 
addition to working on another 
grant, which she took the lead 
on: Offering 79 fruit trees and 


shrubs, including blueberries, to 
tribal members on a first come 
first serve basis at their annual 
Honoring Mother Earth Fair held 
at the Odenaang housing site on 
May 10. 

Miller said that health 
doesn’t come out of a wrapper 
- “...health comes from dirt. I 
think part of the goal of Planting 
LifeWays is to plant the seed of 
that idea. This program can be 
a lasting resource for the tribe; 

I would like to see it become 
a yearly class. We have people 
in the community who are very 
willing to help and share their 
knowledge and teachings with 
these students,” Miller said. 

Zimmerman said the idea is 
to create gardeners, not gardens. 
“Its easy and economical to 
grow your own food at home in 
a small garden. While learning 
to grow fresh produce, garden- 
ers are also building skills for 
the future and reconnecting with 
traditional foods.” 

For more information about 
Planting Lifeways of the Rapids 
or the tree giveaway during the 
Honoring Mother Earth Fair, 
contact Justin Miller at (906) 
635-4971 ext. 53055 or by 
email at: mille20j@gmail.com; 
Connie Watson at 632-5211 or 
cwatson@saulttribe.net; or Tesha 
Zimmerman at 632-5575 or 
tzimmerman@ saulttribe .net. 



Last year’s Honoring Mother Earth Fair was held at the tribe’s hoop 
house in the Sault. This years fair takes place at Odenaang on May 10. 



Mike Ripley 


completely of federal U.S. and 
Canadian representatives, and 
now has a much more diverse 
mixture of people, including 
tribes, First Nations, Metis, aca- 
demics and non-governmental 
organizations. 

Ripley said the WQB meets 
at least two times a year, with 
the 183rd meeting of the board 
scheduled for April 30 , in 
Washington, D.C. 

Current issues that jump to 


mind that he hopes the WQB 
will address and bring forward 
to the IJC, include Great Lakes 
water use, lake levels and oil 
transportation. 

Another concern Ripley said 
he would like to see addressed 
is the push in Canada to get tar 
sands to refineries in the U.S. 
“They need the Keystone XL 
pipeline, that was going to be a 
main pipeline to take tar sands 
to the Gulf Coast of the U.S. 
However, Keystone is highly 
opposed in the U.S. for a num- 
ber of reasons,” he said. The 
Chippewa Ottawa Resource 
Authority (CORA) recently 
passed a resolution written by 
ITFAP in opposition to the trans- 
portation of diluted bitumen and 
other heavy petroleum products 
in the Great Lakes. Diluted bitu- 
men is derived from tar sands 
petroleum deposits and is heavier 
than water and therefore sinks. If 
an accidental spill were to occur, 
the diluted bitumen is excep- 
tionally difficult to remediate in 
fresh water, according to Ripley. 

CORA, in their resolution 


opposing the transport of tar 
sands, stated, “. . .CORA hereby 
states its unqualified opposition 
to the transport of diluted bitu- 
men and heavy petroleum prod- 
ucts by any means, but especially 
by pipeline across or through the 
Great Lakes, their connecting 
channels or watersheds. 

Another issue with a great 
amount of opposition on both 
sides of the Great Lakes, Ripley 
said, is the intent of a nuclear 
reactor on Lake Huron in Canada 
to drill within a mile of the Lake 
Huron shoreline to bury nuclear 
waste. He said CORA has drafted 
a resolution opposing that plan 
as well, which he plans to share 
with the WQB at their upcoming 
meeting. 

For more information on the 
IJC and its boards and members, 
visit www.ijc.org. To contact their 
Washington, D.C. office, phone 
(202) 736-9000 or email commis- 
sion® Ottawa. ijc.org. To contact 
the Ottawa office, phone (613) 
995-2984 or email 
commission® Ottawa. ijc .org . 



Everything’s easier with people you know 


J usi about everything is easier with people you know especially when 


it comes to money. 



Open your account today by stopping at one of our 7 local banking offices! 


Visit us online at 
tvHwinbsi.com 


Trust ike Eastern Upper Peninsula's 
oldest community bank „ 
ceiebralh ig 125 years of 
continuous service to the area. 


MvmbiT I1MC 


St. Ignace - Cedarville - Mackinac Island - Naubinway - Newberry 


1 32 N. State Street, St. Ignace, Ml (906) 643-6800 



Page 22 


Chairperson’s Report 


April 18, 2014 * Win Awenen Nisitotung 


* Testifing in US Senate, Securing 9{ezv funds &. Survey Results 



Ahneen , Negee: 

I cannot tell you how 
proud I am to have the 
honor to serve you as your 
Chair and carrying on the 
legacy of leaders like Fred 
Hatch, Joseph K. Lumsden 
and George Nolan by testi- 
fying in Congress. 

At the time I write this, 
however, there is a effort to 
undue the treaty permit 
reduction I instituted. I 
reduced the fees as I was 
able to get a new $455,000 


in new federal funds which 
will cover the entire costs 
of our Inland program plus 
add a new $100,000 for 
additional staff. Select 
Board Members have also 
suggested we tax our Trib- 
al fishers and reduce our 
deer tag limit even though 
we harvest an average just 
1.7 deer per permit. Why 
tax and why regulate when 
there is no issue here? 

Our work with Con- 
tract Support Costs has 
paid off with what looks 


like a nw $600,000 alloca- 
tion and a settlement of 
over $1 million in past 
claims. This, of course, 
was a team effort. 

Please remember, 
when certain Board mem- 
bers harp on what they do 
not like about me as your 
elected Chairperson, note 
that I am delivering the 
goods despite their efforts. 

Chi Me G witch, 



Testimony before the U.S. Senate 
Committee on Indian Affairs 
Aaron A. Payment, MPA 
March 26, 2014 

Ahneen, Boozo, Biiwaagajiig 
Ndznakoz. 

Good day, my Name is 
Aaron Payment, Chairperson of 
the Sault Ste. Marie Tribe of 
Chippewa Indians; Mid-West 
Regional VP for the National 
Congress of American Indians 
and Vice President of the Mid- 
West Alliance of Sovereign 
Tribes. On behalf of NCAI, I’d 
like to thank you for holding this 
important hearing. 

As Congress considers 
the FY 2015 budget and beyond, 
tribal leaders call on Congress to 
ensure that the promises made to 
Indian Country are honored in 
the federal budget. Please re- 
member, just as we do not have 
the ‘discretion’ to renege on our 
millions of acres of land cessa- 
tion, we ask that you no longer 
exercise your trust obligation as 
‘discretionary’. With accumu- 
lated impacts of level funding, 
budget cuts, and sequestration 
the continued trust obligation of 
the federal government is threat- 
ened. The legacy of this Con- 
gress and this Administration is 
also threatened. 

These cuts feel very 
much like an abrogation of the 
treaty and trust obligations. 

This is your duty - you are our 
trustee. Please serve with honor 
and put the trust in trustee. 

When people ask ~ why honor 
such antiquated documents like 
the treaties? I remind them that 
they are pursuant to the US Con- 
stitution and judicial decisions 
and the US Constitution is older. 

My written testimony 
calls for equitable funding for 
tribal governments across the 


board, and then addresses spe- 
cific proposals in the Admin- 
istration’s FY 2015 budget, in- 
cluding the Bureau of Indian 
Affairs, Indian Health Services, 
natural resources and environ- 
ment, education, and public 
safety and justice. NCAI, in 
collaboration with national, re- 


gional and issue specific tribal 
organizations, has developed 
comprehensive recommenda- 
tions included in the FY 2015 
Indian Country Budget Request, 
and I request for the document 


to be entered into the record. 

For the remainder of my 
time, I‘d like to hit a few high- 
light to sound the clarion call 
for Equitable Funding for 
Tribes. Even with inroads to 
understanding the trust obliga- 
tion, Indian Country continues 
to experience what the US Com- 
mission on Civil Rights in 2002, 
called “a quiet crisis” of federal 
funding and unmet needs. 

Health Care Disparity: 

The Indian Health Service is 
currently funded to meet only 
about 56 percent of our need, 
despite being the primary pro- 
vider of health care for many 
tribal communities. In 20 12, 
IHS per patient expenditures for 
health services were just $2,896, 
compared to $7,535 per person 
for health care spending nation- 
ally. This is a disparity of near- 
ly a magnitude of nearly three 
times. For my Tribe, with 66% 
of my citizens not residing near 
our health care delivery system, 
their health needs remain unmet. 
The response, intended or not ~ 
to access Medicaid fails to rec- 
ognize the trust obligation. Be- 
sides, thousands of tribal citi- 
zens live in states where Medi- 
caid expansion did not occur. 


Please restore leftover 
2013 IHS funding cuts due to 
sequestration. With the rural 
nature of our health care system, 
so far we lost six medical staff 
due to the shut down and se- 
questration. I fear this will be 
more if Special Diabetes is not 
funded for at least a year. Due 


to these losses, we desperately 
ask for Congress to move our 
funding from discretionary to 
non-discretionary and to support 
“Advance Funding” to further 
avoid losing ground. 


We ask that Congress ful- 
ly fund Contract Support and 

reinstate Sequestration losses. 
Again, fully funding Contract 
Support is mandated by a US 
Supreme Court Case. But, fully 
funding CSC by cutting other 
areas appears like a slight of 
hand or a punishment. We sup- 
port the President’s request for 
$25 1 million to fully fund con- 
tract support but please don’t cut 
services or IHS infrastructure to 
do so. Otherwise, we experi- 
ence a net loss. 

To give you an impact 
view on real people: Life ex- 
pectancy for ALAN is 4.1 years 
less than the rate for the general 
population. In my family (with 
one exception) life expectancy is 
60 years old. If this was what 
you had to look forward to, how 
many years would you have 
left? 5 years? 10 years? 

We support a BIA in- 
crease of at least $33.8 million 

or 1.4% above FY2014 enacted. 
With the Congressional mandate 
to fully fund Contract Support, 
this may mean cuts to Indian 
programs and essential BIA in- 
frastructure. After a year of se- 
quester cuts, now making due 
with sequestration is an impossi- 


ble burden to place on the BIA. 
Within Interior budgets, some 
are projected to increase by 
22%. But, the BIA, the only 
agency in the DOI responsible 
for direct service to people ~ the 
original people for which there 
is a constitutional imperative ~ 
are the least funded. This sug- 


gests the least priority or com- 
mitment. We propose to in- 
crease the BIA by at least $139 
million, 5.2 percent over 2014 
funding levels and $100 million 
over the president’s request. 


Education: According to 
the National Center for Educa- 
tion Statistics (2006) Native 
Americans have the highest drop 
-out rate of any racial ethical 
group with this trend holding 
true for nearly all states in the 
Union. I am a high school drop- 
out in the dissertation phase of 
my doctorate in Educational 
Leadership. I am proof that giv- 
en the right opportunities, my 
people can accomplish any goal. 

Improving educational 
opportunity is an economic ne- 
cessity for Indian Country. If 
half of the 24,700 Native stu- 
dents of the Class of 2010 who 
dropped out had graduated, they 
would likely be earning an addi- 
tional $147 million each year 
compared to what they will earn 
without a high school diploma. 
Of course, a portion of this in- 
come would recirculate into the 
economy in goods and services. 

Increase and forward fund 
Impact Aid with $2 billion, up 
from $1 billion in 2013. Over 
90% of our Indian Children at- 
tend public schools. This fund- 
ing is critical and benefits 
American Indian student in 
schools they attend while 
strengthening the entire school 
system for the benefit of all. We 
recommend $198 million for 
Title VII funding under NLCB. 

Upholding Obligations to 
Natives Will Expand Economic 
Opportunity 

Nearly one in three Native 
people — 29.1 percent — lived 
below the federal poverty line in 
2012. For Native people living 
on reservations, the rate is far 


higher at 38.6 percent, 2.5 times 
higher the national rate. 

During the 2009-2011 
period, the Native employment 
rate among 25- to 54-year-olds 
was 64.7 % — 13.4 % points 
lower than the general popula- 
tion. To increase the Native 
employment rate to that of the 
White rate would require about 
234,000 jobs throughout Indian 
Country and the United States. 
For Native people, these statis- 
tics show major challenges, but 
also tremendous opportunity and 
potential for economic success. 

Increase Substance 
Abuse & Mental Health Ser- 
vices funding by $9 million. 

Please look to directly fund 
tribes to better address our high 
rates of alcoholism and increas- 
ingly epidemic rates of suicide 
and accidental deaths due to 
overdosing on prescription and 
illegal drugs like heroin. We 
support renew funding for Cir- 
cles of Care at $6 million. 

I recommend the use of a 
seven percent tribal set aside 
Justice Department funding for 
base appropriations rather than 
competitive grants, funding such 
programs as Crime Victim’s 
Fund, Office on Violence 
Against Women, Office of Trib- 
al Justice and Community Polic- 
ing. We anticipate an increased 
services burden on tribally oper- 
ated food distribution plans. 

With cuts to SNAP, we expect 
the overflow will be felt in Indi- 
an Country. 

There is much, much 
more in my written testimony. 
Thank you again, for your time 
in hearing our concerns and rec- 
ommendations for the FY2015 
budget. Again, I urge you to put 
the trust in trustee. 

If you ‘d like to see the video of 
the testimony go to: 

http:// 

www.indian.senate.gov/ 

hearing/oversight-hearing- 

receive-testimony- 

presidents-fiscal-year-2015- 

budget-tribal-programs 

My testimony starts at 1:20 & 
a response to Senator Tester’s 
question is at 1:34. 


“Please serve zvith honor and put the trust in trustee. * 


{{( When people ask~ ivhy honor such antiquated docu- 
ments like the treaties? I remind them that they are 
pursuant to the US Constitution and judicial decisions 
and the US Constitution is older. 9 

~ Aaron A. Payment 


Call: 800-793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttribe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 
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QUESTIONS NOT PUBLISHED 

10. Of the following list of elected Sault Tribe Officials, how would you 
rate their performance? 

20. In the upcoming 2014 Tribal Elections, will you vote to re-elect a cur- 
rent Member of the Tribal Board of Directors who OPPOSES allowing you 
to vote on a new constitution with a separation of powers with an inde- 
pendent Tribal Court and separate Executive and Legislative branches of 
government? 

24. Regarding the Constitutional Amendment project and the up-coming 
Tribal Board elections, please check the choice that best represents your 
opinion: 

7. What are some of the areas of "the direction" the Tribe is going that 
you AGREE with? 

8. What are some of the areas of "the direction" the Tribe is going that 
you DISAGREE with? 


2014 Members’ Preference Survey Results & Analysis 


Questions 10, 20 & 24 
were not published due to the 
fact that they would be argued 
to be election related. If you 
would like to know the results, 
please email me at my personal 
email at aaronpay- 
ment@yahoo.com or look on 
my Facebook page. The last 
three questions will be posted 
in the next edition of the Sault 
Tribe News. There are nearly 
900 comments to the questions 
of what Tribal Citizens agree 
or disagree with regarding our 


Tribal direction and what you 
identified as the major issues 
facing our Tribe. If you did 
not complete the survey, you 
still can. 

www.surveymonkey.com/ 

s/2014STMemberSurvey 

While overall, 43% over- 
all agree with the direction of 
the Tribe, 43% also disagree 
[Q6 above]. An overall 56% 
agree with the current rate of 
pay of the Chair [Qll] but 
72% of Tribal respondents do 


not agree with the current 
Board pay [Q12] and 74% feel 
we should hold a referendum 
vote to set the Board and Chair 
pay [Q15]. Sixty six percent 
feel the over-the-max issue 
should be fixed [Q14]. 
Though 32% voted to amend 
the Constitution in 20 1 0 to lim- 
it the Chair’s authority [Q16], a 
decisive majority of 57% indi- 
cate they would not have done 
so if they knew the Chair was 
subordinate to the Board [Q17] 
and faces the constant threat of 
revoking this authority. 


Sixty four percent clearly 
understand we do not have a 
separation of powers [Q18] 
with 77% rating this as very 
important and another 15% 
rating it somewhat important 
for a total of 92% [Q 1 9] . An- 
other 77% feel the Board 
should immediately put the 
draft Constitution/ amendments 
to a vote of the people [Q22]. 

A separation of powers 
means not permitting the Board 
or Chair from being able to fire 
the Tribal Judge or Prosecutor. 
Fifty six percent feel this not 


should not be allowed [Q21]. 

Finally, regarding the 
issue of adding an “At Large” 
Board Member, only 17% indi- 
cated they do not support add- 
ing at least one new seat. Even 
if we add the 24% who 
checked “Don’t Know, the in- 
verse of this number ~ or those 
who support some form of at 
large representation is 59% 
[Q25]. In elections, this is con- 
sidered nearly a landslide! 
Members agree that nine years 
is long enough to wait and 
wonder why we are waiting. 
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Tribes storm D.C., 



Jennifer McLeod, Director, 
Unit I 

Aaniin Anishnaabek! March 
seemed to be a month that focused 
on the future. After a long and bru- 
tal winter, warm weather is return- 
ing and the sap has finally begun 
to flow from the maple trees. We 
all know the sweet taste of maple 
syrup is in the near future! My 
home is on Sugar Island, and there 
is immense comfort in seeing that 
our old ways are still with us. 
Families gathering in the sugar 
bush, working hard, boiling sap 
and sharing lots of love, laughter 
and, of course, food! 

At a tribal level, our board of 
directors meetings also focused 
on the future of our tribe. A great 
deal of our time is spent on bud- 
gets, budgets and more budgets! 
We work hard to find a way to 
maintain services, programs and 
businesses. We continue to wrestle 
with federal budget cuts, grants 
coming to an end, an economy 
that is very slow to recover from 
the recession, rising costs, unwise 
business decisions of the past, 


pending lawsuits and debt. It is 
a grueling process, and it seems 
as though the last two years have 
been spent dealing with one crisis 
after another, but I remain hope- 
ful as we are SLOWLY making 
headway. 

The “crisis management” we 
have been experiencing may final- 
ly be giving way to “prioritizing” 
and making plans for our future. 

I will confess, it gets more than 
a little frustrating for me, I am a 
goal-setter, a plan-maker and an 
achiever. “Crisis management” is 
not a way I prefer to operate and 
it looks like the board of direc- 
tors may be at the point where we 
are moving past that and looking 
ahead. To my way of thinking, 
that’s a HUGE step in the right 
direction! However, tribal politics 
may get completely in the way and 
derail the board from this path. It 
is, after all, an election year. Time 
will tell. 

At the national level, I attended 
the Midwest Alliance of Sovereign 
Tribes (MAST) Impact Week in 
Washington, D.C. I have attended 
MAST meetings before, but I 
have to say this was the best one 
yet. MAST is an inter- tribal orga- 
nization representing 33 feder- 
ally recognized tribes, and four 
inter-tribal organizations in the 
states of Minnesota, Wisconsin, 
Michigan, Indiana and Iowa. 

Tribal representatives gathered 
for the MAST general assembly 
to discuss issues that affect the 
future of Indian Country. We had 
roundtable discussions and pre- 
senters, which included Assistant 
Secretary of the Bureau of Indian 
Affairs Kevin Washburn, Indian 




youth storm LSSU book fair 


Tribal leaders from the Midwest met with FEMA officials last month. 


Health Service Director Dr. Yvette 
Roubideaux, U.S. Department 
of Homeland Security Specialist 
Richard Flores, Indian activist 
and Executive Director of Honor 
the Earth Winona LaDuke as well 
as members of Congress, Betty 
McCollum, Paul Gosar, Gwen 
Moore, Frank Pallone, Markway ne 
Mulin and Dan Kildee. 

One of our afternoons was set 
aside for Capital Hill visits with 
members of Congress. We divided 
into 12 teams and “stormed the 
hill” as they say. I was teamed 
with Chairman Payment, and 
together we met with repre- 
sentatives from the offices of 
Congressman Keith Ellison, 
Congressmen Frank Pallone, 
Congressman Mark Pocan and 
Congresswoman Betty McCullom. 
We addressed: 

• General opposition to hydrau- 
lic fracturing, pipelines and min- 
ing (focusing on protecting the 
Great Lakes and the Midwest 
water system). 

• Call to the presidential admin- 
istration to establish a Native 


nations policy and staffing com- 
mitment (White House Council for 
Native Americans). 

• Advanced appropriations for 
Indian Health Services (as is done 
for Veterans Health funding). 

• Funding for economic devel- 
opment in Indian Country. 

• Special diabetes funding (for 
at least one more year). 

• And others issues as well. 

Although we were meeting 

with congressional leaders who 
have been supporters of tribal 
issues (such as Congressman A1 


Franken), it is important that we 
always take a moment to remind 
congressional staffers of the 
unique relationship between the 
federal government and Indian 
tribes. We remind them that tribes 
are specifically mentioned in the 
Constitution of the United States 
and that treaty obligations are not 
discretionary. 

Another exciting part of our 
MAST meeting was a limited 
tour of FEMA (see photo). We 
were escorted through the main 
“Situation Room” and the opera- 
tions room. The level of security 
and sophistication was amazing. 
Most impressive was the fact that 
there is a desk for National Tribal 
Affairs, positioned in a place of 
prominence. In the event of an 
emergency, Richard Flores is 
upfront and center supporting and 
representing the interests of Indian 
Country! 

I saved my favorite subject 
about the future, for the conclu- 
sion of my article. Our children. 

It is more than just a cliche to say, 
“Our children are our future.” 

See “McLeod ” page 25 


Sault Tribe YEA administrator, Dee Eggert, in the forefront at the recent 
LSSU Book Fair where 500 area children went home with a free book. 


not received for every registered member 



Darcy Morrow, Director, 
Unit IV 


There is a misconception 
among some members that we 
receive funding for every regis- 
tered tribal member. Moreover, 
that the tribe hoards the funding 
and only shares it with members 


in the services area. That is false, 
the tribe only receives federal 
funding for members who reside 
within our seven-county service 
area, which is underfunded. An 
example would be our CHISDA 
funding (Indian Health Service), 
this program’s service dollars 
have never been refactored for our 
tribe. Even though our member- 
ship has grown in the service area, 
our CHISDA funding has contin- 
ued to be factored off outdated 
membership numbers. 

At this time, with the election 
coming up, many promises are 
going to be made and some will 
include giving services to mem- 
bers outside of the service area. 

As a board member aware of the 
tribes’ financial obligations, any- 
one who makes these promises 
are giving members false hope 
at this time. When our Lansing 


casino overcomes its hurdles, I 
see the future with Lansing casino 
opening and revenues flowing 
up north to bring back services 
that have been either decreased 
or taken from members. After we 
put services back into our service 
area, then we should be looking 
at the bigger picture, what can we 
offer to all members? In addition, 
we need to put away a certain per- 
centage for our future generations. 

We have slowly been able 
to gain some services back that 
were taken away from our unit in 
2008. Escanaba got an office back 
and they are able to resume foot 
clinics, immunizations clinics, 
medication pick-ups and a place 
for members to stop in and check 
on any programs and services the 
tribe might have available. On 
March 24, Director Chase and 
I attended the Escanaba health 


office open house. Many tribal 
elders and other community mem- 
bers came out to celebrate in the 
Sault Tribe members having an 
office back in Escanaba. Thank 
you to all the health staff who 
helped with set up of the office 
and helped put on the open house. 
All your help is very much appre- 
ciated! 

At the Marquette elders’ meet- 
ing, it was asked when are they 
getting their recreation dollars 
back. At this time, there is no plan 
or extra tribal support dollars to 
put this back in place. As a board 
member, I make tough decisions 
on many different issues. I agree 
with the elders when they ask 
these questions especially when 
the majority of the board can 
allow the Sault Big Bear to run 
fully funded by tribal support 
dollars at $800,000 a year. If we 


shut this facility down for half a 
year, it could save $400,000 in 
tribal support. We need to use our 
tribal support dollars to help as 
many tribal members as we can. I 
cannot see spending tribal dollars 
on this facility when elders and 
members are in need of heating 
assistance, emergency needs, driv- 
ers for medical appointments, etc. 
If the tribe had extra tribal sup- 
port dollars and was able to fund 
all programs and services back to 
their full capacity, then I would 
support this facility being open. 
However, at this time, that is not 
the case with our tribe. 

Any questions, feel free to con- 
tact me via phone or email. 

Thank you, 

Darcy Morrow, Unit IV board 
member, (906) 203-6699, email 
dmorrow@saulttribe.net or darcy- 
morro wforunit4 @ yahoo .com . 


Sault Tribe is much 



DJ Malloy, Director, 
Unit I 


As the first quarter of 2014 
closes, we are preparing for the 
2015 budget year. It is difficult 
to explain to people just how big 
our government really is. We are 
a huge government by tribal stan- 
dards. Our yearly budget for gov- 
ernmental services is over $100 
million, $18 million of which 
comes from Kewadin Casino 
profits. 

When people say that sitting 
on the board is just a matter of 
attending a couple meetings and a 
couple of workshops each month, 
I try to take the time to let them 


larger than you might think 


know what we are required to 
keep abreast of given the sheer 
enormity of what we offer our 
people as a sovereign govern- 
ment. 

To give you an idea of 
the depth and breadth of our 
tribal government, I thought 
I would provide a list of just 
some of the programs and ser- 
vices we administer and fund 
through grants and tribal sup- 
port: Elder Care Services, 
Foster Care, Adoption, Men’s 
Education, Safe Shelter, Home 


Improvement, Environmental, 
USD A Food Program, Victim’s 
Assistance, General Assistance, 
Funeral Assistance, Adolescent 
Treatment, Family Violence, 
Community Service, Indian Child 
Welfare, Domestic Violence 
Shelter, Emergency Assistance, 
Employment Assistance, Social 
Work, Low Income Heating 
and Energy Assistance, Elderly 
Heating, Human Resources, 
Internal Government Services, 
Property Management, Housing, 
Home Ownership, Utility 


Authority, Health, Mental 
Health, Behavioral Health, 
Traditional Medicine, Special 
Diabetes, Medical Laboratory 
and X-ray, Optical, Rural Health, 
Community Health, Home 
Health Care, Law Enforcement, 
Conservation, Fisheries, Natural 
Resources, Legal Department, 
Tribal Court, Probation, Drug 
Court, Detention Center, 
Education Scholarships, Head 
Start, Early Head Start, Child 
Care Center, Youth Education 

See “Malloy ” page 27 
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Gathering 



Denise Chase, Director, 
Unit IV 


The board of directors, chair- 
man and top executives of the 
tribe will be reviewing and have 
a discussion on the FY 2014 and 
FY2015 budgets on April 7. 


of the Clans Powwow coming up soon 


The two percent application 
deadline was March 3 1 , if you 
wanted to be considered for the 
spring 2 percent distribution 
cycle. In the next unit report, I 
will report what projects were 
selected. The casino revenues are 
down during the winter season, 
which means we will then have 
less 2 percent funding avail- 
able in this cycle to distribute. 
There are so many great projects 
throughout our unit to consider. 
Unfortunately, we can’t fund 
them all. 

Projects are awarded funding 
based on a number of factors. The 
availability of funds at the end of 
each cycle, the project merit and 
the potential benefit to tribal as 
well as governmental communi- 
ties. Another factor to be consid- 
ered is project sustainability. The 
deadline for the fall 2 percent dis- 


tribution application is Sept. 3 1 . 
For information or an application 
contact Candace Blocher at (906) 
635-6050. 

Spring is here. I didn’t think 
the weather would finally warm 
up enough to start melting all that 
winter snow. Now is the time to 
start thinking about and planning 
for the Gathering of the Clans 
Powwow. 

I would like to invite you on 
behalf of the powwow planning 
committee to our Gathering of 
the Clans Powwow to be held on 
June 14 and June 15, six miles 
east of Manistique on 5698W 
Highway US 2 (behind the 
Manistique Community Center). 

Free entrance, rough camping 
available. Grand entry: 12 p.m. 
and 7 p.m. on Saturday. Feast 5 
p.m. on Saturday. Grand entry: 

12 p.m. on Sunday. 


If you’re interested in purchas- 
ing a vendor table for our pow- 
wow, please contact any of the 
telephone numbers below. 

If you would like to donate 
any items for the auction, please 
drop it off at the ACFS window 
at the Manistique Tribal Center 
for Viola Neadow. If you would 
like someone to pick the item 
up, please call myself (906) 
322-3819, Director Morrow 203- 
6699, Viola Neadow 341-6993 or 
Rita Glyptis at 450-7024. 1 look 
forward to seeing you there! 

Myself and Director Morrow 
attended the open house for the 
Escanaba health office. It was 
very well attended. The office 
provides space for medication 
pick up, wellness clinics, nutri- 
tion appointments, health fairs, 
blood pressure checks, CHT and 
CHN visits, etc. 


The YEA students did a power 
point presentation for the board 
of directors last week at our 
workshop. There were several 
areas represented by the youth, 
Escanaba, Manistique, Munising, 
Hessel, St. Ignace and Sault Ste. 
Marie. After the workshop, the 
youth invited the board members 
to share a luncheon of Indian 
tacos with them. The students did 
an excellent job in their presen- 
tation and showed slides of the 
various community activities that 
they are involved in and volunteer 
for. They did a very impressive 
job. Board members expressed 
how proud they were of the 
power point that the youth groups 
prepared for the workshop. 

Thank You, 

Denise Chase, vice-chair 

(906) 322-3819, dchase@sault- 
tribe.net. 


Good news on legal 



Debra Pine, Director, 
Unit I 


Ahniin kina gwaya! Hello 
everyone! I hope all is well with 
you this fine spring. 


The main issue I would like to 
report is we, the board, agreed to 
accept a settlement of $1.3 mil- 
lion from Indian Health Services. 
We believed that we were being 
shorted contract dollars for 
the years 2006 to 2009, so we 
decided to take it up legally. Just 
recently, an offer to settle came 
in and our attorneys advised that 
the amount of the settlement offer 
was within a reasonable range, 
given the nature of the claims and 
uncertainties of litigation, so we 
accepted. 

This is wonderful for us and 
this will be money for us put back 
into health that will continue to 
serve your needs. 

The second good piece of news 
is our Blue Cross/Blue Shield 
lawsuit recently went through a 


front; maintaining our identity 


court mandated case evaluation 
and it was valued at $1 million. 
When I got on the board four 
years ago, we believed that the 
Blues had taken advantage of 
our tribe, so we decided to sue. 
Though this is not a settlement 
amount, it is merely what the case 
is worth if we end up in court, I 
believe it was an excellent deci- 
sion to challenge them. We do 
expect to battle them in court but 
it’s nice to know that a panel of 
three attorneys found there to be 
merit in our case. 

The hardest part of this job 
is knowing when to fight back. 
Some people in leadership are 
constantly in battle mode. They 
want to fight with everybody, 
including their fellow board 
members instead of focusing on 


the future and moving us forward. 
Dwelling in the past is a fruit- 
less endeavor. You can’t change 
it. However, we can look at the 
mistakes from the past and NOT 
REPEAT THEM. 

Perpetuation and protection 
of our way of life, as Anishinabe 
people, should be the leadership’s 
focus. We need to keep in mind 
that with the loss of our language 
and the loss of our cultural tradi- 
tions, we are making it very easy 
for the federal government to 
come in and say we are “assimi- 
lated.” 

This needs to be taken to heart, 
especially when we talk about 
further mirroring our Constitution 
after the United States. At what 
point do we stop being Indian and 
end up being just like the United 


States? 

These past decisions to fight 
back were made together. This 
demonstrates a circular thinking 
approach and reinforces who we 
are as a people. We are stronger 
together as one and this approach 
has served us to this point. If it 
hadn’t, we would have disap- 
peared over 100 years ago. This 
divide and conquer mentality 
was introduced to us by outside 
forces and it’s not who we are as 
Anishinabe!! I am making every 
effort to maintain our way of life 
as Indian people. I ask that we 
don’t let this bad behavior further 
erode us as a people. 

Miigwech! 

Sincerely, 

Debra- Ann Pine (906) 440- 
1334 


So little Space, SO many issues; Visitcatherinehollowell.com 



Catherine Hollo well, 
Director, Unit II 

Campaign season: I’m say- 
ing my prayers that it can remain 
honest and respectful. As voters, 
you will have to consider the 
knowledge, skills, character and 
leadership abilities of the respec- 
tive candidates. Who will best 
serve you, who will best represent 
you. And who can stand tall in 
the face of adversity and remain 
focused on the actual business of 
moving this tribe forward. 

The negative rhetoric is shap- 
ing up, so I will say this now: I 
am honest and truthful. I don’t 
lie, cheat or steal. I’m a stickler 
for the Rule of Law and Regular 
Order. If someone questions my 
motives or moral character — I 
can stand tall in the eyes of the 
Creator, confident that tribal 
members know better. So let the 
campaigns begin and may the 
best candidate win! 


The 500 word limitation does 
not leave much room for laying 
out a comprehensive platform. 
You can be sure that the follow- 
ing are identified — needs and 
priorities: 

• Access to services in health, 
education, social, cultural pro- 
grams and resources. 

• Reinstated elders and family 
services. 

• Tribal treaty rights and you! 

• Fiscal management and fidu- 
ciary trust. 

• Asset and land use manage- 
ment. 

• Environmental justice, des- 
ignated use and the Clean Water 
Act. 

• Jobs, jobs creation and eco- 
nomic development. 

• Employment issues, tribal 
policies and labor law. 

• Constitutional reform, ‘at 
large,’ constitutionally protected. 

• Citizenship and jurisdiction. 

I would like to invite you 

to visit my website: www. 
CATHERINEHOLLOWELL. 
com. There, I will lay out a more 
comprehensive platform than the 
500 words I am allowed here. 

All candidates will be given 
campaign space in the May 
issue of the newspaper as well. 
But I’m concerned the paper 
will arrive too late for voters 
to make an informed decision 
— especially for those who live 
far away. So, please check it 


out. And as always, I look for- 
ward to your calls, emails and 
meeting with you. Or you can 
Facebook me too. But I think 
you will find my website, www. 
CATHERINEHOLLOWELL. 
com, worth checking out. 

Something that I would like to 
point out: The board of directors 
does not manage our businesses 
or our government programs. We 
have department directors who 
manage their programs, goals, 
budgets and employee workforce. 
Likewise on the casino and enter- 


prise side; we have executives 
who manage their operations, 
budgets and workforce. The roles 
and responsibilities of a board 
member have to do with fiduciary 
trust; policy and legislation. 

During the last four years, I 
have heard from so many of you 
across all communities and out- 
side the region. Its how we’ve 
come to know each other, and 
I appreciate the opportunity to 
assist you in any way I can. And 
just to get a chance to listen to 
your input and ideas. I hear from 


casino employees, elders, par- 
ents, fishermen — all community 
members including inside and 
outside the tax agreement areas. 
I’ve got a pretty good handle 
on the problems you face, our 
shortcomings and our reasons for 
celebration. 

Finally, we have a spring thaw. 
Happy spring, everyone! 

Catherine Hollowed, 
chollowell@saulttribe. 
net, (906) 484 6821, www. 
CATHERINEHOLLOWELL. 


com. 


Over 1 ,000 free 

— From “McLeod,” page 24. 
It is pure and simple truth. This 
past month, an extraordinary 
event took place: “READ Sault 
Ste. Marie.” Local schools, librar- 
ies and community organizations 
held a reading event for students 
throughout the Sault area. The 
event was at, and hosted by, 

Lake Superior State University. 
Our school, JKL Bahweting 
Anishnaabe Grant School, under 
the leadership of Superintendent 
Theresa Kallstrom played a 
major role in bringing this event 
to fruition. In conjunction with 
Sault Tribe Education, Headstart 
and Early Headstart, the JKL 
Fiduciary Committee was able to 
provide books so that every child 
was able to take a book home 
(see photo). Tables were set up 
with information for parents on 


books reach area children 


ways they can support their chil- 
dren’s reading. From infants to 
high schoolers, there were exhib- 
its, resources, and interactive 
breakout sessions targeted to their 
ages and interests. I was able 
to go back into “teacher mode” 
for a couple of hours. I was in a 
breakout room and had students 
help me tell the story of the baby 
porcupine. We laughed and sang 
and learned that everyone has a 
story to tell. But the greatest joy 
for me (besides hearing kids in 
the hallway still singing my little 
song) was seeing the excitement 
over the free books! 

Over 500 students flocked to 
the huge display of more than 
a thousand books, all set out in 
grand fashion in the large exhibi- 
tion room. Sometimes it was hard 
for them to pick out which one 


they wanted, but every child went 
home with a free book! The glow 
on their faces was absolutely 
priceless. It was a heartwarming 
night, filled with community sup- 
port because we all know that our 
children truly are our future! 

On this bright note, I say 
“bamapii gwaabmin” (see you 
later). There are more good things 
to come! Please look forward 
to an online resource I will be 
sharing with you to help you 
learn the Ojibwe language. It is 
an extension of what I taught in 
high school, with the addition of 
SOUND! I’m working on it now, 
and hope to have it finished soon! 

Miigwetch. Anishnaabe gagige 
(Anishnaabe for always), 

Jen, (906) 440-9151; jennifer. 
mcleod.2012@gmail.com; http:// 
j mcleodsaulttribe .com. 
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Seeing promise for the future, seeking 
improvements for today 



LANA CAUSLEY, DIRECTOR, 

Unit II 


This past month has been a 
mix of updates to the board and 
gatherings for our community. 

We held our annual spring feast 
and pipe gathering in Hessel this 
last month to welcome spring and 
feed our ancestors. It was a day 
filled with good friends and fam- 
ily. We held our talking circle that 
had pipe carriers, veterans, grand- 
mas, grandpas, youth and mem- 
bers from our Muukwa Giizick 
drum. 

These gatherings not only keep 
our traditions to honor and feed 
our ancestors, but they keep us 
going in a good way too, every- 
one humbly shared their thoughts 
and feelings together and after- 
ward we have a connection that 
everyone needs and craves in this 
place. I’m thankful for all the 
people who came and enjoyed our 
day. Had to share this part of my 
month as it was the highlight and 
we were very honored to have 
people travel from our other com- 
munities and share it with us. 

Our youth groups came togeth- 
er to take part in a youth leader- 
ship conference this month. The 
conference gave them an oppor- 
tunity to become familiar with all 
the departments in the tribe and 
to speak about their activities and 
goals for the future. I was offered 
tobacco to do the welcome speech 
and had an opportunity to send a 
message to the group one-on-one, 
I discussed “ Taking pride in our 
tribe under any kind of pressure.” 
The looks on the faces in this 
group was respectful and deter- 
mined! It was inspiring, to say 


the least. I have no doubt we will 
have leaders in our tribe, business 
owners and healthy young adults 
entering our workforce. After 
the first day of the gathering, 
the group prepared and made a 
presentation to our board, specifi- 
cally discussing all the activities 
they have been involved in, in 
each unit. I cannot tell you how 
impressed and grateful I was with 
the activities and leadership these 
youth demonstrated. A few activi- 
ties many of us may not know 
take place: doing presentations 
in local schools for anti-bullying, 
suicide prevention, coping with 
peer pressure, school anti- smok- 
ing education campaigns, hosted 
elders dinners, prepared fundrais- 
ers for foster families and people 
in need, grown gardens, held 
clean up activies for numerous 
community service projects, took 
part in offered cultural activities 
and many are part of youth drum 
groups who carry on our tradi- 
tions. 

During the presentation to the 
board, the coordinators were in 
attendance but they didn’t have 
to say a word (which means they 
sure are doing their part steering 
them to lead) every single young 
adult who was present had a role 
to speak and offer part of their 
activities and presentation. They 
glowed with pride and took every 
single second seriously as they 
demonstrated professionalism and 
no-nonsense. They talked about 
future plans and, I have to say, we 
have something to look forward 
to, we all heard future leaders, we 
have them! Proud, determined, 
respectful kids (I did not see one 
cell phone). 

I know I’ve been writing a lot 
of positive stuff, but we do have 
so many of our people counting 
on us for advancement and suc- 
cess that times like this humbles 
me! Chi miigwetch to the coordi- 
nators and YEA staff who assisted 
and continue to steer these young 
adults, you should be very proud 
of your work. 

To close out the day, we had 
lunch with them and had an 
opportunity to visit one-on-one, 

I happened to be sitting with 
a group who said, “We have a 


special presentation for you all,” 
two young girls, stood up, stood 
straight and starting singing the 
national anthem to the entire 
group, no hesitation, no reluc- 
tance, no shame, just completely 
comfortable and confident. 
Heather Gregg and Tamantha 
Sylvester, the song was amazing. 

I guess what impressed me so 
much was the kudos and encour- 
agement all of them showed for 
each other, heck I want to join the 
youth group ! Anyway, I had to 
share that because it truly was an 
inspiration for our people. 

Following are the names 
of these hard working staff in 
our units and, if you want your 
child involved, please contact 
them through our Education 
Department and again, miigwetch 
to them and our future lead- 
ers. Unit I, Jill Lawson in Sault 
Ste. Marie; Unit I and II, Dawn 
Griffin, Kinross and Rudyard; 
Unit II, Lisa Burnside and Robin 
Latour, Hessel; Unit III, Sue St. 
Onge and Francie Wyers, St. 
Ignace; Unit IV, Patty Teeples and 
Janet Krueger, Manistique; Unit 

IV, Karen Corbett, Escanaba; Unit 

V, John Pieper and Kathy Pieper, 
Munising, along with Dee Eggert 
in Sault Ste. Marie and Kelly 
Contantino in Escanaba. 

On to business of the month, 
we have completed our tribal 
action survey and are in discus- 
sions about how to proceed with 
the mailing to members. As you 
know, we held community forums 
and focus groups for input but we 
need to hear from the rural areas 
and all members on the issues of 
drugs and suicide issues from our 
communities. Once you receive 
this survey, please fill it out and 
send it back as this will steer our 
tribal- wide plans for treatment, 
prevention and education. We are 
adamant about this survey going 
to all members and with your 
help we can be better informed of 
the needs in each individual area. 
National news this week was that 
Michigan is sixth in the entire 
nation for meth arrests, with this 
and other statistics our tribal 
action plan and our youth educa- 
tion programs are priority for our 
young people. 


We continue to hold our bi- 
weekly gaming authority meet- 
ings to discuss financial progress 
in our five casinos and plans for 
the concerns from our survey 
project this past year to increase 
morale, customer service and 
better business practices from 
management in our casinos. We 
have completed the goal of creat- 
ing a “Kewadin improvement 
teams,” which took the place of 
quality control groups. These 
teams are made up of front line 
team members who want to see 
changes in the casino and are 
dedicated to making a difference 
in the work place. I encourage 
all team members to find out 
who is on the group from your 
casino and talk to them, they will 
have an opportunity to discuss 
creating a better workplace and 
the minutes from the meetings 
will be supplied to us along with 
plans and remedies to accomplish 
items brought forward. I cannot 
and do not manage the casinos, 
this is a long-time debate within 
our structure. We have managers 
in place who are responsible and 
must be accountable for the busi- 
ness and, hopefully, this will be a 
tool to assist them and make our 
workplace better for each team at 
every casino I expect this is a step 
that will encourage team mem- 
bers to be involved with our busi- 
ness on a more active level and, if 
it doesn’t work, we need to hear 
that too. As I said, I don’t manage 
the casinos so let me know, I’ll 
be watching closely on this proj- 
ect. If we need to make changes 
or it falters I will be advocating 
additional ways to assist in better 
business practices. 

Our Lansing project is still 
steady and on target, we had been 
told it would take time and expect 
all the outcomes this far, again 
we are steady and will continue 
to fight for the land in trust and 
make sure all our plans are fol- 
lowed through on so that when 
it happens we are prepared for 
success. Going through the steps 
is necessary as due diligence and 
making sure we are protected and 
have a solid successful plan is the 
only option for the endeavor. 

Our financials picture is 


on target for paying down our 
debt. As far as I and most of 
my colleagues on the board are 
concerned, our priority is pay- 
ing down this debt as planned 
and we are continuing to hold 
that line. It’s very hard when we 
have so many services that need 
more funding and team members 
who need an increase, but there 
is a plan. If we continue on the 
path, we will have an additional 
amount each year to prioritize ($8 
million). 

I’m absolutely making no 
promises, but have to inform you 
that the steps we take to increase 
revenue and frugal spending 
now will assist us in our goals 
when the debt is paid. I get tired 
of hearing myself say this too 
but we are almost there, I do 
not spend what we do not have. 
Empty promises are easy, but the 
planning for the future is hard. 

I have again asked that we have 
a financial three-year plan pre- 
sented to us based on our income, 
debt payment and priorities for 
needed service. We have capable 
executive staff who can take 
input from all departments on the 
needs and demands. I assure you 
that a demand is raises for our 
workforce. We have to identify 
a clear plan and that’s hard with 
the politics and nonsense that 
goes on sometimes. I will report 
this plan once presented. My next 
step on this will be a resolution 
to identify a timeline and specific 
individuals to accomplish this. 

In closing, I hope I’m on the 
right track, at this time in our 
tribe we hear many promises and 
talk about increasing services, 
raises and bonuses. All those are 
truly needed but, in the end, its 
how we get there with limited 
resources, debt to pay and fight- 
ing an uphill battle with internal 
politics and national and state 
struggles everyday. I work very 
hard to constantly look for ways 
to balance that and take pride in 
our tribe and the people. 

Please contact me anytime 
with your thoughts and con- 
cerns. See you at our meetings. 
Baamaapii Lana Causley, (906) 
484-2954 or 322-3818, lcausley@ 
saulttribe.net. 


Clearing misconceptions about mental health 



Keith Massaway, Director, 
Unit III 


The tribe is very active in 
the national direction of many 
programs and we need to be. 

I spent a week in Washington, 


D.C., at an annual meeting of 
the Tribal Technical Advisory 
Committee (TTAC) of Substance 
Abuse Mental Health Services 
Administration (SAMHSA). 
After the TTAC meeting, we 
get together with the other com- 
mittees that have input on how 
the SAMHSA vision and future 
should look. 

We worked on three major 
areas. The first was on how 
integration would be achieved 
with the services and the plans 
of SAMHSA. TTAC worked on 
the model by treating the whole 
person, the holistic approach. An 
example is that someone comes 
in with a specific problem, alco- 
hol, substance abuse or mental 
illness. Currently the practice is 
to treat the patient by treating 
the symptoms. We proposed a 


methodology that the first pro- 
fessional contact (the entry point 
into the system) the person is 
diagnosed but is then also evalu- 
ated in many ways. 

Questions are asked to deter- 
mine the roots to the problem, 
back story and triggers of the 
event and then a comprehensive 
approach of many professionals 
and para-professionals can better 
evaluate and alleviate the prob- 
lem with lasting effect. Sounds 
easy, but changing an entire 
health care system’s basic way of 
thinking is a daunting task. We 
believe it is worth the effort. 

Next, we discussed how 
the general public views men- 
tal health and mental illness. 

It seems that mental health is 
confused with mental illness. 
Mental health is the promotion 


of healthy thinking and actions, 
normal expression and feel- 
ings . Mental health is what we 
strive for. It is a well function- 
ing human being. Mental illness 
is exactly the opposite. It is the 
illness of the mind. If you’ll 
notice, the entire professional 
system is a mental health pro- 
gram. Fighting and working to 
instill mental health services for 
everyone. 

We discussed how we have to 
better separate these two mes- 
sages and show that everyone 
needs a healthy mind. 

The last major conversation 
swirled around consultation and 
partnerships. I believe tribes 
have seen great improvements 
in consultation with the federal 
government and its branches. 
Where the breakdown seems to 


be the greatest is between the 
states and the tribes . Many of 
the states receive funds both for 
the states’ people and the tribes’ 
members. They seem to fail to 
understand that consultation is a 
means for both sides to explore 
and understand how to mutually 
work together with the funds and 
programs . Their idea of consulta- 
tion is to ask the tribes to give 
input and then they do whatever 
they had already planned to do 
regardless of the input. Mutual 
stories came from numerous 
tribes from throughout the coun- 
try. 

Thank you for all the e-mails 
and phone calls . 

Keith Massaway, 702 
Hazelton St., St. Ignace MI 
49781, kmassaway@msn.com, 
(906) 643 6981. 
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TRUTH BE TOLD 



Bridgett Sorenson, Director, 
Unit III 


Election season is upon us 
and the mudslinging will begin. 
The chairperson is rallying can- 
didates to fit his agenda. I bet 
he told each of the candidates 
that he supports them because he 
truly just wants anybody but the 
incumbents, except one in Unit I. 
I actually wish each of the candi- 
dates would have the opportunity 
to sit on the board. I truly believe 
85 percent of them would be sur- 
prised at what is really involved 
in being a member of this board. 
Some of the misconceptions are: 

• The board is not a full-time 
job — the board is a full-time 
job. The board meets every 
Tuesday, with two meetings well 
into the night, two Mondays 
with financials, two Wednesdays 
with semi-annual reviews and 
gaming authority workshops, 
appeals hearings, gaming expan- 
sions meetings, elders meetings, 
unit meetings, office hours, 
committee meetings, state and 
national conferences. This does 
not include time directors spend 
traveling to these meetings, all 
the information that is read to be 
prepared for the meetings or the 
number of phone calls, text mes- 
sages, emails or Facebook posts 
that members are contacting you 
with questions or concerns. 

• The board is always fight- 
ing — the entire board rarely 
agrees on everything and, if they 
did, the members would call us 
bobble heads. We all come to the 
table with different backgrounds 
and opinions of what is impor- 
tant to their specific unit and the 
entire membership. When we do 
disagree on things, the majority 
state their case, take their vote 
and we move on. The chairper- 
son is the one who holds your 
vote against you. He uses it for 
political purposes all the time. 

If any of you have watched the 
Livestream when he disrespected 
elder Unit V Representative Joan 
Carr- Anderson, because she 
voted to allow an investigation 
into a matter of the chairperson 
asking for election information 
that our team members were not 
comfortable giving out. So now 
I ask, if you are not guilty why 
would you be against an investi- 
gation? Mr. Chairperson labeled 
it “a criminal investigation,” that 
was not out of the board’s mouth, 
but his own. 

• The board is doing back- 
room deals — the majority of the 
board has lunch in the Signatures 
Bar and does sometimes discuss 
areas of concern or proposed 
legislation. There is never a vote 
taken. When I first got on the 


board, a group of seven or so 
of us had lunch at the Dogpatch 
in Munising prior to our meet- 
ing. The chairperson was a part 
of that group and he brought a 
copy of the organization chart 
and wanted support to pass it 
that evening. What is the differ- 
ence? Recently the board was 
made aware through Facebook 
posts that the fishing and hunt- 
ing license fees were going to 
now be $5 instead of $15. This 
information NEVER was dis- 
cussed with the board to lower 
the fees. The chairperson made 
this decision saying it was within 
his authority to do so. He said 
the Conservation Committee 
supported it and we had money 
coming in from the BIA. He 
had already planned a press 
release and the board was totally 
unaware. This decision cost the 
tribe and the inland department 
approximately $24,000. There is 
not a board member who would 
love to lower fees to members, 
but we also need to be fiscally 
responsible. When departments 
receive tribal support and they 
receive new funding, that fund- 
ing can replace tribal support and 
can then be used in other areas. 
This department has three team 
members very much stretched 
thin that could use two to three 
additional staff members. My 
point is that the board supports 
our treaty rights and charging 
reasonable fees, but the board 
was never even approached to 
ask for input and weigh the fac- 
tors. So my concern is why the 
chairperson feels this decision 
is within his authority when he 
will not even make a decision to 
donate a $50 tribal flag without 
approval from the board to do so, 
but spent $24,000. This is pure 
politics because there should 
be a budget modification com- 
ing to the board for approval of 
the decrease in revenue and if 
the board does not approve it, 
the board will be the “big bad 
board.” 

• The board does not work 
with the chairperson — this is 
probably the worst fabrication. 

I can attest that when I came 
on this board, I had a very open 
mind and supported the chair- 
person. After witnessing some 
things, such as telling me that an 
individual would not want a posi- 
tion permanently and that person 
did indeed get the position with 
an additional $20,000 that was 
apparently buried in a resolu- 
tion that the board voted on. I 
know a few of us must have been 
drinking the Kool-Aid or con- 
centrating on the proposed sav- 
ings and not seeing the increase. 
After a few times of that and 
constant spinning of facts and 
words, I had seen the light. This 
does not mean that I am against 
the chairperson; it means that I 
approach everything with suspi- 
cion. Anybody who is around the 
board knows what really goes 
on. We absolutely try to work 
together and some days are better 
than others but it is not the board 
that can’t play in the sandbox. 
Nothing is off the table when it 
comes to politics with this per- 
son. Smearing you, your family, 


— and I told you I would tell you 


elders, women, the culture, you 
name it. It is not about the tribe, 
it is about “will you support me 
and my agenda, and if you don’t, 
I have something on each of you 
and I will make your life hell.” 
That is the life of a board mem- 
ber under this chairperson. 

We need change — the change 
is needed by the chairperson, 
leave the past in the past. Learn 
from it and move on. What is 
different from 2004-2008? The 
same empty promises, except 
maybe “twice the chair, half 
the pay” or the elders will get 
$3,000. Here is the change. The 
chairperson rarely attends the 
monthly elders meetings. One 
elder asked where he was and 
was told he was in D.C. The 
elder said “If he doesn’t start 
coming to these meetings, he 
will be in D.C. permanently.” 

The majority of the members in 
the service area are getting fed 
up and, as the chairperson points 
out, 64 percent of the member- 
ship is not in the U.R, so who do 
you think he manipulates? 

The voice of the people — If 
you do a survey using survey 
monkey and offer a $ 1 ,000 
incentive to take the survey and 
you get 1,000 responses, is that 
really the voice of the people? 
First of all, how do you know if 
the person is a tribal member? 
Can you take the survey multiple 
times? 

The board won the tribal lot- 
tery — funny thing is the chair- 
person also served on the board 
for many years, most drawing 
a large salary simultaneously. 

He was also on the board and, 
according to the minutes of 11-1- 
00, Director Payment, supported 
by Director Lumsden, voted to 
approve the increase in stipends 
for the board of directors as 
proposed, effective immediately. 
Prior to that, there was a memo 
from then Vice Chair Payment 
written (10-21-00) to Lumsden 
stating, “Review the follow- 
ing and let me know if you 
agree. The idea to break up the 
payments over time is a good 
one because it allows for the 
entire 5% retro to 1996 adjust- 
ment. Bernard’s retro pay will 
be $80,000. Ours will be close 
to $40,000 each. This should 
conclude my part of the raise 
structure. I want HR to put their 
stamp of approval on it. I do not 
want this coming back on us. 

It is your birthright to run this 
tribe with me as vice chair. Set 
the meeting up, I have gathered 
support. If we make the deal with 
him we are set. He’ll be on his 
way to Detroit.” 

Another interesting thing is 
the minutes of 4-10-02 desig- 
nating Bernard as the CEO of 
Greektown Casino and COO 
of Kewadin Casinos Gaming 
Authority, included was a 
$350,000 base salary annually 
and bonus and benefit plans. The 
motion was carried including 
Payment. The minutes of 6-5-02 
state, “Moved by Paquin, sup- 
ported by Payment, to approve 
the minutes of 4-10-02.” It seems 
to me that someone was a huge 
player in these actions. The more 
members who get educated; the 


more new voters are needed or 
empty promises. 

We hear that the chairperson 
is so busy he can’t complete 
his dissertation for his doctor- 
ate degree. We are all busy, but 
less time spent on social media 
twisting facts and creating 
pandemonium is a good start. 
Another thing is the emails sent 
to the board in hate about their 
intentions by asking questions 
or by bringing resolutions for- 
ward. When most board members 
bring resolutions forward they 
are attacked, and if we are not 
bringing them forward we are 
not doing our job. The reason 
the membership has a hard time 
seeing the facts, is that emails of 
the board are confidential. Just 
this past weekend there was one 
directed at a director for pettiness 
and I had enough and said, “Mr. 
Chairperson, get a life!” 

On Saturday, March 22, 
was the St. Ignace Family Fun 
Day coordinated by Shirley 
Goudreau. There was a large 
turnout of families enjoying 
food, prizes and activities from 
local and tribal agencies. The 
tribe had booths from Head Start, 
Housing, ACFS, YEA and Law 
Enforcement. Director Massaway 
and I donated money to purchase 
bikes and helmets. Thank you 
to Shirley and family, the tribal 
staff members and the commu- 
nity members for making this 
event a huge success! 

On Friday, March 28 , 1 attend- 
ed the St. Ignace Tribal Head 
Start year end powwow. The 
kids were dressed in their ribbon 
shirts and shawls as they danced 
to the Mukkwa Giizeck drum. 
The Head Start does an awesome 
job with these kids. They give 
these children a running start to 
their formal education and addi- 
tionally learn their language and 
culture. 

On April 1 , the Tribal Youth 
Council from all areas presented 
a power point to the board on 
what they do for community 
service and events. It was nice 
to see the large turnout of youth 
representing all areas coming 
together to get to know each 
other. The board was invited to 
have lunch with the group. Thank 
you to all the staff that lead and 
inspire our youth. You are mak- 
ing a difference in their lives. 

On the same afternoon we 
met to discuss the progress of 
our TAP survey. It was proposed 
to do a random sample of tribal 
members. Most of the board 
present preferred it being sent to 
all members in the service area 
so we can see where the needs 
are. The costs will be coming 
back to the board to make the 
final decision. 

On April 2, we had a semi- 
annual review on ACFS (social 
services). They manage 30 pro- 
grams and served over 19,000 
members last year including 
1,126 members with heating 
assistance. The staff is working 
diligently to meet our member’s 
needs. 

The latest lies are being con- 
strued to lead people to believe 
Director Massaway and myself 
have been intervening in the hir- 


ing of a food and beverage direc- 
tor. The truth is, it couldn’t be 
further from the truth. Sometimes 
the one blaming is the one doing. 
In case you don’t know, here is 
how it works: he causes chaos 
and spreads lies and hopes to 
distract people from what he is 
really doing. It sometimes works 
because the victim has to spend 
so much time correcting the lies 
and defending themselves that 
their time is totally consumed. 

We have so many issues fac- 
ing our tribe such as declining 
casino revenues, grants ending, 
government cutbacks, suicides, 
drug and alcohol addictions, 
housing shortages, rising living 
expenses, etc. We do not need to 
be defending our votes or ques- 
tions; we need to be taking action 
and planning for the future. 

Please use your voice with the 
chairperson and tell him to leave 
his politics in D.C. We are a tribe 
and we need to take care of our 
members and our businesses! 

Please get educated and make 
wise choices. I ran stating, “I 
would tell the truth even if it 
wasn’t what you wanted to hear.” 

Thank you for the opportu- 
nity to serve you. Contact me 
at bsorenson@saulttribe.net, 
bridgett91@yahoo.com, 643- 
2123 or 430-0536. 


Annual governmental 
services budget over 
$100 million 

From Malloy ” page 24 
and Activities, Big Bear 
Recreation Center, JKL Bawating 
Anishinaabe School, Culture 
Department, Grant development, 
Transportation Department, 
Economic Development, 
Efficiency Department, Tax 
Department, Enrollment 
Department, Roads . . . These are 
just programs and services and 
do not include governmental rela- 
tions required at the federal and 
State of Michigan levels. 

This list is off the top of my 
head. I am certain I have missed 
some very important work and 
departments. My apologies to all 
staff whose departments I failed 
to mention. You can see from this 
list, just how much we offer. 

Are there more programs and 
services needed by our people? 
Yes, there is. Is there a gap in 
some services leaving members 
under served or not served at all? 
Yes, there definitely is. But I have 
to say that what we do offer in 
our existing programs/services 
is seen as essential to those who 
benefit from them. 

As we go into the 2015 budget, 
we are looking for ways to con- 
tinue the current level of services 
with fund reductions from the 
federal and state governments as 
well as any grant that is in its last 
year of activity. All this while 
our tribe continues to grow. It is 
a challenge we take seriously and 
I give kudos to our professional 
staff for continuing to provide our 
members with the best we have to 
offer while getting the most bang 
for the buck! 

As Always, you may contact 
me with questions or concerns. 

Respectfully, 

DJ Malloy - dmalloy@saulttribe. 
net - (906) 440-9762. 



Friday, June 20 

at 8 p*m. 

$42.50 and $32.50 


DreamMakers Theater 

Kewadin Sault Ste. Marie, MI 

MAY 

Engelbert Humperdinck 

11th | 7 p.m. | Sunday | $58.50, $48.50 | On Sale Now 

JUNE 

Gordon Lightfoot 

20th | 8 p.m. | Friday | $42.50, $32.50 | On Sale Now 

Please note: Special 8 p.m. Showtime 

JULY 

Trace Adkins 

13th | 7 p.m. | Sunday | $68.50, $58.50 | On Sale Now 


Outdoor Shows 

Kewadin Stv Ignace, MI 
Saturday June 28 
Monster Truck Throwdown II 2014 

Gates open at 4 p.m. Pre-show pit party 5:30-6:30. Show at 7 p.m. 
$18,50 with $10 in Free Play | Children $5.00 | On Sale Now 

www*MonsterTruckThrowdown*com 

Saturday August 2 

USA Demolition Derby “Day of Destruction” 

Gates open at 6:30 p.m. Show at 8 p.m. 

$18.50 with $10 in Free Play | Children $5.00 | On Sale Now 

wwwaisademoderbycom 

Saturday August 29 , 30 & 31 

Big Hat Rodeo "Kewadin Stampede" 

Gates open at 3 p*m* Show at 4 p*m* DAILY 

3-day Pass $30*00 w/$20*00 in Free Play | Day Pass $12*50 w/$5*00 in free play 
Children 3-day Pass $10*00 | Day pass $5*00 | On Sale Now 

www*bighatrodeo*com 


The Carefree Highway Tour 
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Official 2014 
Candidates 
announced for 
2014 Sault Tribe 
Primary Election 

Massaway elected 
in Unit III 

SAULT STE. MARIE - 
Primary ballots will be mailed 
to voters May 1 and will be 
counted May 22. Having no 
opponents in the primary, Unit 
III Director Keith Massaway 
has been “deemed elected” by 
the Election Committee. 

Unit I: Two open seats 

— Margaret “Jackie” Allard, 
Sheila Berger, Nichole M. 
Causley, Betty Freiheit, Kim 
(Sams) Gravelle, DJ Hoffman, 
Diedre “DJ” Malloy (incum- 
bent), Robert L. McRorie, 
George F. Parish, Debra- Ann 
Pine (incumbent) and Nick Van 
Alstine. 

Unit II: One (1) Open Seat 

— Paul Barbeaux, Fisa Fisher, 
Catherine “Cathy” Hollowell 
(incumbent), George E. Tessier 
IV. 

Unit III: One (1) Open 

Seat — Keith Massaway 
(incumbent). Due to no other 
candidates, Keith Massaway 
has been deemed elected fol- 
lowing contest period pursuant 
to the tribe’s Election Code. 

Unit IV: One (1) Open 
Seat — Denise Chase (incum- 
bent), Geof Vallier and Gerald 
“Jerry” Winberg Sr. 

Unit V: One (1) Open Seat 

— Judith Daley, Rita Glyptis, 
Charles Matson and Angela 
Kroupa- S atterlee . 


Indigenous Inter-Religious Conference 
to be held in Twin Saults June 23 — 26 


‘Strengthening our 
Relationship with the Great 
Spirit,” the 2014 Indigenous 
Inter-religious Conference, will 
be held June 23-26 “at the heart 
of Turtle Island,” in Sault Ste. 
Marie, Michigan and Ontario. 

The first conference took 
place in 1970 in Morley, Alberta, 
with 150 people from 47 tribes 
from across North America. The 
conference steering committee 
established the Centre for Indian 
Scholars to provide a permanent 
institution for First Nations reli- 
gious leaders in North America, 
both traditional and Christian. 
Over the next two years, the con- 
ference grew to 10,000. 

The conference brings together 
a gathering of invited Indigenous 
spiritual people to share who they 
are, their concerns about the past, 
present and visions for the future. 


The Indigenous spiritual people’s 
objectives are to remember our 
ancestors, share ways from the 
tribal nations present, provide 
guidance in overcoming chal- 
lenges of human and spiritual 
existence, and voice thoughts on 
spiritual ways and reconciliation. 

The first day of the conference 
is East - Youth; the second, South 
- Women; the third day, West - 
Medicines; and the fourth day is 
North - Elders. 

Proceedings are open to all. 
The council that forms from the 
indigenous healers invited by the 
steering committee and sent by 
tribal nations will hold a num- 
ber of discussions among itself 
and other events are open to all 
attendees’ participation. 

The conference is an attempt 
to bring healing within our 
peoples. “In seeking to help 


ourselves survive, today in this 
modern world, we have to take 
the time, as the indigenous people 
of these lands, to re-discover 
ourselves,” said Brother Hascall. 
“For thousands of years our peo- 
ples have been held together and 
our values of life were supported 
by the tribal way of life as indi- 
viduals and as community. There 
was something within our peoples 
that protected our living and way 
of life. In the Western world, they 
call this ‘spirituality.’” 

When we use this term, we 
are talking about the fullness of 
who we are — that aspect which 
holds us in our relationships to 
God, self, neighbor and all our 
family of creation. “This relation- 
ships has to survive amid all the 
distractions in and around us that 
pull us away from our values and 
the authenticity of who we are.” 


We have lost our Indigenous 
way of life. “If our children are 
going to survive in the future we 
have to begin right now, not after 
a bunch of workshops and evalu- 
ations. We have to reach out and 
grasp at who we are and who we 
want our people to be. We can 
do that by listening to our elders 
and spiritual leaders as to how we 
lived and grew.” 

The steering committee is 
raising funds to help pay confer- 
ence expenses. Donations can be 
sent to St. Isaac Jogues Church 
(tax number 381390524), 1529 
Marquette Ave., Sault Ste. Marie 
MI 49783. In the U.S., contact 
Brother John Hascall at jshas- 
call@sheglobal.net or (906) 630- 
8112. In Canada, contact Carol 
Nadjiwon, cnadjiwon@shaw.ca or 
(705) 575-8523. 


Internships for college students! 

The Great Lakes Native American Research Center for Health 
(NARCH) is offering research internships for Native American stu- 
dents interested in health, science or research fields, who have com- 
pleted their freshman year of college. Great Lakes NARCH also offers 
paid internships for undergrad and post-grad students interested 
in research to help Native communities reduce health disparities. 
Conduct research in an academic setting or tribal settings while 
being mentored by well-established researchers. Prepare for careers 
in health and make a positive impact in a tribal community! For 
more information, contact Amy E. Poupart, (715) 588-1077, apoup- 
art@glitc.org, or Brian Jackson, (715) 588-1018, bjackson@glitc.org. 


Manistique Powwow June 14-15 

This annoucement replaces prior announcements readers may 
have seen in the newsppaer, website or Facebook. 

Manistique, seventh annual Gathering of the Clans Powwow 
is scheduled for JUNE 14-15 behind the Manistique Tribal Center, 6 
miles east of Manistique. Free entrance and rough camping is avail- 
able. Grand Entry takes place at 12 p.m. and 7 p.m. on Saturday, 
with a feast at 5 p.m. on Saturday. (Please bring a dish to pass if you 
can). Grand Entry is 12 p.m. on Sunday. If you would like to donate 
any items for the auction please drop them off at the ACFS window 
at the Manistique Tribal Center for Viola Neadow. Vendors, traders or 
public can call Viola Neadow at (906) 341-6993 or (800) 347-7137. 


Fourth annual Baawting Anishinaabemowin 
Language conference June 13 and 14 


SAUFT STE. MARIE — Sault ing its fourth annual language 


Tribe’s Language Dept., under 
its Cultural Division, is hold- 


www.saulttribe.com 


E 


Find us on 

Facebook 


conference June 13 and 14 at 
the Niigaanigeezhik Ceremonial 
Building on the Sault Tribe reser- 
vation across from the powwow 
grounds. 

On June 13, a welcome feast 


will beheld at 5 p.m. followed by 
a Anishinaabemowin drum social 
at 7 p.m. 

On June 14, the confrence 
begins at 7 a.m. with a sunrise 
ceremony. 

To register or for more infor- 


mation, please contact Theresa 
Lewis, Cecil Pavlat or Colleen St. 
Onge at (906) 635-6050. 

Conference registration is $35 
and free to Sault Tribe members. 

Everyone is welcome to 
attend, but must register ahead. 
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Pictured above are Sault Tribe Language Program Anishinaabemowin Immersion students from 2013 camps 
at Mary Murray Culture Camp on Sugar Island. Learn about the language program’s past accomplishments 
and future plans at the upcoming conference. Sault Tribe members are free. 
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O jib we language lessons available 
in either classroom settings or online 


By Theresa Lewis 

Aanii, boozhoo! 

Anishinaabemowin is becom- 
ing readily available here in 
Anishinaabek country. 

It is offered in a classroom 
setting by Leonard Kimewon in 
Munising, Newberry, St. Ignace 
and Sault Ste. Marie, Mich. If 
you need additional information, 
contact lkimewon @ saulttrible .net 
or (906) 635-6050. 

Classes are conduced in 
Munising, Tuesdays, 6-8 p.m.; 
Newberry, Tuesdays, 2-4 p.m.; St. 
Ignace, Wednesdays, 6-8 p.m; and 
Sault Ste. Marie, Thursdays, noon 
to 1 p.m., and 6-8 p.m. 

LiveStream Internet access 
is another approach to learning 
Anishinaabemowin, lessons are 
updated periodically with new 
language lessons to view 24/7 . 

On Thursdays, the tribe’s lan- 
guage staff bring new lessons live 


with various presenters who teach 
for all different levels of language 
learners. 

Anishinaabemowin is also 
offered to the Sault Tribe’s Early 
Education programs. Language 
instructor Theresa Lewis teaches 
the language to youngsters from 
birth to 5-year-olds. 

Recently, she has been present- 
ing monthly language words on 
Livestream for parents, grandpar- 
ents, teachers and others on the 
Internet at http://new.livestream. 
com/saulttribelanguage . 

Everyone is welcome to 
the fourth annual Baawting 
Anishinaabemowin Conference 
set for June 13-14 at the Niigaan- 
agiizhik Ceremonial Building in 
Sault Ste. Marie. 

Registration is free for 
tribal members, others $35, 
which includes welcome feast 
and drum social on Friday. 


Expressions of gratitude 


Please accept our heartfelt 
appreciation and thanks. Your 
humble efforts of condolence, 
sentiment and support after the 
passing of our beloved Benjamin 
David Schieding were uplifting. 
These efforts are overshadowed 
only by your continued love, 
concern, prayers and well wishes 
during our times of grief. 

Be proud and know that you 
are loved all the more. No words 
can convey the depth of our 
gratitude. Our grief is lessened by 
your willingness to share the bur- 
den and pray with and for us. 


From the bottom of our hearts, 
thank you all. 

The Schieding family , share 
the love 

The family of Mary Shannon 
would like to thank the following 
people who helped and supported 
us through the passing of our 
loved one. 

C.S. Mulder Funeral Home, 
Tendercare, Father Sebastian, 
pipe carriers, fire keepers and the 
women who prepared and cooked 
food for the luncheon. 

Frank Shannon and family 


Ogichidaa bimaadiziwin 
kinoomaagewin — warrior camp 
— June 30- July 3 at the Mary 
Murray Cultural Camp on Sugar 
Island. Open to all males aged 
12-16 who are members of a fed- 
erally recognized tribe. 

Hosted by Sault Ste. Marie 
Tribe of Chippewa Indians, par- 
ticipants will learn traditional 
knowledge and skills based on 
traditional warrior society teach- 
ings. Hands on activities through- 


out the five days include warrior 
teachings, spirituality, natural life 
skills, healthy lifestyles, physical 
activities and leadership skills. 

Dorm style sleeping at the 
camp with 24-hour adult supervi- 
sion, all meals provided. 

For registration Information, 
please call, fax or email Jackie 
Minton, 635-6050, fax 635-8644, 
jminton@saulttribe.net or Linda 
Grossett, 635-6050, fax 635- 
8644, lgrossett@saulttribe.net 


Support groups meet in the Sault 


Families Against Narcotics 
(FAN) meets on the third 
Wednesdays of the month, 5:30 
p.m., at the Huntington Bank 
meeting room in Sault Ste. Marie. 
For more information, call 203- 
8959, email Chippewa@families- 
againstnarcotics.org or visit www. 
familiesagainstnarcotics .org . 

The meeting dates for May 
and June are May 21 and June 
18. FAN — your connection for 
information, resources, and sup- 
port. It is our mission to raise 
awareness of the prescription opi- 
ate drug abuse epidemic, reduce 
the stigma, change the face of 
addiction, educate about the dan- 
gers of prescription drug abuse 
and its potential to lead some to 
illegal narcotic use and to support 
those affected by drug abuse or 
addiction. 

For more information, call 
203-8959, email chippewa@ 
familiesagainstnarcotics.org or go 
online and visit the website www. 
familiesagainstnarcotics .org . 

Also, look into the Prescription 
Drug Abuse Support Group. Have 
you experienced loss, heartbreak 


“For All Your Tire Needs” 



U.P. TIRE 

Complete Tire Sales & Service 

jtttfDGBSTonB Ti rest one 

(906) 632-6661 
1-800-635-6661 

1129 E. EasterdayAve., Sault, Ml 49783 


Anishinaabemowin is spoken 
during these events. On Saturday, 
after breakfast, presenters teach 
Anishinaabemowin throughout 
the day. These are the topics/titles 
for the day Picto graphs, James 
Mishibinijima, Barbara Nolan, 
and Phyllis Kimewon- Williams. 
Phyllis presents how the language 
works and Barbara speaks on 
reclaiming our spoken word. 

Check for additional updates 
on the website at www.saulttribe. 
com and flyer along with this 
article. 

If you need to reserve a room 
for this event, Kewadin Hotel has 
a block of rooms available for 
this event at a very reasonable 
rate. Call (800)-KEWADIN. 

If you have questions on these 
events, please contact Theresa 
Lewis , tlewis 1 @ saulttribe .net , 
Cecil Pavlat cpavlat@ sault- 
tribe .net, and Colleen St.Onge 
cstonge @ saulttribe .net . 

“Naadimoshinaang weweni da 
shkitoyaang wii anishinaabemy- 
aang,” which translates as “Help 
us to speak our language well.” 


Tribal newspaper schedule 

Effective April 2, the tribal newspaper has changed its produc- 
tion schedule for May and June to accommodate the primary and 
general election deadlines. 


Issue 

Deadline 

June 6 

May 23 

July 25 

July 11 

August 15 

August 1 

September 19 

September 5 

October 17 

October 3 

November 14 

October 3 1 

December 19 

December 5 

January 16, 2015 

December 29, 2014 


Submissions free of charge are birth announcements, obituaries, 
achievements or milestones such as graduation or awards, engage- 
ments, weddings, anniversaries, etc., and public service announce- 
ments, grants, success stories, new employees, etc. 

Please call for your communication needs or for any questions, 
Sault Tribe Communications Department, (906) 632-6398. 


Home Improvement Loans 


Summer warrior camp June 30 - July 3 


or diminished relationships due 
to someone else’s use of prescrip- 
tion drugs? The Prescription Drug 
Abuse Support Group meets the 
first and third Mondays of each 
month at 6 p.m. at the Huntington 
Bank in Sault Ste. Marie. Coming 
meetings take place on May 5 
and May 19 as well as on June 2 
and June 16. Please call Linda at 
440-7252 or Suzy at 248-3545 for 
more information. 





/A lot of people are fixing up their old homes rather than 
buying new ones. It's a great investment. We can help you 
do that. See us about a home improvement loan. 

We're an equal housing lender. 


Open your account today by stopping at one of our 7 local banking offices! 


■ 

I 



“We’re Right Here 
at Home” 

Branch Offices at: 

NORTH BAY & MORAN TOWNSHIP. ST IGNACE 
CEDARVILLE • MACKINAC ISLAND 
NAUBINWAY • NEWBERRY 


Member FDIC 


• » jN 


]fe» yiragfo frefyBi 
132 N State St. • Ph. (906) 643-6800 
P.O. Box 187 • St. Ignace. Ml 49781 


Visit us online at 

www.fnbsi.com 

Trust the Eastern Upper Peninsula s 
oldest community bank , 
celebrating 126 years of 
continuous sendee to the area. 




Member FDIC 
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Malcolm students lauded for volunteerism 


By Rick Smith 

United Way of the EUP rec- 
ognized three young Sault Tribe 
members attending Malcolm 
High School during the 28th 
annual National Volunteer Week 
recognition and appreciation lun- 
cheon at the Lake Superior State 
University Cisler Center in Sault 
Ste. Marie on April 9. 

Students of the Malcolm 
Students Offering Service 
(MSOS), and the program’s 
leader, Jeannie Sherman, were 
recognized as the 2014 Group 
of the Year. Among those in the 
group are Sault Tribe members 
Neal Pavlat, Christopher Jago and 
Aaron Lehre. 

The MSOS leader and vol- 
unteers were nominated by the 
Hearthside Assisted Living 
Lacility, one of the recipients 
of the group’s service-learning 
functions throughout the area. 
“The students are always helpful 
with the residents and are always 
available to assist with anything 
Hearthside needs,” United Way 
noted in an announcement. 
“Malcolm students chaperon 
monthly shopping trips, help 
decorate Hearthside for holidays 
and other special occasions, and 
assist with activities like bowling 
and bingo. The student’s regular 
visits to Hearthside promote self- 
esteem and a sense of belonging 
to some of the less active resi- 
dents, and generally brighten the 




Photos courtesy of United Way of the EUP 


UNITED WAY VOLUNTEER GROUP OF THE YEAR — Above left, the Malcolm High School students of the 2013-14 Malcolm Students Offering Services 
(MSOS), from left, Neal Pavlat, MSOS program leader Jeannie Sherman, Amber Martin, Haylie Bergstrom, Aaron Lehre, Jessica Lunsford, Chris Jago, 
Brandonn Beck, Shawn Olson, Dan Smith, and United Way of the EUP coordinator Stephen Carey. Pavlat, Lehre and Jago are Sault Tribe members. 
PRESIDENTIAL SERVICE AWARD RECIPIENTS — Coordinator Carey with Bruce Suggitt of Rudyard High School, Jago and Pavlat. The Presidential 
Service Awards recognize years of outstanding community service. The presidential award recipient receives a certificate, a pin to wear on gradu- 
ation and a personal congratulatory letter from President Barack Obama. 


residents’ days. Since 2011, stu- 
dents from Malcolm High School 
have made 52 visits to Hearthside 
and volunteered over 1 ,300 hours 
helping with residents and work- 
ing around the facility.” 

The MSOS volunteers are 
referred to as the Malcolm 
Miracles by the Hearthside staff. 

Group volunteers Jago and 
Pavlat also received Presidential 
Service Awards for their services 
to the community which, along 
with helping the residents of 
Hearthside, also included assist- 


ing Great Lakes Arts and Dance, 
the inaugural Walk and Rock 
Against Bullying rally in Sault 
Ste. Marie and the Malcolm High 
School food bank for disadvan- 
taged students. 

Both Jago and Pavlat indicated 
they are glad for having experi- 
enced working with the MSOS 
program. They observed each 
received personal benefit from 
their involvement in the program. 

Pavlat offered an example, “I 
realized I can really make a dif- 
ference with elders and I found 


that when I make them happy, 
it makes me feel good inside.” 

He cited how interacting with 
residents of Hearthside in fun 
pastimes and chores such as shop- 
ping or decorating gave him new 
viewpoints about some things 
in life, essentially expanding his 
awareness and perceptions. 

Jago concurred with Pavlat ’s 
statements. He, too, indicated he 
found growth as a human being 
through his experiences with the 
MSOS progam. “I was pretty 
shy,” he said and related that the 


program brought him more con- 
fidence. 

The lads expressed certainty 
their experiences in the program 
will benefit them throughout their 
lives. 

According to the United Way 
of the EUP, the recognition lun- 
cheon was attended by an esti- 
mated 300 people, most of whom 
represented 30 organizations 
and businesses from throughout 
Chippewa, Luce and Mackinac 
counties. 


Michigan FAN chapters meet in Mt. 



Photo courtesy of FAN of Chippewa County 

Families Against Narcotics (FAN) of Chippewa County met with the Michigan organization’s other chapters 
in Mt. Pleasant recently for the first of planned annual meetings. The Chippewa County chapter may be con- 
tacted by telephone at 203-8959 or by sending email to chippewa@familiesagainstnarcotics.org. Information 
about other chapters around the state or general information about the organization may be found online at 
www.familiesagainstnarcotics.org. 


Nine people associated with 
Lamilies Against Narcotics 
(LAN) of Chippewa County 
joined members from six other 
Michigan chapters in Mt. 
Pleasant for the first of what will 
be annual meetings of Michigan 
LAN to share ideas and support. 
The day-long meeting brought 
together members from the orig- 
inal LAN Eraser group, formed 
in 2007, and those of us who 
have formed since then — all 
of us determined to raise aware- 
ness about the use and abuse of 
prescription drugs and address 
misconceptions about addiction. 

A lengthy agenda included 
topics such as how to effec- 
tively get LAN’s messages out, 
the effectiveness and impor- 
tance of real speakers — those 
affected by addiction and those 
in recovery who can tell from 
personal experience what pre- 
scription drugs have done to 
their lives, the importance of 
educating everyone — includ- 
ing the school, medical, and law 
enforcement communities about 
the new face of addiction and 
the necessity of getting the com- 


munity as a whole involved in 
recognizing and actively work- 
ing toward a change. 

Groups also shared informa- 
tion about meeting formats, 
fundraising and what activities 
they have found most beneficial 


for their groups and communi- 
ties. Representatives from Grief 
Recovery After a Substance 
Passing (GRASP) were pres- 
ent to discuss what their group 
does in different communities to 
help people who have lost loved 


ones due to addiction. Also in 
attendance were people from 
Lamilies Anonymous who dis- 
cussed how their group attempts, 
in a 12-step fellowship, to help 
co-dependents and others who 
are dealing with the desperation 


Pleasant 

they feel due to the destructive 
behavior of those close to them 
who are addicted to drugs and/or 
alcohol. This group attempts to 
replace “pain and anger” with 
the “peace and serenity” neces- 
sary for sanity in spite of the 
nightmare-like circumstances 
they and their loved ones have 
found themselves living. 

Our members left Mt. 

Pleasant feeling a new sense of 
urgency with regard to address- 
ing the prescription drug prob- 
lem but also with a renewed 
sense of purpose and ideas to 
help us become an even more 
effective catalyst for change. We 
are ready to begin our second 
year in existence determined, to 
an even greater degree, to raise 
awareness and hopefully change 
the lives of those so sadly 
caught up in the disease that is 
addiction. 
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DOI outreach to engage youth, military vets 


By Rick Smith 

Secretary of the Interior Sally 
Jewell recently issued an order to 
develop and implement plans to 
expand opportunities to engage 
young people and military vet- 
erans in pursuing fun, education 
and careers in the outdoors of the 
United States. 

“Engaging the next generation 
is essential to the Department of 
the Interior’s mission to protect 
America’s natural resources and 
heritage, honor our cultures and 
tribal communities, and supply 
the energy to power our future,” 
Jewell noted in the order. “To 
bridge the growing discon- 
nect between young people and 
the great outdoors, we seek to 
engage and involve the next 
generation in meaningful connec- 
tions to nature through opportuni- 
ties to play, learn, serve and work 
on public lands. Our goals will 
be accomplished by meaning- 
fully increasing our commitment 
to engaging young people in all 
aspects of our work and expand- 
ing public-private partnerships to 
benefit people, public lands, the 
economy and the environment.” 

Jewell indicated the order 


builds on work and programs 
already in place around the 
country in addition to pursuing 
“a comprehensive strategy” to 
get youngsters interested in and 
involved with natural ecosystems 
and habitats. 

It is hoped the initiative will 
lead to greater awareness of the 
importance of protecting natural 
environments and the many pos- 
sibilities of successful careers 
associated with the outdoors. 

In order to achieve goals to 
inspire outdoor play, learning, 
service and work, the Interior 
will develop or enhance recre- 
ation partnerships in 50 cities 
over the next four years, provide 
educational opportunities to at 
least 10 million K-12 school stu- 
dents annually within four years, 
attain a million volunteers every 
year for works on public lands 
and to support missions of the 
Department of the Interior (DOI), 
and, finally, to provide 100,000 
work and training opportunities 
to young people and veterans 
over four years in DOI bureaus 
along with private and philan- 
thropic organizations. 

According to background 


Feds offer free 
online help for 
potential tycoons 


By Rick Smith 

Anyone who harbors a great 
idea for a business venture but 
hesitates due to lack of experi- 
ence or knowledge should visit 
the U.S. federal website called 
BusinessUSA at www.business. 
usa.gov. It is a repository of busi- 
ness information and services 
from over a dozen federal agen- 
cies and other organizations. 
Agencies involved include the 
Small Business Administration 
as well as the departments of 
Commerce, Treasury, Veterans 
Affairs, Agriculture and Labor. 
Other organizations include the 
Overseas Private Investment 
Corporation and the Export- 
Import Bank of the United 
States. 

Together, the 14 agencies 
form a “one-stop, centralized 
platform” for everything related 
to business in the United States 
from building business plans to 
expanding on a global scale. 

Those interested in contracting 
opportunities with the govern- 
ment or developing non-profit 
organizations should also check 
out the site. 

Easily identifiable, separate 


sections of the site show visitors 
how to start and grow a business, 
access financing, hire employees 
in addition to browsing resources 
on investments, getting tax infor- 
mation, learning about disaster 
assistance and a multitude of 
other subjects. 

The site is described as the 
official business assistance 
resource for the federal govern- 
ment. It is the federal portal to 
programs and services to help 
entrepreneurs and businesses 
develop and succeed. Features on 
the site have recently undergone 
upgrades along with an overall 
enhanced appearance. 

Much more can be found on 
the site for those with an entre- 
preneurial bent or are community 
minded. Whether one aspires to 
be the next rags to riches cham- 
pion or wants to organize help 
for folks in a community, go to 
www.business.usa.gov to find out 
how to reach those goals. 

After visiting the site, anyone 
who may have any questions 
regarding any of the posted pro- 
grams, information or services 
may ask via email or visitors may 
call tool free at (800) FED-INFO. 



information in the order, the DOI 
oversees more than 20 percent 
of the nation’s lands, including 
thousands of miles of streams, 
rivers and headwaters of many 
major watersheds, and has the 
responsibility of protecting eco- 
systems. The department also 
presides over the responsible 
development of 20 percent of 
the country’s energy supplies. 
Further, the DOI maintains gov- 
ernment-to-government relation- 


ships with 566 federally recog- 
nized American Indian tribes and 
provides them with services for 
more than two million people 
annually. 

The work the department 
does is critical to the people of 
the nation and its continued suc- 
cess depends on generation after 
generation of leaders, scientists 
and champions. “Yet we know 
that too many young people 
today are disconnected from 


nature,” Jewell notes. “The DOI 
has the ability and responsibility 
to change that, and involve the 
next generation in meaningful 
stewardship of our country’s pre- 
cious natural and cultural assets, 
strengthen tribal communities, 
and advance a landscape-level 
understanding of our resources.” 

The initiative will focus on 
reaching folks wherever they live 
— in cities, suburbs and rural 
areas. 


'Let's keep focus where it belongs: 
The practical business of moving our 
tribe in the Best Way Forward” 


-Catherine Hollowell 
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I love our tribal nation, 

our people and the sacred earth we stand on. I am 
passionate about serving you in any way I can, and 
making our tribal communities stronger, healthier 
and safer today and for all the future generations to 
come. I will continue to work hard to provide for the 
welfare and prosperity of 0UF people. The 
perpetuation of our language and traditional ways is 
a constitutional responsibility that I take very 
seriously. I vow to fight for our sovereignty and right 
of self-governance which is under constant threat. I 
will work to serve OUT tribe in good faith always. 


Re-Elect 


906-484-6821 

Experienced Leadership 

Tribal Board Member 
Internal Audit Committee 
Tax Commission 
Gaming Commission 
Gaming Authority 
Wequayoc Committee 
Lands Use Committee 
Ad Hoc Health Committee 
Constitutional Review 
Curator, LCHA 
Sales, Cox Communications 
Mgmt., USPS Western Region 
EPA- National Tribal Operations Committee 

Education 

• Bachelor Science 
~ History, Public Administration 

Keeping Commitments 

• Led effort to aquire the historical burial grounds at Wayquayoc 

• Introduced legislation to enact the 2010 "CEO" Constitutional Amendment 

• Reduced my board stipend by 10% 

• Introduced legislation earmarking a percentage of casino revenue to the Elders Fund 

• Voted “Yes” to send the New Constitution out to members for ratification 

• Sponsored a Draft Constitutional Amendment 'Separation of Powers’ for the Courts 

WWW . CATHERINEHOLLOWELL. com 

Paid for by the Campaign to Re-elect Catherine Hollowell 


Catherine 

Hollowell 


Unit 2 

Board of Directors 
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Doing community service with fish and wildlife 


By Brenda Austin 

Something interesting is going 
on between the tribe’s Inland 
Fish and Wildlife Department 
and Tribal Court. Since they are 
both housed within the tribe’s 
courthouse building, they fre- 
quently interact - and from that a 
community service program has 
quietly grown over the past four 
years. 

In 2011 tribal probation offi- 
cers had some young adults that 
needed to do community service 
work. The probation officers 
asked Inland Fish and Wildlife 
Biologist Eric Clark if he had 
anything they could do. His 
answer was a definite “yes!” 

Clark said they have had five 
young adults and juveniles since 
then work within their depart- 
ment. “We have had them out 


working on a snowshoe hare 
enclosure that we built and doing 
small mammal trapping. We 
have also had them doing data 
entry for over 4,000 yearly har- 
vest reports and things around 
the office - even organizing our 
shelves,” he said. 

For the past six months they 
had a probationer there on a 
regular basis helping out. “We 
offer them a positive environ- 
ment to work in, but we are also 
short staffed - so having another 
person to carry traps is helpful,” 
Clark said. 

Tribal Probation Officer Steve 
Ewing said since he started in 
October 2013 he has placed two 
young adults with the Inland 
Department. “They are learning 
work skills such as to be on time. 
They get out in the field and do 


some very interesting things with 
the technicians, including going 
out on snowmobiles doing counts 
and setting up monitoring devices 
and traps,” he said. “I have had 
nothing but positive responses 
from participants, I think it’s ben- 
eficial for the tribe’s Inland Fish 
and Wildlife Department, and for 
our clients.” 

In addition to fulfilling their 
community service hours, Ewing 
said they are learning a skill and 
getting some insight on how ben- 
eficial education can be. “I can’t 
say enough about the guys in the 
Inland Department. They are real 
amenable and really work with 
our young offenders and go above 
and beyond. It’s important the 
probationers see these guys with 
wildlife and biology degrees and 
see that it’s something they can 


maybe do. They have the oppor- 
tunity to see professionals work- 
ing in the outdoors doing what 
they love, and that they don’t 
have to sit in an office behind a 
computer if they choose to go to 
school and pick an environmental 
or wildlife degree program,” he 
said. “I pick young adult offend- 
ers who might be a good fit and 
bring them to talk to Eric and the 
others in Inland. They really take 
a vested interest in who we send 
over there.” 

Clark said his first suggestion 
to these young probationers is to 
go to LSSU and get into the natu- 
ral resources technology program 
and get a two-year degree that 
qualifies them to be a fish and 
wildlife technician. “I think that 
would put them on a good path 
with cool opportunities, whether 


it’s with the tribe or somewhere 
else,” he said. 

Clark said his hope is to 
someday hire one of the guys 
doing community service work 
as a seasonal employee and have 
them work their way into the 
department. “Having someone 
who has some experience doing 
the things we are doing is really 
valuable. We do a wide variety 
of things such as working with 
walleye to pine martens and 
bears. There aren’t too many 
places a young person can get 
such a wide range of experi- 
ences as they get here. If you are 
looking for an introduction into 
the field this is a good place to 
start,” he said. “You can be on 
a boat electrofishing one night 
and the next be out trapping pine 
marten.” 


ITFAP: Health of the St. Marys River improving 


By Brenda Austin 

The health of the St. Marys 
River is improving thanks to the 
effort of two countries, new laws 
and many invested individuals 
who continue to work towards a 
cleaner healthier river. 

A group of people from the 
U.S. and Canada concerned about 
the protection, restoration and 
enhancement of water quality 
in the Great Lakes system met 
over 40 years ago and developed 
the Great Lakes Water Quality 
Agreement (GLWQA). The 
agreement recognized the need 
to research and reduce toxic sub- 
stances in Great Lakes waters. 

The two governments identi- 
fied 43 areas on the Great Lakes 
with serious water quality issues 
known to cause beneficial use 
impairment (BUI) of the shared 
Great Lakes waters. These 
areas are designated as Areas of 
Concern, with Michigan having 
14. The St. Marys River is one 
of those 14, and until recently 
had 10 BUIs - caused mainly 
from severe environmental deg- 
radation, mostly from industrial 
and municipal wastes that were 
dumped into the river over a 100- 
plus year timeframe. 

Of the 10 items on this list that 
needed addressed, many of those 
came from issues with excessive 


nutrients in the river, elevated 
levels of bacteria, trace organic 
compounds, contaminated sedi- 
ments and heavy metals. 

A study done in 2004 found 
that the majority of contaminated 
sediments occur in zones on the 
Canadian side of the river down- 
stream from the Algoma Steel 
Slip and from Bellevue Marine 
Park to Little Lake George. A 
study from the 1990s estimated 
that the total dry mass of con- 
taminants in one section of the 
Belleview Marine Park to be 
138,632 tons. A study completed 
in 2000 found elevated levels of 
chromium, nickel and copper in 
surface sediments on the U.S. 
side. 

Environmental Coordinator 
for the Inter- tribal Fisheries and 
Assessment Program (ITFAP), 
Mike Ripley, said water qual- 
ity began to improve in the river 
following the implementation of 
new environmental regulations 
in the 1970s and 80s, includ- 
ing the Clean Water Act and the 
Canadian Fisheries Act, in addi- 
tion to the GLWQA. He also said 
the investments the twin Sault 
communities have put into waste- 
water treatment plants has made a 
huge difference. On the Michigan 
side, Sault Ste. Marie is spending 
millions of dollars over a 15 -year 


period, in addition to government 
funding, to separate storm water 
from sewage so that during high 
rain events 
there won’t be 
overflows of 
raw sewage 
going into the 
river. 

Because 
of this and 
recent assess- 
ments, two of 
the 10 BUIs 
were recently removed from 
Michigan’s list because those 
impairments no longer exist. 
Degradation of Esthetics was 
removed in January, and Bird 
or Animal Deformities or 
Reproductive Problems was 
removed from the list in March 
2013. 

Although the delistings are a 
sign of improving health of the 
river, Ripley said none have been 
delisted on the Canadian side. 

According to the Michigan 
Department of Environmental 
Quality website, public involve- 
ment is a key component of the 
Area of Concern Program within 
Michigan. Statewide Public 
Advisory Councils consisting 
of members from each of 
Michigan’s 14 Areas of Concern 
review and offer input on reme- 


dial action plans. A collabora- 
tive effort, Ripley said, “The St. 
Marys River Binational Public 
Advisory Council is concerned 
the delistings are only occurring 
on the American side. Neither of 
the two BUIs are delisted on the 
Canadian side. It shows a lack of 
uniformity and possibly political 
posturing between Canada and 
the U.S. It’s very unfortunate 
these particular items were not 
delisted by Canada at the same 
time.” 

Ripley said he wouldn’t like 
to see this as a continuing trend. 
“The river is connected with an 
artificial border down the middle. 
Fish swim from side to side and 
water flows from one side to the 
other. How you can delist on one 
side and not the other puzzles 
me,” he said. “On the American 
side there are eight on the list, 
and in Canada there are still 10.” 

Ripley said he is also con- 
cerned about the tons of pollut- 
ants still on the bottom of the 
river from the more than 1 00 
years of industrial and house- 
hold waste being dumped into it. 
“Although clean sediments have 
since covered it, under that top 
layer it is still toxic. We have 
been pushing for cleanup, and 
now it looks like our govern- 
ments are going to say we have 


this clean layer on top, so we will 
just leave it there. Which is fine 
if they put laws into place to pre- 
vent that toxic layer from being 
dredged. But that is not the case. 
What happens is the yacht club 
or city will want to dredge to get 
cruise ships in. 

“This is something I am very 
vocal about. If Environment 
Canada is going to allow those 
sediments to stay there, then 
they have to be in charge of any 
dredging. Not the city of Sault 
Ste. Marie, Canada, because they 
will not do it right as evidenced 
by past dredging on the river bot- 
tom,” he said. 

The remaining eight BUIs 
for the St. Marys River on 
the Michigan side, include: 
Restrictions on fish and wildlife 
consumption, fish tumors or 
other deformities, degradation of 
benthos, restrictions on dredg- 
ing activities, eutrophication or 
undesirable algae, beach closing, 
degradation of fish and wildlife 
populations and loss of fish and 
wildlife habitat. Ripley said he 
believes the next BUI to be del- 
isted will be fish tumors or other 
deformities. 

For more information about 
Michigan’s Areas of Concern, see 
michigan.gov/deqaocprogram. 



Youth hunter's education challenge coming to the Sault 


The board of the Michigan 
Youth Hunting Education 
Challenge (MYHEC) announced 
the first U.R regional MYHEC 
event scheduled for Saturday, 

June 28 at the Chippewa County 
Shooting Association, 6710 S. 
Ridge Road, in Sault Ste. Marie. 

MYHEC, a youth program of 
the NRA, is recognized as the 
most comprehensive youth hunt- 
ing program in North America. In 
order for youth to participate in 
this event, they must have a cur- 
rent hunter education card and the 
maximum age is 18. 

It is an outdoor skills and 
safety training program for young 
hunters and is open to those who 
have graduated from a hunter 
safety education course and have 
a certificate in their procession. 

Because events are conducted 
in simulated hunting conditions, 
MYHEC provides the best test 


of a youth hunter’s skills short 
of an actual situation afield. This 
training ensures the future of the 
American hunting tradition is a 
safe, viable recreational activity 
that the entire family can enjoy. 

At the state challenge Aug 23- 
24 at the Capital Area Sportsman 
Club in Lansing, youth participate 
in eight different areas. There are 
four shooting events, which are 
.22 light rifle, muzzleloading, 
archery and shotgun. Then, there 
are four responsibility events, 
which are hunter safety trail, ori- 
enteering, wild life identification 
and hunter responsibility exam. 
Youth are able to compete both 
individually and as teams, and are 
recognized for both. The prizes 
for the main MYHEC challenge, 
while vary yearly, have included 
pheasant hunts, muzzleloaders, 
trail cams, Jay’s shopping cards 
and cash to be spent on hunt- 


ing gear. There is also a $1,000 
scholarship available for which 
participating seniors may com- 
pete. Scholarship essays must be 
postmarked by midnight July 1 
each year. 

At last year’s MYHEC, Jimmy 
Gretzinger of Michigan Out of 
Doors , featured MYHEC on his 
Sept. 5 show. He said MYHEC 
“has to be one of the best kept 
secrets in the outdoors,” and 
“this event and the stuff happen- 
ing here today was, to be honest, 
one of the most important youth 
events I have been at.” 

In order to promote both the 
state MYHEC event in Lansing 
and hunting and wildlife to youth 
in rural geographical areas, the 
MYHEC board decided to create 
a U.P. regional MYHEC event 
which can accomplish both of 
those goals. 

MYHEC is a great experience 


for Michigan youth. By prepar- 
ing our future generation to be 
safe and ethical hunters, we are 
also teaching them to respect the 
outdoors, wildlife, yourself and 
others. All the while passing on 
Michigan’s hunting heritage. 

The regional event will be one 
day, offering six of the events. 
There will be .22 light rifle, 
muzzleloading, archery, shotgun, 
hunter safety trail, and orienteer- 
ing. Something unique to the 
new U.R regional event is, when 
youth register, they can choose 
to register to participate only or 
to register to compete for places 
(first, second and third). Because 
this event is promoted in a new 
area, the MYHEC board doesn’t 
want the fear of competition pro- 
hibiting youth from participating. 
If youth have never participated 
in any of these events, but are 
interested, they are strongly 


encouraged to attend. Youth can 
bring their own equipment if they 
have it; if not, each event will 
have equipment available to use. 

For flyers and registration 
forms on both MYHEC events, 
go to www.MYHEC.org. Also 
“like” Michigan Youth Hunting 
Education Challenge-MYHEC 
on Facebook. For more informa- 
tion regarding this event, contact 
Debbie Pinkel at (517) 485-6391 
or at StateMYHEC07@aol.com, 
Ken Greenfield at (906) 748- 
1861, kenandmel@centurylink. 
net, or Melanie Greenfield at 
(906) 440-0483, or at kenand- 
mel@sault.com. 

For youth that need to attend 
a hunters’ safety class, one tenta- 
tively planned in May (date to be 
announced) in Sault Ste. Marie. 
Call Melanie Greenfield at the 
number above if you would like 
more information. 
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Housing 

By Brenda Austin 

Cassandra Boulley is a 20-year 
old single mother who moved 
into low-income tribal housing 
two years ago when her daughter 
Lauren was a month old. At that 
time, Housing had a grant program 
called Resident Opportunities 
and Self Sufficiency Program, 
which helped link residents with 
services and resources, empower- 
ment activities and assistance in 
making progress toward economic 
independence and housing self 
sufficiency. 

Brian Smith was the ROSS 
coordinator who worked with 
Boulley to write a plan and set her 
goals. “My goals were to find a 
job, finish my GED, get my driv- 
ers license and buy a car. I ended 
up doing all that in less than a 
year,” Boulley said. 

Homeownership Specialist 
Dana Piippo and Resident 
Services Specialist Shannon Lovin 


resident realizes goals with advocates 


also worked with Boulley and 
offered her encouragement. “They 
have been there for me and helped 
guide me though some rough 
times,” Boulley said. 

Although she has reached her 
goals, it wasn’t an easy road. 

In order to finish her GED, she 
had to quit her job at the casino 
because the hours conflicted. Now 
that she has her GED, she plans to 
take online courses through Bay 
Mills Community College while 
she hunts for jobs. 

Resident Services Manager 
Cathie Menard said she is proud 
of Boulley and how well she has 
done. “The ROSS grant is a lottery 
grant and we were not selected 
for the upcoming year, so unfortu- 
nately we lost Smith’s position,” 
Menard said. “Cassandra is doing 
excellent and I want to commend 
her and tell her how very proud of 
her we all are. What she is doing 
is something we would love for 


everybody to see who enters the 
low-income program - it’s a step- 
ping-stone toward achieving her 
goals, employment, education and 
someday being a homeowner.” 

Menard said the Housing 
Authority will continue to submit 
grant applications for future ROSS 
funding. 

Boulley said she feels really 
good about her accomplishments. 
“I had a lot of people in my life 
- including family - who didn’t 
believe I could pull it off. It’s a 
good feeling to be able to say I did 
it, it’s awesome,” she said. “Brian, 
Shannon and Dana gave me a lot 
of ambition and motivation to 
get me where I need to be right 
now. They advocated for me and 
pushed me in the right direction.” 

Menard added, “Cassandra has 
the drive and ambition, and did 
it on her own. We were a bridge 
to help get her to those places and 
accomplish those goals.” 



Housing Resident Services Manager Cathie Menard (L) with resident 
Cassandra Boulley. 


Help your child stay strong, healthy and happy 


As a parent or caregiver, you 
are the most important teacher for 
your children. You can show them 
how to stay healthy. You can 
give them information and model 
good habits to lead healthy, happy 
lives. 

Get enough sleep — Have 
regular bedtimes. Set a routine 
that happens every night, like 
brushing teeth, reading a story 
and then going to bed. 

Be physically active every 


day — Do some type of physi- 
cal activity every day. Make it a 
family activity, like riding bikes, 
going for walks or playing bas- 
ketball. 

Limit “sitting time” for your- 
self and your children. Schedule 
time to turn off screens and, 
instead, do family projects like 
taking care of pets, gardening, 
gathering wood or learning tradi- 
tional dances. 

Eat healthful foods —Estab- 


lish regular meal times and offer 
healthful snacks between meals. 

Eat at least one meal a day 
together as a family and talk 
about pleasant topics. 

Eat at a table away from televi- 
sion sets, cell phones and com- 
puters. 

Teach your children to pay 
attention to their bodies’ hunger 
and fullness messages. Let them 
know it is okay to stop eating 
when they feel full. 


Have your children join you in 
menu planning, preparing meals 
and cleaning. 

Be happy and laugh often 

— Have fun with your children. 
Be positive. Laugh often. If you 
are unhappy for a long period of 
time, talk to a spiritual counselor 
or health care provider. 

Connect to nature and spirit 

— Take a walk through nature. 
Connect to your spiritual practice 
by praying, going to church or 


participating in traditional cer- 
emonies, this will help limit stress 
for yourself and your children. 

For more information, call 
your local Diabetes/Nutrition 
Program at the tribal health center 
closest to you: Sault Ste. Marie, 
632-5210; Manistique, 341-8469; 
Munising, 387-4614; St. Ignace, 
643-8689. 

(Adapted from IHS Division 
of Diabetes Treatment and 
Prevention.) 



Rt-dtcX D PlfU 


No one person does it alone , governing our tribe is a team effort. 


One of the most difficult things about this job is knowing when to 
throw down and fight. BCBS took advantage of our tribe and the 
board of 2011/2012 decided to fight back. I am proud to say the case 
was recently valued at One Million dollars by a 
court-mandated case evaluation process. 

( This is not a settlement amount , merely what the case is worth.) 

Indian Health Service (IHS) failed to pay all of the contract support 
cost owed to us for 2006-09. As part of the 2011/2012 board, 
we decided to fight back. I am proud to say we recently accepted a 
settlement in the amount of 1 3 Million dollars . 

That is money back into our health care system. 


Working diligently for our tribe in the following: 

• Housing Commission 

• Gaming A uthority 

• Gaming Commission 

• JKL Fiduciary 

• Headstart Advisory 

• In support of 

Language & Cultural preservation. 



Shagi ndizhinikaaz. Bawating 
indoonjibaa. Nimkii doodem. 

Phone - 906.440.1334 


- ■ 1 


I respectfully ask for your support. 
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The 5th annual Let's Get Moving 
Community Challenge begins May 31 


The Community 
Transformation Grant (CTG) 
project has sponsored the 
5th annual Lets Get Moving 
Community Challenge. The Let’s 
Get Moving Challenge encour- 
ages community members to be 
more physically active and to 
focus on healthy living. 

Nine communities within the 
Sault Tribe’s seven-county ser- 
vice area will be competing in the 
Let’s Get Moving Challenge this 
year. Sault Ste. Marie, St. Ignace, 
Munising and Manistique com- 
munities will be challenging each 
other, while Marquette, Kinross, 
Newberry, Cedarville, and Nahma 
will compete against each other. 

There will be another addi- 
tion to the challenge this year. 

The Let’s Get Moving Employee 
Challenge, sponsored by the 
4X4 Grant through the Inter- 
Tribal Council of Michigan, will 
focus on incorporating worksite 
wellness and encourage physi- 
cal activity and healthy eating 
opportunities for employees at the 
Sault Tribe Health Center and the 
Manistique Tribal Health Center. 


Employees will have the opportu- 
nity to earn incentives throughout 
the challenge. 

All participants will register at 
www.up4health.org and log their 
activity with a user-friendly sys- 
tem at www.challengerunner.com. 

On May 3 1 , community mem- 
bers will begin logging physi- 
cal activity (minutes, miles, or 
pedometer steps), servings of 
fruits and vegetables, servings 
of water, being tobacco free and 
shopping at a Local Farmers’ 
Market for fresh produce. 
Participants will also receive 
weekly updates and team stand- 
ings via email. 

Participating communities will 
receive $2,000 in funding, which 
must be used to enhance physical 
activity or healthy eating oppor- 
tunities in the community. The 
funding must be used for sustain- 
able changes in the environment, 
such as the purchase of bicycles 
and helmets for a free bike rental 
program, a community garden, 
enhancements to a farmers’ 
market, fitness equipment for a 
walking path, bike route signs or 



Roy Electric Co. Inc. 


INDUSTRIAL * COMMERCIAL * RESIDENTIAL 

www.royelectric.us 

2901 Ashmun St. (M-129) Bus. (906) 632-8878 

Sault Ste. Marie, Mich. Fax. (906) 632-4447 


Everyday 


TM 


making a 



What 
We Do! 


Dedicated to local, friendly 
member services: 


■ FREE Checking 

■ Low Rat© Loans 

■ Mortgages 

■ VISA® Credit Cards 

■ Nationwide Shared Branching 

■ Mobile &. Online Banking 

Learn more at www.soocoop.com 


soo 

co-op 



CREDIT UNION 

536 Bingham Ave., Sault Ste Marie, Ml 
906632 5300 

With brunch offices In; Brlmtey, Buy Mills, 
Kinross, Codarvillo and Paradise 

Federally insured by NCUA 



infrastructure improvements for UP4health.org. email communityhealth@sault- 

biking and walking paths. For any other questions, please tribe.net. 

In order to receive the fund- 
ing, community teams must have 
at least 50 percent of their team 
members record wellness miles 
on at least 44 of the 56 days 
of the Community Challenge. 

Communities with the highest 
average wellness miles per person 
will also receive the Community 
Challenge Trophy. 

The Community Challenge 
will conclude July 26. 

For more information on the 
Lets’ Get Moving Community 
Challenge or other events in the 
Upper Peninsula, go to www. 


®Vote Malloy 

Unit 1 Representative 


Aanfi! My name is Diedrie (DJ) Malloy and 1 am once 
again asking for your vote for Unit 1 Representative on the 
Board of Directors. 

I have been your Representative with a seat in Unit 1 
since 2010 and I have always performed my duties and 
responsibilities in the spirit of true representation. I have 
been your voice at the board table and have presented 
legislation and advocated for constitutional reform, a 
substantial reduction in board wages, Right of Recall and 
Removal, Right of Initiative, the right for our citizens to have 
standing in Tribal Court, Employee Rights and Fair Wages, 
just to name a few. I have taken a stand for Treaty Rights, 

Environmental Protection of our lands and waters, and have 
argued that the role of a board member is to be a tribal and 
community servant. I believe in leading by example. 

I have stood firm in our belief that this government 
belongs to our people; not the board. I believe that one can 
only lead by example. When the board tells the programs, 
services, and employees they must accept a budget reduction of 10%, then leadership must step forward 
as a board, setting the tone and be the first budget cut, (including board stipends). 1 have never said the 
work did not warrant the pay. What I have said, and will continue to say is that we MUST show 
leadership! That means living within the same budgetary confines and conditions we set for our 
employees and citizens. You do not sit down to a steak dinner and feed your children hot dogs! It has 
been a long road but I am not ready to give up. There is still much work to do. 

I have kept my promises, I cut my wages by 10% (with those funds staying in the tribal coffers). 
Additionally, 1 donate another 25% of my wages to tribal citizens who are in need but fall through the 
cracks in services. I pushed for and got the board meetings video recorded and voted to keep live 

streamed broadcasts available to the membership everywhere. I bring your voice, not an ego, to the 

board table. I have stood fast for employee's rights and fought hard for fair treatment. 1 have pushed for 
policy reform, parity and equity. And most importantly, I have always taken responsibility of my actions. I 
still maintain that I am one of you, not above you. 

Building a nation for generations, I believe in driving through the 
windshield rather than the rearview mirror. Everyone knows where we have 
been! While it is important to remember the mistakes made in our past, we 

must move beyond them to build a strong nation our children and our 

ancestors can be proud of. With your help, and with your vote, this can and 
will happen. 

Please Vote! Ballots for the Primary Election will be mailed on May 1 st , Please 
take the time to vote and return your ballot as soon as possible to make sure 
your voice is counted in this election. Vote for continued movement toward 
funding for critical medical services, rural programming, employee rights, fair 
wages and employment laws, constitutional reform, election code reform, 
lower board wages, increased funding for Elder Services, balanced budgeting, 
protection of Treaty Rights, and giving VOICE to all Sault Tribe Citizens! Please 
VOTE MALLOY for your Unit 1 Representative. 




SAVE THE DATE! 

Sault Tribe Community Health 
Cardiac bay Health Fair 

Time 10 a.m. - 3 p.m. 

J Line 3 - Hessel Community Health Center 
June 5 - Sault Tribe Health Center Auditorium 
June 24 - McCann School, St. Ignace 

FREE health screenings, health information, 
speakers, give-aways and prizes! 


Make your voice heard 

Vote Malloy 

For Unit 1 Representative 

Contact djmalloy@centurytel.net Or call 906-4408535 with your questions 

This ad is paid for and endorsed by DJ Malloy 
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How to apply for the Michigan Indian Tuition Waiver 


By Brandi MacArthur 

As of July 1, 2010, Michigan 
Indian Tuition Waiver (MITW) 
applications are processed by the 
Michigan Department of Civil 
Rights. To receive the waiver you 
must follow these steps: 

Complete the STUDENT 
SECTION of the waiver form. For 
an application, please visit http:// 
www. saulttribe.com/membership- 
services/education/download-files. 
In order to be eligible for the 
waiver, you must be enrolled in a 
Michigan state- supported public 
college or university. 

Submit the waiver applica- 
tion and attached documenta- 
tion to Sault Tribe Enrollment 
Department for blood quantum 

MIEA scholarship 

Attention students, it is 
that time of the year to get 
your applications in for 
the Michigan Indian Elder 
Scholarships. Two more 
$1,000 awards have been 
added. Now there will be three 
$1,000 awards and six $500 
awards. To get an application, 
you can check with the educa- 
tion department in your area or 
download the application from 
www.michiganindianelders . 
org/MIEA%20students .htm. 

Please follow all directions 
and be aware of the deadline. 
ALL applications must be 
completed on the 2014 form 
and received by the coordina- 
tor by June 20. ONLY mailed 
applications will be accepted. 


verification. Enrollment charges a 
$15 processing fee and it can be 
mailed to Sault Tribe Enrollment 
Department, PO Box 1628, Sault 
Ste. Marie, MI 49783. 

After your blood quantum is 
certified, your documentation 
will be forwarded to the State of 
Michigan for further processing. 

If you are approved, your tuition 
waiver information will be for- 
warded to the college listed on 
your application. 

For answers to frequently asked 
questions about the waiver, please 
visit www.saulttribe.com/member- 
ship-services/education/ 1 5-mem- 
bership-services/education/ 1 623 - 
michigan-indian-tuition-waiver- 
what-you-need-to-know. 

Sault Tribe provides informa- 
tion and applications on our web- 
site as a courtesy to our members, 
but with a clear understanding 
that the MITW is not a Sault 
Tribe specific program since it 
is offered to ANY member of a 
federally recognized tribe who has 
a quarter-blood quantum. We also 
have a whole section dedicated to 
the MITW under our Education 
section in the ‘web link’ portion 
of the website. 

If you have further ques- 
tions, please contact Brandi 
MacArthur, administrative assis- 
tant, Sault Tribe Higher Education 
Department at BMacArthur@ 
saulttribe.net or via telephone at 
(906) 635-6050, extension 26312. 

Michigan’s public institu- 
tions of learning 

Four-year universities: Central 
Michigan University, Mount 


Pleasant; Eastern Michigan 
University, Ypsilanti; Ferris 
State University, Big Rapids; 
Kendall College of Art and 
Design, Grand Rapids; Grand 
Valley State University, Grand 
Rapids; Lake Superior State 
University, Sault Ste. Marie; 
Michigan State University, East 
Lansing; Michigan Technological 
University, Houghton; Northern 
Michigan University, Marquette; 
Oakland University, Rochester 
Hills and Auburn Hills; Saginaw 
Valley State University, Saginaw; 
University of Michigan; 
University of Michigan - Ann 
Arbor; University of Michigan - 
Dearborn; University of Michigan 
- Flint; Wayne State University, 
Detroit; Western Michigan 
University, Kalamazoo. 

Community Colleges: Alpena 
Community College, Alpena; 

Bay de Noc Community College, 
Escanaba; Bay Mills Community 
College, Brimley; Delta College, 
University Center; Glen Oaks 
Community College, Centreville; 
Gogebic Community College, 
Ironwood; Grand Rapids 
Community College, Grand 
Rapids; Henry Ford Community 
College, Dearborn; Jackson 
Community College, Jackson; 
Kalamazoo Valley Community 
College, Kalamazoo; Kellogg 
Community College, Battle 
Creek; Kirtland Community 
College, Roscommon; Lake 
Michigan College, Benton 
Harbor; Lansing Community 
College, Lansing; Macomb 
Community College, Warren; 


Mid-Michigan Community 
College, Harrison; Monroe 
County Community College, 
Monroe; Montcalm Community 
College, Sidney; Charles S. 

Mott Community College, 

Flint; Muskegon Community 
College, Muskegon; North 
Central Community College, 
Petoskey; Northwestern Michigan 
College, Traverse City; Oakland 


Community College, Bloomfield 
Hills; Saginaw Chippewa Tribal 
College, Mt. Pleasant; Schoolcraft 
College, Livonia; Southwestern 
Michigan College, Dowagiac; 

St. Clair County Community 
College, Port Huron; Washtenaw 
Community College, Ann Arbor; 
Wayne County Community 
College, Detroit; West Shore 
Community College, Scottville. 


Vote/ 

Kim Gravelle 

Unttl 

Paid for by Kim Gravelle 


Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SIPTIC SYSTEMS 
SEPTIC TANKS & DRAINFIEID 
WATER & SEWER INSTALLATIONS 


COMMERCIAL - RESIDENTIAL 

115 Elliot Street 
St. Ignace 
(906) 643-9595 

Monday - Friday 8 to 5 


’He/b/tijff 

Plumbing & Heating 

Master Plumber 
License #6078 


^HOFFMAN 


EXPERIENCED LEADERSHIP, REPRESENTING ALL TRIBAL MEMBERS 



With your support I will; 

♦ Push forward new and innovative approaches, and REAL solutions to moving OUR Tribe 
progressively forward. 

♦ Stress Accountability, Fiscal Responsibility, Efficiency, and Professionalism within OUR Tribe 
to ensure a viable future for current, and Future Generations. 

♦ Work with Tribal Elected Officials, including the Chairman, in a professional and productive 
manner for the betterment of the Tribe as a whole 

♦ Stress the development of extensive short and long term planning for Tribal Business and 
Services that includes the input of the Membership. (The Tribe does not have a current plan) 


BACHELORS DEGREE-BUSINESS 
BACHELORS DEGREE-HUMAN 

RESOURCES 
MBA -2014 

MPAr-39 CREDITS COMPLETED 
LISCENSED REALTOR 
CERTIFIED PARLIAMENTARIAN 


Membership driven 

RESULTS ORIENTED 


♦ Stress Business Diversification and Economic Development to provide new revenue streams 
that are necessary to maintain and increase membership services. To ensure that Diversification 
occurs, I will push to legislatively reallocate a percentage of the funds earmarked for the Board 
Salary to the acquisition and development of new businesses. A 25% reallocation would generate 
over $225,000 annually for diversification. 

♦ Push for a continued separation of powers: Constitutional Amendments to allow for Term Lim- 
its, Special Initiatives, Rights of Recall, Elected Judges 

♦ Advocate for our most valuable resources — our Elders and our Children. Our Elders are the 
foundation of our Tribe and our Children are its future. 


VISIT ME ON THE WEB AT: WWW.MEMBERSHIP-FIRST.COM 

BY PHONE AT: (906) 635-6945 
OR EMAIL: DJWHOFFMAN@HOTMAIL.COM 


This ad is endorsed by DJ Hoffman. 
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Hessel YEA sponsors first Environmental Day 


Youth Education and Activities 


(YEA) sponsored the first 
Environmental Day in Hessel 
April 12 at the Hessel Tribal 
Center. There were hands on 
demonstrations, arts and crafts, 
and representatives from Sault 
Tribe Environmental Department, 
USD A, Community Health 
Traditional Foods, Traditional 
Medicine, Conservation District, 
MSU Extension, information 
from Cloverland Electric and the 
St. Ignace Youth Council. 


Nutrition Educator Marlene Porcaro (right) and Paula Thompson. 



Jeff Behling says goodbye 
after 21 years with tribe 


Adriana Smuteck, 5, holds a packet of beet seeds and Traditional Foods 
Grant Coordinator, Connie Watson came prepared to plant. 



Left to right: Gary McLeod, Nancy A 
Earl McKechnie, Dave Weir, Mary L< 

By Brenda Austin 

Jeff Behling is saying goodbye 
to friends and associates as the 
general manager of the tribe’s 
retail and commercial furni- 
ture sales enterprise - Northern 
Hospitality. 

Behling was hired 21 years 
ago by the tribe’s USD A program 
and spent the past 16 at Northern 
Hospitality. “We have a great 
crew here and we’ve had a great 
run,” he said, “but it comes time 
when you just want to try some- 
thing different.” 

Behling has accepted a posi- 
tion as an ad account executive 
with Charter Media - the adver- 
tising sales division of Charter 
Communications, Inc. Behling 


Leod, Travis Behling, Ronda Behling 
Weir and Christine Mcelhinny. 

said that although he wasn’t 
actively looking for another job 
he was made aware of the open- 
ing with Charter and interviewed 
out of curiosity and when he was 
offered the position he accepted. 
“It’s bittersweet because I love 
working for the tribe, I’ve been 
here a long time and love the 
people - it’s tough to do.” 

He said his wife is very sup- 
portive of the change and that 
he will be doing something that 
he really believes in. “There has 
been so much response from my 
silly commercials here at the 
store that I know it works,” he 
said. “I believe in it.” 

His territory is from the Sault 


Jeff Behling, Brenda Kwiatkowski, 

to Newberry and St. Ignace. “I’m 
not moving, that was another 
thing that brought me to this posi- 
tion, I know so many people and 
have so many relationships from 
the tribe and my job here that I 
think it will be an easy transition. 
I’m going from selling one thing 
and now will just be selling you 
something different.” 

He said he is leaving with 
fond memories and enjoyed 
talking and visiting with friends 
who came by his reception April 
17 to see him and say goodbye. 

“I am really proud of what I 
have accomplished at Northern 
Hospitality, it has been a good 
run,” Behling said. 


Aanii! I am Margaret 
Jacquelyn Allard and as 
YOUR candidate for Unit 1 , 

I will promote advanced health 
care, child welfare issues. 
Veterans, and will finally assist 
in the “Review, Renew and 
Ratify ”of a new Constitution. 
Together we can make the long 
awaited difference! 


VOTE ALLARD FOR 
UNIT I. NIIIGWECH! 



Ad Paid for by Committee to Elect Jackie Allard 



cUsl? 


exeDQ 


|network. 


INTERNET 




DIRECTV 



MORE?? 

DOWN TO EARTH 
MEDIA 

CALL GARY (Sault Tribe Member!) 

at (906) 450-7675 


HIGH SPEED 

INTERNET 

Starting $^Q99 
At Only HU 




VA1LASLE WHERE YOU LIVE 











Page 10 


Special Section 


May 2, 2014 * Win Awenen Nisitotung 


Consitution Revision review and draft document 


From Tribal Chairperson 
Aaron A. Payment, MPA 
Different versions of the draft 
constitution have been published 
in the past in their entirety. Thus, 

I am asking that the attached 
be published in the next edition 
of the paper with the following 
explanation: The Constitutional 
Convention Committee was estab- 


lished in 2005. After 29 committee 
members met for two years across 
the U.P. and in lower Michigan, 
after the draft appeared in the 
Sault Tribe News at least three 
times providing ample opportu- 
nity for board members and tribal 
citizens to have read the draft, and 
after about $350,000 was spent on 
this project, the Committee con- 


cluded and reported their results 
to the tribal board of directors in 
the summer of 2007. From 2008 
through 2012, there was NO 
ACTIVITY. In August 2012, the 
Elder Advisory Board voted to 
request the board follow through 
with allowing the people to vote. 
The board, instead, voted to con- 
duct a final review for implemen- 


tation. This concluded on April 
7, 2013; a whole year ago. The 
chairperson has scheduled several 
workshops, special meetings, and 
votes to move the project forward 
but no activity has occurred since 
April 7, 2013. The project is in its 
ninth year. The only thing standing 
between tribal citizens and their 
constitutional right to amend the 


Tribal Constitution is a board vote 
of at least six votes as the chair- 
person has pledged his support 
and vote. 

Please see the draft below. 

It is a culimation of the docu- 
mented input from members 
from the review sessions and the 
original work of the Constitutional 
Committee. 


Draft Sault Tribe Constitution revision April 7, 2013 


PREAMBLE 

We, the Baaweting Anishinaa- 
bek of the Sault Ste. Marie Tribe 
of Chippewa, in order to provide 
for the perpetuation of our An- 
ishinaabe Bimaadziwin, provide 
for the welfare and prosperity of 
our People, protect our property 
and resources, preserve our inher- 
ent sovereignty in accordance 
with the teachings of our Seven 
Grandfathers, do ordain and 
establish this Constitution. 


ARTICLE I - SOVEREIGNTY 

Section 1 . Source of Sovereignty. 
The People shall be the source 
of all governing authority and 
power vested in the Tribe by this 
Constitution. 

Section 2. Supremacy. This Con- 
stitution shall be the supreme law 
over the government and all the 
People of the Tribe. All treaties, 
laws, compacts, and actions of 
the government shall be consis- 
tent with this Constitution. All 
laws of the Tribe existing at the 
time of adoption of this Constitu- 
tion shall remain in effect so long 
as such laws are consistent with 
this Constitution. The Ogemaa 
shall cause to be completed and 
presented to the Council a written 
assessment of the existing laws 
within six months of the adoption 
of this Constitution to determine 
which laws are inconsistent with 
this Constitution. 

Section 3. Delegation of Sov- 
ereignty. The government shall 
exercise only the authority and 
powers granted by the People in 
this Constitution. 

Section 4. Reserved Powers. 
Powers not granted to the govern- 
ment shall be reserved to the 
People. 


ARTICLE II - BILL OF RIGHTS 

Section 1. Bill of Rights. The 
government of the Tribe shall not 
make or enforce any law which: 

(a) infringes upon religious 
or cultural beliefs or prohibits the 
free exercise thereof nor any law 
which establishes religion; 

(b) prohibits the freedom 
of speech, expression, or of the 
press, or the right of the People 
peaceably to associate or assem- 
ble, and to petition the govern- 
ment for redress of grievances; 

(c) infringes upon the right 
of any person otherwise eligible 
at any time to seek and hold elec- 


tive public office; 

(d) violates the right of the 
People to be secure in the privacy 
of their persons, houses, papers, 
electronic and telecommunica- 
tions information, vehicles, 

and effects against unreason- 
able searches and seizures, nor 
issue warrants but upon prob- 
able cause, supported by oath or 
affirmation signed by a Judge 
and particularly describing the 
place, person, house, or things to 
be searched, the object and scope 
of such search, and the person or 
thing to be seized, nor execute 
an arrest without probable cause, 
nor exercise a detainment without 
reasonable suspicion; 

(e) subjects any person to 
search without probable cause or 
to interrogation while in custody 
without informing the person of 
their right to remain silent, to 
have access to an attorney, and 
to be advised that anything they 
say can be held against them in a 
court of law; 

(f) subjects any person to 
criminal prosecution or punish- 
ment more than once for the same 
offense arising out of the same 
incident, nor compels any person 
in any criminal case to be a wit- 
ness against himself or herself; 

(g) discharges any person 
from employment without due 
process, or takes any private 
property or possessory interest 
in private property for public 
use, without due process and just 
compensation; 

(h) discharges any per- 
son from employment or takes 
any other retaliation against an 
employee who makes public any 
information of misconduct by of- 
ficials or employees of the Tribe; 

(i) denies to any person in 
a criminal or civil proceeding 
the right to a speedy and public 
trial, to be informed of the nature 
and cause of the accusation, 

to be confronted with the wit- 
nesses against him or her, to have 
compulsory process for obtaining 
witnesses in his or her favor, and 
in a criminal proceeding to have 
the assistance of counsel for his 
or her defense subject to income 
guidelines; 

(j) requires excessive bail, 
imposes excessive fines, or in- 
flicts cruel and unusual methods 
of interrogation or punishment; 

(k) denies to any person 
within its jurisdiction the equal 
protection, application, or oppor- 


tunity under the law or deprive 
any person of liberty or prop- 
erty without due process of law, 
provided, that the government 
shall have the power to enact 
and implement laws that provide 
employment preferences; 

(l) directs a criminal 
proceeding against a specific 
individual or group, or punishes 
conduct after the fact through the 
enactment of laws or resolutions 
which criminalize such conduct; 

(m) denies to any person 
accused of an offense punishable 
by imprisonment the right upon 
request, to a trial by an impartial 
jury of not less than six persons, 
and all persons shall be presumed 
innocent until proven guilty in a 
court of law; 

(n) denies to any person the 
access to his or her own personal 
information maintained by the 
Tribe; 

(o) denies to any Person the 
right to own, bear, and use arms 
subject to regulation by the Tribe 
by law. 


ARTICLE III - TERRITORY 
AND JURISDICTION 

Section 1 . Territory. The Terri- 
tory of the Tribe shall encom- 
pass all lands which are now 
or hereafter owned and held by 
the Tribe or owned by the Tribe 
and held in trust for the Tribe or 
Members by the United States, 
notwithstanding the issuance of 
any patent or right-of-way in 
fee or otherwise existing now 
or in the future. The Territory 
shall include lands and waters 
ceded by the 1836 Treaty or any 
other treaty entered into by the 
Tribe for purposes of exercising, 
regulating, and protecting re- 
served rights of hunting, fishing, 
trapping, gathering, and cultural, 
and ceremonial activities. The 
Territory shall include but not be 
limited to, the environment, air, 
airspace, all surface and sub- 
surface land and water, and any 
resource severable from the land, 
minerals, and natural resources. 
No Territory shall be ceded un- 
less authorized by law subject 
to the approval of the voters 
in a Special Election. No real 
property, tangible property, or 
intellectual property, of the Tribe, 
shall be transferred, mortgaged, 
or otherwise encumbered unless 
authorized by law. 

Section 2. Jurisdiction. The Juris- 
diction and governing authority 
of the Tribe shall extend to all 


persons, property, and activities 
within the Territory and shall in- 
clude exercising, regulating, and 
protecting reserved rights to fish, 
hunt, trap, and other usual rights 
and privileges of occupancy over 
all lands and waters ceded by the 
Treaty of Washington of 1836 or 
any other treaty entered into by 
the Tribe. The Tribe shall have 
the power to assert the Sovereign- 
ty and Jurisdiction of the Tribe 
over all matters that affect the 
interests of the Tribe. Nothing in 
this Article shall be construed to 
limit the ability of the Tribe to ex- 
ercise its Jurisdiction based upon 
law or its inherent sovereignty. 


ARTICLE IV - CITIZENSHIP/ 
MEMBERSHIP 

Section 1 . Requirements. All 
persons shall be entitled to citi- 
zenship/membership in the Tribe 
who possess: 

(a) Indian blood and who 
can trace their ancestry to any 
historical annuity or census roll 
of the historical bands, which 
shall include Sugar Island, Grand 
Island, Point Iroquois, Sault Ste. 
Marie, Garden River, Drummond 
Island, and Mackinac bands who 
have historically enjoyed Mem- 
bership into the Sault Ste. Marie 
Tribe of Chippewa Indians; or, 

(b) Indian blood and who 
are validly enrolled as Members 
of the Tribe as of the date of the 
approval of this Constitution, 
which includes members of the 
Original Bands of the Sault Ste. 
Marie Tribe of Chippewa Indians, 
and their lineal descendants. 

Section 2. No Dual Citizenship/ 
Membership. No person shall 
be a Member of the Tribe who 
is also a member of any other 
tribe Federally recognized by the 
United States of America. 

Section 3 . The Council shall have 
the power to enact ordinances 
consistent with this article to 
govern future citizenship/mem- 
bership, loss of citizenship/mem- 
bership, and adoption. 


ARTICLE V - SEPARATION OF 
POWERS 

Section 1 . Branches of Govern- 
ment. There shall be one Leg- 
islative branch, one Executive 
branch, and one Judicial branch. 
There shall be a system of separa- 
tion of powers and checks and 
balances between the branches of 
government. No branch of gov- 
ernment or official of any branch 


of government shall exercise any 
power granted in this Constitu- 
tion or properly delegated by law 
to any other branch of govern- 
ment except as expressly directed 
or permitted by this Constitu- 
tion and each branch shall act 
as a check and balance upon the 
actions of the other branches as 
permitted by this Constitution. 


ARTICLE VI - JUDICIAL 
BRANCH 

Section 1 . Composition of the 
Judicial Branch. There shall be 
one Judicial Branch. The Judi- 
cial Branch shall be made up 
of one Trial Court which shall 
be called the Court of Gweyak- 
waadziwin, one Supreme Court 
which shall be called the Court of 
Nbwaakawin, a Judicial Commis- 
sion, and appropriate court staff 
as established by law. The Judi- 
cial Branch shall also include trial 
level courts of special jurisdiction 
as established by law. 

(a) Composition of the Trial 
Court. The Trial Court shall be 
made up of one Chief Judge, and 
any other Associate Judges or 
Substitute Judges as authorized 
by law. The Chief Judge shall 
have oversight authority of all 
matters related to the operations 
and administration of all trial 
level courts including, subject to 
the laws of the Tribe, the em- 
ployment and discharge of Court 
personnel. 

(b) Composition of the 
Supreme Court. There shall be 
five Justices on the Supreme 
Court. There shall be one Chief 
Justice, four Associate Justices 
and additional alternate Justices 
as established by law. The Chief 
Justice shall have oversight 
authority of all matters related to 
the operations and administration 
of the Supreme Court. 

(c) Composition of Courts 
of Special Jurisdiction. Courts 
of Special Jurisdiction shall be 
made up of judges or peacemak- 
ers, including appropriate staff, as 
established by law. 

Section 2. Election and Selection 
of Justices and Judges. 

(a) Election of Justices and 
Judges. All Justices and Judges, 
except substitute Judges, shall be 
elected directly by the voters. 

(b) Selection of Substitute Judg- 
es. Upon recusal of the Chief 
Judge and all Associate Judges, 
the 
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Chief Judge shall select a Substi- 
tute Judge, subject to any restric- 
tions imposed by rules of the 
Courts or by law. 

(c) Selection of Substitute Jus- 
tices. Upon recusal of the Chief 
Justice and all Associate Justices, 
the Chief Justice shall select a 
Substitute Judge, subject to any 
restrictions imposed by rules of 
the Courts or by law. 

Section 3. Terms. 

(a) The term of office for 
each Judge of the Trial Court or 
any other trial level court shall be 
four years. Unless removed, each 
Judge shall remain seated until an 
oath of office is administered to a 
successor. The terms of office for 
each Justice of the Supreme Court 
shall be six years. Unless re- 
moved, each Justice shall remain 
seated, until the oath of office is 
administered to a successor. 

(b) The terms of office for 
Justices and Judges shall be stag- 
gered. 

Section 4. Qualifications. 

(a) All Judges and all 
Justices shall be attorneys and 
members of the Tribe. The Chief 
Judge shall reside within a fifty 
mile radius of the principal Tribal 
Court House upon election to 
office. All Associate Judges shall 
reside in any voting District upon 
election. 

(b) No person shall be eli- 
gible to serve as a Judge or Justice 
who has ever been convicted of a 
felony in any jurisdiction. 

(c) A Judge or Justice can- 
not serve in an elective office of 
any other government nor be an 
appointed official of any local unit 
of government. 

Section 5 . Jurisdiction of the 
Courts. 

(a) The Trial Court shall 
have original jurisdiction over 
all cases and controversies, both 
criminal and civil, in law or in 
equity, arising under the Constitu- 
tion, treaties, laws, and customs 
of the Tribe, including cases in 
which the Tribe or its officials and 
employees shall be a party, except 
for an appeal of a final decision 
by the Election Commission on 
any election protest or challenge 
including challenges to a redis- 
tricting and reapportionment plan 
filed in the Supreme Court. Any 
such case or controversy arising 
within the jurisdiction of the Tribe 
shall be filed and exhausted in the 
Judicial Branch before it is filed 
in any other court or in any other 
jurisdiction. This grant of jurisdic- 
tion shall not be construed to be a 
waiver of the Sovereign Immunity 
of the Tribe. 

(b) The Supreme Court 
shall have appellate jurisdiction 
over any case on appeal from the 
Trial Court or any other trial level 
court. The Supreme Court shall 
also have original and exclusive 
jurisdiction over any final deter- 
mination of an election dispute by 
the Election Commission or on 
any approved plan to redistrict or 
reapportion, and such jurisdiction 


Special Section 


shall include the power to make 
findings of fact and conclusions 
of law, and to issue all remedies 
in law and equity. The Supreme 
Court shall hear and decide all 
election disputes within thirty 
days of filing, and if no decision 
is rendered within thirty days then 
the decision of the Election Com- 
mission shall be final. 

Section 6. Powers and Duties of 
the Courts. 

(a) Healing. The primary 
duty of the Judicial Branch shall 
be to promote community and 
individual healing and forgiveness 
in all matters which come before 
the Courts in accordance with the 
laws, customs, and traditions of 
the Tribe. 

(b) Trial Court. 

(i) The Trial Court 
shall have the power to make 
findings of fact, interpret the Con- 
stitution, treaties, and laws of the 
Tribe, make conclusions of law, 
and issue all remedies in law and 
in equity. 

(ii) The Trial Court 
shall have the power to declare 
the laws of the Tribe void if such 
laws are not consistent with this 
Constitution. 

(iii) The Trial Court 
shall have the power to review 
and determine if actions of the 
Executive, including any De- 
partment, Board, Committee, or 
Executive Branch official are con- 
sistent with this Constitution, and 
to order an appropriate remedy for 
actions which violate this Consti- 
tution. 

(iv) All proceedings 
of the Trial Court or any other 
trial court shall be recorded for 
purposes of appellate review. 

(c) Supreme Court. 

(i) The Supreme 
Court shall have the power to 
interpret the Constitution, treaties, 
and laws of the Tribe, make con- 
clusions of law and make findings 
of fact in election disputes, and 
issue all remedies in law and in 
equity. Decisions of the Supreme 
Court shall be final. 

(ii) The Supreme 
Court shall have the power to 
declare the laws and Executive 
actions of the Tribe void if such 
laws are not consistent with this 
Constitution. 

(iii) The Chief Jus- 
tice shall have oversight authority 
of all matters related to the opera- 
tions and administration of the 
Supreme Court including, subject 
to the laws of the Tribe, the em- 
ployment and discharge of Court 
personnel and the preparation and 
presentation of an annual budget 
request for the Judicial Branch. 
The Supreme Court shall have the 
power to adopt Rules and Court 
Procedures governing the Judicial 
Branch subject to the Rules of the 
Judicial Commission and the laws 
of the Tribe. 

(d) Rules of Court. Each 
Court shall have the power to 


make its own rules of court, 
procedure, evidence, and other 
judicial matters, subject to the 
power of the Chief Judge to make 
or modify such rules, and any 
rule established by any Court, the 
Chief Judge, or the Judicial Com- 
mission shall be subject to the 
power of the Council to make or 
modify any rule by law. 

(e) Written Decisions. All 
orders , judgments , opinions , or 
final decisions of any Court shall 
be written and published in a 
timely manner. 

(f) Final Disposition. The 
Courts shall render a final disposi- 
tion in all cases properly filed. 

(g) Right to Appeal . Any 
party to a civil action, or a defen- 
dant in a criminal action, who is 
dissatisfied with the judgment or 
verdict of a Trial Court shall have 
the right to file an appeal to the 
Supreme Court. The Supreme 
Court shall have the right to ac- 
cept or deny any appeal from a 
Trial Court. All appeals that are 
accepted for review by the Su- 
preme Court shall be heard by the 
full Supreme Court. 

(h) Precedent. The Courts 
shall develop rules regarding 
precedent. The Courts shall 
require all parties to a case to 
present arguments regarding the 
customs and traditions of the 
Tribe. In the absence of an appli- 
cable written law of the Tribe, the 
Courts shall separately consider 
and explain in writing the applica- 
tion of the customs and traditions 
to the disposition of the case. 

Section 7. Conflicts of Interest. 
Judges and Justices shall disclose 
and recuse when they have a 
conflict of interest. Any party to a 
case shall have the right to request 
a Judge to recuse, and every deci- 
sion on recusal shall be accompa- 
nied by a written explanation for 
the decision. 


Section 8. Judicial Commission. 

(a) Establishment. There 
shall be a Judicial Commission in 
the Judicial Branch. 

(b) Composition of the 
Judicial Commission. The 
Judicial Commission shall be 
comprised of five seats to be 
filled by Members of the Tribe, 
three seats which of whom shall 
be selected upon public nomina- 
tion by the Ogemaa and two seats 
which of whom shall be selected 
upon public nomination by the 
Chief Justice, all nominations to 
be subject to confirmation by the 
Council. Members of the Judicial 
Commission shall serve four year 
staggered terms of office. 

(c) General Powers of 
the Judicial Commission. The 
Judicial Commission shall have 
the power to adopt Rules of Court 
governing the Judicial Branch 
subject to the Laws of the Tribe. 

(d) Specific Powers to 
Regulate the Conduct of Judges, 
Justices, Attorneys, Advocates, 
and Officers of the Courts. The 
Judicial Commission shall have 


the power to establish Rules of 
Ethics for the Judicial Branch 
to hear any complaints regard- 
ing Judges, Justices, attorneys, 
advocates, or any other Officer of 
the Courts, subject to law. The 
Judicial Commission shall have 
the power, after providing due 
process, to make recommenda- 
tions to the Supreme Court to 
conduct a disciplinary or removal 
hearing. 

Section 9. Compensation. Judges 
and Justices shall be paid a rea- 
sonable compensation by law. 


ARTICLE VII - LEGISLATIVE 
BRANCH 

Section 1. Composition. The 
Council/Legislature shall be com- 
prised of thirteen Council/Legisla- 
tors elected from the six voting 
Districts as follows: 

(a) The Upper Peninsula 
shall be divided into five voting 
Districts with a total of thirteen 
Council/Legislators . 

(i) Unless the boundaries of the 
voting Districts are modified pur- 
suant to the terms of this Consti- 
tution, the respective boundaries 
of the Districts shall continue as 
they existed at the time of ratifica- 
tion of this Constitution except 
the boundary of District Four 
and Five shall be expanded based 
on apportionment to include the 
remainder of the western Upper 
Peninsula. 

(ii) Unless the 
number of Council/ Legislators in 
each District is modified pursuant 
to the terms of this Constitution, 
the number of Council/ Legisla- 
tors in each District shall continue 
as existed at the time of ratifica- 
tion of this Constitution. 

(b) At-Large/ District Six 
shall include all locations outside 
of Districts One through Five. 
Members residing outside of Dis- 
tricts One through Five who are 
already registered to vote, may 
chose to remain registered to vote 
in the District of their choice at 
the adoption of the new Constitu- 
tion/ Constitutional Amendments 
~ or ~ may register in the Unit of 
their choice within six months of 
adoption of this Constitution ~ 

or ~ shall be registered in the At- 
Large/ District Six voting District. 

(c) Redistricting and Reap- 
portionment of the Upper Penin- 
sula Districts. 

(i) After the next 
election census in and every ten 
years thereafter, the Election 
Commission shall make Find- 
ings of population patterns and 
demographics for purposes of 
redistricting or reapportioning. 
The Election Commission shall 
prepare a proposed Plan to redis- 
trict or reapportion the five voting 
Districts in the Upper Peninsula 
to achieve an equitable redistribu- 
tion of Council/Legislators based 
on the Findings, but each District 
shall have at least one Council 
Member. 

(ii) The Election 
Commission shall present the 


proposed redistricting or reap- 
portionment Plan to the Council 
for approval or disapproval. The 
Council shall have the authority 
to modify the Plan submitted by 
the Election Commission by law. 
If the Council fails to approve or 
disapprove the Plan by law within 
sixty days of submission to the 
Council, then the original plan 
proposed by the Election Com- 
mission shall be deemed final for 
purposes of judicial review. 

(iii) Any Member 
of the Tribe shall have standing to 
seek review by the Supreme Court 
of the Plan as approved, modified, 
or disapproved by the Council 

or, in the event of the failure of 
the Council to act on the Plan as 
required, to review the Plan as ap- 
proved by the Committee. Such a 
challenge must be filed within 30 
days after the Council has acted 
or failed to act. The Supreme 
Court shall have original and ex- 
clusive jurisdiction to determine 
whether the Plan is equitable. 

The decision by the Supreme 
Court shall be final, provided that 
if the Court does not make a deci- 
sion within sixty days of filing 
of the challenge, then the Plan as 
last approved shall be final and 
no further judicial review shall be 
permitted. 

(iv) Any redistrict- 
ing or reapportionment plan 
approved pursuant to this Section 
shall be implemented prior to the 
beginning of the election cycle, 
and each ten years thereafter. 

(d) The At-Large District 
Six shall not be subject to redis- 
tricting or reapportionment. 

Section 2. Terms. The term of 
office for each Council Member 
shall be four years. The terms of 
office for all Council/Legislators 
shall be staggered. 

Section 3. Selection. All Candi- 
dates for District Council/ Legis- 
lator shall be named by District 
on the same ballot and elected by 
receiving the highest number of 
votes in descending order cast by 
eligible voters of the District. 

Section 4. Qualifications. 

(a) Every Council/Legislator 
shall be a Member of the Tribe 
and of voting age. 

(b) No persons convicted of 
a felony in any jurisdiction shall 
serve as a Council/Legislator. 

(c) Every Council/ Legisla- 
tor shall physically reside in the 
District which they represent for 
at least one year immediately 
prior to the election and for the 
duration of their term. The At- 
Large District Six Council/Leg- 
islator shall reside South of the 
Mackinac Bridge and North of the 
45th Parallel at least one year im- 
mediately prior to the election and 
for the duration of their term. 

Section 5. Compensation. Coun- 
cil/Legislators shall be paid a 
reasonable compensation by law 
commensurate with a full-time 
job. No Council Member shall be 
employed in any other govern- 
mental capacity. 
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Section 6. Powers. Legislative 
power shall be vested in the 
Council/ Legislature. 

(a) The Council/ Legis- 
lature shall have the power to 
make laws, raise revenue, borrow 
money, and enact an annual omni- 
bus balanced budget for the entire 
Tribe by law, and take any other 
action as provided in this Consti- 
tution. The Council/ Legislature 
shall not have the power to enact 
a private bill. 

(b) The annual budget shall 
include all revenue and funds 
controlled by the Tribe and all 
revenue and funds received by the 
Tribe from any and all sources. 
The Council/Legislature shall 
have the power to conduct one 
quarterly budget assessment and 
make appropriate modifications 
to the annual budget by law. 

Upon request of the Ogema, the 
Council/Legislature shall have 
the power to make the requested 
modification to the annual budget 
at any time. No money shall be 
drawn from the Treasury unless it 
has been separately and previous- 
ly authorized by law and included 
in an approved budget. 

(c) If the Council/Legisla- 
ture fails to approve an annual 
budget by the start of the fiscal 
year, then the Tribe shall continue 
to function at the level of the 
previous year’s budget, and no 
Council/Legislator shall be paid 
any compensation until a new 
budget is enacted and Council/ 
Legislators shall not receive any 
retroactive compensation for the 
period of time when the previous 
year’s budget was in effect. 

(d) The Council/Legislature 
shall follow a public Legislative 
Process to enact laws and bud- 
gets. 

(i) Each proposed 
law and budget of the Council/ 
Legislature shall be embodied in a 
written Bill, unless otherwise in- 
dicated in this Constitution. Each 
Council Member shall have the 
power to introduce a Bill which 
shall be read into the public Leg- 
islative Record and placed on the 
public Legislative Calendar. The 
name of the Council Member who 
is the primary sponsor of each 
Bill shall be indicated on the Bill. 
Every Bill shall include a section 
explaining how the law derives 
from, comports with, or affects 
the customs and traditions of the 
Tribe. Every Bill shall include a 
statement identifying the specific 
law, if any, to be amended, super- 
ceded, or repealed. 

(ii) The Council/ 
Legislature or a Committee of 
the Council/ Legislature shall be 
required to conduct at least one 
public hearing in any District held 
outside the time of a Legislative 
Session which shall include time 
for public comment on a Bill prior 
to passage by the Council/ Legis- 
lature. The Council/ Legislature 
shall have the power to compel 
evidence, Records, and witnesses 
by subpoena. Citizen/ Members of 
the Tribe shall be afforded the op- 
portunity to address the Council/ 
Legislature privately regarding 


a personal matter; however, the 
Council/Legislature shall not be 
permitted to take any action at 
such time. 

(iii) The Council/ 
Legislature shall be required to 
publish every introduced Bill in 
the Tribe’s newspaper, website, 
and in other public places at least 
thirty days prior to a vote by the 
Council, unless the Bill proposes 
a budget modification made upon 
the request of the Executive to 
meet a time- sensitive require- 
ment for securing funding from a 
source other than the Tribe. 

(iv) A majority of 
the whole number of seated Coun- 
cil/Legislators shall constitute a 
quorum, and a quorum shall be 
required to convene a Regular 
Session or Special Session of the 
Council/Legislature. The Council/ 
Legislature shall have the power 
to enact a Bill by a majority vote 
of Council/Legislature present. 
The Council/Legislature shall 
vote on each Bill in public by 
separate roll call votes. A Council/ 
Legislator shall be present to cast 
a roll call vote, and the names and 
votes of each Council/Legislator 
on each Bill shall be recorded and 
published. 

(v) All Bills en- 
acted by the Council/Legislature 
shall be presented to the Ogemaa 
for signature or veto. The Ogemaa 
shall have ten days from present- 
ment to sign the enactment into 
law or to veto the enactment with 
a written explanation of objec- 
tions, and if the Ogemaa takes no 
action on an enacted Bill, then it 
shall become law. The Council/ 
Legislature shall have the power 
to override an Executive veto by 

a vote of at least three-fourths of 
the seated Council/Legislature. 

(vi) No law or bud- 
get, whether enacted by the Coun- 
cil/Legislature and signed into 
law by the Ogemaa or enacted 

by veto override by the Coun- 
cil/Legislature, except a budget 
modification, shall be valid until it 
has been published. All laws shall 
be compiled into one Code which 
shall be published annually. 

(vii) Unless other- 
wise permitted by this Constitu- 
tion, any action by the Council/ 
Legislature which does not follow 
the Legislative Process shall be 
deemed void and shall not be 
implemented or enforced by the 
government, Ogemaa, or any of- 
ficial or employee. 

(e) The Council/ Legisla- 
ture shall select a Speaker from 
among its Members. The Council/ 
Legislature shall have the power 
to create internal rules and proce- 
dures for the Legislative Branch 
including the power to establish 
Committees of the Council/Leg- 
islature comprised exclusively of 
Council/Legislators. The Council 
shall have the power to employ 
legislative staff including legis- 
lative counsel and a Sargent of 
Arms. 

(f) The Council/ Legislature 
shall have the power to establish 
executive Departments, Commis- 
sions, Boards, Offices, and other 


subordinate entities by law. All 
Commissions and Boards shall 
be established in the Executive 
Branch. No Council Member 
may be elected, appointed, or 
employed in the Judicial Branch, 
in the Executive Branch, or in 
an elective office for any other 
government and may not accept 
any position or appointment that 
creates a substantial conflict of 
interest. The Ogemaa and Coun- 
cil/Legislators who are otherwise 
qualified may serve as unpaid 
members of the business board of 
any gaming enterprise owned by 
the Tribe and operated outside the 
Territory. 

(g) Subject to the Consti- 
tutional Right of Referendum, 
the Council/Legislature shall 
have the power to enact, adopt, 
authorize, or otherwise approve 
any cession, diminishment, or 
relinquishment by law, agreement, 
or by any other means any treaty 
rights reserved to the Tribe. Any 
agreement prohibiting or abridg- 
ing the exercise of any reserved 
treaty right to hunt, fish, or gather 
except for temporary conserva- 
tion purposes shall be subject to 
the approval of the voters in a 
Referendum election called for 
this purpose. 

(h) The Council/Legisla- 
ture shall have the authority to 
establish by law a process for the 
extending Full Faith and Credit to 
the judicial orders and judgments 
of other jurisdictions. 

(i) The Council/Legislature 
shall have the authority to estab- 
lish limits on campaign spending 
by law. 

Section 7. Legislative Sessions. 

(a) Regular Sessions. The 
Council/Legislature shall convene 
in Baaweting in a Regular Session 
during the first full week of the 
month for up to seven consecutive 
days. 

(b) Special Sessions. The 
Legislative Speaker or the Oge- 
maa shall be permitted to call a 
Special Session of the Council/ 
Legislature. A Special Session 
may be held in any District 
and the date and location of the 
Special Session shall be made by 
public notice. The purpose of the 
Special Session shall be explained 
by public notice and only that 
purpose shall be considered dur- 
ing the Special Session. A Special 
Session shall last no longer than 
one day. 

(c) Every Regular Session 
and Special Session shall be open 
to the public, unless otherwise 
permitted by law. 

(d) Council/Legislators may 
vote on matters only during a 
Regular Session or a Special Ses- 
sion. 

(e) The seat of government 
shall be Baaweting. 


ARTICLE VIII - EXECUTIVE 
BRANCH 

Section 1. Composition. 


(a) The Executive Branch 
shall be comprised of one Oge- 
maa and any Department estab- 
lished by law. 

(b) There shall be a Depart- 
ment of Public Safety comprised 
of a Division of Law Enforce- 
ment and an Office of Prosecutor, 
an Office of Compliance, and an 
Office of Conservation Enforce- 
ment. The Office of Prosecutor 
shall have the sole discretion to 
prosecute on a case by case basis. 

(i) The Chief 
Prosecutor shall be elected by the 
voters of the Tribe to serve a four 
year term of office. The Chief 
Prosecutor shall be a Member 

of the Tribe, an attorney, and 
reside within a fifty mile radius 
of principal Tribal Court House 
upon election to office. If no attor- 
ney is available to serve as Chief 
Prosecutor, then the Ogemaa shall 
nominate an otherwise qualified 
person to serve as Chief Prosecu- 
tor until the next General Elec- 
tion, subject to confirmation by 
the Council. 

(ii) No person shall 
be eligible to serve as the Chief 
Prosecutor who has ever been 
convicted of a felony in any juris- 
diction. 

(iii) The Prosecutor 
shall not be elected, appointed, or 
employed in the Judicial Branch, 
in the Legislative Branch, or 

in any other government or in 
an elective office for any other 
government and may not accept 
any position or appointment that 
creates a substantial conflict of 
interest. 

(c) The Ogemaa shall be in 
charge of the Executive Branch of 
government. The Ogemaa shall be 
subject to the laws of the Tribe. 

Section 2. Terms. The term of of- 
fice for the Ogemaa shall be four 
years. 

Section 3. Selection. The Ogemaa 
shall be elected by receiving the 
highest number of votes cast by 
eligible voters of the entire Tribe. 

Section 4. Qualifications. 

(a) The Ogemaa shall be a 
Member of the Tribe of voting 
age. 

(b) No persons convictedof 
a felony in any jurisdiction, as 
defined by law, shall serve as an 
Ogemaa. 

(c) The Ogemaa shall physi- 
cally reside in any District for at 
least one year immediately prior 
to an election for Ogemaa, and 
within thirty days of taking the 
oath of office, shall physically 
reside within a fifty mile radius 
of Original Sault Tribe Reserva- 
tion as recognized in 1972 for the 
duration of their term. 

(d) The Ogemaa cannot be 
elected, appointed, or employed 
in the Judicial Branch, in the 
Legislative Branch, or in any 
other government or in an elective 
office for any other government 
and may not accept any position 
or appointment that creates a 


substantial conflict of interest. 


Section 5. Powers. Executive 
power shall be vested in the 
Executive Branch. The Executive 
Branch shall execute, enforce, and 
administer the laws and budgets 
of the Tribe. 

(a) Under the direction 
of the Ogemaa, the Executive 
Branch shall present a proposed 
balanced omnibus budget to the 
Council no later than first day of 
June of each year for enactment 
for the subsequent year. 

(b) The Ogemaa shall serve 
as the official representative of the 
Tribe. 

(c) Subject to Legislative 
override, the Ogemaa shall have 
the power to veto a Bill within 
ten days of presentation to the 
Ogemaa. A veto shall include a 
written explanation of any objec- 
tions to the Bill. 

(d) The Executive Branch 
shall not have the authority to 
spend money unless previously 
authorized by law and appropri- 
ated in a budget. 

(e) The Ogemaa shall be 
authorized to hire staff in the Of- 
fice of Ogemaa. Such positions 
shall serve at the pleasure of the 
Ogemaa and shall be vacated to 
coincide with the expiration of 
the Ogemaa’s term. Funding shall 
be included for four such posi- 
tions and any additional positions 
established by the Legislature. 

(f) No person shall make or 
participate in making an executive 
decision if such person has a di- 
rect or personal financial interest 
in the outcome of the decision. 

(g) The Ogemaa shall pres- 
ent an annual state of the Tribe 
address. 

Section 6. Compensation. The 
Ogemaa shall be paid a reason- 
able compensation by law which 
shall not be less than eighty per- 
cent of the highest compensation 
level for any Tribal governmental 
employee. 


ARTICLE IX - RECALL, RE- 
MOVAL, AND VACANCIES 

Section 1 . Recall of a Council/ 
Legislator. 

(a) A Council/Legislator 
shall be subject to recall. 

(i) A Recall Elec- 
tion shall be initiated by petition 
signed by at least ten percent of 
the total number of eligible voters 
at the time of submission, in the 
District of that Council/Legislator. 

(ii) A separate re- 
call petition shall be required for 
each Council/Legislator subject to 
recall. 

(iii) A recall petition 
shall be submitted only to the 
Election Commission. The Elec- 
tion Commission shall determine 

See “Draft ” page 13 


Page 13 


May 2, 2014 • Win Awenen Nisitotung 


Special Section 


within fifteen days whether all 
requirements for the petition are 
met. If all requirements are met, 
the Election Commission shall 
hold a Recall Election after thirty 
days but no more than sixty days. 

(iv) All eligible vot- 
ers of the District shall be entitled 
to vote in the Recall Election. 

A Council/Legislator shall be 
recalled and removed from office 
if at least a majority of the votes 
cast in the Recall Election vote in 
favor of recall. 

(v) A recall peti- 
tion shall not be initiated to the 
Election Commission until after 
at least six months has passed 
since the start of each new term 
of a Council/Legislator. A recall 
petition shall not be submitted to 
the Election Commission if six 
months or less remain in the term 
of the Council/Legislator. Once a 
petition is initiated, the petition- 
ers shall have no more than sixty 
days to collect the requisite num- 
ber of signatures. A Council/Leg- 
islator subject to an unsuccessful 
recall vote shall not be subject to 
another Recall Election during 
their term unless the basis for the 
recall is a conviction of a felony 
in any jurisdiction as defined by 
law. 

(vi) A Council/ 
Legislator who is successfully 
recalled from office shall not be 
eligible to run for any elected of- 
fice until the original term of the 
Council/Legislator would have 
expired. 

Section 2. Removal of a Council/ 
Legislator. A Council/Legislator 
shall be subject to removal for 
good cause as established by law. 

(a) At least one hundred 
eligible voters of a District may 
present to the Trial Court a signed 
written petition stating good cause 
and requesting a removal hear- 
ing against a Council/Legislator 
of that District. The Trial Court 
shall decide within fifteen days 
upon receipt of a petition whether 
the petition states good cause to 
conduct a removal hearing. 

(b) If the Trial Court finds 
good cause, the Trial Court shall, 
within sixty days of receipt of a 
valid petition, conduct a public 
removal hearing providing due 
process and make a final determi- 
nation whether the accused shall 
be removed from office, and upon 
a decision of removal, the seat 
shall be deemed vacant. 

(c) The conviction of a 
Council/ Legislator in any court 
for the commission of a felony 
may constitute good cause for 
purposes of removal. Upon com- 
mencement of removal proceed- 
ings for a felony conviction, a 
convicted Council/Legislator 
shall be suspended until a final 
determination is made regarding 
removal. 

(d) A Council/Legislator who 
is successfully removed from of- 
fice shall not be 

Eligible to run for any 
elected office until the original 
term of the Council/Legislator 
would have expired. 


Section 3. Recall of an Ogemaa. 

(a) An Ogemaa shall be 
subject to recall. 

(i) A Recall Elec- 
tion shall be initiated by petition 
signed by at least ten percent of 
the total number of eligible voters 
of the Tribe. 

(ii) A recall petition 
shall be submitted only to the 
Election Commission. The Elec- 
tion Commission shall determine 
within fifteen days whether all 
requirements for the petition are 
met. If all requirements are met, 
the Election Commission shall 
hold a Recall Election after thirty 
days but no more than sixty days. 

(iii) All eligible 
voters shall be entitled to vote in 
the Recall Election. The Office of 
Ogemaa shall be deemed vacant 
if at a majority of the ballots cast 
vote in favor of recall. 

(iv) A recall petition 
shall not be initiated until at least 
six months has passed since the 
start of the new term. A recall 
petition shall not be initiated if 
six months or less remain in the 
term. The petitioners shall have 
no more than sixty days to collect 
the required number of signa- 
tures. The Ogemaa shall not be 
subjected to more than one Recall 
Election during the term unless 
the basis for a second Recall Elec- 
tion is a conviction of a felony in 
any jurisdiction as defined by law. 

(v) An Ogemaa 
who is successfully recalled from 
office shall not be eligible to 

run for any elected office until 
the original term of the Ogemaa 
would have expired. 

Section 4. Removal of an Oge- 
maa. An Ogemaa shall be subject 
to removal for good cause as 
established by law. 

(a) At least one hundred 
eligible voters may present to 
the Trial Court a signed written 
petition stating good cause and 
requesting a removal hearing 
against an Ogemaa. The Trial 
Court shall decide within fifteen 
days upon receipt of a petition 
whether the petition states good 
cause to conduct a removal hear- 
ing. 

(b) If the Trial Court finds 
good cause, the Trial Court shall, 
within sixty days of receipt of a 
valid petition, conduct a public 
removal hearing providing due 
process and make a final determi- 
nation whether the accused shall 
be removed from office, and upon 
a decision of removal, the seat 
shall be deemed vacant. 

(c) The conviction of an 
Ogemaa in any court for the com- 
mission of a felony may consti- 
tute good cause for purposes of 
removal. Upon commencement of 
removal proceedings for a felony 
conviction, a convicted Ogemaa 
shall be suspended until a final 
determination is made regarding 
removal. 

(d) An Ogemaa who is suc- 


cessfully removed from office 
shall not be eligible to run 

for any elected office until 
the original term of the Ogemaa 
would have expired. 

Section 5 . Removal of a Judge or 
Justice. The Supreme Court, upon 
recommendation from the Judicial 
Commission and after providing 
due process, shall have the exclu- 
sive power to remove a Judge or 
Justice. 

Section 6. Vacancy in the Office 
of a Council/ Legislator. A va- 
cancy in the Office of a Council/ 
Legislator shall be filled by Spe- 
cial Election held after thirty days 
but no more than one hundred 
twenty days of the vacancy. If six 
months or less remain in the term, 
then the seat shall remain vacant 
and shall be filled in the next 
election. 

Section 7 . Vacancy in the Office 
of the Ogemaa. A vacancy in the 
office of Ogemaa shall be filled 
by the Speaker of the Council 
who shall assume the Office of 
Ogemaa until a successor shall be 
seated in a Special Election which 
shall be held within sixty days 
of vacancy. If six months or less 
remain in the term, then the seat 
shall remain vacant and shall be 
filled in the next election. 

Section 8 . Vacancy in the Office 
of a Judge or Justice. A vacancy 
in the Office of a Judge or Justice 
shall be filled by Special Election 
held after thirty days but no more 
than one hundred twenty days. If 
six months or less remain in the 
term, then the seat shall remain 
vacant and shall be filled in the 
next election. In the respective 
case of a vacancy in the Office of 
Chief Judge or Justice, the Senior 
Associate Judge or Justice shall 
temporarily assume such duties. 


ARTICLE X - NEWSPAPER 

Section 1 . Official Newspaper. 

The Tribe, by law, shall fund 
the establishment and maintain 
a newspaper which shall be 
separate and independent from the 
political branches of government 
and shall comply with Article II, 
Section 1. Bill of Rights, Subsec- 
tion (b) of this Constitution. 

ARTICLE XI - ELECTIONS 

Section 1. Election Commission. 
There shall be an Election Com- 
mission comprised of thirteen 
Members to conduct all elections 
in a fair and impartial manner. 
Members of the Election Com- 
mission shall be chosen by a com- 
mittee comprised of the Ogemaa, 
the Speaker of the Council, and 
the Chief Judge from a pool 
of self-nominated applicants 
comprised of eligible voters. The 
Election Commission shall have 
the authority to promulgate writ- 
ten rules and regulations govern- 
ing elections subject to law. 

Section 2. Primary Election, 
General Election, and Special 
Election. 

(a) The Primary Election 
shall be held on the 4th Thursday 
in March. 


(b) The General Election 
shall be held on the 4th Thursday 
in June. 

(c) Special Elections shall 
be held when necessary and 
called for by the Council by law 
or by this Constitution. 

Section 3. Eligible Voters. Mem- 
bers of the Tribe age eighteen or 
older who are registered to vote 
shall be considered eligible voters 
of the Tribe. Once registered to 
vote, a voter shall be considered 
registered to vote in all subse- 
quent elections unless the voter 
changes his or her residence. 

Section 4. Election Challenges. 
The Election Commission shall 
certify all election results within 
three days of the election. Any 
eligible voter may challenge the 
certified election results in writ- 
ing to the Election Commission 
within three days of certification 
of the election results. The Elec- 
tion Commission shall decide all 
challenges within seven days of 
filing. The Election Commission 
decision shall be final unless ap- 
pealed. The Election Commission 
shall administer the oath of office 
to newly elected officials within 
three days of the final certification 
of the election results by the Elec- 
tion Commission or, if appealed, 
by the Supreme Court. 

Section 5. First Election. The First 
Election under this Constitution 
shall be held in the first available 
even-numbered year. 

(a) Upon the adoption of 
this Constitution all persons 
serving as Members of the Board 
shall become Council/Legislators 
for the remainder of their respec- 
tive terms, except the Chairman 
who shall become the Ogemaa. 
For the First Election under this 
Constitution, the term of office 
for the Council/Legislators of the 
Northern At-large voting District 
and the Eastern At-large voting 
District shall be four years, and 
the term of office for the Council 
Member of the Western At-large 
voting District shall be two years 
and a four year term for each 
thereafter. 

(b) In the First Election for 
purposes of establishing staggered 
terms of office, the Chief Judge of 
the Trial Court shall serve for four 
years, and one Associate Judge 

of the Trial Court shall serve for 
two years. In the First Election for 
purposes of establishing staggered 
terms of office, two Justices of the 
Supreme Court who receive the 
two highest number of votes shall 
each serve a term of six years, and 
two Justices of the Supreme Court 
who receive the next highest 
number of votes shall serve a term 
of four years, and one Justice of 
the Supreme Court who receives 
the next highest number of votes 
shall serve a term of two years. 


ARTICLE XII - SOVEREIGN 
IMMUNITY 

Section 1 . Sovereign Immunity. 
The Tribe shall possess Sover- 
eign Immunity. Nothing in this 
Constitution shall be deemed 
to constitute a waiver of Sover- 
eign Immunity from suit unless 


specifically stated herein, except 
that the Council/ Legislature may 
authorize a waiver of Sovereign 
Immunity by law. Any authoriza- 
tion by the Council/Legislature to 
waive Sovereign Immunity shall 
be specific and for a limited scope 
and duration. 

Section 2. Immunity from Suit by 
Parties Outside the Jurisdiction of 
the Tribe. The Tribe and its ex- 
ecutive Officials and Employees 
acting in their official capacity or 
within the scope of their author- 
ity shall be immune from suit 
brought by any party not subject 
to the Jurisdiction of the Tribe 
except to the extent waived in ac- 
cordance with law. 

Section 3 . Immunity from Suit 
by Parties Within the Jurisdiction 
of the Tribe. The Tribe and its 
Executive Officials and Employ- 
ees acting in their official capac- 
ity or within the scope of their 
authority shall be immune from 
suit except to the extent waived in 
accordance with law or except for 
suits in equity filed exclusively 
in the Courts of the Tribe by any 
party subject to the Jurisdiction 
of the Tribe to enforce rights and 
duties established by law or this 
Constitution. Any Member of the 
Tribe may bring a suit exclusively 
in the Judicial Branch to enforce 
the terms of this Constitution. 
Sovereign Immunity shall not 
extend to Officials and Employees 
acting outside their official capac- 
ity or beyond the scope of their 
authority. 

Section 4. Suits Against the Coun- 
cil and Council/Legislators. The 
Council and individual Council/ 
Legislators acting in their official 
capacity shall be immune from 
suit in law and equity. When the 
Council or Council Member is 
exercising an Executive func- 
tion specifically authorized by 
this Constitution, the Council 
or Council Member shall not be 
immune from suit in equity filed 
exclusively in the Judicial Branch 
by any party subject to the Juris- 
diction of the Tribe. 

Section 5. Suits Against Judges. 
Judges and Justices shall be im- 
mune from suit in law and equity 
for actions taken in their official 
capacity. 


ARTICLE XIII - REFERENDUM 
AND INITIATIVE 

Section 1. Referendum. Eligible 
voters who reside within the 
Territory shall have the right to 
demand a Referendum election 
on any law the legal incidence 
of which falls exclusively on 
residents of the Territory, or 
on any law which disparately 
impacts residents of the Territory, 
by submitting to the Election 
Commission a petition signed by 
at least five percent of such vot- 
ers. Eligible voters of the Tribe, 
regardless of residence, shall 
also have the right to demand a 
Referendum election on any law 
by submitting to the Election 
Commission a petition signed by 
at least five percent of such vot- 
ers. In either case, a referendum 
petition must 
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Indian Energy LLC 

A 100% NATIVE AMERICAN OWNED AND SAULT TRIBAL MEMBER 
MANAGED COMPANY. INDIAN ENERGY LLC IS A FULL SERVICE 
ENGINEERING, PROCUREMENT, CONSTRUCTION MANAGEMENT 
AND ENERGY DEVELOPMENT COMPANY. 


ACHIEVEMENTS TO DATE 


• EARNING REVENUE 

• CERTIFIED MINORITY-OWNED BY THE SOUTHERN 
CALIFORNIA SUPPLIER DEVELOPMENT COUNCIL 
(#SC07766) 

• CERTIFIED MINORITY-OWNED BY THE CALIFORNIA 
PUBLIC UTILITY COMMISSION (#14020025) 

• SBA APPROVED TRIBAL 8(A) JV CHIPPEWA 
SUSTAINABLE SOLUTIONS (CSS) 

• $1 B SOLAR MATOC AWARDEE VIA LARGE PARTNER 
NRG ENERGY 

• FOUND RESPONSIBLE BY SBA FOR $1 B SOLAR 
MATOC DURING CERTIFICATE OF COMPETENCY 
REVIEW 

• WATER & ENERGY FOR SAUDI ARABIA (WESA, INC) - 
CONSORTIUM MEMBER 

• SHORTLISTED BY A MAJOR UTILITY FOR 1 00MW & 
200MW SOLAR PV PROJECTS 

• MICRO-GRID CONSORTIUM MEMBER 

• MICRO-GRID PILOT AT CAMP PENDLETON 


STRATEGIC PARTNERS 



HARPER 

CONSTRUCTION COMPANY INC 

CLEAN SPARK 



♦ 

EMERSON 


Hogan 

Lovells 


FREQUENTLY ASKED QUESTIONS 


• WHEN WILL THE TRIBE START TO SEE A RETURN ON ITS 
INVESTMENT? 

THE INVESTMENT WAS ALWAYS A LONG-TERM INVESTMENT 
WITH THE POTENTIAL TO TAKE AS LONG AS 8-YEARS BEFORE 
SEEING A RETURN. THE TRIBE SHOULD SEE A RETURN IN YEAR 
5, IF NOT SOONER 

• IS IT TRUE INDIAN ENERGY IS GOING BANKRUPT? 

THE COMPANY IS NOT BANKRUPT OR GOING BANKRUPT. THE 
COMPANY HAS NEVER BEEN IN A STRONGER POSITION 

• WILL INDIAN ENERGY ASK FOR MORE MONEY FROM THE 
SAULT TRIBE? 

THE COMPANY HAS NO PLANS TO REQUEST MORE MONEY 
FROM THE SAULT TRIBE. IF THE COMPANY NEEDS ADDITIONAL 
CAPITAL, THERE ARE OTHER TRIBES INTERESTED IN 
INVESTING IN THE COMPANY 

• IF ANOTHER TRIBE INVESTS IN INDIAN ENERGY, WILL THAT 
DILUTE THE SAULT TRIBES INVESTMENT? 

NO, THE SAULT TRIBE WILL STILL OWN A 15% PASSIVE EQUITY 
STAKE IN INDIAN ENERGY 

• WHY IS THE 8(A) SO IMPORTANT THAT MOST TRIBES WANT IT? 

IT ALLOWS THE 8(A) COMPANY TO BID INTO CERTAIN SET- 
ASIDE CONTRACTS OR TO SOLE-SOURCE THE CONTRACTS 
DIRECTLY WITH NO COMPETITION. AN 8(A) OWNED BY A TRIBE 
HAS ADDITIONAL BENEFITS OF NO CAP ON CONTRACT AWARD 
SIZE 

• IS THE TRIBAL INVESTMENT DILUTED BY THE CSS 8(A) JV? 

NO, CONTRACTS THAT ARE AWARDED TO CSS ARE 
CONTRACTS THAT INDIAN ENERGY COULD NEVER COMPETE 
FOR. THE SAULT TRIBE NOW HAS AN ADDITIONAL 
CONTRACTING VEHICLE THAT CAN PROVIDE A RETURN THAT IT 
DID NOT HAVE BEFORE 

• DOES THE COMPANY UPDATE THE TRIBAL COUNCIL? 

YES, THE COMPANY SENDS A DETAILED MONTHLY REPORT 
WITH FINANCIAL INFORMATION TO THE CHAIRMAN AND THE 
BOARD. IE ALSO PERFORMS A VERY THOROUGH ANNUAL 
PRESENTATION EACH SPRING. THE TRIBE ALSO RECEIVES 
ANNUAL CORPORATE TAX FILING INFORMATION AND AUDITED 
FINANCIALS 


CHI MIIGWETCH 

INDIAN ENERGY WOULD LIKE TO THANK THE 
MEMBERSHIP OF THE TRIBE FOR VOTING TO DIVERSIFY 
THE TRIBAL ECONOMY VIA THE 15% INDIAN ENERGY 
LLC INVESTMENT 

SPECIAL THANKS TO THE FOLLOWING DIRECTORS FOR 
THEIR COURAGE, LEADERSHIP AND VISION IN VOTING 
FOR THE INITIAL RESOLUTION TO INVEST IN INDIAN 
ENERGY LLC 

CATHY ABRAMSON (UNIT-1) 

D.J. MALLOY (UNIT-1) 

DEB PINE (UNIT-1) 

BERNARD BOUSCHOR (UNIT-1) 

CATHERINE HOLLOWELL (UNIT-2) 

TOM MILLER (UNIT-4) 

JOAN ANDERSON (UNIT-5) 




I 


CORE SERVICES 


ENERGY DEVELOPMENT 
FEASIBILITY STUDIES 
OWNERS ENGINEER 
8(A) CONTRACTING 
OPERATION & MAINTENANCE 
DBE MATERIAL SUPPLY 


WHAT INDIAN 
ENERGY DOES? 



Indian Energy LLC 


PRODUCTS OFFERED 


MICRO-GRID UPS SOLUTIONS 
SOLAR PV SOLUTIONS 
SMALL WIND SYSTEMS 
MONITORING SOLUTIONS 
ELECTRONIC SOLUTIONS 
TRANSMISSION CABLE 


MARKETS SERVED 


TRIBAL NATIONS GOVERNMENT COMMERCIAL INTERNATIONAL 


CHIPPEWA SUSTAINABLE SOLUTIONS 
A SBA APPROVED TRIBAL 8(A) JOINT VENTURE 




THE ONLY 100% NATIVE AMERICAN TRIBAL 8(A) CERTIFIED UTILITY-SCALE ENERGY DEVELOPER IN THE LOWER 48 
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Youth council visits Helen DeVos Children's Hospital 


By Jill Lawson, YEA coordi- 
nator 

On April 3-4, the Bahweting 
Anishnabek Tribal Youth Council 
had the amazing opportunity to 
visit the Helen DeVos Children’s 
Hospital in Grand Rapids, Mich. 
At the start of the school year, the 
council discussed issues impor- 
tant to them and to the group. 

One of the ideas that evolved 
through the school year was to 
visit a children’s hospital and 
surprise them with donations. 
Their goal was to bring smiles 
to their faces in hopes of making 
their stay at the hospital a little 
brighter. 

The council planned and orga- 
nized fundraising events to help 
make their trip possible. They 
advertised their efforts at local 
tribal businesses and did many 
pop can drives, candy bar sales 
and bake sales. Alone, the coun- 
cil raised a third of what they 
projected they would need for 
travel, lodging, food and dona- 
tions for the trip. Weeks before 
Christmas, the council received 
a phone call from Noah Leask. 
Noah is a Sault Tribe member 
and co-founder, president and 
CEO of ISHPI Information 
Technologies, Inc. Noah saw the 
council’s advertisement and gen- 
erously donated $1,000 to make 
the trip possible. The council 
thanks Noah Leask for making 
their dreams a reality. 

Council President Heather 
Gregg noted, “The Helen DeVos 
Hospital in Grand Rapids is such 
a phenomenal, non-profit organi- 
zation. This hospital has helped 
out so many children when they 
need it the most and has made 
a huge impact not only to the 
citizens of Grand Rapids but to 
the entire state of Michigan. This 
was a life-changing time for me 
because this hospital made me 
realize that being a pediatric sur- 
geon is what I was born to do in 
life as well as make a difference 
in these children’s lives just like 



Photos courtesy of YEA 


The council’s shopping trip at Kmart where they bought crafts, activities, movies and supplies. From left, Caitlyn Synette (advisor), Taylor Ogston, 
Aurora Kelly, Carrie Gregg, Jill Lawson (advisor), Tamantha Sylvester, Heather Gregg, Melissa Evans (advisor), Mady Weber, Lynnie Gregg and Talyor 
Causley. 



Helen DeVos Children’s Hospital 
has done over the years.” 

Taylor Causley added “Going 
to the Helen DeVos Children’s 
Hospital was such an honor! It 
helped me realize how great my 


life is!” 

Aurora Kelley said, “The trip 
to Grand Rapids was really amaz- 
ing. The hospital was outstanding. 
I am so thankful that Noah donat- 
ed $1,000 for it. I am so happy 



Left: Youth Council members shopping and above, a group during their 
visit at the children’s hospital. 


we could give children things 
to help make them happy. I also 
thank Helen DeVos Children’s 
Hospital for the tour and for 
being so nice.” 

Tamantha Sylvester said, 

“The trip to the Helen DeVos 
Children’s Hospital was a site to 
see! I was impressed at how child 
and family orientated the building 


was. I am proud to be involved in 
a group that supports these kinds 
of issues in peoples’ daily lives.” 

The council’s trip made a huge 
impact on our youth and to chil- 
dren all over the world. I am so 
proud of the council for their hard 
work and time invested in fund- 
raising and planning the visit to 
the children’s hospital. 


Latest constitution revision draft — 


From “Draft ” page 16 
use a form obtained from the 
Election Commission and such 
petition must be returned to the 
Election Commission within 
sixty days. Once a petition is 
submitted to the Election Com- 
mission, no new names shall be 
added, and the Election Com- 
mission shall make a determina- 
tion within fifteen days whether 
all petitioning requirements 
have been met. Upon making a 
finding of a valid petition, the 
Election Commission shall con- 
duct a Special Election on the 
Referendum within sixty days. 

Section 2. Initiative. Voters of 
the Tribe shall have the right 
to enact a law by Initiative. An 
Initiative shall not be permit- 
ted to enact a budget or budget 
modification. Eligible voters 
of the Tribe, regardless of their 
residence, shall have the right 
to demand an Initiative elec- 
tion to enact a law by submit- 
ting a petition signed by at least 
ten percent of the number of 
eligible voters of the Tribe to the 
Election Commission. A peti- 
tion for an Initiative election 


shall include the full text of the 
proposed law. Once a petition is 
submitted, the Election Commis- 
sion shall make a determination 
within fifteen days whether all 
petitioning requirements have 
been met. Upon making a find- 
ing of a valid petition, the Elec- 
tion Commission shall conduct a 
Special Election on the Initiative 
within sixty days. 

Section 3. Results of a Spe- 
cial Election. The results of a 
Special Election for a Referen- 
dum or Initiative shall become 
law immediately unless other- 
wise specified in the law. Once 
passed, the results of the Ref- 
erendum and Initiative shall be 
binding and shall not be subject 
to repeal or modification except 
by a subsequent Special Election 
or by a three-fourths majority 
vote of the Council. 


ARTICLE XIV - AMEND- 
MENTS 

Section 1 . Request for an Elec- 
tion. 


(a) The Council may by a 
three-fourths vote of the whole 
number of seats in the Council 
call for a Special Election to 
amend the Constitution. 

(b) The voters of the Tribe 
may call for a Special Elec- 
tion to amend the Constitution 
by submitting a petition signed 
by at least ten percent of the 
number of eligible voters of the 
Tribe to the Election Commis- 
sion. Once a petition is submit- 
ted, the Election Commission 
shall verify the signatures on 
the petition within fifteen days, 
and if valid, the Election Com- 
mission shall conduct a Special 
Election within sixty days there- 
after. 

Section 2. Requirements For 
Approval. The Constitution may 
be amended by a majority vote 
of the voters who vote in the 
Special Election, provided, that 
the amendment is approved by 
at least seven voting Districts. 
Any amendment approved by 
the voters shall become effective 
immediately unless otherwise 
stated in the amendment. 



Y LSSU LAKER (AMPS 


Little Lakers Basketball 2014 

Girls Basketball — July 7-9 
Grades: 1st-5th 

Boys Basketball — June 30-July 2 
Grades: 3rd-6th 


All registrations are on a first serve basis. 

Register by calling Jessica @ 906-635-7770, 
starting May 19, 2014 at 9am. 


Free registration for 
Sault Tribe Youth 
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Jackie Allard, Unit I 

Aanii boozhoo mno- 
Anishinaa-beg ! It has been 
extremely rewarding to hear from 
so many of you encouraging me 
to keep up the good work and 
represent your voice as Unit 1 
Director. 

I must say we shall have a 
large task ahead but feel very 
confident that TOGETHER we 
will finally make a difference. 

Some of you that are not real 
familiar with me I shall share 
with you what I believe in and 
where I come from. My parents 
were Cyril and Isabella Allard. 
Momma was a Mastaw descen- 
dant, born on Sugar Island, and 
survived the Baraga orphanage. 

It was her immense teaching of 
being PROUD TO BE NATIVE 
and never give in to injustice, 
prejudice or discrimination. My 
father always said that if you 
couldn’t find anything good to 
say about a person, then don’t say 
anything. The other belief was 
giving your Word and keeping 
it, for that was worth more then 
gold! 

The decision to run was not a 
spur of the moment quirk. This 
has been very serious and some 
of my family have walked right 
along with me to advise and 
discuss what was needed for our 
Tribal Nation to better serve the 
members, not personal agenda. 
Take heed! I know, I have been to 
Board meetings and Workshops 
for years. This is not new and I 
realize the entire responsibility it 
encompasses. I will NEVER not 
attend a meeting for any reason 
and especially if I don’t care what 
will be discussed or presented. 

I will not run like a coward and 
leave the work to the rest of the 
Board! It is an honor and a duty 
and I will Never shirk it! 

I will do my best to Stop the 
unprofessional behavior during 
open Board meetings which is not 
indicative of True Native author- 
ity. The opinions of all is a right 
to express but with respect and 
without unethical and amateurish 
ways. It’s time to conduct busi- 
ness with tack and responsible 
discussion. 

I have been very busy attend- 
ing to members calls asking for 
help on many issues, and was 
very pleased to have accom- 
plished that. My brother Tom 
Allard was an excellent teacher 
and instilled the values of repre- 
senting the needs and rights of 
the Members ! If that was done 
then nothing could go wrong. 

A Voice for the People is what 
was Tradition and Custom, to 
do the very best for the Tribal 
Community. 

I feel that all members have a 
right for services and hope to see 
that blossom. The fact that all the 
suffering my Mother and many 
other relatives suffered in the 


early 1900’s is a very tender sub- 
ject with me. It was more upset- 
ting to see her not get things that 
others enjoyed do to geographical 
agreements... I call blunders! It’s 
time to acquire beneficial ideas 
for all Members in Michigan. 

“I VOTE TO RENEW, 
REVIEW AND RATIFY NEW 
CONSTITUTION!” I WILL 

NOT BETRAY YOU! VOTE 

ALLARD UNIT 1~~~ 



Sheila Berger, Unit I 


Hello, I would like to intro- 
duce myself to the membership 
of Sault Tribe. My name is Sheila 
Berger. I was born in the Sault 
and lived here most of my life, 
except for about 10 years when I 
lived downstate near Lapeer. 

My parents are Peggy Clement 
and the late Lewis Clement. 

My siblings are Rush Clement, 
Landan Clement and Lindel 
(Aagii) Clement. My maternal 
grandparents were Gertrude and 
John Nolan. 

I am currently attending LSSU 
to complete my Bachelor’s degree 
in Business Management, and 
because of this education, I feel I 
am more than qualified to repre- 
sent the membership as a board 
member for Unit 1 . 1 will gradu- 
ate in 2015, hopefully, if all falls 
into place. 

I have one daughter, Latisha 
Willette, who works for the tribe 
in the SORNA program. 

I have been following the poli- 
tics of the Sault Tribe for many 
years. I have gone head to head 
with a few of our leaders sitting 
on the board of directors. I have 
brought many issues to the board 
and a few of them I was instru- 
mental in getting things changed 
for the employees of the Sault 
Tribe. 

I am very strong-minded and 
very persistent when I think 
something is wrong and needs 
to be changed. I will again bring 
many things forward for the 
employees of the tribe to make 
working for Tribe more pleasant. 
No one should work fearing for 
their job. 

I have worked for the tribe 
this time for almost 10 years for 
the Housing Authority as the 
Administrative Assistant. I am 
very familiar with many of the 
tribes programs and what they do 
for our members, some are great 
and some need to be tweaked a 
little bit. 

I lived most of my life in the 
Shunk Road, Marquette Avenue 
area, well before the Casino was 
built. I went to Finlay son grade 
school and graduated from Sault 
High in the top 10 percent of my 
class 1976 of almost 400 gradu- 
ates. 

I was raised Catholic and from 
my up bring I have very strong 
moral and beliefs. I don’t lie and 
don’t like people who feel they 
must lie to people for whatever 


reason. I don’t steal from anyone, 
and I feel if someone takes what 
does not belong to them need be 
held accountable. 

I believe in consistency for 
people to know what is expected 
of them and I believe in honesty. 

I believe that everyone deserves 
to be heard, I believe in our free- 
dom that we have in this country 
and no one can take those free- 
doms away from anyone. 

I have a great perception of 
people and can read them quite 
well. I am eager to learn many 
new things through education and 
life experiences. 

I have worked in many indus- 
tries in my life from car dealer- 
ships to daycare facilities so there 
is plenty of experience in my 
background. 

I would appreciate your sup- 
port in the upcoming election. 

Thank you, Sheila Berger, 
(906) 322-6509 or sheschenk@ 



Nicole Causley, Unit I 


hotmail.com. 

Times are tough. They are 
going to be tougher over the next 
couple of years as Sault Tribe and 
Congress attempt to balance bud- 
gets, pay down debt and preserve 
jobs. 

These are the times we need to 
get back to the true meaning of 
community and family. These are 
the times we need to band togeth- 
er as a people and as a nation to 
persevere through these challeng- 
ing times. This is not the time for 
fighting, arguing, name calling or 
fractioning of people. 

This election will determine 
how the Tribe will move forward 
or not, over the next two years. 

I would greatly appreciate your 
vote this election season to help 
change directions for our people. 

I am someone who values fam- 
ily, children, elders, community, 
education (in all forms, not just 
college), individuality, our culture 
and traditions, hard work, coop- 
eration, respect and most impor- 
tantly- YOU. I value what the 
members have to say and want. 

I am motivated to represent you 
because I want to see our tribe 
back on its feet, on solid ground, 
with goals and aspirations. I 
know goals cannot be achieved 
individually nor can dreams come 
about with so much friction and 
chaos. I plan to bring to the table 
a diplomatic, respectful, outgoing, 
knowledgeable perspective that is 
focused on your needs. 

These needs include respect, 
care, jobs, programs and innova- 
tive economic developments to 
help our tribe move forward. 

Most importantly, members I 
have been talking to say they 
need to feel appreciated and 
respected by representatives and 
leaders. It doesn’t cost a thing 
to listen, empathize and show 
appreciation and respect for tribal 
members and team members. 


I want to do that for you. I want 
to listen to your feedback and 
bring it to the table while tough 
decisions are being made. I want 
to keep us, a unified tribe and 
board, using the unique differ- 
ences and backgrounds of each 
person to create the best solutions 
to everyday problems. I want to 
accomplish goals and objectives 
for our people. I want to use my 
knowledge and background in 
tribal government, business and 
governmental operations to help 
us move forward, as a unified 
tribal nation. 

I personally have persevered 
through poverty stricken times- 
raising four kids on less than 
$12,000 a year, while working, 
persevered through times of 
prolonged and sudden grief, per- 
severed with the balancing act of 
family, work and school. Just like 
YOU. I can use this perseverance 
to help our tribe move through 
the upcoming challenging times 
we are facing, if you will let me. 
This election is about you. Who 
do you want representing your 
needs on the Sault Tribe Board of 
Directors? 



Betty Freiheit, Unit I 


Vote Betty F. Freiheit for Unit 
1 Director. 

Drain the Tribal Swamp or let 
it Fester! 

My name is Betty F. Freiheit, 
I’m a Tribal Elder with integrity, 
a person whose ethics and valves 
are never muddled. I have ruffle 
the Tribal establishment’s feathers 
for many years and am trying to 
break the Dam of Corruption and 
Scheme’s. 

What did the Incumbents 
promise you in 2010? At Election 
time, incumbents always spring 
into action. They drool like heroin 
junkies, when they hear that flame 
hit the bottom of the spoon! 

When you mix the cowardly 
Board of Directors and the Biased 
Court system together, you’ve got 
a toxic recipe for opportunistic sit- 
uations to abuse Tribal Members 
rights ! Is it right that a Tribal 
Member was fined $500 for “Not 
Wearing Hunting Orange?” This 
kind of crap makes my heart ache, 
and my blood pressure spike. No 
wonder I have this combustible 
personality! Tribal Members are 
the only people that can clean 
up the Tribal Court, by electing 
Leaders that care! 

I’ve already accomplished to 
directly save Tribal Members 
Millions with the “Tax exempt 
status on the Cigarette and Gas 
tax!” Prior to me exposing the 
Board of Directors corrupt 
actions, they were knowingly 
keeping all those tax dollars for 
years and giving out BIG bonuses 
from the general fund! 

I’m asking for your support. 

Betty F. Freiheit 

sootribe @ lighthouse .net 



Kim Gravelle, Unit I 

Hi, my name is Kim (Sams) 
Gravelle. I was raised on Sugar 
Island and now reside in Sault 
Ste. Marie. My parents are Carol 
and McGee Smith and Billy 
Sams. I’m the second oldest of 
eight children. I have been mar- 
ried for 33 years and have two 
sons and a grandson. My great- 
grandparents are Paul and Mary 
(Myotte) Leask and Angus and 
Mary Jane McCoy. 

I am now retired after work- 
ing 3 1 years at the Bureau of 
Indian Affairs (BIA). During my 
tenure with the BIA I worked in 
the Tribal Operations Department 
and received considerable 
experience and tribal trainings 
such as; Tribal Elections, Basic 
Indian Law, Tribal Enrollment, 
Freedom of Information and 
Privacy Act, Ethics, Supervisor 
Management Skills/Techniques, 
and Records Management. I have 
served on several different com- 
mittees in the tribal and local 
community. I’m the current Vice 
President for the Sugar Island 
Historical Preservation Society, 
past Chairperson on the Title IX 
Indian Education Committee, for- 
mer community member on the 
Native American Retention Task 
Force, past secretary for the Red 
Cross Committee, just to name 
a few. I have acquired a vast 
knowledge of tribal government, 
history, and enrollment issues, 
not only locally, but throughout 
Michigan and the United States. 
This experience would be an asset 
to the Board of Directors and has 
prepared me for the challenges 
ahead. 

I am seeking your support 
because we need to concentrate 
on assisting our young parents 
with programs such as: budget- 
ing, employment, daycare and 
anger management. We need to 
instill a good work ethic in the 
next generation because soon 
enough they will be our leaders. 
Family is one of the most impor- 
tant resources in a tribal com- 
munity. 

Our team members have not 
had a cost of living raise for sev- 
eral years. This should be given 
annually, especially for hourly 
wage team members. 

We also need to put some of 
our educational funds toward 
a tuition program for trade and 
vocational schools because the 
Michigan Indian Tuition Waiver 
program only waives tuition 
for colleges and universities in 
Michigan (not trade schools). 

My promise is to be a full time 
board member. I will use integrity 
to make the best decisions for the 
membership. I have the courage 
to stand up for what I believe 
and will not abstain from a vote 
unless it affects me directly. I will 
not get caught up in board 

See “Forum” on page 18 
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politics. When elected to the 
Board of Directors you are there 
to serve the membership not your 
own agenda. 

I will make every effort to 
improve our government through 
leadership that values your opin- 
ions and ensures your concerns 
are heard. 

You can contact me at (906) 
632-1944 or kkgravelle@ yahoo, 
com. You can also find me on 
facebook at Kimberle Gravelle. 

I SINCERELY THANK YOU 
FOR YOUR SUPPORT. VOTE 
KIM GRAVELLE - UNIT 1 . 



DJ Hoffman, Unit I 


Hello, my name is DJ 
Hoffman. I am the son of Lauri 
Henry (nee McCoy), and Donald 
“Joe” Hoffman, both Tribal 
Members. My grandfather, Ken 
McCoy, was a past member of 
the board and my grandmother, 
Helen (Gurnoe) McCoy, was a 
direct descendent on the Durant 
Roll. Both were born and raised 
on Sugar Island. Herman and 
Arbutus Kempf (Biron), Tribal 
member, were my grandparents 
on my father’s side. I have one 
sister, Kristi Hoffman, and one 
brother, Bob. My wife, Tan- A, 
and I are blessed to be the parents 
of two sons, Thalen and Keenan 
Hoffman. I am fortunate to have a 
very large family, many of whom 
are noted for their contributions 
to the tribe. 

My mother raised us to know 
and be proud of who we are, to 
be true to ourselves, give to oth- 
ers within our abilities, appreci- 
ate the richness of our heritage, 
and to strive to give back to our 
community. Through her self 
determination, I was encouraged 
to follow the path to college 
where I graduated from Michigan 
State University with a bachelor’s 
degree in human resources and 
Lake Superior State University 
with a degree in business. I have 
continued my education by com- 
pleting over 39 credits for my 
master’s degree from NMU’s 
MPA program (off campus pro- 
gram discontinued) and recently 
completed my last course towards 
my MBA from CMU. 

I am an outspoken advocate 
for economic development and 
diversification, education, health- 
care, culture, and accountability. 
While I understand that lately 
these items have become the 
staples of essentially every cam- 
paign ad I have a track record of 
actually advocating, and moving 
the Tribe forward on these issues. 

The Tribes main source of 
income, aside from grants, is gen- 
erated by our Casinos. To ensure 
that Economic Diversification 
occurs within our Tribe, I will 
push to legislatively reallocate 
(cut) a percentage of the funds 
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earmarked for the Board Salary to 
the acquisition and development 
of new businesses. A 25 percent 
reallocation would generate over 
$225 ,000 annually for diversifica- 
tion, job creation, and new rev- 
enue streams. 

Finally, I understand that our 
tribe’s most valuable assets are 
our children and elders. Our 
Elders are the foundation of our 
tribe, and our Children are our 
future. We need to make sure that 
the Tribe prioritizes both. 

All of these things must start 
with planning. Currently the Tribe 
operates without an approved 
plan. We must immediately com- 
mence short term and long term 
planning at the Governmental 
and Business levels, including 
Membership input, to ensure our 
Tribe moves successfully for- 
ward. 

Please use one of your two 
votes on a candidate who pro- 
motes positive, active change. 

An experienced candidate with a 
proven track record of working 
to ensure that the tribe prospers, 
focusing on improving the lives 
of the membership through active 
involvement, not mere political 
promises. 

Please cast your vote for me, 

DJ Hoffman. 

If you have any questions, 
please feel free to contact me 
at(906) 635-6945, by sending 
email to djwhoffman@hotmail. 
com, or visit me online by stop- 
ping in at: www.membership- 
first.com. 

Sincerely, 

DJ Hoffman 



My name is Diedrie Malloy. 
Most know me by my lifelong 
nickname of D.J. My maiden 
name is Hanchera, and I am the 
daughter of “Skip” and Jo- Ann 
Hanchera. 

I am married. My husband Ed 
and I have been together for 36 
years. We have one son, Sam, 
who is 26. We live in Kincheloe, 
Mich., and Sam has taken a 
job in Wisconsin. Growing up, 
my parents, three brothers and 
I moved from coast to coast as 
my father was in the Navy. We 
returned to Sault Ste. Marie in 
the late sixties. I attended Sault 
High, Lake State and Michigan 
State University. I loved the expe- 
rience of living throughout the 
USA. It provided me with great 
perspective and has helped me 
better understand and work with 
all people. 

EMPLOYMENT and 
EXPERIENCE: 

• Unit 1 Representative since 
2010 

• Deputy Supervisor, Kinross 
Charter Township 

• Manager, Pipe and Piling 
Supplies (USA), an international 
steel company 

• Sault Tribe Membership 


Liaison 

• Teacher - Sault Alternative 
High School 

• Member - Anishinaabeg 
Joint Commission (AJC) - an 
international commission of US/ 
Canadian border tribes protecting 
Treaty Rights 

ALLOW ME TO CONTINUE 
TO WORK FOR YOU: Tribal 
members deserve to have a repre- 
sentative who is willing to listen 
to their concerns, and then bring 
their issues and voice to the board 
table. I have been, and continue 
to be, that representative. I have 
been an effective influence for 
our people, bringing a wide scope 
of abilities to legislate, advo- 
cate, visualize, compromise and 
achieve goals. 

During my term, I have been 
a strong proponent for constitu- 
tional reform. I believe in separa- 
tion of powers with an indepen- 
dent court system, the right of 
our citizens to have standing in 
our courts, the right to recall or 
remove leadership, and the right 
of initiative. You deserve to have 
an avenue of redress within your 
own government. 

I have a comprehensive 
understanding of tribal programs 
and services, policies, and most 
importantly - tribal member- 
ship needs. I believe our citizens 
deserve to have a voice in their 
government and a listening ear in 
their leadership. I stand on that 
premise in my position on the 
board. I believe my lifetime of 
experiences specifically prepared 
me to serve as your representa- 
tive, and gave me the insight to 
act in the best interest of the tribe 
as a whole, while paying close 
attention to the needs of the tribe, 
the communities and individual 
members. 

LEADERSHIP AND 
COMMITMENT: The tribal 
board position has made good use 
of my work experience and edu- 
cation. With these experiences, I 
developed strong skills in lead- 
ership, communication, policy 
development, financial /budget 
planning and management, 
growth and community involve- 
ment, and a compassion for our 
people. I’ve spent my life speak- 
ing up for people who needed 
a voice; always striving toward 
providing balance. I am asking 
you allow me to continue serving 
our tribe in a way that makes a 
difference for you and your fam- 
ily. Insure that your voice contin- 
ues to be heard, please VOTE for 
Diedrie (DJ) Malloy. 



Robert McRorie, Unit I 


My Native American heritage 
stems from my mother, Vanda 
Nolan, through my grandpar- 
ents, Shirley (Krull) Nolan and 
John (Mugo) Nolan. I have 


been actively engaged in Our 
Anishinaabe Culture and com- 
munity since childhood. My 
parents regularly brought my 
siblings and me to attend com- 
munity events and cultural cer- 
emonies at the Lumsden Center. 
A strong Love for our commu- 
nity has been engrained in me 
since birth. 

I have been inspired to be 
a strong leader for Our People 
since a young age, when I was 
nominated and elected to serve 
two terms as the President of the 
Bahweting Anishinaabek Tribal 
Youth Council, where I also had 
the honor of representing Our 
Tribe at the United National 
Indian Tribal Youth Conference. 

I began my career working with 
Native American Youth at the 
Sault Tribe Youth Education 
and Activities Program, while 
attending high school and col- 
lege. I was elected Student 
Body President of the college 
I attended, and also held a seat 
on The Board of Regions. After 
working for the YEA, I was 
employed with Sault Tribe Early 
Childhood Programs working 
in Head Start, Early Head Start, 
and Preschool classrooms. In 
September of 2013, 1 accepted 
my current position at Malcolm 
High School as the Native 
American Paraprofessional. 

Working with Our Youth 
has continued to inspire me to 
have faith in the future of Our 
Tribe and Our Potential to be 
innovative leaders in today’s 
society. It is absolutely crucial 
that our leadership realizes who 
we become as a tribe tomorrow 
is a direct result of the invest- 
ment we make in our children 
and youth today. We must also 
remember to uncondition- 
ally care for Our Elders. Their 
dedication is the reason we 
are established in sovereignty 
today. With strong leadership 
we can continue protecting 
Our Language, Culture, and 
Ceremonial Traditions. 

A strong leader makes deci- 
sions with Members’ best 
interest in their heart and true 
representation of Our Peoples’ 
voice. My vision for our tribe 
is unity and prosperity. A united 
tribe is a prosperous tribe. I 
will consistently support and 
promote community events 
that allow us to be united as a 
people and celebrate our cul- 
ture together. Moving forward, 

I believe BOD Accountability 
and Constitutional Reform is 
crucial. The Members of Our 
Tribe should have the right to 
vote on the board’s salary and 
job description. Separation of 
Powers, Right of Recall, and 
a Bill of Rights are crucial to 
enhance the future of Our Tribe. 

I believe Our People deserve 
the right to Vote on this reform. 
An Economic Development 
Committee is also a crucial com- 
ponent in moving forward with 
economic diversification. 

I am committed to leading 
Our People with true representa- 
tion. I am willing and able to 
work with all leaders and mem- 
bers with the best interest of 
Our People in my heart, and will 
never involve myself in personal 
conflicts or fighting that con- 
sistently proves to stagger our 
prosperity. I am humbly asking 
for your vote to move this tribe 
forward. We have waited too 
long for a sense of Unity! 



George Parish, Unit I 


Hello, my name is George 
Parish and I’m running for a seat 
in Unit I. I have lived in this area 
all my life and have worked for 
the Sault Tribe since 1985, when 
I started with security at Vegas 
Kewadin. In 1987 I was trans- 
ferred to the Sault Tribe Police 
Department where I remain today. 

As an officer with the tribal 
police department for the past 
three decades, I have met and 
talked with many of the tribal 
people in the area. I look forward 
to keeping the lines of communi- 
cation open and hope that people 
will feel free to talk, write or call 
me so I may assist them with 
their needs. 

I have helped many people in 
our community over the years, 
and if elected will listen to your 
comments and concerns, answer 
your questions and keep you 
informed of what the board is 
working to do for the tribe and its 
members. 

I am in the process of setting 
up an email account so members 
can contact me, in the meantime 
I can be reached by writing to the 
following address: George Parish, 
309 E. Spruce St., Sault Ste. 
Marie, MI 49783. You can also 
call meat: (906) 440-1328. 

Elder care is a priority for me 
and at the top of my list for more 
action from the board. As an elder 
myself, I want to know more 
about what the tribe is doing for 
elders and tribal families. One 
affects the other - we need to 
assist the young and elder to keep 
the tribe alive and well. 

Vote for George F. Parish for 
Unit I and let me continue to be 
your front-line public servant. 



Debra-Ann Pine, Unit I 


Boozhoo, Debra-Ann Pine 
ndizhnikas. Bawating ndoonjibaa. 
Nimkii doodem. 

I am seeking your support in 
the 2014 Unit I election. I have 
been honored to have served my 
tribe these last four years and I 
am excited to have the 

See “Forum” on page 19 
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opportunity to serve you again. 

I have stated this in the past and 
I will state it again with great 
pride. I love my tribe and I care 
very deeply for it’s people. 

I am very grateful and humble 
for all that our elders and leaders 
of the past have accomplished 
because without their vision, 
will, and determination we 
wouldn’t be who we are today, as 
individuals, as a tribe. 

I am not interested in living 
in the past, only to learn from it 
and move on. I am not interested 
in playing the part of “victim” 
brought on by historical trauma. 
What I am interested in doing is 
helping to restore our people, to 
continue making our communi- 
ties stronger and healthier. Great 
leaders inspire and lift up their 
people. That is my continued 
goal. 

I speak from my heart. My 
perspective has changed signifi- 
cantly since I was first seated. I 
learned early on that if you can- 
not compromise and be respect- 
ful, you will get nothing accom- 
plished. I work at maintaining 
good relations with my fellow 
board members. I make every 
effort to leave the disagreements 
“at the table.” Each of us carry 
the burdens of our people from 
each of the respective communi- 
ties, however, it is hard to know 
each other’s burdens yet I try to 
see things from their perspec- 
tive. I believe I have grown as a 
leader. 

I am still very passionate 
about preserving our culture and 
restoring our language. 

Language preservation is a pri- 
mary key to maintaining our true 
identity as a tribal nation. Failing 
to preserve our language is 
another step towards the Federal 
Government’s timeless mission 
of assimilation. Preserving our 
identity is necessary if we are to 
maintain and honor our treaty 
rights. 

Board members are required 
to make and understand the com- 
plex relationships we share with 
other tribal, state, federal, and 
local governments. Our tribe is a 
complex, multi-layered economy 
that needs a group of leaders who 
understand the ebb and the flow 
of our funding sources in order 
to maintain, protect and grow our 
nation. I understand what we face 
and I respectfully ask for your 
support. 

Gitch miigwech Debra- Ann 
Pine. 



Nick VanAlstine, Unit I 


Aaniin, I would like to say 
miigwetch for considering me 
as your Unit 1 Representative. 
My spirit name is Emishkikii 
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Ked (Seeker of Medicine), I 
am Bear Clan, and I was born 
here at Bahweting (Sault Ste. 
Marie). My Native lineage comes 
from my grandmother (Loretta 
Bernard VanAlstine) and is heav- 
ily rooted in the Giwiionaning 
(DeTour/Drummond) area. 

Work Ethic and Experience: 
Promises by candidates during 
election season abound. I will 
make you very few promises, 
with these few exceptions, to 
work hard, respect and honor 
the position as Board Member, 
and respect our member’s 
voices. I will work relentlessly 
to promote positive growth for 
all tribal members. I will attend 
workshops, meetings, financial 
reviews, committee appoint- 
ments, elder meetings, and mem- 
ber meetings above and below 
the bridge. I have dedicated over 
a decade working for the tribe 
and wish to utilize that experi- 
ence for the betterment of all 
tribal members. 

Constitutional Reform: There 
was great time, effort, and money 
spent in the creation of a new 
constitution. I would support 
taking concepts generated in 
the new constitution and amend 
our current constitution. The 
first amendment needs to be a 
Separation of Powers, providing 
a checks and balances is key to 
preserving the rights of all tribal 
members. 

Veterans Employment 
Preference: After generations of 
commitment to the U.S.A., for 
giving life and limb to protect 
our way of life, I propose we 
honor our Sault Tribe Warriors 
by granting super Employment 
Preference to help them gain 
meaningful employment within 
the Tribe. 

Elder Wisdom: I have a pro- 
found respect for Elders and the 
wisdom they have gained over 
a rich life’s experience. I would 
like to ask in a good way that we 
call on our elders to sit and pro- 
vide guidance to our Governing 
body as an advisory board, as 
well as guidance to our court 
system to help instill a more tra- 
ditional form of justice for those 
that commit lesser offenses. 

Preservation of: Language, 
Culture, Treaty Rights: I have 
spent a decade experiencing and 
learning our culture as a member 
of the Bahweting Drummers and 
Singers. We MUST preserve our 
Language and Culture. It is an 
essential part of who we are and 
what makes us a unique people. 
We MUST also protect and press 
our Hunting and Fishing Treaty 
Rights, before they are gone! 

Educational Opportunities: 
Unfortunately not all of our tribal 
members qualify for the Indian 
Tuition Waiver, together we need 
to develop innovative ways to 
establish more scholarships in 
each of the units to help support 
and promote higher education. 

Commitment: I would like to 
put my education, leadership, and 
cultural integrity, to work for you 
the membership. We need pro- 
gressive thinking while remem- 
bering our past. We need to bring 
a government to the people who 
are willing to set aside differ- 
ences to work for the betterment 
of all tribal members. 

Please contact me on 
Facebook, or at membership- 
speaks2014@gmail.com, or at 
906-322-3706. 



Paul Barbeaux, Unit II 


Boozhoo! Aanii! I am of 
the Ajijaak (Crane) Dodem or 
Baswenaazhi. Although I have 
been quiet most of my life, I now 
feel it is time I speak up for the 
sake of my children, my grand- 
children and all tribal members. 
My name is Paul Barbeaux and 
I would like to work for you 
on the board of directors for 
the Sault Ste. Marie Tribe of 
Chippewa Indians as your Unit II 
representative. I have served the 
tribe as a member of the Natural 
Resource Committee since my 
father retired from the position in 
2002. In that role I have seen the 
importance of good representa- 
tion acting for all tribal members 
and guarding our treaty rights 
and sovereignty above all else. 

I believe the most crucial chal- 
lenges are: 

Separation of Powers 
I support a restructuring of our 
current tribal government, includ- 
ing the need for a separation of 
powers as our judges and lawyers 
should not report to the board. 
Our tribal constitution must be 
amended to accomplish this goal. 
If elected I promise to work for 
you to make this happen. 

Treaty Rights and Sovereignty 
2020 is near. The tribe must 
prepare for the next round of 
negotiations with the state of 
Michigan over fishing and hunt- 
ing rights. We need to build a 
team of negotiators including 
lawyers and natural resource 
managers that can successfully 
negotiate with the state on an 
even footing. 

Supporting Our Elders 
We need to ensure we contin- 
ue to support and provide servic- 
es to our elders. I would support 
an Elders’ Bill of Rights — a 
right to food, heat and health. No 
elder should have to worry about 
staying warm, fed, and healthy; 
they are much too important for 
our future by providing a living 
link to our past. 

Supporting Our Youth 
We need to make sure our 
children are prepared for the 
future. The greatest good in the 
short-term would be in providing 
aid to those youth not interested 
in a four-year college track. The 
tribe should provide financial aid 
to members interested in trade 
schools where members can 
learn an immediately marketable 
trade, trades that can be used in 
our area, providing opportunities 
that will help keep our children 
employed within our communi- 
ties. 

A Voice for Change! 

As a businessman, I under- 
stand that it takes money to make 
all these things possible. Under 
proper management, our tribal 
enterprises are fully capable of 
providing these services. It sim- 
ply takes proper business leader- 


ship to make this possible. Our 
current board has proven they 
don’t have the skills to make 
that happen. We need a change. 

I promise, if you choose to elect 
me, I will be true to my Dodem. 

I will speak loudly for the mem- 
bers through my actions to be an 
agent of change working with 
my board colleagues to move the 
tribe forward to a brighter future 
for all members. 

Giga-waabamin menawaa 
Miigwech, 

Paul Barbeaux 
Barbeaux for Change 
barbeaux4change @ gmail .com 
(906) 440-1754 



Lisa Fisher, Unit II 

IT’S ABOUT YOU in Unit 2! 
VOTE FISHER IN UNIT 2. 

“We the People” want to 
improve our Tribal Government. 

• We need the new constitu- 
tion put in place. We need our 
Representatives to focus on us, 
our needs and our family’s needs, 
the member’s needs. That’s 
YOU! I support putting the 
Constitution in place. 

“We the People” want our 
Treaty Rights protected. 

• We want to be able to hunt, 
fish, trap and gather on OUR 
land that was taken away. That’s 
YOU! I support and will fight 
protecting our Treaty Rights. 

“We the People” are in need of 
housing for our families. 

• We have families and Elders 
on waiting lists for housing. I 
support and will fight to provide 
more housing for our Elders and 
families. 

“We the People” are in need 
of improved programs and edu- 
cation for our youth to keep our 
children off of drugs and alcohol. 

• Our children are our future. 
Let’s take better care of our chil- 
dren and give them the tools they 
need to grow into future leaders 
for our tribe. I support and will 
fight to make these much needed 
improvements for our children 
and grandchildren. 

“We the People” see improve- 
ments needed in our Casinos. 

• We see outdated products 
on our floor, older programs 
that need to be replaced. We 
see the potential for each of our 
Casino’s. We need updates within 
our casino’s structures. I will 
fight to allocate the funds needed 
to repair our casinos and put 
fresher products on our floor and 
up to date systems in place. 

• We need to compensate our 
front line team members for their 
hard work. I support and will 
fight for YOU! 

Please call me: (906) 484- 
6035, Email: Cult_Jam@yahoo. 
com 

Keep addresses up 
to date with your tribe, 
call at 632-8552 or (800) 
251-6597. 



Catherine Hollowell, Unit II 


Aniin, my name is Catherine 
(Cathy) Hollowell and I am 
your current representative on 
the Tribal Board of Directors. I 
respectfully ask once again for 
your support and your vote in the 
upcoming elections. 

I trace my ancestry to the 
Historical Mackinac Bands 
located at Pt. Aux Chene (Lake 
Michigan ) and Pine River (Lake 
Huron). From the historic band 
village my family migrated to 
Cedarville in 1884 (Muscoe 
Channel). I am the granddaugh- 
ter of Christine Anderson (nee 
Muscoe). My mother Bernice 
was Christine’s youngest daugh- 
ter. Both my mom and grand- 
mother pointed me in this direc- 
tion, to serve our tribal nation 
—mindful of our seven genera- 
tion mandate. 

The parents of my grand- 
mother were both grandchildren 
to signatories of the 1836 and 
1855 treaties. It was the early 
70 ’s and I was attending NMU 
on a BIA scholarship when the 
federal government acknowl- 
edged the Sault Ste. Marie Tribe 
of Chippewa Indians. I remember 
the hope and promise this event 
afforded— to build a self-deter- 
mined tribal nation. Through the 
years my concern for the legacy 
our grandparents entrusted to us 
has grown and I’ve focused my 
path with that concern in mind. 
Rebuilding our foundation for a 
more sustainable future. 

I am proud of the prudent 
and fiscally responsible prac- 
tices we have set in place since 
2010. The last four years have 
seen a marked period of stabi- 
lization. Greektown was lost 
just weeks before taking office 
in 2010. Absorbing that loss 
and avoiding financial disaster 
required immediate and purpose- 
ful action. This is where the line 
was drawn, where we never want 
to go again. 

Where lessons have been learned 

• Aggressive Debt Reduction 

• Investment in Internal 
Infrastructure Deferred for too 
Long 

• Establishment of a Financial 
Audit Committee 

• Improved Controls and 
Accountability 

• Responsible Budgetary 
Oversight 

• Respect for Chain of 
Command 

• Division Wide Strategic 
Planning 

A Tribal Nation Built to Last 
In just four short years we have 
turned a corner from that darker 
period in our tribal history: 

We’ve achieved a measure of sta- 
bility. We’ve built a trustworthy 
and professional staff of execu- 
tive leaders. We’ve shored up our 
compliance and delivery systems. 

See “Forum” on page 20 
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From “Forum” page 19 
In short we’ve built a more 
durable and resilient governing 
institution that is transparent and 
accountable to the membership. 
There is much work still to be 
done. Let’s not turn back now. 
Many people make promises and 
call for “Change.” I offer proven 
results and a voting record that 
demonstrates the courage to make 
tough decisions when called for. I 
understand firsthand the perils of 
conducting business in political 
climates where nepotism, pro- 
tectionism and entitlement can 
adversely determine the outcome. 
I don’t have any family work- 
ing for our tribe. Nor do I have 
business interests that could be 
viewed as a ‘conflict of interest.’ 

I will remain committed to and 
will fight for protecting the best 
interests of our Tribal Nation, 
so that poor decisions are not 
repeated. 

I love our tribal nation and I 
am passionate about serving you 
and our many tribal communities. 

With deep respect I ask to be 
your support as your servant- 
leader. 



George E. Tessier IV, Unit II 


I have been very fortunate in 
my life and I am thankful to have 
had the support of a loving com- 
munity. I want to give back to our 
Tribe. 

I earned a bachelor of sci- 
ence degree in public admin- 
istration from Lake Superior 
State University. For my thesis 
research, I studied tribal 
sovereignty and isolated “tribal 
identity” as the basis of our treaty 
rights. We have our rights 
mainly because we have 
Anishinaabemowin, which is 
the key to understanding our- 
selves, our relationships with 
each other and our environment, 
and is our connection to our past; 
that is why I went on to 
study at the Nishinaabemwin 
Language and Instructors’ 

Institute through Bay Mills 
Community College where I 
developed an original curriculum 
and graduated with a teaching 
diploma in Nishnaabemwin lan- 
guage grammar. I am still learn- 
ing. 

I am watching my son grow up 
with our language. Our Tribe 
has some issues which I have 
identified and have been striving 
to rectify. I see fluent speakers in 
our communities living in pov- 
erty, while the vendors our Tribe 
deals with indirectly profit from 
their precious abilities. I have 
made efforts to contact our top 
vendors in the hopes that they 
would be willing to help our lan- 
guage programs financially, as 
our dilemma is compounded by 
the fact that some of our most 
skilled-in-the-language are, ironi- 
cally, not “certified” to teach their 
first language. This approach is 
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needed, as federal dollars = fed- 
eral rules; not so with our own 
funding sources. Another way 
which does not cost the Tribe any 
money: using 2 percent dollars to 
fund Anishinaabe language and 
culture in libraries and schools. 
Another concern members have, 
is for constitution reform. I 
understand this concern... liter- 
ally, as I have served as secretary 
of the Constitution Convention 
Committee. I have volunteered 
years of my life toward improv- 
ing the stability and unity of our 
tribe. I feel that I am the most 
qualified of all the candidates on 
this matter, and therefor will take 
a stand for the members so that a 
constitutional amendment will go 
to a vote of the people. 

I am also going to take a stand 
for the good health of our people. 
I believe we need a healthier 
work environment for our 
employees. I believe we can save 
a lot of money in health care and 
most importantly, we can save 
lives ! We should not allow smok- 
ing in our casinos. In going about 
this, we can get other casinos to 
align in this pursuit at the same 
time. All around the tribal offices 
are banners stating “keep tobacco 
sacred,” yet we send a mixed 
message to our communities in 
condoning smoking inside 
casinos. Even the tobacco com- 
panies have admitted that ciga- 
rette smoke kills people! Why 
are we subjecting our employees 
to a smoke-filled environment? 

A business is concerned with 
money, but a Tribe is concerned 
with it’s people. A vote for me is 
a vote for US! Sincerely Yours, 
George. 



Denise Chase, Unit IV 

I have been a lifelong member 
of Unit 4, raised my two children 
here and now enjoy watching 
my three grandchildren grow 
up within our community. I am 
one of seven children, we lost 
our father at an early age; my 
mother was left with all seven 
children at home to raise on her 
own. Back then there were no 
programs and services available 
to assist tribal members, like we 
have available now. I have made 
a career out of working with our 
people. I worked for our tribe for 
30 years and was an advocate 
for our membership by helping 
assist them in receiving services; 
in 2010, 1 resigned from my 
employment with the tribe. While 
working in the ACFS program 
and our community, I saw the 
need to prioritize the expansion 
of services to Unit 4 based on the 
identified needs. 

I am very dedicated to our 
community and was involved 
prior to being elected as your 
tribal representative. Since being 
elected I have worked hard to 
address the needs of Unit 4 tribal 


members and the membership 
needs regardless of where they 
live. 

I drafted and established the 
first recreation agreement for 
members to use the YMCA in 
Escanaba free, and tribal mem- 
bers still have free access to date. 
The NMU recreation facility 
agreement has been put back in 
place to benefit members in Units 
4 and 5; we also have an exer- 
cise agreement with Schoolcraft 
Memorial physical therapy 
department in Manistique for trib- 
al members to access free. Tribal 
members have free swimming 
pool access at the Manistique 
High School and free recreational 
skating access and family events 
available at Little Bear West. 

I pushed hard for our $4.3 
million dollar tribal community 
and health center in Manistique. 

I was extremely happy to report 
the expansion of the needed ser- 
vices to the western end: dental, 
medical, pharmacy services, opti- 
cal, senior meal program, lab, 
dietician, substance abuse ser- 
vices, behavioral health services, 
dietician services, traditional 
medicine, the expansion of social 
services staff and programming. 
This was a huge accomplish- 
ment for our Unit, in the past, 
our members had to travel to the 
Sault, St. Ignace or Kincheloe for 
many of these services if needed 
or they would go without. Not to 
mention the round trip drive took 
anywhere from four to six hours 
on good roads. 

In 2008, a majority of the 
seated board closed down our 
Escanaba Tribal Center, against 
my objections. In November 
2012, 1 sponsored a resolution 
to establish an Adhoc Health 
Access Exploratory committee. 
This committee was formed to 
revitalize services and put back 
Escanaba, Marquette and other 
areas needing access to health 
services, in 2013, services were 
reestablished in Escanaba. I will 
continue to push to expand on 
these services and the need for 
services in Gwinn, Negaunee and 
Ishpeming. 

Now is the time to make sure 
strong and persistent board mem- 
bers remain seated to ensure that 
members benefit. Thank you for 
allowing me to serve you, I need 
and appreciate your support. 



of the tribe. 

I worked for the tribe at 
Kewadin Casino in Manistique 
for approximately 15 years start- 
ing as a gaming dealer. Through 
hard work, dedication, and loy- 
alty to Kewadin and Sault Tribe, 

I was promoted to the position of 
Assistant Casino Manager. I held 
that position for over six years 
before the position was elimi- 
nated at the end of last year. I feel 
things happen for a reason and 
the reason is that this is the time 
for me to be the voice of Unit 4 
membership. 

During the years I have lived 
in the area and worked for the 
tribe, I have seen many changes. 
There are many things within 
the tribe that need improvement. 

I believe the Board of Directors 
should be a separate entity and 
should not interfere with day- 
to-day operations of businesses 
and enterprises within the tribe. 
There are people in leadership 
roles for a reason and account- 
ability is the key to our overall 
success. We need to let leaders 
lead and if they will not or can- 
not perform, we need to make 
changes to ensure the success of 
our tribe. This includes our Board 
of Directors. Each board member 
should listen to the people in his/ 
her constituency and help all of 
our membership-not just a chosen 
few. 

I have seen most of the other 
candidates’ platforms and agree 
with most of them. One of the 
things that is important is that 
whoever our next unit representa- 
tive is, he/she needs to focus on 
fiscal responsibility. What I mean 
by that is that we, as a tribe, need 
to lower debt and increase rev- 
enue by reinvesting in what we 
have, not by giving millions away 
for failed projects or investing 
outside with unknown partners. 
We need to improve what we 
have and to work to create new 
businesses locally. We should be 
looking to invest in our people, to 
create jobs and stimulate our local 
economies. 

I believe that I can help 
with this, but no one can do it 
alone. With your support, ideas, 
thoughts, and effort this is an 
achievable goal. 

In closing I would like to be 
your unit representative, working 
with you to create a new standard 
for future generations from which 
to grow. I truly believe that with 
the support from the membership 
I can help make positive changes 
within the tribe. Thank you for 
your time and consideration. If 
you would like to contact me for 
any reason I can be reached by 
email at geoffreyv76@yahoo.com 
or by phone at 906-286-0414. 
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Geof Vallier, Unit IV 

Hello. My name is Geof Vallier 
and I would like to represent 
Unit 4 in the upcoming Tribal 
Election. I feel the membership, 
as a whole, has not been prop- 
erly represented for some time; 
and believe many of you feel the 
same way. I am not a politician 
and cannot and will not promise 
you anything except that I will do 
everything I can to represent my 
unit fairly and in the best interest 



was bom and raised in Cedarville 
Mich., graduating from there in 
1973. The following year I left to 
enlist in the United States Marine 
Corps. I served our country dur- 
ing the Vietnam era, was stationed 
in Morocco. My son was born in 
July of 1979 and when he was 
two, I fought for and won sole 
custody of him. We continued 
to serve in the Marines until 
November 1986, when I received 
an Honorable Discharge as a 
Staff Sargent E6. The Marines 
taught me many valuable lessons 
that will help me to better serve 
you on the Board. Faith, Loyalty, 
Honor and Family. I returned to 
the U.P in 1986 to be closer to my 
family, especially my mother. 

The two main topics that 
is important are Separation of 
Power, it’s a system of check 
and balance, the cornerstone of 
the constitution. No individual 
or group should ever become 
too powerful. The second is pro- 
tecting our hunting and fishing 
treaty rights so they remain for 
our future generations. Another 
concern are members at large, 
our Constitution states one board 
member for every 500 members, 
create a Unit 6, pay for it by 
reducing the current BOD salary 
so as not to increase the budget. 

Employee rights and wages 
need to be implemented and 
adjusted. 

There is a need for more fund- 
ing for Elder care to reduce their 
out of pocket expenses. Funds for 
education for our younger genera- 
tions, not only for higher learning, 
but also our culture and heritage, 
so they do not grow up as my 
generation, taught to be ashamed 
of who we are. 

A preferential hiring of our 
veterans who have served our 
country with pride. My goals also 
include monthly unit meetings not 
only within Unit 4, but to visit the 
other Units as well, we need to 
be unified as a whole. The voice 
of the membership needs to be 
heard and I am running to ensure 
that. There is a need to increase 
our revenue, we need to build up 
our casinos by adding RV parks, 
hotels, better restaurants, and a 
place for OTR drivers to have a 
place to rest and take a shower, 
midjims at each location and other 
outside ventures. There needs to 
be reform to the Election Code 
so that candidates can have more 
time to campaign and ensure there 
is time to submit all paperwork. 
Together we can make change 
happen, we need your voices to be 
heard, vote for a change. 

Miigwech. I can be contacted 
for questions and comments at 
my email address: gwinberg@ 
hotmail.com or call me at 906- 
286-4117. 



Gerald Winberg, Unit IV 

Aanii, My name is Gerald 
Winberg, Sr., I am a candidate for 
the Board of Directors Unit 4. 1 


TRIBAL MEMBERS! 

When you move, let tribal 
enrollment know where 
you are headed! That way 
you won't miss one issue 
of your tribal paper. 

Call (800) 251-6597 
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Angela Kroupa Satterlee, Unit V 


Let me start by stating what 
an honor this is for me to be offi- 
cially on the 2014 ballet to run 
for the board for Unit 5 . 1 am the 
daughter of Laura Kroupa and 
Arthur Drumsta. Granddaughter of 
Darwin and Margie Kroupa. Wife 
of Jeremy Satterlee and mother of 
Tyler and Nathan. 

Now that my boys are growing 
up I can follow my dream of sit- 
ting on the board. My oldest son is 
graduating in June and my young- 
est will be 16 in December. 

I remember that I attended 
my first meeting at the age of 20. 

I stood up and asked the board 
where all the money from the 
casino’s revenue was going to. I 
was told not so politely to, “Be 
quite and sit down or leave.” From 
that day forward I was determined 
that someday I will sit on the board 
and tell everyone the truth, and 
not treat members as if they do not 
have a voice. I can now say it is no 
longer this way, I can stand up and 
ask a question without the threat of 
being kicked out. 

I have worked for the Tribe 
from 2001 to 2014 at the 
Christmas Casino. During this time 
I have been able to leam about our 
Casino’s operations. I was part of 
the management team for ten of 
the thirteen years. 

I formed a committee to put 
together the 2013 Powwow in 
Munising at the park. I volunteered 
for Relay for Life, Organized 
Adopt a Family through our local 
DHS and have been a part of bene- 
fit dinners for people stricken with 
cancer. This is one of my passions 
in life, being able to help others. 

If chosen for this seat I can 
promise outside of my family 
this will be my number one prior- 
ity 365 days a year seven days 
a week. I can and will only be 
focused on the job duties of the 
board. 

I have my own life experiences 
that I believe will make me rent- 
able to a lot of our tribal mem- 
bers. I have struggled like a lot of 
people with the economy’s plunge. 
I have pushed my way through the 
tough times, I always do. I am a 
very strong willed individual with 
great leadership abilities. 

There are many issues over 
the years that I personally would 
like to see addressed and changed 
within our Tribe. I also understand 
that if elected it would also be your 
issues that need to be addressed. 

I encourage all Tribal members 
to have a voice on May 1st, when 
your ballets are mailed vote! Vote 
for someone who will not only 
listen and fight for our rights, but 
someone who you can relate with. 

I Angela Kroupa-Satterlee, will be 
this person let me be your voice. 
Let’s make a change together and 
vote! 

Relatable, trustworthy, dedi- 


cated and ambitious, you make the 
choice. 
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Charles Matson, Unit V 

Ahnee, My name is Charles 
Matson, I am blessed to be the 
father of three great children 
Malorey, 24 (NMU graduate), 
Charles Jr., 20, and Alexis, 15. 

I am the son of Victor and Lizet 
Matson. My father Victor was a 
former Unit 5 Board of Director 
for 24 yrs. before retiring in 2006. 

Through the years of attend- 
ing many meetings and watching 
how my father treated tribal mem- 
bers with kindness and respect it 
showed me the great importance 
of listening to members concerns 
and ideas. I have been a private 
business owner/operator (5th gen- 
eration commercial fisherman) for 
26 years and worked for the Sault 
Tribe for 4 years as a fishery/treaty 
rights advocate. Both of these jobs 
I held dear to my heart and felt 
pride to be working in a capacity 
that is one of the very keystones 
of our identities as an Anisinabe 
people. 

With our casinos profits going 
down due to oversaturation in the 
area and economic downturn we 
will need to maximize our poten- 
tial of our casinos. With gaming 
being the main source of revenues 
for our tribe, the urgency to bring 
in fresh clientale is crucial. An 
option such as expansion into 
Class 3 gaming (sports betting) a 
multi-billion dollar industry needs 
to be researched, not only would 
the betting itself increase profits 
but the food and beverage sales 
would increase amounting to more 
revenues and tribal employment. 

Knowing that it is a struggle 
for tribal members (especially 
elders) to afford their medications 
is a harsh reality. The use of tribal 
pharmacies for members who are 
fortunate to be close enough to 
use these is great, but for our tribal 
brothers and sisters who are not, a 
Nationwide Drug Prescription Plan 
needs to be developed so they can 
receive the medications they so 
desperately need and cannot afford. 

Working families struggle day 
to day to make ends meet with 
the wages they are payed, this is 
compounded when they have to 
factor in the cost of good and qual- 
ity childcare while at work. We 
need to develop daycare facilities 
in Unit 5 as well as all other units 
to lessen the financial stress on 
families so their paychecks can go 
further. 

The 2000 Consent Decree with 
State of Michigan and the U.S. 
government will expire in 2020. 
This agreement defines the way 
we excercise our right to com- 
mercially, subsistence, and sport 
fish the treaty ceded waters of the 
Great Lakes. Negotiations for the 
next agreement are already starting 
as these talks intensify it will be of 
great importance for the protection 
of our treaty fishing rights to have 


knowledgable and experienced 
people at these talks. I have been at 
these negotiations before with the 
last Consent Decree and the Inland 
agreement which defines our rights 
on the treaty ceded land and inland 
waters. 

Treating each other with respect 
and kindness can help us as a tribal 
nation. Thank you for this oppor- 
tunity and I humbley ask for your 
support to be the next Unit 5 Board 
representative. 

Charles Matson 



Judi Daley, Unit V 


I am Judith Daley and I am 
ready to help the Sault Tribe of 
Chippewa Indians move forward 
in a positive direction. I have 
had experience that includes 27 
years as an Executive Director for 
non-profits and part of the posi- 
tion included travel across the 
United States, region that included 
five states, and locally the Upper 
Peninsula. 

I have created workshops, orien- 
tation for members and volunteers, 
set up new committees as neces- 
sary, trained others for positions 
they were entering. I was also 
National Chair for a Multicultural 
Diversity Committee. 

As part of my preparing for 
Unit V representative, I am con- 
tinuing education at Northern 
Michigan University in the Native 
American Studies. I have been the 
Secretary/Treasurer for the Unit 5 
Elder Committee in Marquette for 
the past seven years. 

I am aware that many members 
are not satisfied with the Board 


of Directors at this time and we 
would have to all work together 
to help all members of the Tribe. 

I will do whatever Unit 5 mem- 
bers would dictate and keep them 
informed of what we can do and 
what we cannot do. We will have 
more transparency and much more 
input from the members in Unit 5. 

Migwetch to all those that 
signed the petition, asked questions 
and have been so patient during 
this process. 

Judith Daley 



Rita Glyptis, Unit V 


I am running for the Unit 5 
Tribal Board seat. I am 49 years 
old, a lifelong Unit 5 member, 
raised in AuTrain, Michigan 
where I live with my husband 
Mike Savola and my nephew 
Cody. Together for 23 years we 
have three great kids’ and five 
grandchildren who brighten my 
life. They are my future. We have 
owned and operated the Autrain 
Grocery & Motel for the past 12 
years, a convenience store, gas 
station and a small motel. Small 
business is a challenge today and 
tough decisions constantly have 
to be made. I have made those 
decisions, not easy but along with 
hard work and commitment they 
are an absolute must to be suc- 
cessful. 

Growing up, times were tough 
for my family because of finances 
and my mother’s illness. The 
USDA program fed us more than 
once. College was never really 
discussed and just seemed out of 
reach. We had to get out and work. 


More than once I have been the 
front line employee starting at the 
bottom. I know what it’s like to 
struggle and be down on your luck 
but I also know the reward of mak- 
ing your way through. 

My decision to run for the 
Unit 5 seat was not made lightly, 
based on a whim or financial 
circumstance. After working 
for the Sault Tribe for 10 years 
in Health, Housing and Casino 
Administration I made the move to 
owning my own business. At the 
end of 2012, 1 saw the opportunity 
to come back to the tribe as the 
Membership Liaison for Units 4 
& 5. 1 left my employment from a 
tribe that appeared proud, prosper- 
ous and professional but that is not 
what I came back to. Our member- 
ship has been beaten down by the 
past, is stuck in the present and 
fearful for our future. Our mem- 
bers are asking our tribal leaders to 
move ahead with positive action, 
open communication and informed 
decisions. I believe we can do just 
that. 

We face serious issues that will 
be fixed but it won’t happen over- 
night. We have to work solidly 
together to get to a place of stabili- 
ty and sustainability. We can insure 
the future of our tribe. Financially 
we are at a temporary standstill as 
far as increasing services, employ- 
ment, benefits or putting back 
things that we lost. We will get 
through paying down the debt and 
get back on our feet, a lesson in 
patience for us all. 

I’m a member of the Sault 
Tribe Drug Task Force, Unit 4 and 
5 Powwow Committees, Kid’s 
Christmas Party Planner and guest 
at the Elder meetings where I leam 
a lot. 

I will be a present, full time 
board member representing the 
Sault Tribe and Unit 5. 1 will do 
the work to make informed deci- 
sions with the best interest of you 
the members first. I have no family 
ties to anyone on the board or in 
management. I will be your voice. 

I respectfully ask for your vote. 

Thank you, 

Rita Glyptis 


One vote 



Jennifer McLeod, Director, 
Unit I 

Aaniin Anishnabek! 

This article will be one of my 
shortest, and for good reason. . . our 
elections. Candidates, and special 
interest groups will be publish- 
ing lots of ads and information in 
our newspaper, and to help make 
room, I will be brief. For the next 
two months, there is going to be a 
lot of talk about voting. You may 
ask yourself, “Why vote at all? 
Does my vote really mean any- 
thing?” 

Fellow tribal citizens, I say to 
you that our children and grand- 
children are good reasons to vote 
(of course, there are other good 
reasons, too). As for your vote 


really does count 

meaning anything, well, it means those decisions? Perhaps it will be 


everything! Voting is a way to 
speak your mind, and have your 
voice heard. One vote really does 
count. Our tribe has had elections 
decided by the power of just one 
vote! Your one vote can tmly make 
the difference. 

Voting one’s conscience is a 
way of honoring our history. Our 
tribal citizens have always had a 
voice in their government, long 
before the Europeans landed. Each 
generation of our people looked to 
the future. . . seven generations into 
the future, to help decide the best 
path. Our children and grandchil- 
dren are depending on us now, as 
in the past, to be their voice. 

As you all know, our tribe has 
been stmggling under program and 
budget cuts, sequestration, and a 
weak economy. The year 2015 is 
shaping up to be a difficult one 
as well. We are still a few years 
out from having the tribe’s debt 
paid, and when that happens, it is 
expected that there will be some 
easing of finances. But that is a 
few years away. I am not intending 
to sound bleak, but hard decisions 
that will affect the future of our 
tribe, will have to be made soon. 
Who do you want helping to make 


someone new, perhaps it will be 
someone with experience. . .you 
decide. 

For those of you who are 
registered to vote, I urge you to 
sound your voice by returning your 
election ballot. Think about our 
children, and their children. Look 
at the candidates, and vote your 
conscience as to who you believe 
will be best suited to help our tribe 
through the difficult times we are 
currently in, and expect to be in for 
the foreseeable future. We all have 
dreams for our people, but these 
dreams could be shattered if voters 
elect the wrong candidates. It is an 
important decision. 

For those of you who are not 
currently registered to vote, unfor- 
tunately you will not be able to 
vote in the 2014 election, but GET 
REGISTERED TODAY! The 2016 
election will be here before you 
know it. Don’t miss the opportuni- 
ty to sound your voice! Don’t miss 
the opportunity to speak for the 
children, and all the children yet 
unborn. . . .Miigwech. Anishnaabe 
Gagige (Anishnaa-be for always), 

Jen, (906) 440-9151, jennifer. 
mcleod. 20 12@gmail.com; 
http ://jmcleodsaulttribe .com 
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RICHARD A. MILLER 

Richard A. “Rick” Miller 
was born 
in Saginaw, 

Mich., on 
Jan. 11, 1974. 

He passed 
away on Feb. 

12, 2014, in 
Margate, Fla. 

Rick leaves behind, to cherish 
his memory, a daughter, Clover 
Miller; two sons, Barrett and 
Otto Miller; his wife, Katherine 
“Katie;” his mother, Bonnie 
(nee Parish) Miller and Clarence 
Greenberg of Birch Run, Mich.; 
grandmother, Pauline Krasner 
of Bay City, Mich.; brother, 
James Miller (who he always 
called “Brother”) of Sarasota, 
Fla.; aunt and uncle, Susan and 
William Van Sickle of Saginaw; 


nephews, Sinus, Ashton, Thome 
Miller, Troy Johnson and niece, 
Zoe Miller, all of Florida; several 
cousins and their families; life- 
long friends Josh Tavern, Adam 
Becker and Walter Zaleski; and 
numerous other friends in Florida 
and Michigan. 

Rick was a proud member 
of the Sault Ste. Marie Tribe 
of Chippewa Indians and was 
a contractor for many years 
and was recently employed 
as a landscaper. He attended 
Holy Cross Lutheran Church 
and School where he played 
basketball. He attended Valley 
Lutheran High School. He loved 
his Michigan Wolverines (GO 
BLUE!), Detroit Red Wings, 
Detroit Tigers and the Lions. Rick 
was an avid fisherman and hunter. 
He loved to camp and fish with 


his children and friends. He loved 
to garden with his children. He 
taught them to love and respect 
nature as he did. 

Rick was preceded in death by 
his grandparents, William Parish, 
John Kraxner, and Bernadette and 
Fred Miller; and by a very special 
uncle, William (Bill) Parish. 

Cremation and a private 
celebration of Rick’s life have 
taken place. 

MELVIN K. FOX 

Melvin “ Mike “ Kenneth Fox 
of Sault Ste. Marie, Mich., passed 
away at the Hospice Room at 
Tender Care in Sault Ste. Marie 
on April 19, 2014, after a lengthy 
illness lovingly surrounded by his 
family. 

Mike was bom in Sault 
Ste. Marie on June 16, 1960. 

He was the son of Kenneth J. 


Fox and the late Menola (nee 
Sabastian) Fox. 

He is survived by his wife, 

Tina (nee Cairns) Fox; children, 
Shelby and Dylan Fox of Sault 
Ste. Marie; his special pet dog, 
M&M; sisters, Kathy Fox of 
Minneapolis, Minn., Wendy 
Patingalo of Sault Ste. Marie, 

Deb Fox (Barb Kimball ) of The 
Village, Fla.; bother David Fox of 
Sault Ste. Marie; many nieces and 
nephews. 

Mike was a member of the 
Sault Tribe of Chippewa Indians 
and worked as a security guard 
when the first casino opened in 
1984 until 1989. He attended 
Lake Superior State University 
and applied with the State 
Corrections Department where 
he was employed as a corrections 
officer from 1989 until 2011. 


Mike’s happiest times were spent 
in the woods cutting wood and 
making maple symp with his 
family, friends and special great 
uncle, Moonie. He did it for the 
fun and gave most of his symp 
away to family and friends. Mike 
loved to watch NASCAR and 
attended a few races in Michigan 
and North Carolina. He also 
loved snowmobiling and rarely 
missed an 1-500 race. Boating, 
camping and listening to Elvis 
were also among his passions. 

Visitation and services were 
on April 22, 2014 at Clark Bailey 
Newhouse Funeral Home. 

In lieu of flowers, the family 
requested memorials in Mike’s 
name be given to Hospice of the 
EUP. 

On line condolences may be at 
www. clarkbaileynewhouse .com. 








SAULT TRIBE GUIDE 

All Voices Count 


Productive and thought provoking conversation intended 
to help members and our tribe. All opinions are valued. 

Topics include 

Current Events, History, Culture and Politics 


• Since 2008 

• 1300 + members 

• Operated by a caring 
and concerned group of 
members. 

• Respectfully maintained 
discussions 


To request membership on STG, email us at: 
join@saulttribeguide.com 
You will be contacted with a link within 48 hours. 


Administrators: Robert Stearns, Angie Declue and Dr. Kevin Leonard. 
Treasurer Steve Causley. Founded by Nathan Wright. 


Find us on Facebook or http://saulttribeguide.com/ 

Thanks to the members of STG who sponsored this ad. 


Andrews selects communications 


the United States. 


Three of Andrews works 
from her portfolio. 


Sarah Odeimin Andrews, 

daughter of Terry A. and Denise 
Andrews of Rocky Mount, Va., 
is about to begin an exciting 
new chapter in her arts educa- 
tion at Virginia Commonwealth 
University. Virginia Common- 
wealth School of the Arts is 
ranked in the top 10 art schools in 


Sarah’s journey began at New 
River Community College from 
2011 to 2013, where she stud- 
ied art with a great mentor, Ms. 
Tammy Parks. After submitting 
a portfolio of her artwork to the 
VCU School of the Arts in 2013, 
she was accepted into the Art 
Foundation Program. She com- 
pletes Art Foundation in May of 
2014 and, after submission of a 
new portfolio, was accepted to 
the major of her choice, commu- 
nication arts, on April 2, 2014. 

Sarah is now looking forward 
to fall semester and the beginning 
of this new journey, develop- 
ing her talents and working with 
more great artists. One of Sarah’s 
advisors for communications arts 
will be Ty Ruben Ellingson. Mr. 
Ellingson was effects art director 
for the film, Jurassic Park , vehi- 
cle designer for the film, Avatar , 
as well as creature and concept 
designer for many other films. 


Gates Millenium scholar 


wins coveted NMU-WSU 


Medstart spot 


Zachary Jodoin, after a rig- 
orous application and interview 
process, was awarded one of the 
Medstart spots given to incom- 
ing freshman accepted into the 
Pre-Med Professional Program at 
Northern Michigan University. 

The Medstart program is a 
partnership between NMU and 
Wayne State. There are two posi- 
tions available to high school 
seniors (incoming freshmen) 
each year. A committee at the 
Wayne State School of Medicine 


selects two students from a group 
of NMU-selected finalists. The 
two incoming freshmen selected 
will be guaranteed admission to 
Wayne State University’s School 
of Medicine as long as continua- 
tion criteria are fulfilled. 

In addition, Zach was named 
as a 2014 recipient of the Gates 
Millennium Scholarship. The 
Gates Millennium Scholars 
Program selects 1 ,000 talented 
students each year to receive a 
good-through-graduation schol- 
arship to use at any college or 
university of their choice with 
continuing funding for graduate 
education in seven areas includ- 
ing public health. 

This year over 52,000 graduat- 
ing seniors applied for the Gates 
Millennium Scholarship. 

Zach is the son of Lori and 
Cory Jodoin and the grandson 
of Linda Bourque of Sault Ste. 
Marie, Mich., and Rolland and 
Murina Jodoin of Sault Ste. 
Marie, Ont. 

He will graduate from Sault 
Area High School and begin his 
journey to becoming a surgeon at 
NMU starting in the fall of 2014. 


arts major 


H3H 
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SURVEY RESULTS: IN YOUR WORDS 



NMU Students and Chairperson Payment at NMU's Indian Education Conference this April. 


Aaron A. Payment, MPA 

Ahneen, Boozo, Biiwaagajiig Ndznakoz . 

Last month, I noted that I would 
publish comments from the Tribal Mem- 
bers’ survey. Recall that nearly 3,000 
Members completed the survey. In order 
to provide enough space for comments 
and to objective report this data, I will let 
the words speak for themselves without 
narrative. The responses that follow are 
just as sampling to the question, what are 
the issues the tribe faces: 

At Large) I believe we are one people. I 
don't understand how those of us that don't 
live in the Upper Peninsula should be treat- 
ed different then those who do. The amount 
that people get paid for doing their jobs. 

At Large) lack of funds for ALL tribal mem- 
ber health care that reside out of state, and 
the lack of tribal interest from the younger 
generations and not knowing anything about 
our tribal council 

At Large) Not enough done for those of us 
that live outside of the reservation. 

Betterment) Enhancing the quality of life of 
all enrolled members. Establishing a sense of 
rust in our governing and enterprise efforts. 
Taking our place as an important element in 
the story of Original Peoples and a recogni- 
tion of what we have contributed to the fab- 
ric of America (and Can Ada) ..preserving 
and understanding our language and unique 
cultural world views, confirming and re- 
confirming us as a living entity in today' and 
tomorrow's world. 

BOD Power) THE BOARD HAVING ALL POW- 
ER, AND NO CONSIDERATION FOR THE CITI- 
ZENS 

I REFUSE TO USE THE WORD MEMBER.. ..WE 
ARE NOT THE YMCA 

THE BOARD DOING A VERY POOR JOB OF 
MICROMANAGING. HELL THEY DONT MAN- 
AGE ANYTHING 

BOD Power) Getting along 

BOD Power) -Dirty politics 

•Services to all members in Michigan regard- 
less of where they live. 

BOD Power) Bad government, too much 
power in the board. 

BOD Power) The fighting is wrong between 
BOD memebers 

BOD Power) Chairman and the board 

BOD Power) CORRUPTION, BODS DISA- 
GREEING, MONEY MISSING NO CONVIC- 
TIONS, NEPOTISM, CERTAIN FAMILIES GET- 
TING TOP JOBS 

BOD Power) Lack of the whole tribe feeling 
that we are a united family all this back stab- 
bing and secrecy has to stop. The elders of 
our tribe need to feel valued and have a 
voice it our issues. The young need to feel 
also that there is hope out there for jobs and 


free education for all. Not just the ones in 
certain areas. We are all native. We are los- 
ing our battle with drugs and alcohol be- 
cause of the hopeless future we are experi- 
encing now. Suicide is increasing this has to 
be solved with bright futures for our children 
and family's. 

BOD Power) I feel most of the board try in 
every way try to make him look bad. We will 
never get ahead unless we all stand behind 
our chairman. 

BOD Power) I serve on three board of direc- 
tors for not-for-profit groups. I know that 
alone makes the situation different, but I 
think the job of any good BOD is to OVERSEE 
the organization and hire a highly-qualified 
CEO/general manager/administrator 
(whatever the type of organization) to run 
the day to day business of the operation. 

The BOD should not be managing opera- 
tions; just because they received enough 
votes does not make them qualified to run 
any business. Their only employee is the CEO 
who must answer to the board. Also, I feel 
strongly that BOD members should be not 
compensated or only moderately compen- 
sated for their time. They should get on a 
BOD because they feel passionate about the 
success of an organization and not have 
their own financial incentives. There should 
be mandatory training from an outside firm 
for new board members to learn about their 
roles and responsibility and meetings should 
be about GOVERNANCE of the organization, 
not getting involved in the operation of the 
business. Big picture stuff: are we keeping to 
our budget, what is our five year plan, are 
we meeting the needs of our members, etc. 

I fear for the future of the tribe when there 
are unqualified people running a multi- 
million dollar business and support services 
that many of our members and elders could 
not live without. 

BOD Power) It seems to me nothing ever 
really gets done. All you hear about is board 
members fighting with each other. In a way 
I think the tribe should be run like a compa- 
ny you need profits to give the people bene- 
fits 

BOD Power) leadership/governing: new 
constitution, finances: making the best use 
of funds to help tribal members, 

promoting active participation of youth so 
traditions are not forgotten. 

BOD Power) To much in fighting! 

BOD Power) Our Board of Directors are too 
divided on important issues. Some seem to 
fight everything that the Chairman proposes. 
They let their personal interests and feelings 
rule them. Many do not seem to 

have the best interests of the Tribe in their 
thoughts. We need a team that can work 
together for the betterment of all, not just a 
few. 

BOD Power) The petty in fighting among the 
board members and the fact that Bernard is 
allowed to sit on teh board when he should 
be in jail. The fact he was ever reelected 
shows that the tribe in incapable of electing 
a decent leader. 

BOD Power) Failed leadership for 30 years! 


Failed businesses, failed businesses, failed 
businesses, and failed businesses. 

Dependence on the Federal government 
for75% of the revenue to operate tribal ser- 
vices. Nepotism and favoritism so bad 
makes us detour from most tribal contact. 

BOD Power) That the board needs to do 
something with the casino's so we get Lan- 
sing are they going lose it like we did with 
Greek town. 

BOD Power) BOD interfering with the casi- 
nos. Take the politics out and let the Casino 
and let the Managers/coo run the casinos. 

that is what they are being paid for. You 
have managers that have more management 
experience than the BOD put together; To- 
ny, over 20 yrs with the casino; sprecker, 
over 20 yrs. experience working for the casi- 
no; Tel fox; 20 years? Fisher: worked for the 
casino over 20 yrs. Additionally, the BOD 
needs to agree to disagree and represent 
their constituents needs and wants. Stop the 
fighting; It starts with the Chairman on 
down. Everyone is entitled to their own 
opinion, enough said!! 

BOD Power) Too much in-fighting 

BOD Power) Board members trying to do 
too much and destroying the tribe 

BOD Power) board of directors are biggest 
issue and that starts at the top. 

BOD Power) Lack of direction our leaders 
chose to fight for power when they should 
be leading by example 

BOD Power) steady bickering among the 
board, It makes use lose our security& trust 
that you are working for the tribal members, 
they need to remember if not for us there 
would be no tribe &No job's We think we 
have mature board members, then we hhere 
them and find out they skip meetings and 
put down each other, we as Native people 
will never get a head with this foolishness 
going on 

BOD Power) Tribal government corruption, 
lack of engagement with tribal members 
outside of the U.P. 

BOD Power) I believe that the Board Mem- 
bers and the Chairperson should step up as 
our tribal leaders and take from their pay to 
cover debts where needed and stop taking 
from the members. We, as members, don't 
have very much that this tribe can offer us. 
The economy isn't very good and we are 
struggling each and every day. 

BOD Power) Infighting, employment. Cul- 
tural education for those off of the tradition- 
al tribal lands. 

BOD Power) Solely and completely the the 
major issue is the infighting It never seems 
to stop. Most are to busy defending or 
offending to get to the heart of business to 
progress in a positive direction. For GOD's 
sake. All of you who participate in defying 
each other are robbing the members of 
what a great tribe we COULD have. 

BOD Power) corruption 

BOD Power) Public squabbles amongst our 
elected officials. 

BOD Power) I refer to BOARD as the Board 
of MISDIRECTION 

BOD Power) Internal fighting 

BOD Power) the board makes to much 
money there are to many over the max 
wedges they all need to be cut back 

BOD Power) WE need to impose term limits 
for thr Board of Directors. 

BOD Power) There is to much lining of 
board member pockets when there are so 
many budget cuts and tribal members are 


losing services, and many are losing jobs 
because budget cuts. 

There are many tribes that have boards that 
are only paid a stipend for their service and 
are paid only expenses when they travel. 
Why can't our board ber like that? Our 
board is made up of money hungry, selfish 
people. Sometime I am ashamed to admit I 
am associated with the Sault Tribe. 

BOD Power) The lack of a helpful, coopera- 
tive, professional Board of Directors. 

A Board of Directors that wastes time on 
causes like "Bullying" instead of passing a 
Constitution! Prioritize! 

The lack of Separation of Powers! The lack 
of a Constitution. 

The lack of Fiscal responsibility. 

The lack of Strategic ingenuity 

BOD Power) The spitefulness of some Board 
Members 

Business) Keeping our business interest 
separate from our government interest. 
Treating all members as equal (vice "good 
old boy" network.) 

Casinos) Lower income from casinos 

Casinos) Mismanagement of the casinos is 
getting worse and worse. Our chairman run- 
ning his mouth all over Facebook does not 
make him look like he is better than the 
board. It makes him look like an idiot. 

Casinos) the novelty has worn off the casi- 
nos we need other businesses 

employees are treated badly and they have 
no recourse but to put up with it 

too many high paid positions and the low 
paids are mostly ignored, if the feds raise 
min wage the tribe will be hurting for em- 
ployees morale....no one really wants to 
work for the tribe but they are the only jobs 
around. 

Casinos) Our new casinos. 

Casinos) Competition from too many casi- 
nos. Our focus should be on our current 
casinos being the best they can be. Rancor 
between Board Members/Chairman is not 
only disruptive, it is downright dangerous to 
the short and long term success of our Tribe. 

Casinos) econ more progams for private 
enterprise don"t just build another casino 

Casinos) management of the casino. Fina- 
cial 

Communication) I believe the tribe needs to 
do more to educate the members on a num- 
ber of issues. The monthly newspaper is not 
enough, just imagine how much information 
members would receive if the web site was a 
little more interactive and it wouldn't cost all 
that much either. Video tours and inter- 
views would be nice maybe a comments 
sections or a forum. The tribe could use it to 
pass on culture and traditions and put 
youths and people eager to learn in touch 
with elders and people who have the 
knowledge who are willing to pass it on. 

Does our tribal government need to be re- 
worked? I have no idea because I don't pos- 
sess enough information on how our current 
tribal government works or lack there of and 
I would be willing it wager the majority of 
the tribe is just as well informed. Should we 
model our tribal government after D.C.? 

They do have CSPAN and yes I strongly be- 
lieve the board meetings should be 
streamed on the net and archived too for 
members to watch if unavailable to see it 
live. Simply put if the tribe wants its mem- 
bers to be active in the tribe, it needs to be 
interactive. 

Communication) COMMUNICATION WITH 
MEMBERS IN A PROFESSIONAL MANOR, 


Call: 800-793*0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttrlbe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 
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Representative’s Reports 


Communication) COMMUNICA- 
TION WITH MEMBERS IN A PRO- 
FESSIONAL MANOR, NOT BY RU- 
MOR AND HEARSAY. RESPONSIBLE 
MANAGEMENT OF MONIES WITH- 
IN THE TRIBE. WE DOWNSTATERS 
ARE REALLY THE TROLLS UNDER 
THE BRIDGE, NOT ON THE RES. 

TOO BAD, DON'T KNOW SOMEONE 
IN A POSITION OF POWER, TO BAD. 
WANT TO GET INVOLVED FROM 
'DOWN HERE' TOO BAD. GOT REAL- 
LY GOOD IDEAS TO HELP, TOO BAD. 
WANT TO RUN FOR OFFICE TOO 
BAD, WELL YOU GET THE IDEA. 

Communication) Communication 
with all members, two way. There 
is division in the US government, 
tribe is following in that dysfunc- 
tional direction. 

Constitution) Agreeing on a new 
constitutions while keeping true to 
our culture and heritage and past 
political nuances. The reduction of 
grant funding, the erosion of the 
federal trust responsibility, the 
depletion of sovereignty through 
supreme court decisions or use of 
plenary power, homelessness, pov- 
erty, securing future stability finan- 
cially and socially, Substance Abuse 

Constitution) We need separation 
of power! Pay needs to be reduced 
for the board. Too much greed 
with board ;members... 

Constitution) NEW CONSTITU- 
TION. STRONG CONSENSUS ON 
TRIBE LEADERSHIP. ALL THE 
SQUABBLING IS A VERY HEAVY AN- 
CHOR TO OUR PROGRESS. 

Constitution) Lack of a constitu- 
tion that represents membership 
issues ie. holding the BOD account- 
able for their decisions. 

Establishment of a Unit 6 to repre- 
sent our brothers and sisters. 

Constitution) constitution, em- 
ployee rights, over the max, politi- 
cal privilege, failed representation, 

Constitution) I think that the lack 
of an effective Constitution, and 
the lack of a separation of powers, 
gives the Board too much power to 
facilitate proper decision making. 

Constitution) unless change is 
made we will not help our people 
move forward and up in life, we 
will stay at the bottom... 

Constitution) We need a NEW 
CONSTITUTION VOTED ON BY THE 
PEOPLE, SEPARATIN OF POWERS. 
BUT WHAT WE NEED IS A NEW 
BOARD OF DIRECTORS EXCEPT FOR 
1 . 

Constitution) We seriously need a 
new constitution. We need a 


better division of power. And we 
need a board populated by rational 
adults, rather than people acting 
like children. 

Members that live outside of Mich- 
igan should have their own repre- 
sentative^). 

Constitution) Separation of pow- 
ers is necessary to have a balanced 
government. Tribal sovereignty is 
vital as is the preservation of the 
Indian Child Welfare Act. Seques- 
tration has been devestating to 
some tribes. Tribes need to take a 
hard look at the way they conduct 
business and rely less on the 
"goodness" of the federal govern- 
ment. We are our own enemy. 

The representative reports and the 
chairmans reports need to reflect 
what is being done to achieve the 
goals the Tribe has set. These arti- 
cles shoud not be the time to voice 
concern about their frustrations. 
Further, they are paid and need to 
get reports to the citizens on time. 
There is no information about 
Board Minutes on the website. 
These need to be on the web for 
citizens to view. 

Debt) Getting out of debt. The 
Detroit Casino was a major mis- 
take. 

DK) i don.t know, i.am out of area 
so it is difficult to chat with other 
people in area, we need to make 
choice not according to other like 
sized organizations, i have no idea 
how much time they put in, are 
workers being honest ! i see peo- 
ple not doing their jobs, getting 
paid for stuff their not doing, living 
the good life at the cost of a com- 
pany, i'am talking about the public 
sector, how is our tribe doing ? 

DK) don't know 
DK) lost of self 

DK) Haven't been following recent 
developments closely. 

Economic Decisions) Sustainable 
economic decisions. I hear this 
mostly from my family that lives up 
north and follows issues for the 
tribe more than I do. 

Economic Decisions) Making it's 
people better through responsible 
spending of trbal money. 

Economic Decisions) The mishan- 
dling of the usa budget, the wreak 
of our healthcare, uncorrected mis- 
takes keeping us in a recession and 
driving the economy down in the 
obama administration mirror the 
years and years of the same in the 
tribe. We are losing money and 
with the bad economic times, we 


cant plug the holes fast enough 
where the leaks are. Disparing sala- 
ries for some individuals and pov- 
erty for the rest. OUR OWN BOARD 
should take a pay cut!!!! The casino 
is poorly managed and it is sup- 
posed to be our cash cow. And after 
the scandal with Joe, why is Lana 
still even on the board. 

Economic Decisions) Poor econo- 
my in Michigan, lack of coopera- 
tion within Tribal board. Lack of 
business sense in the CFO's office. 

Economic Decisions) Financial is- 
sues are a Iproblem. 

Economic Decisions) Too much 
spending on non essentials 

Economic Decisions) Sound fiscal 
reform. 

Education) Debt and Education. 

Education) education, health, el- 
ders 

Elders) Elder programs are being 
cut, when it was them that helped 
to keep the tribe together before 
the casino money became an issue. 

Elders) TAKE BETTER CARE OF 
YOUR ELDERS YOU WILL BE THERE 
ONE DAY. 

Elders) taking care of the elders 
Elders) the Elders Care-finanaces 

Elders) Taking care of the elders 
should be a priority along with tak- 
ing care of the children and Health 
Care for the members. 

Employment) Jobs need new in- 
dustry . 

Employment) Keeping tribal mem- 
bers in the area. No good jobs left. 
Nothing to work toward. 

Employment) Fresh new ideas!! I 
feel we have employees that are 
sitting in their positions just to get 
their paychecks! There are employ- 
ees that have some good ideas!! 
Let's get moving!! Let's get these 
ideas and start moving forward!! 

Enrollment) We need new enroll- 
ment opened back up. 

Failure) Failure. ...loss of my tribe 

Financial) Finance and future di- 
rections 

Financial) There are so many, I 
don't even know where to begin. 
Finances are a MAJOR concern. It 
seems like the priorities of most 
are all messed up. Maybe we 
shouldn't be sinking money into 
new ventures when we can't even 
keep a handle on those that we 
have in place now. 

Financial) New bussiness. Bal- 
anced budget. Cooperation be- 
tween the governing body. Recog- 


nition of downstate members. 
Downstate members on the board. 

Financial) Financial 

Financial) Investing into much 
stuff pay off what we have 

Funding Loss) I feel that funding is 
a major issue the tribe is facing. 

Funding Loss) income 

Funding Loss) Future sequestra- 
tion. 

Lowered opinion at both federal 
and congressional levels of tribal 
governing bodies due to their in- 
sisted squander of land monies not 
divided among the true owners. 

Funding Loss) Funding for pro- 
grams for our members, specifically 
health and educational programs. 
Our number one priority should be 
to take care of the needs of our 
elders and I believe other tribes do 
a much better job in this area than 
ours does. 

Funding Loss) Funding levels & 
healthcare 

Government Cuts) government 
cut backs 

Health) IHS Health costs, and tak- 
ing care of our elders together with 
educating our children. 

Health) Health Care-Need more 
Dr's and Dentists for areas outside 
of the Sault. Need more funding for 
critical care. Would like to know 
just how Casinos help our Tribe. 
Never can get an answer to that. 
How much of that money goes into 
Health Care, help for members 
with addictions especially our chil- 
dren and young adults. 

Health) Health care 

Health) Health care, education, 
housing. 

Health) We are in the middle of a 
health care crisis. Not nationally, 
globally. And do you know where 
the tribal population falls? Dead 
last in several major categories. If 
you made a list and prioritized our 
Tribe's collective initiatives over 
the last several years you probably 
wouldn't find healthcare on it. And 
we are not talking about U.S. gov- 
ernment subsidized healthcare - 
rather an intra-tribal effort to ad- 
dress our membership's major is- 
sues. 

Health) Obama care 

Housing) only way to get any thing 
from them is to move onto the res 

Mac Band) Mackinaw Band mem- 
bers' rights to equality 

Bargaining with State for Sales Tax 
and Tuition Waiver programs to be 


extended to all members 

Prejudice against tribal members 
who are not on welfare. When the 
tribe helps only the poor, there is 
no difference from regular pro- 
grams now in place with the State 
government. 

How to help tribal artists.... 

Medical) Taking care of our medi- 
cal needs, treating all of our em- 
ployees equal. 

Money) Money 
Money) money 

Money) Spending way too much 
money on pay for people who do 
not earn it.... 

Money) Increasing income, assets 
and protecting monies cut back 
on unneeded positions or have 
multitask to be more efficient work 
on working together as a team 
have more fund raisers to raise 
monies to more competitive like 
the Oneida tribe 

Money) Money!!! 

Money) $$$ for funding for pro- 
grams that are there but have 
tried and get denied several times. 

Money) Money is one of them 

Money) Not enough money to go 
around 

Money) We're broke and losing 
jobs. 

Per Cap) NO PRECAP 

Promises never when running for 
office, just fakes to get in. 

Politics) The politics of the day 
(US, Ml. and tribal) 

Revenue) I feel there is a need to 
pursue other options to generate 
revenue or simply to have things in 
place where other tribes already 
do. I'd like to see a licensing de- 
partment where we can acquire 
tribal license plates and things of 
that nature. 

Services) Better service for Macki- 
nac Island tribal members 

Substance Abuse) substance 
abuse, 

Tribe) Always focus on the "Good 
of the Tribe." 

Youth) The youth in general seem 
to be getting involve in things that 
are not good for them. I think 
drugs and lack of motivation to do 
good with our youth. We need 
more youth programs to help moti- 
vate the young to move forward in 
life in a positive way. Our we doing 
what we can to focus on what our 
elders need, emotionally, financial- 
ly. 


Call: 800-793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saiilttribe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 



Denise Chase, 
Director, Unit IV 


Manistique powwow June 14 — 15 


GATHERING OF THE CLANS 
POWWOW: June 14 & 15 
In the last issue of the tribal 
paper, the newspaper listed the 
wrong dates for the Manistique 
Gathering of the Clans Powwow. 
Last month my unit report had 
the correct date in it. Please 
adjust your calendars; the cor- 
rect date is June 14 and 15. 

I would like to invite you on 
behalf of the Powwow planning 
committee to our Gathering of 
the Clans Powwow. Location: 6 
miles east of Manistique (behind 
the Manistique Tribal Center). 


Free entrance and rough camp- 
ing is available. Grand entry 12 
p.m. and 7 p.m. on Saturday, 
feast meal at 5 p.m. on Saturday 
(please bring a dish to pass if 
you can), grand entry at 12 p.m. 
on Sunday. If you would like to 
donate any items for the auction 
please drop it off at the ACFS 
window at the Manistique Tribal 
Center for Viola Neadow. 

Health Clinic Update: 

By now most of you are aware 
that there will be changes in pro- 
viders at the Manistique Health 
Clinic. The clinic has three pro- 


viders that have chosen to resign 
employment with the tribe. The 
Health Division has assured 
us that patient care will not be 
affected during this unfortunate 
turn over. 

Marlene Glaseman, Director of 
Rural Clinics, reported to us that 
she has secured a locum physi- 
cian to begin providing medi- 
cal services at the Manistique 
Tribal Health clinic. Dr. Rachel 
Williams will join our staff and 
start at the clinic on Monday, 

May 19,2014. 

Dr. Williams will stay with us 


until Marlene is able to recruit 
and hire a new physician. Dr. 
Williams has practiced in many 
ambulatory health care set- 
tings across the United States, 
which includes the Indian Health 
Service Tohatchi Health Clinic in 
New Mexico. 

Contact lens exams and ser- 
vices will soon be available at the 
Manistique Tribal Centers optical 
department. Marlene stated the 
implementation date will be no 
later than June 1, 2014. 

Indian Energy LLC gave their 
See “Chase ” page 25 



May 2, 2014 • Win Awenen Nisitotung 


Page 25 


Representative Reports 


Setting the stage to maximize future funding 



DJ Malloy, 


Director, Unit I 

Over the past few years, our 
financial health and budget con- 
cerns has been heavily reported. 
We have had to plan for, adjust 
and endure funding reductions. 
Most of these reductions were 
due to factors outside of our con- 
trol. Our total income (all money 
received from our casino profits 
as well as all federal, state, and 
nongovernmental grants) has 
been reduced. It is something that 
must be addressed on a fluid and 
ongoing basis to ensure we have 
ample opportunity to plan for the 
perpetuation of programs and ser- 
vices while fully aware of what 
will be in our wallet next week, 
next month, next year. 

We are a government without 
the luxury of a mint or taxes to 
fund our services. Ergo, with 
an ever growing population, we 
rely heavily on grants to provide 
essential services. 


About a year ago, I requested 
a comprehensive list of our 
grants be compiled. The idea 
was to list every grant noting the 
source, award date and amount, 
area of subsidy, and term, to 
provide a tool to use for strate- 
gic planning and budgeting. I 
was prompted by the realization 
that we had critical grants end- 
ing and very little time to react 
to the loss of income. 

How could that have hap- 
pened? The answer was plain 
and simple. During lean years, 
the tribe had eliminated adminis- 
trative staff who provided grant 
research and oversight, a critical 
function as so many programs 
and services are funded through 
outside revenue sources. 

We recently hired an insti- 
tutional researcher, Renae 
Ditmer; and a planning special- 
ist, Nichole Causley. They have 
been working diligently, provid- 
ing us with a comprehensive 
funding timeline and tracking 
the data necessary to efficiently 
report on all aspects of our 
grants . Reporting is not only a 
required component of being 
a grantee, it is also a valuable 
element in assessing the overall 
benefit of grant funded programs 
and services to consider future 
internal funding. Ms. Ditmer and 
Ms. Causley have just presented 
an overview; to follow are 
excerpts . 

Why do we need grants? 


— Seed Money for New or 
Innovative Projects 
— Funding Essential 
Programs that Do Not Generate 
Revenue (Health Services, 
Education) 

— Funding Capital Projects 
(Transportation, Housing) 

— Improving the 
Environment (a common 
resource) 

— Underwriting Cultural 
Programs 

— Collaborating with Local 
and State Governments 
— Assisting Underserved 
Populations (Vets, Unemployed, 
Homeless, Women, Children) 
Current Sources of Sault 
Tribe Funding 

Total Budget: $95 million 
$46.5 million total from 
grant funding, including Indian 
Housing Block Grants, $5.8 mil- 
lion; Tribal Self-Governance, 


From “Chase,” Page 24 
2013 annual presentation to the 
Board of Directors on April 8, 
2014. As you know a majority 
of board members voted back in 
2010 to purchase a 15 percent 
interest of Indian Energy for $2.5 
million. I voted AGAINST that 
business venture as I thought it 
was too RISKY. They reported 
that their operating cash balance 
on Jan. 1, 2013, was $1,021,000, 


$6.6 million; Indian School 
Equalization Program, $4.1 
million; IHS Self-Governance 
Demonstration, $19.4 million; 
Discretionary Grants, $10.6 mil- 
lion. 

Where Do We Go From 
Here? 

— Develop a deliberate, five- 
year needs-based strategic plan 
for all funding sources 
— Maintain the grants 
we have and that fit with our 
Strategic Plan 

— Increase our competitive 
advantage in the grant world 
— More selective - higher 
value and extended grants 
— Identify better grant 
opportunities 

— Improve use of data in 
grant applications 

— Consider our dependency 
on gaming 

— Leverage our tribal capac- 


and their ending cash balance on 
Dec. 31,2013, was $473,417. 

At the workshop they reported 
their current 2014 operating 
cash balance was down to about 
$340,000. They did report a profit 
of $6,000 so far in 2014. 

Summer Youth Employment 

The Sault Tribes WIA depart- 
ment is accepting applications for 
the Summer Youth Employment 
Program. Applicants must be 


ity and resources to generate rev- 
enue; 

— Become attractive to busi- 
nesses and investors to develop 
businesses; 

— Expand our investment 
portfolio; 

— Take more (better informed, 
calculated, but innovative) eco- 
nomic development risks 

— Invest in our people. 

We can now feel confident 
in planning, knowing it is based 
on recent and real data collected 
from our own practices and expe- 
rience. I am looking forward to 
more good work from this depart- 
ment as it serves each and every 
member. We are heading in the 
right direction! 

As always, you may contact 
me at dmalloy@saulttribe.net, or 
call (906) 440-9762 

Respectfully submitted, 

DJ Malloy 


ages 14-21. For program informa- 
tion, guidelines, or to receive an 
application call Brenda Cadreau 
at (906) 635-4767. Deadline to 
apply is May 9. 

Well, that’s all for now as we 
are limited to 500 words during 
the election cycle. 

Thank You, 

Denise Chase - Vice Chair 
(906) 322-3819 
dchase @ saulttribe .net 


V.C. Chase updates Unit 4 


Unit IV Director Morrow updates members 



Darcy Morrow, 
Director, Unit IV 


For the time that I have sat 
on the board I have seen people 
not held accountable when they 
should have been. Division man- 
agers having the accountant do 
their speaking or answering ques- 


tions that they should be able to do 
themselves. As a board member it 
is frustrating to watch top manage- 
ment not held accountable, but on 
a daily basis regular team mem- 
bers are termed for far less. Board 
members protecting their family 
and friends and the buddy system 
needs to stop. I feel this is why 
we (the tribe) can’t move forward 
because you have certain board 
members that are always going to 
protect their pet projects or then- 
family and friends no matter what 
the cost to our tribe. 

I would like to express regret to 
all the casino team members that 
participated in the team member 
surveys last year. At the time of 
the surveys the board conveyed 
that we would be taking their 
issues seriously and making posi- 
tive changes based on the team 
members input. I have not seen 


anything positive done for the 
team members; morale continues 
to be at an all time low. I honestly 
thought that if the board saw in the 
team members own words how 
terrible communication is, how 
low morale is and how misman- 
aged our facilities are they would 
take action. Unfortunately, to date 
myself, Director Chase and a few 
other board members see where 
big changes need to be made but 
not enough board members are 
ready to make that move. Doesn’t 
that make you wonder why? 

There has become this blame 
that the board is micromanag- 
ing our casinos. This is a way for 
managers that are unable to per- 
form their job to place blame on 
someone else. We have managers 
that do not come out of their offic- 
es to talk with customers or team 
members, there is a lack of ambi- 


tion and some facilities are dirty. 

If managers are on the floor they 
would be addressing a lot of issues 
but this is not happening. When 
the tribe was facing sequestration 
last year we had a casino manager 
buying mini fridges for individual 
offices. This is one example of 
many on the waste of our casinos. 

I have heard complaints that we 
didn’t need an audit and the casino 
managers should be able to run 
their casinos. The audit showed 
the board the inabilityof some 
to manage our facilities. Why 
weren’t the COO or the casino 
managers coming forward at then- 
quarterly reviews and making the 
changes we had to pay an outside 
company to show us? To date, at 
no time has any individual casino 
manager brought any ideas with a 
plan forward to increase revenue 
or cost savings. 


We need someone to come in 
with fresh eyes and new market- 
ing ideas. Someone dedicated 
to do whatever it takes to make 
our facilities profitable again. 
Someone who gets out of the 
office and talks to the team mem- 
bers and lets them know that then- 
input is important. 

A friendly reminder to all tribal 
members, make sure your children 
under the age of 18 are enrolled 
members with the tribe. If they 
are not enrolled, please call enroll- 
ment at 1 (800) 251-6597; the staff 
will be able to help you with any 
questions you may have. 

If I can answer any questions, 
feel free to give me a call at (906) 
203-6699 or email me at dmor- 
row@saulttribe.net or darcymor- 
ro wforunit4 @ yahoo .com . 

Thank you, Darcy Morrow, 

Unit IV Director 


Our children must 



Debra Pine, 
Director, Unit I 
Gchi-kizheb ! Good morning ! 
Aaniish naa gegii? How are you 


doing? 

This season finds us with 
melting snow and boiling sugar 
pots. May all your sap be super 
sweet, the dog not sit on the back 
of your snowshoes and the syrup 

not harden in your bottles this 

is my spring blessing to you and 
your family. :) 

We have had our annual audit 
with Anderson & Tackman for 
the five casinos. I am glad to 
report there were no significant 
findings. Good job, Kewadin! 

Anderson & Tackman also did 
our Housing audit and I am very 
proud to report there were no 
findings there either. Good job, 
Housing! 

I am also happy to report 


regain our native 


that Angeline Boulley submit- 
ted a grant proposal to the 
Administration for Native 
Americans for the Native 
American Language Preservation 
and Maintenance Ester Martinez 
Immersion Grant. 

I take very seriously the oath I 
took at the beginning of my term. 
“To provide for the perpetuation 
of our way of life,” is the prom- 
ise I most refer to when making 
decisions for our people. A grant 
like this fits exactly that mandate. 

This particular grant focuses 
on the children. Many times, 
we try and teach adults the 
Anishinaabe language but it’s a 
very hard and complex language 
to master. By the time we are 


adults, are brains are basically 
hardwired and it makes it that 
much more difficult to learn a 
new language, especially one as 
hard and multi-dimensional as 
Anishinaabe. 

Our children are our most 
valable resource. They will be 
the ones who carry on our way 
of life into the future. By invest- 
ing in them and teaching our 
language to them at an early age, 
we stand a much better chance of 
surviving as a nation. Their little 
minds think nothing of switch- 
ing back and forth between lan- 
guages. My most favorite story 
is from Miss Tiffany Menard at 
the Child Care Center. She was 
administering a Lollipop Test. 


language 

The Lollipop Test is an individu- 
ally-administered screening test 
of school readiness that contains 
four sections: 

1) Identification of colors and 
shapes, and copying shapes, 

2) Picture description, posi- 
tion, and spatial recognition, 

3) Identification of numbers, 
and counting, and 

4) Identification of letters, and 
writing. 

The test is administered at the 
beginning or end of kindergarten. 
The little person she was work- 
ing with answered her color and 
number questions in Anishinabe! 

Miigwech! 

Debra- Ann Pine, 

(906) 440-1334 
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Abramson testifies to U.S. Senate Committee 



Cathy Abramson, 
Director, Unit I 


First, good luck to everyone in 
the primary election. 

In lieu of a traditional report, 

I would like to share a presenta- 
tion I made as the chairperson 
of the National Indian Health 
Board to the United States Senate 
Committee on Indian Affairs. If 
anyone would like to read the 
official written testimony, please 
see NIHB .com under the legisla- 
tive tab. 

“Good morning Chairman 
Calvert, Ranking Member Moran, 
and Members of the Committee, 
thank you for holding this impor- 


tant hearing on the FY 2015 
budget. On behalf of the National 
Indian Health Board (NIHB) 
and the 566 federally recognized 
tribes we serve, I submit this 
testimony. My name is Cathy 
Abramson, and I am the chairper- 
son for NIHB . I also serve as a 
council woman for the Sault Ste. 
Marie Tribe of Chippewa Indians. 

First, I would like to thank 
this committee for the work that 
it has done to advance health 
care priorities for our people. 

In fact, due to the help of many 
members of this committee, we 
were able to change the mind of 
the Administration on Contract 
Support Costs. For this, and all 
you have done and continue to 
do for the First Peoples of this 
country - m’gwitch - or in other 
words, THANK YOU. 

Despite important changes in 
health care funding that we have 
achieved over the last several 
years, we still experience many 
disparities. Devastating risks 
from historical trauma, poverty 
and a lack of adequate treatment 
resources continue to plague trib- 
al communities. According to IHS 
data, 39 percent of our women 
experience intimate partner vio- 


lence, the highest rate of any 
ethnic group in the United States. 
Dental health concerns also con- 
tinue to affect AI/ANs at higher 
rates than other Americans. Our 
children have an average of six 
decayed teeth, when children in 
the U.S. all races population have 
only one. This has to stop. 

America is too great a nation 
to stand by while we live with 
these realities. Enacting an 
FY2015 budget that does not 
aggressively tackle these issues 
would be tacit approval of the 
state of affairs in Indian Country. 

When considering the level 
of funding appropriated to IHS , 
these statistics are not surpris- 
ing. In 2013, the IHS per capita 
expenditures for patient health 
services were just $2,800 com- 
pared to almost $8,000 per person 
for health care spending national- 
ly. The First People of this nation 
should not be last when it comes 
to health. Let’s change that now. 

For 2015 NIHB echoes the 
recommendations for the Tribal 
Budget Formulation Workgroup 
and recommends $5 .3 billion for 
IHS overall. This request would 
allow the funding of current ser- 
vices and include program expan- 


sion increases in several key areas 
including purchased/referred 
care; hospitals and clinics; mental 
health and alcohol and substance 
abuse. These programs represent 
the core of IHS’ work and areas 
of most critical need to our peo- 
ple. You will see in NIHB’s writ- 
ten testimony greater detail about 
each priority. 

We also ask that sequestra- 
tion cuts from 2013 and 14 be 
fully restored. Congress did not 
provide enough funding to fund 
CSC and restore sequestration or 
provide increases in other crucial 
service areas. Some accounts 
even received cuts beyond the 
2013 sequestration level in 2014. 
This combined with medical 
inflation and additional staffing 
costs, have not really allowed 
these budgets to move forward. 
We are once again losing ground 
in addressing health disparities 
suffered by our people. This can- 
not happen again. 

I would also like to support 
several policy changes that will 
enable our IHS budget to be used 
in a better way. 

1) First, NIHB strongly sup- 
ports Medicare like rates for 
IHS. In 2003, Congress enacted 


legislation to require hospital pro- 
viders to only pay Medicare rates 
when billing IHS through the 
purchased/referred care program, 
but nonhospital providers do not 
have this requirement. We echo 
the recommendation of the GAO, 
who said that reimbursements for 
all providers should be capped at 
Medicare like rates. 

2) Second, advance appropria- 
tion for IHS would allow tribally 
operated and IHS programs to 
know what kind of funding they 
have a year in advance. This 
would mean that we could not 
only save on administrative costs, 
but would also be able to provide 
better care for our people. 

3) Finally, we support the 
long-term renewal of the Special 
Diabetes Program for Indians at 
$200 million for 5 years. It is sav- 
ing lives and taxpayer dollars and 
must be renewed to ensure our 
people get the care they deserve. 
Thank you again for this opportu- 
nity to testify before the commit- 
tee today and for all the work you 
do to support Indian health. I am 
happy to answer any questions 
you might have.” 


Answering recent questions 



Keith Massaway, 
Director, Unit III 


It has been such a short time 
between issues of the paper I 
will give a very brief rundown of 
the most asked questions recent- 
ly brought to me. 

What is happening with the 


Lansing Casino Project? At this 
time we are at a standstill until 
the Supreme Court rules on the 
Bay Mills case. Little can be 
moved forward on our case until 
we know what path we have to 
take. It has been stated that at 
the latest we should hear the rul- 
ing by late June. That statement 
is always tempered by, “No one 
really knows when it will hap- 
pen.” 

Do we have a new Human 
Resource Director yet? The 
answer is yes. Brenda Johnson 
has been on the job for just over 
a month now. She just gave the 
board a very quick and infor- 
mative rundown of her first 30 
days. The tribal board was very 
pleased to hear how she dove 
into her job and the new and 
exciting perspective she brings. 
This was very evident in her 
evaluations and recommenda- 
tions. 


What is the financial health of 
the tribe? Well, the overall finan- 
cial picture is somewhat dark for 
2015. We have a lot of challeng- 
es with so many different factors 
that cannot be pinned down. 

Federal dollars continue to be 
elusive and vague on if funding 
will continue or be eliminated. 
Grants are ending and some are 
replaced with new conditions 
and some are just gone. We 
struggle to find funding to keep 
these programs running at cur- 
rent levels but with limited avail- 
ability of dollars we will have 
to prioritize what is statutory, 
essential and discretionary. Not 
an easy task, not a popular job. 
Everybody believes their pro- 
grams are completely essential. 

Are the five Kewadin Casinos 
making money? Yes, they are. 

We still manage to transfer about 
$17 million to the government 
programs. Our continuing chal- 


from membership 


lenge is that the gross revenue 
of the casinos is on a downward 
trend as is the entire business 
sector. We have to continue pay- 
ing down our debt so we can get 
out from under the bank’s cov- 
enants and then reprogram those 
dollars. The debt should be com- 
pletely paid back to the banks in 
40 months or so. 

We have heard lots of rumors 
about health care; what is going 
on? That is a tough question. 

The tribe is in a unique posi- 
tion in the fact that it has tribal 
members, tribal clinics and tribal 
employees . These all are affect- 
ed, but in substantially different 
ways. 

Members are encouraged to 
sign up for health care coverage 
but are uniquely not required like 
everyone else in the Unite States. 
This allows our members to slip 
through the cracks of the system 
and leaves the limited resources 


of the tribe to meet their needs . 

Our employees are offered 
health insurance in which they 
pay a percentage of the premium. 
The problem is that the program 
has been hemorrhaging large 
quantities of dollars and changes 
have to come. The clinics are 
funded almost exclusively by 
Indian health BIA dollars, grants 
and third party billing. All three 
are very volatile or short lived in 
secure support. 

I know this only glosses over 
the questions with basic answers 
but I hope this shows what the 
board deals with daily and there 
are so many more items not 
mentioned here. 

Thank you for all the phone 
calls and e-mails. 

Keith Massaway, 

702 Hazelton St., St. Ignace 
MI 49781; kmassaway@msn. 
com, (906) 643-6981. 


More essentials in place; water code 



Catherine Hollo well, 


Director, Unit II 
Spring is here! I see the 
“little paperwhites” poking out 
of the snow. Can’t wait to get 
that “square foot garden” in the 
ground. 

We are starting to build 
capacity for community garden- 
ing throughout our seven-county 


service area. Expect to hear more 
soon. 

I want to thank everyone 
for the outpouring of prayers 
and support during my husband 
Richard’s recent medical crisis. 
There are just too many people 
to thank, from our local EMT 
service, Mackinac Straits hospi- 
tal, the top notch medical staff 
at Petoskey, our children and far 
flung family and friends and our 
tribal community. So much love 
and support. Chi Miigwech. 

However, our personal crisis 
was not unique. It seems like 
every day someone is facing 
personal crisis. As a board mem- 
ber, you experience it up close 
and personal and sometimes it’s 
just heartbreaking. For the most 
part, our communities keep close 
tabs on our homebound elders, 
but I do have much concern for 


those who live alone in the most 
rural areas. To that end, we have 
resumed elder home visits , hav- 
ing recently filled that vacant 
position. This program has so 
much value. In many cases, the 
home health visit is the only 
socialization that elders receive 
in a week! Programs like this 
should remain very high on our 
priority list and we should com- 
mit to funding regardless of 
whether there is outside grant 
funding or not. 

After almost two years , we 
have a new Human Resource 
Director. Brenda Johnson is a 
veteran professional with years 
of executive experience in 
large workforce organizations. 
Brenda will play a pivitol role 
in our strategic plan to improve 
employee benefits , resources and 
development. Already, Brenda is 


making a difference as she gets 
to know employees personally 
right on the work floor. We are 
excited to have this final position 
filled and I am very proud and 
excited about the top notch exec- 
utive professionals we finally 
have in place. 

I continue to serve on the EPA 
Tribal Operation Committee, 
representing Region 5 serving 
35 Great Lakes Tribal Nations. 
Besides ongoing budget alloca- 
tions for 2016, we continue to 
work on strengthening regula- 
tory protections under the Great 
Lakes initiatives. I would like 
to share the comments of one 
of my committee colleagues, 
tribal leader Wes Martel of the 
Eastern Shashone Nation. I find 
his words inspiring and demon- 
strates how important strong reg- 
ulations build strong sovereign 


needed 

nations: 

“The wise exercise of tribal 
sovereignty takes motivation, 
dedication and action by tribal 
leaders and tribal program direc- 
tors/managers working 
together to carry out governmen- 
tal authority effectively. 

“The development of ‘tribal 
codes’ in my mind is the most 
important form of wise exercise 
of sovereignty and developing 
the technical and administrative 
capabilities of implementing and 
enforcing of codes is critical to 
the survival of tribal govern- 
ments ! I always say that the most 
important piece of tribal legisla- 
tion a tribe could ever adopt is a 
tribal water code. 

“Water is the most sacred of 
gifts from the Creator and it is 
connected to everything we will 
ever do!” 
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Director Sorenson: What is it going to take? 



Bridgett Sorenson, 
Director, Unit III 


I have gotten positive feedback 
from my last report with one 
hate email. This person I have no 
respect for as she always hates 
on people. She is a cousin to the 
founder of Sault Tribe Guide. 

Their ad in the newspaper spe- 
cifically states, “Productive and 
thought provoking conversation 
intended to help members and our 
tribe. All opinions valued.” So in 
your opinion does calling me a 
big fat liar and “the bridge” fulfill 
that mission? So I guess because 
I am fat I cannot perform the job 
I was elected to do? To me that 
means all she can find fault with 
is my appearance, not my per- 
formance. She comes to a couple 
meetings a year and thinks she is 
intimidating us. She never says a 
word to our face, but is a princess 
behind the keyboard. Actually I 
think some of these people wish 
they could be as strong as most of 
the women on this board. 

Here is some food for thought 
— I could have a peaceful, quiet 
life if I would agree with every- 
thing the chairperson said or 
did and supported his agenda. I 
choose to tell the truth and stand 
up for people who may not be 
strong enough to do it themselves. 
This is not an easy path but it 
is the path I must take. People 
may actually be inspired and say, 
“I can stand up to the bullies in 
my class,” “I do not have to be 
in this abusive relationship,” “I 
can make a difference!” I am a 
very confident and strong woman 
and nobody is going to change 
that. Matter of fact, I was not the 
one who ran out of the Shores 
Event Center during the bomb 
threat — I stayed with the team 
members until it was clear. I did 
not sneak out the back door dur- 
ing a request for a closed session 
with the board by a team member 
whose large family was present. 

I do not believe that any individ- 
ual board member or chairperson 
should be conducting their own 
surveys and trying to use that as 
a board driven survey when the 
questions are manipulated for 
certain responses. I do not believe 
it is appropriate for the survey 
to be printed in the tribal paper 
using tribal resources. I have 
only heard of one winner being 
announced and the information 
such as addresses and emails are 
being used for campaigning. So 
the half the pay is actually used 
for campaigning, not giving back 
to the members. 

There have been rumors that 
the board wanted to make the 
JKL staff Sault Tribe employees. 
This is not true, but rather a way 
for the chairperson to get his 
hands on the school’s money. As 


a matter of fact when he was in 
office before, a friend of his got a 
rather large payout of her contract 
from JKL. 

Since I have been on the 
board there have been allegations 
that Joe McCoy stole $330,000. 
Director Morrow asked for an 
investigation over a year ago. I 
think that if there was sufficient 
evidence it would have already 
surfaced. It keeps getting brought 
up so why hasn’t the chairperson 
substantiated his accusations? 

As you are aware, I was 
threatened with a lawsuit after 
a comment I made on Sault 
Tribe Guide in September for a 
question I asked. This has been 
brought up again after my last 
unit report. One of the latest posts 
by the chairperson is, “Look to 
the seated board and ask what 
they have done to protect jobs? I 
would venture to say we are mov- 
ing backward with individuals 
like Bridgett Sorenson threatening 
member’s jobs and executing on 
them.” Lirst of all, during all the 
years he has been employed with 
the tribe, on the board or as chair, 
he has been a part of the nepo- 
tism, favoritism and cronyism. 

My team members have suffered 
under hostile work environments 
because he continues to defend 
people, as well as board members 
of the past and present with their 
friends and families. 

There is one thing I do expect 
out of EVERY team member and 
that is to come to work and do 
the job we pay you to do. Some 
people can’t stand the fact that I 
have a lot of respect from team 
members because I was one, I 
worked alongside of them, I lis- 
tened to them and I helped them. 
Many team members come to me 
and I will continue to fight for 
them, they are our biggest asset! 

I am sure you have heard that 
the board is micromanaging the 
casinos. Well if that was the case, 
some people would not be in the 
positions they are in. I have heard 
the board wasted $130,000 on 
the IGS audit we had done on the 
food and beverage and marketing 
departments because manage- 
ment already knew there were 
problems. So if they knew, why 
did the problems exist? What was 
being done to correct them? I was 
one of the board members instru- 
mental in conducting the team 
member surveys to show manage- 
ment and the board what I already 
knew was going on (at least at my 
casino). I personally haven’t seen 
much change and have had calls 
from team members at different 
sites asking when they can expect 
change. What is it going to take? 

I am starting to get angry when 
I have long term dedicated team 
members that hate to go to work. 
The morale is at an all-time low. I 
see the problems and I know what 
it takes to fix them but people 
have gotten comfortable with the 
way things are and think that they 
have a golden parachute. 

I absolutely hate all the nega- 
tivity. I am a positive, fun, easy 
going person. I hate having to 
write reports like this but the 
alternative is that people only 
hear the lies. Someone needs 
to correct them and I am strong 
enough to bring the facts. I can- 
not fathom why anyone would 
get their jollies by lying to and 


about people. Don’t you ever lose 
track of who you told what to? If 
people would quit lying and spin- 
ning words, we could take care of 
business ! 

On a positive note, our new 
HR Director, Brenda Johnson, has 
been here for just over a month 
and has grabbed the reins and 
began to restructure the Human 
Resource department. She is a 
true inspiration to me. She spends 
a lot of time on the gaming floor 
interacting with people. She is 
going to take off her HR hat and 
become a guest room attendant 
for the next five Saturdays at 
the Sault hotel. She is going to 
spend the time in training to see 
if the training we give our staff is 
enough and they can actually per- 
form to the supervisor’s expecta- 
tions with that training in the time 
given. All managers should be 
coming out of their offices and 
take the time to fill the roles of 
their team members so they see 
things through their eyes. They 
can face the complaints from the 
customers and be short-handed. It 
reminds me of Under Cover Boss. 
During the meeting with Brenda 
I brought up my concern that we 
have promoted people because 
they have worked here for years 
and been good employees but 
some have been given manage- 
ment positions and they do not 
know how to manage people. Her 
motto is putting the right people 
in the right jobs. She is absolutely 
correct. People need to be trained 
and given the proper tools to do 
their job and if at that point they 
still cannot do it, they need to 
move on. If we want the best cus- 
tomer service, we need to have 
the best person in the position. 

We have businesses to run to gen- 
erate revenue to provide services 
to our members. 

We recently met with our audi- 
tors and were told that Ben Buck 
of the NIGC (National Indian 
Gaming Commission) said we are 
well ahead of everybody when 
checking our gaming commission 


Anderson 



Joan (Carr) Anderson, 


Director, Unit V 
Dear Tribal Members, 

I would like all of our units 
to know that at this year’s elec- 
tion cycle that I am retiring. This 
has been a wonderful experience 
for me for four years. I think our 
tribe is moving in the right direc- 
tion. We have accomplished a 
lot. This is a real time consuming 
job and I just loved it even when 
we traveled to our meetings in 
bad weather. I am proud of some 


files. We are leaps and bounds 
ahead of Michigan and Wisconsin 
tribes. I give a hat off to Ken 
Ermatinger and staff for their 
hard work! 

While meeting with our health 
division for our semi-annual 
review we discussed things we 
would like to see such as: hav- 
ing a marketing strategy to 
get more members to use our 
facilities, expand services such 
as walk in clinics in St. Ignace 
and Manistique and be able to 
schedule more patient visits per 
doctor per day. The semi-annual 
reviews are being recorded and 
can be viewed on the saulttribe. 
com website. 

During the Great Lakes 
Conservation meeting, it was said 
that the Frazier property that we 
purchased last year in Epoufette 
has a road easement issue. We 
had recently received a $610,710 
grant to build a dock on this 
property and have begun the pro- 
cess which led to this discovery. 
We are hoping to be able to use 
BIA funds to build a bypass road. 
Unfortunately this may hinder the 
effort to be able to use this dock 
this season. Bids have also been 
received to build a dock at our 
property in Grand Marais. One 
of the biggest concerns for our 
fisherman is access to docks and 
places to moor their boats. 

I see most if not all the can- 
didates are running in support of 
the separation of powers. I ran 
supporting that also. Now I have 
concerns such as do we really 
want to be just like the US gov- 
ernment? If so does that affect 
our sovereignty? When we had 
James Mills come in for training 
on board roles and responsibilities 
he was not in support of tribes 
having three branches of govern- 
ment and he works with many 
tribes. I believe the Chairperson 
is promoting the separation of 
powers because after the mem- 
bership passed the constitutional 
amendment to separate the CEO 
and chair duties, he only has the 


of our projects that that have 
taken place. Like Indian Energy 
which I voted for is looking good, 
benefits for our members, get- 
ting our medical facilities back 
in Marquette and Escanaba and 
Munising’s Lincoln School is 
now in trust. 

I had hoped to give an update 
on the third floor walking track 
but we meet with the new 
Munising City Manager Devin 
Olson, Mayor Rod Desjardins, 
Rural Health Director Marlene 
Glaesmann and Liaison Rita 
Glyptis on April 25 . Due to the 
early deadline for the newspaper 
I will have to update you next 
month. Started to get the old 
tribal center opened for culture 
activities but this is not finished 
yet. Maybe your next representa- 
tive can get this done. We own 
the building so why not use it! 

We have great people on our 
board and they have treated me 
well. I’m sure I will miss all of 
them but it is time for me to retire 
again. We actually need younger 


authority granted to him by the 
board. He wants the power and 
control. 

We are beginning to lay the 
ground work for the 2015 bud- 
gets. The budget department is 
projecting a desire for an addi- 
tional $3 million in tribal sup- 
port. That means that things will 
need to be cut to stay within our 
available funds. The government 
continues to get bigger and rev- 
enues continue to decrease. In my 
opinion we need to look at the 
next 5, 10, 20 years and come up 
with a plan of survival. We can- 
not just worry about making it 
through next year. We may need 
to make decisions that will carry 
us through for the next 42 months 
of debt elimination. We need 
to revitalize our businesses and 
facilities to make the long haul or 
we will soon end up with nothing 
but junk making very little rev- 
enue. The old saying we need to 
spend money to make money. We 
need to spend it wisely to gener- 
ate more revenue. Currently we 
take so much out of the casinos to 
provide services that they cannot 
afford to make capital improve- 
ments to be competitive. So if we 
keep taking, eventually we end 
up with nothing. If you cut back 
a little on the government side 
to increase revenue then you can 
provide more in services in the 
future. We have to think about 
the future, not in the future but 
NOW! The choices will not be 
easy but need to be made. Our 
team members also deserve more 
than we can give them right now: 
raises, cost of living allowance, 
and 401k match. When will we 
plan to re-institute them? 

A reminder that I will be giv- 
ing away a $1,000 scholarship 
to a member in Unit III. Please 
email me for an application by 
May 15. 

Thank you for allowing me 
to represent you. Contact me 
at bsorenson@saulttribe.net, 
bridgett91@yahoo.com, (906) 
643-2123 or (906) 430-0536. 


people with new ideas to take 
over our smaller committees, 
powwows, Christmas parties and 
children’s activities. We have to 
let go of some of our old ideas 
and move on. Let’s give them a 
chance. 

I would like to congratulate 
Joe Gray from Marquette, some- 
one will be receiving a $1000 
scholarship this year in his 
name. Joe is very active with the 
Marquette elders as the commit- 
tee chairperson and is also the 
chairperson of the Elder Advisory 
Board. Thanks Joe for all you do! 

This report is going to be 
short with the election coming up. 
Don’t forget to vote. Check your 
candidate out, make sure they 
have the experience to move this 
tribe forward. Someone who has 
been involved with our members 
and children, attended the meet- 
ings and has a history with the 
Sault Tribe. 

Thank you for giving these last 
four years. 

Joan Carr- Anderson, 

Unit 5 Director 


leaves tribal board 





DreamMakers Theater 

Kewadin Sault Ste* Marie, MI 

MAY 

Engelbert Humperdinck 

11th | 7 p.m. | Sunday | $58.50, $48.50 | On Sale Now 

Gabriel Iglesias 

24th | 7 p.m. | Saturday | $68.50, $58.50 | On Sale Now 

JUNE 

Gordon Lightfoot 

20th | 8 p.m. | Friday | $42.50, $32.50 | On Sale Now 

Please note : Special 8 p.m. Showtime 


JULY 

Trace Adkins 

13th | 7 p.m. | Sunday | $68.50, $58.50 | On Sale Now 

1-800-KEWADIN I kewadiiucom 
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Outdoor Shows 

Kewadin St* Ignace, MI 

Saturday, June 28 

Monster Truck Throwdown II 2014 

Gates open at 4 p.m. Pre-show pit party 5:30-6:30. Show at 7 p.m. 

$18.50 with $10 in Free Play | Children 12 8C under $5.00 | On Sale Now 
www*MonsterTruckThrowdown*com 

Saturday, August 2 

USA Demolition Derby “Day of Destruction” 

Gates open at 6:30 p*m* Show at 8 p*m* 

$18*50 with $10 in Free Play | Children 12 8C under $5*00 | On Sale Now 
www*usademo derby* com 

Saturday, August 29, 30 & 31 

Big Hat Rodeo “Kewadin Stampede” 

Gates open at 3 p*m* Show at 4 p*m* DAILY 

3-day Pass $30*00 w/$20*00 in Free Play | Day Pass $12*50 w/$5*00 in free play 
Children 12 & under 3-day Pass $10*00 | Day pass $5*00 | On Sale Now 

www*bighatrodeo*com 
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Primary winners 
announced; general 
election ballots go out 
June 5 

SAULT STE. MARIE - 
Unofficial results released 
following May 22 ’s primary 
election vote count show 
incumbents making it to the 
general election with clear 
leads. In Unit III, incumbent 
Keith Massaway, running 
unopposed, was already 
deemed elected. Unit V 
Director Joan Carr Anderson 
opted not to run. 

In Unit I, the top four vote 
getters moving on to the 
general election are incumbent 
Debra- Ann Pine (812), 
incumbent Diedre “DJ” Malloy 
(741), former board member DJ 
Hoffman (722)and newcomer 
Kim (Sams) Gravelle (805). 
Other results were Robert L. 
McRorie (557), George F. 
Parish (398), Nick Van Alstine 
(367), Betty Freiheit (325), 
Margaret “Jackie” Allard (243), 
Nichole M. Causley (214) and 
Sheila Berger (118). 

In Unit II, incumbent Cath- 
erine Hollowell (395) will face 
Paul Barbeaux (207). Other 
results were George E. Tessier 
IV (98) and Lisa Fisher (98). 

In Unit IV, Geof Vallier 
(209) opposes incumbent 
Denise Chase (464). Gerald 
“Jerry” Winberg Sr. received 
141 votes. 

In Unit V, Rita Glyptis 
(189) and Charles Matson 
(126) will face off in the 
general election. Other results 
were Judith Daley 80 and 
Angela Kroupa-Satterlee 74. 

Each candidate running in 
the general election received a 
free half-page ad in this issue. 

General election ballots go 
out June 5 and will be counted 
on June 26. 


www.saulttribe.com 
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Supreme Court rules in Bay 
Mills Indian Community’s 
favor: state can’t sue tribe 


By Rick Smith 

The Supreme Court of the 
United States ruled sovereign 
immunity of the Bay Mills Indian 
Community prevents the State of 
Michigan from blocking an off- 
reservation casino in Vanderbilt, 
Mich., by suing the tribe directly. 
However, the court left open the 
possibility that the State may be 
able to challenge the legality of 
the casino by bringing a civil or 
criminal action against individual 
tribal officials. That’s the situation 
in a nutshell as explained by 
Sault Tribe General Counsel John 
Wernet after a recent decision 
in the case of Bay Mills v. State 
of Michigan. The court justices 
rendered the decision by a five to 
four majority on May 27. 

The Bay Mills’ victory in the 
case is significant for Sault Tribe 
efforts in opening a new casino in 
Lansing, anticipated to generate 
millions in new revenue for tribal, 
state and Lansing area coffers. 
“The U.S. Supreme Court ruling 
sends another clear signal that the 
Sault Tribe is within our rights 
and federal law to move forward 


on our Lansing casino,” said the 
tribe’s board Chairman, Aaron 
Payment. He added that along 
with the expected revenue stream, 
the casino would add more than 
1,500 jobs around Lansing. He 
indicated the tribe is reviewing the 
ruling to decide the next steps in 
developing the proposed casino. 

Lansing Mayor Virg Bernero 
also expressed pleasure with the 
court’s decision, “I am deeply 
gratified that the Supreme Court 
has ruled in favor of the Bay 
Mills tribe’s right to establish and 
operate an off-reservation casino. 

It is very exciting news that strikes 
down a major legal obstacle to 
success for the Lansing Kewadin 
casino project. I look forward 
to continuing our tremendous 
partnership with the Sault Ste. 
Marie Tribe of Chippewa Indians 
to bring thousands of good-paying 
jobs to Lansing and bring to 
fruition a fully funded Lansing 
Promise scholarship program for 
every graduate of our city’s public 
schools. Lansing is finally cleared 
for takeoff.” 

See “Bay Mills/’ page 11 


Tribal elder Jennylee Olesek 
celebrates 108th birthday 



Jennylee Olesek celebrated her 108th birthday with friends, family 
and the community May 20 at the Avery Square Atrium. She said to 
“say your prayers every night for your friends and for yourself. Go 
to church and live a good life. Have fun!” 


Opportunity for all: My Brother’s Keeper, blueprint for action 


Sault Tribe chair 
called in to testify 

By Jennifer Dale-Burton 
The White House released a 
special report May 29 on a new 
initiative for boys and young 
men of color. According to a 
White House news conference, 
My Brothers Keeper aims to 
determine what works to help 
young people stay on track to 
reach their full potential. One 



Find MS an 

Facebook 


of the key actions is mentoring 
from individuals in the private 
sector, according to a May 29 
teleconference. 

Sault Tribe Chairperson Aaron 
Payment was among a group of 
tribal leaders from across the 
nation who 
gathered at the 
White House 
to share their 
perspectives. 

He added, “I 
was honored 
to have been 
invited by the 
White House to 
participate in this important effort 
to improve the lives of a segment 
of our population who often get 
overlooked, our young warriors.” 

The report identifies boys 
and young men of color as black 
Americans, Hispanic Americans 
and Native Americans. According 
to the executive summary, “The 
My Brother’s Keeper Task Force 
was established to develop 
a coordinated federal effort 
to improve significantly the 
expected life outcomes for boys 
and young men of color and their 
contributions to U.S. prosperity, 
so that all youth have an equal 
opportunity at the American 
dream.” 

According to a press release, 
since the launch of My Brothers 
Keeper, the task force established 
for the initiative “has met with 


and heard from thousands of 
Americans, through online and 
in-person listening sessions, who 
are already taking action.” 

The report states that there 
is significant diversity within 
and among these groups of 
the population. Differences 
of language status, income, 
disability, sexual orientation and 
many other factors influence 
the identity and experience of 
these young people, just as any 
other population. In addition, 
challenges facing boys and young 
men of color affect others as well. 
It is important to break down 
barriers wherever they exist and 
identify means of creating ladders 
of opportunity for all. 

Payment said, “There are at 
least two teachings that I know of 
in our Anishinabe biimaadziwiin 
that are similar to the ‘good 
samartian’ spirit contained with 
in the ‘My Brother’s Keeper’ 
initiative. First, ‘Aaniin, boozhoo’ 
is not only a greeting in our 
language, it is also a reminder 
that we are connected. Also, 
‘Gawin namin da min da?’ asks, 
‘Are you my relative?’ When we 
greet each other in this way, we 
recognize our responsibility to 
one another.” 

For Native American youth, 
Jim Shelton, deputy secretary of 
Education and executive director 
of the task force, said during the 
teleconference that the task force 


is taking a “hard look” at the 
disparities among all populations 
and are looking at how to 
implement “Native American 
community engagement.” 

According to the release, the 
task force has identified a set of 
initial recommendations to the 
president, and a blueprint for 
action by government, business, 
non-profit, philanthropic, faith 
and community partners. In 
developing its recommendations, 
the task force identified key 
milestones in the path to 
adulthood that are especially 
predictive of later success, and 
where interventions can have the 
greatest impact: Getting a healthy 
start and entering school ready to 
learn; reading by third grade; 
graduating from high school 
ready for college and career; 
completing post-secondary 
education or training; entering the 
workforce; keeping kids on track 
and giving them second chances. 

“By focusing on these key 
moments, and helping our 
young people avoid roadblocks 
that hinder progress across life 
stages, we can help ensure that 
all children and young people 
have the tools they need to build 
successful lives,” said the press 
release. 

In addition to the report, the 
White House announced that in 
coming weeks and months, 

See “Brother/’ page 11 
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Traditional foods workshop 


MANISTIQUE - Cooking 
with traditional foods is good 
health for all ages. A traditional 
cooking and nutrition workshop 
is scheduled in Manistique on 
Wednesday, June 18, from 4 to 
7 p.m. at the Manistique Tribal 
Community Center, located at 
5698W US Highway 2. 

This workshop is free and open 
to all who would like to attend. 
Registration is required — call 
(906) 341-8469. 


Guest instructor for this 
workshop is professional chef 
and registered dietitian, Jennifer 
Casey, who cooks with traditional 
foods of all cultures. Since 
2007, Casey has worked with 
the Gerald L. Ignace Indian 
Health Center, Inc., (GLIIHC), 
Milwaukee’s Urban Indian Health 
Organization, serving enrolled 
members of tribes from across the 
Bemidji area and beyond. Casey 
runs the GLIIHC Diabetes and 


Community Health programs. 
She has worked with local elders 
to create a traditional food recipe 
and storybook, began a Native 
Wellness Garden program and 
taught hundreds of cooking 
classes to diverse groups of 
people. 

Discover traditional foods, 
healthy recipes and learn fresh 
ideas for enjoying the bounty of 
the Manistique Farmer’s Market. 


Notify tax office if 


Attention resident tribal 
members! 

Resident tribal members shall 
notify the Tribal Tax Office in 
writing prior to moving their 
principal place of residence 
(Tribal Code Section 43.1103). 

If you have moved or are 


planning on moving, please 
contact the Tribal Tax Office to 
request an address verification 
card to update your principal 
place of residence. 

Please note that if the Tribal 
Tax Office does not have your 
current principal place of address 


you move 

on file, we cannot issue a 
certificate of exemption for your 
tax-exempt purchases. 

Contact information, tax office 
direct line (906) 632-6281; tribal 
admin 635-6050; tax office fax 
632-6587. 


Free legal help for Amerian 
Indians with low incomes 


Michigan Indian Legal 
Services (MILS) may be able to 
help you with your legal issue. 
MILS attorneys can handle child 
welfare, eviction, guardianships 
and other matters in tribal courts. 


We may also be able to help with 
ICWA/MIFPA appellate cases 
in Michigan state court. To find 
out if we can help you with your 
legal issue, call us at (231) 947- 
0122 or toll free at (800) 968- 


6877. Our office is open Monday 
- Friday from 9 a.m. to noon and 
from 1 to 5 p.m. 

For more information, visit 
our website at www.mils3.org. 


homes are full at times and 

Thanks for help 
with foster care 


“Thank You.” Anishnaabek 
Community and Family 
Services (ACFS) thanks 
all foster parents who have 
touched the life of a child. Your 
continued dedication to children 
in need does not go unnoticed 
and we look forward to working 
together in the future in the best 
interest of children. 

Foster homes needed — 
ACFS is in need of tribal 
families interested in becoming 
foster parents. When a child 
is no longer able to stay in 
the home because of abuse or 
neglect, ACFS makes every 
effort to place the child with a 
relative. Sometimes this is not 
possible, so the next priority 
is a tribally licensed home. 

With the growing numbers of 
children in foster care, our tribal 


Foster parent job 
description: 
Compassionate, 
nurturing, loving, 
flexible , stable, 
good morals. 

keeping the children as close to 
their roots is so important. 

There has never been a 
better time to open your home 
to a child in need. For more 
information, call (906) 495- 
1232. Like us on Facebook at 
w w w.facebook .com/acf sfamily . 

ACFS - Binogii (Child) 
Placement Agency, “Promoting 
and protecting the health and 
well-being of Sault Tribe 
members.” (800) 726-0093. 


Annual Hessel elders fundraiser 

Sault Tribe elders of Unit II scheduled the second annual rummage 
and bakery goods sale with chili and fry bread available on Saturday 
and Sunday, June 21-22, 9 a. m. To 4 p.m., at the Hessel Tribal 
Community Center adjacent to the Kewadin Casino. 


Elders: It's important to keep your 
vaccinations current as you age 


Sault support group meetings 


Families Against Narcotics 
(FAN) meets on the third 
Wednesday of the month, 5:30 
p.m., at the Huntington Bank 
meeting room in Sault Ste. Marie. 

For more information, call 
(906) 203-8959 or send an 
email message to Chippewa@ 
familiesagainstnarcotics.org or 
visit online at the website www. 
familiesagainstnarcotics .org . 

The meeting dates for June 
and July are June 18 and July 16. 


FAN — your connection for 
information, resources, and 
support. It is our mission to raise 
awareness of the prescription 
opiate drug abuse epidemic, 
reduce the stigma, change the 
face of addiction, educate about 
the dangers of prescription drug 
abuse and its potential to lead 
some to illegal narcotic use and 
to support those affected by drug 
abuse or addiction. 

Also, look into the 


Prescription Drug Abuse Support 
Group. Have you experienced 
loss, heartbreak or diminished 
relationships due to someone 
else’s use of prescription drugs? 

The Prescription Drug Abuse 
Support Group meets the first and 
third Mondays of each month at 6 
p.m. at Huntington Bank in Sault 
Ste. Marie. 

Please call Linda at (906) 440- 
7252 or Suzy at 248-3545 for 
more information. 


Things that wear down as we 
get older include our vaccinations. 
But Dr. Andrew Kroger of the 
Centers for Disease Control and 
Prevention says many older people 
don’t realize this, “Adult immu- 
nizations are an excellent way to 
prevent many diseases that can 
be deadly. Vaccines aren’t just for 
kids. Some of the protection you 
got from childhood vaccines may 
have worn off.” 

Consider the chickenpox 

Committees have 
openings for you 

The following committees 
have vacancies. Interested tribal 
members should submit one 
letter of intent and three letters 
of recommendation from tribal 
members to Tara Benoit, 523 
Ashmun Street, Sault Ste. Marie. 

Please contact Tara Benoit 
at (906) 635-6050 or tbenoit@ 
saulttribe.net with any questions. 

Election Committee - Four 
vacant seats; four-year term 
Health Board - Two vacant 
seats; four-year term 

Higher Education - One 
vacant seat; four-year term 
Child Welfare Committee - 
Four vacant seats; four-year term 
Unit V (Munising) Elders - 
One vacant seat; four-year term 
Unit III (St. Ignace) Elders - 
One vacant seat; four-year term 


Always protect your identity, 
and get help from the FTC 


Up to nine million Americans 
have their identities stolen each 
year. Although nothing can guar- 
antee that you won’t become a vic- 
tim, here are some things you can 
do to help minimize your risk: 

• Guard your Social Security 
number. 

• Shredding documents with 
personal information before dis- 


posing of them. 

• Use intricate passwords. 

• Verify sources before sharing 
any personal information. 

• Be on the lookout for online 
scammers and thieves. 

• Keeping your purse, wallet 
and personal information secure. 

The best way to detect identity 
theft is to monitor your accounts 


and bank statements each month 
and check your credit report reg- 
ularly. Learn more about how to 
detect identity theft. If you discov- 
er that you are a victim of identity 
theft, take steps to respond and 
recover as soon as possible. You 
can find forms, sample letters and 
other tools from the Federal Trade 
Commission. 


Notice of Election Committee decision: The committee is mandated by law to publish its written decisions 
regarding the outcomes of contest and complaints. The full written decision can be found at www. 
saulttribe.com/govemment/tribal-elections/tribal-elections/files ?folder=Contests%20and%20Complaints. 
SHEILA BERGER: The Election Committee declared Sheila Berger ineligible to run for the board of 
directors for failing to disclose a 2007 conviction for jostling. The form is required to be filed out truthfully 
under penalty of perjury. Berger contested the eligibility denial stating she was not aware the conviction 
was on her record. The committee reversed its position and declared Berger eligible to be a candidate. 
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vaccination you got as a kid. 
Chickenpox and shingles are 
caused by the same vims, but 
shingles is more common among 
people over 60. If you’re over 60, 
you may need a shingles vaccina- 
tion. 

And you might want the vacci- 
nation against tetanus, diphtheria 
and pertussis - known as Tdap. 
The parts about diphtheria and 
pertussis could keep you from 
infecting the grandkids. 
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Board resolutions 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors met on April 29 in 
Munising. All board members 
were present with the exception 
of Jennifer McLeod. 

Two resolutions were 
presented to the board for their 
consideration, with both being 
passed unanimously. 

Resolution 2014-66: Head 
Start and Early Head Start 
grant. The board supported and 
recommended the submission 
of a grant to the Office of Head 
Start, American Indian and 
Alaskan Natives Program Branch 
for the annual grant application 
to provide Head Start and Early 
Head Start services. 

Resolution 2014-67: 
Authorization of full settlement 
contract support costs claims 
Sault Tribe vs. Indian Health 
Service. The board approved 
a settlement agreement for 
$1,337,069 from Indian Health 
Service, plus interest to run from 
Sept. 24, 2012 to the date of 
payment. Resolution 2014-53 
is repealed and replaced by this 
resolution. 


The board convened another 
meeting on May 6, 2014, in Sault 
Ste. Marie. All board members 
were present. 

The board approved a 
personnel budget increase of 
$6,048.91 with no effect on tribal 
support. 

Board approval was granted 
for delegates to the 2014 annual 
convention of the National 
Congress of American Indians 
and paying 2015 membership 
dues to the organization. Aaron 
Payment was named as delegate 
while Denise Chase, Cathy 
Abramson, Keith Massaway, 
Jennifer McLeod, DJ Malloy, 
Catherine Hollowell and Kenneth 
Ermatinger were named as 
alternates. 

An application was authorized 
for a 2014 Tribal Homeland 
Security Grant to sustain the 
emergency manager position 
and enhance tribal emergency 
operations across the service area. 

A fiscal year 2015 budget 
received board approval for 
establishment for a Kellogg 
Foundation Initiative of 
$3,330.06. 


passed April 29 and May 6 


A fiscal year 2014 Domestic 
Violence Court budget 
modification of $ 1 ,300 was 
approved for an increase in other 
revenue, which was previously 
received. 

A budget modification was 
approved for the 2014 public 
health nurse case management 
grant for an increase in IHS 
funding of $38,382. 

The board approved 
budget modifications to IHS 
programs covering diabetes, 
health education, community 
health nursing, Community 
Transformation Grant, Munising 
health clinic and Healthy Heart 
for personnel changes amounting 
to an increase of $88,355.33 for 
the Special Diabetes Program, 
an increase of $27,428.33 for 
the Healthy Heart program and 
a decrease of $7,977.94 with no 
effect on tribal support. 

A budget increase in federal 
Health and Human Services 
revenue of $8,043 was approved 
with no effect on tribal support. 

A Child Care Development 
Fund budget was approved for 
a decrease in federal Health 


and Human Services revenue of 
$9,500.49, decreasing the budget 
to the actual award amount with 
no effect on tribal support. 

A Community Service Block 
Grant budget was increased to 
accommodate an actual award 
amount of $25,817.60. 

A budget modification was 
approved for family violence 
services for a decrease in U.S. 
Health and Human Services 
revenue of $924.50 with no effect 
on tribal support. 

The budget for general 
assistance services received 
an increase in BIA funding of 
$13,205 along with a decrease in 
tribal support of $1,390.91. 

Victims’ assistance services 
received a budget increase in 
federal revenue of $4,673.34 
along with a decrease in tribal 
support of $409.28. 

The board approved fiscal 
year 2014 budget modifications 
to social work, Binogii, Title 
IV-B, Title IV-B Subpart 2, 
adolescent treatment, adolescent 
in-home and tribal foster care 
for an increase in U.S. Health 
and Human Services revenue 


of $9 ,73 1 .76 , BIA revenue 
of $58,455.57, state revenue 
of $188,976.44, and other 
revenue of $137,508.00, with a 
decrease to the fund balance of 
$53,075.22. The modifications 
have actual expenditures through 
February with changes to the 
personnel pages and no effect 
on tribal support. Further, the 
board approved a fiscal year 
2015 budget modification to 
Native Employment Works for 
a decrease in U.S. Health and 
Human Services revenue of 
$3,698.44 with no effect on tribal 
support. 

Submission of a grant gained 
board approval to support Head 
Start and Early Head Start 
service with funding from the 
U.S. Health and Human Safety 
Department. 

Submission of a proposal was 
approved for federal funding 
from the U.S. Department of 
Health and Human Services 
to support development of 
suicide prevention strategies and 
collaborations. 


Delta flights at Chippewa County International 
Airport cancelled from June 2 to June 21 


The Chippewa County local matching funds provided 


Economic Development 
Corporation (EDC), operators 
of the Chippewa County 
International Airport, recently 
announced commercial flights 
operated by Delta Airlines will 
be unavailable temporarily to 
allow major improvements to 
the airport’s main runway. The 
service interruption begins June 
2 at 7 a.m., after the morning 
flight leaves, and will last until 
11 a.m. on June 22 when the 
afternoon flight arrives. The EDC 
apologizes for any inconvenience 
this may cause and looks forward 
to its regular commercial service 
resuming on June 22. The general 
aviation terminal and facilities 
will remain open throughout the 
period. 

U.S. Senators Debbie 
Stabenow and Carl Levin 
recently announced the $3.4 
million grant from the U.S. 
Department of Transportation to 
pay for the improvements, along 
with state matching funds and 


by Chippewa County and the 
Chippewa County EDC. 

The project will mill and 
repave 7 ,200 feet of runway 
and do other repairs and 
improvements to ensure 
passenger safety and security. 

Stabenow said, “Making sure 
passengers are able to travel to 
and from the Upper Peninsula 
is vital to the state’s economy. 
This support will help ensure 
that the airport can continue to 
keep people traveling safely and 
increase business activity to boost 
the economy.” 

Chippewa County International 
Airport Manager Tami Beseau 
said the airport staff are thankful 
for the support. “It will provide 
a substantial impact to the local 
community by improving safety 
and security at the airport by 
replacing the cement surface on 
the main runway with asphalt,” 
she said. “This support will 
help thousands of families 
and travelers get to and from 


Chippewa and the whole Upper 
Peninsula this summer vacation 
season.” 

The project’s main contractor 


is Payne and Dolan Inc., with 
offices in Sault Ste. Marie, 
supported by other local 
subcontractors. Chippewa County 


International Airport at Kincheloe 
hosts non-stop service to Detroit 
provided by Delta Airlines. 


Lifeline service from 
AT&T Mobility. 


FREE 

with Lifeline activations, 
while supplies last. 

PANTECH BREEZE III™ 



Qualified low-income residents 
of Michigan may receive 
discounted service from AT&T 
underthe Lifeline program. 
Customers must meet certain 
eligibility criteria based 
on income level or current 
participation in financial 
assistance programs. 


MOBILIZING 

YOUR 

WORLD" 



FREE SHIPPING | FOR QUESTIONS OR TO APPLY FOR LIFELINE SERVICE, 
CALL A LIFELINE CUSTOMER SERVICE REPRESENTATIVE ATI-800-377-9450 
ORVISITWWW.ATT.COM/MOBILITY-LIFELINE. 


If you’ re looking for ways to keep your kids learning this summer, 
visit Kids.gov, the US. government’s official web portal for kids. 

Kids.gov offers activities for kindergarteners through eighth graders 
and provides resources for parents and teachers. You’ll find games, art 
projects, videos, ideas for outdoor activities and more. 


Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SEPTIC SYSTEMS 
SEPTIC TANKS & DRAINFIELD 
WATER & SEWER INSTALLATIONS 


COMMERCIAL - RESIDENTIAL 

115 Elliot Street 
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( 906 ) 643-9595 
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Plumbing & Heating 

Master Plumber 


SERVICE AVAILABLE AT $15-7 4 after Lifeline discounts are applied. 

Discounts starting at $9.25 per month. 

Includes 600 Anytime minutes, nationwide long distance, and 1,000 night and weekend minutes. 
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MINIMUM RATE PLAN INCLUDES: 



plus 

additional 

charges 


• Unlimited minutes per month 

• Unlimited texts per month 

• No roaming or long distance charges 

• No additional charge to call 9-1-1 


• Directory assistance available by 
dialing 4-1-1, $1.79 per call 

• Noadditional charge todial "0"for 
operator assistance to complete a call 


Lifeline is a government assistance program, the service is nontransferable, only eligible consumers may enroll in the program, and the program is 
limited to one discount per household consisting of either wireline or wireless service. Consumers who willfully make false statements in order to obtain 
the benefit can be punished by fine or imprisonment or can be barred from the program. Forms of documentation necessary for enrollment: Ail subscribers will be 
required to demonstrate eligibility based at least on (1) household income at or below 135% of Federal Poverty Level guidelines for a household of that size; OR (2) 
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program. 2: A notice letter of participation in a qualifying state, federal, or Tribal program. 3: Program participation documents (e.g, consumer SNAP card, Medicaid 
card, or copy thereof). 4: Other official document evidencing the consumer's participation in a qualifying state, federal, or Tribal program. Income eligibility: Prior 
year's state, federal, or Tribal tax return, current income statement from an employer or paycheck. Social Security statement of benefits. Veterans Administration 
statement of benefits. Retirement/pension statement of benefits. Unemployment/Workers' Compensation statement of benefits. Federal or Tribal notice letter of 
participation in General Assistance. Divorce decree, child support award, or other official document containing income information for at least three (3) months' time. 
AT&T Mobility will NOT retain a copy of this documentation. Pricing is for a basic or message on AT&T Mobile Share ® Value 300 MB plan. Additional monthly 
charges for extra devices and data. Other charges and restrictions apply. Visit a store or att.com/mobiieshare for details. Gen. Wireless Svc. Terms: Subject to 
Wireless Customer Agmt or applicable Business Agmt. Activation fee $36/iine & add! deposits may apply. Credit approval req'd. Coverage & svc. not avail 
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Reg. Cost Recovery Charge (up to $1.25), gross receipts surcharge, Admin. Fee & other gov't assessments which are not taxes or gov't req'd charges. Pricing subject 
to change. Visit a store or att.com/mobilesharevalue for more info. Screen images simulated. ©2014 AT&T Intellectual Property. Ail rights reserved. Ail other 
marks used herein are the property of their respective owners. 
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Public meetings set on proposed code changes 


The Tribal Law and Order 
Act (TLOA) passed in 2010. 

One of the highlights of the 
act is the passage of legislation 
that now allows for federally 
recognized Indian tribes across 
the country to prosecute felony 
offenses that occur in Indian 
Country by Native Americans. 
Prior to the TLOA passage, 
Indian tribes were only allowed 
to prosecute misdemeanor cases 
with penalties of up to one year 
in jail and a maximum fine of 
$5 ,000 . The TLOA allows tribes 
to enhance penalties for criminal 
offenses for a maximum of up 
to three years in prison and up 
to a $15,000 fine. In addition, 
the TLOA allows the sentence 


for up to three offenses to be run 
consecutively for a maximum of 
nine years in prison. 

The maximum penalty under 
the Sault Tribe’s current criminal 
code is a one-year misdemeanor. 
For example, under the current 
code, the charge of murder 
is a misdemeanor offense, 
punishable by up to one year 
in jail. All forms of sexual 
offenses are misdemeanors 
under the current Tribal Code. 

If the board of directors votes 
to change the Tribal Code and 
allow for serious offenses to be 
penalized by up to three years, 
more serious offenses that 
occur in Indian Country can be 
prosecuted at the felony level. 


At the official presidential 
signing of the TLOA, Lisa Iyotte, 
a victim of rape, explained that 
because the act had not passed 
at the time she was raped, the 
most her offender could be 
charged with in the tribal court 
was a misdemeanor offense. A 
misdemeanor offense for a rapist 
hardly seems like any justice to 
victims of rape. 

Once the TLOA passed, Sault 
Tribe took steps to consider 
revising the Tribal Code to 
be consistent with it; more 
specifically, to consider raising 
the penalties for more serious 
offenses. Members of Sault 
Tribe’s TLOA team have been 
writing proposed language for 


the tribe’s civil and criminal 
code. The team consists of 
members from Law Enforcement, 
Tribal Court, prosecutor’s office, 
Advocacy Resource Center, 
board of directors and Probation 
Department. 

The team will be holding 
a series of meetings to invite 
public comments to the proposed 
changes to the tribe’s criminal 
and civil code. The meetings are 
scheduled on the following dates 
and times in conjunction with 
elder meals: 

June 13, at 12:30 p.m. at 
the Manistique Tribal Center, 
Manistique, Mich. 

June 16, at 12:30 p.m. at the 
McCann School, St. Ignace, 


Mich. 

June 20, at 12:30 p.m. at the 
Nokomis/Mishomis Center, Sault 
Ste. Marie, Mich. 

A copy of the proposed 
changes to the code will be 
posted on the tribe’s website 
at http://www.saulttribe.com/ 
government/tribal-code, on the 
left sidebar under “Information.” 
In addition, a hard copy will 
be available at each meeting. 

The elders’ subcommittee 
representatives will also be able 
to take your written comments 
or questions so a member of the 
TLOA team can respond to you. 

You can also submit your 
questions or comments to legal @ 
saulttribe.net. 


DAY Mobile Service Office making June visits 


Do you want straight answers 
about rights and benefits you 
earned through service to 
your country, as well as free, 
professional assistance with 
claims from a highly trained 
expert? 

The DAV Mobile Service 
Office (MSO) program is 
bringing free services to your 
local community to help you with 
your benefits. 

At the service stops, a DAV 
national service officer (NSO), 
rigorously and professionally 
schooled in the full range of 
benefits for military veterans, 
retirees and their families, will 


provide you the best counseling 
and claim filing assistance 
you can get from any source, 
anywhere. Like you, the NSO is 
a veteran. 

Because the DAV is a 
nonprofit organization dedicated 
solely to serving you, our NSO 
has only one goal: making sure 
you get all the benefits and 
services you earned. 

When you come to one of the 
DAV MSO locations, bring your 
claim number, Social Security 
number, and any other pertinent 
documentation. This program 
is completely free and DAV 
membership is not required. 


Our MSO program is funded 
in part by the Harley-Davidson 
Foundation, which has invested 
$2 million since 2007 to enable 
DAV to bring these free services 
to tens of thousands of veterans 
in the communities where they 
live. 

DAV is committed to building 
better lives for all of our nation’s 
disabled veterans and their 
families. We look forward to 
seeing you and serving you. 

For information about the 
MSO stops and free DAV 
services, call Douglas Wells at 
(313) 964-6595 or, in the Sault 
Ste. Marie area, Ron Monro at 


(906) 440-0679. 

Locations and times: Sault Ste. 
Marie VA outpatient clinic, 509 
Osborn Blvd., Ste. 306, Sault Ste. 
Marie, Mich., Monday, June 16 
from 10 a.m. to 6 p.m. 

Veterans of Foreign Wars, 1110 
North State Street, St. Ignace, 
Mich., Tuesday, June 17 from 10 
a.m. to 6 p.m. 


Gaylord VA community based 
outpatient clinic, 806 South 
Otsego Avenue, Gaylord, Mich., 
Wednesday, June 18 from 10 a.m 
to 6 p.m. 

Cadillac VA community based 
outpatient clinic, 1909 North 
Mitchell Street, Cadillac, Mich., 
Thursday, June 19 from 10 a.m. 
to 6 p.m. 


BENEFITS FOR VETERANS & FAMILIES - Visit eBenefits at 
www.ebenefits.va.gov/ebenefits-portal/ebenefits.portal from the 
Department of Veterans Affairs and Department of Defense, it's 
where service members , veterans , and their families can find out 
what benefits they're eligible for and apply online. They can also 
check the status of benefits , access documents , and more. Learn 
more about eBenefits and register for an account to apply for ben 
efits today. 


VOTE KIM GRAVELLE - UNIT 1 


I WOULD LIKE TO THANK EVERYONE WHO VOTED FOR ME. 


I would like to introduce myself again. My name is Kim (Sams) Gravelle. I was born and raised on Sugar Island. I worked 
for the Bureau of Indian Affairs (BIA), in the Tribal Operations Department, for 31 years. 

I am seeking your support because our team members have not had a cost of living raise for several years. I will make this 
one of my highest priorities. When it becomes financially possible this should be one of the first things worked into our bud- 
get and it should be given annually, especially to our lower wage earners. We also need to implement a hardship program 
for the middle class. They seem to get left out of the programs that have income guidelines. 

We need to find more ways to assist our young parents with programs such as; employment training, budgeting, daycare, 
and anger management. We need to instill a good work ethic in the next generation because soon enough they will be our 
leaders. 

The experience and training I received as a BIA employee required me to have great communication and organization skills. 
During my tenure I was responsible for planning and presenting Tribal Enrollment Workshops. I also coordinated the Labor 
Force Reports with the Michigan Indian tribes that are used to request grant monies. 

Through my job I met many of our commercial fisherman and their helpers so I realize how important it is to protect our 
Tribal Hunting and Fishing Treaty Rights. 

Experience/Ti minings 

Tribal Elections Training 
Basic Indian Law 
Tribal Enrollment Training 
Freedom of Information/Privacy Act 
Ethics Training 

Supervisor Management Skills 
Records Management 
American Genealogy Course 
VFW Volunteer 
Retired BIA Employee 

I also believe we need to amend our constitution to include a separation of powers. 

When elected I will work to make sure you know what decisions the Board of Directors is making and how it affects you. It is 
my intention to represent you honestly and listen closely to your concerns and serve as a contact between you and 
the Board of Directors. 

I hope you will give me the opportunity to give back to you by choosing me as your Unit 1 Board of Director. 

This ad is endorsed by Kim Gravelle 


Committees 

Tribal Enrollment Committee 
Sugar Island Historical Preservation Society 
Title VII Indian Education Program 
Sault Tribe Wellness Committee 
Native American Retention Task Force 
LSSU Native Conference Committee 
Constitution Convention Committee 
Combined Federal Campaign 
American Red Cross Committee 


[ 

Kim Gravelle 

Bambomaage 

Naangan Kwe 
(Guiding Light Woman) 

“ The knowledge 
gained from the many 
committees and the 
trainings I received 
would be an asset to 
the Board of 
Directors. ” 

THANK YOU FOR 
YOU SUPPORT! 

Please contact me at 
(906) 203-1930 or 
E-mail me at 
kkgravelle@yahoo.com. 
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By Rick Smith 

Sault Tribe transportation 
planner Wendy Hoffman 
recently announced a series of 
meetings scheduled for June 
24-27 throughout the tribe’s 
service area to gather input about 
transportation needs in different 
communities of the region. 

The tribe recently selected 
the Corradino Group to produce 
a comprehensive three-year 
implementation plan for 
transportation after reviewing 
current services and examining 
options, according to Hoffman. 
The main objective of the plan 
is to improve the general quality 
of life for residents in specified 
communities such as Sault Ste. 
Marie, Kinross, St. Ignace, 

Hessel, Newberry, Munising, 

KI Sawyer, Escanaba and 
Manistique. 

Possible options for 
transportation systems include 
a tribal transit program, a 
regionally coordinated system 
or collaborations with current 
independent transportation 
facilities. 

“To be effective and relevant, 
we believe it is critical that 
representatives of each local 
community provide input on 
unique needs and concerns,” 
Hoffman noted. She went on to 
add, “The plan will document 
the needs of tribal members, 
employees and families related 
to access housing, health care, 
schools, offices, casinos and other 
tribal facilities. The final plan 
will guide the tribe’s investment 
decisions related to future transit 
services and facilities.” 


Hoffman encourages all Sault 
Tribe members to attend the 
meetings set in their communities 
to provide input on their needs 
and concerns. She requests those 
planning to attend a meeting to 
let her know by contacting her at 
(906) 635-6050 or whoffman@ 
saulttribe.net. Her message to 
all members, “Please take this 
opportunity to participate and 
have your concerns and input 
heard during this time.” 

The meetings are scheduled for 
Sault Ste. Marie on Tuesday, June 

24 at 3 p.m., at Kewadin Casino; 
Kinross on Wednesday, June 

25 at 9 a.m., at the Community 
Recreation Center; St. Ignace on 
Wednesday, June 25 at 11 a.m., 
at the Kewadin Shores Casino 
“Tent;” Hessel, Wednesday, June 
25 at 12:30 p.m., at the Tribal 
Community Center; Newberry, 
June 25 at 4 p.m, at the Tribal 
Health Center; Munising, 
Thursday, June 26 at 10 a.m., at 
the Tribal Community Center; KI 
Sawyer, Thursday, June 26 at 1 
p.m., at the Silver Wings Heritage 
Air Museum; Esanaba, Thursday, 
June 26 at 4 p.m., at the Willow 
Creek Building; and Manistique, 
Friday, June 27 at 1 p.m., at the 
Tribal Health Center. 

Hoffman also noted a second 
transportation project involving a 
safety plan, which is scheduled to 
begin in late summer. 

A street reconstruction project 
on the Sault reservation is 
scheduled to start this summer 
on Shawano and Ice Circle 
drives along with the adjoining 
cul-de-sacs. Hoffman indicated 


work scheduled on Shawano 
Drive includes installing new 
curbing and gutters, sidewalks 
on both sides of the street and 
replacement of the roadway. Ice 
Circle Drive will have a new 
sidewalk along the full length of 
the roadway with connections 


By Rick Smith 

Wendy Hoffman is a Sault 
Tribe member and transportation 
planner for the tribe. She was 
recently interviewed by Kajal 
Ravan for the Transportation for 
Michigan (Trans4M) blog along 
with counterparts from the Little 
River Band of Ottawa Indians 
and the Grand Traverse Band of 
Ottawa and Chippewa Indians. 

According to the site, 
“Trans4M is a statewide 
coalition working to create 
a stronger Michigan through 
transportation policy reform 
that will revitalize Michigan’s 
cities and towns, reconnect its 
people to opportunity and spark 
a healthier economy. Trans4M 
coalition partners include 
nonprofits, businesses, policy 
makers, environmental groups, 


to Bahweting Drive and Shunk 
Road. Reconstruction is expected 
to take about 12 weeks. 

According to Hoffman, funding 
for the projects came to the Tribal 
Transportation Program through 
the Bureau of Indian Affairs and 
are collaborative efforts of the 


planners, academic institutions 
and others.” The introduction 
adds, “We are a diverse coalition 
of groups working together to 
make Michigan communities 
more livable, create equitable 
opportunities for all people, and 
build a more robust economy 
through transportation policy 
reform.” 

The blog item featuring 
remarks from the tribal officials 
is titled Transportation Trends 
on Tribal Lands and was posted 
on April 1 8 . The piece briefly 
describes Indian Country 
transportation matters in 
Michigan before introducing the 
three tribal representatives. The 
focus shifts to an explanation on 
similar transportation funding 
sources for tribes, which are 
different from state, county and 


tribe’s Transportation Committee, 
Housing Authority and Tele- 
communications Department. 

If anyone should have 
any questions, please contact 
Hoffman at either whoffman@ 
saulttribe.net or by calling (906) 
635-6050. 


local sources. A history of the 
funding is also mentioned as is a 
description of how tribal planners 
function. 

The piece mentions projects in 
development by each of the three 
tribes. For example, the item 
cited Sault Tribe’s recent hiring 
of a contractor to identify gaps in 
the tribe’s transportation system 
over the entire service area. Also 
mentioned is an initiative to 
reinstate a regional transportation 
committee and other projects. 

The item closed with mention 
of apparent trends among the 
tribes and how they appear to 
be inclusive of transportation 
methods other than automobiles. 

To see the Transportation 
Trends on Tribal Lands in its 
entirety, visit the blog at trans4m. 
org. 


If you receive disability benefits, the Social Security Administration s Ticket to Work program could 
help you find employment. Ticket to Work is a free and voluntary program that offers people who receive 
disability benefits improved access to meaningful employment. It provides the choices, opportunities, and 
support needed to find and maintain work and achieve greater financial independence. The program, with 
the help of special rules called Work Incentives, may allow participants to keep some of their benefits 
while they gain work experience. 

Learn more about Ticket to Work at www.ssa.gov/work/aboutticket.html and find out if you qualify. 


Hoffman interviewed in transportation 
blog piece about tribal trends in state 




BACHELORS DEGREE-BUSINESS 
BACHELORS DEGREE-HUMAN 
RESOURCES 
MBA - 2014 

MPA-39 CREDITS COMPLETED 
LISCENSED REALTOR 
CERTIFIED PARLIAMENTARIAN 


Thank You , 
Unit 1 Voters! 


HOFFMAN 


EXPERIENCED LEADERSHIP, REPRESENTING ALL TRIBAL MEMBERS 


“Bringing Balance to the Board” 

With your support f will; 

Push forward new and innovative approaches, and REAL solutions to moving OUR 
Tribe progressively forward. 

Stress Accountability, Fiscal Responsibility, Efficiency, and Professionalism within OUR 
Tribe to ensure a viable future for current, and Future Generations. 

Work with Tribal Elected Officials, including the Chairman, in a professional and 
productive manner for the betterment of the Tribe as a whole. 

Stress the development of extensive short- and long-term planning for Tribal Business 
and Services that includes Membership input. (The Tribe does not have a current plan.) 
Stress Business Diversification and Economic Development. To ensure that Diversifica- 
tion occurs, I will push to CUT a percentage of the Board Salary and reallocate these 
funds to the acquisition and development of new businesses. A 25% reallocation would 
generate over $225,000 annually for diversification. This will create new jobs and new 
revenue streams. 

Push for a continued separation of powers: Constitutional Amendments to allow for 
Term Limits, Special Initiatives, Rights of Recall, Elected Judges. 

Advocate for our most valuable resources — our Elders and our Children. Our Elders 
are the foundation of our Tribe and our Children are its future. 


VISIT ME ON THE WEB AT: WWW.MEMBERSHIP-FIRST.COM 

BY PHONE AT: (906) 635-6945 
OR EMAIL: DJWHOFFMAN@HOTMAIL.COM 


This ad is endorsed by DJ Hoffman 
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Northern Hospitality under new management 


By Brenda Austin 

Tom Rapson began his career 
at Northern Hospitality, the tribe’s 
full-line furniture, bedding and 
flooring store, 20 years ago when 
he was in his mid 20s. 

With the recent transition of 
former manager Jeff Behling 
to Charter Media, Rapson 
interviewed for and was hired as 
the stores new manager. 

Rapson began on the sales 
floor as a sales associate before 
being promoted to project 
coordinator and most recently as 


manager. 

“I have learned a lot over the 
years,” he said, “It’s been a good 
job. I know the floor, products 
and people we deal with, but was 
never privy to what went on with 
budgets and at the board level. So 
I am now learning administrative 
duties but have great staff such as 
Administrative Assistant Rhonda 
Black, she is my backbone on the 
computer end of things.” 

A new sales representative was 
recently hired (Geoffrey Puckett), 
and Rapson said he hopes to hire 


another sales representative soon. 

Rapson said Northern 
Hospitality has seen some 
competition from Art Van since 
they opened and expects to also 
see some more when Menards 
comes to town. “We have always 
made money and that will 
continue,” he said. “We can still 
compete with them.” 

Rapson said he would 
eventually like to see the store 
move to a bigger space with 
more room to stock additional 
inventory. They have been in 


their current location downtown 
on Ashmun Street for the past 
nine years. 

In addition to some smaller 
projects such as providing 
Kewadin Casinos with new beds 
for their hotels, Rapson said he 
has two major projects in the 
works. One is the Pullar Stadium 
ice rink bathroom remodels, 
Northern Hospitality will be 
providing the tile and labor to 
set the tile, and they will also be 
providing materials and labor for 
the flooring and tile work at the 


new Ford garage when it begins 
construction this fall. 

Stop by and check out 
Northern Hospitality’s on site 
inventory and browse through 
their special order catalogs. 

Visit them at 827 Ashmun 
Street in Sault Ste. Marie, or 
online at www.northernhos. 
com or call (906) 635-4800 to 
discuss your furniture, bedding or 
flooring needs. 

Store hours: Monday through 
Friday, 8 a.m. to 5:30 p.m., and 
Saturday, 9 a.m. to 3 p.m. 


Gough hired as executive 
assistant and liaison 


By Brenda Austin 

Trisha Gough was recently 
hired as the executive assistant/ 
membership liaison to 
Chairperson Aaron Payment. 

Gough said she is looking 
forward to both her new roles, 
noting that working with tribal 
members is going to be exciting 
for her. “My family comes from 
Sugar Island and as a child my 
mother moved away so I wasn’t 
raised with my culture. For me to 
work with tribal members to find 
out what services we have that I 
can help them with is something 
I am really looking forward to,” 
she said. “I had a lot of help from 
tribal services as a child growing 
up and I’d like to give that back.” 

She is also working with 



Trisha Gough 

Payment as his assistant helping 
to keep his calendar organized, 


as a liaison with the board of 
directors and will be present at 
board workshops and meetings. 
She is involved in budget 
planning sessions and works 
closely with Executive Director 
Christine McPherson and 
Assistant Executive Director of 
Membership Services Angeline 
Boulley. 

Before accepting her position 
with the tribe, she worked at War 
Memorial Hospital as a physician 
practices clerk and as the project 
management assistant to the vice 
president of operations. 

Gough is mother to Madison, 
8, and Carter, 5. 

She can be reached by calling 
Sault Tribe administration at 
(906) 635-6050. 


Kids' nature classes through local 4-H 


Connecting Kids with Nature 
is a 4-H Spin Club taught by 
Angela Gordon, conserva- 
tion biology major, and Luke 
Bradburn, fisheries and wildlife 
major, with hands-on activities in 
nature, photography and journal- 
ing. 

When: Four class options for 
4- week periods: 

Monday, June 2-Wednesday, June 
25,9:30 -11:30 a.m. 

Tuesday, June 3 -Thursday, June 
26,9:30 -11:30 a.m. 

Monday, July 7- Wednesday, July 
30,9:30 -11:30 a.m. 

Tuesday, July 8-Thursday, July 
31,9:30 -11:30 a.m. 

Classes meet twice a week on 
Monday/Wednesday and Tuesday/ 


Thursday. 

Where: Various nature loca- 
tions throughout Chippewa 
County. Parents are responsible 
for transportation to locations. 

Cost: $11 for 4-H members 
and $21 for nonmembers. 

Ages: Recommended for 8-12 
year olds. 

Class info.: Children will 
venture into and explore various 
nature settings and ecosystems. 
Then they will express these nat- 
ural discoveries through photog- 
raphy and creative journaling. 

Registration: Call Angela at 
(248) 840-7666 or email her at 
agordon@lssu.edu. Class size is 
limited to eight, so register early! 
First-come, first- served! 


Weatherization Program Closed 

The Sault Tribe Housing Authority would like to announce that 
the Weatherization Program is now closed, we have received the 
maximum amount of completed applications. 

Please apply next fiscal year when the program will re-open. 


VOTE MALLOY 



My name is Diedrie (DJ) Malloy and I would like to say Mii- 
gwech for your support in the Primary Election! I am once 
again asking for your vote for Unit 1 Board of Directors in 
the General Election. Please see my endorsements below. 

I have kept my promises. I cut my wages by 10%, with those 
funds staying in the tribal system and continuing to help our 
tribe. I donate another 25% of my wages to tribal citizens 
who are in need. I pushed for and obtained videotaping of 
board meetings and allowing any member with internet ac- 
cess to watch live at home on their computers. I have stood 


fast for employee’s rights and fought hard for their fair treat- 
ment. Introduced legislation for the Separation of Powers. 

What have we accomplished. I have been your voice at the 
board table and have presented legislation and advocated for 
a substantial reduction in board wages, Right of Recall and 
Removal, Constitutional Reforms, the right for our citizens 
to have standing in Tribal Court, Employee Rights and Fair 
Wages, just to name a few. I have taken a stand for our Treaty 
Rights, and environmental protection of our lands and wa- 
ters. 


When you vote for Malloy, 
you are voting for: 


Funding critical medical 
services 

Rural programming 
Employee rights 
Fair wages & employ- 
ment laws 

Constitutional reform 
Election code reform 
Lower board wages 
Increased funding for 
Elder Services 
Balanced budgeting 
Protection of Treaty 
Rights 


ENDORSEMENTS 

"DJ Malloy is a proven leader who is committed and devoted to the people of our Tribe. Director Malloy has been strong- 
est advocate of a new constitution and has fiercely defended our sovereignty and Treaty rights for the benefit for all within 
our Tribe. Please re-elect DJ Malloy." — Jason Grondin, Sault Tribe Great Lakes Committee Chairman, Chippewa Ottawa 
Resource Authority Board Member, and Great lakes Indian Resource Commission Chairman 


"In writing words of support for D.J. Malloy (also known on the ballot as Diedrie D.J. Malloy) I can't 
seem to find strong enough, moving enough, or meaningful enough words. Over the years her actions 
have spoken louder than any words. Always there to help or answer and guide tribal members. Her res- 
pect for two and four legged is well known. She serves Unit # 1 and all the other units. D.J. thinks about 
the tribe, our people and our future and swims against the stream to get things done!" 

— Robert Steams 


"I strongly support D.J. Malloy for reelection. She is the only candidate that I will be voting for as she 
continues the effort towards meaningful reform. She supports separation of powers and at-large rep- 
resentation and has made numerous attempts by sponsoring legislation to make this a reality. She will 
continue the fight to fix our broken government and bring about lasting change." — Todd Gravelle. 


Contact djmalloy@centurytel.net OR CALL 906-440-8535 with your questions 





This ad is endorsed by DJ Malloy 
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Goudreau pushing for better U.P. commerce 

I 


By Rick Smith 

Sault Tribe member Dave 
“Goody” Goudreau is dedicated 
to improving the business climate 
of the eastern Upper Peninsula. 
Along with serving as president 
of a successful and still growing 
company he co-founded nearly a 
decade and a half ago, Goudreau 
also serves as the president of 
the Eastern Upper Peninsula 
Workforce Development 
Board and as a member of the 
Michigan Works ! Regional 
Economic Development Advisory 
Committee and its state board of 
directors, the Upper Michigan 
Aviation Green Coalition, the 
Delta Aerospace and Maritime 
Project Steering Committee and 
the recently formed Michigan 
First Congressional District 
Veterans Advisory Council. In 
more leisurely hours, he enjoys 
his membership in a local 
chapter of a national charitable 
military veterans’ motorcycle 
organization, the American 
Legion Riders. 

As part of his dedication 
to efforts in strengthening the 
regional economy, Goudreau 
is among those pushing for 
better education opportunities 
to develop a first-rate, regional 
professional and skilled work 
force, which includes American 
Indians. 

Shortly after Goudreau retired 
from a 24-year military career in 
200 1 , he and a partner opened 
a welding and machine shop in 
Engadine, Mich. “It was almost 



Service, Boeing Aerospace, 
Lockheed Martin, Sierra 
Nevada Corporation and L-3 
Communications . 

Northern Wings Repair has 
a history of receiving awards 
for excellence from clients and 
other agencies. The company 
is often cited as for its superior 
performance as a supplier and 
it has been recognized for its 
employee training. The company 
won the Employer of the 
Year Award in 2010 from the 
Michigan Works! Association. In 
2012, the U.S. Small Business 
Administration recognized 
Goudreau as the regional 8(a) 


Contractor of the Year. Just last 
year, Crain’s Detroit Business, a 
magazine devoted to the business 
world in Michigan, named 
Northern Wings Repair as one of 
50 Companies to Watch. 

“It’s been a tough, uphill, 
fascinating process that has yet 
to be completed,” Goudreau 
noted. He indicated key 
components to the progress of 
the company began at the start 
of the business by incorporating 
training and guidance through the 
Procurement Technical Assistance 
Center in Onaway, Mich., one of 
over 300 offices in a nationwide 
See “Goudreau ” page 8 


Photo by Rick Smith 

Dave “Goody” Goudreau stands with a few samples of the 
parts manufactured by Northern Wings Repair, Inc., at the 
company’s award winning facility in Newberry Mich. 


more of a hobby,” he said in 
describing the fledgling concern, 
but over the years the business 
changed and grew, mostly 
through training, teamwork, 
tenacity “and a little luck.” The 
shop evolved into an aviation and 
aerospace fabrication and repair 
facility supporting many U.S. 
military, federal and commercial 
clients. Goudreau is president of 
the company, Northern Wings 
Repair, Inc., now based in a 
13,000 square-foot, high-tech 
equipped facility just outside of 
Newberry, Mich. The firm has 
satellite offices in Brookfield, 
Wise., Raleigh, N.C., and San 


Jose, Calif. 

While the company is mainly 
involved in manufacturing, 
repair, sales and distribution 
of aircraft and aerospace parts 
and construction of specialized 
aviation equipment needs, 
the firm is open to meeting 
fabrication and logistics needs in 
a variety of other fields such as 
dredging and sawmill operations. 
A roster of clients includes the 
likes of NASA, the Defense 
Logistics Agency, Department 
of Homeland Security, United 
States Coast Guard, U.S. Army 
Corps of Engineers, Department 
of the Interior, National Park 


Roy Electric Co. Inc. 


INDUSTRIAL * COMMERCIAL * RESIDENTIAL 


www.royelectric.us 


2901 Ashmun St. (M-129) 
Sault Ste. Marie, Mich. 


Bus. (906) 632-8878 
Fax. (906) 632-4447 
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FARMERS 


BOUSCHOR & SHERMAN AGENCY 


2681 Ashmun Street (M-129) 
Sault Ste. Marie, MI 49783 
1-906-635-0284 
1-866-635-0284 

NEW LOCATION 





Call for a free insurance quote 
Auto - Home • Specialty • Commercial 
Ask about our Life Insurance Program 



Paul Barbeaux for Sault Tribe Board of Directors Unit 2 

Separation of Powers • Treaty Rights and Sovereignty 
Supporting Our Elders • Supporting Our Youth ^ 


\ 


Barbeaux4Change@gmaiLcom 
(906) 440 - 1754 


A voice for change! 
A voice for you! 


Boozhoo! Aanii! I am of the Ajijaak (Crane) dodum or Baswenaazhi. 
My name is Paul Barbeaux and I want to work for you. Every member 
that voted in the primaries deserves a big thank you, only through 
voting will your voice be heard. Miigwech! I would like to give an 
even bigger thank you to those of you from Unit 2 who honored me 
with your votes during the primary, allowing us to move forward to 
the general election. With the support of members like you and my 
previous opponents, Lisa Fisher and George Tessier, 1 know we can 
make a difference. 


The most crucial challenges facing our tribe today are: 

Dysfunction in Our Tribal Government • The infighting must 
stop! If elected to work for you, I pledge to work amicably with all 
other board members and the chair for the betterment of the tribe 
even when we strongly disagree. 

Separation of Powers * I support a restructuring of our current 
tribal government, including the need for a separation of powers as 
our judges and lawyers should not report to the board. Our tribal 
constitution must be amended to accomplish this goal. If elected I 
will do my best to work for you to make this happen. 

Treaty Rights and Sovereignty • 2020 is near; the tribe must 
prepare for the next round of negotiations with the State of 
Michigan over fishing and hunting rights. We need to build a team 
of negotiators including lawyers and natural resource managers 
that can successfully negotiate with the state on an even footing. 


Supporting Our Elders • We need to ensure we continue to 
support and provide services to our elders. 1 support an Elders' Bill 
of Rights, a right to food, heat, and health. No elder should have to 
worry about staying warm, fed, and healthy, they are much too 
important to- our future by providing a living link to our past. 

Supporting Our Youth • We need to make sure our children are 
prepared for the future. The greatest good in the short-term would 
be in providing aid to those youth not interested in a 4-year college 
track. The tribe should provide financial aid to members interested 
in trade-schools where members can learn an immediately 
marketable trade - trades that can be used in our area, providing 
opportunities that will help keep our children employed within our 
communities. 


A Voice for Change! "Asa businessman, 1 understand that it takes 
money to make all these things possible. Under proper management 
our tribal enterprises are fully capable of providing these services. It 
simply takes proper business leadership to make this possible. We 
need a change. I promise, if you choose to elect me I will be true to 
my Dodum, I will speak loudly for the members through my 
actions, to be an agent of change working with my board colleagues 
to provide a brighter future for all tribal members. 

Please contact me with any questions or issues that you feel need to 
be addressed or ideas for moving our tribe forward. You will be the 
team I bring with me to the board. 


Giga-waabamin menawaa, 
Miigwech, 


Paul Barbeaux 


Like me on Facebook; Barbeaux for Change 


This ad is endorsed by Paul Barbeaux 
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Senator meets with Indians to discuss 


By Rick Smith 

U.S. Senator Heidi Heitkamp 
met with American Indian 
education officials, students 
and social workers to discuss 
the workings of a bill she 
recently introduced to develop 
a commission to help Native 
youth to succeed. The meeting 
took place at the United Tribes 
Technical College (UTTC) in 
Bismarck, N.D., on April 23. 

Heitkamp is a Democrat- 
Non-Partisan League member 
of the U.S. Senate Committee 
on Indian Affairs. Last 
October, she introduced the 
bill which was then described 


as a “comprehensive plan to 
find solutions to the complex 
challenges facing Native 
American children” throughout 
Indian Country. The commission, 
if created, would address high 
rates of poverty, unemployment, 
child abuse, domestic violence, 
crime, substance abuse and many 
other issues. 

The senator made it clear from 
the outset of introducing the bill 
that American Indian children 
would be involved in guiding the 
commission via a subcommittee 
comprised of one young person 
from each of the Bureau of 
Indian Affairs service areas and 

pressing for 

Moreover, the company 



one Native 
Hawaiian. 

With this first 
meeting, she 
demonstrated 
youngsters are 
also involved 
in the process 

xt - I- xt • * °f fostering the 
Heidi Heitkamp legislationand 

possibly playing roles in setting 
stages for action in the event of 
its passage. 

“Native children are often 
already behind the eight ball by 
the time they start kindergarten,” 
Heitkamp noted in a statement. 
“Those aren’t odds any parent 


Goudreau 

From “Goudreau ” page 7 
network that prepares 
entrepreneurs for contracting 
with the U.S. government along 
with selling and distributing 
in Michigan or to general 
contractors. In addition, the 
company incorporated the 
services of Michigan Works ! 
Northern Wings Repair continues 
to take advantage of the services 
offered by both organizations. 

Among many other subjects, 
the company learned about 
acquiring advantageous 
certifications for companies when 
doing business with the federal 
government. For example, among 
other certifications, Northern 
Wing Repair qualifies as an 
8(a) certified, Native American 
owned, small disadvantaged 
business in a historically 
underused business zone. 


pursues training and acquiring 
certifications from the Federal 
Aviation Administration in the 
exacting and stringent demands 
in the world of aviation and 
aerospace manufacturing and 
supply. 

Last October, Goudreau 
spoke at a conference focused 
on opportunities for businesses 
owned by American Indian tribes 
or individuals to do business 
with government agencies. The 
conference, hosted by the Tribal 
Procurement Institute based in 
Green Bay, Wise., took place at 
the Sault Tribe Kewadin complex 
in Sault Ste. Marie. The event 
drew representatives from federal 
and state business development 
organizations from across state. 
Several of the organizations 
involved indicated interest in 


better jobs 

meeting on an annual basis 
because of the success of the first 
gathering. 

“We are very interested in 
regional economic development 
which, of course, includes Indian 
Country,” noted Goudreau. 
“Success creates more success, 
and we obviously need some 
partners in this area. Northern 
Wings Repair has a history 
of teaming with other U.P. 
companies to bid and execute 
government contracts.” He 
went on to add, “I have 
been approached by some 
representatives in the region to 
work with them in developing 
a Native specific economic 
opportunity that would involve 
collaboration among U.P. tribes.” 
He described collaborative 
possibilities with tribes as a key 
step, “that would be where we 


wants to hear. Today, we talked 
about how we can change this 
course, and how the steps that 
schools like UTTC are taking 
to help put students on the right 
path from early education all the 
way through college are making 
great strides. My Commission 
on Native Children aims to 
take another step by creating 
a roadmap for how we can 
make sure kids stay enthusiastic 
about learning and give tribal 
governments a stronger voice in 
the education of Native children 
to reduce dropout rates and close 
the achievement gap.” 

Heitkamp cited statistics 

and skilled 

have to start, because economic 
development begins right here at 
home.” 

Citing his military background 
as instrumental in the company’s 
development and growth, the St. 
Ignace native enlisted in the Navy 
straight out of high school. Once 
he completed his active duty 
obligation, he enrolled at Lake 
Superior State University where 
he acquired a Bachelor of Arts in 
1984. He accepted a commission 
in the U.S. Marine Corps, 
becoming a helicopter pilot who 
experienced combat in operations 
Desert Shield and Desert 
Storm, peacekeeping missions 
in Kosovo, humanitarian relief 
missions around the world and a 
tour as a White House helicopter 
pilot during the Clinton years. 

“My military career has 


new bill 

recently released by the 
civil rights office of the U.S. 
Department of Education that 
indicate American Indian 
students, as a group, lag far 
behind others in achieving 
academic success in high 
school and college. She said 
her bi-partisan bill to create the 
Commission on Native Children 
would examine the challenges 
and seek ways to overcome them. 
The 11 -member commission 
would include the U.S. Secretary 
of Education and make 
recommendations to improve 
academic standards for Native 
students in all grade levels. 

workforce 

everything to do with what 
we do at Northern Wings 
Repair,” Goudreau observed. 
“Every Marine aviator has 
collateral duties — I’ve 
worked in operations, logistics, 
maintenance, administration and 
command.” He interjected some 
humor, “Oddly enough, they had 
no sales divisions — I had to 
learn that after I left the military.” 
But he underscored his point, 
“Simply put, nearly everything I 
needed to know to run a business, 
I learned in the military!” 

As far as the progress of 
Northern Wings Repair, Goudreau 
gives much of the credit to the 
nearly 20 others working with 
the company. He said that story 
would be more about the crew 
because “they are the ones 
making stuff happen.” 


Prepared to Lead • Prepared to Serve 

A clearly articulated vision of where we are going. 

A comprehensive strategic plan of how we are going to get there. 


“Let’s keep focus where it belongs: The practical business 
of moving our tribe in the Best Way Forward” 

-Catherine Hollowed 



I love our tribal nation, 

our people and the sacred earth we stand on. I am 
passionate about serving you in any way I can, and 
making our tribal communities stronger, healthier 
and safer today and for all the future generations to 
come. I will continue to work hard to provide for the 
welfare and prosperity of our people. The 
perpetuation of our language and traditional ways is 
a constitutional responsibility that I take very 
seriously. I vow to fight for our sovereignty and right 
of self-governance which is under constant threat. 
I will work to serve our tribe in good faith always. 


TV If | Z fym flTQ/»Ik to those that supported me in the primary election 
1YI1I.£^ vv CLll — and for those who have always supported me. 

The last few months have been especially trying, but I drew my strength from 
the faith & confidence you the members have placed in me. I am humbly honored. 

This is a very important election. If primary results are any indication of the general 
election, then our tribe should be in a good position to realize the social, economic 
and environmental prosperity we desire for our people and our communities. 

Now and for future generations. 

Tribal citizens recognize the need for professional and knowledgeable leadership, 
able to navigate the unique challenges — both external and internal — that we face as 
a tribe. Let’s take this opportunity to continue with the real business of governance. 

Miigwech Gakina Awiya 


Experienced Leadership 

• Tribal Board Member 

• Internal Audit Committee 

• Tax Commission 

• Gaming Commission 

• Gaming Authority 

• Wequayoc Committee 

• Lands Use Committee 


Ad Hoc Health Committee 

Constitutional Review 

Curator, LCHA 

Sales, Cox Communications 

Mgmt., USPS Western Region 

EPA- National Tribal Operations Committee 


Education 

• Bachelor Science 

~ History, Public Administration 

Keeping Commitments 

• Led effort to aquire the historical burial grounds at Wayquayoc 

• Introduced legislation to enact the 2010 "CEO" Constitutional Amendment 

• Reduced my board stipend by 10% 

• Introduced legislation earmarking a percentage of casino revenue to the Elders Fund 

• Voted “Yes” to send the New Constitution out to members for ratification 

• Sponsored a Draft Constitutional Amendment 'Separation of Powers’ for the Courts 


I Catherine Hollowell 

i Unit 2 Board of Directors 

rv*! 906-484-6821 • www.CATHERINEHOLLOWELL.com 

Paid for by the Campaign to Re-elect Catherine Hollowell 
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Michigan Indian clinics Sault Tribe members may use 

Health Clinics available for use by Sault Ste. Marie Tribe of Chippewa Indians Members 


Additional Sault Tribe 
Satellite Clines 


Escanaba Tribal Community 
Health Center 
Penstar Office Building 
1401 North 26th Street, Suite 
105, 

Escanaba, Ml 49829 
(906) 786-2636 
Services: Medical Community 
Health , Health Education 

Munising Tribal Community 
Center 

622 W. Superior Street 
Munising, Ml 49862 
387-4721, 387-4614 
(800) 236-4705 
Fax 387-4727 

Services: Medical, Behavioral 
Health , Community Health , 
Traditional Medicine , Health 
Education 

Marquette Tribal Satellite Clinic 
1414 W. Fair Avenue, Suite 108, 
Marquette Ml 49855 
Services: Medication Pick up, 
9:30 a.m. -3 p.m. Mondays ONLY 
Nutritionist by appointment 
To contact Marquette satellite 
clinic, call Munising clinic at 387- 
4721. 

Special thanks to Sault Tribe 
member Jerry Cadreau for 
making and sharing this map. 


Lac Vieux Desert Band of Lake Superior 
Chippewa Indians 
Watersmeet, Ml 49969-0249 
Phone: 906-358-4587 
Hours: Mon- Fri 8 a.m. to 3 p.m. 
Services: Medical, Pharmacy 


Hannahville Indian Community 
N15019 Hannahville B-l Road 
Wilson, Ml 49896 
Phone: 906-466-2782 
Hours: Mon - Fri 8 a.m. to 4 p.m. 
Services: Medical, Dental, Pharmacy, Suicide 
Prevention, Mental Health 


Little Traverse Bay Band of Odawa Indian 
1080 Hager Drive, Petoskey, Ml 49770 
Phone: 231-242-1700 
Hours: Mon- Fri 9 am to 5 p.m. 

Services: Medical, Dental, Behavioral Health 

Grand Traverse Band of Ottawa and Chippewa Indian 
2300 N. Stallman Road, Ste. A, Peshawbeston, Ml 49682 
Phone: 231-534-7200 
Hours: Mon - Fri 8 a.m. to 5 p.m. 
Services: Medical, Pharmacy, Dental, Optical 


Little River Band of Ottawa Indian 
310 9th Street, Manistee, Ml 49660 
Phone: 1-888-382-8299 
Hours: Mon- Fri 8 a.m. to 5 p.m. 
Services: Medical, Behavior Health 


Keweenaw Bay Indian Community 


Sault Ste. Marie Tribe of Chippewa Indians 

102 Superior Avenue, Baraga, Ml 


698 W Hwy US-2 

49908 


Manistique, Ml 49854 

Phone: 906-353-4531 


906-341-8469 

Hours: Mon - Fri 8 a.m. to 4:30 p.m. 


Hours: Mon -F ri 9 a.m - 5 p.m. 

Services: Medical, Dental, 


Services: Medical, Optical, Dental, 

Pharmacy 


Pharmacy 


Bay Mills Indian Community 
12124 W. Lakeshore Drive 
Brimley, Ml 49715 
Phone: 906-248-5527 
Hours: Mon - Fri 8 a.m. to 4:30 p.m. 
Services: Medical, Dental, Pharmacy 



Sault Ste. Marie Tribe of Chippewa Indians 
2864 Ashmun 
Sault Ste. Marie, Ml 49783 
906-632-5200 

Hours: Mon - Fri 8 a.m. - 5 p.m. 
Services: Medical, Dental, Optical, Phamacy 


Sault Ste. Marie Tribe of Chippewa Indians 
1140 N State, St. Ignace, Ml 49783 
Phone: 906-643-8689 
Hours: Mon - Fri 8 a.m. - 5 p.m. 
Services: Medical, Dental, Optical, Pharmacy 


American Indian Health and Family Services 
4880 Lawndale St. • 

Detroit, Ml 48210 
Phone: 313-846-6030 
Hours: Mon - Fri 8:30 a.m. to 5:30 p.m. 
Services: Medical, Behavioral Health, Dental* 
* Dental coming soon 


Nottawaseppi Huron Band of Potawatomi 
311 State Street S.E., Grand Rapids, Ml 49503 
Phone: 1-888-662-2808 
Hours: Mon - Fri 8:30 a.m. to 5 p.m. 
Services: Medical, Dental, Behavioral Health 


Pokagon Band of Potawatomi Indians 
57392 M-51 South, Dowagiac, Ml 49047 
Phone: 269-782-4141 
Hours: Mon- Fri 8 a.m. to 5 p.m. 
Services : Medical, Optical, Behavioral 
Health, Pharmacy 



Nottawaseppi Huron Band of 


Saginaw Chippewa Indians of Michigan 


Potawatomi 


2591 S Leaton Road, Mount Pleasant, Ml 


1474 Mno-Bmadzewen Way 


48858 


Fulton, Ml 49052 


Phone: 989-775-4600 


Phone: 1-888-729-4422 


Services: Optical, Dental, Medical and 


Hours: Mon - Fri 8:30 a.m. to 5 p.m. 


Pharmacy 


Services: Medical, Dental, Behavioral 


Must live in Isabella, Clare, Midland, 


Health 


Arenac or Missaukee counties 


CLIP & SAVE 




Unit 4 - Tribal Board of Directors 


* Honesty * Hard Working * Caring 


— Goals for Unit 4 — 


TRIBAL ELDERS 

♦ Expand the Elder Meal program to other areas and to ♦ 
include delivery to the homebound; 

♦ Support increasing elder checks; ♦ 

♦ Expansion of Elder Housing (Apartment Complexes); 

♦ Support Elder / Health / Community Center in ♦ 

Escanaba; 

♦ Support a Centralized Elder/ Health / Community ♦ 

Center (Gwinn, Ishpeming & Negaunee) ♦ 


HEALTH CARE 

Expanding clinic hours to include evening and 
weekends; 

24 hour Urgent Care Access to include: Manistique, 
Escanaba & Marquette county; 

Will push for Transportation (shuttles) to and from 
Health Centers; 

Mobile Dental Access; 

Expand Family Recreation / Exercise Access 


EDUCATION 

♦ Continuing Education for all Ages; 

♦ Support Language Class Access; 

♦ Support College Course Access; 

♦ Support Elders mentoring the youth; 

♦ Support increasing Youth activities and recreation 


- SOME UNIT IV ACCOMPLISHMENTS — 


** Manistique Community & Health 
Center— $4.3 Million dollars: Included 
an Expansion of these services: medical, 
laboratory, pharmacy, optical, dental, 
traditional medicine, dietician, behavior 
health & substance abuse services; Elder 
Meal program, etc... 

** Established an Adhoc Health Access Ex- 
ploratory committee. This committee was 
formed to revitalize services and put back 
Escanaba, Marquette and other areas 


** Brought back youth sports and student 
sponsorship funding 

** Established the first recreation agree- 
ment in Delta county with YMCA 

** Reestablished access to Health Care in 
Escanaba 

** Family Events at Manistique Little Bear 
& Skating activities continue needing 
access to health services. 


** NMU recreation facility agreement 
established to benefit members in Units 
4 & 5 

** 25+ years organizing & participating 
in Tribal Children's Christmas Parties in 
Manistique & Escanaba 

** 15+ years organizing & participating in 
Gathering of the Clans Pow Wow & other 
pow wows 


AND MORE ... 

**Support Western End Culture Camp 
**Push to create a Treaty Rights Legal 
defense fund 

**Push to Diversify Business Develop- 
ment to increase Tribal Revenue for 
Programs & Services 

**Support Phase 2— Casino Motel expan- 
sion in Manistique 

**Support expanding Midjim (gas station) 
to Western end 


Thank you, Unit 4, for your support during the primary election — it was greatly appreciated! Now is not the time to rest! Now is the time to 
guarantee strong and persistent board members remain seated to ensure that members benefit. I want to continue to make sure that Unit 4 shares in the 
expansion of the tribe. From my heart, I would like to Thank You, the Unit 4 members, for allowing me to serve and represent you. I will continue 
to work hard to represent your needs. I would appreciate your vote in the General Election. 

— Thank you, Denise Chase 


Contact Information: Email: dchase6783@yahoo.com 

Phone: 906-450-7200 


Denise Chase endorses this ad. 
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Half of U.S. senate endorse Redskins name change 


By Rick Smith 

Fifty of the 100 members 
of the United States Senate 
signed a letter to Roger Goodell, 
commissioner of the National 
Football League, to endorse a 
name change for the Washington, 
D.C., football franchise — the 
Washington Redskins. The letter 
is dated May 21, 2014. 

Citing the “rapid and 
decisive” action taken by 
National Basketball Association 
Commissioner Adam Silver in 
the wake of the racist remarks 
by Donald Sterling, owner of the 


Los Angeles Clippers, the letter 
calls for the NFL commissioner 
to send the same message of the 
NBA: “that racism and bigotry 
have no place in professional 
sports.” 

The letter asserts that 
professional sports wield “trem- 
endous power” to influence 
American society and should 
serve to strengthen American 
communities instead of dividing 
them. 

Further, the authors reflected 
on how athletes have often been 
“driving forces” for equality 


and diversity in the U.S., citing 
the likes of Jesse Owens, Jackie 
Robinson and Billie Jean King. 

Then the subject turns to the 
heart of the issue, “This is a 
matter of tribal sovereignty — 
and Indian Country has spoken 
clearly on this issue. To this 
point, we have heard from every 
national tribal organization, 
including the National Congress 
of American Indians, United 
South and Eastern Tribes and the 
Affiliated Tribes of Northwest 
Indians. These organizations 
represent more than two million 


Native Americans across the 
country and more than 300 tribes 
with government-to-government 
relationships with the United 
States. These organizations have 
passed resolutions in support of 
a name change as they find the 
Washington, D.C., football team 
name to be racially offensive.” 

The letter further explains 
how identity is at the core of 
tribal sovereignty and many 
tribes have labored generation 
after generation to preserve their 
languages and ways of life. 

Further, a few of the many 


laws are named that were enacted 
by Congress to protect and 
respect American Indian culture 
and identity. “Yet, every Sunday 
during football season, the 
Washington, D.C., football team 
mocks their culture.” 

The letter closes by noting that 
the NFL can no longer remain 
on the wrong side of history by 
keeping a blind eye on the fact 
that the team’s name is nothing 
more than a racial slur. 

Indian Country oppostion to 
the team’s name continues to gain 
momentum. 


June Wequayoc Cemetery project planning update 


By Alan Barr 

Aaniin, I have been even 
busier on the Wequayoc 
Cemetery Planning Project in 
the last month. I completed 
meetings with all of the elders’ 
subcommittees. Over 250 
elders attended these meetings. 

I must say everyone was very 
welcoming and gracious to 
me as I made the rounds and 
introduced both this project 
and myself. People asked some 
great questions that really helped 
me in planning the coming 
community engagement sessions. 
Chi miigwetch to everyone for 
being so helpful. As a side note, I 
discovered a new relative at every 
one of these sessions. Ours is 
truly a small world. 

At each of these meetings 
I introduced the Wequayoc 
Cemetery Planning Project, 


explaining what we are doing and 
why. I answered any questions 
they had and then asked them 
for help in two specific areas: 1) 
personally participating in the 
coming community visioning and 
engagement sessions, sharing 
their thoughts and their voices to 
this process; and 2) inviting other 
tribal members to participate in 
this process. It is so important 
that we have as many members 
as possible participate so that 
we get the broadest possible set 
of ideas from which to develop 
Wequayoc ’s vision, policies, 
procedures and ordinances, as 
well as how we should best 
use the home on the cemetery 
property. 

We are planning on having the 
sessions in all of the communities 
across our seven-county service 
area. We have scheduled these 


meetings as follows: 

Manistique - Wednesday, June 
11, 2-5 p.m., at the Manistique 
Tribal Center 

Naubinway - Wednesday, June 
25, 2-5 p.m., at the Snowmobile 
Museum on US -2 

Sault Ste. Marie - Wednesday, 
July 2, 2-5 p.m., at the Sault 
Tribal Center 

Escanaba - Thursday, July 17, 
2-5 p.m., at the Willow Creek 
Professional Building, second 
floor meeting room 

Newberry - Friday, July 1 8 , 
1-4 p.m., at the Newberry Tribal 
Center 

Munising - Monday, July 21 , 

1- 5 p.m., at the Munising Tribal 
Center 

Marquette - Thursday, Aug. 7, 

2- 5 p.m., at the Holiday Inn 
St. Ignace - Friday, Aug. 8, 

2-5 p.m. and Friday, Aug. 8, 6-9 


p.m., at the McCann Center 
Hessel - Monday, Aug. 18,2-5 
p.m. and Monday, Aug. 18, 6-9 
p.m., at the Hessel Tribal Center 
Please note these sessions were 
scheduled to coincide with the 
elders’ subcommittee meetings 
in each of the communities to 
make it easier for our elders 
to participate. In the two 
communities whose members are 
currently using the cemetery (St. 
Ignace and Hessel), we have also 
scheduled a second session in the 
evening to allow for the broadest 
possible participation. 

These sessions will be open 
to all members who wish to 
participate. Once the sessions 
have been conducted and the 
community input gathered, 
compiled and analyzed, a series 
of recommendations will be 
created to assist in the formation 


of the policies, procedures 
and ordinances for Wequayoc 
Cemetery. A formal report 
documenting the entire project 
will be created, allowing the tribe 
to use this project as a template 
for future community-driven 
efforts. 

Please participate in the 
community visioning and 
engagement sessions. Your voice 
is very important in this process 
and will help us develop a plan 
with supporting policies and 
procedures that works for our 
members. 

If you have any questions 
or would like to share your 
thoughts privately with me 
regarding Wequayoc, please 
contact me at (734) 904-3210 or 
alanb@creativechange.org. Chi 
miigwech. 


Vallier for Unit IV 


First, I would like to extend 
my gratitude to all of the 
people that have allowed me 
to write this letter, thank you 
for your support and well 
wishes. As we enter the short 
time coming up to the General 
Election I will be traveling the 
Unit IV area asking for sup- 
port. Most of you do not know 
me and I would like to change 
that. If anyone would like to 
schedule a meeting time with 
me, I will make every effort to 
work with you. 

I would like to clarify what 
I would like to do if elected. 

I would like to try to work 
with the other board members 
to go back to the traditional 
tribal mentality, which I de- 
fine as: A group of people 
that work towards the better- 
ment of all the people. I feel 
over the years we have been 
slowly losing who we were 
and who we all should be. I 
see the fighting among our 


tribal leaders and the agendas 
that seem to be surfacing from 
beneath the water, so to speak. 
I would like the opportunity 
and responsibility that comes 
with the Board of Directors 
position, to work towards and 
possibly reach a better life for 
all our tribal members. 

I see all the promises that 
politics offer and feel that be- 
ing honest is more important. 

I know that is no way to sway 
some people for their vote. 
The truth is no one board 
member can make things hap- 
pen by themselves, they have 
to work together. I believe 
the BOD work for the people 
and should be evaluated as 
employees for the people. You 
have the say on who works 
for you and that is the bottom 
line. What I am trying to say 
is I would like to apply for the 
job. I have always been dedi- 
cated to my job and will work 
hard at whatever I do. This 


is more than just a job, it is a 
great responsibility. A respon- 
sibility to myself, my family, 
my elders, and my tribe. 

I feel that a change in the 
Unit would be beneficial for 
the future of the tribe. A new 
perspective on the issues that 
surround us is needed. I un- 
derstand that I am asking a 
lot from the voters of Unit 4, 
to put your trust and future 
in someone that you are not 
familiar with can be unnerv- 
ing. This is why I ask that if 
you are not sure about me, 
talk with me and then make 
up your mind. Together we 
can make a better future. 


Sincerely, 

Geof Vallier 
Unit 4 Candidate 
(906)-286-0414 
geoffrey v7 6 @ yahoo .com 



Geof Vallier 


This ad is endorsed by 
Goef Vallier 
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Supreme Court rules in Bay Mills Indian Community’s favor: state can’t sue tribe 


From “Bay Mills,” page 1 

However, Amy Howe, 
counsel for the U.S. Supreme 
Court and editor of the court’s 
blog, noted the decision leaves 
the possibility open for the 
state to shut down the casino 
through other avenues. “Native 
Americans rarely win at the 
court,” she noted, “but win they 
did today, at least on this issue 
and for now.” She indicated the 
state could invoke criminal laws, 
for example, deny necessary 
licenses or seek waivers 
permitting lawsuits against off- 
reservation gambling as part of 
the state’s compacts with tribes 
covering reservation gaming 
operations. 

While it seems only logical 
for a state so sorely in need of 
jobs and revenue would now 
work with the tribes for the 
mutual benefit of all concerned, 
Wernet indicated Attorney 
General Bill Schuette intends to 
pursue the case through other 
avenues. 

Wernet noted the encouraging 

My Brother’s 
Keeper 

From “Brother,” page 1 
leading foundations will 
independently announce specific 
commitments to help ensure 
young people can succeed. 

The following foundations will 
together seek to invest at least 
$200 million: the Annie E. 

Casey Foundation, the Atlantic 
Philanthropies, Bloomberg 
Philanthropies, the California 
Endowment, the Ford Foundation, 
the John S. and James F. Knight 
Foundation, the Open Society 
Foundations, the Robert Wood 
Johnson Foundation, the W.K. 
Kellogg Foundation, the Kapor 
Center for Social Impact and the 
Nathan Cummings Foundation. 

To download the report or 
sign up to become a mentor, 
visit www.whitehouse.gov/ 
my-brothers-keeper. 


Gaskin 
releases two 
new CDs 



The singing, songwriting, traveling 
maestro of guitar, harmonica and 
flute, Sault Tribe member, Jody 
Gaskin, recently released two 
music CDs available to the gener- 
al public. Story on page 12. 


implications for Sault Tribe’s 
current legal wrangling over 
the Fansing casino project, and 
how it may counter the attorney 
general’s actions in acquiring 
an appeal to stop the tribe’s 
proceedings. “The Supreme 
Court’s decision in the Bay 
Mills case only reinforces our 
belief that the court will reject 
the attorney general’s appeal, 
freeing the Sault Tribe to pursue 
our mandatory trust application 
for the Fansing property. We 
hope to have a decision from 
the Supreme Court by the end 
of June, when the court recesses 
for the summer. We understand 
that there are still some difficult 
legal battles in front of us, but 
we are deeply encouraged by 
the Supreme Court’s decision in 
Bay Mills and we will continue 
to fight to establish the right of 
the Sault Tribe to pursue this 
important project.” 

The eyes of Indian Country 
have been keeping a sharp watch 
on the contentious litigation 
in this case since opening 


arguments in the matter heard 
before the court last December. 
The ramifications in the case 
apply not only to the American 
Indian tribes of Michigan, but 
sets precedent for any similar 
situations across the United 
States. 

The State of Michigan 
recently petitioned the U.S. 
Supreme Court to make 
determinations on a couple of 
questions regarding Sault Tribe’s 
proposed casino in Fansing. 

The Bay Mills decision seems 
to answer the first of the two 
questions — “Should an Indian 
tribe that operates commercial 
gaming casinos under the 
authority of a tribal- state 
compact be protected by tribal 
immunity from a state’s effort to 
enforce the compact in federal 
litigation arising out of those 
gaming activities?” 

The second question appears 
to ask the court to determine 
if Michigan does indeed hold 
conditions that would allow 
for lawsuits for violations of 


tribe-state gaming compacts. 
Specifically, the question asks , 
“Even if tribal immunity exists 
as a matter of federal common 
law, under what circumstances 
does the Indian Gaming 
Regulatory Act abrogate (to end, 
annul or cancel) that immunity 
for lawsuits in federal court 
seeking to enjoin a tribe’s 
conduct that violates a material 
provision in its gaming compact 
with the state?” 

According to the Michigan 
attorney general’s office, the 
Vanderbilt casino opened 
in November of 2010. Soon 
after, the state filed a lawsuit 
challenging the legality of 
the operation. A federal judge 
issued a preliminary injunction 
ordering the closure of the 
casino at least temporarily. Bay 
Mills won an appeal in August 
of 2012. The state’s attorney 
general, Bill Schuette petitioned 
the U.S. Supreme Court for 
a review in October of 2012, 
which was granted in June of 
2013. Arguments in the case of 


Michigan v. Bay Mills Indian 
Community began in December 
of 2013. 

The president of the National 
Congress of American Indians, 
Brian Cladoosby, remarked 
on the Bay Mills victory in a 
media release, “This is a good 
day for tribal governments. 
Congratulations to the Bay 
Mills Indian Community! We 
always thought this case was 
an overreach by the State of 
Michigan. Tribal and state 
governments work together 
and find common ground all 
the time. All governments 
are working to create jobs, 
educate our children, provide 
public safety and protect our 
environment. We find agreement 
on thousands of issues, but 
every now and then we disagree. 
When that happens, we have 
to negotiate solutions on a 
government-to-government 
basis. That takes leadership, 
and we can’t take each other 
to court. The Supreme Court 
agrees.” 



~Elect~ 

Rita Glyptis 


Unit 5 


Sault Tribe Board of Directors 


“I am humbled and honored that the members of our tribe 
supported me in the Primary Election, moving me on to the 
General Election. I would be proud to serve as your Unit 5 Board 
Member and ask for your support again in the General Election.” 



• Lifelong Unit 5 Resident 

• 10 Year Previous Sault Tribe Employee in 
Health, Housing, Casino Administration 

• 12 Year Small Business Owner 

• Current Sault Tribe Membership Liaison 
for Units 4 & 5 

• Pow Wow Committee Member Units 4 & 5 

• Member National Federation of 
Independent Business 

• Member of Sault Tribe Drug Task Force 

• No family ties on the BOD or in 
management positions 

• Attend Elder Meetings as Liaison 

• Formerly Rita Mannisto 


Independent - Membership Driven - Honest - Dedicated - Experienced 
I pledge to work for the positive advancement of the Tribe and our members 


IV Glyptis — Your Choice, Your Voice 

Please email or call me with any questions, concerns or ideas. I am listening! 

I work for the Sault Tribe M-F 8 a.m. - 5 p.m. so I can only answer after business hours 

rglvptisunit5@gmail.com (906) 202-2896 PO Boxl60, AuTrain, MI 


Rita Glyptis Endorses This Ad 
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Loebachs open Village Pizza in Naubinway 


By Brenda Austin 

Sault Tribe member Jeremy 
Loebach and his wife Deanna 
purchased the old Cap’n Carl’s 
(Captain Carl’s) seafood 
restaurant in Naubinway and 
after doing some renovations, 
including purchasing pizza ovens 
and other equipment, opened 
their doors March 1 8 as Village 
Pizza. 

The pizza parlor has seating 
for 25 people and delivers within 
a 12-mile radius. “We make our 
own dough, grate our own cheese 
and make fresh sauce daily,” 
Loebach said. They currently 
employ seven people and are 
going to be hiring soon for the 
summer months. 

Currently, hours of operation 
are Tuesday through Friday from 
11 a.m. - 1 p.m. for lunch and 


Tuesday through Saturday from 
4 - 8 p.m. for dinner. Starting 
June 9th through Labor Day, they 
will extend their days and hours 
to Monday through Friday from 
1 1 a.m. - 1 p.m. for lunch and 
Monday through Saturday from 
4-9:30 p.m. for dinner. 

In addition to their handcrafted 
pizzas, they also offer a gluten 
free pizza, wings, breadstix, subs 
and wraps, calzones, salads, a 
kids menu, and sides of jalapeno 
poppers, mozzarella sticks 
and fries. Cookies and Coke 
beverages are also available. 

Kids 12 and under are 
welcome to join the Kids Club 
and receive a coupon in the mail 
the month of their birthday for a 
free kids pizza. Birthday parties 
can also be accommodated during 
the hours of 1-4 p.m. by special 


arrangement. 

The Loebach ’s have a 
daughter, Ally son, 8, and two 
sons, Vem, 6 and Coleman, 

4 who love the new family 
business. Allyson’s Girl Scout 
Brownie Troop visited Village 
Pizza recently and made their 
own pizzas, earning them a snack 
badge. 

Jeremy and Deanna both 
have backgrounds in the food 
industry. Jeremy owned a pizza 
place at the age of 2 1 and Deanna 
earned a degree in hospitality 
and restaurant management from 
Grand Valley State University. 

Visit their website at: www. 
villagepizzaup.com or their 
Facebook page: www.facebook/ 
VillagePizzaUP to view the 
menu. To place an order, call 
them at (906) 477-1111. 



Lobachs in the new Naubinway Village Pizza. 


songwriter Jody Gaskin releases two new CDs 


Singer and 

The singing, songwriting, 
traveling maestro of guitar, 
harmonica and flute, Sault Tribe 
member, Jody Gaskin, recently 
released two music CDs available 
to the general public. 

According to his web pages 
on wix.com, the well-known 
entertainer was welcomed into 
the thriving Native music scene 
long ago and folks warmly 
embraced his power-rock voice 
and soulful musicality along with 
his apt instrumental skills. 

Gaskin is a consummate 
performer who delivers music 
in a variety of genre from adult 


contemporary, classic rock and 
blues, and country to top 40 
as well as his own memorable 
original songs. 

Raised in the Ojibway 
traditions, Gaskin grew up in the 
twin Sault Ste. Marie cities in 
Michigan and Ontario, and was 
surrounded by a rich cultural 
heritage of music, drumming and 
community. He is a champion 
traditional dancer, sings with 
several drum groups from 
around North America, follows 
the powwow trail and is a well 
known master of ceremonies 
around the Great Lakes area, 


elements that have inspired his 
present music. His unique style 
fuses the traditional sounds with 
contemporary rhythms producing 
a hybrid fusion style. 

In 1995, Gaskin signed to 
Sunshine Records, the world’s 
largest distributor of Native 
American music. He released 
four albums, one award- 
nominated, and toured worldwide 
for 20 years throughout the U.S., 
Europe, South America, Central 
America, Canada, New Zealand, 
Australia and Asia. His music 
can be heard on radio as far away 
as Europe, Russia and Asia. The 


albums still sell top 10 worldwide 
for Native American performers. 

Gaskin also toured for years 
and released the CD Medicine 
Wheel with the two-time Juno 
Award and two-time APCMA 
Award winning band, Eagle and 
Hawk. 

Gaskin’s music focuses 
on many issues of interest to 
Native Americans. He said, “We 
must never forget the past by 
remembering our traditions, but 
history and culture are dynamic 
and we must reflect how our 
people are living today in a 
positive light. Prejudice is alive 


and well in the world and we 
need people to share a message 
of unity and similarity instead of 
disparity and difference.” 

His latest works can be 
ordered by sending a check 
or money order for $10 plus 
shipping and handling to Gaskin 
Productions, 2201-72 Donald 
St., Winnipeg, MB R3C 1L7, 
question can be directed to him 
on Facebook or by email at 
jodygaskin@gmail.com or call 
(204) 417-4542. 

A sample of his works can be 
heard and seen on the main page 
at gaskinjody.wix.com/jodyg. 
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^ VOTE MATSON 

Membership Driven • Business Minded • Independent Thinker 

PRESERVING OUR PAST, EXPANDING OUR FUTURE 


■ MEMBERSHIP PARTICIPATION — Ensuring Members have a Voice in the Decision Making Process 


■ INVESTING IN FUTURE GENERATIONS — Increasing Education Funding, Providing Quality Daycare for 
Working Families 

■ CARING FOR OUR ELDERS — Home Medication Delivery, Establishing Nationwide Drug Prescription Plan 

■ CASINO EXPANSION — Class III Gaming (Sports Betting), a multi billion dollar industry 

■ BUSINESS DIVERSIFICATION — Water Bottling • Wood Pellet Plant • Mineral Exploration 

■ TREATY RIGHT PROTECTION — 2020 Consent Decree Negotiations • 

Commerical, Subsistence and Sport Great Lakes Fishing Rights • Inland 
Fishing Hunting & Gathering Rights • Expert in treaty rights and negotiation 
techniques with state and federal governments 

■ CONSTITUTION REFORM — Separation of Powers happening immedi- 
ately to ensure board members’ accountability Representing Unit V Members 

Nationwide 

Visit me on Facebook “Charles Matson” (906) 387-4728 

See my interview in Facebook page “Sault Tribe Members United” matsonc@hotmail.com 

Paid for by committee to elect Charles Matson 



Malorey, Charles Jr., Charles Sr., & Alexis 
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Sault Tribe fishery spawns walleye for release 


By Brenda Austin 

In mid- April the call came. 
Inter-tribal Fisheries and 
Assessment Program (ITFAP) 
staff had caught seven St. Marys 
River strain female walleye and 
were ready to begin the spawning 
process. 

Rubber waders and gloves 
were donned; buckets used to 
disinfect and rinse the eggs were 
prepared. Chemicals were mixed 
and instructions reviewed. The 
milt (sperm) is only able to fertil- 
ize eggs for 10 seconds once it is 
collected from the male walleye, 
so staff have to be prepared and 
work quickly. 

Fishery Technician Matt Allard 
took a seat, and with an egg col- 
lection container sitting before 
him, stripped eggs from a female 
walleye into the container. Next, 
he took a male fish from the net 
held by Fishery Aide Troy Lehre 
and squeezed the milt into anoth- 
er container filled with water, 
which was then quickly added 
to the eggs. Depending on their 
size, a female walleye can pro- 
duce between 100,000 to 300,000 
eggs. 

Fishery Technician Amanda 
Stoneman and Hatchery Manager 
and Biologist Greg Wright took 
the fertilized eggs from Allard 
and put them through a steril- 


ization process to improve their 
survival and prevent disease. 

The eggs were placed in a tan- 
nic acid and water solution for 
four minutes with the technician 
gently stirring the eggs with a 
feather. Tannic acid prevents the 
eggs from sticking to each other, 
which could kill the eggs. They 
are then rinsed with water and 
placed into an iodine solution 
for about 30 minutes. A fertil- 
ized egg goes through a process 
called “water hardening,” where 
they absorb water — in this case, 
iodine — which acts as a steriliz- 
ing agent. 

The eggs were then placed 
into large incubation jars connect- 
ed to a running water filtration 
system, where they remain for 
about four weeks before hatching. 
A newly hatched fish is called a 
“fry.” Walleye fry are very small, 
generally about seven millimeters 
(a little over a quarter-inch) in 
length. 

On this particular day, about a 
million eggs were collected and 
fertilized. Once the collections 
were made from the adult fish, 
they were put back into a tank 
to rest before being returned to 
where they were originally cap- 
tured. Allard said they have never 
lost a fish due to spawning efforts 
by fishery staff. 


250,000 Chinook salmon 
fingerlings stocked 


By Brenda Austin and Tom 
Gorenflo 

As one of the conditions in the 
2000 Great Lakes Consent Decree, 
the DNR again stocked 250,000 
Chinook salmon in Nunns Creek, 
Lake Huron to enhance tribal 
commercial fishing opportunities. 

The DNR began stocking 
salmon for tribal harvest in 1986, 
as a condition of the 1985 Great 
Lakes Consent Decree. After a 
couple years of searching for the 
best stream, the tribes and DNR 
eventually agreed to stock the 
salmon in Nunns Creek. Since 
salmon return to the stream 
where they were stocked, the 
tribes anticipated that the tribal 
commercial fishery would be 
concentrated near the mouth 
of Nunns Creek. Sault Tribe 
purchased the property at the 
mouth of Nunns Creek in 1987 
in order to help manage the 
salmon fishery and start a walleye 
hatchery. 

From the time the tribal fishery 
began harvesting salmon in large 
numbers in the late 1980s, there 
have been many dramatic changes 
with salmon populations in Lake 
Huron, and with the commercial 
and recreational salmon fisheries. 
These changes began in 1986-87, 
when a large disease outbreak and 
die-off of Chinooks occurred. 

Inter-tribal Fisheries and 
Assessment Program Hatchery 
Manager and Biologist, Greg 
Wright, explained that the salmon 
die-off was attributed to a number 
of factors; 1) State hatcheries 
were attempting to raise so 
many salmon that the salmon 
fingerlings were stressed and 
more susceptible to disease, 2) the 
forage base in Lake Huron had 
declined and could not support the 
number of salmon being stocked, 


and 3) the State hatcheries were 
using eggs from diseased adult 
salmon to raise the next year’s 
fingerlings. 

Michigan DNR and other 
state agencies implemented 
measures to address the disease 
issue, and the Chinook fishery 
recovered in the mid-1990s. 
However, more changes began 
occurring in the late 1990s, when 
zebra and quagga mussels, both 
invasive species, expanded into 
Lakes Huron and Michigan and 
drastically changed the ecosystem. 
These invasive mussels consumed 
plankton, which is the primary 
food item for alewife, which 
in turn is the primary food for 
salmon. 

In the early years of the 
salmon stocking programs in the 
Great Lakes (1970s), the alewife 
population was so large that State 
hatcheries could stock as many 
salmon as they could afford to 
raise. But the invasion of mussels, 
coupled with overstocking of 
predators, resulted in the complete 
collapse of Lake Huron alewife 
populations by 2004. Despite 
ongoing stocking efforts, the 
Chinook salmon sport fishery 
collapsed immediately after the 
alewife collapse. Due to this poor 
growth and survival of salmon, 
Michigan and Ontario have been 
forced to reduce their salmon 
stocking by over 75 percent in 
Lake Huron. 

The sport fishery for Chinook 
salmon once generated massive 
amounts of revenue for the 
recreational fishery and associated 
industries, such as tourism and 
sporting goods, but it is now a 
fraction of what it was during 
its peak years. The tribal salmon 
fishery has faired a little 

See “Chinook,” page 14 


Over the years, ITFAP staff 
has developed procedures that 
result in an excellent fertilization 
and hatching rate. For example, 
89 percent of the eggs that were 
fertilized last year successfully 
hatched. Allard said that is a very 
good ratio, as not all eggs are 
actually fertilized, and in many 
hatcheries, the percentage of eggs 
that hatch is much less. 

Once the eggs hatch, the fry 
remain in holding tanks for three 
to five days, while a chemical is 
added to the water that allows 
technicians to later identify them 
as a stocked fish. The fry are 
then released into rearing ponds 
that range in size from 2 to 25 
acres. Rearing ponds are used to 
grow the fry to a size suitable for 
stocking into lakes or rivers, usu- 
ally when the fish grow to about 
two inches. 

Wright said they try to match 
the timing of the hatch with what 
is going on in the ponds. “We 
have the ability to immediately 
warm the hatchery water and 
hatch the eggs in only seven 
days,” he said. “Or we can cool 
the hatchery water and delay 
hatching by about a month, 
which is more typical. It is all 
water temperature dependent. 

Our objective is to allow the zoo- 


plankton populations to build-up 
in the rearing ponds so the fry 
have a lot to eat when we stock 
them into those ponds. It all 
comes down to timing - we mon- 
itor the ponds for zooplankton 
abundance, and when we want 
them to hatch we increase the 
water temperature in the hatch- 
ery.” 

The number of fry stocked in 
each pond is based on a proven 
rate of about 50,000 fry per acre. 
Stocking too many fry in a pond 
could result in mortality from 
starvation. And stocking too few 
fry will reduce the number of 
walleye fingerlings that are ulti- 
mately produced. Fry stocking 
generally takes place the third 
week of May. 

The fry remain in the rear- 
ing ponds for five or six weeks, 
until they are about two inches 
in length. At that size they will 
begin to eat each other, and must 
either be stocked into lakes or 
rivers, or transported to another 
culture pond for further growth 
into the fall. 

Pursuant to the 2000 Consent 
Decree , an allocation agreement 
pertaining to the Great Lakes, 
ITFAP stocks most of its summer 
walleye fingerlings in established 
locations in the treaty-ceded 


waters of the Great Lakes. These 
locations include the St. Marys 
River, Grand Traverse Bay and 
Epoufette Bay (Lake Michigan), 
the Back Bay in Brimley (Lake 
Superior) and St. Martin Bay 
(Lake Huron). 

Each location has an annual 
established upper target number 
or target range. Wright said about 
120,000 are stocked in Grand 
Traverse Bay; the St. Marys 
River target varies from year 
to year with an upper limit of 
400,000; St. Martin Bay receives 
about 300,000; and the north cul- 
ture pond receives about 250,000 
for fall fingerlings. 

In addition to stocking walleye 
in Great Lakes waters, which is a 
priority, ITFAP has also stocked 
selected inland lakes when sur- 
plus fingerlings were available. 
However, since there are no 
legal provisions for the tribes to 
stock inland lakes, the DNR must 
approve all such stocking events. 
Since 2009, ITFAP has raised 
two-inch fingerlings for stock- 
ing in six inland lakes including 
Mullet Lake, Millecoquins Lake, 
North Manistique Lake, Brevoort 
Lake, Frenchman Lake and 
Caribou Lake. 

See photos on page 15. 
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250,000 Chinook 


salmon fingerlings stocked 


! WCIICAN 
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ITFAP Hatchery Manager and biologist Greg Wright observing the DNR 
release of 250,000 Chinook salmon fingerlings into Nunns Creek near 
DeTour. Below, one of the released fingerlings. 


From “Chinook,” page 13 
better. This is because the DNR 
agreed to stock Chinook salmon 
in Nunns Creek for tribal harvest, 
and those salmon have returned 
to Nunns Creek to spawn, where 
they become concentrated and 
available for commercial harvest. 

Wright said, “In Lake Huron, 
the only significant Chinook 
fisheries that have persisted 
since the collapse of the alewife 
are the fisheries on the north 
end of Lake Huron, and close 
to Lake Michigan, such as the 
tribal fishery near Nunns Creek. 

It seems the salmon are figuring 
out they have to go towards Lake 
Michigan to find ample food. 

Lake Michigan still has a decent 
alewife population, but some 
State fishery biologists are getting 
nervous that they may collapse 
and end up the same as Lake 
Huron. 

“Not all biologists have 
the same view, there are many 
biologists that believe the collapse 
of the alewife is good because, 
although it’s bad for the Chinook 
salmon, it has been positive for 
other native species like perch, 
walleye, and lake trout, which 
are also important to the tribal 
commercial fishery. Natural 
reproduction of lake trout in Lake 
Huron really took off after the 
alewife collapsed, to the point 
where federal, state, and tribal 
agencies are starting to explore 
the possibility of discontinuing 
lake trout stocking in Lake 
Huron, after 40 years of intense 


stocking,” he said. 

Under the 1985 Consent 
Decree, the State agreed to 
annually stock 500,000 Chinook 
for tribal harvest. However, with 
all the changes occurring in 
the Lake Huron ecosystem, the 
State and tribes recognized that 
stocking reductions were likely 
needed in the future. So, in the 
2000 Great Lakes Consent Decree 
the stocking level was phased- 
down to 250,000 fingerlings per 
year at Nunns Creek. In addition, 
as part of the negotiation process, 
an exclusive salmon fishing 
zone for Sault Tribe commercial 
fishers was established in St. 
Martin Bay, and near Cheboygan. 
This agreement to stock 250,000 
fingerlings for Sault Tribe 
commercial fishers will remain 
in effect until expiration of the 
Consent Decree in 2020, when a 



new agreement will be negotiated. 

Wright said the Chinook 
salmon released at Nunns Creek 
in May 2014 were spawned at 
the Little Manistee Weir last 
fall and reared at the Platt River 
State Fish Hatchery for planting 
as spring fingerlings. “If these 
fish weren’t stocked, the tribe’s 
Chinook salmon fishery would be 
insignificant, as most of the fish 
harvested by tribal fishers were 


stocked in Nunns Creek; there 
are very few naturally reproduced 
salmon in the tribal harvests,” 
Wright said. “Stocking in Nunns 
Creek imprints the fish to return 
there to spawn, which in turn 
provides tribal fishers a good 
target fishery in St. Martin Bay.” 

Recent improvements in 
technology provide fishery 
managers with much greater 
ability to evaluate stocking 
programs. Now, prior to being 
stocked in the stream, each fish 
is processed through a high-tech 
automated trailer at a rate of 
5,000 to 6,000 an hour, where 
their adipose fin is cut-off, (a 
little fleshy fin on the back of 
the salmon) and a coded-wire 
tag is inserted in their nose. 

This tag basically contains any 


information that the fishery 
manager desires including 
location and date of stocking. 
When the fish is harvested, the 
tag can be removed from the fish, 
viewed under a microscope, and 
the information collected. 

Wright explained that once 
the creek where they are stocked 
warms up to about 50 degrees, 
the fingerlings move out into 
the bay where they stay close 
to shore feeding on insects and 
small fish. Then in mid to late 
June they start moving farther 
into the open lake. There they 
grow into adults and return to 
spawn two or three years later. 
“The bulk of the tribal salmon 
fishery is composed of two and 
three year old fish,” Wright 
said. “By then they are usually 


between 10-15 pounds. 

In an effort to build the 
forage base for salmon and 
other predators with something 
other than alwife, and provide 
commercial fishing opportunities, 
Wright said biologists are looking 
at ways to expand lake herring 
populations in the open waters of 
Lake Huron and Michigan. “In 
Lake Michigan we are thinking, 
rather than waiting for the 
ale wives to collapse, we can get 
ahead of it and start a lake herring 
recovery plan and have them get 
established and push the alewives 
out so we don’t have a void of 
forage fish in the lake,” he said. 

Wright recently took a trip 
to Finland, to learn about their 
herring production programs and 
hatchery facilities, which have 
been successfully operating for 
years. He went there with five 
other Great Lakes biologists, 
as part of a science transfer 
program, which is organized 
and funded though the Great 
Lakes Fishery Commission. The 
primary objective for the trip 
was to return with information 
that might help jump-start a lake 
herring recovery plan in the Great 
Lakes. He said, “If Great Lakes 
agencies were going to start a 
lake herring stocking program in 
Lakes Michigan or Huron for the 
purpose of restoration, it would 
require a very large effort and 
investment of time and money. 

We have much to learn, and 
maybe the Finnish experience 
will help.” 
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PLUS ... Win Yowr Share of Over 

$2,500 in Kewadin Credits! 

For details ami official rules see keivadin.com. 

All American Wednesday 

All Kewadin Sices 
Wednesdays American gamers get 

* Double points for 24 hours* 

* A FREE Hot Dog (II a, in. -8 p.m,)* 

+ $1 5 Voucher (alter earning 50 base points)* 
♦ 40 Random Slot Draws for Cash throughout 
the day for active American gamers* 

Domestic Beer Specials for everyone! 

Kewadin Christmas 
Anniversary - June 28 

Kewadin Hessel 
Anniversary - July 12 

Hessel Fishing Challenge 

First Challenge - 

Now through July 13 

Second Challenge - 

July 14 through August 26 

'‘MUST REGISTER at Norther,, Rewards Club 
ft? receive, K>r dcfruL ami official rules see Northern 
Rewards Club or kewadimeam. 

Northern Rewards Club hours vary by site. 




ANISTIQUE-ST.iGNACE-HESSEL-SAULTsMARIE-CHRISTMAS 
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Walleye spawning at tribe’s 



Fishery technician Amanda Stoneman preparing a tannic 
acid and water solution to prevent the eggs from sticking 
together, which could kill them. 


Fishery technician Matt Allard took a seat, and with an 
egg collection container sitting before him, stripped eggs 
from a female walleye. 


fish hatchery 



Allard collecting melt (sperm) from a male walleye. The 
melt is only active for ten seconds, so the technicians 
have to move quickly to fertilize the eggs. 





Collecting eggs 


Allard gently stirs melt into the eggs with a feather during Fishery aide Troy Lehre releasing a male walleye 
the fertilization process. into a holding tank after collection. 



Hatchery staff working to sterilize and rinse the fertilized eggs. 



Hatchery Manager and biologist Greg 
Wright helps Allard move eggs. 



About a million eggs went 
into the three incubation 
jars where they remained 
until they hatched. Staff 
collected the eggs from 
seven adult male and 
female walleyes. 

Back left, Hatchery 
Manager Greg Wright and 
Ffshery technician Matt 
Allard. Front, fishery tech- 
nician Amanda Stoneman 
and fishery aide Troy 
Lehre. 



About a million eggs went into large incubation jars connected to 
a running water filtration system, where they remained for about 
four weeks before hatching. 


Photos by Brenda Austin 


In mid- April the call came. Inter-tribal Fisheries and 
Assessment Program staff had caught seven St. Marys River 
strain female walleye and were ready to begin the spawning 
process. 

Rubber waders and gloves were donned; buckets used to 
disinfect and rinse the eggs were prepared. Chemicals were 
mixed and instructions reviewed. 

For the complete story , see page 13. 
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Sault Area High School Native graduate recognition 



Photos by Brenda Austin 


Sault Area High School Native American senior recognition ceremony was held May 15 in the high school auditorium with refreshments served afterwards in the cafeteria. An opening 
ceremony was provided by the JKL Bahweting Singers and Dr. Chris Gordon. Welcoming statements were given by Title VII Indian Education Chairperson Jeff Holt, Dr. Timothy Hall from 
Sault Area Public Schools, Sault Area High School Principal John Sherry, Sault Tribe Chairperson Aaron Payment and guest speaker Stephanie Sabatine. Awards included Outstanding 
Community Service by a Native American student - Cory Matkovich, Outstanding Native American Art Student - Andreaka Jump, Outstanding Native American Career Technical Student 
of Sault Area High School - Zachary Jodoin Outstanding Native American Graduate of Sault Area High School - Shayla Gallagher, and Gates Millennium Scholarship - Zachary Jodoin. 



Left to right, Outstanding Native American Art Student - Andreaka Jump, Outstanding 
Native American Graduate of Sault Area High School - Shayla Gallagher, Outstanding 
Community Service by a Native American student - Cory Matkovich, Outstanding Native 
American Career Technicial Student of Sault Area High School - Zachary Jodoin, and Gates 
Millennium Scholarship - Zachary Jodoin (not in picture). 



Emily Susan (nee Leask) Smith of Cadillac graduated from Michigan State University 
College of Law on May 9. She received a certificate in indigenous law and plans to pur- 
sue a career in this concentration. She attended Grand Valley State University and Ferris 
State University while accomplishing her undergraduate degree in psychology, political 
science and professional writing. Emily was a proud member of the Native American 
Law Students Association during her law school career while serving as president in 
her final year. She has also been a member of Phi Alpha Delta Law fraternity for seven 
years, serving as president for two while at Ferris State University. In 2013, Emily com- 
pleted an externship for the general counsel of the Grand Traverse Band of Ottawa and 
Chippewa Indians. And, from May 2012 to present, she has been serving as the appoint- 
ed court observer for the QUICWA Compliance Collaborative Project. 

Emily currently resides in Lansing with her husband, Matthew. 



JKL Bahweting drummers with Dr. Chris Gordon performed the opening and closing cere 
mony for the Sault Area High School Native American senior recognition ceremony. 



Congratulations to Alisa Perault for graduating college with an Associate in Science and 
Arts degree. Thanks also goes to the Sault Tribe for all they have done to help make this 
possible. 
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Malcolm High School Native graduate recognition 



NATIVE AMERICAN GRADUATING CLASS - Malcolm High School celebrated their Native American senior recognition ceremony on May 14. Native American 
graduating seniors are Timothy M. Archer II, Payton Lee Bouschor, Tyler W. Garrick, Nicholas Edward Dangler, Logan Jae Fegan, Christopher John Jago, 
Aaron T. Lehre, Kimberley Lay Lipponen, Kelsie Marie McGahey, Alyssa Jo McGlinch, Shyanne Shawntay Ogston, Neal L. Pavlat, Michael J. Payment, Zane 
P. Sharp, Shauna Pierce Smith, Crystal Marie Snyder and Janelle B. Willis. The winner of the Steve LeSatz Most Improved in Academics, Attendance, and 
Citizenship is Neal Pavlat. Malcolm High School’s Outstanding Native American Graduate is Christopher Jago. The Hearthside Helping Hands Award went 
to Amber Martin and Aaron Lehre. 



The arch tour of the International Bridge is going to Neal Pavlat, Christopher Jago, Daniel Smith, Brianna 
Boyer, Brandon Beck, Justice Guilbault, Austin Beaudion, Stacey Colosky, and Amber Martin. These students all 
excelled in classes and community service. 



JKL Bahweting drummers with Dr. Chris Gordon, 



Hearthside Assisted Living Activities Director Wendy Pearce and Bay 
Mills tribal member Frances Kokko-Fike, a resident of Hearthside 
Assisted Living, helped hand out certificates to the graduates. 


Photos by Brenda Austin 

Malcolm High School held their annual Native American 
senior recognition ceremony on May 14 in the high school audi- 
torium. Seventeen of the 34 graduating seniors of the 2013-2014 
class are Native American students. 

The opening and closing ceremonies were preformed by Dr. 
Chris Gordon and the JKL Bahweting student drummers. A 
welcome was given by Mrs. Sandra Sawyer and guest speaker 
Stephanie Sabatine, director of the Native American Center at 
Lake Superior State University. 

“You have brains in your head. 

You have feet in your shoes. 

You can steer yourself in any direction you choose. 

You're on your own. 

And you know what you know. 

You are the guy who’ll decide where to go.” 

—Dr. Seuss 


8 th Annual Sault Tribe Manistique Area 



GRAND ENTRANCE: 

Saturday Noon & 7 p.m. 
Sunday Noon 

FEAST NEAL: 

Saturday 5 p.m. 

Bring a dish to pass for the 
feast meal on Saturday 

CRAZY AUCTION: 

Saturday after the 
Feast Meal 


Gathering of the Clans 


Saturday & Sunday, June 14 & 15 

Held Behind Manistique Tribal Community Center 

5698 Highway US 2 • Manistique, Michigan 49854 

NEXT TO KEWADIN MANISTIQUE CASINO 


HOST DRUH: Bahweting Singers 
CO-HOST DRUM: Four Thunders 

3RD INVITED DRUH: TBA 
HEAD VETERAN DANCER: Gene Reid 
HEAD HALE DANCER: Chris Hall 
HEAD FEMALE DANCER: Lucy DeVoy 
ARENA DIRECTOR: Timothy Derwin Sr. 

MASTER OF CEREMONY: Timothy (TJ) Derwin Jr. 

PUBLIC IS INVITED & WELCOME 

Free Admission & Rough Camping Available 

NO DRUGS, POLITICS OR ALCOHOL ALLOWED 
NO ANIMALS / DOGS ALLOWED 






Vendors, Traders, or Public can call for further information to: 


Viola Neadow at (906) 341-6993 or 1-800-347-7137 
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Honoring Mother 


By Brenda Austin 

This year’s annual Honoring 
Mother Earth Fair was held May 
10 at the tribe’s newest housing 
site - Odenaang. Although the 
weather was wet, cold and windy 
- people turned out for a chance 
to receive a free fruit tree or 
blueberry bush. 

Environmental Manager 
Kathie Brosemer said about 
half of the 79 trees they had to 
give away were gone within 
the first few minutes. She said 
the blueberry bushes were 
gone immediately, and the 
Montmorency Cherry, apple and 
plum trees also went very quick. 

The event was hosted by 
the Sault Tribe Environmental 
Department in cooperation with 
MSU Extension, who provided 
the trees, tree stakes, twine and 
tree tags along with information 


on best planting practices. 

In addition to the trees, 
those attending the fair also 
had a chance to participate in 
a rain barrel giveaway - 20 
were distributed on a first come 
first serve basis. A rain barrel 
workshop was also offered 
to those interested in making 
their own to help reduce their 
water bill and conserve natural 
resources. A recycling effort 
was also underway - with staff 
offering to take old nursery pots, 
flats and trays, planters, pallets, 
baskets and cinder blocks. 

There were also informational 
booths, demonstrations, kids 
games and delicious hotdogs 
from YooperDogs. The Healing 
Lodge Singers were on hand to 
offer some honor songs on their 
hand drums. 

Right: Tree giveaway went well 


Earth Fair held at Odenaang 




Integrity, Honesty & Respect 


I distinguish myself as a tribal leader and not a politician. I am running for the betterment 
and prosperity of our tribe. 

I believe a leader should lead by example, and I have kept my promises. 

I lowered my salary significantly to benefit and protect membership services that would 
have otherwise been eliminated. 

My goals have not changed in four years. We need continued efforts at Self-Sufficiency 
through business diversification. Our tribe must take serious steps in this direction due to 
decreased federal funding. In addition, I have made a collaborative efforts with other tribal 
nations to ensure the continued Federal government's obligation regarding our treaty rights. 
I will continue to provide the balance the board is in need of. 

I will continue to act fiscally conservative, provide a stance on absolute sovereignty, stand 
by our employees, protect our traditions, and take care of our children and elders. 

Please support my continued efforts on behalf of the our tribe in this upcoming election. 

Gitchi Miigwech, Debra-Ann Pine. 


Shagi ndizhinikaaz. 
Bawating n’doonjibaa. 

Nimkii doodem. 
Phone - 906.440.1334 



Working diligently for our 
tribe in the following: 

• Housing Commission 

• Gaming Authority 

• Gaming Commission 

• JKL Fiduciary 

• Headstart Advisory 

• In support of 
Language & Cultural 

preservation. 


ACCOMPLISHMENTS 


One million dollar case evaluation for BC/BS 
1.3 million dollar settlement from Indian Health Service (IHS) 
Sequestration 
Carcieri 

Debt retirement within 3.5 years!! 

Goals - It takes 7 board members to agree yet I have not lost sight 
and will continue to advocate and work towards the following: 

401(k)for employees 

8(a) status for Housing Enterprises 


Proven Leadership - Integrity, Honesty & Respect 

These are the values I hold dear and follow in my life, they are an integral part of our Anishinabe culture. 
These strengths are what I rely on when making tough or strategic decisions that keep our tribe moving 
forward towards a stable and prosperous future. 


I respectfully ask for your support . 


Sponsored by the committee to elect Debra-Ann Pine, Unit One Sault Tribe 


AiL 
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Semi-annual reports 

By Brenda Austin national GPRA clinical rates. 


The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

This last round of reports 
included: Sault Tribe Health 
Center’s (STHC)- Medical 
Department, Pharmacy, 
Laboratory and Radiology 
Departments; Tribal Health and 
Human Services Rural Health 
Program; Sault Tribe Dental 
Program; Traditional Medicine 
and the St. Ignace Health Center. 
Sault Tribe Health Center 
Medical Department: 

STHC Clinic Manager Tony 
Abramson presented the STHC 
Medical Department report 
May 7. Three major goals were 
discussed. The first goal is to 
improve clinical measures for 
diabetes, cancer screening, key 
cardio measures, foot exams, 
depression screening, smoking 
status, flu shot, BMI, exercise 
education and cholesterol edu- 
cation. In some areas such as 
women age 52-64 who had mam- 
mograms in the last two years, 
the tribal percentages were higher 
then national rates - in 2013 
74.4 percent of women in that 
age group had a mammogram as 
compared to a national rate of 
51 .9 percent. On the other side of 
the coin, patients aged 51-80 who 
had colorectal cancer screening 
within the tribe was 38.4 percent 
in 2013, with a national rate of 
46.1 percent. Tobacco screening 
and life style education were 
both areas where tribal health 
outperformed the national rates 
among many others. Overall, the 
Health Program exceeded nine of 
the sixteen national Government 
Performance and Results Act 
(GPRA) clinical measures rates 
included in their report, met or 
are within two percent of the 
national rate on three of the clin- 
ical measures, and are below the 
National GPRA rate on four of 
the clinical measures. Providers, 
nurses and health center staff are 
working to meet or exceed all 


The second goal discussed 
ways to increase access to care 
for tribal members, including 
nursing visits. Total visits to 
the Sault Tribe Health Center 
in 2009-10 were 14,451 and in 
2012-2013 there were 17,976. If 
all providers were working at the 
Sault Health Center on a given 
day, they would have available 
appointments for 138 patients 
daily. No show rates for medical 
appointments are 15-22 percent, 
which translates to 20-30 appoint- 
ments daily. Cancellation rates 
are 10-15 percent, which trans- 
lates to 13-20 appointments daily. 
Appointment schedulers are able 
to fill all cancelled appointments 
because the schedulers are able 
to add about 17-22 percent more 
patients for same day call-in or 
walk-in patients to the schedule 
on average. Appointment sched- 
ulers cannot fill no-show appoint- 
ments, which limit access to other 
members who need care. The 
Health Program encourages all 
patients to call their clinic if they 
cannot make an appointment, as 
this serves to notify schedulers of 
an open appointment and allows 
them to fill these open appoint- 
ments. 

The third goal addressed was 
for all clinic health providers and 
staff to meet or exceed customer 
(patient) expectations. The last 
patient satisfaction results survey 
completed in 2013 showed that 
96.3 percent of patients were sat- 
isfied with the medical and health 
care provided, which closely 
approximates their highest com- 
parative benchmark of 96.9 per- 
cent. Patients between the ages 
of 0-17 and 45 and above were 
most satisfied with service with 
rates exceeding the benchmark, 
while those age 18-44 rated their 
satisfaction slightly less than the 
average rate. 

STHC Medical department 
revenue and expenditures were 
reviewed, with current expendi- 
tures at 5.93 percent under the 
projected 2014 fiscal year budget. 

STHC major accomplish- 
ments this past year include 
improvements in key clinical 
outcomes, increased clinic visits 


Everyday to 


making a 



Dedicated to local, friendly 
member services: 

■ FREE Checking 

■ Low Rate Loans 

■ Mortgages 

■ VISA® Credit Cards 

■ Nationwide Shared Branching 

■ Mobile & Online Banking 

Learn more at www.soocoop.com 


soo 

MF coop 


536 Bingham Ave., Sault Ste Mai la, Ml 
906632.5300 


Wrlh branch offices In:Brim!oy, Bay Mitls, 
Kinross^ GadarvWa and Baradfsa 


Federally insured by NCUA 
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presented 

and improvements in patient sat- 
isfaction results. Some concerns 
expressed were that higher than 
average appointment no-show 
and cancellations prevent provid- 
ers and staff from reaching visit 
goals and limit access to needed 
medical care for tribal members; 
recent changes in compensation 
plan put retention at risk, which 
jeopardizes recent growth experi- 
enced in clinic visits; and recent 
restrictions in travel and training 
due to sequestration puts the 
health centers at risk of not keep- 
ing medical, nursing and support 
staff up to date on relevant clini- 
cal issues. 

The following presentations 
were made May 21 . 

Tribal health and Human 
Services Rural Health 
Program: 

Tribal Health and Human 
Services Rural Health Program 
report (includes the Health 
Division services offered in 
Newberry, Manistique, Munising, 
Escanaba and Marquette) was 
presented by Rural Health 
Program Manager Marlene 


Glaesmann, RN, MPA. 

Goals the Rural Health 
Program completed this past 
year include re-establishing a 
site to offer Community Health 
Program services in Escanaba and 
Marquette. The new Escanaba 
site opened last August and 
the Marquette site opened in 
December 2013. 

Other goals being addressed 
are expanding the optical depart- 
ment program at the Manistique 
Tribal Health Center to include 
contact lens service. Start date is 
scheduled for late June or early 
July. At the Munising Tribal 
Health Center the third floor 
walking track will open for use in 
late June. 

An overview of the number 
of tribal members served in 
Manistique and Munising for 
different services was presented; 
an example would be 416 tribal 
members in Manistique and 456 
in Munising utilized the ser- 
vices of the nutrition program. 
The Manistique pharmacy is the 
second highest in volume of pre- 
scriptions filled at 25,068. Two 


community health nurse positions 
have been filled and they will 
begin June 2 in Manistique and 
Munising/Marquette . 

Tribal members served at 
the Newberry, Escanaba and 
Marquette community health 
program sites for monthly pre- 
scription pickups include 254 
in Newberry, 245 in Escanaba 
and in Marquette 183. At the 
Escanaba site 48 people saw the 
optical assistant for dispensing 
and repairs; and visits to commu- 
nity health nurses and technicians 
numbered 300 in Newberry, 124 
in Escanaba and 32 in Marquette. 

Major events the Rural Health 
Program sponsored were the sec- 
ond annual Women’s Wellness 
Gathering at the Newberry Tribal 
Community Health Center April 
11, with 35 women in attendance. 
Also, Affordable Care Act enroll- 
ment initiatives and events were 
held at Rural Health Program 
sites from March 24- April 1 1 . 

The biggest challenge the Rural 
Health Program currently faces is 
See “Reports ” page 20 


Automatic Savings 



Wm automatic savings you don't even have to think about 
saving money. You tell us the amount, and we'll deduct it 
from your account every month. It grows faster than you would 
think. Start saving automatically. See us today. 


Open your account today by stopping at one of our 7 local banking offices! 




“We’re Right Here 
at Home” 

Branch Offices at: 

NORTH BAY & MORAN TOWNSHIP, ST. IGNACE 
CEDARVILLE • MACKINAC ISLAND 
NAUBINWAY • NEWBERRY 

Member FDIC 


132 N. State St. • Ph. (906) 643-6800 
P.O. Box 187 • St. Ignace. Ml 49781 



Visit us online at 

www.fnbsi.com 


Trust the Eastern Upper Peninsula s 
oldest community bank , 
celebrating 126 years of 
continuous service to the area. 



Member FDIC 
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Eryn Reed in South Africa earning college credit 


By Brenda Austin 

Eryn Reed is a junior at 
Michigan State University 
studying to be a veterinary 
technician. She left May 9 for 
South Africa with 1 6 other 
students and three staff members 
who are all taking part in the 
Michigan State Study Abroad 
Program. 

Although her financial aid 
covered most of her expenses, she 
had to purchase her plane ticket 
and raised just over $1,000 to 
help cover the cost of additional 
expenses. Participating in the 
program, she said, replaces two of 
her required courses. 

Reed began working for Sault 
Animal Hospital as a senior in 


high school and has returned 
the last four years during school 
breaks to learn and offer her 
services. She said that while they 
are in South Africa they would 
be mixing local culture, farming 
practices, veterinary studies and 
fun until their return June 10. 

The students will spend a few 
nights with local farm families 
observing farming practices, will 
take part in a shark necropsy, 
will have the chance to observe 
sharks in the wild from inside the 
protection of a shark cage, and 
spend five days in Kruger Park. 

They will also be visiting 
local vet schools, the Kellogg 
Cereal Plant and touring Early 
Bird Chicken. Some of the more 


thrilling adventures the students 
will participate in include bungee 
jumping off one of the tallest 
bridges in South Africa and taking 
a horseback trail ride to a waterfall 
while visiting in St. Lucia. 

Also on their agenda is 
swimming in the Indian Ocean, 
viewing a water cave at low tide, 
visiting Cape Point National 
Park and eating at the Carnivore 
Restaurant in Johannesburg. 

Reed is a member of the 
Sault Tribe and her parents 
are Susie Bawks and Chris 
Reed, stepmother Dana Reed 
and stepfather Wally Bawks. 

She has three siblings, Nathan 
Reed, Audrie Bawks and Taylor 
Neumann. 



Eryn Reed in Africa visiting a veterinary clinic. 


Semi-annual reports presented 



2014 Semi-Annual Presentation 
By: Cheryl LaPlaunt,RN 5 BSN Clinic Manager 


St. Ignace 
Date: 5-21-14 

First page of Cheryl LaPlaunt’s PowerPoint she presented to the board 
of directors. 


From “Reports ” page 19 
the recruitment of a physician and 
family nurse practitioner for the 
Manistique Tribal Health Center. 
The biggest concern facing the 
program is a potential for disrup- 
tion in direct patient care services 
for tribal members accessing 
clinical services. The proposed 
resolution is to restore some com- 
ponents of the professional staff 
benefits package to compete with 
other agencies for recruitment 
and retention of medical and 
nursing staff. 

Sault Tribe Traditional 
Medicine: 

Traditional Practitioner 
Assistant Tony Abramson, Jr. pre- 
sented the Sault Tribe Traditional 
Medicine Program report. Some 
of the services the program 
provides to members includes 
traditional medicine procedures 
and ceremonial functions by prac- 
titioners providing consultation, 
diagnosis, and treatment; treat- 
ment with traditional plant/herb 
medicines and ceremonies; heal- 
ing sweat lodges; seasonal fasting 
ceremonies, releasing ceremonies 
and arthritis treatments, among 
others. 

The tribe’s Traditional Health 
Program was established in 1995, 
and was the first such program 
in the U.S. to be integrated into a 
health delivery system. Services 
of traditional practitioners are 
available at all tribal health facil- 
ities. All plants and herbs that 
are stocked in the Traditional 
Medicine pharmacy are gathered 
and processed by the traditional 
practitioner assistants. 

To integrate traditional med- 
icine services within the tribe, 
traditional medicine staff meets 
with medical providers, the Drug 
Court team, Juvenile Detention 
Center, Behavioral Health and 
the Cultural Division. From Oct. 
2013 to April, the number of 
people who received services at 
the Traditional Medicine Program 
at the Sault Tribal Health Center 
includes: 219 Sault Tribe mem- 
bers, 339 other Natives, 20 
non-Natives and 101 no show 
appointments for a total of 679 
visits. The total number of visits 
at all seven sites was 938. 

St. Ignace Health and 
Human Services: 

Clinic Manager Cheryl 
LaPlaunt, RN, BSN, presented 
to the board. St. Ignace Health 
Facility goals include: Maintain 
program services within current 
budget restrictions; seek out addi- 


tional revenue opportunities to 
support Health Division services 
and budgets; continue collabora- 
tive relationship with Mackinac 
Straights Health System to pro- 
vide services for tribal members 
and meet direct care service 
needs; and the orientation of new 
staff. 

Direct services statistics 
include 1,871 physician visits; 

560 family nurse practitioner 
visits; 1,482 dental visits; 19,320 
prescriptions filled at the pharma- 
cy (averaging 155 per day); and 
507 optical visits. From January 
2013 through March, there were 
373 new patients seeking ser- 
vices. Patients are referred to out- 
side service providers on average 
about 850 times a year. 

LaPlaunt reported that current 
operating expenses are within the 
approved budget. 

Some major highlights 
include: cost savings and reduc- 
ing waste by designating trash 
can use; employees volunteering 
to use small desk top canisters 
and shredding all paper. 

A pilot trial is being initiated 
soon using provider electron- 
ic signatures for urine drug 
screens. During the trial, staff 
will document how much time 
will be saved using the electronic 
scanned as compared to hard cop- 
ies. 

Affordable Care Act events 
were held in February and March, 
with St. Ignace enrolling nearly 
300 tribal members to date. 

LaPlaunt said some concerns 
include the retention of medi- 
cal, dental, and optical staff and 
Health Division marketing pro- 
grams. 

Sault Tribe Dental Program: 

Dental Director Bruce 


Anderson, DDS, MAGD, pre- 
sented the dental program report 
to the board. The Sault Tribe has 
dental programs in Sault Ste. 
Marie, St. Ignace and Manistique. 
Services the dental program 
provides are: exams, x-rays, 
cleanings, fillings, root canals, 
extractions, dentures, crowns, 
emergency care and prevention 
(fluoride and sealants). 

Last year the dental clinics 
saw 10,413 patients and provid- 
ed $3,620,748 in services. That 
works out to about $600,000 in 
services per dentist. All patients 
who receive services from 
the dental clinics are Native 
American, with 98 percent being 
members of the Sault Tribe. A 
significant number of patients 
are from outside the tribe’s seven 
county service area. 

The Sault Dental Clinic is pro- 
jected to show a profit of about 
$300,000 this year. This means 
that for every dollar received 
from Indian Health Service, 
grants, and insurance collections 
put into the dental clinic - they 
give back 1 .2 times in services to 
the tribal population. The other 
two clinics are similar, but since 
they share one budget it is harder 
to measure. 

Some major highlights 
include: The Early Childhood 
Caries Program; University of 
Iowa Residency Program; and 
employee recognition. Anderson 
says this is the best group of 
dentists the clinics have ever had. 
Other highlights include a com- 
munity baby shower held May 6 
at Sault Area High School where 
the clinics, in participation with 
Sault Tribe Nutrition, provided 
free toothbrushes and toothpaste 
and literature on the prevention of 


to board of directors 


cavities for infants and mothers. 
Over 200 people attended this 
event. And on May 21 the dental 
program visited children, parents 
and staff at Sault Tribe Day Care 
to educate about early childhood 
caries prevention. 

Some concerns brought up by 
Anderson include: The potential 
expansion of the dental program 
to see more Sault Tribe and other 
Native Americans - he said the 
dental program is currently meet- 
ing about 50 percent of the need. 
He would also like to hire another 
dentist and support staff at the 
Sault Tribal Health Center as a 
start in expanding the program. 

Sault Tribe Radiology 
Department: 

Supervisor of the Radiology 
Department, Michele Bickham, 
R.T. (R)(M), presented the 
Radiology Department report 
to the board. The Radiology 
Department provides diagnostic 
imaging including general radiol- 
ogy, mammography and ultra- 
sound exams. 

Radiology statistics include: 

1 ,007 mammography exams per- 
formed in 2013; 1,566 general 
radiology exams performed; 784 
ultrasound exams; and 110 bone 
density exams - for a total of 
3,467 examinations in 2013. 

Bickham reported that a new 
general radiology room was 
installed in April. 

Radiology’s current expendi- 
tures to date for FY2014 are 48.3 
percent after six months. 

Some issues and concerns 
presented include: Patient over- 
all no-show rate for ultrasound 
exams was five percent in 2013. 
Currently the 2014 ultrasound 
no-show rate is over 10 percent, 
which results in delayed appoint- 
ments for patients needing this 
service. Additionally, Bickham 
said she is concerned about 
employee retention with the cur- 
rent wage scale. She said it would 
be difficult to fill a vacant posi- 
tion with the current wage/benefit 
package. Also, she stated the 
mammography unit is reaching its 
‘end of life.’ 

Sault Tribal Health Center 
Laboratory: 

Laboratory Manager Martin 
Storey presented the semi-annual 
report to the board. 

Statistics include: Tests done 
at the Sault Clinic, 183,608; tests 
done at other clinic sites, 4,500. 
Tribal members were served 
in Sault Ste. Marie, Hessel, St. 
Ignace, Munising, Manistique and 


Newberry - plus courier service 
from Detour and Drummond 
Island. 

Major highlights include: 
Completed COLA survey inspec- 
tion in April, in which the Sault 
clinic received 98 percent, while 
St. Ignace, Manistique and 
Munising received 97 percent. 
The clinics also improved pain 
management and pre-employment 
urine drug screen testing systems. 

Storey reports the laboratory is 
currently under budget for expen- 
ditures at 54.6 percent of their 
budget spent. Issues and concerns 
are to implement suggestions 
made during the recent COLA 
inspection for all the tribal clinics 
and to submit any required cor- 
rective action documentation. 

Sault Tribal Health 
Pharmacy Department: 

Chief Pharmacist Thomas D. 
Meehan, R.Ph., presented the 
Sault Tribal Health Pharmacy 
Department report to the board. 
Some goals of the department 
include: ensuring medication use 
is safe and appropriate; preparing 
the health division for electronic 
prescribing; improving care of 
patients in high risk groups; and 
increasing the ability to fund ser- 
vices by maximizing third party 
reimbursement. 

In 2013, 170,729 prescrip- 
tions were processed through 
tribal pharmacies. Meehan said 
counseling services are offered to 
members picking up prescriptions 
for new and problem medica- 
tions and several tribal youth are 
employed in the pharmacy. 

2013 highlights include: 
Conversion to the Resource and 
Patient Management System 
(RPMS) in the pharmacy was 
completed; Scriptpro technolo- 
gy was installed at Manistique, 
with all three pharmacies now 
using the same technology. 
Additionally, pharmacy staff has 
improved safety and efficiency; 
now using electronic signatures; 
data is being stored in electronic 
medical records; and staff had 
special training on the pharmacy 
billing package to minimize any 
loss in revenue. 

Upcoming events include: 
Using Indian Health Service 
Junior Commissioned Officer 
Student Training and Extern 
Program students this summer 
at all three pharmacies; teaming 
with medical to improve patient 
care; and reviewing files needed 
for electronic prescribing to out- 
side pharmacies. 
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Tribal members seeking medical care after hours 


All Sault Tribe medical 
clinics are open Monday through 
Friday from 8 a.m. until 5 p.m. 
We encourage patients to visit 
medical clinics for medical needs 
during normal business hours as 
a first option. For convenience, 
clinic phone numbers are Sault 
Ste. Marie, 632-5230; St. Ignace, 
643-8689; Munising, 387-4614; 
and Manistique, 341-8469. 

If one needs access to a clinic, 
no appointments are available 
and the situation is urgent, we 
encourage you to ask to speak 
with a nurse. The nurse will 
ask questions to “triage” your 
concerns. If a nurse determines 
a situation is indeed urgent, 
one will be referred to a local 
emergency room or rural health 
clinic. You are then responsible 


for notifying Contract Health 
Services (CHS) about your visit 
to the referred medical facility. 
Patients advised to go to the 
emergency rooms or urgent care 
clinics by Sault Tribe nurses can 
have such visits paid for by CHS 
if eligibility criteria are met. 

During non-business hours 
(after 5 p.m., before 8 a.m., on 
weekends and holidays), you can 
always access the Community 
Care Clinic (CCC) in Sault Ste. 
Marie without worry if visiting 
costs will be paid. The CCC is 
a joint clinic with WMH and 
Sault Tribe, and tribal members 
are seen at no cost to them. The 
CCC is open seven days a week, 
9 a.m.-9 p.m. There is no similar 
relationship with an urgent care 
clinic in other locations. 


If you are experiencing a 
health emergency, and your tribal 
clinic is closed, we recommend 
seeking care at the closest 
emergency room, and calling 
CHS within three business 
days to notify them about your 
visit. Contact phone numbers 
for CHS are 632-5220 or (800) 
922-0582. CHS is not a health 
insurance, rather a payer of last 
resort, and they will pay for any 
true emergency. An emergency 
is a health related issue that, if 
left unattended until your clinic 
opens, could cause serious harm 
to your life, limb or senses (eye 
sight, etc). 

The CHS booklet defines 
emergent/acutely urgent 
care services as, “Diagnostic 
or therapeutic services that 


are necessary to prevent the 
immediate death or serious 
impairment of the health of the 
individual, and which, because 
of the threat to life or health 
of the individual, necessitate 
the use of the most accessible 
health care available and capable 
of furnishing such services; 
diagnosis and treatment of 
injuries or medical conditions 
that, if left untreated, would result 
in uncertain but potentially grave 
outcomes. 

Examples of such emergencies 
are (this list is not all 
inclusive) airway obstruction 
(asthma exacerbation, COPD 
exacerbation), acute abdominal 
pain (r/o appendicitis etc.), 
lacerations, head injuries, chest 
pain, foreign body in eye, 


fractures, allergic reactions and 
severe infections. 

Access points for emergent 
care in service area communities 
are the War Memorial Hospital 
Emergency Room in Sault 
Ste. Marie, phone 635-4460; 
Mackinac Straits Emergency 
Room in St. Ignace, phone 643- 
8585, option nine; Schoolcraft 
Memorial Emergency Room in 
Manistique, 341-4110, option 
six; Munising Memorial Hospital 
Emergency Room, 387-4110, 
option six; Helen Newberry Joy 
Emergency Room, 293-9200, 
option zero; St. Francis Hospital 
Emergency Room in Escanaba, 
786-5707, option zero; and the 
Marquette General Hospital 
Emergency Room, 225-3561. 


Murray appointed to Sault Tribe Health Board 


By Brenda Austin 

Reinette Murray, RN, MSM, 
was recently appointed to a four- 
year term on the Sault Tribe 
Health Board. The Health Board 
is composed of 11 members, 
currently from Units I-V, and 
meets monthly at the Sault Tribe 
Health Center. 

According to Health Board 
secretary Susan Henderlite, 
the board currently has two 
vacancies. Any Sault Tribe 
member may be appointed to the 
Health Board by approval from 
the board of directors. Those 
interested must present a letter 
of interest and three letters of 
recommendation. The term of 
office is four years. 

Henderlite said the purpose of 
the Health Board is to monitor 
activities of the Health Division, 
provide advice to the Sault Tribe 
Board of Directors and help with 
strategic planning in meeting 
the health needs of the tribal 
membership. 

The Health Board holds 
hearings for all appeals made 



to Contract Health Services 
programs, including: Contract 
Health Services, Dental, Optical, 
Pharmacy, Medical in all clinics, 
Community Care Center, 
Community Health, Traditional 
Medicine, Physical Therapy, 
and all other health programs 
supervised by Health Director 
Bonnie Culfa. 

Murray said very few tribal 
members know about the Health 
Board or understand what it 
does. “At a few of our Health 


Board meetings we had incidents 
where members didn’t understand 
they needed a voucher, or to at 
least call for one, before their 
appointment. The Health Board 
talked about educating tribal 
members and showing them the 
process,” she said. “You can’t 
call Contract Health a week later 
and say you went to the ER for 
a cold or non-life threatening 
illness and expect the program 
to pick up the difference. There 
is a book of bylaws, but no step- 
by-step guide. The bottom line 
is if it’s life or limb and did they 
follow the procedures. Were they 
referred out by a tribal physician 
or did they go out on their own 
thinking they would submit the 
voucher later? It’s really hard 
sometimes to separate the heart 
from the facts.” 

Murray said many Health 
Board members have volunteered 
their time for years and deserve 
more recognition for their work 
and commitment. 

Murray is a nurse and 
is working to complete her 


Doctorate of Nursing Practice 
with a specialty in end of life and 
spiritual care. She will have her 
Ph.D. in May 2015. She taught 
at LSSU for four years before 
going to work for the state as a 
nursing home surveyor. She was 
there for a short time when a 
nursing educator position opened 
up at Tendercare in the Sault. She 
said that soon after beginning her 
employment at Tendercare, she 
was thinking of ways to help the 
community and expand business. 
She approached Tendercare 
administration about creating a 
hospice room for use by both 
tribal and non-tribal residents. 
“Right now we have three tribal 
members at Tendercare. Even 
though Hospice of the EUP 
comes to Tendercare for our 
residents, why not have a hospice 
room with tribal decor, where 
tribal traditions and ceremonies 
can be practiced?” she said. 
Murray said the Sault Tribe 
Culture Department has donated 
a few items for the hospice suite, 
which is still in the planning 


stages. 

Murray said she is thankful to 
have received the Indian Tuition 
Waiver, which paid for her 
education. “It’s fun to be able to 
give back, I’m thankful for all the 
help I have received for school 
over the years and now finally I 
can get involved in a meaningful 
way,” she said. 

Murray represents Unit III on 
the board. Other Health Board 
members are: Sharon Barber, 

Unit IV; Marlene Crisp, vice 
chair 2, Unit II; Paul Gerrish, 
DDS, chairman, Unit V; Frances 
Hank, vice chair 1 , Unit II; Isaac 
McKechnie, Unit I; Darlene 
Pearson, Unit IV; Thomas 
Tufnell, Unit IV; and Sally M. 
Willis-Goebel, Ph.D., Unit I. 

The Health Board meets 
the first Thursday every month 
except the months of Feb., July 
and Dec. Meetings are held at 
the Sault Tribe Health Center 
auditorium from 9 a.m.- 12 
p.m. and are open to any tribal 
members living in the seven- 
county service area. 


Help your family to lower their cholesterol levels 


By Kristy Hill 

When you go to the clinic 
and get your cholesterol level 
checked, your health care 
provider will talk to you about 
your cholesterol numbers and 
what they mean. 

These numbers are important 
because having cholesterol in 
target ranges means you have 
less risk for heart disease. But 
no matter what the numbers 
are, you can improve you and 
your family’s overall health and 


reduce everyone’s risk for heart 
disease. As a family, start doing 
these four things: Walk at least 
30 minutes, five days a week; eat 
foods high in fiber like beans, 
broccoli, apples, and whole 
grains like oatmeal; eat fewer 
high-fat foods; stop smoking, or 
if you don’t smoke, don’t start. 

Call your health care provider 
today to get your cholesterol 
level checked. Make the four 
steps listed above part of your 
family’s healthy lifestyle. 


Basic bean soup recipe 

Ingredients: 

3 tablespoons olive or canola 
oil 

1 medium onion, chopped 

1 tbs ground cumin 

2-3 cloves garlic, diced 

2 (14 1/2 ounce) cans black 
beans, rinsed 

2 cups chicken or vegetable 
broth 

Salt and pepper 

1 small red onion, chopped 
fine 


1/4 cup cilantro, chopped 

Directions: 

In a large pot, saute onion 
in oil until cooked. Add cumin. 
Cook 30 seconds, then add garlic 
and cook for another 30 to 60 
seconds. Add the black beans 
and vegetable broth. Bring to a 
simmer, stirring occasionally. 
Add salt and pepper to taste. 

Serve with garnish of red 
onion and cilantro. 

Add carrots, celery and 
squash to make this an even 


healthier dish! Saute cube-sized 
vegetables with the onion, then 
continue with the rest of the 
steps. 

For more information, contact 
your local diabetes and nutrition 
programs in Manistique (906) 
341-8469, Munising 387-4614, 
St. Ignace 643-8689 and Sault 
Ste. Marie 632-5210. 

Produced by IHS Division 
of Diabetes Treatment and 
Prevention, www.diabetes.ihs. 
gov. 



Detroit Tigers Welcome 
Hessel Elderly Group 
Michigan's Upper Peninsula 
To Coiner ica Park 2014 



The Hessel elders group recently took in a Tigers game 
at Comerica Park in Detroit, where they were welcomed 
with a large display (left). 


World No Tobacco Day 

World No Tobacco Day was created by the member states of the 
World Health Organization (WHO) in 1987 and was just celebrated 
on May 3 1 . 

In observation of World No Tobacco Day, we would like to 
remind the community that all Sault Tribe Health centers went 
tobacco free on Jan. 1, 2013, to help improve the health of our 
patients, visitors, and staff. 

Health care facilities promote good health in the community. 
When non-smokers are exposed to second hand smoke it is called 
involuntary smoking or passive smoking. Secondhand smoke is 
considered an outdoor air pollutant that may cause or contribute 
to an increase in deaths or in serious illness, or which may pose a 
present or potential hazard to human health. It is also a classified 
known human carcinogen by the Environmental Protection Agency. 
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Michigan Paranormal Convention coming 


SAULT STE. MARIE - The 
actors portraying Jason Vorhees, 
Michael Meyers, and Leather 
Face along with highly acclaimed 
ghost hunters Erin Ryder, Kris 
Williams, Katrina Weidman and 
Mallie Fox will headline the 5th 
Annual Michigan Paranormal 
Convention at Kewadin Casinos 
on Aug. 8-9. The conference is 
hosted by Kewadin Casinos with 
the help of the Upper Peninsula 
Paranormal Research Society 
(UPPRS). 

“When we first sat down 
with Kewadin, we both knew we 
wanted something that would 
grow into an annual event, and 
we could not be happier heading 
into our 5th Annual Michigan 
Paranormal Convention,” said 
Tim Ellis, president of the 


UPPRS. “While Russ and I 
were putting together this year’s 
lineup, we wanted to add a new 
flavor to the Michigan Para-Con, 
so we have added a ‘Hollywood 
Horror Film’ twist, on top of 
the already amazing lineup of 
speakers on ghosts, UFO’s, 
haunting theories, and so much 
more,” he said. 

Ellis said the talented lineup 
Ryder, Williams, Weidman and 
Fox coupled with what Kewadin 
is calling the “Hollywood 
Horror” is “outstanding.” 

The Hollywood Horror lineup 
includes Kane Hodder, who 
played “Jason” in Friday the 13th 
movies; Tony Moran, who played 
“Michael Meyers” in the original 
Halloween movie; and R.W. 
Mihailoff, who played “Leather 


Face” in Texas Chainsaw 
Massacre movies. 

“It’s going to be something 
worth seeing,” said Russ 
McKerchie, Entertainment 
Manager of the DreamMakers 
Theater. “We’ve had fans calling 
since January asking for the 
lineup and I think they’re going 
to be happy with what we were 
able to put together.” 

The convention will feature 
18 speakers. Author Alexandra 
Holzer, daughter of Hanz Holzer 
who is one of the first to write 
about ghost hunting, will be 
hosting a session called “Growing 
up Holzer.” Fan favorite, John 
Zaffis, the “Haunted Collector,” 
will again be presenting on 
haunted museum artifacts and 
will be bringing a new haunted 


collection to share. Greg 
Lawson, author and researcher 
on the paranormal, will present 
on Area 51 and UFOs and 
Rosemary Ellen Gulley, one of 
the largest paranormal authors 
the convention has hosted, will 
speak on solutions for problem 
hauntings. 

Other presenters include 
Pastor Greg Haggart, author and 
demonologist; Kathlene Tedsen; 
Bev Rydell, author of Haunts 
of Michigan’, Bill Murphy, Fact 
or Faked Paranormal Files’, 

Tim Shaw, psychic and radio 
host; Dave Schrader, radio and 
TV host; and Christ Flemming, 
psychic and author. 

Tickets to the two-day 
convention are now available. 
One-day passes are $45, two-day 


passes are $75 and VIP passes, 
which include an exclusive dinner 
with some of the convention 
speakers, are $95. A hotel 
package including a VIP pass and 
two-night stay for the convention 
is available for $360. 

Additional tickets can be 
purchased during the convention 
for gallery readings with psychic 
Tim Shaw for $25 , psychic Kristy 
Robinett for $25 , and for twilight 
walking tours with Jim Couling 
starting at $10. Convention tickets 
include a special convention-only 
vendor area where attendees can 
speak one-on-one with presenters 
and exhibitors. 

For more information on the 
conference, visit www.kewadin. 
com, www.miparacon.com, or 
upprs.org. 


Kewadin Casino's team members of the month 



Virginia Lane (center) is the team member of the month at Ray Syers (center), security guard at Kewadin Manistique, 
Kewadin Sault. is the April team member of the month. 


Virginia Lane, pit boss at Kewadin 
Sault, is the team member of the 
month! She started at Kewadin in 
May of 1989. She is from L’Anse, 
Mich., and came to the Sault to attend 
Lake Superior State University. 

She enjoys the customer interaction 
aspect of her job the most, and does 
a great job at it too! Congratulations, 
Virginia! Thanks for all you do. 

Ray Syers, security guard at 
Kewadin Manistique, is the April 
team member of the month! Ray 
started working for Kewadin in 2000. 
He has worked at the Christmas 
and St. Ignace locations in addition 


to Manistique. Ray says the most 
rewarding part of his job is working 
with good people and said he is very 
thankful for receiving this award. 
Ray and his four children live in 
Manistique. Way to go, Ray! 

Slot Technician Robert Smith 
is the St. Ignace team member of 
the month for April! Robert started 
working for Kewadin in February 
1995. He and his wife, Becky, 
along with their two children live in 
Cheboygan. Robert said he was very 
thankful to receive the award. Well, 
Robert, we’re thankful for all the 
hard work you do! Congratulations! 


Congratulations to security guard 
Jeff Causley who is the Hessel team 
member of the month! 

Jeff started working with the 
casino in 2008 . He has worked in the 
housekeeping and cage departments 
as well as security. He and his wife 
Connie have two grown children 
and grandchildren. “The most 
rewarding part of my job is meeting 
new customers and welcoming our 
returning ones,” said Jeff. He said he 
was very surprised to hear his name 
announced as the winner. “I’m proud 
to be a part of the Hessel team,” he 
said. Congratulations, Jeff! 



Slot Technician Robert Smith (center) is the St. Ignace 
team member of the month for April. 


Jeff Causley is the Hessel team member of the month. 


Hunter Killips selected as outstanding student 


Mrs. Anita Benson, drafting and 
design teacher at Sault Area High 
School, selected Hunter Killips 
as the Outstanding Drafting and 
Design Technology Student of the 
Third Quarter for the 2013-2014 


school year. 

Killips is a junior this year and is 
currently taking the two-hour block 
of drafting. 

He has been working very hard 
in the Moodle Program, with many 


Coming in August: 
Camp Kinomaage 

Would you like to spend a week meeting youngsters your age 
(grades six, seven and eight) and Native students from the University 
of Michigan? Camp Kinomaage at the University of Michigan 
Biological Station on Douglas Lake, near Pellston, Mich., is scheduled 
for Aug. 10-15. This unique program invites up to 20 current sixth, 
seventh and eighth grade students from surrounding Michigan 
American Indian tribes to participate in a week-long program that 
exposes students to the connections between science and culture. This 
is a great hands-on opportunity. 

Apply to be a student participant and attend a unique outreach 
program. Students will learn about Anishnaabe culture, Ojibwe 
language, preparing for college, living in a college residence hall and 
science through lab and outdoor experiments. 

For questions, contact Jeanna Fox, outreach coordinator, at 
jeannaf@umich.edu or (734) 763-0712. For an application, visit see 
http ://ceo .umich .edu/kinomaage . 


of his designs going above and 
beyond the required parameter. He 
is very focused and is currently 
designing a full house that includes 
furnishings. He has added many 
extras such as ceiling fans, carpets 
and a variety of furniture to compli- 
ment his house. He will be incorpo- 
rating landscaping, which includes 
a playground that he developed 
earlier in the year. 

Killips is a quiet student, and 
has been teaching himself the 
Envisioneer Program to com- 
pliment his other work. He has 
assisted other students at times and 
shows a real flair for architectural 
designing. Hunter has an excellent 
eye for both exterior and interior 
design and should do well in any 
field that includes drafting. 

In recognition of these accom- 
plishments, Killips will receive a 
$25 gift card from our sponsor, 
National Office Products and 
Printing, Inc. 

Congratulations Hunter on being 
Outstanding Student of the Quarter 
in Drafting and Design Technology. 



Hunter Killips honored for drafting skills. 
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Carrie Gable awarded full ride to CMU 



By Brenda Austin 

A young lady with an eye 
to the future, Carrie Ann Gable 
began planning for college in 
the ninth grade, taking advanced 
classes like chemistry and 
biology - classes that were filled 
with mostly seniors and very few 
kids her own age. 

Carrying a 4.0 grade point 
average, she just graduated from 
Rudyard High School with a full 
year of college credits (29) and 
will be entering Central Michigan 
University as a sophomore, where 
she was awarded the Multi- 
cultural Award of Distinction, a 
full ride scholarship offered to 10 
students a year, and open to all 
incoming freshman. 

She said she realized young 
that education would be her way 
to a better life. She was born 
with a birth defect called Poland 
Syndrome. She was able to hide 
signs of her birth defect from her 
classmates by carefully choosing 
the clothing she wore and being 
fitted with prosthetics. 


Poland syndrome is a disorder 
in which affected individuals are 
born with missing or abnormal 
muscles on one side of the chest 
wall. There may also be rib cage 
and breast abnormalities. “I felt 
different than everyone else,” 
she said. “When you are a young 
child, being different doesn’t 
make you feel up to par with 
everyone else. I became good at 
hiding it and only a few of my 
closest friends at school were 
aware of my condition.” 

As an outlet for some of 
her social anxiety, she began 
taking horse-riding lessons at 
the age of seven. Two years later 
she became the proud owner 
of her own horse. She began 
pleasure showing where she 
won numerous awards and also 
placed in the top 10 in the nation 
in the American Paint Horse 
Association. “Being around 
horses made me a stronger person 
and gave me something I could 
do just for myself,” she said. 

In addition to working 


hard in high school and taking 
college preparatory courses, 
she volunteered with Ducks 
Unlimited, at the Chippewa 
Country Animal Shelter, and 
has participated in the Walk for 
Warmth and the Zombie Walk for 
Autism. School sports included 
three years of volleyball, a year 
of basketball and two years of 
track. 

Because she set herself up for 
success, she attended Rudyard 


High for an hour a day her senior 
year and from there drove to Lake 
Superior State University where 
she spent the rest of each day 
taking college courses. “As long 
as you do the Michigan Merit 
Curriculum and meet the school’s 
requirements, anyone can do it. 
You can choose to take classes 
like band and gym - or you can 
take college courses,” she said. 

Gable’s mother, Jennifer, said, 
“You don’t have to exhaust what 


the school offers, any student in 
the ninth grade can now be dual 
enrolled if they qualify. Because 
she took the hard classes in high 
school she was to the point that 
she was more than capable of 
enrolling in college courses and 
being successful. It was a hard 
road and a lot of work, but she 
has a whole year of college done 
already.” 

She said that because of her 
birth defect she often struggles 
with anxiety and self-doubt. 
“These things shaped who I 
am today and have led me to 
something that I want to do with 
my life. I want to help others 
overcome their obstacles and be 
more at peace with themselves.” 
She plans to major in psychology 
and will remain at CMU until she 
earns her masters and Ph.D. in it 
as well. 

After nine years of fighting 
her insurance company for 
coverage, she will undergo her 
final corrective surgery in June at 
U of M Hospital in Ann Arbor. 


Madison Savard named Gates Millenium Scholar 



By Rick Smith 

No doubt Sault Tribe member 
Madison Savard of Saginaw, 
Mich., was excited and nervous 
as she opened an email from 
the Gates Millennium Scholars 
Program. After all the years of 
diligent schooling and all the 
hoops she had to go through 
in applying for one of the 
treasured scholarships, would 
she be accepted? As the message 
opened she read, “Dear Madison, 
Congratulations!” She was 
accepted. 

The message went on to 
commend her as one of 1 ,000 
students selected for the Class 
of 2014 Gates Millennium 


Scholars Program, “We commend 
you on your strong leadership, 
community service and academic 


Taylor McNally graduates 



Taylor McNally graduated with a 
degree in mechanical engineering 


Taylor Cole McNally, son 
of Dan and Donna McNally 
of Burrillville, R.I., grandson 
of the late Raymond and 
Ruth McNally of Munising, 
Mich., graduated on May 
17, 2014, from Worcester 
Polytechnic Institute (WPI) 
in Worcester, Mass., with 
a Bachelor of Science in 
mechanical engineering. 

His required humanity 
concentration was in music. 
Taylor was a member of the all- 
male a cappella group and a lead 
in several plays , including Into 
the Woods and Next to Normal. 

He was named Mr. Worcester 
in 2014, competing against 
contestants from six universities 
around Worcester. 

As a graduation requirement, 
Taylor was required to complete 
two projects. His junior year 
project was conducted in 
Thailand. He and his team 
addressed the problem of 
lead poisoning awareness to 
elementary school children 
(http://www.wpi.edu/about/ 
awards/iqp .html) . 

Out of 240 other project 
teams, his team was selected 
for the President’s Award in 
recognition of their outstanding 
conception, performance and 


presentation focusing on the 
relationships among science, 
technology and the needs of 
society. 

His senior year project 
involved the design of a mobile 
robotic platform for continuous 
radial welding of oil and gas 
pipelines. 

Taylor recently accepted an 
offer from United Technologies 
Corporation as an operational 
leadership program associate. 
His first rotation in the program 
is in Lincolnton, N.C., where he 
will be working in supply chain 
management. 

He sincerely thanks the tribe 
for their support during the four 
years he was attending WPI. 

Congratulations 

Taylor! 


achievements that contributed 
to your selection as a Gates 
Millennium Scholar. Your 
accomplishment is especially 
notable in context of the more 
than 52,000 students who applied, 
making this year one of the most 
competitive candidate groups in 
the program’s history. We are 
very excited for you to join the 
community of Gates Scholars and 
we are very pleased to confer this 
distinct honor that distinguishes 
you as a leader for America’s 
future.” 

Gates Millennium scholarships 
fund recipients’ choices to 
attend any accredited college or 
university in the United States, 


Drew Francis Cope graduated 
magna cum laude with an 
overall 3.80 GPA from Grand 
Valley State University on 
Dec. 7, 2013, at the VanAndel 
Arena in Grand Rapids, Mich. 
He received a Bachelor of 
Science in group social studies 
and secondary education with 
a minor in political science. 
Drew also attended Grand 
Rapids Community College and 
Northwestern Michigan College 
in Traverse City, Mich. 

His graduation took place on 
what would have been Stanley 
Cope’s birthday, his grandfather. 


and they are renewable under 
program guidelines. Further, if 
recipients pursue graduate studies 
in the fields of computer science, 
education, engineering, library 
science, mathematics, public 
health or science, they may be 
eligible for fellowship funding 
under the program through the 
master’s and doctoral levels. 

Savard graduated June 2 from 
Swan Valley High School in 
Saginaw. During her high school 
years, she participated in cross- 
country racing and graduated 
with a 3.8 grade point average. 
Further, she volunteered with the 
READ Association of Saginaw 


Drew is named after his late 
grandfather, Francis St. Onge, of 
Mackinac Island, whose birthday 
would have been on Dec. 15. 

Drew is a 2006 graduate of 
LaSalle High School. He is the 
son of Michael and Mary (nee St. 
Onge) Cope of St. Ignace, Mich. 
Drew has two siblings, Jordan, of 
Grand Rapids and Michaela, of 
Traverse City and St. Ignace. His 
grandmothers are Ruth Cope and 
Elizabeth St. Onge, both of St. 
Ignace. 

Drew is a member of the Sault 
Tribe of Chippewa Indians. 


County literacy program helping 
children in elementary school and 
the Hartley Outdoor Education 
Center where she helped with 
festivals and was a counselor 
for elementary school children. 
Savard also volunteered in many 
functions and capacities for the 
Swan Valley School District. 

She is going to study at 
Saginaw Valley State University 
where she plans on acquiring 
a master’s degree with an eye 
toward a career teaching English 
as a second language. 

Savard said she was very 
grateful for the support of her 
family as well as her teachers. 

cum laude 



Harrington graduates from 
military police training 

Patrick Harrington II of Cheboygan, Mich., grad- 
uated on April 3, 2014, from the U.S. Army military 
police training in Fort Leonard Wood, Mo., and serves 
in the Army Reserves as a private first class M.P. 

He is the son of Patrick I and Renee Harrington 
of Cheboygan and grandson of the late Ronald and 
Barbara Powers of St. Ignace and John and Genevieve 
Allen of Jacskson, Mich. 


Cope graduates magna 
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Marissa Clement 



earns awards 


Marissa Clement, an eighth grade student at JKL Bahweting Grant 
School in Sault Ste. Marie, recently garnered awards in Industrial and 
Technology Education Association competitions. She placed third in 
the regional competition and first in the statewide competition. She 
won the awards for a flint axe she made in ezhichigying class taught 
be Dr. Chris Gordon. The class focuses on traditional Anishinaabe life 
skills and other indigenouis people throughout the world. Marissa 
hand scraped and sanded the axe handle, used various carving tools 
to produce the bear paw and floral design and stained it using coffee 
grounds. Flint knapping methods were used to create the flint head 
piece and is attached to the handle with natural sinew. The handle also 
has a tanned leather grip with simulated copper cones attached to the 
bottom. Copper cones were very common in the area and used to deco- 
rate various Anishinaabe items. 


Kylee Arnold bom 


KYLEE J. ARNOLD 

Kylee Jade Arnold was born 
in Petoskey, Mich., at McLaren 
Hospital on April 30, 2014. She 
weighed 6 lbs., 12 oz. and was 21 
inches long. 

Her parents are Kyle and 
Megan (nee Givens) Arnold of 
Cheboygan, Mich.; grandparents 
are Kent Arnold of Cheboygan, 
Heather Arnold of Levering, 
Mich., and John and Kim 
Givens of Brutus, Mich.; great- 
grandparents are Hal and Sharon 
Arnold of Cheboygan and Tom 
and Shelley Mallory of Levering; 



great-great-grandmother, 

Adelaide Ostroske of Cheboygan. 


Lewis and Gough graduate 



On May 3, Theresa Lewis and Allison Gough graduated at Lake Superior State University, Lewis with a Master 
of Arts in curriculum and instruction and Gough with a bachelor’s degree. Lewis is the Ojibwe language 
instructor for the Sault Ste. Marie Tribe Early Childhood Education Program and Cultural Division, Gough 


teaches at the Child Care Center. 

From Bob Flower's Kitchen 


Mushroom dressing 
stuffed beef rouladen with 
beef-mushroom gravy 

This meal will satisfy every 
taste bud in your mouth. 

If you really want to know, 
they’ll be thinking it’s a holiday 
at a premium restaurant. Your 
family and friends will like it too. 

The meat is tender and full 
flavored, seasoned with just the 
right amount of herbs and spices. 

The filling compliments the 
beef adding to the rich umami 
flavor and the gravy is just 
classic. 

You will enjoy this meal. I 
recommend honey-butter glazed 
carrots and oven baked potatoes 


to go with this meal. 

Ingredients: 

Two or three pound flat beef 
cut, such as flank, brisket or 
round steak, depending on how 
many people to be fed. You can 
substitute venison in this as well, 
if so inclined. 

Filling: 

2 cups cooked rice 
2 lbs. freshly sliced mushrooms, 
sauteed until tender 

1 tsp. ground sage 

2 tsp. salt, divided 

2 tsp. black pepper, divided 
l A tsp. granulated garlic, or 1 tbs. 
fresh, minced garlic 
2/3 cup diced onion 
1 large egg 


beef rouladen 

14 tsp. dried cloves 

Directions: Preheat your 
oven to 320F. Use a meat mallet 
to pound the meat into a thin 
slab. Season with 1 tsp. each 
of salt and black pepper and 
let sit. Combine the remaining 
ingredients in a large bowl, 
folding until all ingredients are 
equally distributed. Spread the 
filling equally all over the meat. 
Jelly-roll the meat so that the 
filling is inside the roll. Tie the 
meat roll with butcher’s twine 
or clean cotton string. Place in a 
foil-lined roasting pan and place 
in oven. Cover and roast for three 
hours. Remove from the oven and 
serve with side dishes and a little 
horseradish. 


TEACHING KIDS HOW TO HANDLE BULLYING - Bullying can leave lasting emotional 
scars on a kid. The way teachers, parents and other adults respond to bullying affects the 
way kids perceive and respond to it, as well. Stopbullying.gov defines bullying behavior; 
identifies the warning signs of bullying and ways to prevent it; helps adults recognize kids 
who may be at risk; and provides information on how to respond to bullying when it 
happens. 


On... 


Walking 

DELORES CAPTAIN 

Delores Captain of Sault Ste. 
Marie, Mich., passed away on 
April 24, 2014, at her home. Dee 
was born on March 18, 1937, in 
Baton Rouge, La. 

She worked at Kewadin 
Casinos as a security guard for 
18 years. She was loved by all of 
her coworkers. She enjoyed doing 
puzzle books and being with her 
grandchildren and great-grand- 
children. 

Dee is survived by her sons, 
Benny (Michelle) Captain of 
Dafter, Mich., Louis (Jodie) 
Captain of Kincheloe, Mich., and 
Richard Captain of Kincheloe; 
daughters, Elizabeth (Dave) 
Brown of Kinross, Mich., Sherly 
(Kenneth) Captain of Muskegon, 
Mich., and Donna (Meekoo) 
Goetz of Sault Ste. Marie; broth- 
ers, Richard Cornwell, James 
(Lisa) Cornwell of Kincheloe 
and Eddie (Linda) Hes slink of 


Tecumseh, Mich.; 27 grandchil- 
dren; 34 great-grandchildren; 
in-laws, Jeannie, Julia, Glen 
and Vida; special friends, Judy 
Frechette and Peggy McKechnie; 
special aunt and uncle, Elizabeth 
and Vern, who was very import- 
ant in raising Dee. 

She was predeceased by her 
husband, Benny, after 57 years 
of marriage; parents, Albert 
and Violet ‘Templet’ Cornwell; 
brothers, Lavone Cornwell, AJ 
Cornwell and Doug Cornwell; 
sister, Barb Wenmen; grandson, 
Billy Jack; and two great-grand- 
children, Dustin and McKenzie. 

Visitation and services were 
conducted on April 29-30 at 
Clark Bailey Newhouse Funeral 
Home and St. Isaac Jogues 
Catholic Church respectively with 
Brother John Hascall as celebrant. 
Burial was in Oaklawn Chapel 
Gardens. 

Memorials to the familv of 


Delores Captain would be appre- 
ciated. Online condolences may 
be left at www.clarkbaileynew- 
house.com. 

DONALD B. LUNDY 

Donald Basil Lundy, 52, of 
Gulfport, Miss., died on May 19, 
2014. He was born on June 3, 
1961, in Detroit to Donald and 
Judith Lundy. 

He served his country in the 
United States Army and was a 
member of the Sault Ste. Marie 
Tribe of Chippewa Indians. 

He was preceded in death by 
his parents, Donald and Judith 
Lundy; his grandparents; and a 
cousin, Fran McKerchie. 

Mr. Lundy is survived by his 
wife, Starr Lundy; daughters 
Alderaan (Jonathon) Hemphill of 
Virginia Beach, Va., and Crystal 
(Kenneth) Huffman of Gulfport; 
sisters, Rebecca (Tim) Golladay 
and Marg (Tim) Thompson, all 
of Sault Ste. Marie, Mich.; four 
grandchildren, Keegan Lawrence, 
Hannah Dain, Natalie Hemphill 


and Kaitlynn Huffman; his 
best friend, Charles “Chuck” 
Golladay; and a host of nieces, 
nephews, great nieces, great 
nephews and many other relatives 
and friends. 

A celebration of life took place 
on May 24 in Gulfport. In lieu 
of flowers, the family prefers 
memorials be made to Hospice of 
the EUP, the Humane Society of 
South Mississippi at 2615 25th 
Avenue, Gulfport, Mississippi 
39501 or the American Cancer 
Society. 

Southern Mississippi Funeral 
Services of Ocean Springs served 
the family. 

MARY H. SHANNON 

Mary Helen Shannon, aged 90, 
of Sault Ste. Marie, Mich, passed 
away on April 18, 2014, at the 
Tendercare nursing facility. 

She was born in Lansing, 

Mich, on Jan. 30, 1924, to the late 
Otis and Mabel (nee Underwood) 
Powell. On Jan. 3, 1961, she mar- 
ried Frank Shannon in Durand, 


Mich. She enjoyed her family and 
friends and you would often find 
her working on her crocheting, 
crossword puzzles and reading a 
good book. 

Mary is survived by her hus- 
band, Frank Shannon; children, 
Judy (Melvin) Frechette of 
Sault Ste. Marie, Mich., Diane 
Shannon of Lansing, Mich., 
Patricia LaBranche of Sault Ste. 
Marie, Mich., Sylvia (the late 
Truman) Stephenson, of Sault 
Ste. Marie, Mich., Terry (Jim) 
Patterson of Grand Blanc, Mich., 
Billie Jo Pudil, of Lansing, 

Mich., Wanda LaBranche of 
Sault Ste. Marie, Mich., Michael 
Shannon of Lansing, Mich, and 
Mark Shannon of Sierra Vista, 
Ariz.; several grandchildren; 
many great-grandchildren; and a 
brother, William Merrill of Lake 
Isabella, Mich. 

She was preceded in death 
by her parents; two sons, Rocky 
Pudil and Franklin Shannon; 
three brothers; and one sister. 

See “Walking On,” page 25 
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Elders services celebrating Older Americans Month 


By Cheri Goetz 

Older adults have made 
countless contributions and 
sacrifices to ensure a better life 
for future generations. Since 
1963, communities across 
the country have shown their 
gratitude by celebrating Older 
Americans Month each year. 

This celebration recognizes 
older Americans for their 

Avoid 

By Cheri Goetz 

It has been a very long, cold 
winter and it might be difficult to 
think that summer might actually 
get here. As we prepare for the 
warmer weather, we should keep 
in mind that hot weather may 
negatively affect elders’ health. 

Those over the age of 65 have 
an increased risk of heat-related 


contributions and demonstrates 
our nation’s commitment to 
helping them stay healthy and 
active. 

This year’s theme for Older 
Americans Month is Safe Today , 
Healthy Tomorrow. The theme 
focuses on injury prevention and 
safety to encourage older adults 
to protect themselves and remain 
active and independent for as 


illness and should be aware of the 
signs and symptoms. Common 
symptoms can be rashes, fatigue, 
nausea or muscle cramps, which, 
if not treated, could lead to heat 
stroke. Heat stress occurs when 
the body can’t cool itself and 
maintain a healthy temperature. 

Age is not the only factor 
— please keep in mind that 


long as possible. 

Each year, seniors suffer six 
million unintended, medically 
treated injuries and more than 
30,000 deaths. 

With an emphasis on safety 
during Older Americans Month, 
older adults are encouraged to 
learn about the variety of ways 
they can avoid leading causes of 
injury, like falls. 


conditions such as blood pressure, 
diabetes and heart disease, as 
well as certain medications, can 
increase your chances of heat- 
related illness. If you have any 
questions, or feel that you may 
be suffering from a heat-related 
illness, it is very important that 
you immediately seek medical 


While the Sault Tribe Elders 
Division provides services, 
support and resources to older 
adults year-round, Older 
Americans Month offers an 
opportunity for us to provide 
specialized information and 
services around the important 
topic of injury prevention. This 
information will help older 


attention. 

It might be best to stay inside 
when the heat index is high to 
help prevent heat related illness. 

If you have to be outdoors, 
wear lightweight, loose fitting 
clothes. Be sure to drink plenty of 
water while avoiding caffeine or 
alcohol. 


adults take control of their safety 
and live longer, healthier lives . 

Throughout the month, the 
Sault Tribe Elders Division will 
be posting tips on how to avoid 
the leading causes of injury on 
our Elders Division Facebook 
Page. 

Call us at (888) 711-7356 or 
635-4971. 


Anishnaabek Community and 
Family Services is starting a 
cooling program beginning on 
June 2, 2014. Air conditioners can 
be bought through the program, 
if recommended with medical 
documentation. To apply for this 
program, please contact ACFS at 
(800) 726-0093 or 632-5250. 


dangers of heat caused illnesses in the elderly 


Annual Indian Point Cemetery cleanup held in May 



We had a nice sunny day in May to do our annual Indian Point Cemetery clean-up. A big thank you to everyone involved, Denise 
Chase and Darcy Morrow for seeing that we had picnic food and raking, Beau Rockeford and Edward Goudreau for their help cleaning 
the cemetery and cooking, Ron and Brenda Nelson for raking and the use of their machine to pick up the leaves and those who bring 
good spirits and their rakes each year, Levi Morrow, Betty Majestic, Gerald and Charlene Peters and Pam and Ernie Demmon. 




Walking On... 


From “Walking On,” page 24 
Visitation and services took 
place on April 21-22 at the 
Nigaanagiizhik Ceremonial 
Building with Father Sebastian 
Kavumkal officiating. Burial 
will be in Willwalk Cemetery on 
Sugar Island later this spring. 

Arrangements were handled 
by C.S. Mulder Furner Home 
and Cremation Services. 
Condolences may be left online 
at www.csmulder.com. 


CATHERINE TADGERSON 

Catherine Marie Tadgerson, 

58, of Sault 
Ste. Marie, 

Mich., passed 
away on April 
30,2014, 
at McLaren 
Northern 
Michigan 
Hospital in 
Petoskey. 

She was 
born on March 4, 1956, in Sault 
Ste. Marie, the daughter of Walter 


John and Rosemarie (nee Beseau) 
Payment. She was a graduate 
of Sault Area High School and 
a member of the Sault Tribe of 
Chippewa Indians. She loved 
cats, playing slots, cards (spades) 
and visiting with family and 
friends. She was a captain of the 
woman’s pool league. 

She is survived by her 
children, Shawn (Bobbie 
MacArthur) Payment and Shana 
Tadgerson both of Sault Ste. 
Marie, and Thomasina (Jason) 
Brown of Mason, Mich.; stepson, 
Joey Tadgerson of Raco, Mich.; 
grandchildren, Emily, Rodney, 
Jaylen, Cedric and Josie; step- 
grandchildren, Cheyenne, 


Mathew and Solara; mother, 
Rosemarie Payment of Sault Ste. 
Marie; siblings, John Payment 
of Sault Ste. Marie, Maryann 
Payment of Flint, Mich., Gerald 
Payment of Sault Ste. Marie, 
Janice Payment of Sault Ste. 
Marie, Stephen Payment of Sault 
Ste. Marie, Lisa (Brian) Fisher 
of Cedarville, Mich., Aaron 
Payment of Sault Ste. Marie, 
Walter Payment of Sault Ste. 
Marie, Norman Payment of Sault 
Ste. Marie and Krystal Payment 
of Manistique, Mich.; special 
friend, Rick Thompson, of Sault 
Ste. Marie; and her caregiver, 
Angie Bates of Sault Ste. Marie. 

Catherine was preceded in 


death by her father, Walter 
John Payment; former husband, 
Thomas Tadgerson; stepson, 
Wayne Tadgerson; and brother, 
Joe Payment. 

A gathering took place at the 
Niigaanagiizhik Ceremonial 
Building through the weekend 
of May 2-5 and concluded 
with a ceremony at St. Isaac 
Jogues Catholic Church on May 
5 with Brother John Hascall 
as celebrant. Burial will be at 
Hillcrest Cemetery later this 
spring. 

Arrangements were handled 
by C.S. Mulder Funeral Home. 
Condolences may be left online 
at www.csmulder.com. 
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BOARD TO VOTE TO STRIP CHAIR OF AUTHORITY 


Ahneen , Boozo , Negee. Biiwaagajiig Ndznakoz: 

Since I have returned to office, my administrative team and I have se- 
cured nearly $2,000,000 in new funding including $455,000 or our Inland 
Treaty Rights Implementation. While some Board Members focus on the 
negative, this should be celebrated as a victory for our people. I am proud 
to carry on efforts of our American Indian leaders of the past like Big Abe 
LeBlanc and Billy Frank who fought for our treaty rights when it was life 
threatening to do so. To the right is a photo of Billy Frank and me at a 
House Appropriation panel testifying on behalf of our treaty rights. Sadly, 
this was Billy last time testifying as he passed shortly thereafter. He was a 
giant among men and great pioneer and protector of our treaty rights. 

Last week, I was summoned to the White House to serve on a 
roundtable to give input on the President’s “My Brother’s Keeper Initia- 
tive.” Of course, with my impending doctorate in Educational Leadership, 

I focused on the 50% high school drop out rate but also the need to develop 
new programs to support GED and Adult Education. We cannot give up on 
those who make their path through alternate means. As a high school drop 
out , I cannot leave my fellow American Indians behind. 



Picture of Billy Frank and me testifying in a House Appropriations Committee. I testified as 
Vice President (Mid West Region) on behalf of the National Congress of American Indians. 



At the request of a Member, I 
am posting the current organiza- 
tion charts for the Sault Tribe. 
The ‘proposed’ would relegate 
the Chair to a mere “Ceremonial 
Figure Head” only who would 
supervise - NO ONE. 

TRIBAL MEMBERS VOTED 
TO TAKE CEO TITLE OUT / 
NOT STRIP CHAIR OF ALL 
AUTHORITY 

While Tribal voters did vote to 
take the CEO name out of the 
Chairperson title, they DID NOT 
expect that the day to day admin- 
istrative oversight would be re- 
voked by the Tribal Board. In 
2012, the Tribal Board voted 
unanimously to delegate the ad- 
ministrative oversight to the 
Chair. With over 3,000 Sault 
Tribe Members responding, the 
vast majority of Members indicat- 
ed they did not believe their vote 
was intended to strip the Chair of 
all authority and would vote to 
overturn this interpretation of 
select Board Members. 

Currently, I supervise eight 
director or executive level team 
members which include: the Ex- 
ecutive Director, Chief Financial 
Officer (CFO), Legislative Direc- 
tor, Appropriations Team, Chief 
of Police, Fisheries Director, En- 
vironmental Director, and Inland 
and Wildlife Director. In my ca- 
pacity as administrative head, I 
also provide fiscal control over- 
sight and signature authority over 
all cost centers of the Tribe to 
ensure spending is done appropri- 
ately and consistently with the 
Board appropriations. My signa- 
ture authority is capped at 


$50,000 for items previously ap- 
propriated. For large expendi- 
tures which are pre-budgeted, I 
provide the fiscal control to en- 
sure these are spent according to 
Board approved spending plans. 

As Chairperson with the dele- 
gated authority over the afore- 
mentioned areas, I provide strate- 
gic and administrative oversight 
including monthly direct report 
meetings (which I instituted), pro- 
ject management meetings to col- 
laborate across programs, and 
general administrative direction. 

I also directly supervise the three 
Membership Liaisons and an Of- 
fice Receptionist/Clerical team 
member. In total, I supervise elev- 
en governmental team members. 
The Executive Director, who 
again reports to me, supervises 
nine executive or director level 
team members and one adminis- 
trative assistant. Our Executive 
Director and I have an excellent 
working relationship. 

McLEOD’S RESOLUTION 
NOT PRACTICABLE 

The resolution proposed by 
Director McLeod would move my 

I I direct reports and add them to 
the Executive Director’s for a 
new total of 20 director reports or 
subordinates. This is neither rea- 
sonable nor practicable. It clearly 
demonstrates a lack of under- 
standing of some Board Members 
over the day to day operations 
and what it takes to manage a 
multi-million dollar organization 
with over 2,000 team member 
employees. 

I DO NOT supervise any of 


the so called “business” opera- 
tions of the Tribe. While I do 
supervise our CFO, I do so more 
like a colleague than a subordi- 
nate as I respect this profession- 
al’s credentials and administrative 
style. My relationship with each 
of my direct reports is characteris- 
tic of this leadership style. The 
CFO, in turn, oversees our non- 
gaming enterprises which are all 
profitable. While there is always 
room for improvement, these 
businesses are turning a profit. 
This is an area for which no 
change is needed. The Tribal 
Board has not funded any posi- 


tions for Enterprise Development 
for new businesses. The CFO 
provides some guidance here, but 
as CFO/Comptroller here, it is not 
reasonable to expect another full 
time professional responsibility 
on top of the two he already has. 
I support a business developer. 

CHAIRPERSON NOT OVER 

CASINO MANAGEMENT; 

BUT TRIBAL BOARD IS! 

I DO NOT supervise any Casi- 
no management including the 
Chief Operating Officer (COO). 
This position reports directly to 
the Tribal Board. Thus, as market 


RESOLUTION NO: 


share has been dropping, our mar- 
keting division has gotten stale 
and non-productive. The over- 
sight is directly under the Tribal 
Board. In April of 2013, I met 
with the Casino COO to discuss 
his recommendations for saving 
hundreds of thousands of dollars 
including organization changes to 
our marketing to generate more 
revenues and save in operational 
costs. These decisions were well 
within the COO’s authority. 
However, given the very public 
lobbying of former Chairperson 
Bouschor and an entourage of his 
immediate family and political 
supporters, the Board refused 


AMENDING LIMITED DELEGATION OF AUTHORITY TO THE CHAIRPERSON 


NOW. THEREFORE. BE IT RESOLVED that the Board of Directors hereby rescinds Resolution No: 2012-146. 

BE IT FURTHER RESOLVED, that the Board of Directors acknowledges those powers inherent iu the office of the 

Chairperson such as serving as the ceremonial figure head on* 

Tribe for public events and visiting dignitaries, serving as the spokesperson for the Tribe on issues requiring a singular 
voice and canying out those duties specifically assigned in the Coustimtion and Bylaws. 

BE IT FURTHER RESOLVED, that the Board of Directors declares that until ordered otherwise by the Board of 
Directors, the Executive Director for Internal Services shall perform the following duties: 

1 . Subject to the provisions of paragraphs 2 below, the Executive Director of Internal Services is authorized 
and directed to manage and direct the day to day operations of the Tribe including but not limited to the following: 
guiding and directing tribal governmental and business operations to ensure operational efficiency, quality, service, and 
cost-effective management of resources and performing all administrative and management functions required to be 
performed pursuant to the current organizational chart: and 

2. In the exercise of the authority delegated to the Executive Director of Internal Services by the Board of 

Directors in paragraph 1. the Executive Director of Internal Services shall consult with and shall be subject to the 
direction and review of the Board of Directors consistent with Article \TL Section l(n) of the Constitution. All actions 
taken by the Executive Director of Internal Services pursuant to this delegated authority shall be subject to the authority of 
the Board of Directors and the Board may review, approve, modify, or rescind any such action. The Executive Director of 
Internal Services shall report to the Board of Directors at each regularly scheduled board workshop and shall provide an 
update of any activities, issues, decisions, or other matters requiring the attention of the board. In the event that the 
Executive Director of Internal Services is unable to attend any such workshop, the Executive Director of Internal Services 
shall assign a designee to provide that report. /v, 

3. All organizational charts shall be amended to reflect the reassignment of duties herein. / / 


Call: 800-793-0660 Cell: 906-440-5937 Email: chalrpersonpayment@saulttribe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 
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POSED 


Sou# 7r&* Members 



SauJt Tribe Organization 
Chart 



Eoummw Submitted 

uf 


PETITION FOR REFERENDUM 

WE, THE UNDERSIGNED, ARE ELIGIBLE VOTERS OF THE SAULT STE. MARIE TRIBE OF 
CHIPPEWA INDIANS AND ARE REQUESTING A REFERENDUM ON: 

AMENDING LIMITED DELEGATION OF AUTHORITY TO THE CHAIRPERSON 

(Name of Ordinance and Number of Resolution Enacting Ordinance, or, Number of Resolution) 


ENACTED BY THE BOARD OF DIRECTORS ON: 


Sign your name below ONLY IF you gather more signatures than just \our own 

CIRCULATOR'S SIGNATURE: (Person circulating this petition): 


(Date of Enactment) 


PRINTED NAME: Aaron A. Payment 

ADDRESS: 1716 Shunk Road, Sault Ste. Marie, MI 49783 


DATE: 


SIGNATURES OF ELIGIBLE VOTERS 


SIGNATURE 


NAME 
(Please Print) 


ADDRESS 
(Please Print) 


DATE 


Please Sign Your Name and Return to: Aaron A. Payment, 1716 Shunk Rd., Sault Ste. Marie, Ml 49783 


to accept the COO’s recommendations. 

Instead, the Board created Gaming Au- 
thority Workshops to hear recommenda- 
tions for casino improvements. These ses- 
sions were scheduled by the Board at a 
time that directly conflicts with my other 
administrative duties including direct re- 
port meetings, Executive Team Meetings, 
and Division and Program Directors meet- 
ings such that I have only been able to at- 
tend one or two of these sessions. While 
our Tribal Parliamentary Meeting Rules 
and Open Meetings Act prohibit decision 
making except in a duly called meeting, 
several expectations/directions have been 
given by the Board to the Casino COO 
which led to layoffs and what I believe 
were targeted terminations. While I do not 
believe all Board Members were part of 
the plan to excise retributional termina- 
tions, those who allowed this to occur were 
nonetheless complicit. 

While I do provide some operational 
oversight over administerial duties over the 
following areas like approval of vacation 
and leave slips and budget oversight, I DO 
NOT SUPERVISE our casinos, Court, 
Enrollment, Housing Commission, Gam- 
ing Authority or Gaming Commission. 

Director McLeod and other opponents 
to my Chairmanship on our Board have 
used the smokescreen of separating the 
business operations of the Tribe from the 
politics. This is nonsensical given I do not 
oversee ‘business operations’ of the Tribe. 
Our CFO does that. Our Casino operations 
are under the COO who reports directly to 
the Tribal Board. I provide administrative 
oversight over operations of the govern- 
mental arm of the Tribe; I do so compe- 
tently and expertly. Of course, this is to be 
adjudged by Tribal voters and NOT POL- 
ITICIANS who have an axe to grind or 
jealousy for not having these skills them- 
selves. 

DUMBING DOWN THE CHAIR 
POSITION FOR A LESS SKILLED 
FUTURE CHAIRPERSON 

It appears to me that those lying in wait 
to become Chair someday, realize they do 
not have the skills, experience, or creden- 
tials to provide executive level oversight 
over the Tribe. Thus, they wish to reduce 
the position to nothing more than a, 
“CEREMONIAL FIGURE HEAD” of 
the Tribe. These are the actual words used 
by Director McLeod in her resolution 
which would strip the Chair of all authori- 
ty. While others are content to parade 
around as, “ceremonial figure heads”, I am 
qualified to serve as the administrative 
executive over the operations of the Tribe. 

FIRST BOARD VOTE ON ORG 
CHART TO ACCOMMODATE FRED 
PAQUIN’S CORRUPTION 

Until December 2007, the organization- 
al charts were entirely under the adminis- 


trative authority of the Tribal 
Chairperson. Members would 
be alarmed to know that the 
corruption of our former 
Chief of Police and Board 
Member (a convicted felony) 
is what changed this to a 
Board vote item. First, while 
Fred Paquin was arrested and 
prosecuted for assault of a 
tribal woman in 2007, I rec- 
ommended he be fired given 
his threats to fire the woman 
and her entire family if she 
continued to cooperate with 
the State Police. The Human 
Resources Department, Tribal 
Legal and I listened to the 
State Police wire-tapped 
phone conversation where 
Paquin threatened to show 
[her] “who is really in charge 
of this tribe.” To protect the 
victim’s immediate family 
Member, I took Paquin out of 
the chain of command so he 
could not fire her father. 

Again, I recommended Paquin 
be fired for several violations 
of the personnel manual for 
making these threats. 

The Board’s response was 
to force a vote on the organi- 
zational chart to put her father 
back underneath Fred Paquin 
at which time her father was 
fired. So while I tried to fire 
Paquin for the coercive threats he made to 
stymie a criminal investigation, the Board 
instead voted to put him back to work. All 
the while, Paquin was investigated by the 
BIA Criminal investigative unit. It is my 
belief that several Board members knew of 
the crime he committed embezzling over 
$321,000 from the Tribe and providing his 
daughter a salary for a position for which 
she did no work. I knew about the investi- 
gation because I was approached by the 
BIA given their observation that our then 
CFO, Victor Matson, was stonewalling the 
criminal investigation. I then assigned our 
current CFO, Bill Connolly, to work di- 
rectly with the BIA Criminal investigator. 
It is also my contention that select Board 
members knew what Fred Paquin was do- 
ing and lied to the police during the inves- 
tigation to provide an alibi for Paquin. 

NEW CEO PROJECTED COSTS 

$ 200 , 000 + 

The actions of those who support the 
current resolution to strip the Chair’s au- 
thority would take away from the people, 
their elective choice to select their top ad- 
ministrator for the Tribe. Given our Exec- 
utive Director Christine McPherson al- 
ready has a full time job, this would either 
add 1 1 new director reports to give her 20 
subordinate team members or require the 
hiring of a CEO at a pay level projected to 


be $200,000 annually. I arrive at this fig- 
ure given I had our Human Resources De- 
partment project what my pay would be 
given my duties and the amount was 
$200,000. I did so to have HR demonstrate 
how our wage and salary software worked 
and we used my position as an example. I 
am more than happy to serve as Chairper- 
son without EVER receiving a raise. 

Anyone want to venture a guess who 
the above Board Members would wish to 
hire as Executive Director? Could this be 
payback for bankrolling Board Members’ 
campaigns? 

Stay tuned, as soon as the Board votes 
to pass Jennifer McLeod’s resolution to 
strip the the Chair of all Authority and rele- 
gate the position to a “Ceremonial Figure 
Head” the People of the Tribe will take this 
decision away from the Board one and for all 
and vote via Tribal Referendum (see draft 
petition). Maybe then some stability will 
come to the Tribe. 

ELECTION COMMITTEE FINDS 
CATHERINE HOLLOWELL 

VIOLATED ELECTION LAWS! 

To avoid politicizing the outcome, I 
will not editorialize but just write the find- 
ings below: 


“We conclude that the two 
elements that Complainants 
had to establish in order for 
a violation of Ch 10 to be 
found have been met. Re- 
spondent...submitted for 
publication a unit report 
that very clearly was intend- 
ed to inform potential voters 
about her campaign plat- 
form in an effort to eventu- 
ally secure their vote. We 
believe that this was in di- 
rect contravention of the 
tribes’ intent to not allow in- 
cumbents the advantage of 
campaigning in their unit re- 
ports. Last, we have no 
choice but to conclude Re- 
spondant’s unit report is by 
definition campaigning, a 
Respondent herself is forced 
to admit by way of her argu- 
ment.” 

~ Tribal Election Committee 
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Should election code violations be 



Bridgett Sorenson, 
Director, Unit III 


On May 12, Darcy, Denise, 
Cathy, Jennifer, Aaron and I were 
in Mt. Pleasant for the state-tribal 
summit with the governor. The 
chairpersons from each tribe 
were allowed to ask questions of 
Governor Snyder. Many tribes 
had concerns with consultation 
with the sale of lands, fracking, 
invasive species, the wolf hunt 
and compact negotiations. I did 
not get a sense that the governor’s 
office truly realizes the impact of 
tribes in the state of Michigan. 

On May 14, there was a 
special meeting called by the 
chairperson to establish a removal 
hearing on a board member. 

There were two other resolutions 
put on the agenda that were 
not necessary but used as an 
excuse to call a meeting. We had 
discussed these two resolutions 
before we noticed a reporter from 
the Soo Evening News present. 

In my two years on the board, 
never has a reporter been present 
during our meetings. There was 
a motion made for the reporter to 
leave and the majority supported 
it. The reporter was obviously 
called by the chairperson and our 
newspaper was not present. I am 
in total support for transparency 
and open meetings with our 
membership, but do not think 
we need to air our business 
to the world through outside 
newspapers or Livestream. Bay 
Mills only allows their members 
to attend their meetings. I support 
Livestream with access by Sault 
Tribe members only. 

With the election in full swing 
there has been many election 
complaints filed with the Election 
Committee. To me, that says 
that people are human and may 
make mistakes such as sending 
out flyers without statements 
of “paid for or endorsed by,” 
placing signs on tribal property 
but not in a resident’s yard, the 
use of intellectual property, etc. 
Some of it gets petty. In the past, 


if the election committee found 
someone guilty of a violation 
they would be fined. The current 
code was changed in August of 
2004 to make an election code 
violation a removable offense. I 
realize it is in the code, but do 
most people believe it should be 
grounds for removal? 

The process for the removal 
is for a petition to be filed 
containing a minimum number 
of signatures which is either 
100 or 10 percent of total votes 
from the last election in that 
unit. Once the signatures have 
been gathered with a specific 
violation written on the petition, 
they need to be turned into the 
board’s administrative secretary 
during a duly called meeting. 

She then submits them to the 
Enrollment Department to verify 
signatures. Once this process 
has taken place and the required 
signatures are validated, then 
the board of directors establish 
a hearing board which consists 
of four outside attorneys ($$$) 
to determine if a director will be 
removed from office. 

On May 16, the board of 
directors via U.S. mail received a 
letter from the election committee 
stating that there were alleged 
election code violations reported 
and actions taken that made an 
investigation by the Election 
Committee tainted. The Election 
Committee had then dismissed 
these allegations. Without getting 
into detail, I believe the actions of 
all parties need to be investigated. 
The board voted to add the 
item to the meeting agenda in 
Naubinway on May 20 but was 
told it would be better if the 
Gaming Commission (10 of the 
board members and chairperson) 
were to discuss the matter. 

The board then voted to hold a 
commission meeting on May 27. 

While the board was present 
on the 21st for semi-annual 
reviews and a gaming authority 
workshop, we discussed calling 
a special gaming commission 
meeting to deal with the situation. 
The code states that a majority 
of the commission can call a 
special meeting with 48 hour 
notice. There were seven board 
members present and we called 
the meeting for Friday, May 23 . 
The chairperson was not in the 
workshop when we discussed this 
and was furious when he was told 
we had called a meeting. He said 
we did not have consensus of the 
board. He was upset that we did 
not contact all members for input. 
The board was meeting and all 
members of the board knew of 


the workshop so I do not believe 
those missing need to be polled. 
The chairperson said he would 
be going to D.C. and that he told 
us that. He mentioned the night 
prior that he had been invited to 
a roundtable with the president 
but was not sure he had the 
funds. He proceeded to D.C. and 
the commissioners met. It was a 
waste of my time as we were told 
any action needed to be taken by 
the board of directors. One of the 
directors actually left the meeting 
prior to a vote. 

The chairperson has called a 
special meeting for May 27 to 
change the June 3 meeting in St. 
Ignace to June 2. There was an 
email sent out by the chair on 
May 19, asking for support to 
change the meeting and asked 
if there was support for it, if not 
he would not introduce the idea 
at the meeting on the 20. He 
went around polling the directors 
during a break at the meeting for 
support to change the meeting 
date. He needed nine votes to add 
it to the agenda since it had not 
been noticed five days in advance 
of the agenda. He had eight votes. 
I did not support changing the 
date and will continue to not 
support it unless a majority of the 
board is out of town on business. 
We vote on the yearly meeting 
schedule at the last meeting in 
December so members, staff 
and directors can all make plans 
to attend and schedule other 
events around those dates. The 
chairperson says he doesn’t miss 
meetings and the members expect 
him to be there. He will not go to 
D.C. on business trips if we do 
not accommodate his schedule. 
We have a vice chair to conduct 
the meeting and business must 
go on. What do you think should 
happen? 

Another issue is we were told 
that the chairperson had spent his 
$10,000 travel budget during the 
first quarter. He had originally 
asked for $50,000. 1 would like 
to see what those expenses have 
been to date and how he plans 
on traveling for the rest of the 
year. He would normally attend 
the NCAI (National Congress of 
American Indians) conferences. 
There is one scheduled in June 
in Alaska and he had been asked 
to go. He told them he did not 
have the money to travel but the 
JKL Fiduciary Committee had 
money in their budget for him to 
go and he then proceeded to say 
we would not accommodate his 
schedule. I think the reason is 
he does not fly and would need 
several days to drive. 


grounds for removal? 


Our staff, led by our assistant 
executive director, Angeline has 
worked very hard on submitting 
a last minute grant for suicide 
prevention with a value of over 
$3 million. 

During the May 20 meeting, 

I had introduced a resolution 
to forbid any individual board 
member or chairperson to 
conduct their own individual 
survey and publish the results 
in the tribal paper or by using 
any other tribal resource. These 
surveys have been conducted 
and published in 2006 and 2014 
during the campaign season. This, 
to me, is campaigning and using 
valuable space in our tribal paper. 
A full ad in the tribal paper is 
about $800 and two pages were 
recently used for survey results 
and not paid for. The board, as 
a unit, should conduct surveys 
as official tribal business and 
apply the proper methodology. 

I agree it is appropriate to 
survey the membership from 
time to time, but the questions 
need to be written in a way 
not to manipulate the outcome. 
The board voted to table my 
resolution so we will see what 
happens. 

On the same meeting agenda 
was a resolution to amend 
limited delegation of authority 
to the chairperson. After the 
2012 election a special meeting 
was called in July to give the 
chairperson limited authority 
to conduct the day to day 
business of the tribe. The vote 
was unanimous to support the 
delegation. The board was willing 
to work with the chairperson and 
give him that authority, which 
was subject to the board to review 
and approve, modify or rescind 
any such action. There are many 
reasons to amend the authority 
such as the constitutional 
amendment that was passed in 
2010 to separate the CEO and 
chairperson of the tribe. The 
members, in my opinion, no 
longer wanted one person in 
charge of the tribe, but rather 
13. The various other reasons 
for me would be the recent 
action of the chairperson such 
as lowering the hunting license 
fee from $15 to $5 with a loss of 
approximately $25,000, adding 
items to the meeting agendas 
without following code first and 
interfering in casino interviews. 
The latest is in regards to the 
recent letter to the board from the 
election committee. 

When the meeting agenda was 
sent out, the chairperson started 
rallying his people to be ready to 


gather petition signatures because 
the board was stripping him of 
his authority. He claims he knows 
what authority the members 
want him to have and how many 
people voted for him. The fact 
is, when people voted for him he 
did not have this authority. The 
authority was given to him after 
the election in July 2012. The 
board made a motion to send the 
resolution to a workshop. Any 
attempt of the board to simply 
even ask to review actions is met 
with victimization. I am not here 
to do what is best for someone, 
but rather what is best for the 
Sault Tribe. While the board was 
planning a date to discuss the 
resolution, the chairperson says 
he does not need to be present 
because he doesn’t support it and 
will referendum it. Now who 
does not work with who? 

On May 24, 1 attended the 
Native American Festival at 
the Museum of Ojibwe Culture 
grounds. There was a powwow 
with three drums, dancers, 
crafters, demonstrations, a food 
vendor and a feast. This has 
become an annual event on 
Memorial Day weekend. Shirley 
Sorrels is the museum manager 
and does a great job planning 
this event and keeping our 
culture alive. The museum will 
be working to replace the fragile 
long house within the year which 
will allow for more teachings and 
talking circles. There were many 
great people that made this event 
a success and I would really like 
to mention you all but would 
be afraid to forget someone. 

You know who you are and I 
appreciate all you did! 

On May 25 , Brother John gave 
a Catholic/ Anishnaabe service 
on the museum grounds. The 
Grandmother Moon singers and 
Brother Jim Boynton played and 
sang. This was a celebration of 
Father Marquette who is buried 
there. The mass was a reflection 
of what is really important in life 
and how fragile life can be. 

With the end of the election 
season in sight, I hope we can 
concentrate on taking action 
on the 2015 budget short fall, 
establishing a five-year strategic 
plan, receive a plan for generating 
casino revenues and moving 
forward on our downstate casino 
projects. 

Please feel free to contact 
me with questions or concerns 
at bsorenson@saulttribe.net, 
Bridgett91@yahoo.com, 430- 
0536 or office 643-2123. 


In Indian Country our credibility and 



Debra Pine, Director, Unit I 
In Indian Country, our 


credibility is our currency. We, 
as Indian people, do not equate 
money with integrity. Our word 
is our integrity and our currency. 
We understand that money is a 
resource. We can use it to get 
what we need for our physical 
well-being. We understand that, in 
the white world, it has power. In 
Anishinaabe culture, it’s nothing 
but a resource to be utilized for the 
betterment of our people. But what 
is the operative word or operative 
phrase? 

We as Indian people regained 
the use of our land that we lost. 

We utilized the resources we 
gained from gaming. We utilized 


those resources for the betterment 
of our people. But, in the end, that 
money is NOTHING if we do not 
retain our culture. 

My uncle said to me, “You can 
have everything physical in world 
but if you do not have the love 
and respect of your family, you 
have nothing. Because anything 
you BUY will not replace those 
connections. Anything you BUY 
will mean nothing to you when 
you go to the grave.” 

I asked him, “Uncle, what do 
you mean?” 

He said, “A rich man’s grave 
looks the same as a poor man’s 
grave, it’s what you do with your 


integrity is our currency 


life and what you leave behind for 
your children and your children’s 
children is what will matter.” 

I was having a conversation 
about that — Indian people do not 
value the things that the society as 
a whole values, and what matters 
most in Indian Country is our 
word. Say what you mean and 
mean what you say. 

Credibility is our gold, it is our 
standard. 

In Indian Country, your word 
is gold. Do not lie, for it devalues 
your currency. We, as Indian 
people, value truth. It is one 
of our Seven Grandfathers — 

Deb we win-Truth . 


Indian people have been lied to 
so many times over the years, and 
it is such a source of contention 
for us. I often say, “I am a tribal 
leader, and NOT a politician.” The 
distinction being, I will tell you 
what you need to hear and not 
what you WANT TO HEAR. 

It is a hard road to walk. But, 
ultimately, you deserve the truth as 
an Indian person. Too many times, 
our federal government has lied 
to us. 

I refuse to be anything but 
truthful with you. 

Gitch miigwech, 

Debra- Ann Pine 
(906) 440-1334 
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Health Committee addressing unmet 



Catherine Hollowell, 


Director, Unit II 
It’s official. This cold hard 
winter is over! 

As delegate for Region 5 (MI, 
WS, MN) at EPA’s National 
Tribal Operations Caucus 
(NTOC), we held our semi- 
annual meeting to move forward 
on a slate of critical initiatives 
designed to fully implement the 
1984 EPA Indian Policy. Our 


work involves moving forward 
with a process to ensure that 
we are adhering to an agency 
- wide policy for protecting 
physical and natural resources 
in Indian country. This includes 
efforts to include our fisheries 
as designated use for protection 
purposes. We are seeking 
direct implementation of tribal 
cooperative agreements. What 
this means is more resources so 
that we can increase our capacity 
to manage our environmental- 
related resources on a more level 
playing field with the states. I 
want to thank United Tribes of 
Michigan for supporting our 
effort to strengthen EPA/tribal 
partnership at its recent meeting 
in Mt. Pleasant. 

LOCAL NOTES 

Congratulations to all the 
graduates. What a milestone in 
your lives ! I am especially proud 
of our tribal graduates from 
Consolidated Community School 


Services (CCSS) Alternative 
Schools in Newberry and 
Cedarville. You’ve overcome 
significant challenges and 
demonstrated real fortitude. 
Congrats! We’ll be announcing 
scholarship winners in next 
month’s newspaper. 

The Ad Hoc Health 
Committee will resume efforts 
to address unmet health needs 
in our community. We will be 
addressing the feasibility of after- 
hours urgent care in the outlying 
rural areas and will bring the 
conversation to the Elders Sub- 
Committee meeting this June in 
Newberry. 

The local foods movement is 
vibrant. I want to give a shout out 
to the Youth Farm Stand project. 
Part of the project is teaching 
our youth to be entrepreneurs. 
Heirlooms seed banks and 
land restoration, hoop houses 
to extend the growing season 
here, expansion of the Hessel 


community garden — these are 
the type of activities that bring 
our community together across 
generations. They also strengthen 
our food sovereignty, food 
security and traditional ecological 
knowledge. A big thanks to 
Monica Cady, Lisa Burnside, Bob 
Causley and many others who are 
nurturing this movement. 

FINANCIAL MANAGEMENT 
Independent auditing of 
financial statements of the 
tribal government activities, the 
business-type activities, each 
major fund and the aggregate 
remaining fund information 
through December 3 1 , 20 1 3 , 
is complete. Financial analysis 
is ongoing. The simplest 
explanation of our Gaming 
enterprises is, operating costs are 
down, but so are our revenues. 

We recognize that the larger 
economy is down and that 
impacts our gaming, but there 
is much room for improvement. 


needs 

Costs ticking down and revenue 
ticking up is the objective. 
Investment in our workforce and 
capable management will dictate 
our ability to achieve those 
objectives. 

On the government side, the 
largest fiscal 2014 budgeted 
expenditures are for Direct 
Services, Consulting/Sub- 
contracting, and expansion of 
member services. If budgetary 
estimates are realized, the tribe’s 
budgetary General Fund balance 
is expected to remain steady by 
the close of fiscal 2014. For the 
tribe’s business-type activities, 
we expect 2014 results will 
improve based on reduction in 
operating costs and increase in 
operating margins. 

Summer is here and it sure 
looks promising. 


Unit 4 board report — updating membership 



In less than four years time, 
the tribal debt of $28 million 
will be eliminated. After the debt 
is paid off, we will be able to 


reprogram the funding (about 
$7 million a year) back into 
programs and services and set 
aside a percentage of funding for 
future generations. 

The tribal board needs to 
schedule a workshop to create a 
five and 10-year tribal strategic 
and revenue plan. The revenue 
plan is very important. We need 
to have a plan in place when 
casino expansion projects like 
Lansing occur so we can obligate 
a percentage of the casino 
revenues into savings, future 
expansions, provide additional 
funding for programs and services 
for the elders, youth, health and 
social services, etc. 

The board also needs to plan 
and take a look at the possibility 
of giving ALL of our hard 
working team members either a 


raise or cost of living increase. 
Some board members have 
commented during workshop 
discussions that some divisions 
can afford pay increases for their 
employees. We shouldn’t pick or 
choose one program, division or 
enterprise over another, all team 
members should get an increase if 
the funding is identified, without 
cutting any programs or services. 

The Gathering of the Clans 
powwow planning committee 
would like to invite you to the 
June 14 and 15 powwow in 
Manistique. The powwow is held 
behind the Manistique Tribal 
Center; free entrance and rough 
camping is available. Saturday 
grand entry is at 12 and 7 p.m. 
Feast meal is on Saturday at 5 
p.m., and the auction is right 
after the feast meal. If you would 


like to donate any items for the 
auction, please drop them off to 
Viola Neadow at the Manistique 
Tribal Center. I look forward to 
seeing you there. 

On May 10, the Escanaba 
elders held a clean up of the 
Indian Pointe Cemetery in 
Nahma, Mich. Thank you to 
the following individuals who 
were able to volunteer: Betty 
Majestic, Gerald and Charlene 
Peters, Ernie and Pam Demmon, 
Ron and Brenda Nelson, Edward 
Goudreau, Beau Rochefort, Levi 
Morrow and Darcy Morrow. 
Thanks to the Manistique 
Kewadin Casino for providing 
lunch, pop and water, and for 
lending two of their maintenance 
workers to assist with the clean 
up. And, thanks to Beau for 
grilling. Pictures will be in 


the Elder Times section of the 
newspaper. 

At this time, I would like to 
acknowledge and thank our good 
friend and co-board member 
Joan Carr Anderson, for her 
years of service and dedication 
to the tribe, membership and her 
Unit V members. I wish her all 
the best, safe travels and good 
health during her retirement. I 
will miss this soft-spoken lady 
greatly, she is a true friend. 

I would also like to say 
“congratulations” to all the high 
school and college graduates. 
Thank you, 

Denise Chase, Vice- 
chairwoman 
(906) 322-3819 


Michigan 



DJ Malloy, Director, Unit I 

As we await the summer 
recess of U.S. Supreme Court, 
we also await a decision that may 
affect all tribal nations across 
this land. The State of Michigan 
filed suit against Bay Mills Indian 
Community and the Sault Ste. 
Marie Tribe of Chippewa Indians. 
The case landed in the Supreme 
Court when the state appealed the 
decision of lower courts. What 
the state is now taking issue with 
and is asking the court to rule on 
is tribal sovereignty. 

Tribal Sovereignty is NOT 
something that was “granted” 
by the U.S. Constitution; it was 
instead recognized as tribal 
nation’s inherent right to govern 
themselves without the ability 
to be revoked. Even then, it was 


is working to abolish tribal sovereignty 


understood that Native tribes 
were “nations” with political 
and geographical boundaries 
since time immemorial. This 
“Indian nation” recognition 
means each tribe is distinct from 
the other and has the right to 
manage themselves as well as 
have dealings with the federal 
government and their departments 
and subdivisions. It is the very 
base of our status as separate and 
equal governments. 

The State of Michigan has 
in its sights the abolishment 
of tribal sovereignty. It wishes 
for the Supreme Court to agree 
to do so in an effort to control 
Indian tribes business efforts 
and casino operations. Instead of 
utilizing the remedies available to 
them via public law and gaming 
compacts, such as employing law 
enforcement, mediation and law 
suits, it chooses to destroy the 
status of every tribe in the nation. 
It is a selfish and despicable 
attempt. And I am more than 
angry with our governor and 
his staff for their arrogance 
and refusal to use the methods 
available to them for addressing 
differences, violations, and/or 
gaming compacts where they take 
issue. I am anxiously awaiting the 
Supreme Court decision, along 


with every tribal nation in this 
country! We must hope that the 
court as well as Congress sees 
through the treachery and finds 
favorably for sovereignty by 
sending the state back to use the 
means already available to it. 

I have always believed that 
every time our rights have been 
defined beyond the language of 
the U.S. Constitution and treaties, 
we lost ground. Our fishing rights 
were hard fought in the 1970s and 
I vividly remember the bumper 
stickers that read “Save a Fish, 
Spear an Indian!” I remember 
armed blockades and fishermen 
being fired upon for exercising 
their rights. Our rights were 
preserved by the heroic efforts of 
fisherman. From their fight came 
the 2000 Consent Decree defining 
our right to a share of the fishery 
in the Great Lakes. 

Later, the 2007 Inland Consent 
Decree gave definition to our 
rights to a share in the natural 
resources inland, from the Great 
Lakes. This too defined our rights 
as to who, what, when, where 
and why we can hunt, fish and 
gather. Those tribes who signed 
this decree, agreed to somewhat 
mimic state DNR laws in those 
areas and to provide regulation of 
our members and the resources. 


What was lost is our ability to 
exercise our rights on all federal 
and state land. Instead we are 
remanded to only those areas 
identified by the state. Which I 
am inclined to remind, was not 
even a government in 1836 at the 
time the treaties were signed. 

I have to wonder, who will 
stand up to the State of Michigan 
in their bid to abolish sovereignty. 
If not us, who? If not now, when? 
Too often we tip toe around in 


fear of offending the governments 
who see us as inferior or 
inconsequential. What happens in 
this U.S. Supreme Court case will 
affect every single tribe in the 
United States! 

As always, I welcome your 
input. You may contact me at 
(906) 440-9762 or dmalloy@ 
saulttribe.net. 

Respectfully submitted, 

DJ Malloy 



Sault Tribe Chairman Aaron Payment (right) swore in attorneys Chad 
DePetro and John Lemire into the Sault Ste. Marie Chippewa Tribal 
Court of Appeals on May 16 in the George K. Nolan Judicial Building. 
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Where the power lies; the right of referendum 



Dennis McKelvie, 
Director, Unit I 


Who has the real power in our 
tribe? There has been talk about 


this for years, and everyone has 
their own opinion on this. I, like 
everyone else, have my own. 
There are two differences where 
the power of the tribe can be 
found: one is our Constitution, 
which is the supreme law of our 
tribe; the second is our laws and 
bylaws. 

First, we have the chair, who 
has the everyday power to run the 
tribe. Second, the board of direc- 
tors, which has oversight of all 
things that happens in the tribe. 
Third, the people of the tribe, 
who also put the elected chair and 
board to serve. 

As we know, the chair has 
limited powers to run the tribe 
that is given to the chair by the 
Constitution and the board of 
directors. Even this power can be 


overridden by the board of direc- 
tors. So the chair is not the all 
mighty power place in the tribe. 

The board of directors has 
close to unlimited power if a 
majority of the directors vote to 
do or change things or the way 
the tribe does business. The tribal 
members have the supreme power 
in all the board does. They get the 
power by the right of referendum. 
Anything the board does can be 
overturned by the members of our 
tribe. 

The right of referendum is a 
major check and balance of the 
board, with only 100 signatures 
on a petition to put out a refer- 
endum to a vote of the people. 
Referendums are final. When 
the board of directors amended 
Chapter 16 to have a board mem- 


ber or the chair removed from 
office, the signature requirement 
was raised from 100 signatures 
to 10 percent of voter signatures, 
which is a much harder task to 
accomplish. The number of sig- 
natures required to referendum 
didn’t change even though they 
tried to change this at the same 
time. By not amending the ref- 
erendum requirement to meet 
the same standard as the Chapter 
16 requirement, the BOD left 
the power of referendum at an 
attainable level for the mem- 
bers to reach. Referendum is 
the biggest power our people 
have. No government allows this 
kind of power within such close 
reach to their people. This is the 
major check and balance in our 
tribe. Never let the tribal leaders 


change this. 

Now on the debt news, we 
are still paying off our debt at 
a good pace. We are down to 
$22.1 million. We need to get 
out of debt and stay out of debt. 
We need to spend only what we 
have. 

I want to thank all the can- 
didates for their participation in 
our election and congratulations 
to the finalists , and a big thank 
you to all the voters . 

After seven months of snow 
on the ground, the sun is shining. 
Have a great day and enjoy your 
summer! 

If you have an issue to discuss 
or a concern, please contact me 
at DMcKelvie@saulttribe.net, 
(906) 632-7267 or (906) 203- 
6698. 


Greed, anger, jealousy and lust 



v 


/ / 

Jennifer McLeod, 
Director, Unit I 

Aaniin Anishnaabek! 

In the times of our ancestors, 
this month of June would be 
filled with excitement and joy 
as Mother Earth sprung to life. 
Everywhere, new life would be 
seen. There would be babies 
everywhere! From nests, dens, 
waters and wigwams, all of 
creation would be busy grow- 
ing and adding new life to this 
world. After the long winters, the 
“powwow” season of traveling to 
nearby communities to visit with 
relatives and friends, gave us 
opportunities to learn, share and 
rejoice in the celebrations of life 
as Anishnaabe people. 

Recently, I have seen and 
heard the worry from elders and 
young people alike, that these 
modern times have caused us to 


lose those sacred ways — that 
goodness and connectedness to 
all things. Even though I know 
there are many who still have 
that “connectedness,” it is easy 
to understand why some of our 
people feel that way. One need 
only to watch the evening news 
to see that greed, anger, jealousy 
and lust for power have made 
our world a much more danger- 
ous place. Acts of violence and 
self-destructive behaviors (exam- 
ple substance abuse) are more and 
more common and claiming more 
and more lives. These negative 
things are no longer occurring in 
distant places, they are occurring 
in our own communities and in 
our own homes. We must change. 

There are no quick or easy 
solutions. But I believe that 
“going back” to many of our old 
ways, will “bring us back” to our 
future. Relying on funding, pro- 
grams and government initiatives 
is not enough. We have to rely 
on each other and the wisdom of 
our ancestors to provide for our 
good life. 

This past month, I have 
watched as greed, anger, jealousy 
and lust for power has grown. 

I’ve heard people blame the bad 
behaviors on “election time.” 

That is not a good excuse and I 
reject the notion that it is inevita- 
ble, because, during this “election 
time” I have seen new and young 
people come forward, who were 
not acting out of greed, anger, 
jealousy or lust for power. Many 


young people sounded their voic- 
es, expressing their frustration 
with how things are and shared 
their thoughts on how things 
should be. Young people stepped 
up and offered to serve. YOUNG 
people, because they felt they 
HAD to. 

Our young people want to 
be involved. When I was in the 
classroom teaching, my students 
always showed me what they 
needed to learn. Now, as an 
elected leader of our tribe, I plan 
to use my “teacher skills” and 
look to our young people who 
are speaking out, because I have 
realized they are showing me 
what they need to learn. It is time 
to teach. I will help them learn 
about the complexities of tribal, 
state and federal governments. 
When I can, I will be taking 
a young person traveling with 
me, so they can learn first-hand 
and experience tribal leader- 
ship. There will be no additional 
expense to the tribe for this - I 
will do this on my own. 

It is not just a glib saying that 
“our children are our future,” 
it is a fact. I am “going back” 
to our old way of growing our 
leadership and look for a young 
person with an interest (a gift) 
for tribal leadership work. I will 
use my teacher skills of demon- 
strating (modeling), instructing 
and hands-on involvement. I will 
ask, “If you were a director, what 
would you do?” Early mentoring 
is powerful. It is an old way that 


for power has grown 


needs to be brought back and I 
intend to do so, and right away. 

In this way I will help our chil- 
dren become our future. 

During this past month, I con- 
tinued to work on the Violence 
Against Women Act (VAWA), 
and was an invited panelist to 
the tribal leadership event held 
in Mt. Pleasant. Of course, trib- 
al politics is in full swing and, 
unfortunately, it consumes a great 
deal of time. I have brought for- 
ward a resolution that reassigns 
the duties of running the day-to- 
day operations of the tribe to a 
business professional, rather than 
a politician. Although it is being 
played out in the political arena 
as a personal attack and a “strip- 
ping the chairman of his author- 
ity” action, it is not. It is a com- 
mon sense, practical approach 
that serves the best interest of the 
tribe; it is not about the chair- 
person’s power or authority, it is 
about our tribe. 

In addition to all of the meet- 
ings required and pertaining 
to board of directors’ work, I 
am also working in the area of 
national drug courts and this 
month have spoken to Governor 
Snyder regarding developing 
better relationships with state 
prosecutors. I will be attending 
an NCAI conference in June that 
will have a focus day specific to 
Indian education. I am seeking 
to be on the State of Michigan 
committee regarding human traf- 
ficking (this is a growing problem 


in tribal communities). Much of 
my travel is paid for by outside 
agencies, our federal school grant 
and other grants, rather than our 
tribal support dollars. It is a good 
way to help control costs. 

June will be a very busy 
month, of course, with the elec- 
tion, and I want to share that 
there are numerous ways to 
become more informed about our 
tribe. If you have access to the 
internet, there is, of course, our 
tribal website http://saulttribe. 
com/, and my website http:// 
jmcleodsaulttribe.com. But there 
are also various Facebook groups 
dedicated to discussions related 
to our tribe. Two that I frequently 
post to are https ://www.facebook. 
com/groups/S aultTribeMembers- 
ForBetterGovernment and https:// 
www.facebook.com/groups/sault- 
tribemembersforum. I encourage 
you all to explore the many ways 
of being an informed tribal mem- 
ber. Our newspaper is wonderful, 
but unfortunately only monthly, 
and these days, there is a lot 
going on! 

Until next time, and as always, 
if I can be of any assistance or 
service, please contact me. 

Miigwetch. 

Anishnaabe Gagige (Anish- 
naabe for always), 

Jen 

(906) 440-9151 

j ennifer .mcleod .20 1 2 @ gmail . 
com 

Website http://jmcleodsault- 
tribe.com. 


Yearly NIGA convention a great learning experience 



Keith Massaway, 
Director, Unit III 


Last month, I attended 
the National Indian Gaming 


Association yearly convention 
and expo. It is a great learning 
experience each time I go. The 
first two days are full of breakout 
sessions and general assemblies. 
A very broad scope of all aspects 
of gaming are covered, from 
rules and regulations to gaming 
machines and best practices. 

This year, a large number of 
sessions dealt with the possibility 
of online gaming. Networking 
with several contacts, I was able 
to get invited to a couple of side 
conversations that could work out 
in the future to be very beneficial 
to the tribe. Also, a large block of 
sessions was set up on legal and 
accounting practices. On the legal 
end, I concentrated on what tribes 
are going through with compact 


negotiations with their states. 

One session even used Michigan 
tribes as an example. It seems we 
are not in as bad a situation as 
many tribes in other states. Some 
have given up a lot to game and 
even some have started to give 
up limited sovereign rights to 
appease states. 

In Michigan, we will not be 
giving up our rights and we are 
negotiating from a very strong 
position. Other notables were 
sessions on marketing and player 
comps. I learned a lot about 
how different tribes and private 
casinos run those departments. 
On the third day, the convention 
floor opened for the exposition. 
All the new casino slots and 
games are available and so much 


more, cash counting machines 
and redemption centers, architects 
and engineers along with hotel 
outfitters and casino carpets and 
amenities. I focused a lot of time 
on our redemption centers. 

We are currently exploring 
replacing our casinos’ outdated 
machines. The very cutting edge 
of technology is so vibrant and 
exciting but also very expensive. 
Gathering all my notes and 
literature, I have given a verbal 
report to the tribal board and to 
the gaming commission. I will 
follow up with a written report to 
the casino COO and staff soon. 

The Ojibwa Museum in St. 
Ignace hosted festivities on its 
grounds for Heritage Days. It was 
a beautiful day and a great event. 


Congratulations go to everyone 
involved. The Fort De Baude in 
St. Ignace has a new exhibit. It 
is a display of lithographs from a 
long lost Smithsonian exhibit, The 
History of the Indian Tribes of 
North America. And 121 portraits 
are hung in a special room for all 
to enjoy. The original chalk and 
oil paintings were destroyed in 
a fire at the Smithsonian. They 
were painted by McKenny and 
Hall from 1836 to 1844. It is a 
great chance to see our Native 
chiefs as they looked when they 
traveled to Washington, D.C., in 
the early 1800s. Thank you for 
all the calls and e-mails. Keith 
Massaway, 702 Hazelton Street, 
St. Ignace, MI 49781, (906) 643- 
6981, kmassaway@msn.com. 
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Trying times for our government and people 



LANA CAUSLEY, 

Director, Unit II 
Trying times as usual for 


our government and its people. 
We are in the midst of our 
election cycle and I watch all 
the items tribal members have 
to weigh through to get to a 
decision. I’m confident that all 
of you who do vote can make 


informed decisions, and I trust 
that. As a leader, I would like to 
acknowledge all the candidates 
who stepped up because they felt 
and feel strongly about our future, 
everyone who does, whether it’s 
in an election or just our members 
showing support and pride for our 
people, shows an act of courage 
and that should be recognized. 

I’m actually prohibited from 
saying much more but I can 
say I’m confident and trust the 
members. 

I was asked to speak about 
the survey published in the last 
edition of our paper, I will refrain 
from speaking about any person’s 
intent, but I will state facts. This 
was NOT a survey that was 
sent out by our government as 
a whole, I’m not aware of who 
received it, how many had been 
sent, how the process worked 
or the contents. As a member, 

I was not afforded a survey to 


complete. The governing body 
was not notified or given any 
consultation about it. I will say 
that I look forward to a discussion 
about a real factual tribal-wide 
survey that will be structured and 
will hear the input from our entire 
membership. 

I was additionally asked to 
speak about the draft constitution 
also placed in the recent papers. 
Again, no intent will be offered 
but this was NOT the original 
document that the Constitution 
Committee drafted and wanted 
presented to the membership. 
Confusion is very hard on our 
members and giving you the 
facts is the responsible thing to 
do. If you would like a copy of 
the original draft presented from 
the committee of tribal members, 
please call Joanne Carr at (906) 
635-6050. It is actually too sacred 
of a document to be used for 
playing out political agendas. 


As far as our tribal business, 
we have been informed that our 
2014 budget this far is steady, we 
have an amount of about $37,000 
on the governmental that is in the 
black and that is extremely low, 
so stability and caution on any 
spending is crucial. We will be 
facing more reduction of funds 
from our funding sources so that 
will mean proper planning and 
prioritizing. It’s difficult but I’m 
at the table for these discussions 
and debt reduction and increasing 
revenue are my priorities. Our 
casinos continue to see a small 
decline and that’s a mix of many 
items, our gaming authority 
has met bi-weekly on plans for 
marketing, increasing revenue 
and team member moral, but 
it’s getting stagnant and that’s 
frustrating. I know members 
have spoken to me about this, 
I’ve asked for the input and have 
received it. Know that we are 


attempting to make changes that 
will be prosperous for our people. 
This is the most difficult part 
of our job, changes and holding 
people accountable are not easy. 

I choose my words very 
carefully in the report because I 
truly know how everyone feels 
about the mudslinging, mis- 
truths, attacks and looking in the 
past. It is simply not my style (I 
have learned many lessons and 
have grown this last decade and 
will continue to learn and lead). 
Let me deal with that as your 
leader, and I sincerely appreciate 
all of you who trust me and 
respect that I can and do handle it 
for the future of our people. 

As always, please contact 
me if you would like to meet to 
discuss any ideas, concerns or 
participation in which you would 
like to get involved, lcausley@ 
saulttribe.net (906) 484-2954 or 
322-3818. Baamaapii. 


Letter to the editor: Accused of sending "hate mail" 


Aanii, my name is Angela 
DeClue and I am one of the 
administrators on Sault Tribe 
Guide (on Facebook). In the last 
issue of the newspaper, I was 
accused by Director Sorenson 
of sending her a “hate email.” 

I have requested to have that 
email printed here, and have also 
printed it on Sault Tribe Guide 
prior and after sending it to 
Director Bridgett Sorenson, here 
it is: 

“Why is it that every single 
one of your unit reports focuses 
on blaming the chairman for 
one thing or another? Don’t you 
think the lovely people of your 
community would rather hear 

McKelvie 

By Brenda Austin 

Hali McKelvie is a community 
educator for the Sault Tribe 
Advocacy Resource Center 
(ARC) - and is herself a 
community resource. She works 
with individuals through the 
Resource Center, presents to local 
organizations and agencies on 
domestic violence, sexual assault, 
teen dating violence and stalking 
and offers services for elder abuse 
and bullying. 

She works one-on-one with 
women for 10 weeks to provide 
a course focusing on identifying 
domestic violence, patterns 
of battering and helping them 
to gain insight on how being 
victimized may have affected 
their lives and the lives of their 
children. She also offers a look at 
how to self assess themselves and 
their partners and where to find 
resources and how to get help. 

McKelvie was laid off in 
Sept. 2013 when the American 
Recovery Act grant that funded 
her position was not refunded. 

She was brought back on board 
in April using funding that was 
reallocated under a different 
grant. 

She said when she began 
working for the ARC in 2011 , 
she didn’t realize how big both 
personally and professionally the 
job would turn out to be. “When 
people are blessing you to work 
with them one on one, and allow 
you to be a part of their life, to 


the work you are doing for them 
as opposed to the work that you 
feel the chairman is not doing 
in your opinion? There is a very 
large population of the tribal 
community that is getting tired 
of your monthly rants in our 
newspaper of you laying blame 
on the chairman for the boards 
inability to accomplish much 
of anything. We feel maybe if 
you had to pay for your ad, that 
perhaps you would spend less 
time trying to find fault with the 
chairman and more time trying to 
fix the problems that are running 
rampant in the tribe. There is 
enough negative feelings, hatred, 
and what not going around in this 


tribe as it is, why do you feel the 
need to keep it going month after 
month after month? The chairman 
quit posting on the social media 
sites as was requested, but you 
just have to keep on poking him 
don’t you? Well keep poking, 
and you will get poked back. I 
think it’s you who needs to get 
a life, be a role model for your 
children woman! Act like you 
have some common sense, how 
embarrassing it must be for those 
poor kids!!” 

Director Sorenson subse- 
quently wrote in her unit report, 
“[The Sault Tribe Guide] ad 
in the newspaper specifically 


states, ‘Productive and thought 
provoking conversation intended 
to help members and our tribe. 
All opinions valued.’ So in your 
opinion does calling me a big fat 
liar and “the bridge” fulfill 
that mission? So I guess because 
I am fat I cannot perform the 
job I was elected to do? To me 
that means all she can find fault 
with is my appearance, not my 
performance,” followed by more 
about my attendance at board 
meetings. 

Nowhere did I refer to 
Director Sorenson’s physique, 
and in fact, the term, “The 
Bridge,” is short for “Bridgett.” 


STG members paid over $500 
to have an ad placed in the 
paper for three months, and I 
sent a personal email to a board 
member. I see no connection to 
why this director felt it necessary 
to connect the email I sent her 
with a paying advertiser in the 
newspaper. We ask for a formal 
apology from Director Sorenson. 
I think the people of the tribe 
need to hear what is going on in 
the tribe, not have 15-20 percent 
of a unit report spent on talking 
about an email or trash talking a 
paying advertiser. 

Angela DeClue, 

Pontiac, Mich. 


offers community education through ARC 



help them and provide them with 
tools, that is a big responsibility 
to that individual and the agency 
you work for,” she said. 

Some of the bigger events the 
ARC sponsors each year include 
domestic violence awareness 
in October with a walk and 
different activities, and in April 
with a sexual assault awareness 
walk. Teens also have a chance 
to learn and participate during 
the annual teen conference held 
each April that focuses on healthy 
relationships. She said this year 
teens addressed bullying and 
sexual assault awareness and 
prevention and in addition to 
healthy relationships also spoke 
about prom preparedness. “We 
had just under 60 teens from the 
Sault and Manistique participate,” 
she said. “It’s one of my favorite 
events during the year because I 


get to see and hear what 
is going on currently 
in their generation. 
Between the time I 
graduated 10 years ago 
and now, there is already 
a world of difference. 

“Youth are at a higher 
risk to be exploited 
and victimized today 
more then ever due to 
social media and the 
anonymity of sites such 
as Snapchat. This year 
I presented on cyber 
bullying in social media 
and the effects and 
risks and preventative 
measures that can be taken to 
reduce that risk,” she said. 

In addition to community 
education, legal and personal 
advocacy, the services of a 
therapist, the ARC also provides a 
women’s and children’s domestic 
violence shelter that houses up to 
16 people at any one time. Both 
tribal members and community 
members can access their 
services. 

McKelvie said there is a huge 
need within our community 
for education about domestic 
violence and sexual assault. “The 
statistics are horrific,” she said. 
“The national stats show that 
one in three Native American 
women will be sexually assaulted 
in their lifetime. With domestic 
violence it’s two in every five 
Native American women. We are 


at a higher risk than any other 
nationality in the U.S. to be 
victimized and there is a lack of 
awareness and education to our 
members. The need is there - in 
our own community the numbers 
are quite high,” she said. 

McKelvie said the Sault is a 
very progressive community, with 
many different agencies offering 
services to victims and hosting 
community awareness events. 

“We are here and ready to serve 
and assist our tribal members 
through the transition and all the 
feelings associated with sexual 
assault or domestic violence,” she 
said. 

Two main components that 
can be used to combat the high 
rates, McKelvie said, are social 
responsibility and education about 
preventative measures. “How can 


we put an end to our women and 
children being hurt? How can we 
break the cycle our young boys 
are learning from exposure?” 

What can you do? Become 
involved and get educated. 

Speak with children and 
community leaders, including 
law enforcement - the funders, 
lawmakers, and policyholders 
- utilize the resources available 
to you. “Anyone can become an 
allay or advocate for domestic 
violence or sexual assault. It’s 
doing what is right for that human 
being next to you,” she said. 

For more information visit 
the ARC on the Sault Tribe 
website at: www.saulttribe.com 
or Facebook at: https ://www. 
facebook.com/saulttribeARC or 
call: (906) 632-1808 or toll free 
at (866) 639-7820. 


Additional online resources: 

National Indigenous Women’s Resource Center: 
http ://www.niwrc . org / 

National Resource Center on Domestic Violence: 
http :// www. nrcdv.org/ 

Domestic Violence Hotline: 
http:/ /www. thehotline .org/ 

Rape, Abuse, and Incest National Network: 

www.rainn.org 

Male Sexual Assault: 

http :/ lwww.malesurvivor.org/ 

Stalking : http ://www.stalkingawarenessmonth .org/ 

Teen Dating Violence: http://www.loveisrespect.org/ 

National Center on Elder Abuse: http://www.ncea.aoa.gov/ 

B ullying : http :/ Zwww.pacer.org/bullying/ 
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DreamMakers Theater 

Kewadin Sault Ste. Marie, MI 

JUNE 

Gordon Lightfoot 

20th | 8 p.m. | Friday | $42,50, $32,50 | On Sale Now 

Please note : Special 8 p*m+ Showtime 

Alice Cooper 

27th | 7 p,m. | Friday | $68,50, $58.50 | On Sale Now 

JULY 

Trace Adkins 

13th | 7 p.m. | Sunday | $68.50, $58.50 | On Sale Now 

Englebert Humperdinck 

17th | 7 p.m. | Thursday | $58.50, $48.50 | On Sale Now 


Outdoor Shows 

Kewadin St* Ignace, MI 

Saturday, June 28 
Monster Truck Throwdown II 2014 

Gates open at 4 p.m. Pre-show pit party 5:30-6:30. Show at 7 p.m 

$18.50 with $10 in Free Play | Children 12 & under $5.00 | On Sale Now 
www.MonsterTruckThrowdown.com 

Saturday, August 2 

USA Demolition Derby “Day of Destruction” 

Gates open at 6:30 p.m. Show at 8 p.m. 

$18.50 with $10 in Free Play | Children 12 8C under $5.00 | On Sale Now 
www.usademoderby.com 

Saturday, August 29, 30 & 31 > 

Big Hat Rodeo "Kewadin Stampede" 

Gates open at 3 p.m. Show at 4 p.m. DAILY 

3-day Pass $30.00 w/$20.00 in Free Play | Day Pass $12.50 w/$5.00 in free play 
Children 12 & under 3-day Pass $10.00 | Day pass $5.00 | On Sale Now 

www.bighatrodeo.com 


1-800 -KEWADIN I kewadin.com 
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Board members take oath, officers elected July 8 



Photo by Rick Smith 

At left, Sault Tribe Election 
Committee Chairman Mike 
McKerchie (R) administers the 
ceremonial rites of taking office 
for the elected and re-elected 
members of the tribe’s board of 
directors on July 8 at the Kewadin 
Casino and Convention Center in 
Sault Ste. Marie. From left, Unit III 
Representative Keith Massaway, 
Unit I Representative DJ Hoffman, 
Unit V Representative Rita Glyptis, 
Unit II Representative Catherine 
Hollowell, Unit IV Representative 
Denise Chase and Unit I 
Representative Kim Gravelle. 

At a special meeting held on 
the same evening, board officers 
were elected, Denise Chase as 
vice chairperson, Dennis McKelvie 
as treasurer and Brigett Sorenson 
as secretary. 

Outgoing board members, Deb 
Pine and DJ Malloy in Unit I and 
Joan Carr Anderson in Unit V, were 
replaced by Hoffman and Gravelle 
in Unit I and Glyptis in Unit V 
while Catherine Hollowell in Unit II 
and Denise Chase in Unit IV were 
re-elected. 


Tribes stock 1 .4 million walleye 


SAULT STE. MARIE, Mich. - 
Michigan inland lakes along with 
Great Lakes waters and tributar- 
ies received almost 1 .4 million 



walleye fingerlings raised under a 
program administered and funded 
by Indian tribes. 

The two-inch fingerlings were 
raised by the Inter-tribal Fisheries 
and Assessment Program (ITFAP) 
based in Sault Ste. Marie. The 
program is administered by 
the Sault Ste. Marie Tribe of 
Chippewa Indians and also 
receives funding from the Bay 
Mills Indian Community and the 
Grand Traverse Band of Ottawa 
and Chippewa Indians. 

This year’s walleye egg hatch- 
ing program was so successful the 
tribe had additional spring finger- 
lings to stock sites not planned 
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for. ITFAP received a Michigan 
DNR permit for stocking inland 
lakes and Little Bay de Noc, 
areas not included in the tribe’s 
normal stocking plan. 

“The fingerlings will help 
boost future fishing opportunities 
for tribal and non-tribal fishers 
alike,” said Tribal Chairperson 
Aaron Payment. “The amount of 
surplus fingerlings we were able 
to provide this year should help 
boost those walleye populations.” 

Payment added, “Little Bay 
de Noc in particular is a valuable 
walleye fishery.” 

Walleye fingerling stocking 
figures for June 2014: 

Bay Mills - 101,396 
Suttons Bay — 29,300 
Northport — 101,165 
St. Martin’s Bay — 244,150 
Potaganissing (Drummond 
Island) - 490,898 

Rainey Lake — 16,000 
MullettLake — 20,000 
Black Lake - 147,200 
Brevoort Lake — 10,000 
Pretty Lake — 1 ,000 
AuTrain Lake — 20,300 
Deer Lake — 4,000 
Little Bay de Noc, Escanaba 
River— 62,150 
Little Bay de Noc, 

Gladstone— 82,373 
Epoufette — 64,350 
While stocking Little Bay de 
Noc, the tribe’s stocking crew ran 
into Delta Dawn Charters. “In 
Gladstone we ran into Captain 
Bill Meyers, a charter fisher who 
was very involved in the Little 
Bay de Noc walleye stocking pro- 
gram, and was very excited to see 
us,” Greg Wright, ITFAP’s 

See “Walleye” Page 11 



Photo by Aaron Payment 

Above is bike winner Jewell Fish with her mom Kim Fish, both Sault 
Tribe members. Jewell won her bike from the Chairperson Door Prize 
Bike Give Away held during the powwow as an incentive to get families 
to attend our powwow. Other bike winners were Sault Tribe members 
Klayton Franklin and Kendall Bell, Adrienne Jones from Garden River 
and Wemigweh from Little Traverse Bay Bands of Odawa. 
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Public input sought for Hiawatha road study 



Photo by Jennifer Dale-Burton 


The U.S. Forest Service presented its roads study at the Sault Tribe 
Inland Committee’s June meeting. Above, left to right, Hiawatha 
National Forest public affairs officer Janel Crooks speaks with Inland 
Committee members Henry Boulley, Bill Perry, Tom Derwin and Sault 
Tribe transportation planner Wendy Hoffman. 


Hiawatha National Forest 
Supervisor Jo Reyer announced 
the U.S. Forest Service seeks 
public input through Sept. 30 as 
part of an ongoing road study. 

In May 2014, the agency 
announced the beginning of a 
study of the risks and benefits 
for visitors and the environment 
associated with the road system 
in the Hiawatha National Forest. 
The road study analysis, referred 
to as “Subpart A,” is part of 
the implementation of the 2005 
Travel Management Rule, 36 
CFR 212. 

The Subpart A study will gath- 
er information that will assist 
the agency in identifying a road 
system that provides access for 
the public and forest management 
activities, minimizes environ- 
mental impacts, and can be main- 
tained within budget constraints. 
“The information we gather will 
be used in the future to help us 
identify a minimum road system 
that serves the needs of the public 
and the Forest Service at a cost 
we can afford to maintain over 
time,” explained Reyer. 

Requests 

Sault Tribe members have 
a voice! The 2015 Community 
Service Block Grant Program 
and the 2015 Low Income Home 
Energy Assistance Program 
announcements ask for public 
comment Aug. 14-28. 

The Community Service Block 
Grant (CSBG) Program plan (also 
called the Emergency Assistance 
Program) is available for your 
review. 

How we administer the CSBG 
program is partly determined by 
your input. 

The plan is available for your 
review and comment at the fol- 
lowing ACFS offices at 2218 
Shunk Road in Sault Ste. Marie, 
1140 North State Street in St. 


Aanii, boozhoo! 

Anishinaabemowin is offered 
in a classroom setting by Leonard 
Kimewon in Munising, Newberry, 
St. Ignace and Sault Ste. Marie, 
Mich. If you need additional 
information, contact lkimewon@ 
saulttrible.net or (906) 635-6050. 

Classes are conduced in 
Munising, Tuesdays, 6-8 p.m.; 
Newberry, Tuesdays, 2-4 p.m.; St. 
Ignace, Wednesdays, 6-8 p.m; and 
Sault Ste. Marie, Thursdays, noon 
to 1 p.m., and 6-8 p.m. 

LiveStream Internet access 


Public use and road mainte- 
nance needs continue to grow in 
the Hiawatha Forest. At the same 
time, resources for road mainte- 
nance are decreasing. Roads that 
are not adequately maintained can 
be unsafe to visitors and threaten 
forest health. They can increase 
soil erosion into rivers and 
streams, degrading water quality 
and impacting fish and wildlife. 

The Hiawatha National Forest 
includes more than 2,000 miles 
of roads. To assess the impacts 
of each Forest Service road the 
agency, with input from the pub- 
lic, will consider conditions and 
criteria related factors such as 
recreation, wildlife, safety and 
engineering. This process will 
integrate that information to iden- 
tify positive, neutral or negative 
factors related to each road. 

The agency held open houses 
in Munising, Rapid River, Sault 
Ste Marie and St. Ignace as one 
way to involve the public, local, 
state, other federal agencies, trib- 
al governments and other stake- 
holders in this information gath- 
ering effort. If you didn’t attend 

for public 

Ignace, 5698 West U.S. Highway 
2 in Manistique and 622 West 
Superior in Munising. 

If you have questions or would 
like the plan mailed to your 
home address, please call ACFS 
at 632-5250 or toll free at (800) 
726-0093. 

All comments should be sub- 
mitted by Aug. 28 in time to add 
them to the 2015 program plan. 

Ref: Notice of public hear- 
ing/2015 CSBG Plan. 

The Low Income Home 
Energy Assistance Program 
(LIHEAP) for fiscal year 2015 is 
available for public review and 
comment. 

The plan will be available Aug. 
14-28 at ACFS offices at 2218 


is another approach to learning 
Anishinaabemowin, lessons are 
updated periodically with new 
language lessons to view 24/7. On 
Thursdays, the tribe’s language 
staff bring new lessons live with 
various presenters who teach for 
all different levels of language 
learners. 

Anishinaabemowin is also 
offered to the Sault Tribe’s Early 
Education Programs. Language 
instructor Theresa Lewis teaches 
the language to youngsters from 
birth to 5-year-olds. Recently, 


any of the open house events, 
there is still plenty of opportunity 
to learn about the process and 
provide input. For more informa- 
tion about the process, visit www. 
fs .usda.gov/land/hiawatha/land- 
management. 

If you would like to provide 
information to the study, you 
can submit it online at tinyurl. 
com/Hiawatha-Tapcomments . 
Public comments will be used 
to identify opportunities for 
potential future changes to the 
road system. Hardcopy maps and 
comment forms are also available 
for review at each ranger district 
office and the forest supervisor’s 
office. To learn more about the 
Hiawatha’s road study process, 
contact project manager Ginger 
Molitor at (906) 428-5800. 

“The Subpart A analysis is 
an information-gathering study, 
not a decision-making process,” 
Reyer said. “The knowledge that 
we gain now will be used in the 
future to develop site- specific 
proposals.” 

The national forest will com- 
plete the Subpart A study by 

comment 

Shunk Road in Sault Ste. Marie, 
1140 North State Street in St. 
Ignace, 5698 West U.S. Highway 
2 in Manistique and 622 West 
Superior in Munising. 

LIHEAP is designed to offset 
energy costs and efficiency for 
eligible tribal households in the 
tribe’s seven-county service area. 
How the program is administered 
is partly determined by your 
input. 

If you have questions about 
LIHEAP, please contact the direct 
service case manager in your 
county or call toll free at (800) 
726-0093. 

Ref: Notice of public hear- 
ing/2015 Abbreviated LIHEAP 
plan. 


she has been presenting monthly 
language words on Livestream 
for parents, grandparents, teachers 
and others on the World Wide 
Web at http://new.livestream.com/ 
sulttribelanguage . 

If you have questions, please 
contact Theresa Lewis, tlewisl@ 
saulttribe.net, Cecil Pavlat 
cpavlat@saulttribe.net or Colleen 
St.Onge cstonge@saulttribe.net. 

“Naadimoshinaang 
weweni da shkitoyaang wii 
anishinaabemyaang,” that is “Help 
us to speak our language well.” 


October 2015. For more informa- 
tion about the Hiawatha National 
Forest, please visit our website- 
www.fs.usda.gov/Hiawatha, or 
call or visit a Hiawatha National 


Families Against Narcotics 
meets on the third Wednesdays 
of the month, 5:30 p.m., 
at Huntington Bank in 
Sault Ste. Marie. For more 
information, call (906) 203- 
8959, email Chippewa@ 
familiesagainstnarcotics . 
org or visit www. 
familiesagainstnarcotics .org . 

Meetings are set for Aug. 

20 and Sept. 17. FAN — your 
connection for information, 
resources, and support. It is our 
mission to raise awareness of the 
prescription opiate drug abuse 
epidemic. 

Also look into the Prescription 
Drug Abuse Support Group. Have 
you experienced loss, heartbreak 
or diminished relationships due to 
someone else’s use of prescription 
drugs? The Prescription Drug 
Abuse Support Group meets the 
first and third Mondays of each 
month at 6 p.m. at the Huntington 
Bank in Sault Ste. Marie. Coming 
meetings take place on Aug. 4 
and Aug. 18 as well as on Sept. 

2 (Tuesday due to Labor Day) 


Forest office near you. Our 
offices are in Gladstone (906) 
428-5800, Rapid River 474-6442, 
Sault Ste. Marie 635-5311 and St. 
Ignace 643-7900. 


and Sept. 15. Please call Linda at 
(906) 440-7252 or Suzy at 248- 
3545 for more information. 


“For All Your Tire Needs" 
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Complete Tire Sales dr Service 
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1129 E. EasterdayAve., Sault, Ml 49783 
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Benefit 
Services, Inc. 


Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 
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Sault Ste. Marie Tribe 
of Chippewa Indians. 
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Win Awenen Nisitotung welcomes 
submissions of news articles, feature 
stories, photographs, columns and 
announcements of American Indian 
or non-profit events. All submissions 
are printed at the discretion of the 
editor, subject to editing and are not 
to exceed 400 words. Unsigned sub- 
missions are not accepted. 

Please note the distribution date 
when submitting event informa- 
tion for our community calendar. 
Submissions can be mailed, faxed or 
e-mailed. The distribution date is the 
earliest the newspaper can arrive in 
the seven-county service area. 

Win Awenen Nisitotung is fund- 
ed by the Sault Ste. Marie Tribe of 


Chippewa Indians and is published 
12 times a year. Its mission is to 
inform tribal members and the pub- 
lic about the activities of the tribal 
government, membership programs 
and services and cultural, social and 
spiritual activities of Sault Tribe 
members. 

Win Awenen Nisitotung , in 
Anishinaabemowin, means, “One 
who understands,” and is pro- 
nounced “Win Oh-weh-nin Nis-toe- 

tuhng.” 

See our full, online edition at 
www.saulttribe .com. 

Subscriptions: The regular 
rate is $18 per year, $11 for senior 
citizens and $30 to Canada. Please 


call for other foreign countries. 
Subscribe by sending your name and 
mailing address to the address below 
with your check or money order 
made out to the Sault Ste. Marie 
Tribe of Chippewa Indians. Or, call 
(906) 632-6398 to pay by credit 
card. 

Advertising: $8. 50/column inch. 
Submission and Subscriptions: 

Win Awenen Nisitotung 
Attn: Communications Dept. 

531 Ashmun St., 

Sault Ste. Marie, MI 49783 
Telephone: (906) 632-6398 
Fax: (906) 632-6556 
E-mail: saulttribenews@sault- 
tribe.net. 


Anishinaabemowin — help us 
speak our language well 


Vacancies on tribal elders committees 

Unit I, Sault Ste. Marie — two vacant seats, plus one alternate seat 
Unit II, Newberry — five vacant seats, plus one alternate seat 
Unit II. Hessel — two vacant seats 

Unit II. Naubinway — three vacant seats, plus one alternate seat 
Unit III, St. Ignace — two vacant seats 

Unit IV, Manisitque — one vacant seat, plus two alternate seats 
Unit IV, Escanaba — two vacant seats, plus one alternate seat 
Unit V, Munising — one vacant seat, plus one alternate seat 
Unit V, Marquette — two vacant seats, plus one alternate seat 
Interested tribal elders should submit one letter of intent and three 
letters of recommendation to Tara Benoit, 523 Ashmun Street, Sault 
Ste. Marie, MI 49783. 

Sault support groups 
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BIA aims to increase number of veterans on staff 


By Rick Smith 

The U.S. Department of the 
Interior (DOI), Bureau of Indian 
Affairs (BIA) recently launched a 
program to recruit more American 
Indian veterans into its ranks. The 
move, called the Indian Affairs 
American Indian and Alaska 
Native Veterans Initiative, seeks 
to hire honorably discharged 
veterans across the nation. 

Available figures indicate the 
BIA has nearly 9,000 employees 
and, currently, American Indians 
make up 9 percent of the 
workforce. The bureau wants to 


increase the percentage to 12.5 
percent, which means the agency 
needs about an additional 315 
people. 

According to an 

announcement, steps that will be 
taken to reach the goals of the 
new initiative include: 

• Increasing participation in job 
fairs targeting veterans; 

• Establishing a presence on 
the Fedshirevets.gov website 
to highlight success stories of 
veterans already working in 
Indian Affairs; 

• Using social media such as 


Facebook and Twitter to promote 
accomplishments of veterans in 
Indian Affairs and alert prospects 
of the availability of open 
positions; 

• Feveraging resources 
from other DOI agencies with 
successful records in recruiting 
veterans, this may help develop 
new strategies for attracting 
veterans; 

• Working with local veterans 
groups, especially American 
Indian veterans groups to publish 
employment opportunities with 
Indian Affairs; 


• Using the USAJobs.gov 
website to highlight positions of 
interest to veterans who will use 
skills gained in military service; 
and 

• Develop a senior executive 
service performance element 
targeting increases in veteran 
hires. 

For more information about 
the DOI Indian Affairs’ American 
Indian and Alaska Native 
Veterans Initiative, visit www. 
bia.gov/jobs/veterans or call 
Nancy Nelson, human resources 
specialist, Indian Affairs Office of 


Human Capital Management, at 
(202) 208-6175. 

According to the agency’s 
website, the BIA offers 
employment in a wide array 
of occupations such as social 
services, post- secondary 
education, law enforcement and 
corrections, natural resources 
management, economic 
development, construction, 
maintenance and more. 

The BIA has more than 188 
duty stations in 25 states across 
the country. 


Tribal health services now offers veterans' liaison 


The Sault Tribe health centers 
in Sault Ste. Marie, St. Ignace, 
Manistique and Munising expand 
options for military veterans 
beginning on Aug. 6 by hosting 
monthly hours for the new tribal 
veterans’ liaison, Ron Munro. 

Munro was a volunteer tribal 
veterans representative for the 
Sault Tribe as reported in the 
July 19, 2013, edition of Win 
Awenen Nistotung. He received 
annual training through the 
Veterans Administration (VA) 
since 2013 focused on helping 
veterans in navigating the some- 
times lengthy process of VA 
benefit applications whether for 
health, housing, food or support. 
Munro will be available in four- 
hour increments at each of the 
r — — — — — — — . 



Ron Munro 


five health centers every month. 

He was working towards set- 
ting up offices throughout tribe’s 
service area, but limited funds 


and volunteer work slowed prog- 
ress until now. 

According to the National 
Center for Veterans Analysis 
and Statistics, 660,773 veterans 
live in Michigan and make up 
6.6 percent of Michigan’s total 
population. Michigan projects to 
see an increase of 30,000-50,000 
veterans moving to Michigan 
with skills in healthcare, IT, 
cyber security, mechanical and 
electrical engineering, transpor- 
tation and logistics. Munro is 
available for those veterans in 
need of help. 

Munro ’s scheduled hours at 
each facility is from 1 to 5 p.m., 
and the rotation is scheduled for 
Munising on the first Wednesday 
of each month, Sault Ste. 


Marie on second Wednesday, 
Manistique on third Wednesday 
and St. Ignace on fourth 
Wednesday. 

Munro ’s goal is to connect 
tribal veterans to their identified 
needed services. These needs 
may be met through the U.S. 
Department of Veteran Affairs or 
one or more of Sault Tribe’s pro- 
grams and services. 

Munro noted he was active 
duty in the U.S. Navy from 1986 
until he was injured in 1988. 
Now a disabled American Indian 
veteran, he indicated he tries to 
help other veterans get the ser- 
vices they deserve. 

“One of the hardest parts is 
a lot of veterans don’t feel they 
should be getting services, but 


every veteran who served honor- 
ably is entitled to these services 
provided by the state, tribe and 
the federal government,” he said. 
“If they do not use them, the ser- 
vices are wasted as no one else 
can use them. 

“I would ask everyone out 
there to try and help at least 
one veteran each week,” Munro 
added. “You will be surprised at 
how good it makes them and you 
feel.” 

Munro can be reached at 
(906) 440-0697 or munro@ 
centurytel.net. 

For general information, Sault 
Tribe health services can be 
reached by telephone at (906) 
632-5200 in Sault Ste. Marie or 
call your local tribal facility. 
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OFFICE HOURS 


1st Wednesday of each month 2nd Wednesday of each month 

(starts Aug. 6) (starts Aug. 13) 

Munising Health Center Sault Tribe Health and Human Services 

622 W. Superior Street 2864 Ashmun St. 

MUNISING, MICH. SAULT STE. MARIE, MICH. 


3rd Wednesday of each month 

(starts Aug. 20) 

Manistique Tribal Community Center 
5698 W. US-2 
MANISTIQUE, MICH. 


4th Wednesday of each month 
(starts Aug. 27) 

St. Ignace Health Clinic 
1140 N. State Street 
ST. IGNACE, MICH. 
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"Carcieri fix" legislation moves to Senate floor 


By Rick Smith 

A bill to amend the 1934 
Indian Reorganization Act (IRA) 
reaffirming the authority of 
the secretary of the Interior to 
take land into trust for Indian 
tribes favorably passed from the 
Committee on Indian Affairs to 
the Senate floor for consideration 
on June 1 1 . A similar House of 
Representatives bill remains with 
the Subcommittee on Indian and 
Alaska Native Affairs as of press 
time. 

The bills represent the 
long anticipated “Carcieri 
fix,” a remedy for the 2009 
U.S. Supreme Court decision 
in Carcieri v. Salazar, which 
questioned the ability of the 
Department of the Interior 
(DOI) to take land into trust 
for American Indian tribes that 
received federal recognition after 
1934. Specifically, the court 
questioned the wording used in 
describing covered tribes. Some 
dissent on the interpretation of 
that wording took place among 
the Supreme Court justices at the 
time. 

The question posed serious 
consequences for Indian Country, 
especially in the areas of gaming 
operations and tribal sovereignty 
for many tribes with little land 
holdings. Since then, many have 
sought what came to be known 
as a Carcieri fix, — legislation 
by Congress to allow lands to 
continue to be taken into trust for 
tribes recognized after 1934. 

While the DOI produced what 


is largely viewed as a temporary 
remedy by clarifying terms and 
regulations in the procedures 
which allows the agency to 
continue taking land into trust 
for federally recognized tribes, 
Indian Country and others want 
legislation enacted to make the 
fix permanent. 

Leaders in Indian Country 
have been collaborating on 
support for a legislative remedy 
to the Carcieri decision. In one 
letter that made the rounds, 
recipients were urged to pass 
tribal resolutions in support 
of a fix and secure bi-partisan 
co-sponsorship of the Senate bill 
from their respective senators, 
urge the House committee 
to move its version out of 
committee, send requests for the 
fix to their respective senators 
and congressional House 
representatives and make the 
fix legislation a priority in all 
congressional visits. The letter 
included additional advice and 
guidance for tribal leaders on 
supporting the bills. 

United South and Eastern 
Tribes Chairman Marshall 
Pierite was quoted in the letter, 
“The inherent sovereignty of 
indigenous communities is 
completely intertwined with 
the land that provides a home, 
sustenance and a promise for 
future generations. The ability to 
take land into trust is the basis 
of identity as a self-governing 
people.” 

After laying out all of the 


CDC reports on harm 
caused by excessive 
alcohol use, state 
offers free resources 


By Rick Smith 

The Michigan Department 
of Community Health recently 
released figures from an 11 -state 
study by the Centers for Disease 
Control (CDC) that shows 
excessive alcohol consumption 
led to the deaths of over 3,000 
Michigan residents and shortened 
the collective life expectancy 
of others by an accumulation of 
85,387 years annually from 2006 
to 2010. 

According to the state, most of 
the alcohol-attributed deaths and 
reductions in life spans effected 
adults between the ages of 20 and 
64 and cost the state about $8 .2 
billion. 

The CDC report, issued 
on March 14, recommended 
that states routinely monitor 
conditions surrounding failing 
health and death caused by 
excessive alcohol consumption, 
support planning and 
implementation of prevention 
measures recommended by 
the Community Preventive 
Services Task Force, an 
independent, volunteer panel 
of 15 public health experts, to 
reduce excessive drinking and 
associated damages to health and 
life. Recommendations would 
include increasing the price of 
alcohol, limiting the number of 
liquor stores in communities 
and holding retailers liable 


for damages linked to sales of 
alcoholic beverages to minors and 
intoxicated patrons. 

The Michigan Department 
of Community Health indicates 
work is currently in progress 
to improve tracking health 
impairment and death hastened 
by excessive alcohol consumption 
among Michigan residents. 
Further, the organization supports 
state and local actions to reduce 
death and health impairment 
caused by excessive alcohol 
consumption. 

Those interested in perusing 
resources and information on 
preventing excessive alcohol 
consumption may visit www. 
michigan .gov/ substanceabuseepi , 
a web page of the Michigan 
Department of Community 
Health. The page offers listings 
of survey reports, fact sheets, 
statistics, infographics and links. 

FAN fundraiser 

Families Against Narcotics 
sponsors Hogs for Hope, a pig 
roast fundraiser on Saturday, Oct. 
4, from 1-7 p.m., at Aune Osborn 
Park in Sault Ste. Marie featuring 
many atrractions. 

Tickets are $8 in advance 
or $10 at the door.Kids six and 
under eat free. 

All proceeds go to FAN of 
Chippewa County. For advance 
tickets, call (906) 203-8959. 




guidance for tribal leaders to 
take action on the matter, Pierite 
added, “It is important for each 
and every one of us to remind 
ourselves of our individual 
power to effect change. Do not 
stand on the sidelines in hopes 
that someone else will take the 
actions and steps outlined above. 
Do your part. Ensure that you 
are doing everything in your 
power in support of protecting 
and promoting our collective 
sovereign rights and authority.” 

It would also help for 
members of tribes to urge 
support of the bills from their 
congressional representatives. If 
so inclined, one should ask U.S. 
congressional representatives to 
support S.2188 in the Senate and 
H.R.279 in the House, both are 
titled A bill to amend the Act of 
June 18, 1934, to reaffirm the 
authority of the Secretary of the 
Interior to take land into trust for 
Indian tribes. 

In the meantime, a bill that 
would prohibit tribes from 
conducting casino operations on 
lands taken into trust after 1988 
unless tribes can prove a direct 


historical or modern connection 
with the land remains with the 
Committee on Indian Affairs. The 
Tribal Gaming Eligibility Act, 
S.477, was originally introduced 
in 2011 and re-introduced in 2013 
by senators Dianne Feinstein 
(D-Calif.) and Jon Kyi (R-Ariz.). 

According to a summary, the 
bill would amend the Indian 
Gaming Regulatory Act by 
prohibiting gaming on lands 
taken into trust for Indian tribes 
after Oct. 17, 1988, as part of 
the settlement of land claims, 
initial reservations of newly 
recognized tribes or restoration of 
lands for tribes that have federal 
recognition restored. 


With exceptions specified in 
the bill, the act prohibits gaming 
on lands described above unless 
the Secretary of the Interior 
determines lands are eligible for 
gaming and tribes demonstrate 
a substantial, direct, modem 
connection to the land as of Oct. 
17, 1988 and a “substantial, 
direct, aboriginal connection 
to the land.” However, the 
Department of the Interior and 
states in which tribes propose 
casinos may still allow casino 
operations on lands acquired for 
tribes after Oct. 17, 1988, if they 
concur it is in the best interest 
of the associated tribes and 
members. 
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Tribe's HR gets new director 


By Brenda Austin 

Brenda Johnson fell in love 
with Michigan’s fall colors over 
21 years ago and decided then 
to make the move north. For the 
past two decades she has resided 
in southeast Michigan, making 
the transition from the health 
industry into the automotive 
industry. She was recently hired 
by the tribe’s board of directors to 
fill the vacant Human Resource 
director position. 

Prior to packing up and head- 
ing north, Johnson resided in 
Tucson, Ariz., where she worked 
in health related fields for about 
eight years. A former supervi- 
sor had also made the move to 
Michigan, so she contacted him 
and had a job waiting for her 
when she arrived at the former 
North Oakland Medical Center 
in Pontiac. She was there for just 
under two years before deciding 
to learn a new industry, and made 
the switch to automotive. 

She worked in the automo- 



Brenda Johnson 


tive industry as an HR analyst, 
generalist , specialist/coordinator 
and manager until her move to 
the Sault. Johnson holds a bach- 
elor degree in business/human 
resource management. 

She said, “What has attracted 
me to the U.P. over the past 20 
years is that people always talk 
about it downstate — about going 


up to the U.P. for vacations and 
the lifestyle, where people com- 
municate more pleasantly. I had 
it in the back of my mind that I 
would love to be up here where 
they say pleasantries are the norm 
versus the exception.” 

Johnson said she is enjoying 
learning about the tribe and its 
culture. “It’s all about people. 
When you help people, you help 
a community, a culture, a future 
and generations to come. I have 
to look at the policies and pro- 
cesses and say, does this process 
work because it helps people? If 
it does, great! Lets see how we 
can improve it even more. If it 
doesn’t, what needs to be done to 
improve that process? There are 
enough negative things out there 
in the world. What can I do to 
bring some positives to as many 
employees as I can?” she said. 

Johnson said she looks for- 
ward to continual growth and 
one day soon hopes she will be 
referred to as a “Yooper.” 



Tribal member Connor 
McLeod, on April 15, received 
the Reserve Officers Association 
Award for Leadership and 
Academic Achievement (award- 
ed by his commanding officer 
and executive officer) and the 


begins active service in Romania 


Bjorn Kjellstrom Outstanding 
Orienteering Award for Army 
Pathfinders (awarded by his 
peers in Pathfinders) for leader- 
ship in ceremonies at Michigan 
State University presented by 
the Reserve Officers Training 
Command/US Army. 

A 2012 graduate of Stoney 
Creek High School in Rochester, 
Mich., McLeod is already fin- 
ishing his sophomore year at 
MSU with a major in history and 
military science. He was also on 
the dean’s list his freshman and 
sophomore years. 

McLeod is the son of 
Dennis and Brenda McLeod 
of Rochester, brother of Elyse, 
grandson of tribal member 


Carleen (McLeod) Rodriguez 
and nephew of Unit I Director 
Jennifer McLeod. 

McLeod is activated to full 
military status June through 
July 2014 for training duties in 
Romania with the Romanian 
Army Command. McLeod will 
be studying the Romanian cul- 
ture and teaching conversational 
English to the Romanian Army 
officer corps. He has applied to 
Air Assault School and Mountain 
Warfare School after his tour in 
Romania and wants to branch 
into combat arms/infantry upon 
graduation and commissioning. 
Upon graduation, McLeod will be 
commissioned as a lieutenant. 


Berthume takes third in duck stamp design contest 


Jessica Lynn Berthume, a high 
school junior, competed in the 
2014 Tennessee Federal Junior 
Duck Stamp design contest on 
May 17, 2014, and garnered third 
place in the grade 10-12 category. 

The design entries were 
judged in four grade categories: 
kindergarten through third grade, 
fourth through sixth grades, 
seventh through ninth grades and 
tenth through twelfth grades. The 



Jessica Berthume displays her 
third-place winning Tennessee 
Federal Junior Duck Stamp design 
contest entry. The artwork went 
on display for admirers at differ- 
ent places throughout the state 
of Tennessee until the end of the 
year. 


2014 competition received 353 
design entries from across the 
state. 

All of the first, second and 
third place winners in each of the 
grade categories will have their 
designs displayed at different 
exhibits throughout the state of 
Tennessee until the end of the 
year. The first exhibit was at 


the Bass Pro Shop in Nashville, 
Tenn., for the month of June. 

Berthume is the daughter 
of Joe and Julie Berthume 
of Dickson, Tenn., and 
granddaughter of William and 
Jacqueline Perkins of Curtis, 
Mich., and Joseph and Nattalie 
Berthume of St. Louis, Mich. 
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SAULT STE. MARIE TRIBE OF CHIPPEWA INDIANS 

LAW ENFORCEMENT DEPARTMENT 
JUNIOR POLICE ACADEMY 

Law Enforcement Training Activities: 

Physical Fitness Training • Felony Traffic Stops 
Evidence Collection • Simunitions 
Taser Training Presentation • Building Entry 
MILO Simulator • Report Writing 
First Aid Training • Water Safety 
Swat Team Techniques • Fingerprinting 
K-9 Unit Presentation • Fire Safety 
Outdoor Emergency Preparedness 
Recreational Activities: Swimming / Games 

WHO IS ELIGIBLE 

Sault Tribe Members 11-15 Years of Age 
WHERE 

Boedne Bay, Moran, Mich. 

WHEN 

Monday - Friday, Aug. 4 - Aug. 8, 2014 

COST 

None 

TRANSPORTATION MAY BE 
PROVIDED IF NEEDED 

TO REGISTER, CONTACT 
Robert Marchand, Chief of Police 

(906) 635-6065 


Roy Electric Co. Inc. 


INDUSTRIAL * COMMERCIAL * RESIDENTIAL 

www.royelectric.us 

2901 Ashmun St. (M-129) Bus. (906) 632-8878 

Sault Ste. Marie, Mich. Fax. (906) 632-4447 


Down Payment 

HELP AVAILABLE 


The Down Payment Assistance Program (DPAP) application 
period is now open from July 21 through August 29. 

The program is designed to assist Sault Tribe members in 
becoming homeowners. The funds are HUD dollars and 
restricted to low-income tribal members. Eligible applicants 
could receive up to $9,500 to be applied towards a down 
payment and closing costs. Applicants will need to contribute 
$500 to receive the maximum grant of $9,500 or 20 percent 
purchase price of the home. This program is open to Sault 
Tribe members residing within the seven county service area. 

DPAP is open to Sault Tribe members with total incomes at 
or below 80 percent of the area median income, adjusted for 
family size. Participants must obtain a mortgage with a local 
lender. 

Funds will be in the form of a Note applied as a lien against 
the property. No monthly payments apply; the amount 
depreciates 20% each year and is forgiven after five years. 

Borrowers are required to participate in the Homebuyer 
Education sessions designed to assist the homebuyer in 
understanding and fulfilling the responsibility of homeown- 
ership. 

If you have any questions please contact Dana Piippo, 
Homeownership Specialist, (906) 495-1450 or (800) 794-4072. 


Advertise! 906-632-6398 
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Homeless youth in Sault area schools on the rise 


Program and Helping Hands Pantry help students with nutrition, health 



Principal Sandy Sawyer, homeless transition coordinator for Sault Area Public Schools Carol McKay and 
pantry college liaison Anna Duffield inside the Helping Hands Pantry at Malcolm High. 


Students in Transition 

By Brenda Austin 

During the 2006-2007 school 
year, there were 17 students with- 
in the Sault Area School system 
who were considered homeless 
or in transition. During the 2013- 
2014 school year that number 
had risen to 88 students, and 
Carol McKay, homeless transition 
coordinator for Sault Area Public 
Schools, anticipates that num- 
ber will increase to 100 or more 
when school begins this fall. 

According to the Federal 
Homeless Assistance Act, 
McKinney- Vento, students are 
considered homeless or in transi- 
tion if they don’t have a “fixed, 
regular, and adequate place to 
sleep at night.” This includes any- 
one living in emergency or tran- 
sitional shelters; motels, hotels, 
trailers; campgrounds, abandoned 
in hospitals, awaiting foster care; 
in cars, parks, public places, bus 
or train stations, abandoned build- 
ings; doubled up with relatives or 
friends; and migratory children 
living in these conditions. The 
Act ensures educational rights 
and protections for these children 
and youth in homeless situations. 

There is help and hope for 
homeless and transitional stu- 
dents and their families. Thanks 
to some very committed indi- 
viduals and programs within the 
Sault Area Schools, homeless 
students have access to a district 
food pantry located at Malcolm 
High School, free medical care, 
mental health services, and den- 
tal services through the Student 
Health Adolescent Care Center at 
Sault Area High School; access 
to sleeping bags; on site clothing 
in each school building; weekend 
food bags and the use of a wash- 
er and dryer at Malcolm High 
School. 

To meet the requirements of 
McKinney- Vento, Sault Area 
Schools put a program into place 
over 20 years ago, now called 
the Sault Area Public Schools 
Students in Transition Program 
(SITP). 

Through the federally funded 
program, backpacks are made 
available at each school for stu- 
dents registered for the SITP, 
containing supplies such as note- 
books, rulers, pencils, erasers, 
glue, pens, and more. The back- 
packs are filled according to the 
student’s grade level. 

Students also receive health- 
care/hygiene bags, which are 
stored at each school and made 


available to students throughout 
the school year as needed. These 
bags are filled with items such as 
shampoo, conditioner, body wash 
or bar soap, toothbrush and tooth- 
paste, dental floss, comb or brush, 
washcloth or bath poof, and a 
bath towel. Feminine products are 
added as they are available. 

McKay said the key is to keep 
students in school so they can be 
successful in the workplace with 
a high school diploma and an 
opportunity to move on. 

One of the bigger needs of 
students in the program is food. 

So to that end, Sandy Sawyer, 
principle at Malcolm, McKay and 
former student intern and college 
liaison for the program, Anna 
Duffield, came up with the idea 
for the food pantry they named 
The Helping Hands Pantry. 

Duffield wrote for a small 
grant to start the pantry, and since 
then has received three addition- 
al grants, which combined with 
donations, have kept the pantry 
going. McKay said, “The pantry 
was set up with these students in 
mind because they are not eligi- 
ble for a Department of Human 
Services Bridge Card until they 
are 18. They are also moving 
from place to place, sometimes 
on the street and sometimes with 
friends - but not necessarily the 
same friends for long periods of 
time. They don’t have access to 
what they need.” 

Younger students in elemen- 
tary school can also access the 
food pantry if they are enrolled in 


the school district and come with 
a parent. During the 2012/2013 
school year about a third of the 
youth using the food pantry were 
tribal members. Last year it was 
almost half. 

Students have access to the 
food pantry Monday through 
Friday, and if they are too embar- 
rassed to ride the bus home hold- 
ing a big bag of groceries, school 
administrators step in and offer 
them a ride. In addition to the 
canned goods students receive, 
they are also given a $15 voucher 
for fresh vegetables, fruit and a 
gallon of milk and loaf of bread. 
McKay said students then take 
the voucher to Soo Super Value 
where the vouchers are only good 
to purchase those items. 

McKay said they have also 
organized a weekend food pro- 
gram with the Salvation Army. 
“Every Friday during the school 
year each of the school buildings 
have backpacks that go out with 
students in need. Not just our 
homeless students, but any stu- 
dent that is in need of food,” she 
said. “The Salvation Army fills 
the backpacks with food, and 
between their donation and dona- 
tions from the community and 
our grants, we have been able to 
generate a carryover, which has 
allowed us to have the food pan- 
try open twice a month during 
the summer for our homeless stu- 
dents.” 

The Salvation Army was aver- 
aging 45-50 backpacks a week, 
which were being sent home 


with students in need of food. 
Students return the backpacks 
Monday mornings and they are 
filled and handed back out again 
each Friday. “Every building in 
our district is being served in 
some capacity,” McKay said. 

The food pantry will be 
expanding to the Middle School 
this fall. They are also hoping 
to expand the Rotary sponsored 
Kids Closet, which provides free 
clothing to students. 

Malcolm Principle Sandy 
Sawyer said the community has 
really pulled together to help 
these students. “Local women’s 
quilting groups are making sleep- 
ing bags and tote bags to carry 
them in. They have also made 
pillowcases and donate their time 
and materials used to make them 
with. We also have three church- 
es in town that are collecting 
donated items and once a week 
we have been getting from one 
to five bags of clothing, food and 
health and hygiene products,” 
she said. 

“I had a conversation with 
students about being homeless, 
and how homeless can mean 
living with an aunt, uncle or 
grandparent. Some of the Native 
American students in the group 
said that’s not homeless - that’s 
how they live. I told them they 
are right, but they are still identi- 
fied as homeless so they can use 
the services available to them. It 
doesn’t mean they aren’t being 
taken care of, it means their 
parents don’t have their own 


and personal needs 

address,” Sawyer said. “The term 
the State uses is where families 
are ‘doubled up,’ and that is con- 
sidered homeless because it’s a 
situation that could be creating a 
hardship. We have a lot of kids 
living with grandparents and rel- 
atives who have taken them in.” 

Sawyer said that through 
her sister, who works at War 
Memorial Hospital, a Friday 
dress down fund was initiated, 
and from that $5 vouchers are 
given to school administrators 
who can then hand them out to 
students to redeem at the hospi- 
tal’s cafeteria for a warm meal. 
“Anytime the cafeteria is open, 
they can go there and use the 
voucher to purchase whatever 
they want. They can sit there and 
eat or get it to go. Students in 
need were also given vouchers 
to use over the summer months,” 
she said. 

“Everything has kind of 
taken on a life of its own since 
December when people became 
more aware that there are young 
people in our community going 
hungry from an article that was 
printed in the Evening News. The 
generosity of this community has 
been astounding,” McKay said. 

Area homeless students par- 
ticipating in the McKinney- Vento 
programs provided by the school 
district, and who have access to 
the Food Pantry, have a higher 
graduation rate than the national 
average McKay said. “The pro- 
gram as a whole has been really 
successful with graduation rates,” 
she said. “Nationally the gradu- 
ation rate for homeless students 
is 25 percent, and last year it was 
nearly 70 percent for our district. 
You can’t pinpoint just the food 
pantry, but our program as a 
whole, definitely.” 

During the school year, 
donations of food, clothing, 
or personal hygiene products 
can be dropped off at Lincoln 
Elementary School in care of 
Carol McKay, or at Malcolm 
High School. The school has a 
list of items they are in need of 
available for those who would 
like one. 

Monetary donations can be 
mailed to: Students in Transition 
Program or to The Helping Hands 
Food Pantry, Carol McKay, c/o 
Lincoln Elementary School, 810 
E. 5^ Ave., Sault Ste. Marie, 

MI 49783. You may also contact 
McKay by email at cmckay@eup. 
kl2.mi.us. 


Sault Tribe and MSU Extension pilot parenting series 


From ACFS staff 

A new educational parenting 
series starts on Thursday, Aug. 
7, and meets every Thursday 
for 16 consecutive weeks. 

The series takes place at the 
Manistique Tribal Community 
Center from noon to 2 p.m., no 
cost to attend. 

Michigan State University 
Extension nutrition and health 
educator Trade Abram and 
Sault Tribe Binogii Placement 
Agency parent educator Stacy 
King teach the series, which 
is about co-parenting, called, 
G’daa Minobimaadzimi — We 
Should Live Well Together. 

The series is open to anyone 


who is a Native American par- 
ent or who is involved in the 
lives of Native children or any 
parent interested in learning 
co-parenting Native American 
strategies. 

Minimum class size is six 
participants and maximum is 
twenty. 

The goals of the series: 

• Help parents establish a 
positive co-parenting relation- 
ship that enables them to work 
together in raising their chil- 
dren; 

• Prepare parents to set goals 
to promote and create healthy 
futures for their children; 

• Ensure the ongoing and 


sustained involvement of both 
parents, whenever possible, in 
their children’s lives; 

• Help parents have adequate 
resources to create a healthy 
environment for their children; 

• Prepare parents to make 
healthy decisions (with their 
children’s best interest in mind) 
about their romantic and couple 
relationships; and 

• Equip parents with the 
knowledge and skills to incor- 
porate traditional practices into 
their parenting. 

Some of the themes discussed 
are family goal setting, kinship 
and family roles, honoring and 
strengthening the family, impor- 


tance of elders and mentors, 
stress and balance, identifying 
conflict and harmony, support- 
ing children, money manage- 
ment and budgeting, reducing 
expenses and increasing income, 
interviewing and job skills, 
honoring children, traditional 
parenting, positive discipline, 
respectful and healthy relation- 
ships, equitable and non-violent 
relationships and celebrating 
accomplishments . 

Participants will use items 
from nature to create memory 
books that reflect life stories 
and experiences, draw knowl- 
edge from traditional stories 
and quotes, recognize honor 


and strengthen co-parenting 
supports, learn techniques for 
healing from historical trauma, 
stress, anxiety, conflict and 
anger, develop skills in tradi- 
tional parenting, and gain ideas 
and support from peers through 
the use of ongoing talking cir- 
cles. 

If you have any questions 
about the series, call Trade 
Abram at (906) 586-6001. 

To register for the series, 
contact Stacy King at the 
Manistique Tribal Center on 
US-2 just east of Manistique or 
call (906) 341-6933. 

Registration deadline is July 
31, 2014. 
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Proud To Be seeks photographic support 


Feds cancel Redskins name patents as 


"disparaging to Native Americans" 


By Rick Smith 

The National Congress of 
American Indians (NCAI) and 
ChangetheMascot.org recently 
launched the Proud To Be 
campaign to bring forth the faces 
and sentiments of Indian Country 
and others to the escalating 
debate over the racist name of 
the Washington, D.C., National 
Football League franchise. 

The NCAI aims to provide a 
way for American Indian people 
to share their pride through 
photographs of them holding 
signs that include “#ProudToBe.” 
Other wording on the signs 
should reflect a characteristic 
of one’s self that is a source of 
pride, whether associated with 
family, vocations, hobbies, tribal 
affiliations, nationalities or other 
circumstances. 

Others are invited to 
participate as well, according to 
the NCAI, “This photo project 
provides a way for Native people 
to share these words. Native 
people are encouraged to send in 
pictures of themselves holding 
signs with whatever it is that they 
are proud to be. It also provides 
a way for non-Native people 
to show their support. All non- 
Native people are asked to use 
the same language: #ProudToBe 
Standing With #NotYourMascot. 
This is a national movement of 
Americans across the country, 
Native and non-Native alike, who 
are standing against racism and 
demanding change.” 

The campaign will use the 
world wide web to send the 
message that American Indians 
are here and have feelings too; 
American Indians are not the long 
gone, blood-thirsty, monosyllabic 
savages idealized in popular 
culture. American Indians are 
human beings deserving the 
same basic dignity and respect as 
anyone. 

The Proud To Be campaign is 
the latest move in the ongoing 
NCAI resistance to the practice 
of associating American Indian 
names and imagery, especially 
derogatory names and images, 
with sports teams. Officially, 
NCAI began its resistance in 
1968. 

Change the Mascot, according 
to the organization’s website, is a 
national campaign to end the use 
of the racial slur associated with 
the NFL team in Washington, 


Get rich ! 

lnvestor.gov was 
designed with the individ- 
ual investor in mind. 

Find out how Investor, 
gov can help you to invest 
wisely, avoid fraud and 
prepare for life’s big 
events. 

lnvestor.gov is brought 
to you by the U.S. 
Securities and Exchange 
Commission’s Office of 
Investor Education and 
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Photos by Rick Smith 

National Congress of American Indians (NCAI) interns Michelle Castagne, left, and Casandra Holt model signs 
in these examples of photographs sought by NCAI and ChangetheMascot.org to bring faces from Indian 
Country and supporters forward in the campaign against the name of the Washington, D.C., National Football 
League franchise. Wording on the signs are for illustration only and do not necessarily reflect any actual 
views or circumstances of the interns or staff of the Sault Tribe Communications Department. 


D.C. The Oneida Nation launched 
the campaign, which calls for the 
NFL and Commissioner Roger 
Goodell to change the team’s 
name. 

Another development in the 
Proud To Be campaign took place 
recently during a half-time break 
in a televised National Basketball 
Association finals game when a 
one-minute version of Proud To 
Be , video produced by the NCAI, 
was aired in seven major cities. 


The Yocha Dehe Wintun Nation 
of California paid ABC/ESPN for 
the air time to run the spot. 

Those who wish to view 
the Proud To Be video in its 
entirety may do so at www. 
ncai.org and follow the links 
for the photo project or by 
visiting YouTube and viewing 
the video by NCAI 1944. 

Those inclined to participate 
in the Proud To Be photo 
campaign should visit www. 


ncai.org and follow the links. 

The campaign can be followed 
on Twitter @ncail944, @ 
ChangeDCMascot, #ProudToBe 
and #NotYourMascot. 

Meanwhile, folks may also 
want to look into the group 
Eradicating Offensive Native 
Mascotry or EONM.org on 
Facebook. The organization states 
on its Facebook page that its 
purpose is “Informing individuals 
and mobilizing groups to combat 


the public misappropriation of 
Native American imagery.” 

In a unexpected development 
for most people, the U.S. Patent 
and Trademark Office canceled 
six trademark registrations 
owned by the Washington 
Redskins. The office issued an 
opinion on June 18 describing 
the name and associated other 
names as “disparaging to Native 
Americans.” The opinion was 
delivered in the case of Amanda 
Blackhorse, Marcus Briggs- 
Cloud, Philip Gover, Jillian 
Pappan, and Courtney Tsotigh v. 
Pro-Football, Inc. 

The opinion is subject to 
appeal, but if upheld would 
mean the Washington, D.C. NFL 
franchise would lose federal 
protections on the Redskin names 
and imagery. The cancellation 
does not stop the franchise from 
continuing to use the name, but 
it does remove patent protections 
on use of the name and imagery 
for purposes such as marketing or 
merchandising. 

“After seven years of 
litigation,” the opinion notes, 
“involving multiple discovery and 
pretrial motions, the board issued 
its decision on the merits, held 
that respondent’s REDSKINS 
marks were disparaging to Native 
Americans when registered 
and ordered the registrations 
canceled.” 
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Board resolutions 


May 20 and June 3 

Approval was granted for 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors met on May 20 in 
Naubinway. All board members 
were present. 

Nine resolutions were 
addressed and approved by 
the board, eight of them by a 
unanimous vote. 

Resolution 2014-84: The 
Michigan Public Health Institute 
selected Sault Tribe Community 
Health as a community research 
partner for the Public Health 
Services and Systems Research 
program. The board authorized 
the tribal chairperson to sign, 
negotiate, amend and execute any 
agreements as a result of the case 
study. 

Resolution 2014-85: The board 
authorized the submission of an 
application to the Department 
of Health and Human Services, 
Administration for Children 
and Families, Family and Youth 
Services Bureau for funding of a 
Family Violence Prevention and 
Services Program for 2014. 

Resolution 2014-86: The 
board approved the establishment 
of a settlement and negotiation 
committee for Sault Tribe vs. 


Blue Shield. This committee 
is empowered with full and 
complete authority to speak 
on behalf of the tribe and to 
settle, mediate, compromise 
or otherwise resolve the case 
without further board action. 
Committee members are: 
Chairperson Aaron Payment, 
Treasurer Dennis McKelvie 
and Director Debra Pine. Per 
this resolution, this committee 
is empowered to act up to and 
including July 8, 2014. 

Resolution 2014-87: Charlene 
Brissette requested tribal research 
assistance in the form of access 
to tribal enrollment data and 
addresses in order to conduct 
survey research, individual 
personal interviews, and focus 
groups to complete her master’s 
degree in kinesiology and health 
education. She is working under 
the guidance of the University of 
Texas and members will retain 
complete anonymity during 
the study unless they willingly 
release their personal information. 
The Enrollment Dept., with the 
assistance of the MIS Dept., 
will prepare a list of names and 
addresses of adult members of the 


passed on 

tribe to result in 300 participants 
randomly distributed throughout 
the seven county service areas. 
Names of members will be 
masked with a unique identifying 
number and according to the 
resolution, the identities of the 
participants will at no point be 
published or identified outside of 
the researcher and thesis study 
advisor. After Brissette concludes 
her research, all addresses, voice 
recordings and other records will 
be destroyed. 

Resolution 2014-88: A FY 
2014 budget modification and 
establishment of an FY 2014 
budget was approved with no 
effect on tribal support for MPHI 
Community Research Partner 
using Michigan Public Health 
Institute monies of $3,758.92. 

Resolution 2014-89: The 
board approved the establishment 
of an FY 2014 budget for GLRI 
wildlife projects with federal BIA 
revenues of $63,500 and no effect 
on tribal support. 

Resolution 2014-90: The 
board approved a FY 2014 budget 
modification for transportation 
planning, IRR road maintenance 
and IRR roads, increasing carry- 


over federal BIA revenues of 
$1,248,344 with no effect on 
tribal support. 

Resolution 2014-91: The 
board approved an FY 2014 
budget modification for the 
tribal Homeland Security Grant 
Program for an increase in 
Federal Department of Homeland 
Security Revenue of $316,383 
with no effect on tribal support. 

And lastly, Resolution 2014- 
92: The approval of a FY 2014 
budget modification for Tribal 
Court’s Tribal Youth Program 
for a decrease in federal DOJ 
revenue of $10,778 due to a 
position vacancy, with no effect 
on tribal support. 

To view the roll call, voting 
matrix, and resolutions in their 
entirety, visit the tribes website at 
www. saulttribe . com. 

The board convened again 
on June 3 in St. Ignace. 
Representatives Abramson and 
Anderson were absent. 

An authorization was passed 
to complete negotiations for a set 
of agreements with the City of 
Sault Ste. Marie for the purposes 
of providing sewer service to the 
Odenang housing site. 


fiscal year 2014 budget modifica- 
tions for health services covering 
Contract Health, mental health, 
IHS after care, Community 
Health technician, health cen- 
ter administration, optical, 
medical/nursing, dental, X-ray, 
maintenance improvements 
capital outlay, St. Ignace clinic, 
Manistique clinic, Munising 
clinic, Traditional Medicine 
and Newberry clinic, to reduce 
tribal support by $520,747.48 
and to allocate an additional 
$1,611,059.04 in federal IHS 
funds. 

Submission of a grant pro- 
posal to the Substance Abuse 
and Mental Health Services 
Administration was approved 
for federal funding for coopera- 
tive agreements for Behavioral 
Health. 

The National Indian Gaming 
Commission’s minimum inter- 
nal control standards for class II 
gaming were adopted for all trib- 
ally owned and regulated casinos 
that comply with the standards as 
of June 3. 


Semi-annual updates given to board of directors 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

This last round of reports held 
on June 18 included: Sault Tribe 
Health Programs - Electronic 
Health Record (EHR) team; 
Contract Health Service; Medical 
Records; capital improvement/ 
repair and maintenance of the 
Health Division; and Public 
Health Emergency Preparedness. 

Electronic Health Record 
(EHR) team: 

EHR team members include: 
CAC and Lab Super-user Mari 
Sebastain; HIM Super-user 
and CAC Toyo Eggert; Data 
and Billing Super-user Jackie 
McLean; Systems Analyst 
Carolyn Komejan; Clinical 
Champion Dr. Rebecca Werner; 
Pharmacy Super-user Tom 
Meehan; Radiology Super-user 
Micki Bickham and Facilitator 
Tony Abramson. 

EHR team goals are to imple- 
ment and maintain the IHS 
electronic health record for all 
tribal health clinics and centers; 
continually update EHRs as new 
regulations, federal initiatives and 
electronic functionalities occur; 
and maintain EHRs for maximum 
performance and efficiency to 
enhance patient flow, volume and 
accurate documentation of patient 
services. 

Team accomplishments (or 
deliverables) include: The effi- 
cient operation of a dependable 
EHR system with less than eight 
hours of downtime a year allow- 
ing for responsive and speedy 
documentation of service; the 
system is maintained with the 
latest EHR patches and upgrades; 
and documentation continues to 
meet all medical-legal require- 
ments needed for quality patient 


care and efficient billing for ser- 
vices. 

EHR team highlights include 
completing the installation and 
go-live of new Indian Health 
Service practice management 
software, and staff training was 
completed in April for patient 
registration, scheduling and direct 
patient care. EHR will also under- 
go a large project this summer 
when IHS releases a Patch 13 
upgrade to meet requirements as 
a certified medical record sys- 
tem, with multiple improvements 
being made through the installa- 
tion of this patch. 

Future goals include hiring a 
clinic network technician once 
funding is approved and annu- 
ally updating their security risk 
analysis by working with MIS , 
Telecom, the EHR team and 
health managers. 

Contract Health Services 
(CHS): 

CHS Utilization Manager Tina 
Fox presented to the BOD. The 
mission of CHS is to provide 
access for Sault Tribe members 
to high quality care beyond what 
is available through tribal health 
facilities. Indian Health Service 
provides funding for the CHS 
program and establishes priorities 
of coverage and guidelines. 

She provided statistics from 
Oct. 1, 2013 through March 31, 
2014 for the board’s review, such 
as a breakdown of the number 
of active CHS users by county, 
how many vouchers were used, 
how many of the active users 
had insurance and how much 
CHS paid out per county. The 
top three users of CHS funds 
were Chippewa, Mackinac and 
Schoolcraft counties. Other 
interesting statistics included a 
break down of CHS dollars spent 
per age group, with $963,232 
being spent on those ages 0-59, 
$111,143 for ages 60-64 and 
$521,463 for ages 65 and up. 

Also provided were the num- 
ber of phone contacts with clients 


and total minutes; emergency 
room reviews, and referrals. 

Department highlights include 
two CHS staff members are 
active in the Affordable Care Act 
(ACA) Marketing Subcommittee 
doing outreach with press releas- 
es to media and staff training for 
enrollment efforts. Also, CHS 
Certifier Carol Pages-Montie has 
completed training and is now 
a certified application counsel- 
or and can assist members in 
signing up for the Market Place 
through the ACA. She has also 
been trained in assisting mem- 
bers in signing up for Michigan 
Medicaid through on-line MI 
Bridges application. Since then, 
all CHS staff received their cer- 
tification in MI Bridges on-line 
application training in May. 

As of March 31 , 2014 the 
CHS program had an under bud- 
get cost savings of $863,125. 

Future needs of the department 
include a CHS access program 
and Enrollment server upgrade. 

Medical Records: 

Medical Records 
Administrator Toyo Eggert pre- 
sented to the board. 

The Sault Tribe Health 
Division maintains hybrid med- 
ical records, meaning medical 
records are both electronic and 
paper. The Sault Ste. Marie 
Medical Record Department 
maintains over 28 ,000 patient 
charts. Last year the Health 
Division started using a new elec- 
tronic image- scanning program 
(Vista Imaging) that will allow 
the Health Division to become 
fully electronic. 

In 2013, there were 1,859 
patients who used the Release of 
Information service, generating 
4,691 disclosures that went to the 
patient, other doctors, attorneys, 
and social security, among others. 

Also in 2013, there were 8,007 
patients who had documented 
visits at the Sault location. Visits 
include in person, over the phone, 
home visits, physical therapy, etc. 


From those 8,007 patients, there 
were 113,767 medical record 
entries. All that information is 
reviewed for accuracy and main- 
tained in the electronic health 
records (EHR). 

Medical Records receives up 
to 2,000 pages a day of health 
information to identify, review 
and assemble into patient’s med- 
ical records. Last year there were 
2,746 referrals made to outside 
providers. These referrals result 
in numerous documents, consults, 
reports and tests returning to the 
Medical Records Department. 

Major highlights from last 
year include the switch to Vista 
Imaging. There are currently 
22 different documents being 
scanned into the electronic med- 
ical record (EMR). This makes 
information available to all med- 
ical personnel from the moment 
it is scanned and it can viewed 
by multiple users at one time - 
reducing patient wait times and 
improving coordination of care 
between facilities. 

The goal of the department is 
to have all documents scanned 
into the EMR system by the end 
of this year. 

Health Division capital 
improvements, repair and 
maintenance: 

Manager of Operations Joel 
Lumsden said the Sault Tribe 
Health Center building is 20 
years old this month (July), and 
because there are maintenance 
needs to address, a Capital 
Improvements Committee has 
been established. 

Lumsden explained this is 
really a Health Division cost 
center, and not its own depart- 
ment. The purpose of the cost 
center is maintenance and 
housekeeping functions for the 
facility. Lumsden said there are 
two objectives for the cost center, 
the repair and maintenance func- 
tion is for smaller projects such 
as replacing carpeting, minor 
dry wall work, painting, trouble 


shooting HVAC equipment and 
preventative maintenance. The 
second objective is capital proj- 
ects, which are large renovations 
and major repairs such as the 
installation of new heat pumps, 
cooling tower relocation and roof 
replacements; contractors gener- 
ally complete these projects. 

Two projects that were com- 
pleted in 2013 include the instal- 
lation of a lightening protection 
grid to mitigate a lightening strike 
to the Health Centers’ critical IT 
infrastructure and the relocation 
and rebuilding of the facilities 
cooling evaporator tower. A heat 
pump is currently being replaced 
due to the pump system reaching 
its end of useful life. 

In 2012 Lumsden said the 
facility underwent an indepen- 
dent engineering conditions 
assessment through Indian Health 
Service, which identified the need 
for 2.1 million in upgrades over 
the next 10 years. An independent 
engineer conditions assessment 
will also be conducted for the 
Manistique facility late this sum- 
mer to provide a baseline for the 
facility to move forward with 
needed upgrades. 

Public Health Emergency 
Preparedness: 

Manager of Operations Joel 
Lumsden manages a small grant 
of $42,000 from the Centers for 
Disease Control that employs 
one emergency coordinator. The 
emergency coordinator is work- 
ing to enhance the coordination 
of services and planning in the 
area of public health and bio-ter- 
rorism preparedness with a focus 
on coordination between tribal 
health, local health departments 
and regional initiatives. 

Some highlights from 2013 
include building emergency pre- 
paredness capabilities through 
independent study training. 

Health Division FEMA training 
began in March 2014 and a live 
training for key personnel is in 
the works. 
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Huron Township, Lansing trust land applications filed 


SAULT STE. MARIE, Mich. — Sault Tribe filed appli- 
cations on June 11 with the U.S. Department of the Interior 
seeking to take land into trust in Lansing and in southeast 
Michigan’s Huron Township. 

Lansing will become the location of a new $245 mil- 
lion gaming resort first proposed by the tribe and Lansing 
Mayor Virg Bemero in January of 2012. The land includes 
two parcels totaling about 2.7 acres at Michigan Avenue 
and North Cedar Street adjacent to and near the Lansing 
Center, the city’s convention and events facility. 

The tribe anticipates the Huron Township land, 71 
acres at 36181 Sibley Road and 1-275 southwest of Metro 
Airport, will also serve as a gaming site. The scope of the 
gaming project in Huron Township will be determined by 
an economic impact study currently underway. 

A 1997 law passed by Congress called the Michigan 
Land Claims Settlement Act (MILCSA) requires the U.S. 
Secretary of the Interior to approve the trust land appli- 
cations. The tribe used revenues from its Self-Sufficiency 
Lund to buy the lands. The MILCSA states that “[a]ny 
lands acquired using amounts from interest or other income 
of the Self-Sufficiency Fund shall be held in trust by the 
Secretary for the benefit of the [Sault] Tribe.” 

“The law is clear: the Secretary is required to accept 
these parcels in trust,” said Sault Tribe Chairperson Aaron 
Payment. “It is a clear, plain-language legal argument. 

Our tribe is within federal law and our legal rights to pur- 
sue these opportunities to create thousands of new jobs 
and generate millions of dollars in new revenues that will 
benefit our members, the people of Lansing, public school 
students in Lansing, the people of Huron Township, and the 
entire state.” 

The tribe filed the “Mandatory Fee-to-Trust Acquisition” 
applications with the U.S. Department of the Interior’s 
Bureau of Indian Affairs in Sault Ste. Marie, Minnesota 
and Washington, D.C. Because the law clearly states that 
the Interior Secretary must approve the applications, tribal 
attorneys said the Secretary could act on the applications 
within a matter of a few weeks. 

Three recent federal court developments cleared the way 
for the tribe to file the applications: 

• On Dec. 18, 2013, the U.S. Court of Appeals ruled 
Sault Tribe had the right to pursue approval of its Lansing 


Grant St 


a 

c/> 


Detroit Metropolitan 
Wayne County Airport 



in a somewhat similar case that the State of Michigan could 
not block Bay Mills Indian Community from opening a 
casino on land not part of its gaming compact with the 
state. 

• Last week, Michigan Attorney General Bill Schuette 
withdrew from the U.S. Supreme Court a lawsuit that effec- 
tively blocked the filing of the applications. 

Payment said that while more legal challenges are likely, 
the tribe “remains absolutely confident in our legal theory 


and committed to pursuing the success of these projects.” 

“The attorney general and other parties, including the 
owners of other casinos, have threatened to do whatever 
it takes to stop our tribe from exercising our legal rights, 
which means they appear willing to block jobs and rev- 
enues for Michigan communities that could benefit from 
these projects,” Payment said. “We are hopeful the attor- 
ney general will drop any effort to impose additional long 
delays on projects that will benefit the entire state.” 

Payment said the Huron Township land is a “perfect 
casino location,” with easy access to 1-275, 1-75 and Metro 
Airport. The land already includes a large, unfinished build- 
ing that could easily be converted to gaming use and tribal 
offices. The casino would create jobs and generate revenues 
to provide services to tribal members who live in Metro 
Detroit. 

The 125,000-square-foot Lansing casino would create 
1,500 permanent jobs and 700 construction jobs. It would 
also generate revenues the City of Lansing would use to 
fund the Lansing Promise Scholarships, a program to fund 
four-year college scholarships for graduates of the city’s 
high schools. 

Lansing Mayor Virg Bemero released a statement the 
same day. “In partnership with the Sault Tribe, we have 
crossed yet another significant hurdle on the road to build- 
ing the Lansing Kewadin casino, and I grow more optimis- 
tic by the day that we will get this done,” he wrote. 

“There will no doubt be additional challenges to the 
project, but we remain confident that we will succeed and 

1 look forward to the day when more than a thousand jobs 
will be created and every graduate of the Lansing public 
schools will be eligible for a full, four-year college schol- 
arship,” Bernero said. “Every ounce of energy we have 
devoted to this venture and every struggle to overcome the 
obstacles in our path will be validated by our success.” 

The tribe said both casinos could feature either Class 2 
or Class 3 gaming. Class 3 gaming includes electronic and 
table games normally associated with most large casinos 
(slot machines, poker, blackjack, craps, and roulette). Class 

2 gaming is typically defined as games of chance such as 
bingo, pull tabs, and others. To casino customers, many 
electronic Class 2 games look and play just like traditional 
slot machines, even though they are not. 


TOURNAMENTS 

$30,000 Blackjack 

Kewadin St. Ignace 

July 25-27 


vfefc, KEWADIN IS 
Kewaam KLASSIFIEDS 

CASINOS l-SOO-KEWADIN I KEWADIN.COM 


$15,000 OR MORE Poker Blast 

Kewadin Sault Ste. Marie 

August 1-3 


WHEEL * Aug1617 
A „ Sites RICHES 



$8,000 Spin to Win 

Kewadin Manistique 

August 1-3 


Win your share of up to 

$ 50 , 000 ,. 


$15,000 Video Poker 

Kewadin St. Ignace 

August 8-10 



CASH, CREDITS, & PRIZES! 


Pop a balloon and you could double your winnings, 
or invite a friend to share in your winning! 


Hessel Fishing Challenge 

4 divisions; salmon, pike 
walleye 8C perch 

Cash prizes for 1st 2nd per division! 

Second Challenge - 

July 14 di rough August 26 
Cash awards & giveaways night of Aug * 30! 


USA Demolition Derby 
“ Day of Destruction * 

Kewadin St, Ignace 

Saturday, August 2 at 8 p.m. 

$18*50 Adults * $5 Children 12 & under 

Adult ticket pu chase includes $10 m 
Kewadin Credits. 


Mii.m rc^isliT .it Nurtlirrn Utu jnk to tie eligible It >r promotion. 



See Northern Rewards Club or kewadin.com 
for details and official rules . 


6 1H Annual Labor Day 
Car Show 

Kf.wadin Manistique 

Friday, August 29 


$15,000 Spin to Win 

Kewadin Sault Ste. Marie 

August 22-24 


Kewadin Party Pits 

Kewadin St t Ignace & Christmas 

1st & 3rd Tuesday of the Month 7-11 
Prizes * Match Play * Kewadin Credits 

Table Trivia Tuesdays 

Kewadin Sault Ste* Marie 
2nd & 4th Tuesday of the Month 7-11 p,m. 
* Kewadin Credits 
* Kewadin Gift Certificates 


Big Hat Rodeo 
“Kewadin Stampede” 

Kewadin St* Ignace 

August 29-31 

3 DAY PASS - $30 

(mefades $20 in Kewadin Credits) 

1 DAY PASS - $12*50 

(ThcWcs $5 in Kewadin Credits) 


KEWADIN CASINOS 

TV 

DREAMMAKERS THEATER 

Thursday, August 21, 7 p 

SAULT STE. MARIE 

Doors; 6 p*m. 

H<*re( Packages Ara l la hie 

$48.50 & $38.50 


Customer Appreciation Day 

Kewadin Manistique 

Saturday, September 20 

Rum don; Slot, friMc and VIP draws from 2-1 1 pan. 


Call 1-800-KEWADIN or 906-635-4917 or 

visit www.kewadin.com for tickets. 


REGISTER at Northern Rewards Club 
io receive. Lor details and official rules see Northern 
Rewards Club or kewadin.com. 

Northern Rewards Club hours vary by site. 
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Tribal board met on June 17 


The Sault Tribe Board of 
Directors held its June 17 meeting 
in Escanaba. The following reso- 
lutions were approved: 

2014-98 “Acceptance of the 
2013 Governmental Audit,” as 
presented by Anderson, Tackman 
& Company; 

2014-99 “Acceptance of the 
2013 Housing Authority Audit,” 
as presented by Anderson, 
Tackman & Company; 

2014-100 “Title IV Subpart I 
Child Welfare Services and Title 
IV Subpart II Promoting Safe 
and Stable Families,” authoriz- 
ing a five-year Child and Family 
Services Plan for Child Welfare 
Services and Promoting Safe 
and Stable Families to the US 
Health and Human Services 
Administration for continued 
funding; 

2014-101 “Tribal Homeland 
Security Grant Program 
Contractor Approval for 
Emergency Shelter Generator” to 
award the bid to J. Ranck Electric 
as the most comprehensive bid; 

2014-102 “Education - 
Community Based Science 
Activities Establish FY2014 
Budget” for $18,997 of other 
support with no effect on tribal 
support; 

2014-103 “Establish FY 2014 
Budgets Transportation USRAP 
Safety Investment Plan, Safety 
Plan Development” with Bureau 
of Indian Affairs (BIA) revenues 


totaling $47,500 with no effect on 
tribal support, for the purpose of 
an enhanced study and a report 
on areas that need safety enhance- 
ment as well as a more thorough 
analysis of the seven-county ser- 
vice area; 

2014-104 “Hoop House and 
Vendor Area” to apply for a plan- 
ning grant; 

2014-105 “Department of 
Health and Human Services 
Centers for Medicare and 
Medicaid Services, Connecting 
Kids to Coverage: Outreach and 
Enrollment Grants Focused on 
Children-Financed Solely by the 
Department of Health and Human 
Services, Centers for Medicare 
and Medicaid Services” to apply 
for a grant; 

2014-106 “Hessel Ceremonial 
Grounds Restroom” to apply for 
an Indian Health Service Special 
Projects grant; 

2014-107 “Amending Adhoc 
Health Access Exploratory 
Group” to analyze, determine 
feasibility and recommend 
opportunities for health access 
revitalization or expansion, with 
appointees Tribal Chairperson 
Aaron Payment; Directors Cathy 
Abramson, Debra Pine, Lana 
Causley, Catherine Hollo well, 
Keith Massaway, Denise Chase 
and Unit V rep; Health Division 
Director Bonnie Culfa, STHC 
Clinic Manager Tony Abramson 
Sr., Rural Health Clinic Manager 


Marlene Glaesmann, and the 
tribe’s Executive Director, 
Christine McPherson. 

2014-108 “National Center 
for Chronic Disease Prevention 
PPFH 2014: Diabetes Prevention 
and Heart Disease and Stroke 
Prevention Program - a 
Comprehensive Approach to 
Good Health and Wellness in 
Indian Country Financed Solely 
by 2014 Presentation and Public 
Health Funds” to apply for a 
grant; 

2014-109 “National Center 
for Chronic Disease Prevention 
and Health Promotion Federal 
Centers for Disease Control 
and Prevention Partnerships to 
Improve Community Health;” 

2014-110 “Authorize the 
Chairperson to Enter into 
Contract with Payne & Dolan of 
Michigan as General Contractors 
for Shawano Dr. and Ice Circle 
Sidewalk Project;” 

2014-111 “Restrictions on 
Issuance of Co-Captain Licenses 
and License Transfers for Fishing 
Management Unit MH-1 , Lake 
Huron,” in place until the tribe 
deems the whitefish and lake trout 
MH- 1 populations are capable 
of supporting additional fishing 
effort; and 

2014-112 “Requesting 
Mandatory Trust Determination” 
to request that the BIA begin pro- 
cessing the mandatory trust deter- 
mination submitted by the tribe. 


Letter: 


Disagrees on interpretation 
of the Tribal Law & Order Act 


In the June issue you printed 
an article explaining that the 
Sault Tribe is considering the 
possibility of enhancing their 
ability to hand out stiffer pen- 
alties for misdemeanor crimes 
and that they can only punish a 
misdemeanor crime up to one 
year. This is not true! In fact, 
every federally recognized tribe 
has had the right to prosecute 
misdemeanors and hand out jail 
time for up to three years. This 
is explained in the United States 
Code Service under title 25 
“Indians ,”§ 1 302-Constitutional 
rights. 

The author of this article will 
have you believe that the Tribal 
Law and Order Act (TLOA) is 
new. The only real difference 
is that now, we as a tribe may 
consider prosecuting on a felony 
level. Can we afford this? 

The reason that we allow the 
federal government to prosecute 
our misdemeanor cases (and 
by doing so transform misde- 
meanor into felonies) is: we 
cannot afford a public defender 
for the accused! As it stands, 
the government will prosecute 
our criminal cases. Try-con vict- 
and- sentence our people at no 
cost to our tribe. Imagine if we 
start handing out life sentences 
or just a 10-year sentence, what 
this could mean. It now costs, 
on average, $29,000 to house a 
federal inmate. This equates to 
a total of $290,000. Question? 


How long before the federal 
government gets tired of sup- 
porting our decision to prosecute 
felony level offenses. Who then 
will pay for this cost? Us! This 
is who! 

What we are not told is that 
nowhere does it say that we 
need an attorney to represent 
us ! We can (however foolhardy) 
represent ourselves. We have 
an inherent right to be tried 
by our own court. Even when 
an accused is found guilty in 
a “Court of Indian offenses” 
such as ours and sentenced up 
to three years, the federal gov- 
ernment will gladly accept our 
convictions at a cost to the tax- 
payers of the United States. This 
is also explained in USCS, title 
25 “Indians” §1302. 

The author extends an invi- 
tation to all with questions or 
comments to contact him/her or 
whomever at a Sault Tribe web- 
site. However, they did not fully 
inform you in their article on the 
pros and cons of this proposal 
and quite honestly misinformed 
you! If their translation of the 
TLOA is not clear, are we to 
assume that they have us believe 
is the entirely of the issue? 
Beware! This is a “slippery 
slope” that is it truly fair to sim- 
ply hand over our members to 
the federal government. We hold 
first right to a shared jurisdiction. 

Donald Alexander 

Fort Dix, N.J. 


Congress calls for Indian foster care background checks 


By Rick Smith 

In a move to create uniform 
standards and practices for child 
foster care in Indian Country, 
bills recently introduced in the 
U.S. Congress propose amend- 
ing the Indian Child Protection 
and Family Violence Prevention 
Act. Both legislative acts require 
the completion of background 
checks by tribal social service 
agencies on all household adults 
in a potential foster home before 
tribal courts place children in 
those homes. Currently, accord- 
ing to the sponsoring legislators, 
tribal foster care procedures vary 
among individual tribes. 

Senators Jon Tester (D-Mont.) 
and John Hoeven (R-N.D.) intro- 
duced S.2160 in the Senate and 
Representative Kevin Cramer 
(R-N.D.) introduced H.R. 4534. 
Both bills are titled the Native 


American Children’s Safety Act 
and were referred to committees. 

“The federal government has 
a responsibility to ensure the 
general welfare of Native chil- 
dren in foster care,” Tester noted 
in a prepared statement. “This 
legislation is a necessary step to 
prevent abuse and impacts on the 
long-term development of Indian 
children.” 

If enacted, the proposed leg- 
islation would amend a section 
of the Indian Child Protection 
and Family Violence Prevention 
Act. The amendments define 
individuals requiring background 
checks as anyone 1 8 years of age 
or older in the household of a 
potential foster home along with 
those prescribed in the original 
law. Further, background checks 
would also be required on any 
adult 1 8 years of age or older 


who moves into a foster home 
after placement of a child. 

The amendment further 
defines foster care placement as 
“any action removing an Indian 
child from a parent or Indian cus- 
todian for temporary placement 
in a foster home or institution or 
the home of a guardian or con- 
servator” if parents or custodians 
cannot have the child returned on 
demand and parental rights have 
not been terminated. 

With certain exceptions, the 
amendment prohibits tribal courts 
from placing children in cases 
where tribes have exclusive juris- 
diction until character investiga- 
tions are satisfactorily completed. 

Background checks would 
include searches for criminal 
records, criminal information 
derived from fingerprint records, 
checks of child abuse and neglect 


registries in states where investi- 
gated subjects lived for five years 
and any further requirements a 
tribe may deem as necessary. 

Except for certain circum- 
stances in emergencies, the pro- 
posed bill would prevent foster 
care placement if investigations 
reveal specified criminal con- 
victions in federal, state or tribal 
courts or listings on registries 
of offenders of child abuse or 
neglect. 

In addition, the bills set dead- 
lines and regulations for back- 
ground determinations and foster 
home certifications and re-certi- 
fications. 

The Senate bill calls for the 
U.S. Department of the Interior 
and the Bureau of Indian Affairs 
to collaborate with tribes to 
develop safety procedures and 
standards for children in foster 


care. 

The lawmakers noted the bills 
would bring much needed uni- 
formity in Indian Country foster 
care procedures and guidelines. 
Some tribes have more rigorous 
standards, procedures and guide- 
lines than others, which leaves 
some children in foster care vul- 
nerable and in need of stronger 
protections. The bills address 
those gaps in Indian Country fos- 
ter care. 

“The safety of children on or 
off the reservation must be a pri- 
ority for all of us,” Hoeven said 
in a release. “Our legislation puts 
in statute, without ambiguity and 
with respect to tribal customs and 
traditions, safeguards for vulner- 
able young people who, through 
no fault of their own, find them- 
selves in need of care and com- 
passion in foster care.” 


Michigan Supreme Court creates tribal-state judicial forum 


By Rick Smith 

The Michigan Supreme 
Court issued an order on June 
25 creating the Michigan Tribal 
State Federal Judicial Forum. 
According to the order, the forum 
was established “for purposes 
of building on the past spirit 
of cooperation” and to create 
a dialogue that will address 
working relationships and 
interactions between the state, 
tribal and federal court systems in 
Michigan. 

Members of the forum shall 
consist of the chief judge or 
designated alternate judge of 
each of Michigan’s 12 federally 
recognized tribes, 12 state court 
judges appointed by the Michigan 
Supreme Court. The order allows 
for expansion to accommodate 
any new federally recognized 
tribes, the number of tribal and 


state judges shall always remain 
equal. The forum shall seek 
participation from federal judges 
and officials. 

According to the forum 
charter, acquired through Sault 
Tribe Chief Judge Jocelyn Fabry, 
Michigan “enjoys a history of 
collaboration between state 
and tribal courts” dating back 
to the first Tribal State Court 
Forum in 1992, which produced 
significant recommendations that 
were eventually implemented, 
including the creation of 
the “Enforcement of Tribal 
Judgments” court rule. The 
passage of the Michigan 
Indian Family Preservation Act 
spawned the idea of an ongoing 
Michigan Tribal State Federal 
Judicial Forum to continue 


improving working relations and 
communications between the 
three jurisdictions to get better 
results in the interest of Indian 
children and families. 

“I am honored to be a member 
of the re-established judicial 
forum on behalf of the tribe,” 
said Fabry. “Although our tribal 
courts are inherently different 
than our state and federal 
counterparts, we share many of 
the same challenges and coming 
together will only make our 
courts stronger and improve the 
justice system for tribal members 
everywhere. We are fortunate to 
have a good working relationship 
with our local state courts, but 
coming together in a formal way 
will only help strengthen those 
positive relationships. I’m excited 


to work with the accomplished 
tribal judges and state court 
judges that have been appointed 
to the forum and am hopeful that 
federal judges will join the forum 
in the near future.” 

The charter indicates co-chairs 
shall consist of one tribal 
court judge and one state court 
representative selected by the 
entire body of members. The 
co-chairs will serve three-year 
terms. 

The forum will meet at least 
three times annually with the goal 
of rotating to different tribal and 
state court locations. 

The initial appointments 
are effective July 1, 2014, and 
include six abbreviated terms 
to facilitate staggered terms on 
the forum. Appointments for 


terms ending on July 1, 2016, are 
Chief Judge Susan L. Dobrich 
of Cass County, Chief Judge 
William A. Hupy of Menominee 
County, Judge Jeffrey C. Nellis 
of Mason County, Chief Judge 
Larry J. Nelson of Leelanau 
County, Judge George J. Quist of 
Kent County and Judge Frank S. 
Szymanski of Wayne County. 

Appointments with terms 
ending on July 1, 2017, are 
Chief Judge James P. Lambros of 
Chippewa County, Judge Robert 
J. Butts of Cheboygan County, 
Judge William T. Ervin of 
Isabella County, Judge Cheryl L. 
Hill of Marquette County, Judge 
Timothy P. Connors of the 22nd 
Circuit Court Family Division 
and Justice Michael F. Cavanagh 
of the Michigan Supreme Court. 


July 25, 2014 • Win Awenen Nisitotung 


News 


Page ll 


GAO: Better support needed for tribal housing 


By Rick Smith 

The United States Government 
Accountability Office (GAO) 
recently released a report to 
congressional committees, 
essentially calling for three 
measures to improve federal 
support for tribal housing. Briefly, 
the report recommends more 
coordination in environmental 
reviews, expanding training and 
technical assistance outreach and 
making successful examples of 
tribal use of block grant funding 
more visible to less seasoned 
tribes. 

Those interested may view 
or download the 5 7 -page report, 
titled Native American Housing: 
Additional Actions Needed to 
Better Support Tribal Efforts , 
in its entirety at www.gao.gov/ 
assets/670/662063 .pdf . 

Very briefly, the GAO 
recommends in the report 
that agencies involved with 
supporting American Indian tribal 
housing operations should replace 
the existing inefficient and 
redundant review process with 
a “coordinated environmental 
review process” to help tribes 
plan and build affordable housing 
with greater speed and efficiency. 

“Until such an effort is 
developed and implemented,” the 
report notes, “tribes will continue 
to lose valuable time and spend 
IHBG (Indian Housing Block 
Grant) resources completing 
overlapping reviews.” 

HUD agreed with the 


recommendation, “However,” 
Rodger J. Boyd, HUD deputy 
assistant secretary for Native 
American Programs, noted, 
“HUD strongly suggests that 
the effort be initiated by an 
organization like the Council on 
Environmental Quality, that has 
the power to bring all the parties 
to the table.” The agency also 
indicated that for the measure 
to be successful, strong support 
from the Obama administration 
is required along with resources 
to help. 

The U.S. Department of 
Health and Human Services 
(HHS) also agreed with the GAO 
recommendation. Jim R. Esquea, 
HHS assistant secretary for 
legislation, indicated the Indian 
Health Service is the designated 
lead agency of the three major 
funding agencies for Indian 
Country sanitation facilities, 
indicating the other two agencies 
are the Environmental Protection 
Agency and the U.S. Department 
of Agriculture. According to 
Esquea, the three agencies have 
agreements in place to streamline 
environmental reviews among 
themselves and choose a lead 
agency in cases involving other 
agencies. 

More outreach to offer tribes 
training and technical assistance 
rules are also suggested in the 
report. While noting the U.S. 
Department of Housing and 
Urban Development (HUD) 
solicits feedback from tribes 


that receive those services under 
a new system, the GAO found 
opportunities remain for outreach 
to tribes that have not used 
the new system but need more 
housing. 

Boyd noted the agency 
disagrees with creating a function 
to seek feedback from those 
who receive training or technical 
assistance because a mechanism 
is already in place. He indicated 
HUD requires evaluations from 
trainees or those receiving 
technical help to make sure needs 
are met. Further, he indicated, 
between 60 and 120 days after 
providing training or help, HUD 
follows up with recipients to 

ITFAP stocks 

From “Walleye,” Page 1 
hatchery manager, said. 

Due to the successful finger- 
ling production and wide ranging 
stocking, ITFAP received assis- 
tance from the Michigan DNR 
this year. The DNR provided 
a couple of crew and stocking 
trucks. Eggs were collected from 
Little Bay de Noc for stocking 
back into Lake Michigan and 
inland lakes. 

ITFAP collected walleye eggs 
from the St. Marys River for 
stocking in Lake Huron and the 
St. Marys River as well 
as some inland lakes. 

This year, ITFAP collected 
8 million eggs from St. Marys 
River walleye. “We had a remark- 


ensure a satisfactory result. 
What’s more, the agency has 
incorporated many suggestions 
from tribes for improvements. 

The GAO’s final 
recommendation is for HUD 
to freely distribute information 
about proven strategies other 
tribes have used to overcome 
housing challenges. Pointing out 
that HUD recognized 22 tribes 
in May of 2013 for incorporating 
more efficient practices in using 
resources for housing projects, 
the GAO noted the agency has 
not passed information about 
those tribal initiatives in a readily 
available fashion to other tribes 
still grappling with efficient ways 


ably high survival of eggs and 
spring fingerlings this year, which 
made possible the high numbers 
of fingerlings available for stock- 
ing,” said Matt Allard, ITFAP ’s 
hatchery assistance. He added 
that the remarkable hatch out 
rate of 89 percent is the result of 
working every year to improve 
survival. 

The ITFAP-reared fingerlings 
that were stocked in inland lakes 
were in excess of the tribes’ 
annual Great Lakes stocking 
targets and, as part an ongoing 
cooperative walleye stocking 
partnership, were offered to the 
state for stocking in inland waters 
important to both the tribes and 
the state. 


of using their Indian Housing 
Block Grant funding. 

Indicating the HUD 
Sustainable Construction in 
Indian Country Initiative was 
developed for promotional and 
support purposes, Boyd agreed 
with the GAO recommendation to 
collect and share information with 
tribes about promising approaches 
successfully taken by other tribes 
using block grant funding, and 
the initiative’s website could be 
used for that purpose. 

The GAO is the auditing, 
evaluation and investigative 
component of the U.S. Congress 
tasked with helping Congress 
with its many responsibilities. 


“Sault Tribe has many mem- 
bers who fish inland lakes, 
such as Brevoort and Mullett 
lakes, under the Inland Consent 
Decree,” Payment said. 

Cooperative walleye rear- 
ing and stocking work between 
the DNR and ITFAP has been 
ongoing for several years. “The 
partnership is an example of how 
the tribes can contribute to the 
fishery on lakes important to trib- 
al members, while also benefiting 
non-tribal anglers,” said Wright. 

“We have built a successful 
history of cooperative Great 
Lakes walleye stocking through 
the mutual sharing of eggs, fry, 
fingerlings and technology,” said 
ITFAP Director Tom Gorenflo. 


walleye in Little Bay de Noc 



Rick Snyder, Governor 
James K. Haveman, Director 
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Feds unveil economic development initiatives 


By Rick Smith 

U.S. Secretary of the Interior 
Sally Jewell and the White 
House recently announced new 
federal initiatives intended to 
boost investment and economic 
development in Indian Country. 
Jewell, who also chairs the 
White House Council on Native 
American Affairs, briefly 
described three proposals 
to facilitate Indian Country 
infrastructure development, 
expedite land development by 
increased tribal self-governance 
and support small business 
growth. 

In the meantime, the White 
House unveiled federal initiatives 
to improve the Bureau of Indian 
Education and support American 
Indian academic achievements 
in addition to supporting tribal 
economic development. 

Both Jewell and the White 
House described the measures 
as part of President Obama’s 
commitment to support tribal self- 
governance and self-determination. 
While the Obama administration 
has demonstrated commitment to 
Indian Country since its first year, 
the White House press secretary 
noted, “As part of this year of 
action to expand opportunity for 
all Americans, the administration 
is taking new steps focused on 
two of Indian Country’s most 
pressing challenges: education and 
economic development.” 

The first of the initiatives Jewell 
mentioned are new regulations 
proposed by the Bureau of 
Indian Affairs (BIA) that would 
modernize and streamline 
approval processes for building 
developments, which should give 
tribal leaders, private contractors, 
utility and financial concerns 
increased confidence in designing 


and building developments. The 
regulations include expanded 
Internet capacity through 
broadband access, transportation 
and other projects. 

A second initiative calls for 
the BIA to conduct training 
to help tribes implement 
the Helping Expedite and 
Advance Responsible Tribal 
Homeownership (HEARTH) Act. 
The training would enable tribal 
self-governance by increasing 
the number of tribes capable of 
controlling leases on their lands 
without BIA approval. 

A third measure calls for 
increased federal procurement 
from American Indian-owned 
small businesses by 10 percent. 

The move would be brought 
about by improvements in the 
Buy Indian Act to help increase 
economic activity and gainful 
employment in Indian Country. 

According to the White House, 
other measures to boost Indian 
Country economic development 
includes collaboration between 
the White House Office of 
Science and Technology along 
with the departments of Interior 
and Commerce in workshops to 
improve tribal access to huge 
amounts of government data tribal 
leaders need to create development 
plans. 

Further, the Department of 
Health and Human Services 
will release a guide of Indian 
finding and technical assistance 
opportunities offered by the 
Administration for Children and 
Families. 

The U.S. Department of the 
Treasury will conduct outreach 
efforts to tribal leaders in 
order to expand awareness and 
understanding of Tribal Economic 
Development (TED) Bonds. Tribes 


can use the bonds to finance 
economic development. 

The White House indicated 
the Indian Health Service and 
the BIA are going to announce 
commitments to increase 
the percentage of American 
Indian veterans among their 
employees to 12.5 percent. With 
a combined employee force of 
20,000 people, the move means 
jobs for about 1,600 American 
Indian military veterans. The 
BIA recently made such an 
announcement on increasing the 
percentage of Indian veterans in 
its workforce. The U.S. Small 
Business Administration will 
host Reboot to Business, an 
introduction for Indian veterans to 
entrepreneurship, in Albuquerque, 


N.M., and the Department of 
Veterans Affairs will work with 
the U.S. Chamber of Commerce 
in hosting veterans’ economic 
summits for human resources 
professionals. 

Outside of five measures 
to enhance Bureau of Indian 
Education schools, the White 
House laid out plans to support 
academic achievement for all 
American Indian students through 
the new Free Application for 
Federal Student Aid Completion 
Initiative to expand opportunities 
for attending colleges. The U.S. 
Department of Education will 
provide guidance with tribal 
education officials. Further, the 
Department of Education is 
co-hosting a Native languages 


summit with the Department 
of Health and Human Services 
and the Department of the 
Interior. The summit is set for 
about 300 participants from 
across Indian Country to discuss 
federal resources to language 
revitalization. 

In addition, staff of the White 
House Initiative on American 
Indian and Alaska Native 
Education will conduct a tour in 
which listening sessions will take 
place at schools and communities 
to help identify ways to improve 
the “school climate” for American 
Indians students. The emphasis 
of the listening sessions will be 
on bullying, disproportionate 
discipline and offensive imagery 
and symbolism. 



Photo courtesy SCCU 


This year’s Soo Co-op Credit Union Nick Gerrish Scholarship winners pose with SCCU officials. Left to right, 
SCCU Chief Financial Officer Joy Hill; SCCU President Lynda Ellis; scholarship recipients $2,500 winner 
Rebecca Miller, $1,500 BMCC winner Diane McLeod-Maleport and $2,500 winner Rhiannan Sibbald; and SCCU 
Vice President Melissa McClendon. Not pictured, $2,500 scholarship winner Mary Fentiman. The scholarship 
was named in honor of a long time credit union supporter, founder and former manager, Nick Gerrish. 


Feds issue tax exemptions for tribal services 


By Rick Smith 

The U.S. Department of 
the Treasury and the Internal 
Revenue Service (IRS) released 
clarification on income tax 
exemptions for tribal services, 
long a source of confusion 
among federal and tribal officials 
as well as taxpayers. According 
to the new guidance, released on 
June 3, recipients of specified 
benefits provided by tribes to 
members or certain non-members 
qualify for exclusion from 
federal income taxes on those 
benefits under certain conditions. 
The rules apply to housing and 
education benefits, cultural and 
religious functions, services 
for the elderly and disabled, 
emergency services and other 
qualifying help. 

While the guidance, titled 
Application of the General 
Welfare Exclusion to Indian 
Tribal Government Programs 
That Provide Benefits to Tribal 
Members , is the result of a “long 
and impassioned journey,” many 
in Indian Country realize the 
guidance is subject to political 
whims and want legislation 
passed to make the stipulations in 
the guidance permanent. 

“We didn’t get everything we 
wanted,” Ron Allen, chairman of 
the Jamestown S’Klallam Tribe 
in Washington, said during a 
webinar on the new exemptions, 
“but we got a lot.” 


Essentially, the guidance 
creates tax exclusions called 
“safe harbors” on specified 
tribal services and programs 
the IRS considers as having 
met requirements for general 
welfare tax exclusion. Such 
programs and services must 
have written guidance and 
applicant qualification standards. 
Benefits must be available 
to any individual or group of 
tribal members or qualified 
non-members, who satisfy all 
written guidance and procedures. 
Programs offering exempted 
benefits cannot discriminate in 
favor of members of governing 
bodies and, further, the benefits 
cannot compensate for any 
services nor deemed as lavish or 
extravagant. 

More flexibility in the rules 
allow for exclusion to other 
programs that otherwise meet 
all other requirements, but are 
not specified in the guidance. 
Furthermore, the statute of 
limitations on refunds remains 
open, generally covering three 
years from the time returns were 
filed or two years from the time 
taxes were paid. 

The new regulations apply to 
all federally recognized American 
Indian tribes in general, but not 
all tribes offer all of the exempt 
benefits. For example, the new 
guidance deleted the restriction 
that, in order to qualify for tribal 


aid, homes must be on or near 
reservations, but Sault Tribe 
housing assistance programs are 
limited to homes in the tribe’s 
service area. Another example, 
the guidance extends safe harbor 
coverage to unmarried domestic 
partners, but Sault Tribe has no 
programs that extend to people in 
those situations. 

Housing exemptions — 
Benefits apply to primary 
residences and supporting 
structures as long as they are 
not used in any trade, business 
or investment concerns. Basic 
“safe harbors” cover help with 
mortgage payments and down 
payments, household repairs and 
enhancements plus help in paying 
for utilities, including Internet 
service, phone and cable. 

The main changes in tax 
exemptions on housing services 
include removing the restriction 
that housing must be on or 
near reservations, inclusion of 
residential supporting structures 
and safety concerns such as mold 
remediation and expand utilities 
to include Internet, phone and 
cable. 

Education exemptions — 

Safe harbors cover necessary 
transportation for students to and 
from school, tutors, supplies, 
tuition payments, on or off 
campus living expenses, child 
care and training or other help for 
people seeking employment. 


Key changes made in 
education tax exemptions 
are the inclusion of supplies 
for extracurricular activities, 
broadened eligible tuition 
expenses to include pre-school 
or online courses, added a new 
section covering child care and 
changed the term “necessary” for 
“appropriate” clothing to help 
with job placement. 

Elderly and disabled 
exemptions — Applies to 
disabled people aged 55 or older. 
Programs having safe harbor 
status offer meals, home care 
or day care outside of homes, 
local transportation expenses for 
medical care and certain tribal 
functions plus improvements to 
adapt housing for special needs. 

Key changes for elderly 
and disabled benefits allow for 
consideration of tribal codes in 
defining disabilities and meal 
programs include community 
meals at designated facilities. 

Other exemptions — 
Transportation costs between 
the reservation or service area 
to public services such as 
medical facilities and grocery 
stores, expenses for people 
receiving medical care away 
from their homes, expenses for 
people in exigent or emergency 
circumstances such as victims 
of abuse or other situations, 
temporary shelter expenses for 
people involuntarily displaced 


from their homes, expenses for 
non-prescription drugs including 
traditional Indian medicines. 

Key changes made in this area 
broaden safe harbor for trips to 
essential public facilities to cover 
mileage reimbursements and the 
cost of rental cars, in addition 
to public transportation fares, 
and including transportation to 
and from service areas as well 
as reservations. The guidance 
also broadens exemptions for 
transportation emergencies 
beyond stranding off Indian 
reservations and the non- 
prescription drug exemption 
includes traditional Indian 
medicines. 

Cultural and religious 
exemptions — Expenses 
include but are not limited to 
admission fees, transportation, 
food and lodging to attend 
community activities or visit 
sites of cultural or historic 
significance, honoraria, support 
for cultural programs, funerals 
and bereavement. 

Changes to these exemptions 
were clarifying qualification 
of religious activities as 
well as cultural and social 
functions, adds admission fees 
to such events, adds honoring 
ceremonies to funeral and burial 
exemption, extends exemptions 
for educational and social and 
cultural expenses to all members 
and qualified non-members. 
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Draining tribal walleye ponds for stocking 



Photos by Brenda Austin 

Inter-Tribal Fishery and Assessment Program staff emp- 
tying a seine full of walleye fry and tadpoles into a tub on 
the boat. The fry were trapped in the net as the water lev- 
els in the pond fell. Right: Matt Allard with walleye fry. 



Water being drained from one of the tribe’s rearing ponds. 




Transferring fry and tadpoles into the tribe’s truck for 
stocking into another pond until the fall for more growth. 



Troy Lehre, Dave Pine and Matt Allard determine approx- 
imately what the percentage of walleye fry to tadpoles 
are before they are put into tanks on the tribe’s and DNR’s 
trucks for stocking that same day. 



Putting a seine back in place after emptying it of fry. 



Inter-Tribal Fisheries and Assessment Program staff from left: Fishery Aide Troy Lehre, 
Hatchery Assistant Matt Allard, Fishery Enhancement Coordinator Greg Wright, Fisheries 
Technician Dave Pine, and Intern Chad Lafaver. 


Photo by ITFAP staff 

Captain Bill Meyers (L) of Delta Dawn Charters lends a helping hand after spotting ITFAP 
Fish Hatchery Manager Greg Wright (R) stocking Little Bay de Noc with walleye. 



Sault Tribe Inland Fish and Wildlife Department checks traps 


Photos by Brenda Austin 

Assistant Biologist Brad Silet covering a small game trap 
with leaves after checking it. 


One of the small game live traps, unfortunately no animals 
were captured that day to be collared and weighed. 
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Brad Silet (left) and Permittal/Reporting Assistant Rusty 
Aikens listening for radio collar signals from martens. 
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Sault Tribe welcomed community to 33rd annual “ Honoring our Waters” powwow July 11-13 




r/ 


Sara Weber, 1 1 , volunteered at the water balloon target Carrie Gregg, 1 3, manning the "Knock a Monster Out" 

shooting booth at the kids carnival Friday afternoon. booth and trying to avoid the falling monsters. 


River Lee Benson, 3, (right) sharing the bouncy house with 
a little girl while their mothers watched from close by. 



Scott Garcia, 10, volunteered for the water dunk tank. He 
entertained Monroe King, 5, and Gabby Woodard, 9, by 
holding his breath to duck his head under the cold water. 


Communication Department interns Cassie Holt and 
Michelle Castagne practice face painting on each other 
before the kids arrived at the kids carnival. 


Pamela Westbrook volunteered to fill and hand out bags 
of popcorn to the kids. 



Saturday night's grand entry at 7 p.m. Below: Dancers around the center arbor where 
the drums and singers sit. 



Bucko Teeple of Bay Mills (left) serving as co-emcee with Josh Homminga (right) of 
Sault Tribe. Head Ogitchidaa was George Martin (center) of Lac Courte Oreille, Wise., 
while Keith Smith from Red Lake served as the arena director. 




A participant in the Beulah Gaskin Old School Sault Tribe member vendors Jordan (left) and Left to right: Sisters Gizheday-Nodin Matrious, 

Fancy Shawl Memorial Special sponsored by her Mike Pilcher, selling feather boxes, sweet grass, 10, Jasmine Nickaboine, 7, and Bii-daa-bin 

daughter, Sonja Gaskin. dream catchers, earrings and more. Nickaboine, 8 months. 


We are one people with three names. Those names are Chippewa, Ojibway and Anishinabe. Each name 
has it's own history - Chippewa is the "official” name as recognized by the United States government, 
Ojibway is the most popular and the most proper, and Anishinabeg - this is the word that we call ourselves. 
From : www. in dians. org/welker/chippewa.htm 


Women's traditional dancer and second session 
head dancers Rita Boulley (wearing a traditional 
Ojibwe strap dress) and grass dancer Kitchi 
Mong (Frank Buswa). 

This year’s host drums were Battle River Singers of 
Red Lake Minn., and Sault Tribe’s own Baawaating. 
Photos by Brenda Austin 



Layla Ritchie, 5, (From Saugeen First Nation, 
Canada), Mackenzie Isrow, 6, and Jaycee Reil, 9. 


Young men enjoying the days events and dancing Boy's fancy dancer 
around the circle. 


These two blue-eyed little cuties had a lot of fun 
running and dancing with friends. 



Sonja Gaskin thanking those who bought t-shirts 
and participated in the fundraiser that sponsored 
the Old School dance competition in honor of her 
mother, Beulah Gaskin. 


Left to right: Cousins Bayzhee Matrious and 
Jasmine Nickaboine, 7, with Chaz Cook, 8. 


Shawna Weaver, (left) from Kinross, and Riley 
Bartlett from the Sault, shopping at one of the 
many vendors set up at the powwow. 


Khaleesi Miller, 1 , and her daddy Steve Miller, 
from the Sault. 



Grace McCoy, 9 


This little girls expression says it all. 


Raegen Bogner, 7, and Riley Bogner, 5, had on 
their dancing shoes and almost wore 'em out! 


Men's traditional dancer 
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Manistique traditional foods cooking workshop held 



Photos by Submitted by Gail Sulander 
Jennifer Casey, RD, shopping at the Manistique Farmers’ Market. 


and co-founder of the American 
Indian Movement. They were 
driving through Manisitque 
on their way to Minnesota 
when they noticed our tribal 
center and decided to stop and 
check it out. Dennis, two of his 
family members and the three 


from Japan did not hesitate to 
participate in the food prep and 
socializing. Although they had 
to get back on the road before 
dinner was served, we were able 
to send them with some food 
to go. It was an honor to have 
Dennis say he would be stopping 


back to see us in Manistique on 
future trips. 

Participants learned more 
about the foods of our region 
and how to make simple and 
delicious meals. Many also made 
new friends during the event. 
Numerous requests to offer more 
workshops like this were made. 
That is a good indication of the 
interest in eating well and eating 
local. Food brings people together 
and you never know whom you 
may meet in Manisitque. 

Funding for this event was 
made possible from the Michigan 
4x4 grant, which has also been 
used for Employee Wellness 
initiatives in Manistique. 

Chi megwetch to all who made 
this workshop possible and to 
those who attended. 

“You cannot teach a man 
anything , you can only help him 
find it within himself.” 

— Galileo 



Sault Tribe member Patty Reid (left) and Takashi 
Nozawa of Japan. 


By Gail Sulander 

It was an honor to have 
the opportunity to collaborate 
with Jennifer Casey, registered 
dietitian from the Gerald L. 

Ignace Indian Health Center 
in Milwaukee to present the 
traditional foods cooking 
workshop at the Manistique 
Tribal Community Center on June 
18. 

The event attracted 37 
participants from various U.P. 
communities to as far away as 
Japan. The workshop included 
a presentation on healthy eating 
based on the Native plate, food 
demonstrations and hands-on 
cooking opportunities. The 
menu ingredients were bought 
locally with most coming from 
the Manistique Farmers’ Market. 
“Your market has an abundance 
of beautiful products, more than I 
expected for a small community,” 
said Jennifer. 


The menu included white 
fish chowder, wild rice spring 
pilaf over greens tossed in a 
maple vinaigrette and a rhubarb 
sauce dessert. All enjoyed the 
refreshing use of fresh fruits and 
vegetables to flavor the water. 

The recipes used were from Mino 
Ayaa - Being Well produced by 
the Milwaukee Native American 
Elders. A copy of the book was 
graciously provided for every 
participant by the Sault Tribe 
USDA Food’s own Marlene 
Porcaro. With a blessing by local 
elder Helen Denkins, all sat 
together to enjoy the meal they 
helped prepare. 

“I had so much fun talking 
with Takashi who is traveling 
around the United States with two 
others from Japan,” said Sault 
Tribe member Patty Reid. The 
threesome had previously met up 
with Dennis Banks, Leech Lake 
Band of Ojibwe, living legend 


Jennifer Casey, registered dietician, makes a presentation to participants. 


Above, left to right, rhubarb sauce over yogurt, wild 
rice spring pilaf and fish chowder. 




Gail Sulander, RD, CDE, prepping food, 



USDA nutrition educator Marlene Porcaro with a 
pitcher of orange infused ice water. 


Participants Katie and Grace preparing food. 


Hessel elders fry bread and rummage sale fundraiser 



Photos by Brenda Austin 


Jan Jacobsen, left, has a cottage on St. Martin’s Point and a 
farm in the Kalamazoo area, she stopped in to see what was 
for sale. Sault Tribe elder Leona Brown helped her with her 
purchase. 



Norma Amarose, left, volunteered to help tribal elder 
Dorothy Currie make fry bread for the fundraiser, which 
took place June 21 at the Hessel Tribal Community Center. 



Midge Gogin with her great-granddaughter Oakley Skye 
Oikarinen, two months old. 
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National Breastfeeding Awareness Month celebrated 




Chippewa County offers community resources 


Left to right, Michelle LeFebre, Nancy Heyns and Rosa Gardner 


By Brenda Austin 

The perfect food for an infant 
is its mother’s breast milk. In 
order to bring more awareness to 
the benefits of breastfeeding, and 
to educate the public, Michigan 
and other U.S. states will be cel- 
ebrating National Breastfeeding 
Awareness Month in August. 
Additionally, World Breastfeeding 
Week is also celebrated worldwide 
in more than 170 countries during 
the first week of August to pro- 
mote the importance of breastfeed- 
ing for infant nutrition and health. 

National Breastfeeding 
Awareness Month is funded by the 
U.S. Department of Health and 
Human Services, which hopes to 
empower new mothers to commit 
to breastfeeding by educating 
them on research that shows 
babies who are exclusively breast- 
fed for six months are less likely 
to develop ear infections, diarrhea 
and respiratory illnesses, and 
may also be less likely to develop 
childhood obesity. 

Nancy Heyns is an 
International Board Certified 
Lactation Consultant (IBCLC) 
and RN, and is employed by the 
state of Michigan to work with 
WIC (Women, Infants & Children 
Supplemental Food Program) 
breastfeeding peer counselors in 
the U.P. and northern Michigan. 

She said this year’s theme for 
National Breastfeeding Awareness 
Month is “Breastfeeding - A 
Winning Goal for Life.” Although 
breastfeeding is a natural way to 
provide an infant the nutrition it 
needs, sometimes breastfeeding in 
public can be a controversial topic. 
“We have had occurrences of 
local moms being asked to leave a 
restaurant,” Heyns said. “We have 
had two episodes within the last 
six months in the same restaurant 


of breastfeeding mothers being 
asked to leave. We are hoping to 
talk to the supervisor and give that 
person an opportunity to talk to 
their staff. We are trying to be pos- 
itive about it and I think we can 
make progress.” 

Heyns said that both women 
who were asked to leave were not 
exposing anything. “There is more 
exposed in TV commercials then 
what they were exposing,” she 


said. 

Michelle LeFebre is a WIC 
breastfeeding peer counselor and 
is located within the Chippewa 
County Health Department 
(CCHD). LeFebre said she would 
like to see more support for nurs- 
ing in public and for mothers who 
are nursing and returning to work. 
“We would like to make the com- 
munity more aware and supportive 
of the benefits of breastfeeding 


TO HELP BREASTFEEDING MOTHERS 


and a mothers rights to breastfeed. 
About 75 percent of new moth- 
ers in Michigan breastfeed their 
newborns, but when they return to 
work that drops to about 15 per- 
cent,” she said. “We want to see 
those numbers change.” 

Rosa Gardner, RN, IBCLC, 
assists with the Chippewa County 
Breastfeeding Education and 
Support Team (BEST) and teaches 
breastfeeding classes with Heyns. 
Gardner said that BEST has seen 
an increase in new members over 
the past year. In addition to tra- 
ditional participants such as the 
CCHD, WHM, and the Bay Mills 
and Sault Tribes, they are seeing 
more local mothers starting to par- 
ticipate. 

She associates the increase 
in participation in part to social 
media and the BEST Facebook 
page. “The moms that are being 
successful getting help from our 
resources are coming together and 
coming back to offer more of their 
time to help us.” 

The BEST Facebook page 
provides information about the 
groups meetings and on pending 
legislation and how to contact 
legislators. The site also provides 
information concerning research 
and breastfeeding facts. “Moms 
talking to moms is an important 
part of breastfeeding - to be seen 
in favorable light vs. something 
that people have trouble with,” 
Gardner said. “The moms are the 
ones who are going to make the 
changes.” 


In an effort to offer support 
and education, the CCHD offers 
breastfeeding mothers a drop-in 
clinic on Mondays and Fridays 
from 12-1 p.m. and a Warm Line 
they can call for support or with 
breastfeeding questions: daytime 
(906) 635-3579 and after hours 
and weekends, call (906) 203- 
5016. 

There is also a Breastfeeding 
Support Group that meets the first 
Tuesday of every month at noon at 
the First Church of Christ. 

If you would like the help of 
a WIC peer counselor, call (906) 
635-3579 and your call will be 
returned by the next business day. 

The Sault Tribe Health Center 
also offers breastfeeding mothers 
assistance, education and the ser- 
vices of a nutritionist. 

Heyns said there is work being 
done on the federal level by the 
U.S. Breastfeeding Committee, 
which she said is working to 
implement a plan that would pro- 
vide at least 12 weeks paid leave 
for a new mother instead of the six 
weeks that most employers now 
provide. “We are trying to inch 
it closer to what most countries 
have - which is a year off with 
some percentage of their income 
still being provided while they are 
nurturing their child,” she said. 

To join BEST on Facebook, 
search for Chippewa County 
Breastfeeding Education and 
Support Team, or visit: 
ww w.bestformomsandbabies .com . 


Sault Tribe Head Start & Early Head Start 

Now Accepting Applications 
For The 2014-2015 School Year 


Head Start & Early Head Start will provide your child 
with high quality school readiness preparation while 

providing comprehensive services to your child & family. 
Children with disabilities are provided a wide range of 
services with professional staff within our community. 

HEAD START 

• Full Day, Full Year: located at the Sault Tribe Child 
Care Center, 2218 Shunk Road, Sault Ste. Marie, MI 

• Part Day, Part Year: locations in the Sault (2076 
Shunk Rd.) and St. Ignace (225 WaSeh Dr.) 

• Eligibility: Children need to be 3 years of age by Oct. 

1 , 2014; Members of a Federally Recognized Tribe; 
and meet Income Eligibility Requirements. 

EARLY HEAD START 

• Center Based: two locations in the Sault, 2218 Shunk 
and 2076 Shunk 

• Home Base: Residents of Chippewa and Mackinac 
Counties 

• Eligibility: Children from birth to 3 years old and preg- 
nant women; Members of a Federally Recognized Tribe 
and meet Income Eligibility Requirements. 

For more information or an application, 
please call 906-635-7722. 


Michigan passed a law June 
24 allowing public breast- 
feeding. The Breastfeeding 
Anti-Discrimination Act was 
introduced by lawmakers after 
getting reports of women being 
asked to leave stores, restau- 
rants, and government agencies 
for nursing in public. Governor 
Snyder also signed bills specify- 
ing that a mother breastfeeding 
in a public place is not guilty of 
indecent exposure, or obscene 
conduct. 

Locally - Fran Campbell 
is the vice-president of 


B.E.S.T. and is heading the out- 
reach and promotion of breast- 
feeding awareness activities. 

On Saturday, Aug. 16 there will 
be a family fun day at Sherman 
Park from 12-3 p.m. with food 
and beverages, games for chil- 
dren and information booths for 
adults. 

Everyone is welcome, not just 
breastfeeding moms. This is a 
free event! 

Also on Friday, Aug. 8, Bay 
Mills will be hosting a walk for 
Breastfeeding Awareness. 


Contract Health Service under new 
name: Purchased Referred Care 


The Indian Health Service 
recently changed the name 
of Contract Health Service to 
Purchased Referred Care (PRC) 
to better reflect provided services. 
The change was made by federal 
agencies and tribes were notified 
of the change in the last few 
months. 

The mission of PRC is to pro- 
vide Sault Tribe members with 
appropriate high quality care 
beyond what is available through 
tribal health facilities. PRC will 
work within financial resources 
and will clearly communicate its 
program and services to mem- 
bers. 

PRC benefits are established 
by federal law and regulations 
and funded through appropria- 
tions from the federal govern- 
ment. Tribes establish priorities 
of coverage based on funding 
appropriated as to what services 
they are able to provide to their 
members. Members should not 
rely solely on PRC for their med- 
ical coverage. If members are 
eligible for an alternate resource 
such as Medicare, Medicaid, MI 
Child/Healthy Kids, VA, employ- 
ee-sponsored insurance, etc. they 
should apply for those programs. 
PRC is the payer of last resort. 
PRC may be used as a secondary 


payer should there be a primary 
insurance on a “covered service” 
authorized by PRC to pay. 

Sault Tribe members eligible 
for the program are those resid- 
ing in the PRC delivery area as 
established by the federal govern- 
ment and non-Indian dependents 
covered for pre and post-natal 
care, delivery and communicable 
disease. Tribal members must 
apply for PRC and be a perma- 
nent resident of the program’s 
delivery area, which is the tribe’s 
seven-county service area cover- 
ing Mackinac, Chippewa, Luce, 
Schoolcraft, Delta, Alger and 
Marquette counties. 

Members residing in the 
service area must have a com- 
pleted application on file and 
approved for PRC prior to dis- 
bursement for services deemed 
covered outside of the tribal 
clinics. Applicants must provide 
proof of income — such as cur- 
rent 1040 tax return — and proof 
of residency. Proof of residency 
would include copies of drivers’ 
licenses, utility receipts, voter 
registration, etc. Applicant must 
be enrolled 90 days prior to assis- 
tance with an inpatient stay. Proof 
of income is used to determine 
eligibility for alternate resourc- 
es. If members are eligible for 


an alternate resource, such as 
Medicaid, Medicare, employer’s 
health insurance, VA, etc., they 
need to apply for those programs. 

It is the patients’ responsibil- 
ity to request assistance (prior 
authorization/voucher) by con- 
tacting the PRC office directly 
for all services not provided at 
tribal clinics from which they 
request assistance. The PRC 
staff will determine members’ 
eligibility for the program at this 
time. The request for assistance 
should be done prior to the ser- 
vice provision, unless it is an 
emergency visit that occurs after 
hours or on the weekend when 
tribal clinics are closed, then 
members must report this to PRC 
within 72 hours of the event. An 
emergency room report/physician 
notes will be reviewed to deter- 
mine priority to determine if ser- 
vice will be covered by PRC. 

It is the responsibility of mem- 
bers to call Purchased Referral 
Care for their voucher for all out 
of clinic services, not the referral 
coordinators at each clinic site. 
They set up your referral appoint- 
ments to the clinic referred outside 
medical care facilities. The PRC 
staff determines if referred care is 
covered based on funding and 
See “Contract Health,” page 18 
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Sault Tribe Health Center laboratory receives bi-annual 



Left to right, Carey Mills, medical technologist, Martin Storey, lab man- 
ager, Paula Anderson, medical technologist, Nicole Cornwell, phlebot- 
omist, Karla Suriano, PTASCP, phlebotomist and Marianne Dougherty, 
medical technologist. 


By Brenda Austin 

The Sault Tribe Health Center 
laboratory recently completed 
their two-year accreditation 
cycle with the Commission 
On Laboratory Accreditation 
(COLA). 

Lab Manager Martin Storey, 
MTASCP, said there are a number 
of quality requirements the lab 
has to adhere to and meet in order 
to be accredited. “Accreditation 
is given only to laboratories that 
apply rigid standards of quality in 
their day-to-day operations. They 
must also demonstrate continued 
accuracy and performance of pro- 
ficiency testing as well as passing 
a rigorous on-site laboratory sur- 
vey,” he said. 

Storey said being accredited 
shows that laboratory staff are 
doing things right. “It shows that 
we are a quality lab producing a 
high quality result, which allows 
our providers to make decisions 
based on those results with con- 
fidence,” he said. “From the 
organizations viewpoint, the other 
thing about being accredited is 
often insurance companies will 
not pay for a lab test if they are 
not done at an accredited lab. 


The fact that we are accredited 
means we have a better chance of 
getting third party reimbursement 
funds to help the whole health 
system.” 

Between the five Sault Tribe 
clinic sites, the lab completed 
183,608 tests on-site in 2013. 
Storey said they have a currier 
system that brings specimens 
from the other four clinic sites to 


the lab every afternoon. “You can 
have a blood draw in Manistique 
and we will do your lab work 
here,” he said. “There are some 
tests the other four clinics can 
do on-site without shipping them 
to us - last year they did about 
4,500 tests.” 

Storey said there are three 
parts to a laboratory test: sample 
collection, running the tests and 


getting results back to the pro- 
vider. Most members using the 
health center are familiar with 
the phlebotomy room on the third 
floor where blood is drawn, but 
the lab itself is located on the first 
floor of the health center. “We are 
very happy with our lab,” Storey 
said. “We have really adequate 
space that most labs would be 
envious of. We are always thank- 
ful that the Health Board and the 
board of directors are so support- 
ive of what we do. We appreciate 
how the board has stood behind 
us.” 

Some of the more common 
tests the lab runs include chem- 
istry tests such as glucose, cho- 
lesterol, triglycerides, and glyco- 
hemoglobin (A 1C). Then there 
are the hematology tests such as 
the complete blood count, special 
chemistry tests such as thyroid 
testing, PSA, pregnancy testing, 
and Vitamin D. Common serolo- 
gy tests include when people are 
checked for rheumatoid arthritis 
and the rapid strep test. 

The lab also has a microbiol- 
ogy department - they test urine 


accreditation 

and other specimens to see if 
there are bacteria present, and if 
there are enough bacteria present 
to be considered a pathogen they 
then run that against a list of 
drugs to see what the proper drug 
is for the provider to prescribe. 

Storey said that no lab does 
everything. “We probably run 
about 90 percent of the lab tests 
that are requested. The other 10 
percent are sent to a reference 
lab, our main reference lab is 
Marquette General but even 
Marquette General will some- 
times send tests on to Mayo 
Clinic or Quest Diagnostic,” he 
said. 

Storey has been a tribal 
employee for 20 years and 
three of his five staff have 
been there almost that long as 
well. Laboratory staff includes: 
Lab Manager Martin Storey, 
Medical Technologist Carey 
Mills, Medical Technologist 
Paula Anderson, Phlebotomist 
Nicole Cornwell, Phlebotomist 
Karla Suriano, PTASCP, and 
Medical Technologist Mary Ann 
Dougherty. 


New educational program for maternal and early childhood health 


By Brenda Austin 

The John Hopkins Center for 
American Indian Health is fund- 
ing a new program being offered 
at the Sault Tribe Health Center 
in Sault Ste. Marie. The Family 
Spirit Program works with par- 
ents and caregivers to provide 
parenting knowledge and skills 
to guide Anishinaabe families to 
more positive and healthy life- 
styles. 

According to Family Spirit 
Nurse Pam Smith, LPN, there 
are over 60 different curriculums 
that can be taught one-on-one in 


a client’s home, in the clinic or 
a group setting. The program is 
offered to tribal members that 
are pregnant, or to tribal families 
with young children up to three 
years of age. Tribal families of 
young children might include 
expecting mothers, fathers, aunts, 
uncles, foster parents or grandpar- 
ents. 

In addition to referrals from 
medical providers, tribal members 
interested in the program can call 
Smith to register. 

The program’s training mod- 
ules include such topics as: 


healthy pregnancy, breastfeeding, 
safety, potty training, how to 
diaper, bedtime routine, introduc- 
ing solid foods, immunizations, 
communication, skills for healthy 
living, oral health, budgeting and 
nutrition. 

Smith said they are offering 
incentives such as car seats, dia- 
pers, baby bottles, breast pumps 
and gas cards based on a point 
system for tribal members who 
participate in the program. The 
first 25 people to sign up will 
also be entered into a drawing to 
win a loaded gift basket of baby 


items. 

Smith began her position three 
months ago when the program 
began seeing clients, moving 
from Sault Tribe Radiology 
Department, and before that the 
Bay Mills Health Clinic. She 
resides in the Sault and is married 
with two children. 

For more information or to 
make an appointment, contact 
Pam Smith, LPN, by calling 
(906) 632-5200 ext. 23201. 

Right: Family Spirit Nurse Pam 
Smith, LPN. 



Expert shared knowledge on employee wellness and productivity 


By Brenda Austin 

A presentation and discus- 
sion on the relationship between 
employee wellness, productivity 
and economic sustainability with- 
in the workforce was held recent- 
ly at Kewadin Casino. 

The informal workshop was 
sponsored by the Sault Tribe 
Community Transformation 
Grant, which invited former 
director of the University of 
Michigan Health Management 
Research Center, Dr. Dee W. 
Edington, to share his expertise 
and knowledge. 

The workshop, titled “Creating 


a Sustainable Culture of Health,’ 
was held June 9. Dr. Edington 
spent three decades measuring 
the effects of corporate attempts 
to help employees live health- 
ier lives. He is an international 
speaker and consultant and has 
authored or co-authored more 
than 800 articles and several 
books. He also helped to create 
a model wellness program for 
NASA. 

Project Coordinator for the 
grant, Donna Norkoli, said, “Dr. 
Edington is a national expert 
on how to built a comprehen- 
sive worksite wellness program 


that also benefits the return on 
investment that an organization 
or company would get when they 
implement such a plan. We are 
hoping this information will spur 
some decision makers to say we 
can do this.” 

Norkoli said one of the objec- 
tives of the grant is to increase 
physical activity and healthy 
eating opportunities for Sault 
Tribe employees. “We would 
love to see a tribal wide wellness 
initiative that would help to lower 
health care costs and have health- 
ier more productive employees,” 
she said. 


Norkoli recently completed a 
training program sponsored by 
the Centers for Disease Control 
to become a certified Work at 
Health trainer. She will be avail- 
able to train employers how to 
implement worksite wellness pro- 
grams, and as part of her training, 
is then obligated to train five 
additional instructors. 

Those attending the workshop 
included Health Center staff and 
administration, tribal chairman 
Aaron Payment, board represen- 
tatives and staff from other Sault 
Tribe departments. 



Dr. Dee W. Edington 


Join the Let's Get Local Challenge for fresh healthy alternatives 


By Mary Bunker, RD 

Why the push for local foods? 
What is the difference? 

• Local produce has not 
traveled as far - thus, it is a little 
fresher and will last longer before 
it spoils. 

• Rural farm animals often 
graze in the field, contributing to 
a diet richer in healthful omega- 
3 fats. Large industrial farms 
usually opt to enhance the growth 
of the animal more quickly with 
less daily movement and corn 
feed. 

• We may see prices for certain 
local produce looking better and 
better as gas prices continue to 
go up. 

Those are just a few 
differences. Why are you 


interested in eating more locally 
grown and produced foods? 

This August, join Chippewa 
County’s Healthy Food Access 
Committee in putting some 
of your grocery budget back 
into your community while 
putting healthful local foods 
into your body. The committee, 
part of Sault Tribe Community 
Transformation Grant project, is 
hosting the second annual Let’s 
Get Local Challenge during the 
month of August. Participants 
are asked to eat one meal a week 
completely from local foods. 
What is considered local? Work 
your way through this priority 
list: 

• Upper-peninsula grown or 
raised foods. 


• Michigan grown or raised 
foods. 

• Locally “produced” foods 
(i.e. jam or bread). 

• If all else fails, look for 
minimally processed foods 
grown, produced or raised in the 
USA. 


From “Contract Health ” pg. 1 7 
established priorities of coverage 
for that fiscal year. Referrals are 
marked by categories of either 
priority 1A, IB, 2, 3, 4, 5 based 
on guidelines set up by the Indian 
Health Service. Extenuating 
circumstances may exist where 
special committee review could 
be requested. The committee 
consists of the medical director, 


Sign up by registering on 
www.UP4Health .org . 

Get creative with your local 
meal. Write the story behind 
it or take a photo with a short 
description and email it to 
mbunker@saulttribe.net with 
your name, address and telephone 


clinic manager, health director, 
nurse supervisor and the PRC 
manager who meet bi-weekly. 

Purchased Referred Care can 
be reached by phone toll free at 
(800) 922-0582 or locally at 632- 
5220. The PRC office is on the 
third floor of Tribal Health and 
Human Services Building, 2864 
Ashmun Street in Sault Ste. 
Marie. The mailing address is 


number. Enter up to four times 
and at the end of the month we’ll 
do a drawing for a $50 Farmers’ 
Market gift certificate. 

Check out www. 
healthysaulttribe.com and www. 
up4health.org for more on the 
local food challenge. 


Marie, MI 49783. 

PRC staff include Tina Fox, 
utilization manager; Carol Pages- 
Montie, certifier; Kim Menard, 
patient care coordinator (A-G); 
Nicole McKechnie, patient care 
coordinator (H-N) and Claudette 
Crook, patient care coordinator 
(Q-Z). 


Contract Health Program under new name 

PRC, PO Box 1628, Sault Ste. 
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Graves siblings successful competitive swimmers 



Tyler Graves 



Giorgie Graves 


By Brenda Austin 

Giorgie and Tyler Graves grew 
up in Florida and learned how 
to swim at a young age. When 
Giorgie was a two-year old tod- 
dler she was diagnosed with asth- 
ma and her doctors recommended 
she participate in a sport such 
as swimming or soccer, which 
would help make her asthma 
more manageable. 

She was enrolled in swimming 
lessons, and at the age of six 
joined her first swim team. Her 
brother Tyler, a few years young- 
er then her, began swimming 
when he was three and competing 
a year later at the age of four. 

Now a junior at Gardner- Web 
University, a small Division 
1 school in North Carolina, 
Giorgie is majoring in nursing 
while also swimming on the 
university’s team. In the summer 
of 2013, she qualified for the 
U.S.A. Swimming AT&T Winter 
Nationals in the 100 butterfly, just 
missing the Olympic Trial cut by 
four-tenths of a second. 

At the 2014 Costal Colligate 
Swimming Association (CCSA) 
conference meet she obtained her 
first Women’s Division 1 NCAA 
Championship cut in the 100 fly 
with a time of 54.32, breaking the 
school record. She also led off 
the GWU A-Team in the 400 free 
relay with a personal best time 
and fastest team split. During the 
meet, she set four new personal 
best times in the 100 (51.43), 200 
(1:50.58), and 500 free (4:54.89) 
and 100 fly. She also broke two 
more records as part of relay 
teams. Her record-breaking time 
in the 100-fly qualified her to 
participate in the NCAA Division 
1 Women’s Swim and Dive 
Championships. 

However, because she was 
the only qualifier from the team, 
GWU did not attend this meet, 
instead opting to attend the Arena 
Grand Prix Charlotte meet. She 
was also named the 2014 MVP. 

In her 2012-13 season, she 
was a two-time All-Conference 
performer; seven- time finalist 
at 2013 CCSA Championships; 
voted team MVP; raced to a 
third place finish in the 500 
free at CCSA Championships, 
achieving a personal best time 


of 4:56.89 to lead GWU in the 
event; member of the third place 
200 medley relay team that fin- 
ished with a time of 1:43.98 at 
CCSA Championships, recording 
a butterfly split time of 25.19; 
finished in fourth place in the 200 
fly at CCSA’s, with a personal 
best time of 2:03.45; established 
the No. 1 seed time (2:03.49) 
during 200 fly prelims at CCSA’s; 
placed sixth in the 100 fly at 
CCSA Championships, just .33 
seconds out of third place with a 
finals time of 55.81; established 
(at that time) a career-best time 
in the 100 fly at the Wingate 
Fall Frenzy, winning the event 
with a Winter Nationals (SCY) 
qualifying time of 55.59; swam 
the butterfly leg for GWU’s fifth 
place 400 medley relay team 
(3:47.69) at the Conference 
Championship meet, splitting 
55.86; led off the sixth place 
800 free relay team (7:36.79) at 
CCSA Championships, starting 
the squad off with a 1:54.17 


200 free split; split 52.16 on the 
second leg of the sixth place 
400 free relay team at CCSA’s; 
won the 100 and 200 fly at both 
the Wingate Fall Frenzy and the 
Wingate Quad meet; won the 200 
free (1:54.53) and the 100 fly 
(57.24) in the dual meet win over 
Davidson and she is a member of 
the 2012-13 CCSA All- Academic 
Team. 

Tyler is now 17 and a home- 
schooled senior in high school. 
He continues to swim and in 
March competed in the NASA 
Junior National meet where his 
Medley Relay finished third. In 
the same meet, he missed his 
Winter Junior National cut in 
the 100 breaststroke by 3/100 
(57.75). 

Tyler said he likes to compete 
in the butterfly and breaststroke 
and also swims the 200 individ- 
ual medley, backstroke and free 
style. He currently swims and 
trains with the Academy Aquatic 
Club and is being recruited by 


several colleges for their swim 
teams (including West Point), 
where he would like to major in 
a healthcare field as a nutritionist 
or nurse. 

“Swimming has taught me 
to be more confident,” he said. 
“Swimming is also a responsi- 
bility - there are a lot of things 
that I miss out on because of 
swim practices. In the long run, 

I know that what I am doing is 
going to really give back and I 
will have something better at the 
end.” 

Giorgie and Tyler are support- 
ive of each other and have a good 
relationship. “It’s rough at times 
training and competing with 
Giorgie because people compare 
us to each other a lot. That can 
sometimes get in the way and 
frustrate us because we are not 
really comparable- we are two 
different people who do different 
things,” he said. 

In the 2013 Florida State 
Swimming Championships, Tyler 
placed sixth in breaststroke and 
seventh in the individual medley 
in his division. He also placed 
third in the 200 breaststroke last 
fall in a senior championship 
meet. He said his ultimate goal 
is to one day compete in the 
Olympics in the 200 free style 
and 100 fly and breaststroke. 

In 2013 Tyler was team cap- 
tain and MVP in 2012 and 2013. 

Their father, Dean, said his 
“dad coaching” has dramatically 
evolved as the kids have grown 
and matured in the sport. His 
involvement, he said, is to sub- 
liminally motivate and encour- 
age, and to actively officiate the 
meets. “There are a number of 
certifications that an official is 
required to have to work vari- 
ous positions on pool deck. And 
within each position, there are 
several steps to achieve the high- 
est N3 rating required to work 
on the National Championship 
deck. I am N2 certified as Chief 
Judge, N3 Stroke and Turn and 
N3i Starter. And I have recently 
achieved Florida Swimming cer- 
tification for Deck Referee, and 
will work the next year toward 
the N2 certification in that posi- 
tion,” he said. 

Dean said he had a text con- 


versation with Giorgie over the 
winter after he had returned 
from officiating at one of the 
USA Swimming Arena Grand 
Prix meets (the circuit where the 
National team competes). He had 
just received his final N3 evalu- 
ation, and was recommended for 
national deck officiating. “My 
daughter was congratulating me 
on my work, and I in turn men- 
tioned that I now want to work 
on the same national decks where 
she is competing, including the 
Olympic Trials. She replied 
‘deal!” he said. 

Giorgie said, “I have been 
really blessed to be involved in 
this sport for so long and be able 
to have the opportunities I have 
had to compete at such a high 
level. If it weren’t for God giving 
me this talent and this ability I 
would have none of this. So for 
me to take credit for all the things 
I have accomplished and have 
been able to do wouldn’t be right. 
I would like to give God the 
glory for everything that happens 
within my swimming career. I 
have had a lot of opportunities 
through swimming - 1 have gotten 
to travel to Ireland for swimming, 
which otherwise I wouldn’t have 
been able to do. Swimming has 
taught me a lot about dedica- 
tion and hard work and seeing 
something through - not giving 
up when things don’t go exactly 
your way. Beyond all the medals 
and ribbons and trophies - I feel 
the experiences have really taught 
me valuable lessons I will be able 
to carry with me for the rest of 
my life and into my career. 

“I would encourage anyone 
who has young kids interested in 
water or anyone who thinks they 
might be interested in joining a 
sport or doing something over the 
summer, to try out swimming. 

You will meet some of your best 
friends along the way. I have 
been really blessed by all the peo- 
ple I have met through the sport 
and the lessons it has taught me,” 
she said. 

Both siblings agree, their 
parents Dean and Melanie have 
always been supportive and 
encouraging throughout their 
swimming careers and life. 


Anishinaabe Otters swimmer Andrew 
Innerebner qualifies for state meet 



Otter’s swimmer Andrew Innerebner qualified for the Michigan USA 
State 50 meter long course championship meet to be held in Plymouth, 
Michigan on the campus of Eastern Michigan University July 25-27. 


Dyke Justin, head coach 
of the Anishinaabe Otters, 
has announced that one of the 
Otter’s swimmers , Andrew 
Innerebner qualified for the 
Michigan USA State 50 meter 
long course championship 
meet to be held in Plymouth, 
Michigan on the campus of 
Eastern Michigan University 
July 25-27. 

The qualification took place 
at the Bay City “Beat the 
Heat” meet July 11-13, where 
he swam several personal best 
times including his 100 meter 
backstroke, which he swam in 
a time of one minute 24.69 sec- 
onds, placing him in fourth in 
the 11 and 12 year old boy’s age 
group. Andrew is to be the only 
UP swimmer to qualify for this 
prestigious meet. 

Head Coach Justin and 


Assistant Coach Nick 
Donaldson are very proud of 
Andrew’s performance and 
would note that he also swims 
with the local SCAT team in 
the fall and winter months. 


During the next 10 days, we 
expect to be perfecting his 
technique. Andrew is a tribal 
member, as well as a part of the 
Anishinaabe Otters, which has 
its roots in the Sault Tribe. 


YEA kids outdoor adventure 



On June 11, the Sault Tribe Environmental Department led an adventure 
for the Youth Education and Activities Program. Eight youngsters partic- 
ipated in two hikes and a few games, during which they learned about 
plant identification and uses, watersheds functions, run-off water, the 
threat of emerald ash borers to native ash trees and much more. The 
children also helped the department hang two purple traps to assess 
the presence of emerald ash borers on tribal lands. The rain held off 
until the very end, so everyone enjoyed the outdoors on a nice day 
while absorbing knowledge. 
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Birth — 



Photo by Daniele Carol Photography 
Evie Lynn Carlson was born to Todd and Lindsey Carlson and big sister, 
Jude, of Negaunee, Mich. She was born at Bell Memorial Hospital in 
Ishpeming, Mich., on June 25, 2014, weighing nine pounds, and was 
20.5 inches in length. Proud grandparents are Jim and Lynn Gariepy 
of Munising, Mich., great grandmother Lorraine Gariepy of Munising, 
Mich., and the late Clyde and Florence Carlson of Richmond, Mich. 


Five generations of King decendents 



Five generations recently got together for a picture. Left to right, Great-great-grandmother, Janice (nee 
O’Neil) King of Gulliver, Mich.; mother, Katie Gauthier of Marquette, Mich., with son Noah Nulye; great-grand- 
mother, Kathy (nee King) Nord of Wetmore, Mich.; and grandmother, Alison (nee Nord) Gauthier of Munising, 
Mich. 


Tribal community 

JESSIE BARBER with her arrangements. 


Jessie Barber, 94, a lifelong 
area resident, died peacefully 
at Barker Country Living AFC 
Home in 
Germfask 
on June 26, 

2014. Born in 
Gladstone on 
Sept. 29, 1919, 
she was a 
daughter of the 
late Abraham 
and Doretta 
(nee Zoller) Derusha. 

She attended four different 
high schools after she started the 
ninth grade, but graduated from 
Newberry High School in the 
Class of 1938. She also attended 
Northern Michigan University. 
Jessie married Fred Smith who 
preceded her in death in 1973, 
then married Arthur Barber in 
1974. He also preceded her in 
death in 1988. She was then a 
longtime companion of William 
Arnold who died in 2013. 

Jessie was employed at 
Beaudoin’s Cafe in Naubinway 
for several years. She also spent 
the last 15 winters in Florida 
with her companion. Jessie was 
a proud member of the Sault Ste. 
Marie Tribe of Chippewa Indians, 
the American Legion/VFW 
Auxiliary in Engadine and the 
Rebecca Lodge. 

Jessie was also preceded in 
death by her sons, Marvin and 
Gary Smith; daughter, Beverly 
Vogel, and siblings, Irene, Verna 
and Helen. 

Survivors include her 
daughter, Lorraine Maudrie of 
Dexter; sister, Shirley (John) 
Burke of Annandale, Minn.; 
nephew, Wayne (Barbara) 

Riley of Sturdevant, Wise.; 

10 grandchildren; 13 great- 
grandchildren; and 1 great-great- 
grandchild. 

Visitation and services took 
place at the Beaulieu Funeral 
Home and the Bethlehem 
Lutheran Church in Newbery 
on July 1 with Pastor Art Bode 
officiating. Interment followed at 
Engadine Cemetery in Engadine. 

Condolences may be expressed 
at www.beaulieufuneralhome. 
com. 

Beaulieu Funeral Home in 
Newberry assisted the family 



MABEL DOUMA 

Mabel (Peg Fluette) Douma 
of Manistique, Mich., died on 
Jan. 16, 2014, at the Schoolcraft 
Memorial Hospital in Manistique. 
She was | \wm\ 

tM 


V. 


born on June 
30, 1924, 
in Isabella, 

Mich., the 
daughter of 
Alexander 
and Edith 
(nee Johnson) 

Fluette. 

She attended Nahma School. 

In 1956, she married John Douma 
in Grand Haven, Mich., where 
they lived and raised their family. 

Mabel enjoyed visiting her 
family and friends, playing 
cribbage, reading western stories, 
watching Nascar and Tigers 
baseball, crocheting afghans, 
knitting and many more craft 
projects. 

She was a member of the Sault 
Ste. Marie Tribe of Chippewa 
Indians. 

Mabel is survived by her son, 
David (Holly) Douma of Grand 
Haven, Mich.; her daughter, Sue 
(Mike) Hitsman of Muskegon, 
Mich.; grandchildren, Andrew 
and Steven Douma, Sara Lewis, 
Megan Rose, and David and 
Jasin Cook; siblings, Gerald 
(Pat) Fluette of Arizona, Helen 
(John) Denkins of Cooks, Mich., 
Alexander (Ginny) Fluette of 
Wisconsin, Joann (Tony) Brennan 
of California, Paul (Judy) Fluette 
of Wisconsin and numerous 
nieces and nephews. 

In addition to her parents, 
Mabel was preceded in death 
by her husband, John Douma; 
brother, William Fluette and three 
infant siblings. 

In following with Mabel’s 
wishes, no funeral services took 
place. 

Special thanks to UPCAP 
Home Health from whom Mabel 
received tender and loving care. 

The Messier-Broullire Funeral 
Home of Manistique assisted the 
family with the arrangements. 
Online condolences may be 
expressed at www.mbfuneral. 
com. 


obituaries, continued 


ROBERT E. ERMATINGER 

Robert E. Ermatinger passed 
away on June 10, 2014, at his 
home in Evart. 

He was born 
on July 15, 

1925, to Earl 
Ermatinger 
and Elsie 
Tompkins 
Ermatinger in 
Detroit, Mich. 

Bob moved 
in with his aunt Edna and her 
husband, Jesse Crisler, on their 
farm in Luther after his parents 
divorced in 1929. He graduated 
from Luther High School in 
1941 . He joined the United States 
Navy and served as a radioman 
in the Pacific at Saipan, Okinawa 
and the occupation of Japan. 
Following the war, he moved 
to Evart and bought his farm in 
Osceola Township. He married 
Mary Vanderhoef on June 24, 
1950. Bob and Mary farmed 
in Osceola Township, living 
on the same property the rest 
of their lives. They raised four 
children, Michael (Patricia), Peter 
(Rebecca), Beth (Steven) and 
Bruce (Julie) who all survive. 

He was blessed with eight 
grandchildren and three great- 
grandchildren. Mary preceded 
him in death on Feb. 26, 2014. 

Bob retired from farming in 
1971 and then worked for the 
City of Evart, retiring in 1991 . 

He finished his career there 
as superintendent of the street 
department. He was well regarded 
in the community for his work 
ethic and abilities, in spite of 
having lost his left hand in a farm 
accident in 1959. He loved to 
draw and paint, and combined 
this with a wicked sense of 
humor to draw cartoons that 
were published in several trade 
journals related to municipal 
works. A proud member of the 
Sault Tribe, he was always an 
avid outdoorsman, hunting and 
fishing most of his life. He passed 
on this love and respect of the 
natural world to his children 
and to many other relatives and 
friends he mentored through the 
years. 

Bob and his wife, Mary, loved 
to travel the world. They were 
able to travel to continental 


Europe, England and Ireland. 
Their travels covered much of 
the United States and Canada and 
they were fortunate to be able to 
include their children in many 
of their adventures. Mexico was 
their favorite in their last years, 
when they traveled at Cabo San 
Lucas 12 different times. Bob 
always made many new friends 
on these trips and will be missed 
by many people from different 
corners of the world. 

A memorial celebration is 
planned for later in the summer. 

HELEN P. LEHRE 

Helen P. Lehre passed away on 
June 29, 2014, with family at her 
side at the Hospice House. She 
was born on July 20, 1940, and 
was a lifelong 
resident of 
Sault Ste. 

Marie, Mich., 
and a member 
of the Sault 
Tribe of 
Chippewa 
Indians. She 
held many jobs 
throughout her 
life, none of which were more 
important to her than that of wife, 
mother and grandmother. 

She is survived by her 
husband, Albert Lehre Sr.; 
children, Joanne (John) Saunders- 
Cardamoni, Margo (Bruce) 
Bradley, Joseph (Sherri) Rogan, 
Margaret (Mike) Gardner, Samuel 
(Trade) Rogan and Mary (Troy) 
Lehre; stepchildren, Albert 
(Bonnie) Lehre, Elmer (Elaine) 
Lehre, Tammy (Doug) Smith 
and Angel (Albert) Lothrop; 
sister, Linda (Larry) Forrest; 
nephews, Stephen (Laura) 

Forrest, Alan (Lisa) Forrest, 
Andrew (Jennifer) Forrest and 
Duane Forrest; grandchildren, 
Jackie Peterson, Kim (Kevin) 
Smith, Pam (Kirk) Smith, Dale 
Saunders, James Saunders, Randy 
(Teika) Pemberton, Clinton 
Bradley, Robert (Christian) 
Bradley, Corey (Sharon) Bradley, 
Kristen (Chris) Bradley, Colin 
(Shauna) Bradley, April (Juston) 
Wilcox, Crystal Bradley, Justin 
Rogan, Tim, Derek, Jeremy 
Lehre, Thomas, Travis, Troy 
Lehre, Amy, Christopher, Samuel 
(Renee) Rogan, Michael Burtt 


and Robert Hetrick; great- 
grandchildren, Samantha 
(Jessie) Austin, Jocelyn and 
Alex Peterson, Kelden Weber, 
Kirk and Kayla Smith, Shauna, 
Katie, Kevin, Karyle, Kelsey, 
Eli, Jeremiah Smith, Christian 
and Bray den Saunders, Caleb 
Saunders, Alyssa, Christian, 
Tanner, Megan, Ashtin, Connor, 
Aubrey, William, Addisyn, Lexi, 
Leigha, Tyler, Laci Bradley, 
Kaeli, Ethan, Bryce Pemberton, 
Margo, Jessie, Bella Aviana, 
Emma Lehre,, and Devon, 
Mikala and Robert Rogan; 
numerous step grandchildren, 
nieces, nephews, cousins and 
friends. 

She was pre-deceased by her 
grandparents, George (Helen) 
Aris; parents, Colin (Margaret) 
Currie; sister, Carmen Currie; 
son, Marc Watson, and stepson, 
Tim Lehre. 

The family extends a very 
heartfelt thank you to Dr. 
Mackie, nurse Christy Curtis, 
staff and volunteers of the EUP 
Hospice House. The family asks 
that donations be made to the 
EUP Hospice House. 

In accordance with Helen’s 
wishes, no formal funeral 
services took place. Family 
and friends were invited to a 
graveside service on July 7 at 
Pine Grove Cemetery where she 
was laid to rest. 

Arrangements were by the 
C.S. Mulder Funeral Home and 
Cremation Services. 

Condolences may be left 
online at www.csmulder.com. 

DANNY L. MCPHERSON 

Danny Lee “Doozer” 
McPherson, 63, of Sault Ste. 
Marie, 

Mich., died 
unexpectedly 
on June 9, 

2014, in 
Petoskey, 

Mich. He 
was born 
on Nov. 8, 

1950, in Sault 
Ste. Marie to Roland Valentino 
McPherson and Maybelle (nee 
Lewis) McPherson. 

See “Obits” page 21 
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From “Obits” page 20 
Danny grew up in Sault Ste. 

Marie where he graduated from 
Sault Area High School. He 
married Karen Lee Nayback on 
July 11, 1981. They made their 
home in Mt. Pleasant and then 
in 1982, moved to Petoskey. In 
2004, he returned to Sault Ste. 
Marie and cared for his mother 
until her death in 2008 . 

Danny enjoyed bowling, 
playing cards and completing 
word search and crossword 
puzzles. He also enjoyed helping 
coach Little League when his son, 
Joe, was playing. 

Danny is survived by two 
sons, Gerald James “Bill” (Beth) 
Burrell of Gaylord, Mich., and 
Joseph McPherson of Petoskey; 
daughter, Jessica McPherson of 
Kalamazoo, Mich.; grandchildren, 
Jairyd, Elijah, Isabella and Liam 
Burrell; one sister, Diana (Patrick) 
Compton, of Woodstock, Ga.; 
one brother, Joseph (Evelyn) 
McPherson of Brimley, Mich.; 
sister-in-law, Connie McPherson 
of Sault Ste. Marie; and many 
nieces and nephews. 

Preceding Danny in death were 
his parents; brothers, Archie and 
Gerald “Bill” McPherson; sister, 


Mary McPherson; and his former 
wife, Karen. 

A memorial service took place 
on June 17 at the Niigaanagiizhik 
Ceremonial Center in Sault Ste. 
Marie. 

Reamer Galer Funeral Home 
of Pickford, Mich., assisted 
the family. Condolences may 
be sent to the family at www. 
reamergalerfuneralhome .com . 


ROBERT MEMBERTO 

Robert Memberto, 42, walked 
on July 6 at his home. He was 
the director of the Commerce 
Department 
with the Little 
River Band 
of Ottawa 
Indians tribal 
government 
in Manistee. 

Robert was 
a U.S. Army 
veteran, 
member of the tribal warrior 
society and a proud member of 
the Little River Band of Ottawa 
Indians. 

Robert served in his capacity 
for Little River for a number of 
years, before then he worked 
in the Grand Traverse Bay 



Band Economic Development 
Department for nine years 
where he served as an executive 
director of GTB/ECD with a stout 
background in business law, real 
estate, business administration, 
retail, project management and 
gaming operations. 

At Little River, among other 
activities, Robert oversaw the 
development of the Trading 
Post, housing construction, 
roads programs and sewer/ 
utility department development 
including the recent joint project 
with Manistee Township and 
Manistee County. Robert was the 
lead staff member involved in the 
efforts of the tribe since 2008 to 
develop a casino in Muskegon 
County at the old racetrack in 
Fruitport. 

For several years, Robert was a 
registered and respected lobbyist 
in Lansing, Mich., working on 
behalf of Little River. 

His successful economic 
development activities included 
working with chambers of 
commerce, the Small Business 
Administration, Bureau of Indian 
Affairs, Economic Development 
Office, Department of Labor, 
United Tribes of Michigan, 


the Native American Business 
Alliance, other tribal governments 
and local units of governance. 

Robert leaves behind his wife, 
Shelley, and seven children. 
Traditional services and 
ceremonies were conducted at 
the tribe’s ceremonial lodge. A 
service and feast took place in 
Manistee. 

ADELAIDE B. OSTROSKE 

Adelaide B. Ostroske, 91, of 
Cheboygan, passed away on June 
28,2014, 
at home. 

A lifelong 
resident of the 
area, Adelaide 
was born on 
Oct. 9, 1922, 
in Cheboygan, 
the daughter 
of Albert 
and Marion (White-LeBlanc) 
Duffiney. 

In 1942, she married Anthony 
“Tony” Ostroske, who preceded 
her in death in 1973. She was a 
proud member of the Sault Ste. 
Marie Tribe of Chippewa Indians 
and was self-educated, by being 
an avid and well-read person. 

She enjoyed crocheting, quilting, 



Brett Carr headed for 
University of Minnesota 

Brett Daniel Carr, son of Bill 
and Robin Carr of Warren, Mich, 
graduated cum laude on June 7, 

2014, from Warren Mott High 
School in Warren, Mich.. 

In September, he will be 
going to the University of 
Minnesota to study astrophysics. 

He received the National Merit 
Scholarship for Academics 
and the presidential academic 
scholarships. 

He will be housed in the 
American Indian Cultural Center 
Community and his classes 
included learning the Ojibwa 
language. 



Hautamaki graduates from 
McGill's law program 


Jared Hautamaki graduated 
from the master’s of laws 
program at McGill University’s 
Institute for Aviation and Space 
Law in Montreal, Quebec, on 
May 28 . He remains at the 
Environmental Protection Agency 
in Washington, D.C., as he 
seeks a position in the aviation/ 
aerospace legal practice area. 



Three early childhood education staff acquire degrees 

Three members of Sault Tribe’s early 
childhood education team graduated 
from Bay Mills Community College in May 
of 2014. Pictured (right) left to right, is 
Catherine Nash, family services coordina- 
tor, earned an associate degree in early 
childhood education with a specialization 
in family services. Nicole Ince, instruc- 
tor, earned an associate degree in early 
childhood education. Rebekah Miller, 
teacher aide, earned an associate degree 
in general studies with certificates in nat- 
ural science, health sciences and certified 
medical office. 



Pay it Forward mentoring 


Do you have a child in 
college? Is he or she trying 
to navigate the college’s 
curriculum, trying to position 
themselves for their desired 
career, or both? If any of these 
apply to your child, encourage 
them to enroll as a mentee in 
the Pay it Forward mentoring 
program. 

Pay it Forward is a tribe 
sponsored education and career 
mentoring program in which 
mentees are paired with mentors 
that have experience with many 
of the things college students 
experience while figuring out 
their college curriculum to 


position themselves best for the 
careers they want to pursue. 

Mentors will coach mentees 
on what routes they should 
take in order to find and land 
internships and full-time 
employment opportunities in the 
careers they desire. Encourage 
your child to enroll in the 
program this summer in order to 
be paired and actively involved 
in the mentoring program by 
fall, which is when internship 
recruiting begins. 

To enroll or for questions, 
please reach out to Brandi 
MacArthur at bmacarthur@ 
saulttribe.net. 


Little named 

Richard A. Little was named 
to the dean’s list of Ferris 
State University’s College of 
Engineering Technology for the 
fall of 2013 and spring of 2014 
semesters. Richard is pursuing 
an associate degree in welding 
technology and a bachelor’s 
degree in welding engineering. 

Richard is a 2013 graduate of 
Sault Area High School where 
he earned multiple awards and 
honors in the construction trades 
and welding program. He is the 
son of Kristi Harwood-Causley 
and Richard W. Little. 


to dean's list 



watching Jeopardy, doing word 
search games, feeding the birds, 
trips to the casino, telling stories 
of her earlier days and love of 
“God’s color,” green. 

Surviving are her three 
children, Sharon (Hal) Arnold 
of Cheboygan, John Ostroske 
of Wisconsin and Craig (friend 
Alice) Ostroske; sister, Sandra 
(Francis) Bur and brother, 

Roger (friend Judy) Duffiney, 
both of Cheboygan; several 
grandchildren , great-grandchildren 
and great-great-grandchildren and 
many nieces and nephews. 

She was preceded in death 
by her parents; husband, Tony; 
son, Anthony “Jim;” daughter, 
Mary Ann; three sisters, Grace 
Duffiney, Iris Scott and Lorraine 
Rendina; four brothers, Gary, 
Marshall, Dick and Donald 
Duffiney. 

Visitation and services took 
place July 2 at the Nordman- 
Christian Funeral Home. Rev. 
Craig Haider officiated and burial 
was at Mt. Calvary Cemetery. 

Memorials may be made to 
Hospice of Michigan. 

Online condolences 
may be made at www. 
stonefuneralhomeinc .com. 

Preparing 
your child 
for college 

By Haeli Povey 

Lots of students have a hard 
time with their first year of 
college. As a parent, it’s your 
responsibility to get them ready 
for that experience. Freshman 
in college have a hard time 
with doing things they are used 
to having done for them. You 
should get them used to these 
things, so they won’t be over- 
whelmed by them in addition to 
their new college schedule. 

Here are some ways that you, 
as a parent, can help your child 
prepare for college. You should 
allow them to complete their 
own application packets when 
they are applying for jobs. It 
would also be important for 
your child to learn the respon- 
sibility of timely submissions; 
if they fail to meet deadlines, it 
will teach them consequences 
for their lack of action. 

It would also be very useful 
to the students heading off to 
college if they knew how to do 
laundry, cook and clean. 

Students can also get 
homesick when everything is 
stressful, so make sure they are 
prepared for their first away 
from home living experience. 
They should also be prepared 
for money and budgeting, you 
don’t want them to spend all 
of their money on things they 
don’t need. 

It’s important, too, that they 
are very familiar with schedul- 
ing and time management. It is 
estimated that attending college 
full-time (12 credit hours or 
more) is similar to having a 
full-time job. Students need to 
find time to attend class, work 
on projects, complete home- 
work assignments, eat nutritious 
meals, wash laundry and still 
have free time. 

Povey is a student worker 
for the Sault Tribe Education 
Department. 
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Food Sovereignty Collaborative organized 


By Brenda Austin 

A small group of Sault Tribe 
employees representing different 
departments throughout the tribe 
began meeting in the fall of 2013 
because they all had at least one 
thing in common - they were all 
working on food projects. 

Health Educator and 
Traditional Foods Grant Program 
Coordinator, Connie Watson, said 
departments working with the 
collaborative include: Community 
Health, Health Services, USDA 
Food Commodity Program, Elder 
Services, Head Start and Early 
Head Start, and Environmental, 
among others. 

She said that as an example, 
the Health Division has nutrition 
and diabetes services related to 
food. And in 2009 Community 
Health received the Traditional 
Foods Grant, what has a focus 
on gardening, canning and food 



Connie Watson 

preservation, and wild har- 
vest and gathering activities. 
“Environmental Department 
wrote a grant and got a hoop 
house and started venturing off 
into food. They also have plans 
to expand their hoop house to 
include orchards, a fishing pond, 


cattle and chickens,” Watson 
said. “The USDA commodities 
program is all food. So, how can 
we better tie our services and 
programming together to supply 
more food and create more of a 
food sovereignty initiative?” 

The group meets quarterly, 
and with the help of the Michigan 
State University Extension 
Program, is correlating data into a 
timeline of the tribe’s history with 
food. Some of that data includes 
when the Health Division hired 
their fist nutritionists and dieti- 
tians, when the USDA commod- 
ities program started, when the 
Housing Department started their 
first community garden project, 
and more recent grant programs 
such as the Strategic Alliance 
for Health and Traditional Foods 
Grant. 

Once they complete their tribal 
food history timeline, they are 


going to develop a strategic plan 
to include short and long term 
goals. “The community will be 
involved in how we develop that 
plan,” Watson said. “We need to 
be more proactive in supplying 
our own local food.” 

The group of about 15 gener- 
ally meet in Newberry, but this 
month’s meeting will take place 
in Manistique. Watson said they 
would like to become a recog- 
nized board within the tribe and 
be leaders in the community to 
help bring forth food issues and 
policies. 

Watson said she would like 
to see the group develop at least 
three goals and have the hoop 
house operational and producing 
local vegetables within the next 
year. “In this area, a hoop house 
should only be dormant for two 
months during December and 
January. We are working to get it 


into production 10 months of the 
year,” she said. 

Watson said that in addition to 
increasing local food production, 
the group also hopes to increase 
the communication and collabo- 
ration within tribal departments 
with what is already available. 

She said it also makes grant writ- 
ing easier by strengthening their 
partners and relationships. “We 
are always looking for people that 
have a concern about food to join 
the collaboration,” she said. “If 
you are not happy with the cur- 
rent food production and what is 
available, those are the people we 
are looking for.” 

Watson can be contacted by 
calling (906) 632-5211, or by 
email, at: cwatson@saulttribe.net. 
You can also visit the Healthy 
Sault Tribe website at: www. 
healthy saulttribe .com. 


Chad LaFaver completing internship with 
Inter-Tribal Fisheries and Assessment Program 


By Brenda Austin 

Chad LaFaver has the perfect 
college internship for those who 
love the outdoors - working with 
Environmental Coordinator Mike 
Ripley and the staff at Inter- 
Tribal Fisheries and Assessment 
Program (ITFAP) in Sault Ste. 
Marie in Michigan’s Upper 
Peninsula. 

LaFaver, a member of the 
Sault Tribe, will be spending 
400 hours over the course of the 
summer with Ripley and fishery 
staff doing such things as fish 
counts and assessments, draining 
culture ponds, stocking finger- 
lings, entering data for the fish 
contaminant monitoring program 
that Ripley has been involved 
with for nearly two decades, set- 
ting trap and seine nets, working 
on the Sault Area Watershed 
Project and putting together a 
presentation to give to the pro- 



Chad LaFaver 


gram funding his internship - the 
Great Lakes Inter-Tribal Council 
Native American Research Center 
for Health (NARCH) in Lac du 
Flambeau, Wisconsin. 

ITFAP is a biological pro- 
gram administered by the Sault 
Tribe and addresses environmen- 


tal issues related to the tribes’ 
Great Lakes fishery interests. 

That includes representing the 
Chippewa Ottawa Resource 
Authority on various interna- 
tional, inter-agency committees 
and organizations working on 
water quality, invasive species 
and other Great Lakes envi- 
ronmental issues; conducting 
fish contaminant studies and 
establishing a database on that 
research and creating educational 
materials. ITFAP operates three 
major focus areas; those are Great 
Lakes Fisheries Management, 
Great Lakes Environmental and 
Fisheries Enhancement. 

LaFaver was made aware of 
the internship opportunity by his 
biology professor at Bay Mills 
Community College where he 
recently graduated with a general 
studies certificate. This fall he 


will be attending Lake Superior 
State University for a degree in 
fisheries and wildlife manage- 
ment. 

Previous to his college 
journey, LaFaver worked as a 
machinist for 15 years, beginning 
his career in Minnesota before 
moving back home to the Sault 
and working for Precision Edge, 
then Superior Fabrication where 
after three months he was laid 
off. With limited job options in 
the area, he decided to train for a 
new career. 

The internship and his work 
with ITFP, has allowed him to 
explore the differences between 
fisheries and environmental man- 
agement. He said, “I’d rather be 
on the boat working than walking 
through the woods swatting mos- 
quitos.” 

LaFaver said he would like 


to thank NARCH for funding 
his internship and Intertribal 
Fisheries for the opportunity of 
working with them. He would 
eventually like to find a fisheries 
job in the Sault area, possibly 
with the tribe. 

During his time at LSSU, he 
said he hopes to work with the 
university and other stakeholders 
on the Little Rapids Project - a 
plan to return habitat and increase 
fish spawning grounds and 
increase fisheries by establishing 
a 600-foot wide rapids near the 
Sugar Island causeway. He said 
he has heard construction could 
begin as early as this fall, but 
most likely will happen in 2015. 

LaFaver married his childhood 
sweetheart Cara McGuire from 
Dafter, Michigan in 2003, and 
together they have two children, 
Eli, 7, and Lillian, 5. 


CORA, USCG host fishing vessel exam course 



The Chippewa Ottawa Resource Authority (CORA) in conjunction with 
United States Coast Guard Sector Sault Ste. Marie hosted a commer- 
cial fishing vessel examination course June 10-12, at the Chi Mukwa 
Community Recreation Center in Sault Ste. Marie. 


The Chippewa Ottawa 
Resource Authority (CORA) in 
conjunction with United States 
Coast Guard Sector Sault Ste. 
Marie hosted a commercial fish- 
ing vessel examination course 
June 10-12, at the Chi Mukwa 
Community Recreation Center in 
Sault Ste. Marie. 

CORA conducted fire preven- 
tion and safety devices training 
in the parking lot and vessel 
examinations took place at the 
Bay Mills conservation and bio- 
logical offices in Bay Mills for 
25 CORA and Great Lakes Indian 
Fish and Wildlifde Commission 
(GLIFWC) officers, Keweenaw 
Bay officers and marine science 
technicians from Coast Guard 
Duluth. 

Instructors for the course were 
Chief Cindy Reavis and Lt. Ryan 
Brady from the Coast Guard 
Training Center in Yorktown, Va., 
along with assistance from David 
Belli veau of the Coast Guard 
Headquarters in Washington, 
D.C., and MST1 Benjamin 
Gilmore of Coast Guard Sector 
Sault Ste. Marie. 


The course originally took 
place for five days in Yorktown 
and addresses safety issues for 
ocean-going vessels as well, 
but as the CORA officers only 
deal with vessels on the Great 
Lakes, the course was designed 
to address the safety requirements 
and regulations for Great Lakes 
vessels. 

CORA officers will be certi- 
fied to perform the vessel exam- 
inations on commercial fishing 
vessels on the Great Lakes to 
assist the Coast Guard in cover- 
ing the 1836 Treaty ceded- waters 
to ensure the commercial fishing 
vessels are safe by having the 
proper safety equipment onboard, 
which will keep the commercial 
fishermen as safe as possible. 

This is the second time this 
course was made available in 
Michigan, the first was done in 
2011 at the CORA offices with 15 
CORA members certified at that 
time. 

Graduation took place on June 
12 with all 25 officers receiving a 
certificate of training completion 
from Capt. Steve Teschendorf of 


Sector Sault Ste. Marie. 

The final step for the officers 
to become a certified examiner is 
to perform an examination with 
a Coast Guard representative to 
receive final authorization that all 
requirements were met to become 
a certified examiner. 

Vessel examinations, better 
known to the fishermen as dock- 


side inspections, are done on a 
volunteer basis but congressional 
regulations are in the works to 
make the inspections mandatory 
for vessels fishing in a range 
three nautical miles from shore 
on a yearly basis. 

All other vessels within three 
nautical miles will still be done 
on a voluntary basis. Word at 


this time is this requirement 
could take place in early 2015. 
Fishermen will be notified if or 
when the regulations take effect. 

Course attendees came from 
Bay Mills — Capt. Donald 
Carrick, Lt. Dean Parish, Sgt. 
William Schofield, Sgt. Robert 
Carrick and officer Derek Parish. 

Grand Traverse Band — Chief 
Warden William Bailey and war- 
den James Chambers. 

Little River Band — Sgt. 
Robert Robles, Sgt. Mark 
Szynski, officers Mike Brown, 
Matt Umlauf, Brandi Johnson- 
Cook and Janelle Cook. 

Little Traverse Bay Bands — 
Chief Conservation Officer Kevin 
Willis and officer Roger Willis. 

Sault Tribe — Officers Tom 
Shampine, George Parish, Mike 
Povey, Sam Gardner and Alan 
TenEyck. 

GLIFWC — Officers Terry 
Carrick and Steve Amsler. 

Keweenaw Bay — Officers 
Timmy Tilson, Dale Goodreau 
and Everett Ekdahl. 

Coast Guard Duluth — Petty 
officers Williams and Heiter. 
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TIME TO MOVE FORWARD! 

ENOUGH PETTY POLITICS AND DYSFUNCTION 



Selfie taken at "My brothers' Keeper" 
Initiative Update at the White House. 

A Jinm A. Payment, >1 PA 
Tribal I Chairperson 

Representing All Members 
Everywhere 

Ahnccn* Hooz<n>y Negee: 

Cojigrai Illarions to ihc 
new and returning Tribal Board 
Members who were clccicd by 
the people last monlh. Some 


other l han a coinmimienc to 
serve. One of our Seven 
Grandfather teachings is 
humility . What I have seen 
over Ihc years with some 
Hoard Members is the be- 
lief i lull since they were 
cLccicd {whether with o 
large margin or a by just a 
few votes) they tmist tie 
expert in nil areas. This 
^emperor wears no clothes 1 ' ap- 
proach leads to a lack of per- 
spective and humility with 
which public servants should 
serve. 

The Chairperson position 
is differem. This is a position 
that should require advanced 
education and/or executive level 
ad min isftat i ve ex perien ce. 


mantle this 

In addition' 





41 

■. w%\ 


Proud uf my Cousin Jimmy Young at Ihc Saull 4th 
Of July 


believe elections set up a sys- Members may have voted 


terns of winners and losers 
When a race is Hose. i( is hard 


in 2010 to repudiate Ihc admin- 
i stmt ion at [he lime or the previ- 


to determine which platform and *" ,s hang-over ol dictatorial con- 
which agenda should prevail. trol, when I fBft in 2012, I made 
Insured oV declaring victory mid it clear what 1 bad to oiler in 
(degating die opponent and Krnts qualifications with 

their ploifbnn to a losing vcn~ m V advanced education, my fix- 
ture, I suggest we take the good P fnenc<? as an executive manag- 
idcas from all candidates and cr at lhe hi S hcst l evel t}1 otlR 
incorporate them into a revised an( * another tribe s government. 
Tribal Strategic Plan. If (his and m Y commitment to public 
were done, wc would all win. service for American Indians 
Below is a picture of Tribal ( 5W ]ist tC3 the As such I 

youth and future leader Toman- btOvve lhis '* why l garnered 
thu Sylvester at the Soo Pow- nearly 57 percent of the vote and 
wow. Our goal should be to won in al1 Ullits both insidc aild 
provide a better future for out *it£idc of the service area. For 
Tnhal youth They deserve bet- a ™™*y fafam. of lhc aijard 
ter than the petty bickering and ® Cotui riuc to try til thwart 01 
power grabs they have' wit- utldo the “ win of ttw people" : - 


THERE IS SO MUCH 
MORE WE CAN DO! 

The petty power grabs 
send a message to the outside 


to investors iliat we are arbi 
trarv and capricious with re 


nessed in our government. 



Toma ntha Sylvester at Sault Tr Ibe 
Powwow 

One prevailing item that 
most candidates campaigned on 
was that of creating distinct and 
separate branches of govern- 
ment In the past, we had a 
Chairperson who was extremely 
autocratic. As a consequence. 
Members grew intolerant of this 
type of control. During my first 
tern, much of the oppositional 
defiance expressed at [he Board 


is 

a contamination of the demo- 
cratic process. The Members 
expect me to serve over the ad- 
ministrator and whether il is 
through “oversight” or 
“management,” [he people of 
the Tribe made their choice. 
The lingering minority faction 
needs to GET OVER IT I be- 
lieve an incumbent just lost their 
seats due to this “oppositional 
defiance.” Others who continue 
10 light the will of the people 
would do well pay attention as 
they could just as easily find 
themselves to be onc-termcrs 
come 2U 1 6. 

IS THE TALK OF 
11 EALING JUST TALK? 


Watch closely to sec what 
direction wc move in. Are wc 
going to move forward in a posi- 
tive direction and "Itcal” as 
sonic like to suggest? Or will 
the pettiness continue by trying 
to dismantle the authority of the 

, . .. Chairperson position? Will we 

loci was due .n pan la a rtpiuli- dumb „ dovw , c|u]ri „ 

anon ol On* typo *f ewtrol. nwajns clcar , hc [»„, for a „ 

With the assertion of an incumbent Board Member to 
all powerful Board, we simply ffirvc? Ooc Brgmem used by 
switched dictators This is not lhe mmoril Y fa ™ is thai we 
meant as an insult, so 1 hope it is nccd 10 separate the politics 
not taken that way, but an elccl- die business operations, 

cd board of directors is a lay Uret, 1 do not operate our busi- 
grotip; no experience or qualifi- ncss> * oversee our govern mcnl 
cations are necessary to serve and services operations and have 


balanced the budget every year f resen rat ion to the 
have been Chair. There is no Federal govern - 
valid argument here. Next, to menr and treaty 
eliminate the one stop gap (the rights implement 
Chairperson) from administni- (aiion. I draw the 
[ive oversight, is to completely jj ne al an y a |. 
prosl i lute the government to the tempis to dis- 
will of 12 elected lay people. 

While some have advanced 
qualification and/or governance 
experience, governing by com- to the last cl co- 
rn ittcc never works. The danger tion outcome for 
is that managers have to con tin- Chair, a survey I 
uousty look to see whose favor conducted in this 
they have to gain in order to re paper shows that 
tain their jobs. This leads to the vast majority 
abuses of authority ami threats of our Members 
and intimidation uf our team ( | K ( not understand ihe vote to am not an employee (unlike 
members, which diminishes oui take the CEO (unction out of my predecessor, f receive no 
capacity to operate effectively. , he Chairperson's office with benefits like Social Security or 

nearly a landslide interested in retirement contributions, and 
repeating this amendment. no vacation or sick lime) but 

there is no prohibition in Tribal 
CONI 1 USING VO TE | aw |(> disallow roe from super- 

Di rector Me Kelvin has vising our governmental heads 
world that our government is clarified that he believed the as demonstrated by the Tribe's 
unstable and not worthy of the amendment was not what was General Counsel drairing up 
opportunity to operate a casino work-shopped by the Board and the Board voting ttnani- 
in a major market. It suggests a nd was changed without mously (when 1 was elected) to 

warning just before they voted, delegate these a ml mi nils to 
He shared with me that this the Chair, 
spect to our businesses opera- was j ust t0 take t | ie CE0 title Finfl] tv raihe , than D t av 

[ions With the referendum 0UI but that the administrative lhe fefo. ^Lof 

support of the people behind oversight would continue. Ihe threatening to dismantle the 

our gaming expansion projects, compromise when 1 returned to authority of the Chair position, 

1 have said that all the Stars office was to hire an Executive [ euaac-sied thev siirmlv do 

hav^ to align if we are to sue- Director (who functions as JrfSSS^ » £ 

ceed l behevo I have efTec- CTOl who would report to me We the Pcopte " c^hold a 
[ivefy communicated our cause Some argue that I should not rc fc rcild um. and take this doci- 
wtth the federal government be an employee, and. as such, I sion way fmni the Bonrd in 
but, the instability implied canno1 supervise. The fact is, 1 or( | crIO truly move forward 
through the petty 
resistance by a 
few. puts this all 
at risk, 

I am not 
in flexible, but f 
will fight to up- 
hold lhe will of 
our people. I 
agree that we 
need to dialog on 
what authority 
the Chairperson 
position should 
have going for- 
ward and to then 
hold a REFER- 

ENDUM to in- 
vite the Mvm- 
bers to decide . I 
support hiring a 
management 
company to turn 
around our de- 
clining casino 
revenues and to 
oversee our en- 
terprises and de- 
velopment of fu- 
ture ventures. 

However. I have 
proven my ability 
in governance 
and oversight of 
our services ad- 
rm m st ration, rep- 
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McLeod grateful for outgoing board guidance 





Jennifer McLeod, 
Director, Unit I 
Aaniin Anishinaabek, as a 
result of our election, I have had 
to say “Baamaapii minwaa-gwaa- 
bimin (see you again later)” to 
three strong Anishinaabek we: 
Debra Ann Pine, Deidre (DJ) 
Malloy and Joan Carr Anderson. 
It was my pleasure and honor 
to serve with them on our tribal 
board of directors. Over the past 
two years, working with them 
side by side, each woman has 
shown strength, perseverance, 
compassion and love as they ful- 
filled their oath of office to our 
people. Each, in her own way, 
has helped me grow in my role as 
a tribal leader. I am grateful for 
their guidance, love and friend- 
ship. Our tribe is blessed with 
strong women, and I am proud 
that these three strong women 
have dedicated their lives to the 
betterment of our people. I am 
filled with appreciation for each 
woman, as I know the sacrifices 
they made to help our tribe grow 
and be strong. In our Anishinaabe 
way, we never say “good-bye,” 
only that we will see each other 
again. Chi-Miigwech (Big thank 
you) Debra Ann, DJ and Joanie 


for your service and dedication 
to our people, your presence will 
be missed. 

I now say “biindigen” (wel- 
come) to newly elected board 
members Kim Gravelle, DJ 
Hoffman and Rita Glyptis. 
Congratulations on your election, 
and I look forward to working 
with all of you for the betterment 
of our tribe. If there is anything 
I can do to assist you as you 
assume your new roles, please 
do not hesitate to ask. I wish you 
all (and our tribe) the greatest of 
success! 

Last month, I spoke to you 
of the need to go back to our 
old ways in order to grow our 
leadership. I am pleased to 
announce that I have a young 
woman whom I saw leadership 
skills in, and have asked her to 
“get involved.” She is stepping 
up beautifully and I am provid- 
ing the financial support needed 
for her to accomplish her goals. 
Perhaps next month, I can write 
a feature story about her but, for 
now, I will maintain confidential- 
ity until I have her permission to 
do so. This is an exciting process 
and I am hopeful that she will 
enjoy her new role and grow into 
tribal leadership. 

In June, I attended the 
National Congress of American 
Indians midyear conference: 
Claiming Our Rights and 
Strengthening Our Governance. 
My travel costs were sponsored 
by the JKL Anishnabe Grant 
School. 

This conference had a sig- 
nificant educational component, 
which was my purpose for 
attending. Ms. Pam Agoyo, pres- 
ident, National Indian Education 
Association facilitated the ses- 


sion. The agenda included: 

• Consideration of resolutions 

• Discussion and updates on 

Native children’s agenda, 
Common Core state stan- 
dards and appropriations 
(Presenter: Ahniwake 
Rose, executive director, 
National Indian Education 
Association) 

• Subcommittee issue updates 

a. National Indian Education 
Association update (Presenter: 
Ahniwake Rose, executive direc- 
tor) 

b. Tribal Education 
Departments National Assembly 
update (Presenter: Matthew 
Campbell, staff attorney, Native 
American Rights Fund) 

c. American Indian Higher 
Education Consortium update 
(Presenter: Carrie Billy, president 
and CEO) 

d. The White House Initiative 
on American Indian and Alaska 
Native Education update 
(Presenter: William Mendoza, 
executive director) 

It was an excellent confer- 
ence, and an important one in 
terms of tribal sovereignty and 
the education of tribal children. 

Recently, I have been working 
on an effort that I believe will 
yield day-to-day stability for our 
tribe. Our chairman has said that 
our tribe is in a “financial crisis,” 
and I agree. The next two years 
may be our most difficult yet. 

The deep national recession has 
hit Indian country and our tribe 
very hard. We need to adapt and 
make changes for the future. 

Our tribe’s day-to-day stabili- 
ty has been dependent on a four- 
year election cycle. Every four 
years, we elect a chairperson. 

We have had some success with 


this in the past, but it never made 
economic or business sense to 
put a politician in charge of areas 
commonly thought of in terms of 
the management of business, this 
includes the “business” of run- 
ning our government. 

Every four years, with the 
election of a chairperson, the 
operation of our tribe becomes 
vulnerable to the administra- 
tive, managerial and business 
capability of whoever proved 
themselves the best in the polit- 
ical arena (and got the largest 
number of votes). Sometimes it 
worked out, sometimes it didn’t. 

I believe it is time to increase 
our tribe’s sustainability and sta- 
bility beyond a four-year cycle. 

I believe we need to separate the 
office of chairperson from the 
day-to-day operations. In fact, 
our tribal membership voted to 
do that very thing in a secretarial 
election in 2010! 

I support our people’s voice 
in this matter and am bringing 
an updated resolution(s) to the 
board for action that supports 
the membership’s 2010 decision. 
My actions have resulted in 
some nasty politics, but pay no 
mind to the political rhetoric and 
bad mouthing that is occurring; 
it is to be expected, I suppose. 
However, separating the chair- 
person’s duties from the day- 
to-day operations of the tribe is 
what our people voted on. Our 
Constitution describes the duties 
of the chairperson’s office. The 
duties are a bit more than a mere 
“ceremonial figurehead” and I 
feel to say otherwise is an insult 
to our tribe, our Constitution 
and to those tribal members who 
worked hard to secure our feder- 
al recognition and the future of 


our tribe. Every board member 
swore an oath of office to sup- 
port the Constitution of our tribe. 
This resolution does just that. 

The resolution has undergone 
several changes and I am receiv- 
ing input from board members 
and tribal members alike. Many 
minds will find the solution. 

Our tribe NEEDS change. Our 
people have clearly stated that 
they WANT change. I intend to 
do my best to give it to them in 
the form of a stable business and 
government operation that is not 
subject to a four-year election 
cycle. Contrary to what some are 
asserting, this is not personal to 
our current chairperson. He is 
an excellent politician and does 
excellent work for us in the polit- 
ical arenas. However, by his own 
admission, his business ability is 
just “better than most. . .” 

Our tribe is facing some very 
difficult economic challenges in 
the near future. We have identi- 
fied enough funding surplus to 
support hiring a business expert 
for this year, and we NEED busi- 
ness expertise to lead us through 
the financial issues that we know 
are coming. We are a multimil- 
lion-dollar organization and we 
need high-level business solu- 
tions. It is merely a change that 
makes sense. 

Miigwech for listening, and 
please continue to send good 
wishes and prayers for our elect- 
ed leaders. 

Anishinaabe gagged 
(Anishinaabe for always), 

Jen 

(906) 440-9151 
j ennif er .mcleod .20 1 2 @ gmail . 
com. Website: jmcleodsaulttribe. 
com. 


Congratulations to newly elected board members 



Cathy Abramson, 
Director, Unit I 

The 2014 tribal board of 
directors election is over. 

Congratulations to Kim 
Gravelle, D.J. Hoffman and Rita 
Glyptis, the newly elected board 
members . 

Congratulations also go to 
Catherine Hollowell, Denise 
Chase and Keith Massaway for 
retaining their seats. 

Congratulations to Joan Carr 
Anderson as she celebrates her 
retirement. 

I will miss D.J. Malloy and 
Deb Pine, but I know both of 
them will be actively involved 
in our communities. 

I would also like to congratu- 
late the following board 
members who were appointed 


officers by the seated tribal 
board of directors: Denise 
Chase, vice chairperson; Dennis 
McKelvie, treasurer; and 
Bridget Sorensen, secretary. 
They will do a wonderful job 
and I have great confidence in 
their abilities. 

Our people spoke and 
another new era has begun. 

What we need to remember 
is that our people voted in new 
change because they want this 
tribal board to work together 
and move forward toward a 
better future. It is up to us to 
honor their wishes. 

It is important that we have 
more meaningful discussions 
before decisions are made in 
regards to business, economic 
development, planning 
and developing, finances, 
board members’ roles and 
responsibilities, employee 
incentives and priorities of our 
tribe. 

This is not an easy time to 
be a board member. I applaud 
those who have stepped up to 
the plate. We have a lot of work 
to do! 

In the meantime, I hope that 
you all are having a chance 
to participate in our tribal 
powwows. The Sault Tribe 
Bahweting powwow just got 


over and it was amazing! 

Many dancers and drums 
came. The weather cooperated 
- only a little rain! Lots of 
people came to visit, eat and 
dance. A lot of work goes 
into these powwows! Jackie 


Minton, Linda Smith, Randy 
Menard and Colleen St. Onge, 
you did an awesome job! 

I’m looking forward to 
heading to the Sugar Island 
powwow this coming weekend, 
where I’m sure it will be lots 


of fun! I hope to see you there! 

If you have any questions 
or concerns, please contact 
me at (906) 322-3823 or at 
cabramson @ s aulttribe .net . 

I look forward to hearing 
from you! 


Glyptis thanks Unit V voters 



Rita Glyptis, 
Director, Unit V 
Thank you to the Unit V vot- 
ers who supported me during this 
election. I look forward to repre- 
senting all Sault Tribe members’ 
needs and concerns during my 
term in office. 

Congratulations to the new 
board members and to the direc- 


tors elected for another term. I 
think we will make a great team. 

Thank you to Joan Carr 
Anderson for your commitment 
to our members and to the Sault 
Tribe. Enjoy retirement! 

As I just began my term in 
office a few days ago, I have a 
lot to learn and I am ready to get 
started. The first week has been 
a whirlwind of orientation with 
introductions to programs, staff 
and tribal operations. We do have 
great things to offer our members 
and have many dedicated, hard 
working employees ready to help 
us improve and prosper. Working 
together is a must. 

We have a lot to do and chang- 
es to make. Our members are 
ready for positive action, open 
communication and informed 
decisions. They deserve as much. 

The third floor walking track 
at the Munising Tribal Health 


Center will be opening soon. 
Thank you to Marlene Glaesmann 
and Joan Carr Anderson for your 
dedication to making this finally 
happen. Information and hours of 
operation coming soon! 

Mark your calendars, the 
Munising powwow will be held 
on Saturday, Sept. 13, at the 
Munising Bay Shore Park, grand 
entry at 1 p.m. I hope to see 
everyone there! 

The Marquette elders’ picnic 
is on Aug. 2, at 1 p.m., at the 
Beaver Grove Park. Bring your 
family, it will be a fun event! 

Thank you in advance for your 
continued support. Feel free to 
call me any time at (906) 202- 
3224 or email rglyptis@sault- 
tribe.net or rglyptisunit5@ gmail. 
com. 

Sincerely, 

Rita Glyptis 
Unit V director 
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Hoffman, Malloy 



D J. Hoffman, 
Director, Unit I 


I would like to start this report 
by thanking the entire member- 
ship for the opportunity to once 
again serve as a member of the 
tribal board of directors. I would 
also like to thank DJ Malloy and 
Deb Pine for their service to the 
tribe. I am extremely grateful, 
and humbled, by the opportunity 
to move our tribe forward in a 
positive and productive manner. 

It has been only two days 
since the official swearing in 
ceremony and the docket of meet- 
ings and orientation items for 


new board members appears to 
be quite extensive. I am eager to 
get an in-depth look at the tribe’s 
current financial picture and work 
with other members of the board 
of directors, as well as the chair- 
man, to collectively work on ave- 
nues to increase revenues, gener- 
ate new business opportunities, 
create employment opportunities 
and enhance services. 

In the upcoming weeks I will 
be working on legislation on 
areas such as TERO, FOIA Act, 
Code of Ethics and Conduct, 
and Ensuring Tribal Buildings 
Compliance with the Uniform 
Accessibility standards. While 
the opening line of this paragraph 
states “I,” it must be noted that 
this legislation will only succeed 
with input from and support from 
members of the board as well as 
the chairman. 

This will likely be one of the 
shortest reports that I write to the 
membership. At this time I would 
like to yield the remainder of my 
report to DJ Malloy to say a few 
words. 

Sincerely, 

DJ Hoffman, Unit 1 , Sault 
Tribe of Chippewa Indians Board 


thank tribal membership 


of Directors, (906) 635-6945; 
Cell: (906) 203-0510; djwhoff- 
man @ hotmail .com . 


I would like to begin by 
thanking Director Hoffman for 
allowing me space in his first unit 
report to say a few post election 
words to the members. 

It was an honor and a privi- 
lege to serve the citizens of Sault 
Tribe for the last four years. I was 


graced with meeting so many of 
you during my term, some face to 
face, some via telephone conver- 
sations, and some only via social 
media. But no matter the means 
in which we met and communi- 
cated, it was a pleasure to get to 
know all of you in such a short 
period of time. And to the direc- 
tors and staff of our government 
and enterprises, keep up the great 
work! Your efforts and dedication 


are the glue that holds us togeth- 
er! I will always be grateful for 
the support and encouragement 
you all shared with me. 

As I walk away from this elec- 
tion, I look back knowing I kept 
my word and did my best to rep- 
resent our people. My goal, and 
certainly my drive, was to always 
provide a voice for our people in 
their government. And I believe 
we accomplished that during the 
last four years. Going forward, I 
wish nothing but the best for our 
tribe, our citizens, and for the 
new board in their quest to get 
things moving in the right direc- 
tion. To do this, they will need 
your input. They will also need 
your prayers for strength. 

The job of representing our 
people is tougher than most real- 
ize and it requires the support and 
sacrifice of our families in order 
to do the work. Which brings 
me to. . . my family and friends. 
Thank you for holding me up and 
keeping me pointed in the right 
direction. Thank you for keeping 
me grounded so as to always 
remember who I am and where 
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They Were Chosen 


It shall be a privilege 
to serve our people, an honor 
to be given the power to 
strengthen and uphold our 
traditional ways, to have the 
foresight to seek unity of other 
members for the “good” of the 
whole and not for purpose 
of self claim nor recognition 
and not to tear the base of the 
foundation, but to build a stron- 
ger base by protecting the old 
ways and extending open arms. 

Embrace the ideas of our 
youth. For then our children 
will continue to learn from their 
leaders the power of unity 
through positive reinforcement 


to allow them to flourish, to be 
brave, to be proud and learn to 
lead. 

Our leaders were chosen for 
their insights to our future, their 
wisdom to learn from our past. 

Help us to help them follow 
the right path. Keep them strong 
to conquer only our enemies 
and not our right to sovereignty. 

Looking at my mother ’s poem 
above, I am reminded of the 
responsibility of a representative 
on the board of directors. I am 
grateful for the opportunity to 
once again serve the member- 
ship of this tribe. 

—DJ . Hoffman 


and honored to serve tribal nation again 


Humbled 



Catherine Hollo well, 


Director, Unit II 
Chi miigwech for your support 
in my recent bid for re-election to 
the tribal council representing our 
beautiful Unit II region. I remain 
humbled and honored to serve my 
tribal nation again. 

I would like to take this 
opportunity to thank Joan Carr 
Anderson, D.J. Malloy and Debra 
Ann Pine for their service and 
sacrifice to our tribe. They share 
in the progress that we have 
made during these last four years. 


Through good times and hard 
times, each of them gave from 
the bottom of their hearts. I am 
sincerely grateful for their lead- 
ership. 

A special thank you my loves, 
Richard, Rob and Mike for stand- 
ing tall and keeping me strong 
during a very difficult campaign 
— and all my relations for your 
prayers and support. And a spe- 
cial thank you to those who have 
always had faith in me to lead in 
a good way. 

Congratulations to Denise 
Chase, Keith Massway, Kim 
Gravelle, DJ Hoffman and Rita 
Glyptis. I am excited and look 
forward to working with you on 
behalf of our tribal nation. 

And so, election season 2014 
is over. Thank goodness. It 
wasn’t pretty. More “hair on fire” 
rhetoric, manufactured fibs and 
staged political theater than any 
meaningful discussion of policy 
or issues. I don’t believe these 
tactics helped anyone’s campaign 
and may have contributed to 
the low voter turnout. There is 
some truth in the Jim Morrison 


quote, “Who controls the media, 
controls the mind.” Surely, free- 
dom of speech and liberty are 
sacred values. But so are truth, 
honesty, respect and “autonomy 
of thought.” Access to accurate 
information, reliance on “good 
common sense” and resistance to 
letting others do our thinking for 
us — those principles will help us 
stay focused in the right direction. 
And I will do everything in my 
power to ensure we all collective- 
ly work together for what is in 
the best interest of the tribe. 

There is much work to be 
done and I am grateful for the 
chance to get back down to busi- 
ness. I will be in Washington, 
D.C., at the end of the month 
for the semi-annual meeting of 
the National Tribal Operations 
Committee with EPA’s American 
Indian Environmental Office. 

This position represents the 35 
tribes in Michigan, Wisconsin 
and Minnesota. I will be visiting 
tribal leaders throughout Region 
5 later this summer. I think we 
all recognize how critically our 
culture and way of life depends 


on healthy water, air and land. 

We have a formidable challenge 
ahead of us: to gain a strong uni- 
fied voice among Great Lakes 
tribes, and to secure a meaningful 
role in the administrative and 
regulatory decisions that impact 
our continued existence as indig- 
enous people and the traditional 
ecological knowledge we carry. I 
will do my very best to serve but 
could not do it without the tre- 
mendous contribution of the envi- 
ronmental and natural resource 
staff from all the tribes in Region 
5 , especially the Michigan Tribal 
Environmental Group. Chi miig- 
wech to every one of you! 

COMING EVENTS: 

The YEA youth powwow is 
scheduled for Saturday, Aug. 2, at 
the Rexton powwow grounds. 

The 21st annual Gathering of 
Eagles Powwow in Hessel is on 
Aug. 15-17. 

The seventh annual Honoring 
the Waters Powwow takes place 
in Newberry on Saturday, Sept. 6. 

Please come out and support 
our youth, our drums and have 
fun together as we celebrate 


another blessed season. I’m look- 
ing forward to seeing you there. 

A reminder that language 
classes are held every Tuesday, 
2-3:30 p.m., at the Newberry 
Tribal Community Center. 

Elders’ meals are provided 
on Mondays, Wednesdays and 
Fridays at the Hessel Tribal 
Community Center at noon. 

Hessel Elders Subcommittee 
meets after the noon lunch on 
the third Mondays of the month; 
Newberry Elders meet at 11 a.m. 
on the third Fridays of the month 
at Zellers; and Naubinway Elders 
meet at 6:30 p.m. at the Top of 
the Lake Snowmobile Museum 
on the last Wednesdays of the 
month. 

Summer is moving swiftly. 
Pretty soon we will notice our 
days growing shorter. Enjoy the 
family reunions, the great out- 
doors and your summer travels. 
Feel free to contact me anytime 
with your questions, ideas and 
concerns. 

Phone (906) 484-6821, 
Unit2tribal@gmail.com 
www.catherinehollo well .com 


Time to get back to work on tough issues facing tribe 



Keith Mass away, 
Director, Unit III 
The election is over and it is 
time to get back to work on the 
tough issues the tribe has before 
it. 


Our 2014 budgets are being 
watched closely but remain 
precariously tight, with no 
wiggle room for any unforeseen 
expenses. 

Our tribal employee insurance 
plan has to be reviewed. 

Last report, we were running 
a substantial deficit and we were 
expending millions more than 
recouping. 

Our fixed costs in buildings 
and infrastructure are increasing 
and plans need to be made now to 
offset catastrophic expenses that 
could come from neglecting to 
act quickly. 

Our future 2015 budget has 
not been fully introduced to the 
tribal board. I have insisted we 
need it now and we need to have 
a meaningful dialogue among all 


the board members on what path 
and approach we will be taking. 

Not one of these items above 
have an easy answer, not one 
of them can be solved without 
compromise, hard decisions and 
some painful outcomes but we, 
as a board, are entrusted to make 
these decisions and to carry 
them out with compassion and a 
comprehensive understanding of 
what it will mean now and in the 
future. Will everything we decide 
be perfect? No. Will everyone 
be happy? No. Will the tribe 
survive? Yes. That is our duty 
and what we swear to do as your 
elected leaders. 

I congratulate and welcome 
the newly elected members to 
the tribal board. Kim Gravelle 
and Rita Glyptis have a big task 


before them. Learning how the 
tribe is designed and runs is like 
walking out onto the football 
field at the Super Bowl and some 
one handing you a clipboard 
and saying “You’re the coach 
and the game started 20 minutes 
ago.” I remember that feeling, 
and it does make your head 
spin at night. I hope they seek 
out board members for insight 
and education on any topic with 
which they have trouble. Please 
seek us out anytime. 

I welcome back DJ Hoffman. 
Although DJ was a past board 
member, much has transpired 
since he was on the board, but DJ 
knows our administrative staff 
and he will catch up quickly if he 
hasn’t already. 

I also congratulate the others 


who have been re-elected to their 
seat. We have to continue to 
strive to make sure we don’t let 
things sit on the back burner too 
long. 

A big thank you to our 
departing board members, Deb 
Pine, DJ Malloy and Joan Carr 
Anderson. They worked hard and 
helped this tribe in more ways 
than I could list here. Thank you 
for your service, again. 

Thank you for all the cards 
and e-mails. I thank you for all 
the support and look forward 
to serving you for the next four 
years. 

Keith Massaway, 702 Hazelton 
St., St. Ignace MI 49781, 
kmassaway@msn.com, (906) 
643-6981. 
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Sorenson testifies 



Bridgett Sorenson, 
Director, Unit III 


I would like to take the time to 
thank DJ Malloy, Deb Pine and 
Joan Carr Anderson for serving 
our members for the last four 
years. I have gotten to know these 
ladies very well in the last two 
years and will miss them. Joanie 
was like a grandmother to me and 
was my roommate on our travels. 

I would also like to congratu- 
late DJ Hoffman, Kim Gravelle 
and Rita Glyptis for winning in 
their units. I am personally glad 
that the election is over and the 
incumbents made it through all 
the political nonsense. Now is 
the time to come together and 


get this tribe moving in the right 
direction. 

In June, I traveled with our 
Head Start staff to Minnesota 
for the National Indian Head 
Start Directors Association 
Management training conference. 

I was asked by our director to 
testify for the Office of Head 
Start for the Tribal Consultation. 
Both of my kids were Early Head 
Start and Head Start participants. 
During that time I had served as 
the chairperson for the Parent 
Committee and on our policy 
council. After I read the testi- 
mony prepared by our director, 
Acting Director of the Office of 
Head Start Ann Linehan said it 
was the best delivered testimony 
she has ever heard. The staff and 
I were very proud of that state- 
ment. There were members of 
other tribes that had asked for a 
copy of the testimony to take with 
them the following week to D.C. 

The opening session included 
a presentation titled, You Cannot 
Give Away What You Do Not 
Have: Compassion Fatigue By 
Theda New Breast. Theda is a 
Montana-born Blackfeet Indian, 
and she is one of the pioneers 
in the Native training field in 
addition to being one of the orig- 



HEAD START NATIONAL MEETING — Ann Linehan-Actong Director of the 
Office of Head Start, myself, Captain Robert Bialas-Region XI Program 
Manager for the Office of Head Start, Joan Christnot-HS/EHS Director 
for Oneida and David Jordan Oneida Tribe Councilman. 


at Head Start consultation 


inal committee members for the 
Men’s and Women’s Wellness 
gatherings. Compassion for 
Native families and children 
comes with a responsibility of 
self-care and dedication to well- 
ness. Theda uses humor, story- 
telling, and exploration of deep 
cultural values to remind us that 
we can only take people as far as 
we have come. 

I attended trainings on ERSEA 
(eligibility, recruitment, selec- 
tion, enrollment and attendance), 
Building Successful Teams with- 
in Your Head Start Program , 
Supporting Staff in Establishing 
and Maintaining Professional 
Boundaries and a tribal leader 
forum for empowering your pro- 
gram. 

Nationally, about 35,575 
American Indian and Alaska 
Native (AI/AN) children and their 
families are served by Head Start. 
Just over half of the children and 
families are served by 146 Region 
XI AI/AN programs. There is an 
abundance of information avail- 
able on the other 10 regions but 
not much in region XI. Beginning 
in the fall of 2015, there will be 
a representative sample survey 
conducted called FACES (Family 
and Child Experiences Survey) 
in which we will be involved in 
as a program in region XI. The 
goals will be to provide informa- 
tion about region XI programs, 
classrooms, teachers, families 
and children — with a particular 
focus on changes in children’s 
cognitive, social-emotional and 
school readiness skills over the 
course of one Head Start year. 
This data will form the national 
picture of Head Start and can be 
used in policy and practice deci- 
sions. 

Our programs this year will 
serve 123 children with Head 
Start classrooms in St. Ignace 
and Sault Ste. Marie. The Sault 
also has center-based Early Head 


Start with home-based available 
in other areas. I want to thank 
our Head Start staff for their ded- 
ication to improving the lives of 
our children. Their jobs are not 
always easy, but have a major 
impact on a child’s readiness for 
their formal education. 

We have recently changed the 
sick leave policy to allow team 
members to be able to accept 
donations from other companies 
besides the one you work for 
such as; a casino employee can 
now accept donations from a gov- 
ernmental team member. A team 
member needs to be on approved 
leave and must exhaust all of 
their leave time prior to receiving 
donations. I am very pleased with 
the change in this policy because 
it will help many more team 
members have access to accept- 
ing donations in their time of 
need. I currently attend the Policy 
Review Committee meetings 
to be involved in changing and 
improving our current policies. I 
feel that I bring something to the 
table having worked for the enter- 
prise, government and casino. 

My youngest son has been 
involved in the Circle of Life pro- 
gram this summer under the lead- 
ership of our YEA staff. The chil- 
dren go camping, learn how to 
eat balanced meals, make crafts, 
garden and will be making rega- 
lia for the Youth Empowerment 
Powwow that will be held in 
Rexton on Aug. 2. This has been 
a great experience for my son 
and the staff is awesome with the 
kids. 

This year’s junior police acad- 
emy will be held August 4-8. 

Sault tribe members 11-15 years 
of age may attend. This is a free 
program and registration is lim- 
ited. If interested please contact 
law enforcement at 635-6065 

The St. Ignace Rendezvous 
Powwow will be held on Aug. 23 
and 24. 


I attended the Monster Truck 
Throw Down during the St. 
Ignace Car Show weekend. The 
show was well attended but the 
weather was not the best. The 
casino will be having a dem- 
olition derby on Aug. 2 and a 
Rodeo on Aug. 29, 30 and 31 in 
the grandstand area. 



Michaela Miller (with 
Sorenson, right) of St. Ignace 
was the recipient of my $1,000 
scholarship for high school 
seniors. Michaela will be attend- 
ing North Central Michigan 
College preparing for a career in 
radiography. 

The installation of the new 
board was held on Tuesday, July 
8 . The chairman had called a 
special meeting for the election 
of officers to be held between the 
oath of office and the reception. I 
was not happy about that because 
this was supposed to be a night 
of celebration with family, 
friends and members. Two years 
ago we had the installation the 
day before the meeting for the 
election of officers. The planning 
needs to be better because many 
people’s families did not attend 
due to a meeting being held. The 
election of officers was held with 
Denise Chase remaining the vice 
chair, Dennis McKelvie remaining 
the treasurer and I will be the sec- 
retary. 

Any questions or concerns 
please contact me at bsorenson@ 
saulttribe.net, (906) 430-0536 or 
(906) 643-2123. 

Please take the time to enjoy 
the rest of your summer and 
attend the powwows. 


Looking forward to working with new board members 



LANA CAUSLEY, 

Director, Unit II 


I would like to start my report 
out by congratulating all the new 
board members who we will 
welcome for the next four years 
— DJ Hoffman, Kim Gravelle 
and Rita Glyptis. I look forward 
to working with all three new 
individuals to move our tribe 
forward. 

Congratulations to Denise 
Chase and Catherine Hollowell, 
who remain in their respective 
units. This election was one with 
a mix of good ideas and strong 
candidates. 

As I’ve stated before, its 
always hard to place yourself 
out there, and I would like to 
give a special recognition to our 


unit member Paul Barbeaux, it’s 
not easy to run for election and 
no matter the politics involved, 
Catherine, Paul and I have good 
open communications and I look 
forward to it remaining that way. 
Thank you Catherine and Paul 
for keeping our unit out of the 
muck, even though the influence 
was attempted with old political 
tricks. 

Lastly, I would like to extend 
a sincere chi miigetch to Joan 
Carr Anderson, DJ Malloy and 
Debra Ann Pine. I’ve spoken to 
each of them to explain how they 
influenced, taught and assisted 
me in my role and my respect 
while working with them. Again, 
not easy to be in a role where 
everyday it’s a new battle, but I 
sincerely appreciate all the hard 
work these women did and will 
continue to do for our families. 

As I’ve spoken about 
numerous times, we hold 
bi-weekly gaming authority 
workshops to discuss ways to 
advance and promote ways to 
secure additional revenue and 
apply fair work policies for our 
employees at our five northern 
casinos. The board of directors 
does NOT manage the businesses 
but we are responsible for the 
success and/or failure. This 
has been a priority to me since 


bringing forward the resolution to 
hold the workshops bi-weekly. Its 
come with criticisms and people 
fearing changes. It’s not the 
same old industry anymore, so 
we must change with the times. 
Our employees have become 
bitter to the point of frustration 
due to cuts, policy red tape and 
leadership. 

It’s small but in our latest 
review of changes, we were 
informed that we are instituting 
some employee recognitions 
that we did in the past to boost 
moral and identify good, solid 
employees. Our existing “ We 
Do It Best” program has become 
stale and in the coming months 
the entire program is going to be 
revamped based on input from 
our new “Kewadin Improvement 
teams,” these committees are 
made up of front line workers 
to identify and discuss changes 
needed to improve the workplace. 
I have heard good feedback from 
employees, BUT it is working 
and moving forward. I have 
one employee who is about as 
negative as one gets and she even 
said she thinks the “direction is 
good and sees positive changes 
and looks forward to more things 
changing,” (she knows who she 
is, ha-ha). 

The most important factor for 


any businesses success is happy, 
recognized employees; beginning 
soon for front line workers we 
will see recognition luncheons, 
incentive programs based on 
performance and attendance, 
anniversary recognitions and end- 
of-year celebrations to recognize 
successes. Some of these items 
we had in the past and have been 
modified for the better. If you 
have concerns or want a voice 
in the process, please see your 
manager about your “Kewadin 
Improvement Team,” this is your 
avenue to make positive changes 
in the workplace for yourself and 
for your customers. 

As many are aware, we have 
a new Human Resource (HR) 
director. This was a position that 
has been sporadically filled with 
no real direction for the past 10 
years (not the fault of HR), but 
we have solid leadership there 
now. We have begun the policy 
review process once again and 
the board has made that a priority 
to change policies that are 
confusing or simply not working. 
It’s each and every manager’s 
responsibility to educate team 
members on the new policy 
changes and how they can work 
for you, always demand and even 
contact our department if in doubt 
on what’s needed to assist you 


at the workplace. Our Human 
Resource is a department that is 
in place to assist team members. 
The new director has an open 
door policy and has identified 
each employee in the department 
with unique duties, so all are 
accountable for the good outcome 
of advancement and a streamlined 
approach. We have streamlined 
filling positions in a timely 
manner, justification on all hires 
and clear documentation that all 
policies and processes have been 
followed. We have a strong HR 
Department that just needed to 
develop the team internally and 
leadership that can identify the 
needs of our entire workplace. 

Our Human Resource director 
and the entire department’s 
mission statement notes that “we 
take care of our people who take 
care of us.” I’m confident that 
needed changes are happening 
and coming. 

This past week, we held a 
special workshop with the Great 
Lakes fisheries committee and 
our longtime contracted attorney 
Bruce Greene. We discussed the 
2000 Consent Decree and the 
concerns, plans and approaches 
we will need to have worked out 
by 2020 for the re-negotiations. 
2020 seems like a long time 
See Causley Unit Report ” p 27 
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discusses 


New portable 
boat wash helps 
stop spread of 
invasive species 

From Sault Tribe 
Environmental Department 

SAULT STE. MARIE 
Unfortunately, many aquatic 
invasive species— zebra 
mussels, Eurasian milfoil and 
sea lamprey, just to name a 
few— have found their way into 
Michigan’s waterways. The 
presence of these aquatic inva- 
sives can cause severe damage 
to local ecosystems, industry, 
and tourism. Because these spe- 
cies can change the food chain 
and the habitats so severely that 
native organisms die off, they 
threaten local fish diversity and 
population along with the beau- 
ty and functionality of our Great 
Lakes. Aquatic invasive species 
can be introduced through bal- 
last water, on the hulls of recre- 
ation boats, or from the water of 
angler’s bait bucket. More may 
be on the way if precautions are 
not taken. 

Boat wash stations are one 
such precaution. These stations, 
which may be portable or per- 
manent, use high-pressure water 
sprays to remove aquatic inva- 
sive species from the exterior of 
boats, trailers and other equip- 
ment that may travel from water 
body to water body. Recently, 
the Sault Tribe Environmental 
Department purchased a porta- 
ble boat wash system that staff 
will be using throughout the 
summer to wash boats that are 
coming and leaving the water- 
ways in the area. The system 
was operated with great success 
for the first time on June 27. 
Please take advantage of the 
Environmental Department’s 
boat wash, and other such 
stations, when and where avail- 
able. 

What else can you do? 

Many aquatic invasives are 
transported by boat; a tiny piece 
of plant on your anchor could 
introduce a whole new species 
into the lake you are entering. 
Therefore, it is important to 
wash your boat in between out- 
ings as well as to empty all live 
wells, bait buckets, bilges and 
motors before leaving any body 
of water. Always report any 
questionable species that you 
may see in the waterways, dis- 
pose of unwanted baitfish parts 
in the trash and never release 
live animals or plants. 

Malloy — 

From “Malloy” page 25 
I come from. Thank you for 
allowing me to put others before 
you on countless occasions while 
you took the back seat to what 
little available time was left over. 
With the election over and my 
term expired, my plan is to spend 
more time with my family and to 
savor it each and every day for I 
am nothing without them. I will, 
as always, remain active in the 
community. My roots are planted 
deep here and I hope to see you 
around in whatever adventure the 
Creator has planned for me! 

Miigwech, miigwech! 

DJ Malloy 


Causley 

From “Causley ” pg. 26 
away but our treaty rights and 
our commercial fishermen’s 
livelihoods are priority and 
starting early is paramount 
to different circumstances 
and outcomes. For this initial 
meeting, we invited all of our 
commercial fishermen to discuss 
items of concern and discuss 
ideas for a work plan. Those who 
did show, voiced concerns about 
the internal regulations along 
with the limitations we have in 
the decree. We will need guidance 
from our fishing community and 
families. In the coming years, we 
need to create a structure that will 
form a negotiating committee, 
educate key people at the table, 
retain legal service and create 
a solid plan to work our tribe 
through this re-negotiation of our 
sacred treaty rights. I’m relieved 
that we are starting now and we 
will be well prepared, this will 
make a significant impact on 
the outcome. I will update as we 


move forward. 

One last issue I wanted to 
update on is the contract support 
services. Here is a statement 
I made back in my November 
2012 unit report after being 
educated at a tribal sovereignty 
conference I attended: “One 
main item discussed was the 
class action lawsuit our tribe is a 
party to and has retained council 
to assist. Lloyd Miller from 
Sonosky/Chambers reviewed and 
educated tribes with the Rajah 
case, this is the lawsuit with the 
government for under-calculating 
the totals paid out to tribes for 
the contract support costs that 
we incur as a self-governance 
tribe. The government has full 
responsibility to pay these costs 
and continuously, over the years, 
we have not been fully made 
whole with our costs. Each year, 
Congress has had money in the 
budget appropriated to fund tribes 
but used money elsewhere and 


priority 

did not fund tribes fully. The 
statute states that government 
will pay up front, in full, our 
contract support costs, which 
include departments such as law 
enforcement and Indian Health 
Services. As I said, we are a 
party to this lawsuit and I spoke 
about it in past reports. This 
lawsuit could be so beneficial 
to our tribe and others, billions 
of dollars are owed now and to 
make them accountable now will 
secure the amounts needed for the 
future.” 

When I came back home after 
the conference, I immediately 
informed the board and shared 
the information gathered, it 
was requested that we move on 
securing the funding owed to 
our tribe. Fast forward to 2014, 
the lawsuit is final and we will 
be collecting an amount of 
around $900,000 to 1 million 
in settlement funding. This was 
a hard fought out battle with 


issues 

many tribes included. Again, 
this money was ours in the first 
place, but it took our people 
filing lawsuits and having to 
battle for our share. Everyday, 
we must keep up on home issues 
and federal level issues to sustain 
our own government and the 
responsibilities that the U.S. 
government has to us. I’d like to 
thank the chairperson for his role 
in this recovery of funds. Once 
identified the need for testimony 
or argument on our behalf, he 
works very hard to get the results 
we need and are due at the 
federal level. 

In closing, please, I hope to 
see you at our powwows this 
summer. I’m looking forward 
to enjoying the drums, fire and 
family. Please take the time 
to celebrate our people and 
traditions. 

Baamaapii, Lana Causley, 
(906) 484-2954,322-3818, 
lcausley @ saulttribe .net . 


RENDEZVOUS AT THE STRAITS 
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ADMISSION 
$5.00 
ELDERS 
$4.00 

5 & under - Free 

PUBUC 

tmeok 



St. Ignace 

Father Marquette 
National Memorial 


Located On Boulevard Drive 
Near The Bridge View Park 

TRADITIONAL, DANCING 
NATIVE FLUTE MUSIC 
HOOP DANCING 
FOOD - ART - CRAFTS 

UST 23-24 


A* ^ 



HOST DRUM 

Sturgeon Bay 

CO-HOST 

Bahweting 


Grand Entry - 12:00 PM 

Saturday & Sunday 
BLESSING OF THE GROUNDS 
Friday 12:00 PM 


NO DRUGS 
OR 

ALCOHOL 

Information 

(906)984-2083 - Darryl Brown 
turtlesback@charter.net 
saintignace.org * stignace.com 
(906)643-871 7 (906)643-6950 





FREE MOVIES 
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ST. IGNACE HISTORY WEEK 

AUGUST 18-25-2014 



DreamMakers Theater 

Kewadin Sault Ste, Marie, MI 

AUGUST 

5 th Annual Michigan 
Paranormal Conference 

8th 8c 9th | Friday 8C Saturday | On Sale Now 
2 Day Pass $75 | 2 Day VIP Pass $95 | 1 Day Pass $45 
Hotel Packages are available. 

Jackyl & Winger 

21st | 7 p.m. |Thursday | $48.50, $38.50 | On Sale Now 
Hotel Packages are available. 

Kewadin 

CASINOS 

1 -800-KEWADIN I kewadin.com 


Outdoor Shows 

Kewadin Stv Ignace, MI 

SATURDAY, AUGUST 2 
USA Demolition Derby 
“Day of Destruction" 

Gates open at 6:30 p.m. Show at 8 p.m. 

$18.50 with $10 in Free Play | Children 12 Sc under $5.00 

| On Sale Now 

www.usademoderby.com 

AUGUST 29, 30 & 31 

Big Hat Rodeo “Kewadin Stampede” 

Gates open at 3 p.m. Show at 4 p.m. DAILY 

3-day Pass $30,00 w/$20,00 in Free Play | Day Pass $12,50 

w/$5,00 in free play 

Children 12 SC under 3-day Pass $10,00 | Day pass $5,00 

On Sale Now 

www.bighatrodeo.com 


2 Day Pass $75 
2 Day VIP Pass $95 
1 Day Pass $45 

Hotel Packages Available 
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Native-owned Indian Energy LLC included in 
U.S. Army $7 billion order contract 


According to a release, the 
U.S. Army awarded the final 
round of solar technology con- 
tracts on July 25 that will sup- 
port a $7 billion renewable and 
alternative energy power produc- 
tion for Department of Defense 
installations Multiple Award 
Task Order Contract (MATOC). 

The contract awards add 1 1 
small businesses to the pool of 
qualified contractors who will 
be eligible to bid on future indi- 
vidual solar technology project 
task orders. Indian Energy LLC, 
Newport Beach, Calif., is one of 
those awardees. 

The MATOC now includes 
49 solar technology companies, 
15 biomass technologies, six 
geothermal technologies and 20 
wind technologies , according to 
the release. 

In 2010, Sault Tribe pur- 
chased a 15 percent equity 
interest in Native-owned Indian 
Energy LLC for $2.5 million. 

“With only 49 companies 
being awarded solar MATOC 
contracts by the U.S. Army 
Corps of Engineers, it is quite 
an accomplishment for Indian 
Energy, LLC,” Sault Tribe 
Chairperson Aaron Payment said. 
“As the only Native-owned com- 
pany to be pre-selected, it speaks 
very highly of our tribal mem- 
bers who founded and manage 
Indian Energy, LLC.” 

Indian Energy founder and 
CEO Allen G. Cadreau, also a 
Sault Tribe member, said, “Thank 
you for trusting in our vision. 

The Solar MATOC is just the 
start of a very exciting time for 
Indian Energy, LLC and the Sault 
Tribe. We are a powerful, caring 
and loving people with a vision 
for our children’s children.” 

The U.S. Army Energy 


Initiatives Task Lorce (EITL) 
and the U.S. Army Corps of 
Engineers, Engineering and 
Support Center, Huntsville, 
established the $7 billion 
MATOC primarily to use for 
power purchase agreements 
involving renewable or alterna- 
tive energy projects greater than 
10 megawatts, according to the 
release. 

“The Solar MATOC award 
shows that Indian Country is 
capable of competing openly 
against the best on the biggest 
stage. This is Sault tribal mem- 
bers standing tall and proud for 
our people.” Indian Energy COO 
and Sault Tribe member Henry J. 
Boulley Jr. said. 

According to the release, 
these contracts will support the 
Army’s achievement of its con- 
gressionally mandated energy 
goal of 25 percent production of 
energy from renewable sources 
by 2025 , and improving installa- 
tion energy security and sustain- 
ability. 

The MATOC involves 
third-party financed renewable 
energy acquisitions and involves 
no Army capital or military 
construction appropriation. The 
Army only purchases the power 
from contractors who own, oper- 
ate or maintain the generating 
assets, according to the release. 
The MATOC ’s total estimated 
value of $7 billion refers to 
the total dollar value of energy 
available for purchase under 
all power purchase agreements 
task orders for their entire term, 
up to 30 years, according to the 
release. 

As renewable energy oppor- 
tunities at Army installations 
are assessed and validated by 
the EITF, the U.S. Army Corps 


of Engineers, Engineering and 
Support Center, Huntsville, will 
issue a competitive task order 
request for proposals to the 
pre-qualified MATOC companies 


for the specific technologies. 
Task orders will specify the type 
and amount of energy to be sup- 
plied to the Army installation 
or other federal user as well 


as other pertinent information 
for the developer to prepare a 
response that meets the govern- 
ment’s requirements, said the 
release. 



Photo by Stephen King 

Morgan “Little Rabbit” McQuestion hams it up for the camera at the Aug. 2 youth powwow, held this year in 
Newberry. 


www.saulttribe.com 
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Graymont makes additional proposal; 
please tell the DNR how you feel 


Graymont ’s bid to purchase 
approximately 11, 000 acres of 
state land to mine limestone is 
still under consideration by the 
Michigan Department of Natural 
Resources (DNR). In addition, 
Graymont proposed this June to 
exchange more than 1 ,700 acres 
of mineral rights with the DNR, 
also near Rexton. The offered 
minerals are under state-managed 
surface and the desired minerals 
are located under federally-owned 
surface in the Hiawatha National 
Forest. 

The public land being 
sought by Graymont contains 
significant amounts of high 
quality hardwood forest and the 
headwaters of the South Branch 
of the Carp River, the Black 


River and other streams that flow 
into Lakes Huron, Michigan and 
Superior. Many citizens, both 
Native and non-Native, use this 
area for hunting and fishing. 
There are 1 ,200 tribally licensed 
hunters living within a 20-mile 
radius of this land. 

The tribe has a number of 
concerns about the sale of land to 
Graymont: 1 .) The sale of such 
a vast amount of public land is 
unprecedented and would be a 
terrible precedent; 2.) To be sold, 
the land has to be considered 
surplus — and it is not; 3 .) The 
sale of these lands into private 
ownership would harm our treaty 
rights to hunt and fish on those 
lands; 4.)The environmental 
impacts have not been examined 


yet; 5 .) The proposed site 
contains identified cultural and 
archeological sites; and 6.) 
Finally, our ability to evaluate the 
proposal has been frustrated by 
the inability to obtain complete 
information from the state on 
exactly what’s going on, partly 
because the company’s proposal 
keeps changing. 

Since these two proposals 
are still on the DNR director’s 
desk, it is important for all tribal 
members to contact the DNR to 
tell them how you feel about this 
land sale and mineral exchange. 
You can make a difference by 
emailing your comments to DNR- 
GraymontProposalComments @ 
michigan.gov. 
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issue requests for public comment 


Services 

Sault Tribe members have 
a voice! The Sault Tribe Low 
Income Home Energy Assistance 
Program (LIHEAP) and the 
Community Service Block Grant 
Program (CSBG, also called the 
Emergency Assistance Program) 
request public comment on plans 
for 2015. How the programs are 


administered is determined in part 
by public input. 

The LIHEAP and CSBG fiscal 
year 2015 plans are available 
for public review and comment. 
The plans will be available at 
the following ACFS sites during 
Aug. 14-28 at 2218 Shunk 
Road in Sault Ste. Marie, 1140 


North State Street in St. Ignace, 
5698 West U.S. Highway 2 
in Manistique and 622 West 
Superior in Munising. 

The LIHEAP is designed to 
offset energy costs and efficiency 
for eligible tribal households 
in the tribe’s seven-county 
service area. How the program is 


administered is partly determined 
by your input. 

If you have questions about 
the LIHEAP, please contact the 
direct service case manager in 
your county or call toll free at 
(800) 726-0093, reference notice 
of public hearing for the 2015 
abbreviated LIHEAP plan. 


If you have questions about 
the CSBG or would like the plan 
mailed to your home address, 
please call ACFS at 632-5250 or 
call toll free at (800) 726-0093, 
reference notice of public hearing 
for the 2015 CSBG plan. 

Comments on both plans 
should be submitted by Aug. 28. 


Sault Tribe 2014 Diabetes 


Day: Roadmap to 


Managing your diabetes 
probably feels like a complicated 
full-time job! Let us help you 
break it down into a step-by-step 
process. Believe it or not, there 
are clearly defined tasks you can 
complete that will get you closer 
to ideal health. 

At Sault Ste. Marie’s Diabetes 
Day, gather information and 
talk one on one with the experts 
in dental, vision, traditional 


medicine, traditional foods, 
tobacco cessation, behavioral 
health, nutrition, and general 
diabetes health. Hear Kelli 
Verdecchia RN, MSN, assistant 
professor of nursing for the Lake 
Superior State University School 
of Nursing, an expert in the 
field of kidney health, talk about 
managing diabetes to prevent 
kidney damage. Take part in an 
interactive food demonstration 


health 

led by Marlene Porcaro, nutrition 
educator for the USD A food 
commodities program. 

Check out the tribal health 
centers Diabetes Day events in 
Hessel on Thursday, Sept. 11,9 
a.m. to 3 p.m.; Sault Ste. Marie 
on Thursday, Sept. 18,9 a.m. to 3 
p.m.; and St. Ignace on Thursday, 
Sept. 25, 10:30 a.m. to 3:30 p.m. 

The more we learn, the better 
we live. 


Chi miigwech to powwow help 


The Sault Tribe Powwow 
Committee would like to say 
chi miigwech to the following 
people for all of their hard work 
and services during the sum- 
mer powwow — Marcie Smith, 
Ross Franklin, John McKelvie, 
Colleen St. Onge, Jake Sillers, 
Ruthie Willis, Ashley Hackworth, 
Pauline Andrews, William Sams, 


Ed LaPoint, Cecil Pavlat, Mike 
Hatch, Chip Mac Arthur, Randy 
Monck, Les Ailing, Jamie 
Grossett, Lorita Gabow, Helen 
Bouschor, David Bouschor, Keith 
Bouschor, Clifford Waboose, 
Selina Lothrop, Shelly Sparks, 
Neil McCoy, Zach Sylvester, 
Mikena Sylvester, Brendon 
Shipman, Joe Medicine, Marlene 


Porcaro, Val Smith, Jim Sylvester, 
Frank Marble, Clyde Bonno, Ed 
Schopp, Miranda Menard, 
Baahweting Drum, Father John 
Hascall, Great Lakes Recovery 
Center, Christian Youth Works, 
Sault Tribe Construction, Little 
Man Lawn Service, Lothrop and 
Son’s Fisheries, Kewadin Casino, 
Kewadin Shores Casino. 


Support groups hold events, meetings 


Hogs for Hope - come and 
pig out! 

Families Against Narcotics 
(FAN) is sponsoring a fundraising 
pig roast on Saturday, Oct. 4 from 
1-7 p.m. at Aune-Osborn Park 
in Sault Ste. Marie. Tickets are 
$8 in advance or $10 at the door. 
Features include live bands, silent 
auction, bake sale, pie contest and 
50/50 draw. Kids six and under 
eat free. Proceeds go to FAN of 
Chippewa County. For advance 
tickets, call (906) 203-8959. 

Families Against Narcotics 
(FAN) meets on the third 
Wednesday of the month, 5:30 
p.m., at Huntington Bank meeting 


room in Sault Ste. Marie. For 
more information, call (906) 
203-8959, email Chippewa@ 
familiesagainstnarcotics . 
org or visit www. 
familiesagainstnarcotics .org . 

Meeting dates are Sept. 17 and 
Oct. 15. FAN — your connection 
for information, resources, and 
support. It is our mission to raise 
awareness of the prescription 
opiate drug abuse epidemic, 
reduce the stigma, change the 
face of addiction, educate about 
the dangers of prescription drug 
abuse and its potential to lead 
some to illegal narcotic use and 
to support those affected by drug 


abuse or addiction. 

Also look into the 
Prescription Drug Abuse 
Support Group. Have you 
experienced loss, heartbreak or 
diminished relationships due to 
someone else’s use of prescription 
drugs? The Prescription Drug 
Abuse Support Group meets the 
first and third Mondays of each 
month at 6 p.m. at the Huntington 
Bank in Sault Ste. Marie. Coming 
meetings take place on Aug. 

18, Sept. 2 (Tuesday due to 
Labor Day) and Sept. 15. Please 
call Linda at (906) 440-7252 
or Suzy at 248-3545 for more 
information. 


Home Improvement Program 


The Sault Tribe Housing Authority will have 
staff available to assist tribal elders 
in completing the application process, 
determine eligibility, and answer questions 
regarding the Home Improvement Program 
at local elder lunches and meetings. 
Applications must be complete in 2014 in 
order to be eligible to receive service in 2015. 
This is not an Emergency Program & fund- 
ing is not guaranteed for each applicant. 


Mark Your Calendars 


If you would like more information about 
the Home Improvement Program’s please 
contact: Annie Thibert 
Home Ownership Specialist 
Sault Tribe Housing Authority 
(906)495-5555 or (800)794-4072 



Sault Ste Marie 
08/06/14 @ 12:00 pm 
St. Ignace 
08/08/14 @ 12:00 pm 
Manistique 
08/13/14® 12:00 pm 
Newberry 
08/15/14 @ 10:00 am 
Hessel 

08/18/14® 12:00 pm 
Escanaba 
08/21/14® 5:30 pm 
Naubinwav 
08/27/14 @ 6:30 pm 
Marquette 
09/04/14 @ 6:00 pm 
Munising 
09/08/14 @ 4:00 pm 


Sault GLAD dance 
camp Aug. 18-22 


Gregory George, artistic 
director for Children’s Ballet 
Theatre of Michigan for the past 
16 seasons, is scheduled to teach 
classes during the GLAD dance 
camp intensive Aug. 18-22. 

A native of Michigan, George 
began dance at the age of 
eight in the Detroit area. From 
ages 12-18 he studied with the 
Indianapolis Ballet on the cam- 
pus of Butler University with 
George Verdak (formally with 
Ballet Russe de Monte Carlo). 
There he began dancing pro- 
fessionally in his early teens. 

He continued his studies 
with a full scholarship at the 
Ruth Page Foundation Chicago 
Ballet School, directed by Larry 
Long. For four years he danced 
leading roles for the Ohio Ballet 
in Akron, touring extensively 
throughout the United States 
and performing pieces by 
Ruthanna Boris, Paul Taylor 
and Balanchine. He performed 
in several festivals including 
Jacob’s Pillow and the Spoleto 
Festival in Italy, as well as 
performing in original works 
reviewed in Dance Magazine. 
Returning to the Indianapolis 
Ballet Theatre, he performed 
leading roles in Sleeping Beauty , 
The Nutcracker , Coppelia , 
Romeo and Juliet , Giselle , 

Swan Lake , Sylvia , Raymonda , 
Cinderella , La Fille Mai 
Gar dee, Sylvia , La Bal , Prince 


Igor , Barabau , Les Sylphides, 
Carmen , Don Quixiote , The 
Firebird , Paquita , Appalachian 
Spring and Gaite Parisienne in 
addition to Schederazade and 
Specta De La Rose staged and 
coached by Madame Danilova. 

Also teaching dance camp 
will be Dianna George, owner 
of Great Lakes Arts and Dance 
(GLAD) and the artistic direc- 
tor of Northern Lights Dance 
Theatre. Her classes will consist 
of dance history, musicality, act- 
ing, vocabulary, foot care, body 
alignment, related dance careers, 
nutrition and dance in film. 

Dancers must be at least 7 
years old and have had two 
years of ballet training. Dancers 
should bring all dance shoes 
with them. Girls should wear 
pink tights and shoes and a black 
leotard. Hair in a neat, well-se- 
cured bun. Post earrings may be 
worn but no other jewelry. All 
dancers should bring a lunch 
and water bottle. Dancers will 
arrive between 9-9:1 5 to warm 
up. Classes begin at 9:30 a.m. 
and will go until 3 p.m. Lunch 
between noon to 12:30 p.m. 

Cost for the camp is $125. 
Pre-registration is from Aug. 4 
through 18. 

GLAD is located at 539 
Ashmun Street in the Sault, 

(906) 440-1312 or 440-3623; 
http://gladdance.com or gladd- 
ance 1 @ gmail .com . 


Down Payment 

HELP AVAILABLE 


The Down Payment Assistance Program (DPAP) application 
period is now open from July 21 through August 29. 

The program is designed to assist Sault Tribe members in 
becoming homeowners. The funds are HUD dollars and 
restricted to low-income tribal members. Eligible applicants 
could receive up to $9,500 to be applied towards a down 
payment and closing costs. Applicants will need to contribute 
$500 to receive the maximum grant of $9,500 or 20 percent 
purchase price of the home. This program is open to Sault 
Tribe members residing within the seven county service area. 

DPAP is open to Sault Tribe members with total incomes at 
or below 80 percent of the area median income, adjusted for 
family size. Participants must obtain a mortgage with a local 
lender. 


Funds will be in the form of a Note applied as a lien against 
the property. No monthly payments apply; the amount 
depreciates 20% each year and is forgiven after five years. 

Borrowers are required to participate in the Homebuyer 
Education sessions designed to assist the homebuyer in 
understanding and fulfilling the responsibility of homeown- 
ership. 

If you have any questions please contact Dana Piippo, 
Homeownership Specialist, (906) 495-1450 or (800) 794-4072. 
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Free online K-12 education available in U.P. 


By Rick Smith 

Going into its second school 
year, the Upper Peninsula 
Virtual Academy is accepting 
applications for enrollment for 
the coming 2014-15 academic 
season. The academy is an online 
Michigan public school offering 
online core and elective courses 
to all K-12 students in the Upper 
Peninsula of Michigan. 

“We provide an option to 
brick and mortar schools,” said 
Darryl Pierce, superintendent of 
the Public Schools of Calumet- 


Laurium-Keweenaw system, 
which oversees the academy. 

He noted the academy offers 
flexibility for students that isn’t 
possible with traditional schools; 
students and their families can set 
their own schedules for studies, 
and classes can be taken from 
anywhere in the world they can 
access the Internet. Students can 
advance through grades as fast 
they are capable of satisfying 
requirements and could graduate 
earlier than expected. 

Students of the academy 


Check it all out at 
www.upva.net! 

have certified teachers acting 
as mentors in addition to 
the certified course content 
instructors, and they are available 
through telephone, email, live 
chat or Skype. 

The academy makes 
arrangements for students to 
take applicable standardized 
state tests, such as the Michigan 


Educational Assessment Program 
exam, at sites in the local areas of 
students. 

As in a traditional school 
setting, parents are encouraged 
to fill a critical role in enabling a 
student in a successful pursuit of 
education. 

From providing appropriate 
structure and discipline for 
students to becoming involved 
with the student-mentor teacher 
team in striving toward academic 
goals. 

Those interested in learning 


more details about the free, 
online K-12 courses should visit 
the Upper Peninsula Virtual 
Academy website at www.upva. 
net. Pierce indicated deadlines 
for applications to the academy 
for the coming school year are 
the same set by local Upper 
Peninsula schools applicants 
would be attending otherwise. 

Pierce said 45 students 
enrolled in the academy in its 
first academic season last year. 
“We hope to at least double the 
enrollment this year,” he added. 


Payment elected co-chair of HHS American 
Indian Health Research Advisory Council 


Aaron Payment and Stephen 
Kutz were elected co-chairs of 
the U.S. Department of Health 
and Human Services (HHS) 
American Indian and Alaska 
Native Health Research Advisory 
Council (HRAC) during its 
annual meeting on July 23 in 
Rockville, Md. 

“I am pleased to have 
been elected by my peers to 
represent our research interests 
and ensure the integrity and 
ethics in data collection related 
to American Indians,” said 
Payment, chairperson of the Sault 


— On July 21 , Michigan Attorney 
General Bill Schuette filed a brief 
in the U.S. District Court in Grand 
Rapids. The brief responds to 

the Sault Tribe’s June 10 motion 
asking the court to dismiss the 
lawsuit filed by the state to stop 
the tribe’s Lansing casino project 

- a project that was approved 
by the tribe’s voters in a 2012 
referendum. 

The attorney general also filed 
his own separate motion asking 


By Rick Smith 

Senator Mark Begich 
(D-Alaska) recently introduced 
two legislative items in support 
of mandatory funding and 
faster reporting on any funding 
shortages for federally covered 
contract support services for 
American Indian tribes. 

The bills, if enacted would 
support American Indian tribal 
administration of health care 
and other services through tribal 
hospitals, clinics and other 
facilities are paid promptly and 


Ste. Marie Tribe of Chippewa 
Indians. “My travel and lodging 
is entirely covered by the federal 
government.” 

The HRAC is a tribal advisory 
committee that was created by 
HHS as a venue for consulting 
with tribes about health research 
priorities and needs in American 
Indian and Alaska Native 
communities. Members of the 
council are elected or appointed 
tribal officials and include one 
delegate and an alternate from 
each of the 12 Indian Health 
Service areas and four national 


the court reinstate the tribe’s 
elected officials — the chairperson 
and twelve-member board of 
directors — as individually named 
defendants in the state’s case. The 
District Court had dismissed these 
individual tribal officers from the 
case in an earlier 2012 ruling. 

Sault Tribe has until Aug. 22 
to file its response to the attorney 
general’s arguments. 

These motions follow in the 
wake of significant actions in 
the federal appellate courts. In 


in-full. 

Begich described contract 
support costs as critical to tribal 
self-determination contracting 
as they cover necessary fees 
incurred in managing Indian 
Health Service (IHS) and Bureau 
of Indian Affairs (BIA) programs 
and services. Such costs include 
fees for insurance, accounting and 
legal services. 

“The federal government 
should honor the costs of all 
contractual obligations regardless 
of whether or not the contractor is 


at-large members. Co-Chair 
Aaron Payment represents the 
Bemidji area. Co-Chair Stephen 
Kutz represents the Portland area 
and is a council member for the 
Cowlitz Indian Tribe. 

The HRAC conducts its 
business through quarterly 
conference calls and an annual 
in-person meeting. The council 
produces an annual health 
research report, a compilation 
of findings related to important 
health research topics in 
American Indian and Alaska 
Native communities. The council 


December, the U.S. Court of 
Appeals in Cincinnati issued a 
unanimous opinion overturning an 
injunction that had been entered 
against the Sault Tribe by the 
District Court. That injunction 
prevented the tribe from even 
applying to have its land in 
Lansing taken into trust — despite 
the tribe’s argument that trust status 
is mandatory under the Michigan 
Indian Land Claims Settlement 
Act. The attorney general appealed 
the Court of Appeals’ decision 


a tribal organization,” Begich said 
in an official statement. “Refusing 
to pay these contracts in full and 
in a timely manner is a slap in the 
face to all the tribal organizations 
who are on the ground, doing 
the work and making sure their 
people get the quality care and 
services they need. And we 
shouldn’t be robbing Peter to 
pay Paul by raiding discretionary 
funds.” 

The first bill, the Self- 
Determination Contract Reporting 
Commitment to Tribes Act, S. 


also provides recommendations 
to the Department of Health and 
Human Services throughout the 
year. 

The Office of Minority Health 
serves as the executive secretary 
for the council. 

The council also works with 
other federal partners such as 
the Centers for Disease Control 
and Prevention, Indian Health 
Service, National Institutes of 
Health and Substance Abuse 
and Mental Health Services 
Administration. 

“The Sault Tribe is working 


to the U.S. Supreme Court. But, 
after suffering a decisive loss in 
the Supreme Court in the Bay 
Mills case, the attorney general 
decided in early June to withdraw 
his appeal in the Sault Tribe 
case. The tribe responded by 
immediately filing its mandatory 
trust application and by filing a 
motion asking the District Court 
to formally dismiss the attorney 
general’s lawsuit. A decision on 
these opposing motions is not 
expected until well into the fall. 


2668, requires the IHS and the 
BIA to make timely and public 
reports to Congress to be used 
to accurately assess and address 
inadequate payment claims. 

Another Alaskan Congressman, 
Representative Don Young (Rep.), 
recently introduced legislation 
similar to S. 2668 in the U.S. 
House of Representatives. 

The second bill, the Self- 
Determination Commitment to 
the Tribes Act, S .2669, prevents 
contract support funding to come 
See “Contract support,” page 4 


on developing our tribal research 
capacity,” said Payment. “This 
affiliation will propel us forward 
exponentially faster than we 
would otherwise advance our data 
collection and analyses.” 

To learn more, see 
minority health .hhs .go v/hrac . 


TubaL Only 

HOME FOR SALE 

Nice home in Kincheloe 
on cul-de-sac. Tri-level 
with 3 bedrooms, 

1 bathroom, many 
upgrades: New Roof, 
New Furnace, Pergo. 
Full wall mural by 


Native artist, 



No Land Contracts 

810-399-9384 

906-322-2646 


“For All Your Tire Needs” 



U.P. TIRE 

Complete Tire Sales & Service 

jJlUDCESTOae T'resfone 

( 906 ) 632-6661 
1 - 800 - 635-6661 


1129 E. EasterdayAve., Sault, Ml 49783 



Gallagher 
Benefit 
Services, Inc. 


Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 

( 906 ) 635-5238 
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Board resolutions passed during two July meetings 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors convened a meeting 
on July 3 in Sault Ste. Marie, 
Mich. All board members were 
present except for representatives 
Cathy Abramson and Joan Carr 
Anderson. 

Authorization was granted 
to finalize negotiations with 
the City of Sault Ste. Marie for 
a set of agreements to provide 
sewer service for the Odenaang 
Subdivision to be constructed 
using funding from the U.S. 
Department of Agriculture and an 
Indian Community Development 
Block Grant. 

A fiscal year 2014 
modification was approved 
for the tribe’s health services 
reducing tribal support by 
$520,747.48 and allocating an 
additional $ 1 ,6 1 1 ,059 .04 Indian 
Health Service funding. 

An application for a U.S. 
Department of Health and 
Human Services grant was 
authorized in support of Native 
Connections I 2014 Cooperative 
Agreements for Tribal Behavioral 
Health for the purpose of 
preventing and reducing suicidal 
behavior and substance abuse as 
well as promoting mental health 
among youngsters up to age 24. 

The National Indian Gaming 
Commission’s minimum internal 
control standards for Class II 
gaming was adopted for all tribal 
casinos effective June 3 . 

The board convened 
another meeting on July 22 in 


Manistique, Mich. All board 
members were present except for 
representatives Lana Causley and 
Catherine Hollo well. 

The board passed nineteen 
resolutions, with 12 passing by a 
unanimous vote. 

Resolution 2014-123: 

Approval of partial waiver of 
convections for gaming license 
purpose for a tribal member. 

2014-124: Approval of jail 
services agreement between the 
tribe, Chippewa County and 
the Chippewa County Sheriff 
to house inmates for the tribe’s 
judicial system. 

2014-125: The board 
authorized the Sault Tribe 
Housing Authority to submit 
an application requesting 
$600,000 for the FY 2014 
Community Development 
Block Grant Program for Indian 
Tribes and Alaska Native 
Villages, administered by the 
Department of Housing and 
Urban Development, to be used 
to correct the drainage issue at 
JK Lumsden Way and repair the 
crawl spaces of 20 homes. 

2014-126: This resolution was 
to certify that requirements were 
met (of 24 CFR 1003.604(a)) 
by the Housing Authority and 
that comments from a public 
meeting with the residents of JK 
Lumsden Way about the drainage 
situation were considered and 
any modification to the proposed 
application have been made. 

2014-127: Approval of a 
waiver of sovereign immunity 


and consent to waiver of tribal 
court jurisdiction for a finance 
agreement with Lake Forest 
Bank and Trust. 

2014-128: Approval for 
Anishnaabek Community and 
Family Services to prepare a 
program plan and reapply for 
and administer the Community 
Services Block Grant program 
through FY 2016. This 
program is administered by 
the Department of Health and 
Human Services, Office of 
Community Service. 

2014-129: Tribe and Michigan 
Economic Development 
Commission partner on Lake 
Michigan Water Trail Project and 
a grant application of $14,400. 
The project will promote public 
access by creating and linking 
regional water trails on Lake 
Michigan shoreline. 

2014-130: Approval of an 
easement on trust land by request 
of Kinross Township for the 
purpose of a public road for the 
benefit to all parties involved. 

2014-131: Approval of board 
members to sit on the Head Start 
Advisory Committee. 

2014-132: The boad approved 
the creation of an Adhoc Health 
Access Exploratory Group to 
analyze, determine feasibility 
and recommend opportunities for 
health access revitalization and/ 
or expansion in the geographic 
areas of Escanaba, Marquette, 
Kinross, DeTour, Drummond 
Island, Newberry and after hour 
clinic access in partnerships 


in St. Ignace, Marquette, and 
additional areas to be identified. 
The United States Affordable 
Care Act of 2010 provides many 
new opportunities for tribes to 
expand health access through 
innovative and entrepreneurial 
efforts. The exploratory group 
was instructed to evaluate and 
make a recommendation for 
the creation of an autonomous 
tribally designated health entity 
patterned after the Tribal Housing 
Commission. The exploratory 
group consists of three health 
division team members, the 
Sault Tribe executive director, 
tribal chairperson and five board 
representatives, one from each 
unit. 

2014-133: The board approved 
an additional expenditure 
of $6,657.03 from the 
Transportation Construction Fund 
to cover the overages for the East 

New bills would 

Front “Contract support ” pg. 3 
from budgets for programs and 
services that directly provide 
a tribe’s members with health 
care and make referred care 
funding mandatory instead of 
discretionary. 

Begich described the funding 
for contract support costs as 
a critical component to tribal 
self-determination and key to 
managing IHS and BIA programs 
and services. 

“The federal government 
should honor the costs of all 


Streets project. 

2014-134: Budget 
modification - approval of 
expenditure to Tribal Operations 
of $1,500. 

2014-135: Approved the 
establishment of a FY 2014 
budget for Governmental/ 
Michigan Economic 
Development Commission 
(MEDC) Lake Michigan 
Waterways with State of 
Michigan MEDC revenues of 
$14,400. 

2014-136: Approval of a 
budget modification to ACFS 
tribal foster care with no effect 
on tribal support. 

2014-137: Approval of an FY 
2015 budget for Farm to School 
with other revenue of $2,000. 

2014-138: Approved the 
establishment of FY 2014 budget 
for energy rebates with 

See “Resolutions ” page 5 

secure funding 

contractual obligations regardless 
of whether or not the contractor 
is a tribal organization,” Begich 
said in an official statement. 
“Refusing to pay these contracts 
in full and in a timely manner 
is a slap in the face to all the 
tribal organizations who are on 
the ground, doing the work and 
making sure their people get 
the quality care and services 
they need. And we shouldn’t 
be robbing Peter to pay Paul by 
raiding discretionary funds.” 


ATTENTION BOATERS 

AUGUST — OCTOBER 

Possible Salmon Gill nets in northern Lakes Huron & Michigan 


Salmon Nets must be marked on the surface at each end with a 

5- foot staff buoy , 12-inch x 12-inch orange flag with fisher's number ; 

6- inch x 14-inch orange floats every 300 feet 



m. 




300 

FT 




Visibility will be limited during low-light or bad weather conditions. 

Please exercise extreme caution while boating in these areas. 


FOR MORE 
INFORMATION 


Chippewa Ottawa 
Resource Authority 

179 W 3 Mile Rd. 

Sault Ste. Marie, Mich. 

906-632-0043 


U.S. Coast Guard 

Sault Ste. Marie 

906-635-3233 


MDNR RAP Hotline: 

1-800-292-7800 


Tampering 
'/ with legally set ^ 
fishing nets is a 
^ violation of State A 
and Federal 
Law. 



Tribal Commercial 
Salmon Fishery 

LAKE HURON 

A. Aug 1 -Oct. 1 5: Brulee Point to Rabbit Back Point. 

B. Sept. 1-0ct. 15: Cordwood Point to Hammond Bay Harbor 

Light. 

LAKE MICHIGAN 

C. Aug. 1-0ct. 15: McGulpin Point in the Mackinaw City area 

to Seven Mile Point near Cross Village, 
within one (1) mile of the shoreline. 

D. Sept. 15-0ct. 30: Off the tip of Leelanau Peninsula and 

west to just north of the Leland River. 

E. Day after Labor Day - Oct. 30: Suttons Bay from Omena 

Point to Suttons Point. 


NOTICE TO BOATERS 


COMMERCIAL TRAP NETS 

in northern Lakes Michigan & Huron 


RED OR 
ORANGE 
FLOAT OR 
STAFF BUOY 


4-FOOT STAFF BUOY WITH RED OR 
ORANGE FLAG AND FISHER ID NO. 


RED OR ORANGE 
FLOAT OR STAFF 
BUOY 



Tribal Commercial Trap Net 
Marking Requirements 


See <www.1836cora.org> under net marking for maps and other information. 

V Vessel Operators should NAVIGATE AWAY from all markers and 
REMAIN 1,500 FEET AWAY from any staff buoy or jug markers. 

^ Please EXERCISE CAUTION while boating in these areas. Visibility will 
be limited during low-light or bad weather conditions. 

>• WARNING: Tampering with these or any other legally set nets is a 
violation of State and Federal law. 


For more information contact: 

Report unmarked nets: 

CHIPPEWA OTTAWA RESOURCE AUTHORITY 

1 79 W. Three Mile, 

Sault Ste. Marie Ml 49783 
906-632-0043 

LOCAL, STATE or TRIBAL LAW 
ENFORCEMENT OFFICIALS 
or Michigan DNR RAP Hotline 
1-800-292-7800 
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Odenaang Subdivision holds groundbreaking 
in joint venture for city water installation 



Sault Tribe Chairman Aaron Payment (left center) and Mayor Pro-Tern Bill Lynn manned shovels on July 23 
at a ceremonial groundbreaking bringing city water service to the Odenaang Subdivision. The joint ven- 
ture brought out Sault Tribe Unit I Director Kim Gravelle, Housing Commission Vice Chair Shirley Goudreau, 
Housing Director Joni Talentino, project specialist Joanne Umbrasas, Unit I Director Denny McKelvie, site 
engineer Jeremy Gagnon and Chairman of the Sault Tribe Housing Authority and Housing Authority Unit II 
Representative Ken Ermatinger, the city was represented by Commissioner Don Gerrie, City Manager Oliver 
Turner, Commissioner Kathy Twardy, Commissioner Pat Shimmens, city clerk/assistant city manager Robin 
Troyer and city engineer Linda Basista. 


By Brenda Austin 

Dignitaries from the Sault 
Tribe and the City of Sault Ste. 
Marie gathered at the Odenaang 
housing site July 23 to kick off a 
joint venture that was four years 
in the making - bringing city 
water service to the subdivision. 

Situated on about 300 acres 
south of Three Mile Road 
between Shunk and Seymour 
streets — the Odenaang site is 
designed to be more than just 
housing — with space for retail, 
granny flats (a small home on 
the same lot as a family home 
for grandma), walking and bike 
trails, and apartment complexes. 

With the actual work already 
underway, site engineer Jeremy 
Gagnon said that with two crews 
working, “it will go fast.” The 
anticipated completion date is 
Nov. 1. 

For the 400 or so current 
residents of the subdivision, a 
clean, reliable water source will 
be replacing their existing well 


water. City water will allow for 
greater expansion and develop- 
ment of the community and by 
more households sharing fixed 
costs associated with the water 
plant, theoretically that would 
lower rates for everyone. 

Mayor Pro-Tern William Lynn 
said the project could be summed 
up in one word, “cooperation.” 
Tribal Chairman Aaron Payment 
expressed his enthusiasm, credit- 
ing staff that had worked hard to 
overcome roadblocks and secure 
funding. 

The $1.82 million project drew 
from a number of funding sourc- 
es: Environmental Protection 
Agency /Indian Health Service, 
USD A Rural Development, 
Department of Housing and 
Urban Development Indian 
Community Development Block 
Grant Program and the Sault 
Tribe Housing Authority. 

Additionally, a sewer project 
will also be completed later this 
year connecting the housing site 


to the city of Sault Ste. Marie’s 
sewer system. 

Sault Tribe Housing Authority 
project specialist Joanne 
Umbrasas credits Eric Waara for 


the years he spent in moving the 
project forward. Waara, senior 
engineer during the projects plan- 
ning phase, was absent from the 
ceremony having taken a job in 


February as the city manager of 
Houghton. 

Contractor for the proj- 
ect is Don Herbert of Herbert 
Construction. 


Resolutions passed 


USD A grants help veterans and 
minority farmers new to agriculture 


From “Resolutions ” page 4 
other revenues of $2,017.20 and 
$3,465.88 coming from fund 
balance. 

2014-139: Approved budget 
modification FY 2014 to Tribal 
Homeland Security Grant 
Program for an increase in 
Federal Department of Homeland 
Security Revenue of $296,811.21. 

2014-140: A budget 
modification was approved to 
the Youth Development Fund 
for an increase in other revenue 
of $18,900. Criteria have also 
changed to reflect 300 percent of 


Born and raised in Michigan, 
Daniel J. Stinehart (Dan 
Stinehart) has been drawing since 
the age of 5 along with an inter- 
est in writing and graphic design 
later on. Having made homemade 
comics for friends and family, it 
dawned on him that it was the 
field he wanted to pursue, along 
with graphic design, to name a 
few. 

Stinehart graduated from 
LSSU in 2012 with a Bachelor 
of Fine Arts. His senior project, 
Pseudo-Traditional , a comic 
book, expressed his admiration 


poverty guidelines and awards 
will go from $100 to $150. 

2014-141: The board 
approved rescinding Tribal Code 
Chapter 93: Compliance with 
the Michigan Gaming Control 
and Revenue Act, effective 
immediately. 

For a complete list of 
resolutions, voting matrix and 
roll call, visit www.saulttribe. 
com under Government, Board of 
Directors, downloads (on left side 
bar), and Board Meeting Votes 
and Approved Resolutions. 


and passion for the medium. 
When it comes to comics, he 
has the philosophy that it can be 
beneficial for helping present and 
future generations understand 
their native heritages along with 
being, first and foremost, an art 
form. 

As a freelancer, Stinehart’s 
webcomic, Natively Awkward , is 
one of the projects he’s currently 
working on. While the comic will 
appear in the Sault Tribe newspa- 
per, new comics will be released 
biweekly on the website www. 
natively awkwardcomic .com. 


WASHINGTON, D.C. - 
USD A Deputy Secretary Krysta 
Harden recently announced the 
availability of over $9 million in 
outreach and technical assistance 
for minority farmers and ranchers 
and military veterans who are 
new to farming and ranching. 

The funding, provided through 
the Outreach and Assistance for 
Socially Disadvantaged Farmers 
and Ranchers and Veteran 
Farmers and Ranchers Program, 
also known as the 2501 Program, 
will enable community-based 
organizations and other partners 
to work directly with these 
groups to successfully acquire, 
own and operate farms and 
ranches and equitably participate 
in all USD A programs. 

“The future face of agriculture 
needs to be varied in experience, 
background and knowledge to 
meet the demand of the 21st 
century,” said Deputy Secretary 
Harden. “The 2501 Program 
enables USD A to bring more 
farmers and ranchers into 


American agriculture by 
partnering with the institutions, 
land-grant universities and other 
organizations that work directly 
with these diverse communities. 
Through these critical 
partnerships, we will build a 
stronger agricultural future for 
our country and for the world.” 

Deputy Secretary Harden 
made the announcement at the 
White House during the Future of 
American Agriculture Champions 
of Change event celebrating the 
next generation of America’s 
farmers and ranchers. 

Through the 2501 Program, 
support is distributed to entities 
that work with minority 
or veteran farmers and 
ranchers — 1890 Land grant 
institutions, 1994 land grant 
institutions, American Indian 
tribal community colleges and 
Alaska Native cooperative 
colleges, Hispanic- serving and 
other institutions of higher 
education, tribal governments 
and organizations, or community- 


based organizations. The 2501 
Program, administered by the 
USDA’s Office of Advocacy 
and Outreach, has distributed 
over $57 million to 188 partners 
since 2010. The 2014 Farm Bill 
reauthorized the program and 
expanded targeted communities 
to include military veterans. 
Applications for 2501 Program 
funding will be accepted through 
Aug. 25, 2014, and must be 
submitted through www.grants. 
gov. More information about 
the 250 1 Program is available at 
w w w.outreach .usda .go v/grants/ 
index .htm. 

America’s farmers and 
ranchers continue to become 
more diverse. According to 
the 2012 Agricultural Census, 
minority and historically under- 
represented communities are part 
of the continued growth among 
new and beginning farmers 
and ranchers. According to the 
Census, 22 percent of all farmers 
were beginning farmers in 2012. 

See “USDA grants” page 6 


Comic artist realizes goals 




© 2014 Dan Stinehart 

www.nativelyawkwardcomic.com 



AANII 

rtlSKY/ 


REGULAR 

C OFFES, 


MAKAOE 

mashkikiu 


M/ IKAdE- 
MAsHKiKlwflAB» 




Page 6 


NEWS 


August 15, 2014 * Win Awenen Nisitotung 


film, artworks part of first Soo Film Festival 


Member's 

By Rick Smith 

Sault Tribe member Bill 
Blanchard came to Sault Ste. 
Marie on Aug. 1 for a screening 
of his film in the first Soo 
Film Festival and to display 
a collection of his artwork 
associated with the film in the 
Sault Tribe Library and Learning 
Center. 

Blanchard was a key figure in 
the development and production 
of a one-hour long 1980 
documentary titled A Difference 
of Rights. Refraining from sides, 
the film is a record of arguments 
from all concerned over treaty 
fishing rights of Indians around 
the Upper Peninsula versus 
recreational fishing concerns 
of everyone else. On one side, 
Indians defy the state by pursuing 
livelihoods from commercial 
fishing without state issued 
licenses. On the other side, the 


From “USD A grants ” page 5 
That means one out of every five 
farmers operated a farm for less 
than 10 years. 

The recent funding 
announcement was made possible 
by the 2014 Farm Bill. The Farm 
Bill builds on historic economic 
gains in rural America over the 
past five years, while achieving 
meaningful reform and billions of 
dollars in savings for taxpayers. 
Since enactment, the USD A 
has made significant progress 
to implement each provision 


A Difference of Rights is 
scheduled for a free, public 
showing in the Bayliss Public 
Library Community Room, 
Sault Ste. Marie, at 1 p.m. on 
Saturday, Sept. 6. 

state and regional businesses 
depending on the sport fishing 
industry as a source of revenue. 

Tensions over the issues began 
a rapid rise in 1971 after Albert 
LeBlanc of the Bay Mills Indian 
Community was charged for 
fishing without a state license. 
Angry words were exchanged, 
guns were being toted and, 
sometimes, shots were fired. It 
was a dangerous time for Indian 
fishermen trying to support their 
families. 

Those who remember the 
times may remember some of the 
folks seen and heard in the film, 
former Sault Tribe Chairman Joe 


of this critical legislation, 
including providing disaster 
relief to farmers and ranchers, 
strengthening risk management 
tools, expanding access to rural 
credit, funding critical research, 
establishing innovative public- 
private conservation partnerships, 
developing new markets for rural- 
made products and investing 
in infrastructure, housing and 
community facilities to help 
improve quality of life in rural 
America. For more information, 
visit www.usda.gov/farmbill. 


Lumsden, Bay Mills fisherman 
and entrepreneur Albert “Big 
Abe” LeBlanc, his brother Arthur 
LeBlanc, former Sault Tribe 
General Counsel Dan Green, 

Sault Tribe fisherman turned 
traditional craftsman Ron Paquin 
and Bay Mills member Dwight 
Teeple. 

Eventually, the issue made 
its way to the attention of the 
U.S. Supreme Court and, with 
the controversy settled, Indians 
continue commerical fishing on 
the waters surrounding the Upper 
Peninsula. 

Blanchard was a young film 
production teacher in Lansing 
when he saw the controversy over 
fishing as worthy of an exercise 
in investigative film making 
for his students. He indicated 
he secured help from Lansing 
Community College and the 
Michigan Humanities Council 
and he and his students set to 
work. 

The film is an excellent 
learning tool for anyone who 
wants to understand the heat and 
hate over tribal fishing concerns 
of the era. Bayliss Public Library, 
a branch of the Superior District 
Library in Sault Ste. Marie, 
scheduled a public showing of the 
film in the library’s Community 
Room at 1 p.m. on Saturday, 

Sept. 6. “It is a free showing, 
courtesy of the filmmaker, Bill 
Blanchard,” said Susan James, 
the library’s manager. 

A Difference of Rights was 
shown in a prime time slot on the 
first of two nights of the festival 


over Aug. 1-2, which took place 
at the Soo Theater Project. A 
schedule of events indicated 
Blanchard conducted a question 
and answer session following the 
film’s showing. 

An informal reception took 
place just prior to the film 
screening where portraits painted 
by Blanchard of key figures 
appearing in the documentary 
were on display for the general 


public across the street from the 
theater at the Sault Tribe Library 
and Learning Center. 

It is possible anyone interested 
in acquiring a copy of the 
documentary may still do so by 
writing Bill Blanchard at 2011 
Cumberland, Lansing, MI 48906 
or calling (517) 321-7897. A copy 
is available for check out in the 
Sault Ste. Marie area through the 
Bayliss Public Library. 



Photo by Rick Smith 


Sault Tribe member Bill Blanchard came to Sault Ste. Marie on Aug. 1 
for a screening of his film in the first Soo Film Festival and to display 
a collection of his artwork associated with the film in the Sault Tribe 
Library and Learning Center. 


USD A grants help veterans 
and minority farmers 



Michigan Department 
of Community Health 


Rick Snyder, Governor 
James K. Haveman, Director 
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Appeals court sides with tribe in $74 million dispute 


By Rick Smith 

A panel of three circuit judges 
in the U.S. Court of Appeals for 
the Sixth District affirmed an 
earlier decision that Sault Tribe is 
not contractually obligated to pay 
$74 million to former Greektown 
Casino partners Ted and Maria 
Gatzaros. The decision was 
rendered by a majority of two to 


one on Aug. 1, 2014. 

Sault Tribe General Counsel 
John Wernet described the 
decision as excellent news but 
added, “It will take some time to 
fully evaluate the full significance 
of this decision, and to see if the 
Gatzaros parties are going to seek 
further review.” 

Wernet explained the issue in 


the case centers on whether or not 
Gatzaros had the right in 2012 
to unilaterally (solely) alter the 
terms of a guaranty agreement 
with the tribe. The alterations 
eliminated clauses preventing 
his claims in the case against 
the tribe. Sault Tribe contended 
Gatzaros had no such authority. A 
district court dismissed the case 


in favor of the tribe, ruling the 
contract did not give Gatzaros 
authority to make unilateral 
changes to the contract. 

“Mr. Gatzaros’ claim was 
that he somehow had the right 
to unilaterally rewrite this 
agreement with us in a way that 
fundamentally changed the very 
nature of the agreement,” Wernet 


noted. “We felt this claim was 
frankly ridiculous and we are 
grateful that the Sixth Circuit has 
now agreed with us.” 

The decision may also help in 
the ongoing bankruptcy litigation 
involving Greektown Holdings 
LLC, Wernet added, with the 
possibility of creating a new 
approach in reaching a settlement. 


Hearing conducted on IHS Advance Appropriation Act 


By Rick Smith 

A hearing on legislation to 
authorize advance appropriations 
for the Indian Health Service 
(IHS) took place on July 15 
before the U.S. House of 
Representatives Subcommittee 
on Indian and Alaska Native 
Affairs. House Resolution (HR) 
3229, a bill to amend the Indian 
Health Care Improvement Act to 
authorize advance appropriations 
for the IHS in cycles of two 
fiscal years, was among four 
measures discussed at the 
hearing. Testifying in support 
of the bill were IHS Deputy 
Director Elizabeth Fowler, 
National Indian Health Board 
(NIHB) Chairwoman Cathy 
Abramson and Alaska’s Maniilaq 
Association President and CEO 
Timothy Schuerch. 

Fowler briefly described the 
role of the IHS in relation to 
Indian Country, and Schuerch 
introduced the Maniilaq 
Association, a non-profit 
organization providing health, 
tribal and social services to 
residents of northwest Alaska. 

All three mentioned the 
fact that the IHS is one of the 


treaty-mandated compensatory 
programs the United States is 
obligated to providing Indian 
Country. Further, the IHS has a 
history of not receiving adequate 
financial appropriations to live 
up to its huge responsibility of 
providing medical care for the 2.1 
million people of Indian Country. 

Fowler expressed the IHS 
point of view that cash flow is 
critical in supporting tribal and 
urban medical care programs, 
and when financing is not 
enacted on time and the federal 
government is either shut down 
or funded in increments, it 
severely impairs the availability 
of medical services. “While 
advance appropriations could 
address some of the challenges 
of uncertain timing of annual 
appropriations,” she testified, 
“they would not address the 
more urgent issues of adequately 
funding IHS with discretionary 
levels that are sufficient to 
support critical investments, as 
proposed by the president, and 
completing annual appropriations 
by the beginning of the fiscal 
year.” 

According to Fowler, 


sequestration reduced IHS 
funding by over $200 million in 
fiscal year 2013 and “no amount 
of planning can mitigate the 
effect of these cuts.” 

Abramson expanded on 
Fowler’s assertion. “While HR 
3229 will not solve the severe 
lack of funding that the agency 
experiences,” said Abramson, 
“advance appropriations would 
allow IHS , tribal and urban 
health programs to effectively 
and efficiently manage budgets, 
coordinate care and improve 
health quality outcomes for 
[American Indians] . 

Both Abramson and Schuerch 
touched on how funding delays 
leave Indian Country health 
care operations in deplorable 
situations and compared IHS 
with another federally supported 
medical care programs which 
acquired advance appropriations 
in 2010, the Veterans Health 
Administration (VHA). “IHS, like 
the VHA, provided direct care to 
patients as a result of contractual 
obligations made by the federal 
government,” said Abramson. “To 
NIHB and tribes, enacting HR 
3229 is a civil rights issue and a 


Doing business with government 
agencies conference September 18 


Learn how to sell to federal, state, local and tribal government agencies 


NDN-PTAC Native Diversification Network Procurement 
Technical Assistance Center office opened April 1 of this year and is 
operated through a cooperative agreement with the U.S. Department 
of Defense, Defense Fogistics Agency. 

Free assistance is provided to Native American owned busi- 
nesses (American Indian, Alaska Native Corporations, and Native 
Hawaiian) that wish to do business in the government marketplace. 
This includes contract and procurement activities of federal, state, 
local and tribal agencies, large prime contractors, subcontractors, 
and other large and small businesses. 

NDN-PTAC can be contacted by calling (612) 877-2117 or by 
email at: ndn-ptac@ndn-ptac.org. 


By Brenda Austin 

The second annual Doing 
Business with Government 
Agencies conference will pro- 
vide business owners or those 
with plans to start a business, a 
unique opportunity to learn how 
to increase revenue by selling 
products and services to federal, 
state, local and tribal government 
agencies. 

The one-day event is sched- 
uled for Thursday, Sept. 18 from 
7:30 a.m. to 4 p.m. at Kewadin 
Casino, Hotel and Convention 
Center in Sault Ste. Marie. The 
conference is free, however since 
space is limited you must pre-reg- 
ister by calling conference liaison 
for the Sault Tribe, Jeff Holt at 
(906) 635-6050. 

Topics that will be covered 
throughout the day include: 
Government contracting basics 
and what the Procurement 
Technical Assistance Center 
(PTAC) is; working with the 
government panel discussion and 
success stories; doing business 
with the Michigan Department 
of Transportation; small business 
programs and government certifi- 
cations; starting and building your 
business; commercial lending; 
what the government buys and 
finding opportunities; doing busi- 
ness with the State of Michigan; 
and doing business with DFA 
Fand and Maritime Office of 
Small Business Programs. 


Holt said in addition to MDOT 
and the State of Michigan par- 
ticipating in the conference, the 
newly organized NDN-PTAC, a 
Native diversification network 
procurement technical assistance 
center, would also have represen- 
tatives present. “The federal and 
state governments buy billions 
of dollars of goods and services 
each year, and for too long tribes 
have not been able to tap into that 
network,” Holt said. “This is an 
opportunity for tribes, and more 
specifically tribal business owners 
and non-tribal business owners, 
to come together and hear about 
how it’s possible.” 

The Sault Tribe is hosting the 
conference and the Michigan 
Economic Development 
Corporation is the primary spon- 
sor. 

The list of agencies attending 
is still growing, and Holt said he 
is hoping to see local financial 
institutions attend in addition to 


agencies that are experienced in 
doing business with government 
agencies. “If you have an idea 
and want to start a business, there 
will be people there available 
to help get that process started 
at no cost to them,” Holt said. 
“Our goal is to assist anyone with 
questions or that would like to get 
involved in doing business with 
federal, state, local or tribal agen- 
cies.” 

For out of town travelers, a 
special rate of $75 is available at 
Kewadin Hotel by calling (800) 
539-2346 or (906) 632-0530, use 
code: NDN-PTAC. 

NDN-PTAC, Northwest 
Michigan Council of 
Governments, Small Business 
Administration, MDOT, Pure 
Michigan, Northwest Michigan 
PTA and America’s SBDC 
Michigan and the Sault Ste. Marie 
Tribe of Chippewa Indians are 
sponsoring this event. 


matter of equality. Fike veterans, 
tribal communities have made 
sacrifices for this country, both 
historically and contemporarily. 
However, under the current 
funding mechanism, [Ameican 
Indians] do not have the same 
stability in the care they are 
provided.” 

Schuerch noted, “The fact 
that Congress has implemented 
advance appropriations for the 
VA medical programs provides 
a compelling argument for tribes 
and tribal organizations to be 
given equivalent status with 


regard to IHS funding.” 

According to the NIHB , 
before the bill advances in 
Congress, it is critical to acquire 
additional co-sponsorship 
from House representatives. 
Those interested in helping 
the cause should contact their 
respective representatives to 
urge their support. The latest 
reports indicate the bill has 12 
co-sponsors, none of whom are 
from Michigan. 

A similar bill, S.1570, curren- 
tly pends in the U.S. Senate as 
well. 



Denise Chase^ 
Vice Chair 


ank You 


To all of the Unit 4 
members who supported 
and voted for my 
re-election. I will 
continue to work toward 
moving the tribe forward 
in a positive manner. 


JOBS AVAILABLE! 

Prescription Oxygen Service is planning to expand services 
to St. Ignace, Mansitique and the surrounding areas. We are 
therefore in search of a qualified and highly motivated individ- 
ual to service these areas. 

Duties will include, but will not be limited to: Sales and Mar- 
keting, Set-up and Delivery of home medical equipment and 
supplies. Experience is preferred, but not necessary. Tribal 
member preferred but not required. 

Please submit resume to: 

Prescription Oxygen Service 
2303 Ashmun Street 
Sault Ste. Marie, Ml 49783 
Attn: Ronald Gordon 

PRESCRIPTION OXYGEN SERVICE 

“Providing Service You Can Depend On” 
Tribal Member Owned and Operated 

We are a full service Home Medical Equipment Company. 
With three locations in the EUP, with plans to expand, to 
better serve you. Our staff has combined experience of over 
100 years in the industry. Don’t let our name fool you. We do 
much more than oxygen. Here is a sample of the services we 
provide: 

■ Oxygen Concentrator ■ Wheelchairs 

■ Portable Tanks ■ Patient Lifts 

■ Portable Oxygen ■ Commodes 

Concentrators ■ Walkers 

■ Overnight Pulse Ox ■ Canes 

Testing ■ Orthotics 

■ Nebulizers ■ Back Braces 

■ Hospital Beds ■ And many more! 
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Seven steps to keep your summertime food safe 


Warmer weather conditions 
may be ideal for outdoor picnics 
and barbecues, but they also pro- 
vide a perfect environment for 
bacteria in food to grow quickly 
and cause foodborne illness. 
Follow the suggestions below 
to avoid foodborne bacteria and 
reduce the risk of food poisoning 
this summer. 

1) Wash, wash, wash your 
hands. Always wash your hands 
with warm water and soap for 
at least 20 seconds before and 
after handling food. Sing Row, 
Row, Row Your Boat twice to get 


a sense of how long you should 
wash. 

2) Marinating mandate. 

Always marinate food in the 
refrigerator. Don’t use sauce that 
was used to marinate raw meat or 
poultry on cooked food. Instead, 
reserve a portion of the unused 
marinade to use as a sauce. 

3) Hot, hot, hot. When grilling 
foods, preheat the coals on your 
grill for 20 to 30 minutes or until 
the coals are lightly coated with 
ash. 

4) Temperature Gauge. Use a 
food thermometer to ensure that 


food reaches a safe internal tem- 
perature. 

5) Where are the beef, chicken 
and fish? Hamburgers should be 
cooked to 1 60F, while large cuts 
of beef such as roasts and steaks 
may be cooked to 145F for medi- 
um rare or to 1 6 OF for medium. 
Poultry must reach a temperature 
of 165F. Fish should be opaque 
and flake easily. 

6) Stay away from that same 
old plate. When taking foods off 
the grill, do not put cooked food 
items back on the same plate that 
held raw food, unless it has been 


washed with hot water and soap 
first. And in hot weather (above 
90F), foods should never sit out 
for more than one hour before 
going in the refrigerator. 

7) Icebox etiquette. A full 
cooler will keep its cold tempera- 
tures longer than one that is par- 
tially filled so it is important to 
pack plenty of extra ice or freezer 
packs to ensure a constant cold 
temperature. Keep the cooler out 
of the direct sun. Keep drinks in 
a separate cooler from foods. The 
beverage cooler will be opened 
frequently while the food cooler 


stays cold. 

For more, call the U.S. 
Department of Agriculture Meat 
and Poultry Hotline at MPHotline 
(888) 674-6854 or TTY (800) 
256-7072. 

This article was adapted from 
the Fight BAC!® website at 
www. fightbac . org 

For more information, please 
contact your local diabetes and 
nutrition programs in Manistique 
at (906) 341-8469, Munising 
387-4614, St. Ignace 643-8689 or 
Sault Ste. Marie 632-5210. 


Men's event in Newberry focused on health 


By Lois Bryant 

The second annual men’s 
event took place at the Newberry 
Tribal Community Health Center 
on July 27 . Our focus was on 
movement and different ways to 
stay active to improve our health 
and wellbeing. 

Tribal member George Tessier 
was our facilitator and one of our 
speakers who conducted a lesson 
on semaa and keeping it sacred. 
Eric Clark, tribal biologist, 
encouraged a lively discussion on 
inland harvest data and trends and 
their American marten assessment 


results. Bruce Gustafson, retired 
conservation officer, shared some 
stories from the past. 

We had a mini-conference 
on beekeeping and the habits of 
bees from Jim Manville, a local 
beekeeper who shared some of 
his harvest of sweet honey. We 
had fish, which was donated by 
Theron King and smoked by Joe 
Paquin, and each attendee of 
the fair got a sample. After our 
speakers, we all enjoyed a feast 
prepared by the health center staff 
and family members of those men 
who attended the fair. 


We did not get to hear from 
Gerry Blanchard or William 
Weber, who were here to share 
that day. Hopefully, they will 
speak at one of our monthly sup- 
port groups or our family events 
scheduled for September. 

We thank Kewadin Casinos 
for the vegetable and meat trays 
donated for our event. Thank you 
to everyone involved. 

Participants at the Newberry 
men’s event on July 27 focused 
on ways to improve health and 
wellbeing. 



Native youth health summit taking applications 


The National Indian Health 
Board (NIHB) is proud to 
announce that we are currently 
accepting applications for this 


year’s Native Youth Health 
Summit. The summit this year is 
hosted by the Navajo Nation and 
will take place in Window Rock, 


Sault Tribe Head Start & Early Head Start 

Now Accepting Applications 
For The 2014-2015 School Year 



Head Start & Early Head Start will provide your child 
with high quality school readiness preparation while 

providing comprehensive services to your child & family. 
Children with disabilities are provided a wide range of 
services with professional staff within our community. 

HEAD START 

• Full Day, Full Year: located at the Sault Tribe Child 
Care Center, 2218 Shunk Road, Sault Ste. Marie, MI 

• Part Day, Part Year: locations in the Sault (2076 
Shunk Rd.) and St. Ignace (225 WaSeh Dr.) 

• Eligibility: Children need to be 3 years of age by Oct. 

1, 2014; Members of a Federally Recognized Tribe; 
and meet Income Eligibility Requirements. 

EARLY HEAD START 

• Center Based: two locations in the Sault, 2218 Shunk 
and 2076 Shunk 

• Home Base: Residents of Chippewa and Mackinac 
Counties 

• Eligibility: Children from birth to 3 years old and preg- 
nant women; Members of a Federally Recognized Tribe 
and meet Income Eligibility Requirements. 

For more information or an application, 
please call 906-635-7722. 


Ariz., Sept. 4-9, 2014, as an 
official pre-conference event to 
the annual consumer conference. 
The youth summit always serves 
to energize all youth and adults 
involved — as there is no better 
investment in our future than 
investing in our youth. 

The summit will allow 
participants to develop their 
own digital stories that they can 
take back home to share with 
their tribes, health boards, area 


and friends. The summit will 
also feature fitness activities, 
educational forums and some 
fun activities that will bring 
participants outside and 
interacting with the community. 
The summit is a wonderful and 
exciting opportunity to help 
youth to grow in their own health 
advocacy and knowledge. 

The application packet 
and additional information is 
available online at nihb.org/ 


communications/ acc_20 1 4_ 
youth_summit.php. The packet 
contains information on 
deadlines, application process, 
travel, fees, agenda, roles and 
responsibilities for both youth 
participants and adult chaperones, 
and the actual application forms 
needed to be completed and 
submited to NIHB by July 3 1 . 

If you have any questions, 
please do not hesitate to contact 
Robert Foley at rfoley@nihb.org. 


Seniors save over $11.5 billion on 
prescriptions since 2010 


Information recently released 
by the Department of Health 
and Human Services shows that 
more than 8.2 million seniors 
and people with disabilities 
with Medicare continue to enjoy 
prescription drug savings as a 
result of the Affordable Care 
Act, saving $11.5 billion since 
2010 . 

This news comes on the heels 
of continued historic low levels 
of growth in Medicare spending. 
According to the recent Medi- 
care trustees report, the life of 
the trust fund has been extended 
to 2030, up from its projection 
of 2017 in 2009, and Part B 
premiums are expected to stay 
the same rather than increase 
for the second year in a row. 
Additionally, a new HHS report 
found that per capita, Medicare 
spending growth has averaged 2 
percent over 2009 - 2012, and 
nearly 0 percent in 2013, one- 
third of the growth rate over the 
2000-2008 period. 

“Thanks to the Affordable 
Care Act, seniors and people 
with disabilities are saving on 
needed medications,” said HHS 
Secretary Sylvia M. Burwell. 
“By making prescription 


drugs more affordable, we 
are improving and promoting 
the best care for people with 
Medicare.” 

The Affordable Care Act 
makes Medicare prescription 
drug coverage more affordable 
by gradually closing the gap in 
coverage where beneficiaries 
had to pay the full cost of their 
prescriptions out of pocket, 
before catastrophic coverage 
took effect. This gap is known as 
the donut hole. 

Since the enactment of the 
Affordable Care Act, out-of- 
pocket savings on medications 
for people with Medicare 
prescription drug coverage 
continues to grow. More than 
8.2 million seniors and people 
with disabilities with Medicare 
have saved over $11.5 billion 
on prescription drugs since 
2010 as a result of discounts in 
the donut hole and rebates in 
2010, for an average of $1,407. 
These figures are higher than 
last year at this time when over 
6.6 million seniors and people 
with disabilities with Medicare 
had saved over $7 billion on 
prescription drugs averaging 
$1,061 per beneficiary in donut 


hole discounts. 

Because of the Affordable 
Care Act, in 2010, anyone with a 
Medicare prescription drug plan 
who reached the prescription 
drug donut hole received a 
$250 rebate. Beginning in 2011, 
beneficiaries in the donut hole 
began receiving discounts on 
covered brand-name drugs and 
savings on generic drugs. These 
savings and Medicare coverage 
will gradually increase until 
2020, when the donut hole will 
be closed. In 2014, people with 
a Medicare prescription drug 
plan who fall into the donut hole 
will save from discounts and 
increased coverage in the gap 
about 53 percent on the cost of 
brand name drugs and save from 
increased coverage in the gap 
about 28 percent on the cost of 
generic drugs. 

For state-by- state information 
on discounts on the donut hole, 
please visit http: //downloads, 
cms .gov/files/Medicare-Part-D- 
Donut-Hole-Savings-Summary- 
20 1 0- June-20 1 4 .pdf. 

For more information about 
Medicare prescription drug 
benefits, please visit http://www. 
medicare.gov/part-d/. 
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Travis Tritt comes to Kewadin Casino in September 


Multiple Grammy and Country Music 
Award winner, Travis Tritt, will perform at 
the Kewadin Casino DreamMakers Theater 
in Sault Ste. Marie on Thursday, Sept. 18 at 
7 p.m. Tickets are $48.50 and $38.50 and are 
on sale now. 

Don’t let his conspicuous lack of a cow- 
boy hat fool you as this Georgian has been 
churning out country hits for well over 20 
years now. Infused with his lifelong influenc- 
es in southern rock, honky-tonk, blues and 
gospel, Travis Tritt has crafted multiple well 
received albums and hit singles that have led 
him to amass more than 25 million in career 
album sales, two Grammy ’s, three CM A 
awards and a very devoted fan base that fills 
venues coast to coast to hear his brand of 
rebel country music. 

Despite turning 50, Travis Tritt is feel- 
ing as if he’s still in his 20s and putting out 


the same energy, the same amount of love 
towards each live performance and studio 
session that he was when he was first work- 
ing the honky-tonk circuit as a teenager and 
on his landmark 1990 debut, Country Club. 

With his creativity and dedication to 
country music never wavering, Travis Tritt is 
constantly perfecting his craft and working to 
become a better guitar player, banjo player, 
vocalist and songwriter to the point that his 
fans at his recent shows have been thinking 
to themselves, “I never knew Travis could do 
that.” 

You don’t want to miss out as Travis Tritt 
brings The Calm After Tour into Kewadin ’s 
DreamMakers Theater in Sault Ste. Marie on 
Thursday, Sept. 18! 

For more official Travis Tritt information, 
visit www.travistritt.com, and for ticket infor- 
mation www.kewadin.com. 


\ 
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Charles Oncina named food and beverage director 


Charles Oncina of Alpena, 
Mich., recently accepted the 
position of food and beverage 
director for Kewadin Casinos 
Hotel and Convention Center. 

Oncina comes to Kewadin 
with over 30 years of food and 
beverage experience. “I started 
working in a restaurant when 
I was 15. I’ve surrounded my 
entire life with this industry and 
am very excited to have this 
opportunity,” said Oncina. “I 
love this business, every single 
part of it, and I am very excited 
to take everything I’ve learned 
over the years and make it work 
for all Kewadin dining and 
beverage areas.” 

The staff at Kewadin has 
been very welcoming to Oncina, 
according to casino chief 
operating officer, Tony Goetz. 
“He has a great team to work 
with at all of our properties in 
all the departments he oversees,” 
said Goetz. “With his direction 
and leadership, I’m confident 
we can make our restaurants, 
bar and food service in our 
convention center better than it 
already is.” 

It all started for Oncina 
when he was 15 years old and 
worked as a dishwasher in his 
mother’s restaurant. During his 
college days at Michigan State 
University, Mr. Oncina worked 
at the Golden Mushroom in 
Southfield under master chef 
Milos Cihelka- one of four 
master chefs in the country 
at that time. His food career 
took him through the ranks at 
Mountain Jacks, Gordon Food 
Services and SYSCO in the sales 
and marketing areas . He also 
owned his own restaurant, named 
Charly O’s, in Hillman, Mich. 

“This particular opportunity 
that Kewadin has given me 
is truly a culmination of my 
professional career,” Oncina 
said. “I’ve done everything there 
is to do in the food business, 
and now it’s time for me to help 
others do everything they can do 
to benefit the patrons and staff of 
Kewadin.” 

Oncina said his first steps are 
to familiarize himself with the 
operation in each area and in 
each facility of the casino. He 
wants to become part of the crew 
and to encourage the crew to 
become part of the team. “I want 
to foster us all working together 
as one,” he said. 

When Oncina is not engulfed 
in the food and beverage areas of 


the casino, he enjoys competitive 
chess, writing poetry and making 
music. “Oddly enough, I can’t 
play any instrument - I just 
run the electronics in my music 
studio,” he said. 

Oncina will oversee food and 


beverage services for Kewadin ’s 
four restaurants , three delis and 
eight bars and the convention 
service area. This includes the 
DreamCatchers Restaurant in 
Sault Ste. Marie, Mariner’s 
Cove Restaurant in Manistique, 


Horseshoe Bay Restaurant in 
St. Ignace, Frosty’s Bar and 
Grille in Christmas and Northern 
Nooke Deli in Hessel. The 
casino boasts 3,272 square feet 
of kitchen space and a 12,019 
square foot dining area serving 


over 400,000 guests per year. 

Kewadin Casinos is owned 
and operated by the Sault Tribe 
of Chippewa Indians and employ 
nearly 1 ,000 staff. The casinos 
have been in operation for nearly 
30 years. 


RENDEZVOUS AT THE STRAITS 

poWtfotf 

St. Ignace 



At* P ° W *0* 


ADMISSION 
$5.00 
ELDERS 
$4.00 

5 & under - Free 

pUBi/e 

reicot 



Father Marquette 
National Memorial 

Located On Boulevard Drive 
Near The Bridge View Park 

TRADITIONAL DANCING 
NATIVE FLUTE MUSIC 
HOOF DANCING 
FOOD - ART - CRAFTS 


UST 23-24 



HOST DRUM 

Sturgeon Bay 

CO-HOST 

Bahweting 


Grand Entry - 12:00 PM 

Saturday & Sunday 
BLESSING OF THE GROUNDS 
Friday 12:00 PM 


NO DRUGS 
OR 

ALCOHOL 

Information 

(906)984-2083 - Darryl Brown 
turtlesback@charter.net 
saintignace.org * stignace.com 
(906)643-8717 (906)643-6950 



A®;®® IPGtfl 


FREE MOVIES 




ST. IGNACE HISTORY WEEK 

AUGUST 18-25-2014 
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Dancing with the 
Stars at Kewadin 



Photo by Jill Rivenburgh 

This year’s dancers are Melissa Gustafson and John Burke, Mark 
Meiners and Francene Barbro, Lisa Bumstead and her father, AJ Rogers, 
Amy McCoy Sayers and Dean Sayers, Barb and Jon Hampton, Kristine 
Anderson and Pat Bennin, Tara and Klem Kelgar, Bonnie and Joe 
Tremblay, Paul VanWagoner and Nicole Kott, Maria Farney and Kristom 
Miller. Missing from photo are Mark Meiners, John Burke, Bonnie and 
Joe Tremblay. 


Hospice of the EUP in Sault 
Ste. Marie, Mich., hosts the 
fourth annual Dancing with the 
Stars competition on Oct. 24, 
2014, at the Kewadin Casino 
DreamMakers Theatre. 

Dance professionals from 
Sault Ste. Marie, Ontario and 
Michigan, have come together to 
help local couples compete for 
the coveted Mirror Ball Trophy. 
Local couples are practicing 
for the big event. Other awards 
are the Judge’s Award and the 
People’s Choice Award for the 
individual who collects the most 
online votes from Oct. 1-20 at 
www.euphomehealthhospice.com. 

This year’s dancers are 
Melissa Gustafson and John 
Burke, Mark Meiners and 
Francene Barbro, Lisa Bumstead 
and her father, AJ Rogers, Amy 
McCoy Sayers and Dean Sayers, 
Barb and Jon Hampton, Kristine 
Anderson and Pat Bennin, Tara 
and Klem Kelgar, Bonnie and Joe 


Tremblay, Paul VanWagoner and 
Nicole Kott, Maria Farney and 
Kristom Miller. 

If you are interested in 
becoming a sponsor, please 
contact Hospice for different 
levels of sponsorship opportun- 
ities. Also, keep an eye out for 
some of the dancers hosting meet 
and greets and fundraisers. 

Join us for a great night of 
entertainment, all proceeds from 
the event go towards end of life 
care in Sault Ste. Marie. 

Tickets go on sale Sept. 16 at 
the Kewadin Casino Box office, 
(906) 635-4917. 

Seating for this year’s event 
is reserved, with a choice of 
concert seating for $25 or 
table seating for $35 per seat. 

For more information please 
visit our website at www. 
euphomehealthhospice.com or 
by calling Mary Jo Du Vail at 
Hospice, (906) 259-0222. 


Sidewalk Sales 
brings out family 



Desi Clewley holds baby Ty (Tyler), 8 months, and Aaron Payment holds 
his niece, Ella, 3, and next to him is his nephew, Dan Stinehart. 


Free Laker hockey tickets 
for Sault Tribe members 


Submitted by Jessica 
Dumback, Recreation 
Facility Manager 

To be eligible for tickets, tribal 
members must fill out the free 
Laker hockey ticket application 
and check off the games they 
wish to attend. Mail application 


with a valid copy of applicant’s 
tribal card to the address indicat- 
ed on application by Sept. 17. 

Limited number of tickets, 
applications reviewed on a first 
come, first served basis until all 
tickets are disbursed. Please note, 
children under three years of age 


do not require a ticket if sitting on 
a parent’s lap. 

Applications received after the 
deadline will be serviced last with 
any remaining tickets. 

Please call (906) 635-7770 for 
additional information or appli- 
cations. 


FREE LAKER HOCKEY TICKET APPLICATION 
FOR SAULT TRIBE MEMBERS 

NAME 


ADDRESS 


CITY STATE ZIP 


PHONE EMAIL 


NUMBER IN HOUSEHOLD TRIBAL CARD FILE # 

Circle the games you wish to attend and indicate the number of tickets needed for each game. Please note, 
children under 3 do not require a ticket if sitting on a parents lap. 

Please note: you may not receive tickets for all games requested. 

LAKER HOCKEY (Taffy Abel Arena) 

# needed 

1 0/ 04/ 1 4 Michigan Tech 

10/05/14 Michigan Tech 

1 0/24/ 1 4 Northern Michigan 

10/25/14 Northern Michigan 

11/21/14 Alaska 

11/22/14 Alaska 

1 1/28/14 Minnesota State-Mankato 

1 1/29/14 Minnesota State-Mankato 

01/16/15 Bemidji State 

01/17/15 Bemidji State 

02/13/15 Alabama-Huntsville 

02/ 14/15 Alabama-Huntsville 

03/06/15 Ferris State 

03/07/15 Ferris State 


Mail application and copy of tribal card to: Chi Mukwa Community Recreation Center 

ATTN: Jessica Dumback 
2 Ice Circle Drive 
Sault Ste. Marie, MI 49783 


APPLICATION DEADLINE: SEPTEMBER 17, 2014 



Owner Occupied Rehab Program 

The Sault Tribe Housing Authority is currently accepting 
applications for its Owner Occupied Rehab Program. 

The program opens September 1st and runs until 
funds are exhausted. 

• Must Own Home & 

Land 

Must be a Sault 
Tribe Household 
Must reside in the 
seven county 
service area 
Must meet income 
guidelines 
System (s) MUST 
be failing or not 
working 


The purpose of this program is to remove issues of 
substandard hegtjng_ systems and watery heaters , 
that is not due to the fault of the applicant; that 
impedes or threatens the safety of the household; in 
which the household is not able to resolve the 
substandard heating system and water heater with 
their own funds. These funds will be distributed to 
eligible applicants who meet the eligibility criteria 
and who have demonstrated a need, based on an 
emergency situation and it has 
been determined that 
providing assistance will 
remedy or eliminate the 
emergency situation. 


Please contact the 


Sault Tribe Housing Authority 

1 

Home Ownership Program 

(Vs 

Annie Thibert @ 906-495-5555 

\W J 

or 1-800-794-4072 
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In loving memory of . . . 



To my beloved son , 
James Ailing 


11122154 - 7 116113 

My dearest son, today marks one year since you 
were called home to the Lord 
It has been a hard and lonely year, son 
Not a day goes by that I do not shed tears for you 
The love a parent holds in the heart 
stays deep, strong and true 
And son, no matter where you may be, 
my love is there with you each day. 

Love and miss you much, 
your mother, Vida Captain 


Our dearest son, brother 
and uncle , Jim Ailing 



We little knew that morning that God 
was going to call your name 
In life, we loved you so dearly 
and in death we do the same 
It broke our hearts to lose you; 

you did not go alone 
For part of us went with you, 
the day God called you home 
You left us peaceful memories 
and your love is still our guide 
And though we cannot see you, 
you are always by our side 
Our family chain has been broken 
since you left us and nothing seems the same 
But God will call on us one by one and our family 
chain will be linked once again 
Baamaapii gaawaabmin 
Sending you all our love , Jim, we miss you 
dearly, your family, mom, dad, Robert, Timmy, 
Ada, John, Kristin, Tim, Traci and Bebie 


Tribe participates 
in sidewalk sales 



Each year, volunteers and members of the Sault Tribe United Way 
Committee man a booth selling baked goods for the United Way of 
the EUP. Left to right, Tiffany Jones, Lisa Moran, Michaela Lamoreaux, 
Karen Moran and Teri Romano. 



ACFS Director Juanita Bye and project specialist Sheila Kibble at the 
Anishnaabek Community and Family Services booth. Bye said ACFS is 
recruiting for tribal foster parents, call ACFS if interested. 



Tie in Tuesday 

Come in Tuesday & earn up to $10 in 
Kewadin Credits at all Kewadin sites! 
Drink Specials Random Draws 


$15,000 Spin to Win 

Kewadin Sault Ste, Marie 

August 22-24 
$15,000 Keno 

Kewadin Sault Ste, Marie 

September 5-7 
$8,000 Spin to Win 

Kewadin Hessel 

September 5-7 
$15,000 Video Poker 

Kewadin Sault Ste, Marie 

September 12-14 
$30,000 Blackjack 

Kewadin Sault Ste, Marie 

September 26-28 
$8,000 Spin to Win 

Kewadin Christmas 

September 26-28 


Earn up to $25 in Kewadin Credits on 
Friday if you play on Tuesday at all sites! 
D rin k Specials Random Draws 

Visit kcwadhj.com or Northern Rewards Jor 
official rates and details. 


Big Hat Rodeo Draw 

Every Sunday until August 24 
All Kewadin Sites 
Were giving away 2 FREE Tickets 
for a 3 -Day Pass to Big Hat Rodeo! 

JVlwsr K or become a Northern Rewards member 
and be registered for the promotion , 


Call 1-800-KEWADIN or 906-63 5-49 17 
visit www.kewadin.com for tickets. 


Hessel Fishing Challenge 

4 divisions; salmon, pike 
walleye & perch 

Cash prizes for 1st & 2nd per division! 

Second Challenge - 

July 14 through August 26 
Cash awards & giveaways night of Aug. 30! 


6 1 H Annual Labor Day 
Car Show 

Kewadin Manistique 

Friday, August 29 


Stay 5 Hours or Stay the Night! 
Free Shuttle to Kewadin St. Ignace 
from Gaylord Walmart Parking Lot 
Thursday-Saturday pickups 
Departs Walmart 12 p,m, Departs Kewadin 
St Ignace 10:30 a jit 3C 6 p.iru 
P.irk at the southeast end of the Walmart parking 
lor. (Near Automotive Department) 


Customer Appreciation Day 

Kewadin Manistique 

Saturday, September 20 

Random Slot , table and VIP draws from 2-11 pan. 


BOX OFFICE HOURS 

Sunday & Monday: Closed; Tuesday -Saturday: Open 9 a.iru-6 p.m. 

Sunday & Monday Show Days? Open 1 -8 pan. 

Tuesday -Saturday Show Days: Closes one hour alter the show starts. 


Northern Rewards Club hour* vary by site. 


KEWAL 
iwndm K1ASSL 


1 -BOO-KEWADIN 


KEWAOIN.COM 


KEWADIN CASINOS 
DREAMMAKERS THEATER 

SAULT STE. MARIE 

Hotel Packages Available 


Thursday, August 21, 7 p, 

Doors; 6 p.m. 

$48.50 & $38,50 
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Annual Youth Empowerment Powwow in Newberry 



Woman’s traditional dancer Becky Parish. 



Head junior female dancer was Olivia Wyers. 



Head junior male dancer was Cameron Wilkenson. 



The 11th annual Youth Empowerment Powwow took place on Aug. 2 in Newberry at the powwow grounds. 
The powwow is sponsored by the Sault Tribe Youth Education and Activities Program. Grand entry was at 1 
p.m. 


Photos by Stephen King 



Dancers of all ages enjoyed the afternoon’s festivities. 
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Powwow time in Newberry focuses on youth 



Drummers under the arbor. 


Head junior female dancer, Olivia Wyers (center). Below, left: Lisa Burnside YEA youth service coordinator. 



Head junior male dancer Cameron Wilkenson. 



Owner Occupied Rehab Program 

The Sault Tribe Housing Authority is currently accepting 
applications for its Owner Occupied Rehab Program. 
The program opens September 1st and runs until 
funds are exhausted. 


The purpose of this program is to remove issues of 
substandard heating systems and water heaters , : 
that is not due to the fault of the applicant; that 
impedes or threatens the safety of the household; in 
which the household is not able to resolve the 
substandard heating system and water heater with 
their own funds. These funds will be distributed to 
eligible applicants who meet the eligibility criteria 
and who have demonstrated a need, based on an 
emergency situation and it has 
been determined that 
providing assistance will 
remedy or eliminate the 
emergency situation. 


Must Own Home <& 
Land 

Must be a Sault 
Tribe Household 
Must reside in the 
seven county 
service area 
Must meet income 
guidelines 
System (s) MUST 
be failing or not 
working 


Please contact the 


Sault Tribe Housing Authority 


Home Ownership Program 


Annie Thibert @ 906-495-5555 

or 1-800-794-4072 

j 



- - Roadmap to Health - - 


Where & When: 

Hessel Tribal Health Center: 

— Sept. 11, 9 a.m.-3 p.m. 

Sault Tribe Health Center, SSM 
— Auditorium: Sept. 18,9 a.m.-3 p.m. 

Sault Tribe Health & Human Services 
Bldng, St. Ignace, 2nd Floor Board Rm: 

— Sept. 25: 10:30 a.m.-3:30 p.m. 

What: 

Food Demo (Sault) 

Kidney Health Expert Speaker (Sault) 

Screenings & Flu Shots 
Health & Wellness Booths 
Prizes, Snacks, & Samples 

The More We Learn, The Better We Live! 
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Better health for soil and plants using rain barrels 


By Environmental staff 

Rain barrels, or containers that 
collect the rainwater that drains 
off your roof, are a great way to 
water your plants and save money 
on your water bill. According 
to the U.S. Environmental 
Protection Agency, garden and 
lawn irrigation accounts for 40 
percent of your water bill in the 
summer months. Because rain 
barrels sit underneath the down- 
spouts of your gutter and collect 
and store rain, they utilize water 
that comes naturally. Adding one 
to your landscape will make your 
home a greener space. 

Did you know that rainwater 
is healthier for your plants? There 
are many beneficial microorgan- 
isms in the soils that help your 
plants. These microorganisms 
improve the soils ability to sup- 
port life and help your plants get 
the nutrients they need. Tap water 
contains chlorine that reduces 
the population of these helpful 
microbes, while using rainwater 


does not. 

Rainwater stored in barrels 
cannot be used for drinking. 
However, rain barrel water can 
be used to rinse cars or any other 
type of household cleaning. The 
smallest amount of rain can con- 
tribute a great deal of water to 
your barrel; since the water runs 
of a surface area the size of your 
home, just a few hours of rain 
will fill your barrel. For many, 
one full barrel will last the whole 
summer. 

The water collected in rain 
barrels also helps by collecting 
rain that would otherwise con- 
tribute to storm water run-off and 
erosion, both of which impact 
the pollution of waterways, like 
rivers, streams, and ponds. In 
addition, rain barrels are a way of 
being prepared in an emergency, 
providing a back-up source of 
water in the event of a drought, 
natural disasters and other emer- 
gencies. 

Rain barrels are available 


through many sources online, 
with prices ranging from $40 to 
$350. Just type “rain barrels” into 
your favorite search engine, and 
search for what suits your needs, 
as they come in different sizes, 
colors, and with different capa- 
bilities. You can have the typical 
barrel-looking type, but they also 
come in shapes of large rocks or 
woodpiles to disguise the barrel. 
There are even rain barrels with 
planters on top ! Rain barrels are 
also available in most hardware 
stores and larger warehouses. 

This year, the tribe’s 
Environmental staff had a 
grant-funded workshop and 
gave away 20 rain barrels to the 
community. Workshop attendees 
learned how to make rain barrels 
and why they are so important 
and helpful. The Environmental 
Department has 55 gallon rain 
barrels for sale for $65 . Feel free 
to call us or stop by at any time at 
632-5575 or 206 Greenough St. 
in Sault Ste. Marie, Mich. 



Photo courtesy of Environmental Department 
Water specialist Crystal Bole demonstrates how a rain barrel works to 
environmental fair attendees. 


Tribal IFWD assistant Rusty Aikens recognized 


By Brenda Austin 

Sault Tribe Inland Fish and 
Wildlife Department permittal 
and reporting assistant Rusty 
Aikens received a letter of 
appreciation from the National 
Forest Service for his help with a 
project to provide spawning hab- 
itat for native brook trout in Carr 
Creek, located about 16 miles 
northeast of Nahma Junction in 
Delta County. 

He was also gifted with a sil- 
ver National Forest Service belt 
buckle. 


Aikens said, “The important 
thing to take away from this is 
the cooperative effort with the 
Forest Service and being able to 
work on projects with them.” 

Inland Fish and Wildlife 
Biologist Eric Clark said, “I 
think this is an example of the 
kind of thing we have been pur- 
suing - a cooperative working 
relationship where our staff can 
work alongside of theirs to get 
more done to benefit both tribal 
members and non-tribal.” 

The Hiawatha National Forest 


Rapid River-Manistique District 
constructed spawning habitat, 
with help from Aikens , along 
about 250 feet of the creek. 

Carr Creek is a cold, spring fed 
stream that offers good condi- 
tions for brook trout but has a 
shortage of gravel suitable for 
spawning. About 100 cubic yards 
of 4-8 inch rock and 70 cubic 
yards of 0.5 to 1 inch washed 
gravel were installed in the creek 
at specific intervals to provide 
depth and current velocities 
favorable for spawning. There 


were a total of three rock sills 
created, with each one followed 
by a deeper pool of water within 
the creek. 

Habitat management, such as 
this project, made conditions in 
the creek more suitable for nat- 
ural reproduction, with resulting 
wild fish that are better adapted 
to stream conditions than hatch- 
ery fish. 

Rusty Aikens displays a National 
Forest Service belt buckle he 
received as part of a gesture of 
appreciation from the agency. 



Your Great Lakes National Forest: Unforgettable experiences 



Grasses are planted to conceal a bank cover structure added on the 
left side of the Little Indian River to provide cooling shade that benefits 
many species. 


From the US Forest Service 

Knowing we refer to the 
Hiawatha National Forest as 
“Your Great Lakes National 
Forest,” you will not be surprised 
that aquatic ecology, fisheries, 
and hydrology are among the key 
sciences applied in our manage- 
ment efforts. In this month’s fea- 
ture, we’ll explore how the fish- 
eries program benefits species, 
ecosystems and human beings. 

A variety of wetland types 
exist within the boundaries 
of Hiawatha National Forest. 
Fisheries management occurs 
primarily in a select subset of the 
Forest’s more than 400 inland 
lakes/ponds, and more than 
1,780 miles of streams. Of these, 
approximately 130 lakes and 800 
miles of stream are actively man- 
aged for sport fisheries. Our proj- 
ects target improvement of habitat 
for lake sturgeon, brook trout, 
steelhead and largemouth bass — 
although what benefits these fish 
also benefits many other aquatic 
creatures. 

Today, lake sturgeon are a 
threatened species in Michigan. 
Over-harvest in the 19th and 
early 20th centuries, drastically 
reducing abundance and distri- 
bution. Lake sturgeon are large 
fish (75-100 pounds) that reside 
in the Great Lakes and a few 
large inland lakes and rivers. 
Lake-dwelling populations ascend 
National Forest rivers, such as 
the sturgeon, whitefish and carp, 
to spawn. Juvenile sturgeon have 
been stocked in the Whitefish 
River in recent years to encour- 


age recovery of the population. 

The Hiawatha’s Forest Plan 
describes brook trout, steel- 
head and largemouth bass as 
“species of interest” popular 
among anglers. Brook trout is a 
native species dependent on cold 
groundwater input. Steelhead is 
a non-native, migratory rainbow 
trout introduced into cold-water 
and cool-water streams of the 
Great Lakes basin in the late 
1800s. And largemouth bass is 
a warm-water fish common in 
many inland lakes. 

To accomplish management 
for these fish species, Forest 
Service biologists design and 
implement projects that preserve, 
restore or enhance habitat in 
rivers, streams and lakes. For 
instance, projects completed in 
2014 have restored more than 10 
miles of brook trout habitat in 
inland stream through removal 
of sediment and placement of 
spawning gravel and wood struc- 
ture. Trout habitat has also been 
expanded by removing barriers 
to migration such as “perched” 
culverts. Lake habitat in several 
locations has been improved by 
felling shoreline trees, which 
once in the water provide habitat 
for fish and aquatic insects. 

Evidence that fisheries man- 
agement benefits target species 
is clear: Brook trout on several 
west zone streams have benefit- 
ted from recent installation of 
spawning beds. Gravel installed 
in the Fishdam River in 20 1 1 was 
heavily used by spawning brook 
trout in 2011 and 2012. Number 


of redds (trout spawning beds) 
present in early November 2011 
was about 65 with high numbers 
of brook trout still present. Over 
70 percent of the available gravel 
had been spawned on. Similar 
numbers of redds were present 
in 2012. There was no recent 
pre-treatment electrofishing data 
in this project area, but post-proj- 
ect monitoring found 417 young- 
of-the-year brook trout per acre in 
2012 as well as high numbers of 
adult brook trout. 

Our fisheries projects also 
benefit many more species of fish 
and other aquatic organisms than 
just the four indicator species. For 
instance, installation of rock and 
wood in streams and lakes pro- 
vides excellent habitat for aquatic 
insects and non-game fish species 
such as dace and sculpins that 
provide forage for brook trout and 


bass. Many species of amphibians 
also benefit from restored habitat. 

In addition to improved fish- 
ing opportunities, people benefit 
from this management gaining 
more diverse streams and lakes. 
Reduced sedimentation in our 
rivers means that less sediment 
moves through the watershed to 
the Great Lakes. Fisheries man- 
agement, in combination with 
other soil and water management 
activities, can help improve 
the health of the entire water- 
shed, providing cleaner water 
for humans and other creatures. 
National Forests are the largest 
source of municipal water supply 
in the Nation, serving over 66 
million people in 3 ,400 communi- 
ties in 33 states. 

As with most management 
efforts, partnerships play an 
important role in the success of 


fisheries management on the 
National Forest. Individual and 
organizational partners have 
provided instrumental volun- 
teer and financial support of the 
Hiawatha’s fisheries management 
over the years. 

For instance, Delta County 
Wildlife Unlimited has sup- 
ported the Eighteenmile Creek 
spawning habitat and Fishdam 
River log bank covers projects, 
while National Fish and Wildlife 
Foundation contributed to the 
Biscuit Creek spawning habitat 
project. The 2011 “Coho Run” 
spawning habitat project is an 
example of a project in which 
volunteer labor played a key role. 
The Boy Scouts installed gravel 
in several hundred feet of this 
brook trout stream using wheel- 
barrows and buckets. 

With so much aquatic habitat, 
the Hiawatha has long been a 
leader in fisheries management 
beginning with arrival of the first 
Forest Service fishery biologist 
on the Hiawatha in the 1970s. 

We hope you will take time 
to explore the Hiawatha National 
Forest with your fishing pole 
and tackle box! For more infor- 
mation about fishing visit http:// 
www.fs.fed.us/fishing/. To learn 
more about Hiawatha National 
Forest, visit our website http:// 
www.fs.usda.gov/hiawatha or 
stop by your local U.S. Forest 
Service Ranger district office 
in Manistique, Munising, Rapid 
River, Sault Ste. Marie or St. 
Ignace. 
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Chi Mukwa recognized 



The Chi Mukwa Community Recreation Center was named Spotlight Recognition Business Neighbor of the 
Month for June by the United Way of the Eastern Upper Peninsula. Chi Mukwa was nominated by the EUP 
Great Start Parent Coalition. For the past several years, Chi Mukwa donated space at their facility during the 
winter months for the coalition’s weekly playgroup. This playgroup has a huge attendence by area families 
with children aged newborn to four years. The weekly playgroup provides a valuable opportunity for these 
children to get out during winter months for some physical activity and develop social skills interacting with 
other kids. The Great Start’s partnership with Chi Mukwa is greatly appreciated by the parents involved. The 
group of parents also have taken the initiative to meet through the summer at playgrounds. From left to right, 
Alyssa Mckinney, Matthew Mckinney, Chelsea Marble, Chase Marble, Sara Mckinney, Isabelle Freitas, Becky 
Freitas (Great Start Parent Coalition), Marlayna Freitas, Rex Matchinski (Chi Mukwa events assistant manag- 
er) and Jessica Dumback (Chi Mukwa facility manager). 


Hargraves trying crowd funding to raise 
enough to acquire epilepsy service dog 


SAULT STE. MARIE, Mich. 

— Sault Tribe member Bobbi 
Hargraves and her family have 
been coping with her epilepsy 
for years. As well, they have 
long been seeking a service dog 
capable of detecting oncoming 
seizures and provide warning 
before the seizures start. Such 
dogs come at a hefty price, as 
much as $30,000. Recently, 
Hargraves family found a dog 
trainer in Tulsa, Okla., who could 
provide a seizure service dog 
named Pogo for $7,000. The 
family is trying to raise funds 
through the online crowdfunding 
site GoFundMe.com. 

Pogo is a heeler/ Aussie mix 
who will be ready to come home 
with Bobbi in about three months. 
A service dog can help her and 
her family. Pogo could literally 
be the difference between being 
housebound and imprisoned 
and having the ability to go 
somewhere as simple as church 
or the store with freedom and 
security knowing that she will be 
safe. 

Please visit www.gofundme. 
com/bxjjdg and help a fellow 
member live a better life. 


Above right, Bobbi Hargraves, who 
suffers from epilepsy, and her 
family seek funding through the 
modern method of online crowd 
funding on the website www. 
gofundme.com/bxjjdg to raise the 
money to acquire Pogo, below 
right, a service dog capable of 
helping the family cope with living 
with epilepsy. 
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Swing 'Em 

intriguing 

By Rick Smith 

Nope, Clint Eastwood has 
nothing to do with it as the 
title of the book might suggest 
to some folks. The book is an 
account by and about Say’yepum 
Ah-toot-wy Stacey Speedis, or 
SASSpeedis for short, of the 
trials and triumphs of her life 
after a “horse wreck” as a single 
mother of two children on the 
Yakama Indian Reservation in 
the state of Washington. 

The book is written in a 
conversational style, that is, 
it doesn’t adhere to standard 
principles of prose such as 
spelling or punctuation. While 
reading the book, one gets the 
feeling the author is sitting down 
and talking with the reader in a 
private conversation, retaining 
all of her linguistic nuances and 
accent. In an introduction, she 
gives grammar Nazis notice, 
“Well, I grew up here from the 
rez’ , the Yakama Rez’ here in 
Topps (Toppenish) Washington. 
There are words n phrases that 
mite not be correct, but that’s the 
way I speak. When you really do 
get to meet me you’ll notice that 
that’s how I talk. I know a lot of 
my own Native lingo here from 
the rez’ also; one, of 14 different 
dialects. I come from the Wish- 
xam dialect which is almost 
dy in’, but there are other dialects 
that are similar y’know. I’m just 
sayin’, that you should come en’ 
spend a day or few here on the 
rez’ n see if you can catch the 
lingo ... But ‘til then, please 
don’t criticize min Ennitt.’” 

The opening passage in the 
book’s forward not only give 
a glimpse of her word usage 
and style, it provides a clue as 
to her ability to clearly convey 


High — an 
new book 



Say’ypeum Speedis. 

imagery, “What gave me the 
inspiration for the title of this 
book, ‘Swing em’ High’ is for 
the fact that my life goes up en’ 
down like the shawl of a lady 
fancy dancer. Why I picked out 
a lady fancy dancer specifically 
is because I used to be fancy 
dancer before I got in the ‘Horse 
riding accident’ . My life goes up 
and down because besides of the 
everyday things that happen to 
me, I am a single mother of two- 
children who grow older as each 
second flies by with me try in’ to 
grasp each moment.” 

While the book’s publisher 
calls the book an inspirational 
autobiography full of tragedy, 
triumph and self-therapy, a peek 
through the chapters reveals 
more to it than that — some 
of the chapters hide humorous 
side trips around her reservation 
unrelated to the main story. 

Swing ‘Em High is available 
in softcover, hardcover and 
ebook forms through Amazon, 
Barnes and Noble, AuthorHouse 
or local book stores may be 
able to provide custom orders. 
Swing ‘Em High is assigned 
the International Standard Book 
Number (ISBN) 978-1-4918- 
7092-1. 


Innerebner performs with 
excellence in championship 


Andrew Innerebner ’s perfor- 
mance at the Swim USA state 
long-course championships 
was nothing short of jaw drop- 
ping. Based upon his qualifying 
times, he was ranked 49 out of 
50 swimmers in the 100-meter 
backstroke. This placement was 
based upon his qualifying time 
of 1:23:86. He beat his time by 
more than eight seconds, swim- 
ming a 1:16:86. 

That type of drop is virtu- 
ally unheard of in a 100-meter 
race. He improved his standing 
amongst the swimmers going 
from 49th to 13th place. No 
swimmer in the state meet swim- 
ming 100 meters distance or less 
improved their time so much. 

Head coach Dyke Justin 
explained that he and assistant 
coach Nick Donaldson had to 
completely revamp Innerebner ’s 
backstroke in the space of about 
nine days. Modifying the stroke 
included changing how his hands 
entered the water and improving 
his “shoulder roll” by approx- 
imately four inches per stroke. 
This, along with improving his 
time off the wall, was behind 
Innerebner ’s astounding perfor- 
mance. 

Being ranked at 49th meant 
that Innerebner had to give it his 


all during the preliminary race 
and left him still a bit tired for 
the finals, explaining the 1.18 
time during his final. He swam 
an incredibly brave and fast 1 00 
meters in both prelim and final. I 
am certain that more than a few 
people were busy looking up the 
times for this kid from the Upper 
Peninsula. 

Innerebner ended up 15th in 
the state, which is an incredible 
feat considering he only works 
out two or three times a week. 
The individuals he was swim- 
ming against were swimming up 
to seven days a week. 

Innerebner continued his 
swimming on day two of the 
state finals, where he improved 
his time and was ultimately 
ranked 28th in the state for the 
50 meter fly. Justin comment- 
ed that he was most likely still 
drained from his incredible per- 
formance before, and believes 
that innerebner, if fresh, would 
have swum even faster. 

“Innerebner is a credit to all 
swimmers that practice part time 
and have other lives,” Justin said, 
and he is certain Innerebner is 
going to be one of the most her- 
alded swimmers from Sault Ste. 
Marie, Mich. 
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JOYCE FILER 

Joyce (nee McCoy) (Biron) 
Filer 

passed on 
peacefully 
at Hospice 
of the EUP 
in Sault 
Ste. Marie 
on July 27, 

2014. Joyce 
was born 
on May 
8, 1929, on Sugar Island in 
Payment. 

She is survived by her children 
Antoinette Biron, John Biron, 
Robert Biron, Thomas Biron, 
Theresa Biron, Barbara Biron 
and Gary Biron. Joyce had 13 
grandchildren and 24 great- 
grandchildren. 

Her first marriage was to John 
Biron of Garden River, Ont. Her 
second marriage was to John 
Filer of Fiber, Mich. 

She is preceded in death by 
her parents, Paul McCoy and 
Francis Perry of Sugar Island; 
siblings, Ken McCoy, Dorothy 
Biron, William Perry, Eugene 
Perry, Robert Perry, Lorraine 
Causley, Yvonne Sanders and 
Jeanie Perry; two children, 

Sharon Maryanne Biron, and an 
unnamed boy who died at birth; 
and her grandson, Joseph Boyer. 

Joyce grew up on Sugar Island 
and Neebish Island and had fond 
memories of hunting and fishing 
with her brother, Ken. One of her 
favorite childhood memories was 
about her experience at Honey 
McCoy’s store on Sugar Island 
where they let her pretend to 
work. They would greet her by 
saying, “Oh, Joy!” 

She married John Biron in 
1946 and moved to Gros Cap, 
Ont., where they built their 
home and earned a living in 
the fishing industry. Later in 
life, she completed a culinary 
arts certificate program at Lake 
Superior State University and 
worked as a cook at the Emma 
Nason Home and the Antlers Bar 
and Grill in Sault Ste. Marie. 

It was also not unusual to find 
her cooking at Sherman Park 
concessions or at local powwows. 
Joyce was an inspirational 
woman and had a great spirit. 

She will be dearly missed by her 
family and friends. 



DONELDA M. HARPER 


Donelda M. Harper (Buddy), 
age 77, of 
Sault Ste. 

Marie, 

Mich., 
walked on 
while in 
the loving 
care of her 
family and 
Hospice of 
the EUP 



on July 2, 

2014. She was born in Sault Ste. 
Marie on April 30, 1937, to Elena 
and Lawrence Bood. 

Donelda was a member of the 
Sault Tribe of Chippewa Indians 
and the beloved wife of Joseph 
Harper for 58 years. Joseph and 
Donelda were married on Jan. 18, 
1956. 


She is survived by her 
husband, Joseph, and their four 
children, Joseph (late Kim) 


Harper Jr., Lawrence (Lyn) 
Harper, Donald (Gail) Harper 
and Donelda (Jerry) Lehman; 
grandchildren, Danielle (Todd) 
Shade-Theel, Joseph (Becky) 
Harper III, Joseph Harper IV, 

Jana Johnson, Misty Harper, 
Christa Harper, Larisa (TJ) Harig, 
Melissa (Richard) Harris, Jared 
Harper and Tyler Nelson; several 
great-grandchildren; a brother, 
Lawrence (Michael) Bood; 
sisters-in-law, Susan Breslin, and 
Patricia Jervis (Fred); brother-in- 
law James Smith and many dear 
cousins. 

Donelda enjoyed spending 
time with her family and friends. 
She loved berry picking along 
with preserving and making 
jams and jellies. She appreciated 
a great game of cribbage, 
especially if she “skunked” you. 
She loved shopping especially at 
Kohl’s. She was an avid reader 
specifically of novels and People 
magazine. Donelda absolutely 
loved an enchanting afternoon 
ride, just to admire her beautiful 
surroundings. 

She was preceded in death by 
her parents, Elena and Lawrence 
Bood; a son, Ronald Harper; a 
sister, Elaine Graves; and a sister- 
in-law, Francis Smith. 

Visitation and services 
took place on July 7 at the 
Niigaanagiizhik Ceremonial 
Building with Father Sebastian 
Kavumkal presiding followed by 
a traditional pipe ceremony with 
Cecil Pavlat. A traditional burial 
followed on July 8 at the Willwak 
Cemetery on Sugar Island, Mich. 

Ho vie Funeral Home of Sault 
Ste. Marie assisted the family. 
Donations may be made in 
Donelda’s name to the Hospice of 
the EUP. 

JOHN T. JAGO 

John T. Jago, 60, of Newberry, 
died on 
Aug. 1, 

2014, at his 
residence. 

He was 
born on July 
15, 1954, in 
Newberry, 
the son of 
Clyde and 
Rosann 
(nee Dake) Jago, John was a 
1972 graduate of Newberry High 
School and a 1977 graduate of 
Northern Michigan University 
with bachelor’s degree in 
business administration. 

During his lifetime, John held 
various business administration 
employments throughout the 
United States prior to moving 
back to Newberry in 2003 where 
he was formerly manager of 
Moose on the Luce and presently 
a site accountant/office manager 
at Louisiana Pacific Corporation 
in Newberry. 

John was a member of St. 
Gregory’s Catholic Church, 
member and former 
secretary of BPOE 1705 and 
member of the Sault Ste. Marie 
Tribe of Chippewa Indians. John 
enjoyed attending school and 
athletic events of his great-nieces 
and great-nephews. 

John is preceded in death by 
his father, Clyde Jago; step-father, 
L.D. Brown; and nephew Micheal 
Jago II. 


Survivors include his mother, 
Rosann Brown of Newberry; 
step-mother, Sirkka Jago of 
Marquette; siblings, Micheal 
(Becky) and Ken (Etta) all 
of Newberry, Clyde (Jan) of 
Superior, Wise., Suzanne Jago of 
Sault Ste. Marie and Catherine 
(Joe) LaBlance of Sault Ste. 
Marie, Ont.; step-siblings James 
(Jerri) Brown and Barbara 
Pentland all of Newberry and Liz 
Maines of Maine; several nieces, 
nephews, great-nieces and great- 
nephews. 

Vistitation and services took 
place at St. Gregory’s Catholic 
Church on Aug. 8 with Fr. 

Frank Ricca officiating. Rite of 
committal took place at Forest 
Home Cemetery. 

Memorials may be directed 
to the Newberry Elks Lodge 
Scholarship Fund or St. 

Gregory’s Catholic Church in his 
memory. 

Condolences may be expressed 
at www.beaulieufuneralhome. 
com. Beaulieu Funeral Home in 
Newberry assisted the family. 

HUNTER R. ROSS 

Hunter Raymond Ross passed 
away on July 22, 2014, at the age 
of 15 months at the C.S. Mott’s 
Children’s Hospital. 

Hunter 
was bom 
on Easter 
Sunday, 

March 3 1 , 

2013. He 
was bom 
15 weeks 
premature 
at War 

Memorial Hospital and he 
weighed 1 lb 1 3 oz and was 1 3 
inches long. He was air lifted to 
C.S. Mott’s Children’s Hospital 
where he spent the first six 
months of his sweet life as he 
had chronic lung disease and 
BPD which required him to 
have a tracheostomy, and he 
was ventilator dependent. Many 
amazing doctors, nurses and 
specialists took care of his needs 
until he came home on Oct. 8, 
2013. At home he flourished and 
was starting to walk, talk and 
always kept us entertained. 

I asked my family and friends 
to describe Hunter with one 
word. He was perfect, precious, 
beautiful, amazing, smart, strong, 
brave, curious, happy, loving, 
sweet, silly, kind, a gift, warrior, 
awesome, courageous, fighter, 
goof ball, heaven on earth, angel, 
supercalafragilicious, innocent, 
trooper, Mr. All American, 
radiant, survivor, busy, pure, 
irreplaceable, blessing, cute, 
miracle, purposed, joyful, 
charming, playful, handful, 
unforgettable, magnetic, thankful, 
blessed, graceful, adventurous, 
inspirational, adorable, hope, 
tough and God’s. He was Hunter 
and he was our everything! 

Surviving are his mother, 
Lauren Ross (Dorren Williams); 
brother, James Williams; 

Dorren’s daughter, Cortana 
Snow; grandparents and loving 
caregivers, Raymond and Jennifer 
(nee Wartella) Ross; uncle, Tyler 
Ross; great-uncles, Joe and 
Marcie (nee LeBlanc) Wartella, 
David and Shelly Kucharczyk 
and Calvin Kucharczyk; great- 




grandparents, Jerry and Dee (nee 
Portis) Wartella; and great-great- 
grandpa, Joe Portis. 

He was predeceased in death 
by great-grandparents, Raymond 
Floyd Ross and Norma Jean 
Ross; great- great- grandparents, 
Robert and Verena Wartella, 
and Francis Portis; great-aunt 
Dena Wartella; and great-uncles, 
Kevin Kucharczyk and Gary 
Kucharczyk. 

Visitation and services took 
place at C.S. Mulder Funeral 
Home on July 26. 

Arrangements were handled by 
C.S. Mulder Funeral Home and 
Cremation Services. 

Condolences may be left 
online at www.csmulder.com. 

JULIE M. STRIEBICH 

Julie Margaret Striebich, 41, 
walked on to 
her home in 
Heaven on 
July 1, 2014, 
at McLaren 
Northern 
Michigan- 
Cheboygan 
Campus. 

Julie 

was bom on Aug. 8, 1972, in 
Cheboygan, the daughter of 
Russell and Dorothy Hudak. 

On July 30, 1994, Julie 
married Mark Striebich at Sacred 
Heart Church. Julie was a very 
devoted wife and mother. She 
touched the hearts of everyone 
who knew her and loved her. 

Julie loved the outdoors. She 
loved to take her boys camping 
and riding dirt bikes. Her greatest 
passion was teaching her boys 
to hunt and fish. She was very 
proud of her Indian heritage. She 
was a member of the Sault Ste. 
Marie Tribe of Chippewa Indians. 
She will be missed by all who 
knew her. 

Surviving are her husband, 
Mark; son, Austin, and girlfriend, 
Shawna, and her son, Chase; 
parents, Russell and Dorothy 
Hudak; sister, Kimberly 
Cameron, and husband, Burt; 
brother, Russell, and his wife, 
Kathy, and their children, 
Samantha and Sierra; brother, 
Rich, and family; nephew, Daniel 
Hudak; a very special nephew, 
Andrew Hudak, a great-nephew, 
Acea Bmce; nieces, Trish 
Sheridan, Kendra Blaskowski; 
mother-inlaw, Sharon Striebich, 
and brother-in-law, David. 

Services and visitation took 
place on July 18, 2014 with 
Father Craig Haider officiating. 

In lieau of flowers, memorials 
may be given to Julie’s family. 

The Beck Funeral Home of 
Rogers City cared for the family. 

EDWARD F. GUNSELL 

Edward 
Francis 
Gunsell, 71, 
of Frederic, 

Mich., 
passed away 
Saturday, 

Aug. 2,2014. 

Edward was 
born Jan. 

28, 1943, to 
David and 
Genevieve Gunsell in Flint, Mich. 

He joined the military and 
served in the Vietnam War. He 


was a member of the Army’s 
Special Forces. He was also 
a member of the DAV, the 
American Legion, and the 
VFW. He was very proud of his 
Native American heritage. His 
Chippewa name was “Zing wok,” 
which means “Tall Pine.” 

He enjoyed fishing and hunt- 
ing and loved to go camping and 
traveling and spending time with 
his family. He was a very gener- 
ous man, giving to and helping 
anyone in need. 

Edward is survived by his 
wife of 51 years, Margaret 
Gunsell; children, Edward 
Jr. (Candy) Gunsell, Dawn 
(Ross) Yule, Michelle (John) 
Moore and William Gunsell; 
grandchildren, John Moore IV, 
Stephanie Moore, Bryan Gunsell, 
Christopher Gunsell, David 
Moore, Brandon Gunsell, Cherea 
Gunsell, Cheyanne Gunsell, 

Rory Pescinska and Kelly Flores; 
great-grandchildren , Caleb , 
Delaney, Sebastian and Laci; 
and sister, Margaret (Gilbert) 
Snyder. He is preceded in death 
by his parents, and siblings Ila, 
Willis, Annabelle, Donnabelle, 
Matthew and Vernita. A Mass of 
Christian Burial was held Aug. 8 
at St. Mary’s Catholic Church in 
Grayling, Mich., with Reverend 
Robbie Deka officiating. 
Condolences may be expressed 
at www.sorensonlockwood.com. 
Arrangements were entrusted 
to Sorenson-Lockwood Funeral 
Home. 

ELIZABETH A. CURRIE 

Elizabeth “Betty” Ann Currie 
passed away on July 27, 2014. 
She was born to Carl and Molly 
(Belanger) Lumsden on Dec. 10, 
1929. 

She is survived by nieces Ruth 
Ann (nee Currie) Newsome, 
Krista Fountain and Kari Copa; 
sister, Delores (Forest) Reed; and 
many loving nieces and nephews. 

She was preceded in death 
by her parents; loving husband, 
Albert, of 63 year of marriage; 
siblings Viola Kemp, Alvina 
Steinhaus, Evelyn Currie and 
Carl Lumsden. 

At her request, there will be 
no public visitation with family 
graveside services. She asks 
only that those who loved her 
remember her fondly. 

Missed me, but let me go 
When I come to the end of the 
road, And the sun has set for me, 
I want no rites in the gloom-filled 
room, Why cry for a soul set 
free? 

Miss me a little, but not too long, 
Not with your head bowed low, 
Remember the love that we once 
shared, 

Miss me, but let me go. 

For the journey that we must 
take and each must go alone, It's 
part of the Master ’s plan A stop 
on the road to home, When you 
are lonely and sick at heart, 

Go to the friends we know. 

Laugh at the things we used to 
do. 

Miss me, but let me go. 

The family would like to thank 
the Everrett Eagle for all of their 
help during Betty’s illness. 

Arrangements by the C.S. 
Mulder Funeral Home and 
condolences may be left at www. 
csmulder.com. 
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Morans celebrate 50 years 



A recipe for delicious 
cheesecake burgers 

Before your roll your eyes or 
think “disgusting,” read the con- 
cept. 

We all love cheesecake, but 
it costs me $20 to make a New 
York cheesecake from scratch. 

It’s worth every penny when it’s 
done, but it’s still pricey. 

1 wanted to come up with a 
way to make cheesecake lighter 
and more assessable. The cheese- 
cake burger is what I’ve come up 
with; of course, this little dessert 
gem has no burger in it at all, it 
simply sort of takes the shape of 
a burger. 

Here’s what you will need and 
how we will make it. 

Ingredients: 

Pre-made shortcake rounds, 
like the kind you buy at grocery 
stores for making strawberry 
shortcakes, enough to have two 
shortcakes for each person. 

2 tubs Philadelphia ready-made 
cheesecake filling (not good as 
scratch, but yummy) 

Canned strawberry pie filling 

Spoon cheesecake filling onto 
a shortcake, top with a little of 
the pie filling and cover with a 
second shortcake. That’s all there 
is to it, refrigerate until ready to 
serve. 

From the Kitchen of Bob 
Flowers 


Morrow earns master’s 



Sault Tribe Member Roxanne Morrow, daughter of Janice and the 
late Ronald (Roxie) Morrow, recently earned a master’s degree in 
social work from the University of South Florida. She graduated from 
Cheboygan Area Schools and received an associates degree from North 
Centra Michigan College in Petoskey while working at the Cheboygan 
Daily Tribune. She moved to Florida where she attended the University 
of South Florida earning a Bachelor of Arts degree. Morrow worked at 
First Step while earning a master’s and she did her internship in the 
“Crisis of Stabilization Unit” at Sarasota Memorial Hospital, Bayside. 
She currently lives in Venice, Fla., and works in Sarasota. 


Thomas and Christine (nee Hutte) Moran celebrated their 50th wed- 
ding anniversary on Aug. 8, 2014, they were married in 1964 in Sault 
Ste. Marie. They have six children, Lisa Moran, Thomas Jr. (Becky) 
Moran, Bonnie (Albert) Lehre, Laura Moran (deceased), Mike (Karey) 
Moran and Dawn Moran. They also have 10 granchildren and four 
great-grandchildren. 


Thanks expressed to helpful families 


Dear Editor, — cooking and volunteering at 

I would like to thank the the Niigaanagiizhik Ceremonial 

Pavlat, Carr and Gurnoe families Building for things like funerals, 
for all they do in our community special events and fundraisers — 


they are good people. 
Miigwech! 

Dave Shannon, 
Sault Ste. Marie 


O 
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BAY MILLS 

Community College 


On Campus 
Courses Available 


Visit BMCC Main Campus 
today to register! 

Last day to register for Fall Semester is August 28 2014 


See online course listings at 
www.BMCC.edu 


Bay Mills Community College 
12214 W Lakeshore Dr. Brimley, MI 49715 
906-248-3354 • www.BMCC.edu 


Accredited by the Higher Learning Commission of the 
North Central Association of Colleges and Schools 
www.ncahlc.org 


QuickBooks for Small Business - AC 105 
Accounting I - AC131 
Fundamentals of Algebra - AE109 
Reading Comp. - Written Comm. Skills II - AE1 1 1 
Intro, to Biology - BI101 
Microeconomics - BUI 09 
Intro, to Business - BUI 13 
^ Marketing - BU209 

Intro, to Chemistry - CHI 04 
Intro, to Corrections - CJ101 
Client Relations in Corrections - CJ112 
Intro, to Criminal Justice - CJ201 
Intro, to Computers - CS112 
Principles Microsoft Office - CS121 
Desktop Information Management - CS125 
Web Page Design - CS204 
Desktop Publishing - CS215 
Spreadsheet Design & Management - CS216 
Microsoft Desktop Operating Systems - CS225 
Computer Hardware Systems - CS226 
Linux Administration - CS23 1 
Intro, to Routing - CS232 
Cooperative Education: CIS-Technology - CS271 
Construction I - CTl 1 1 
Construction II - CTl 12 
Material Estimating - CT202 
Construction V: Site Construction - CT211 
Principles of Workforce Leadership - CT233 
Study Skills: The College Experience - ED 101 
Learner Diversity - ED257 
Intro, to College Reading & Writing - EN102 
Intro, to College Reading & Writing - EN103 
Public Speaking - EN107 
College Composition - EN 111 
Content Area: Comp. & Research - EN 1 12 


EN256 - Advanced Composition & Research 

ES101 - Fitness & Wellness 

ESI 05 - Sociology of Sports 

ES204 - Sports Injuries 

ES205 - Sports Management 

GE105 - Intro, to World Geography 

HL125 - Emergency Medical Tech - Basic 

HS101 - History of World Civilization I 

JR110 - Intro, to Mass Media 

MAI 01 - Beginning Algebra I 

MAI 02 - Beginning Algebra II 

MAI 14 - Intermediate Algebra 

MAI 16 - College Algebra 

NA1 13 - Native American Awareness 

NA1 17 - Nishnaabek Clothing & Crafts: Beadwork 

NA125 - History & Org. of MI Indian Tribes 

NA132 - People & the Land/Seasonal Life Ways 

NA154 - Traditional Drumming & Singing I 

NL105 - Ojibwe Language I 

NP141 - Basic Immersion I 

NP241 - Intermediate Immersion I 

NP245A - Intermediate Immersion IV 

NP251B - Advanced Immersion I 

NP253C - Advanced Immersion III 

NP256D - Advanced Immersion VI 

NP161 - Ojibwe Immersion I 

NP261 - Listening Comprehension I 

NP271A - Conversational Immersion I 

NP281B - Comprehensive Immersion I 

NP283C - Comprehensive Immersion III 

NP286D - Comprehensive Immersion VI 

NS 101 - Environmental Science 

OE114 - Pharmacy Technician 

PEI 04 - Weight Training & Conditioning 

PE 105 - Functional Fitness 

PE 108 - Outdoor Hiking 

PS 112 - Concepts of Physics 

PY101 - Intro, to Psychology 

SO 106 - Intro, to Sociology 
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CELEBRATE THE NCAI 70th ANNIVERSARY 

MATCH MY PERSONAL DONATION OF $1,000 WITH WHATEVER LEVEL YOU WISH 



Aaron A. Payment, MPA 
Tribal Chairperson 

Representing All Members 
Everywhere 

Ahneen, Boozoo, Neegee: 

It is with great pride that I 
provide you with information 
regarding the National Con- 
gress of American Indians for 
which I serve as Vice President 
for the Midwest region. The 
photo above was taken when I 
served as the local host for the 
Summer 2006 NCAI confer- 
ence. In this role, I have been 
called upon to testify in the 
U.S. Congress several times 
including supporting President 
Obama’s national budget as it 
relates to American Indian 
funding pursuant to treaty obli- 
gations. The access that we 
have gained through NCAI, 
and through Cathy Abramson’s 
leadership as the Chairperson 
of the National Indian Health 
Board, has more than made up 
for not having a federal lobby- 
ist. For this, I am grateful for 
the work of NCAI to advance 
our causes as well as that of all 
American Indians. 

The National Congress of 
American Indians was founded 
in 1944 as a response to the 
termination and assimilation 
policies the US government 
forced upon tribal governments 
in contradiction of their treaty 


rights and status as sovereign 
nations. To this day, protecting 
these inherent and legal rights 
remains the primary focus of 
NCAI. 

Today, with hundreds of 
member tribes and thousands 
of individual members, NCAI 
is still dedicated to the Mission 
and Founding Principles of the 
organization, which include: 

• Securing and preserving 
American Indian and Alas- 
ka Native sovereign rights. 

• Protecting American Indi- 
an and Alaska Native tradi- 
tional, cultural and reli- 
gious rights. 

• Enhancing the quality of 
life of American Indian 
and Alaska Native people. 

• Educating the general pub- 
lic regarding American 
Indian and Alaska Native 
governments, people, and 
rights. 

As we head into celebrating 
NCAFs 70th Anniversary we 
are looking to strengthening 
the voice of Indian Country, 
our organization is strong but 
with your support we can be 
stronger still. Membership 
dues and other contributions 
from tribes like yours helped 
us accomplish the following: 

Approval of unprecedent- 
ed trust settlements - $3.4 


billion for the Cobell settle- 
ment, tribal trust settlements 
over $1.1 billion and water 
settlements over $2 billion. 

Legislation and regulations 
that streamline leasing and 
expand energy development. 

Passage of legislation to 
expand tribal jurisdiction to 
protect Native women and 
respond to natural disasters 
by enhancing our Public Safety 
and Emergency Management. 

Protect and Restore Trib- 
al Lands - NCAI works every 
day to address the BIA’s land 
acquisition program and Su- 
preme Court cases like 
Patchak and Carcieri that 
threaten tribal rights. 

Assert Tribal Tax Rights - 

NCAI has led the effort to ad- 
dress IRS overreach on general 
welfare programs and trust per 
capitas, and many other issues 
like tobacco taxes. 

Educate the General Pub- 
lic About Native Peoples, in- 
cluding continuing the decades 
long work to eliminate deroga- 
tory “Indian” mascots. NCAI’s 
mascot campaign had an un- 
precedented impact on the con- 
versation, our “Proud to Be” 
YouTube video secured over 3 
million hits and brought Indian 
Country into the national con- 
versation like never before. 


This year, Indian Country faces 
a number of challenges: 

Protecting the Indian 
Country Budget. Including 
fighting for full funding of 
contract support costs. (As in- 
cluded in the President’s FY 
2015 Budget.) 

— Continuing to focus on pro- 
tecting tribal homelands and 
tribal lands restoration. 

— Bringing self-determination 

to tribal energy development. 

— Ensuring tribal provisions 

are enhanced and protected 
in Congressional reauthori- 
zations such as education, 
housing, transportation, and 
Special Diabetes programs. 

— Strengthening and protect- 
ing tribal economic develop- 
ment opportunities through 
inclusion in tax extender legis- 
lation, trust modernization, and 
energy legislation. 

— Working to track and im- 
prove the consultation process 
and government-to-govern- 
ment relationships. 

— Continuing to support infor- 
mation-sharing in Indian Coun- 
try for tribes working on im- 
plementation of the Tribal 
Law and Order Act en- 
hanced sentencing as well as 
the Violence Against Women 
Act special jurisdiction pro- 
visions. 


4 - 


2014 INDIVIDUAL MEMBERSHIP APPLICATION 


" I AM INCL UDIN G A TAX D EDUC TIBLE DONATION OF: 

^$50 | | $ 1 QO | | $25Q | | $500 



Other [ 


* Name:. 
32 *Title: 


*z *Tribe/Tribal Affiliation/Organization: Sault Tribe Pride ~ Sault Ste. Marie Tribe of Chippewa Indians 

£ * Ad dress: 

Mr *Cf 


ityr 


state: 


Zip: 


‘Telephone:. 


*E-Mail Address: 


(Please configure your spam filter to allow NCAI electronic Broadcasts St Alerts) 

For Organization Associate Membership Use Only: 

^E-mail Address #2: 

^Website: 


PA YME NT INFORMATION 

Enclosed is a Check or Money Order j^Mail to: NCAI, 1 516 P Street NW, Washington, DC 2 QQOS 

To pay by credit card please call 202-466-7767 

NCAI STAFF USE ONLY [Please do not write in this area] 


Payment Received: $_ 


Date: 
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— Working to secure Native 
voting rights through amend- 
ments to the Voting Rights Act 
and consultation on the Depart- 
ment of Justice’s proposal re- 
garding voting sites on Indian 
reservations. 

To meet these challenges, 
NCAI is asking all tribal lead- 
ers, tribal members and sup- 
porters to join NCAI either 
with Tribal Membership, Indi- 
an Individual Membership, 
Associate Individual Member- 
ship or Associate Organization 
Membership. 

There is no better invest- 
ment than being a dues-paying 
member of NCAI. I am urging 
you to be a part of hundreds of 
tribes, tribal members, and 
supporters of Indian Country 
from around the nation to am- 
plify our collective voice. This 
tribal membership will be up- 
dated for our 2014-2015 mem- 
bership cycle commencing at 
our 71 st Annual Convention in 
Atlanta, Ga., on Oct. 26-31, 
2014. Be a part of this historic 
year and join today! 

Please consider my personal 
commitment to this organiza- 
tion and consider making a 
contribution as a Sault Tribe 
member so we can show our 
“Sault Tribe Pride! “ 

Chi Miigwech, Neegee! 



www.ncai.org 


Call: 800-793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttribe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 
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Director Causley: Kudos for youth powwows 



lana Causley, 
Director, Unit II 


Many things to talk about, 
but one thing I want to share 
is my experience this past 
month at our Newberrry Youth 
Empowerment Powwow. 

Eleven years ago, the youth 
education staff started a pow- 
wow in Rexton due to it being a 
area where we needed more cul- 
tural activity, it has taken place 


every year since and the goal 
then was to have the youth in 
charge of facilitating and plan- 
ning a powwow. John Miller 
and I were head dancers and we 
had one drum and a handful of 
kids, some in regalia and some 
not. 

This year, the tribe’s youth 
education program decided 
to move this powwow to the 
Newberry area so that we could 
have more involvement from the 
community and invite and reach 
more youth. 

I had planned on attending 
with a few of my family mem- 
bers but, due to circumstances, 
everyone needed to rain check 
me so I went alone. 

I was able to visit and speak 
with many community members 
there and, most importantly, I 
was able to reflect and watch 
what true pride and dedication 
the things that are happening in 
our tribal communities. So many 
people need to be thanked for 


this outcome. I was very early 
and the activities had not started 
yet, but I walked over to the fire 
to offer sema and was so filled 
with pride to see Greg Currie 
as the fire keeper, this young 
man is on our drum and I have 
watched him grow into a young 
man who is prideful and dedi- 
cated to our tribe, he was only 
about four years old at our first 
youth empowerment powwow. 

The day needs to be 
explained as a message for those 
who live here and far away; not 
everyone can be here, so sharing 
it with you will also make you 
proud about our people. John 
Miller and Fran Wyers were the 
head dancers and are committed 
to teaching our kids the prop- 
er way to dance, the MC, Cal 
Burnside, shadowing and teach- 
ing the young men how to speak 
and explaining the role of facil- 
itating a powwow. I watched 
in great pride as the line up 
began with every single young 


Director Chase: Your input 
needed for tribal transit plan 



I would like to congratulate all 
the elected board members and I 
look forward to working with all 
of you. 

I would like to acknowledge 
and thank Joan Carr Anderson, 

DJ Malloy and Debra Pine for 
their years of commitment and 
service to the tribe, membership 
and their communities. They are 
three strong women who brought 
a wealth of knowledge and input 
to our tribe in their individual 
ways. 

Once again, I would like to say 
“happy retirement” to my good 
friend Joan and I wish her all the 
best, safe travels and good health. 

The Manistique powwow had 
a great turnout and nice weather 
this year. I would like to thank 
all the volunteers who helped 
with the powwow. Thank you 
to everyone who brought a dish 
to pass for the feast meal and 
anyone who donated items for 
the auction. I’m not going to try 
and mention individual names, 
because I don’t want to leave 
anyone out. I know Viola is doing 
a thank you in the local paper 
from the powwow committee. 

For sale: Gathering of the 
Clans Powwow T-shirts. Youth 
and adult sizes available. If inter- 
ested, call Viola at 341-6993 or 
Darcie at 203-6699 or Denise at 
322-3819. $10 kids, $15 SM-XL, 


$18 XXL- IX. 

The Sault Ste. Marie Tribe of 
Chippewa Indians in collabo- 
ration with Corradino Group is 
currently conducting a study to 
develop a tribal transit implemen- 
tation plan. The purpose of this 
study is to develop a three-year 
plan for public transportation 
services in our service area. It’s 
important that we gather input 
from community members to 
help us access current transit 
needs, use and/or identify ways 
of improving transit services. 

The Corradino Group, Sault 
Tribe and transportation planner 
Wendy Hoffman held a number 
of meetings throughout the sev- 
en-county service area in June to 
get input on our membership’s 
transportation needs. If you were 
unable to attend one of the meet- 
ings, you can still complete a 
short survey at www.surveymon- 
key.com/s/G3BPDVB. We also 
left surveys at each of the tribal 
community and health centers for 
staff to handout to patients and 
visitors. 

This is very important: we 
want to know about your trans- 
portation needs and issues. Are 
there places you would like to 
go that you can’t get to? Do you 
have any suggestions or issues? 
Please take the time to complete 
a survey. You can call Wendy 


Hoffman at (906) 635-6050 to 
get a survey mailed to you, or 
stop into your local tribal center. 
Transportation is one of the big- 
gest issues in our communities — 
please give your input. 

I have received a huge volume 
of inquiries already asking if the 
tribe is offering heat assistance 
this year. Yes, on Nov. 1, the 
LIHEAP (energy heating assis- 
tance) program will open up. For 
more info call Viola at 341-6993 
or (800) 347-7137. 

During this two- week span, 
Aug. 14-28, you can stop in to 
any ACFS office to review their 
plans and give your comments, 
input or suggestions on LIHEAP 
energy assistance and CSBG 
block grant (energy needs). 

* I wanted to make a correc- 
tion for my last unit report. I 
mentioned in less than four years 
time, the tribal debt of $28 mil- 
lion will be eliminated. It should 
have read the “EXTERNAL” 
tribal debt of $28 million will 
be eliminated. The Gaming 
Authority debt (external debt) 
balance at the end of July is 
$2 1 , 1 66 ,666 ; monthly payments 
on the debt is $541,666.67. 

Thank you, 

Denise Chase, vice chair 
(906) 322-3819 
dchase@ saulttribe.net. 
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lady who went into the arena 
to dance at grand entry had 
on a handmade shawl and was 
taught the proper and traditional 
way to enter that ceremony (the 
youth staff worked all morning 
to make sure the girls all had 
shawls and were prepared). 

During the grand entry, young 
men were able to carry the flags 
with two veterans assisting 
them; one, a lead elder, Tim 
Clark, and head veteran Terry 
Teeples following with our pris- 
oner of war flag. 

Our dedicated and amaz- 
ing youth drums from 
Hessel, Mukkwa Giizek, and 
Manistique, Kichi Tikipi, with 
Joe Medicine’s Sturgeon Bay 
drum assisting us too. All those 
adults on the drum prepare these 
youth and are patient and teach 
them to carry on our heartbeat. 

In closing about this day, I 
want to recognize the elders 
of that community who came 
and supported the youth. There 
is one statement I sometimes 
hear and it couldn’t be farther 
from the truth, “We are losing 
our culture.” I’m sharing this to 
assure you all that if you could 
have witnessed this day, you’d 


know that simply is not true. 

I also attended the Sault 
powwow in July. I brought my 
granddaughters with me and my 
Ava looked up at me and said, 
“There are so many happy peo- 
ple here, gramma, this is a good 
powwow.” She is only three and 
a half years old, all I could say 
was, “Yes, it is my girl.” In that 
moment, I was truly so filled 
with pride from our tribe. So to 
all our people who assist with 
our ceremonies, chi miigwetch! 

In Newberry, our youth 
education staff was all present 
and committed to making this 
happen. Shirly Kowalke and 
Lois Bryant always working and 
making sure things are running 
smoothly. 

We plan to change the loca- 
tions in the units so all youth 
can participate in the future. 

Chi miigwetch. I hope you 
all know your dedication and 
involvement are so appreciated 
by so many people. 

See you at the coming pow- 
wows in Newberry and Hessel. 
Baamaapii. 

Lana Causley 

(906) 484-2954 or 322-3818 

lcausley@saulttribe.net. 
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Director Sorenson: We are having far too 
many cancelled/non-productive meetings 



Bridgett Sorenson, 
Director, Unit III 


In July, the Great Lakes 
Conservation Committee and 
board of directors met with 
attorney Bruce Greene and staff 
about the coming 2020 consent 
decree. We want to be proactive 
in getting this process moving 
and gathering all input from fish- 
ermen and members. We will be 
setting up more input sessions in 
the near future. 

The Sault Tribe hosted 
the Michigan Indian Elders 
Association conference at the 
Kewadin Sault Convention 
Center on July 14-16. Many of 
our elder committee members 
were in attendance and enjoyed 
themselves. These opportunities 
also fill our hotel rooms and get 
people on the gaming floor. 

On July 22, we held a meet- 
ing in Manistique and had no 
members in the audience. I am 
not sure we have ever had that 
happen, at least since I have been 
on the board. Director McLeod 


had added to the agenda to do a 
JKL presentation to the board, 
but the chairman said he didn’t 
know what she was presenting 
and it should be seen by the 
JKL committee first, so he had 
enough votes to not allow her to 
present even though she is the 
chairwoman of the JKL Fiduciary 
Committee. This kind of behav- 
ior makes me sick. 

Once again, the board voted 
at the special meeting on July 
8 to cancel the Aug. 5 meet- 
ing in Kinross. I can’t even 
express how disappointed I am 
that the board continues to sup- 
port changing or canceling the 
meetings around the chairman’s 
schedule. It could have been the 
reason no members attended the 
Manistique meeting because it is 
hard for members to keep track 
of the constant schedule changes. 

We are only having one 
meeting this month, which 
will be Aug. 19 in Marquette. 
Board workshops have also 
been canceled on Aug. 5 and 
12. The chairman and Director 
McKelvie were going to be 
gone to Minnesota for training. 
Denny will be proceeding on 
to a veteran’s training in South 
Dakota. The following week 
there is a Centers for Disease 
Control (CDC) conference in 
Traverse City and also a Midwest 
Allegiance of Strategic Tribes 
meeting following the CDC. 

The craziest issue with all 
these cancelations is that the 
board has yet to even look at 
the 2015 budgets. They were 
ready in June and the executive 


staff had just recently reviewed 
them. Some of the budgets start 
Sept. 1. 1 personally believe this 
is all a game for the budgets to 
be pushed through at the last 
minute, since that has been the 
game for the last two years. The 
first year we were coerced to 
pass the budgets and then make 
adjustments, last year we had a 
continuing spending resolution 
passed with last minute meetings 
scheduled. I do not blame this on 
the staff, but rather games from 
the chairman. I believe he will be 
calling special meetings for the 
last week of August. I hate to be 
backed into a corner, but without 
the board standing their ground 
the games continue to be played. 

The staff gets caught up in this 
tug of war and it is frustrating 
for them. We continue to change 
the schedule so they can’t get 
in front of the board with their 
presentations and concerns. If we 
could stick to a time line and not 
the constant “when I left office” 
and “when Bernard was chair,” 
we maybe could take care of 
business. 

I have no problems with 
meeting multiple days a week 
but when we just meet without 
accomplishing things it is ridic- 
ulous. Myself, I schedule things 
out ahead of time and, when we 
constantly change things, it takes 
away from things in our commu- 
nities and spending more time 
with our members. 

As for the casinos, I am 
becoming very disappointed. I 
try to bring things forward as 
concerns from our team members 


and because the chair does not 
like me, he blows it off. He even 
told me it is not my job. I told 
him it is my job to bring con- 
cerns forward, that is why I was 
voted in and I told him I would 
let the members know what his 
opinion is. All the promises of 
working with directors at the 
installation, was just that — 
empty promises. Teamwork is 
not in his vocabulary. 

During the last week, we 
have run out long-term staff at 
the casinos that I am not happy 
about. We have also changed 
our eatery menus and raised the 
prices. First of all, in my opinion, 
you should make changes at the 
beginning of the year or season. 
You study your competition and 
market and see what increases 
the market can bear. I do not 
mind paying a higher price for 
a good quality meal, and I don’t 
think many others mind if you 
get a good product and service. 

I feel like all we are doing 
is cutting jobs, promotions and 
benefits and raising prices to 
compensate for our declining $1 
million plus in revenues. Our 
customers are not happy. We 
need to listen to them and do our 
homework, or better yet, listen 
to the front line staff who hear 
it all. A couple of weeks ago, 
the Shores promotion of two for 
one Tuesday breakfast was cut 
as the usual weekly promotion. 
There was no notice given to 
staff or customers. Many tables 
left. Why didn’t we apologize to 
the customers and give it to them 
that day but let them know it was 


being discontinued? Instead, the 
front line staff get confronted 
by the customers. Can you as 
a member see why the morale 
is low and customers are going 
elsewhere? 

We continue to go all out on 
things and cut things back the 
next time. Things have to change 
soon. I have seen good team 
members put in their notice and 
management not say, “Why are 
you leaving? Is there anything 
I can do?” Some people believe 
everyone is replaceable. The fact 
is, yes, in the physical form any- 
one can be replaced, but not their 
customer service, dedication, 
honesty, etc. 

I hate to sound negative, but 
I want to be honest with what 
is going on in this tribe. I have 
always been an advocate for the 
casinos and want them to suc- 
ceed, but we need to change the 
way we have been doing busi- 
ness. Management needs to be 
more involved and communicate 
with staff. Team members feel 
like nothing will ever change and 
why bother talking to someone. 
Things cannot improve under 
these circumstances. Maybe they 
could resort to a situation similar 
to undercover boss to get closer 
to the action. We know the mar- 
ket is becoming saturated, so we 
need to be number one. We need 
to be unique and offer a great 
memorable experience. 

As always, please contact 
me with questions or concerns 
at bsorenson@saultribe.net, my 
office (906) 643-2123 or cell 
430-0536. 


Director Morrow: Hoping board makes the right changes 



Darcy Morrow, 
Director, Unit IY 


The Gathering of the Clans 
Powwow in Manistique was 
a huge success. Thank you to 
everyone who volunteered, 
brought a dish to pass for the 
feast meal, donated an item for 
the auction or just attended the 
powwow. We hope to see you 
all again next June. Thank you 
to the committee members for 
their hard work and dedication: 
Betty Neadow, Rita Glyptis, 
Viola Neadow and Denise Chase. 
I would like to especially thank 
Viola Neadow for all the behind 
the scenes work she does, it is 
greatly appreciated. 

Congratulations to all the 
winners of this election. Denise 
Chase will continue to represent 
Unit IV; she was also re-elected 
as vice chair. I would like to 
thank Joan Carr- Anderson, 


Debra Pine and DJ Malloy for 
their service to the members of 
our tribe. Each one of them will 
continue to do good work in their 
communities. Joan Carr- Anderson 
retired this election but she is 
one lady I will never forget. 

Many road trips and laughs later, 
she has a special place in my 
heart. She will be missed but not 
forgotten. She left Unit V in good 
hands with newly elected Rita 
Glyptis. 

Since the election, we have 
only had one official board 
meeting, so at this point we 
will see what direction this new 
board takes. I can only hope that 
this board will make the right 
changes for the right reasons. 
During financial review last week 
the casinos presented numbers 
that are not acceptable. Our five 
Kewadins’ consolidated coin in 
is down $2.8 million for the first 
half of the year. Last year, we 
didn’t meet our bank covenance, 
which ended up costing us money 
and no one was held accountable 
for this. 

When this tribe and our 
members count on the revenue 
from these five facilities to 
help provide the services the 
tribe offers, it a shame to 
watch politics take the place 
of a business decision. I feel 
sorry for all the team members 
who are working under the 
mismanagement of our facilities. 

I hold the top management at 
each facility responsible for the 


mess we have on our hands. The 
lack of management shows in 
our numbers ! If these managers 
were working nights, weekends 
and were actually on the floor 
talking to customers, we may 
find out what the problems 
are. Talk to the frustrated team 
members — they have lots of 
input on what customers want 
or don’t like. Management just 
allowed new restaurant menus to 
be implemented without training 



DJ Hoffman 


Director, Unit I 

The past few weeks have been 
a proverbial whirlwind of politics 
and presentations. I would love to 
take this opportunity to inform the 
membership that this time has all 


staff properly on the menus or 
the changes to the point of sale 
system. One of our restaurants 
didn’t even have the new menus 
for customers to order from! 

Who do we hold accountable? 
Management needs to be held 
accountable but our problem is 
lack of management. 

I have worked for the tribe as 
an assistant casino manager and 
a casino general manager, both 
Christmas and St. Ignace (Shores) 


been spent productively, however, 
that would be misleading. As a 
governing body, the tribal board 
needs to become more structured 
and organized in how it conducts 
itself during workshops and 
meetings to ensure efficiency and 
productivity. We need to focus not 
only on the present circumstances 
facing the tribe, but on the threats 
and opportunities that may lie 
ahead. 

Our tribe has many obstacles 
facing it presently, and in the near 
future. Many of these are external 
factors that we must face head on, 
however, these are not the most 
difficult to address. The most dif- 
ficult issues facing our tribe today 
are those internal factors that pre- 
vent us from being proactive. 
ACCOUNTABILITY 

Accountability is definitively 


were under my management 
when each built a new facility. 

I have been very successful in 
running our business in the past, 
but my voice gets lost at the 
board table when politics, friends 
and family take a front seat to 
what is right for our tribe and our 
members. 

Thank you, 

Darcy Morrow 
dmorrow @ saulttribe .net 
(906) 203-6699 


one of the greatest problems fac- 
ing our tribe, at all levels. While 
we are not as fiscally sound or 
flush with cash as we once were, 
we are in this state because of a 
lack of accountability. 
PROFESSIONALISM 
Elected officials must be 
professional and ensure the 
membership is represented in 
a professional manner. We do 
not need to talk about peoples’ 
personal lives. We do not need 
to attack people just because we 
have different opinions . We must 
inform the membership of what 
is occurring in the tribe and what 
we are doing to ensure progress, 
and respect the fact that some- 
times people can agree to dis- 
agree. A request will be placed 
upon the 

See Hoffman, page 21 


Director Hoffman: Tribe is facing 
many obstacles, opportunites 
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Director Hollowell: Addressing many issues 



Catherine Hollowell, 
Director, Unit II 

I hope everyone is having a 
great summer. This season has 
flown by and it’s been so great to 
have a chance to gather and visit 
and enjoy our good weather and 
good company. I was honored 
to be invited to many of your 
family gatherings this summer. 

It’s so much fun to touch bases 
with old friends and new faces. 
We also managed to get out and 
gather strawberries, blueberries 
and sweet grass this season and 
to sample the garden produce 
raised by our youth group. We 
are blessed to have so many good 
people — volunteers and staff 
alike — who devote their time 
and energy to our families, and 
our communities. Miigwech to 
all. 

Downstate gaming development 

The state’s attorney general 
has withdrawn his U.S. Supreme 
Court appeal of the favorable 
ruling we received in the 6th 
Court of Appeals, so its full 
steam ahead. Our strategic out- 
look always anticipated road- 
blocks and challenges and we 
are not surprised by some of the 
media coverage that has emerged 
with our recent legal success- 
es. We expect to see more. We 
were however, saddened to see 
commentary from former con- 
gressman Dale Kildee in the 
Detroit Free Press , opposing our 
efforts. He was a proven friend 
on Capitol Hill during his tenure. 
It’s important to note however, 
that Mr. Kildee is now on the 


payroll of the same Washington 
law and lobbying firm working to 
block our application. The story 
in the Detroit Free Press should 
have disclosed this. Certainly Mr. 
Kildee has a right to his opinion. 
But the newspaper had an obli- 
gation to disclose this. Another 
example of being careful of what 
you see in the media. 

Another news article you may 
have seen regarded the recent 
favorable ruling in the 6th Circuit 
Courts regarding ‘Ted Gatzaro 
et al v. Sault Tribe.’ The Court 
found that we do not owe $74 
million to the party. 

This is a good time to remind 
everyone about the difference 
between Greektown and our 
current downstate development 
efforts: Greektown was a com- 
mercial casino the tribe happened 
to own (with partners). It was 
subject to the State Michigan 
Gaming Authority and the con- 
straints and demands of local 
jurisdictions. Our current effort 
is to establish tribal gaming 
(Kewadin) under the authority 
and regulation of the Indian 
Gaming Regulatory Act (IGRA) 
and the National Indian Gaming 
Commission (NIGC). 

Indian Energy (IE) LLC 

If you recall, the board made 
a decision to passively invest 
seed capital to this IE LLC in 
order to have an interest in the 
energy market and the decision 
was approved by the people in 
a referendum election. It was 
always portrayed as a high-risk 
investment in a highly volatile 
and political market. Recently, 

IE achieved a major objective by 
making the list of prequalified 
contractors: 

HUNTSVILLE, Ala. - ' ‘The 
U.S. Army has awarded the 
final round of solar technology 
contracts that will support a $7 
billion renewable and alternative 
energy power production for 
Department of Defense installa- 
tions Multiple Award Task Order 
Contract (MATOC). 

The U.S. Army Energy 
Initiatives Task Force (EITF) 


Tribe needs 

From “Hoffman,” page 20 
next board workshop to start the 
development for a code of con- 
duct for tribal officials to address 
this very issue. 
DIVERSIEICATION 

We, as a tribe, need to diver- 
sify. I have and will continue to 
stress the need to diversify eco- 
nomically. In fact, I look forward 
to the day that I am able to report 
that we have made meaningful 
progress. Too often the excuses 
made for our lack of attentiveness 
to economic development and 
diversification has been that “we 
can’t afford to do that.” The tribe 
cannot continue to depend upon 
the funding of its casinos as its 
main revenue generator. We need 
diverse income streams to ensure 
our tribe’s future. The tribe has 
many talented members, as well 
as the resources to ensure that 
this diversification occurs. The 
governing body just needs to take 
the time to make this a priority. 


to diversify 

While the beginning of this 
report may seem doom and 
gloom, the past few weeks have 
not been without signs of positive 
and productive movement. There 
have been discussions to address 
some of the abovementioned 
areas and I am cautiously hopeful 
that some changes will be forth- 
coming in the coming months. 

In the coming months 
the Ereedom of Information 
Ordinance will continue to be 
discussed at the workshop level 
until there is support for its adop- 
tion and approval. In addition, 
my previous website will be 
modified to reflect current events, 
tribal issues and legislation so 
that the membership may also 
lend their respective support or 
opposition to legislation proposed 
for the tribe. 

Sincerely, 

DJ Hoffman 

(906) 635-6945 or cell 203- 
0510; djwhoffman@hotmail.com. 


and the U.S. Army Corps of 
Engineers, Engineering and 
Support Center, Huntsville, estab- 
lished the $7 billion MATOC pri- 
marily to use for Power Purchase 
Agreements involving renewable 
or alternative energy projects 
greater than 10 megawatts. ” 
Indian Energy LLC is one of the 
pre-qualified contractors. 

These two projects (Gaming & 
Energy) represent both tradi- 
tional and diversified economic 
efforts to secure long term, high 
revenue opportunity for our trib- 
al nation. Both have the potential 
for high revenue and high risk of 
failure. Next month I will try to 
update on more local economic 
development efforts, that I hope 
will translate into jobs for tribal 
members. 

Northern Kewadin 

The issues we are facing at 
our up north casinos involves 
personnel, operations and man- 
agement — and the adverse 
impact on our workforce and 
customers — exasperating an 


already downturned economic 
climate. If you work for our 
casinos and enterprises, or if 
you frequent our businesses, you 
already know what Em talking 
about. The board of directors and 
the gaming authority do not make 
day-to-day management deci- 
sions. But we certainly have a 
fiduciary obligation for oversight. 
I am disappointed in management 
performance over the last two 
years, and we need to intervene 
and make sweeping change now 
in order to turn this enterprise 
around. Our workforce deserves 
it and so do our loyal customers. 
Communication and tribal 
input 

Internal communication at 
the executive administration 
level has been a little sketchy 
as of late. Not sure if it has to 
do with the transition to a new 
board, changes and cancellation 
of board meetings, workshops 
and committees, but I hope it 
improves quickly. One thing of 
particular concern is not being 


aware of tribal activity until after 
the fact. I don’t know if it’s inad- 
vertent or purposeful, but when 
elected representatives are dis- 
enfranchised, the people are also 
disenfranchised. 

On a good note, I want to once 
again thank our key government 
employees who have worked 
to implement IT infrastructure 
improvement within our tribal 
organization. Access to pertinent 
documentation has improved 
tremendously. This is the foun- 
dational investment required so 
that we can now evaluate oppor- 
tunities for cross division infor- 
mation sharing. Ultimately this 
should translate into better, more 
responsive service to tribal mem- 
bers who access tribal services. 

Looking forward to the Hessel 
and Newberry powwows and 
hope to see you there. Enjoy 
these last days of summer. 

Creator bless. 

Unit2tribal@gmail.com, www. 
catherinehollowell.com, (906) 
484-6821. 
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REPRESENTATIVES’ REPORTS 


August 15, 2014 * Win Awenen Nisitotung 


Director Abramason: Importance of work in D.C. 



Cathy Abramson, 
Director, Unit I 


My time during the month of 
July was filled with a variety of 
activities. On July 15,1 testified 
before the House Committee on 
Natural Resources, Subcommittee 
on Indian and Alaska Native 
Affairs. On behalf of the National 
Indian Health Board and the 
566 federally recognized tribes 
we serve, I submitted testimony 
specifically addressing H.R. 3229 
- Indian Health Service Advance 
Appropriations Act. 

It saddens me when I see 
our own people write posts on 
Facebook how they feel our work 
in D.C. is unimportant and that 
it’s only grant money that we get 
anyway. It shows me how far we 
are getting away from who we 
are and to protect the promises 
that our ancestors were made so 
that we may continue to survive. 
It came to my attention a long 
time ago that not only do we have 
to educate Congress, but we must 
educate our own. The following 
are excerpts from my testimony: 

“First, I would like to empha- 
size the importance of the federal 
trust responsibility, when it comes 
to the health of American Indian/ 
Alaska Native (AI/AN) people. 
The United States assumed this 
responsibility in a series of trea- 
ties with tribes, exchanging com- 
pensation and benefits for tribal 
land and peace. The Snyder Act 
of 1921 (25 USC 13) legislatively 
affirmed this trust responsibility. 
To facilitate upholding its respon- 
sibility, the federal government 
created the Indian Health Service 
(IHS) and tasked the agency with 
providing health services to Al/ 
ANs. Since its creation in 1955, 
IHS has worked toward fulfilling 
the federal promise to provide 
health care to Native people. 

“In passing the Affordable 
Care Act, Congress also reautho- 
rized and made permanent the 
Indian Health Care Improvement 
Act (IHCIA). In renewing the 
IHCIA, Congress reaffirmed the 
duty of the federal government 
to American Indians and Alaska 
Natives, declaring that “it is the 
policy of this nation, in fulfill- 
ment of its special trust respon- 
sibilities and legal obligations to 
Indians — to ensure the highest 
possible health status for Indians 
and urban Indians and to provide 
all resources necessary to effect 
that policy.” 

“Still, American Indians/ 
Alaska Natives have higher death 
rates in liver disease/cirrhosis, 
diabetes, unintentional injuries, 
homicide, suicide, etc. 

“Sadly, these statistics have 
become all too familiar in our 
communities. IHS is currently 
funded at only 59 percent of total 
need. In 2013, the IHS per capita 


expenditures for patient health 
services were just $2,849, com- 
pared to $7,717 per person for 
health care spending nationally. 

“An advance appropriation is 
funding that becomes available 
one year or more after the year of 
the appropriations act in which it 
is contained. For example, if the 
FY 2016 advance appropriations 
for the IHS were included in the 
FY 2015 appropriations bills, 
those advance appropriations 
would not be counted against the 
FY 2015 funding allocation but 
rather, against the FY 2016 allo- 
cation. 

“While H.R. 3229 will not 
solve the severe lack of funding 
that the agency experiences, 
advance appropriations would 
allow IHS , tribal and urban health 
programs to effectively and effi- 
ciently manage budgets, coor- 
dinate care, and improve health 
quality outcomes for AI/ANs. 

“This change in the appropria- 
tions schedule creates an opportu- 
nity for the federal government to 
come closer to meeting the trust 
obligation owed to tribal govern- 
ments and bring parity to federal 
health care system by bringing 
IHS in line with other federal 
health programs. 

“Advance appropriations will 
allow IHS and tribal health pro- 
fessionals time to plan and tackle 
many other administrative hur- 
dles, thereby improving access to 
care. Additionally, it will result 
in costs savings through lower 
administrative costs as signifi- 
cant staff time, at all levels, is 
required each time Congress 
decides to pass a continuing res- 
olution. Advance appropriations 
would mean better ability to 
plan programmatic activity over 
several years, thereby leading to 
better health outcomes for AI/AN 
people and decreased long-term 
healthcare costs. 

“Medicare and Medicaid pro- 
vide health care to millions of 
Americans, but these individuals 
do not have to worry on Sept. 

30 of each year if they will be 
treated on Oct. 1 — because they 
are considered ‘mandatory spend- 
ing.’ The VHA provides care 
through discretionary spending, 
but still knows its budget a year 
in advance. 

“Despite being founded on 
contractual treaty obligations and 
federal law, the requirement to 
fund the IHS is still discretionary. 
Our people must still wait on the 
whims of Congress before they 
can know if their health care is 
funded. Advance appropriations 
will be one important step for- 
ward toward improving the health 
of AI/ANs.” 

If you are interested in reading 
the entire testimony, please con- 
tact Jennifer Dale-Burton at our 
Communications Department. 

Have we accomplished 
anything by going to D.C. ? 
Absolutely! We (and I do mean 
Chairperson Payment) have 
established many contacts and 
developed excellent working rela- 
tionships congressional staff and 
the congressmen and congress- 
women themselves. We work on 
the Secretary’s Tribal Advisory 
Committee. This is a committee 
made up of tribal leaders across 
the country. We meet quarterly 
with the top administrators of 
the Health and Human Resource 


Department. We have had meet- 
ings with the president. Does this 
help our tribe? Absolutely! Our 
contract support dollars owed to 
us will soon be here. We have 
received more healthcare funding. 
Our Bemidji area and Sault Ste. 
Marie Tribe of Chippewa Indians 
is on the map. More national con- 
ferences have been in our area. 
We are able to tell our stories 
about the health of our people. 

So many things that I could go 
on and on. We could not do these 
things without the support of our 
tribal board. Thank you for that! 

I participated in the Sault 
Tribe Golf Scholarship tour- 
nament and I must say it was 
the best one ever despite the 


quick downpour! We raised 
over $80,000 and money is still 
coming in. That’s more than 
we have raised in years. A big 
chi-miigwech goes to the tourna- 
ment fundraising team of Jessica 
Dumback, Tamara Leask, Jeff 
Holt and Jake Sillers, not to men- 
tion all the volutneers that day. 
You all did awesome and I’m 
still eating my M&Ms. 

I attended Trever and Becky 
Mills wedding reception at our 
DreamMakers Theater this past 
Saturday. It was so beautifully 
decorated! The wait staff served 
over 350 plated dinners. They did 
an awesome job! I was so proud 
of them! What a wonderful fam- 
ily party it was ! I would highly 


recommend this place to anyone! 

Our new board has been meet- 
ing a lot in regards to manage- 
ment, budgets, communications, 
planning and development. I am 
going to recommend that our 
Unit I board members meet on a 
regular basis to discuss our unit’s 
areas of concerns and solutions 
we may bring. 

There are many more challeng- 
es ahead of us. The economy is 
down, which in turn means the 
casino is down. We were told 
last week that we will not meet 
our covenants with the bank and 
we will have to pay a large fine. 
Changes are in the air. If you can 
believe it, we need to do more 
with less. 


THANK YOU! 

The/ Sault Ste/. Marie/ T rube; of Chippewa/ 
Irduans'would/ldce/to-thunloo^ 
generous sponsors, our many volunteers 
and/ our dedicated/ committee/ member y 
who- helped/ make/ ounl 4-fK annuat 
Sault Tribe/ Cjolf Scholarship Classic a/ 
tremendous yuccas! 

TRIPLE DIAMOND SPONSOR 
Gordon Food Service 

DOUBLE DIAMOND SPONSORS 
Global Cash Access • ISHPI Information Technologies 
Pure Michigan - Michigan Economic Development Corporation 

RECEPTION SPONSOR 
PNC Bank 

LUNCH SPONSOR 
Sault Printing Company 

DIAMOND SPONSORS 
Martin Waymire Advocacy Communications 
Peninsula Fiber Network • Plunkett Cooney 

PLATINUM SPONSORS 

DTE Energy • Fox 32 News / 9 and 10 News • Frost Brown Todd LLC 
Konami Gaming • NGS / CoreSource • The H.T. Hackney Co. 

The Huntington National Bank 

GOLD SPONSORS 

Autore Oil Company • Chippewa County War Memorial Hospital 
Cloverland Electric Cooperative • Cusmano Kandler & Reed • Great Lakes Radio 
Madigan Pingatore Insurance Services • UBS Financial Services • U.P. Engineers and 
Architects, Inc. • Upper Peninsula Health Plan 

HOLE SPONSORS 

ACC Planned Service • Anderson Tackman and Company • Aristocrat Technologies 
Bovia Design Group • First National Bank of St. Ignace • Gallagher Benefits - Tribal 
Services • Giarmarco, Mullins and Horton, P.C. Halifax Security, Inc. 

International Game Technology • lOA-Re • Northern Broadcasting 
NVINT Proven Technology Solutions • Patriot Gaming and Electronics 
Red Circle Agency • Riverside Medical Associates • Sawyer Village 
Soo Coop Credit Union • Staples 
Sysco Food Service of Grand Rapids • The Printer, Inc. 

CAR HOLE-IN-ONE SPONSORS 
O’Connor’s Chrysler Jeep Dodge • Soo Motors Ford Lincoln Mercury 

CART SPONSORS 

4D Pharmacy Management Systems • Arfstrom Pharmacies 
Bay Business Resources • Blue Diamond Window Cleaning 
Central Savings Bank • CompOne Administrators • Delta Disposal 
DeMawating Development • Don Cooper • Econolodge of Manistique 
Lord’s Dental Studio • Manistique Oil Co. • Mark’s Tire 
Midwestern Broadcasting Company • Mr. Clean Septic Service 
Northern Michigan Oral and Maxillofacial Surgery • Petoskey News Review 
Pingatore Cleaners • Plath’s Meats Reinhart Food Service 
Samsel Supply Company • Shuffle Master • Shute Oil • Travois, Inc. 

Upper Peninsula Fuels • Wayne’s Electrical Service 
Wheeler Manufacturing Co. 

In/ addition/, a/ Special thank/ you to- Rob luyyenhop and/hiy 
fantastic/ staff at Wild/ Bluff Coif C our ye/ for their great hospitality! 

Classic/ hosted/ by Kewadln/ Casinos & 
the/ Sault Ste/. Marie/ T rube/ of Chippewa/ 1 ndlany. 


13 th Annual 

Sault Tribe 
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Representatives’ Reports 

Director McLeod: From my heart to yours 



Jennifer McLeod, 
Director, Unit I 


Aaniin, Anishinaabek, I am 
very worried about our tribe. 

We have some serious challeng- 
es facing us in 2015, and 2016 
will probably not be any better. 
Sequestration and the slow eco- 
nomic recovery in the United 
States is hitting our nation, our 
tribe and our families hard. In 
the two years that I have been 
on this board of directors, I (and 
other board members as well) 
have often brought up the need 
for a strategic plan, the need for 
prioritization due to loss of rev- 
enue (from grants as well as our 
businesses), and the need for a 
plan to realize the vision for our 
people that is spelled out in our 
tribal Constitution. More recently, 

I have been pushing for a logical 
separation of duties and powers 
that would better position our 
tribe to take on these challenges 
by putting the BEST people in the 
RIGHT positions for the success 
of our tribe. 

I strongly believe our elected 
chairperson needs to work in the 
political arenas, he is beyond 
“good” at it. He’s VERY good at 
it. However, by his own word, 
his business sense is only “bet- 
ter than most.” Unfortunately, 

Director 



Rita Glyptis 
Director, Unit V 

It’s been an interesting month 
transitioning from membership 
liaison to board member. I miss 
the members and employees I saw 
every week and our elders from 
units IV and V who always treat- 
ed me so well. I looked forward to 
our meal times, conversations and 
all you had to share. Thank you. 

I have been working hard to 
learn the ropes, of which there are 
many. Although you think you 
know what is going on in our tribe 
at some level, it is impossible to 
perceive the enormity of the situ- 


the financial challenges we are 
facing requires a level of ability 
that goes far beyond “better than 
most.” Our tribe needs expertise. 

I have worked hard to maintain a 
professional perspective and have 
not made this a personal issue 
against the current chairperson. 

My presentation and supportive 
arguments have been based on 
principal and a common sense 
approach. However, others have 
taken it to a different level and 
are asserting otherwise. But think 
about it, if you owned a business 
or were responsible for running 
an agency, whom would you hire? 
A politician? Or an individual 
with the skills, experience and 
expertise to help you through hard 
times and keep you on the road 
to success? Personally, I want the 
politician to stay in the political 
arenas, and for our tribe to hire 
someone extremely well qualified 
to run the day-to-day operations. 

As a result of my position, the 
chairperson is using his political 
prowess to distort, distract and 
deceive from the simple logic of 
the best person in the right job, 
causing chaos in the boardroom 
and confusion in the workplace. 
When that hasn’t worked, he then 
seeks to discredit and destroy 
anyone he feels is in his way. One 
need only to read his monthly 
tirades in our newspaper to find 
evidence of this. One need only 
watch the Livestream videos or 
attend a board workshop to wit- 
ness for yourself what is happen- 
ing. This is completely unaccept- 
able, and is proof that this change 
is necessary. Success for our peo- 
ple cannot be achieved when there 
is a toxic leader doing everything 
he can to prevent progress. 

I have been trying hard to 
avoid writing about this in this 
very public way, hoping that the 
board could successfully navigate 
through the manipulations of our 

Glyptis: 

ation we currently find ourselves 
in financially and otherwise: bad 
decisions, bad management and 
selective information being pre- 
sented and shared with the board 
and our members. It is essential 
for the survival of our businesses 
that the information being present- 
ed is complete, true and accurate. 
It is time to own our mistakes and 
to make changes that will get this 
turned around. Politics, protect- 
ing family or friends and lack of 
action can no longer be the norm 
for the management of our tribe. 

The consistent decrease of rev- 
enue at our casinos is very serious 
and has already had an effect on 
members’ services and employee 
benefits. Although upper man- 
agement is fully aware of what 
is going on, I have yet to see any 
type of plan for improvement. I 
do see a whole lot of nothing get- 
ting done. Talk is cheap, it’s time 
for action. It is clear to me that, if 
you’re not doing the job, it is time 
to go. 

Over the past few months, I 
have heard board members and 
others say that employee morale 
at the casinos is getting better. 
Sounds nice, but not true. Our 
front line employees are not lis- 
tened to or taken seriously. They 
are being left to fend for them- 


meetings, but it has been next 
to impossible, as the chairper- 
son allows meetings to languish 
to avoid the topic altogether. 
Example, due to the chairman’s 
running of the meetings, we once 
spent nearly 45 minutes discussing 
a toilet, leaving just a few minutes 
to address separating the duties 
of the chairman from a CEO (or 
whatever we decide to call the 
one in charge of day-today opera- 
tions), hard to believe? Watch the 
online Livestream video. 

The chairman asserts that too 
much time has been wasted due 
to my efforts to separate the poli- 
tician from day-to-day operations. 
Near as I can gather, I’ve had 
less than an hour of the board’s 
scheduled time. I could be wrong. 
However, even if it were a WEEK 
of time, the future of our tribe 
deserves careful consideration 
and discussion, and even a week 
would not be too much. What 
little time has been actually spent 
thus far, is nothing compared to 
the seriousness of the issue. 

From those who oppose the 
separation, you will hear all types 
of arguments, including “we 
already have a CEO.” Well, look 
at our organization chart, and tell 
me the job title (other than the 
chairman) that is responsible for 
the day to day operations and 
reports directly to the tribal board 
of directors. There is no such 
position. 

You will hear words such as 
“power grab” and “destabiliz- 
ing the tribe” or “we will lose 
our investors.” These fears may 
be real, perhaps even justified, 
but the blame for these fears is 
directed at the wrong person and 
the wrong circumstances. Ask 
yourself, who is really after the 
“power?” The only person I hear 
saying anything about “power” 
is the chairman, and he constant- 
ly cries out that he is going to 


selves and are being ignored by 
management. They are begging 
for leadership and positive direc- 
tion, only to fall on deaf ears. 

This past weekend I was made 
aware of extreme working con- 
ditions at our Christmas casino. 

I will not go into the details but 
the fact that our team members 
are put in such a situation is 
deplorable. They deserve better. 
The time is now. Something 
needs to be done before we have 
no revenue and no employees. I 
would like to commend the staff 
at Christmas Kewadin for getting 
through the weekend by working 
together with few resources and 
putting the customers first. 

On a lighter note, I attended 
the Marquette elders’ picnic on 
Saturday at the Beaver Grove 
Park. What a nice picnic and a 
beautiful day! Thanks for the 
invite, Marquette! 

Mark your calendars for the 
Munising powwow on Sept. 1 3 
at the Munising City Park. Grand 
entry is at 1 p.m. If you would 
like to volunteer or donate, please 
give me a call. 

The walking track on the third 
floor of the Munising Tribal 
Health Center is now officially 
open. The hours of operation are 
Monday-Friday, 4:30 - 8 p.m. You 


be “stripped of his authority.” 

The authority of the chairper- 
son is spelled out clearly in our 
Constitution and was there when 
the current chairperson decided to 
run for office. None of that will 
change. Allegations of turning the 
chairperson position into a “cere- 
monial figurehead” are unfounded 
and serve only to excite our peo- 
ple into believing that some gross 
injustice is occurring when it is 
not. 

As for “destabilizing the 
tribe?” I believe having someone 
accountable more than every four 
years in an election cycle is far 
more stabilizing than what we 
currently have. If our tribe had 
an employee running the day-to- 
day operations, we could demand 
goals, profitability and progress. 

If it didn’t happen, guess what? 

As Donald Trump would say, 
“You’re FIRED!” As it stands 
now, accountability for the cur- 
rent chairperson will occur in two 
more years. Can our tribe wait 
that long? What do you think our 
bankers, investors and employees 
would rather have? 

Also, the chairperson’s monthly 
rants and constant public posts on 
the Internet against our tribe, our 
members of the board of directors 
as well as the keepers of our tradi- 
tions demonstrates clearly where 
the lack of stability is occurring. It 
there are ANY stability concerns 
from our banks and investors 
(outside of the simple financial 
concerns), perhaps it lies with 
these behaviors. 

I am not happy to be writing 
this article. I would rather have 
continued to address these issues 
in the board meetings. However, 
in the book entitled The Allure of 
Toxic Leaders by Jean Lipman- 
Blumen, I learned why we follow 
destructive bosses and corrupt 
politicians. I’m not asserting that 
we have a “corrupt politician.” 


On Sept. 2, from 5 to 9 p.m., 
the public is invited to participate 
in an open discussion of youth 
suicide as a major issue in the 
Sault Tribe community, with 
readings of academic research 
results and creative writings by 
Seth Allard, tribal member and 
graduate student of anthropol- 
ogy from Western Michigan 
University. 

Youth suicide is one of the 
most serious and deadly issues 
facing our youth, and is a trend 
that has spread among many 
indigenous groups throughout 
the United States, Canada, and, 
indeed, the globe. Until recently, 
most research of youth suicide 
in indigenous communities 
has revolved around Western 
approaches to clinical psychol- 
ogy and evaluation in tribal 
communities. In recent years, 


However, I do feel that many of 
his behaviors are toxic, and this 
book teaches how we can survive 
them. Basically, “survival” all 
boils down to facts and truth. 

Please don’t just take my word 
for it. Despite my best efforts 
to maintain professionalism and 
objectivity, I too am only human, 
and am growing weary of his 
“discredit and destroy” campaigns 
not just against me, but against 
other members and former mem- 
bers of the board of directors as 
well. Elders, members and loved 
ones continue to support that 
I not “go in the weeds,” and I 
thank them all for their support 
and good advice. But for those 
of you who want facts and truth, 
you can see it all for yourself in 
the Livestream broadcasts, month- 
ly publications, board meeting 
minutes and by talking to those 
employees and staff who are 
not in fear of losing their jobs. I 
have, and despite the thinly veiled 
attempts to stop me, I am still 
pushing forward because I believe 
it is the right thing to do for the 
future of our tribe. 

In closing, I humbly ask for 
prayers for all who are suffer- 
ing. At home and throughout the 
world, people are experiencing 
deadly viruses, war, natural and 
man-made disasters, and live an 
existence that isn’t just day-to- 
day, but minute by minute. May 
the Creator bless them all and 
allow them to find ease to their 
pain. I am counting my blessings. 

As always, if there is anything I 
can do to help, even if just to lend 
an ear, please don’t hesitate to 
contact me. 

Anishnaabe gagige (Anish- 
naabe for always), 

Jen, 

(906) 440-9151 

j ennifer.mcleod.20 1 2@gmail. 
com 

Website jmcleodsaulttribe.com 


however, indigenous researchers 
are trying to bring to light the 
historical and cultural factors that 
have contributed to the rise and 
spread of youth suicide by mak- 
ing the community the central 
voice in research and prevention. 
Please join Seth Allard in a pre- 
sentation of early research on 
youth suicide in the Ojibwe 
community of Sault Ste. Marie. 
The presentation will follow a 
mixed academic and traditional 
format, with readings from Allard 
during the talking circle, and 
concerns and views expressed 
by the participants throughout. A 
dinner will be hosted at midpoint 
for all participants. If you are 
interested in assisting with the 
event or have questions or con- 
cerns, please email Seth Allard 
at seth.m.allard@wmich.edu. Chi 
Miigwech. 


Learning the many ropes 

can access the track by entering If you have any questions or 

the main entrance of the health concerns, please contact me at 

center. It is open to the public, so (906) 202-3224 or rglyptis@sault- 
bring your family and friends. The tribe.net. 
view of Lake Superior from that Sincerely, 

level is amazing! Rita Glyptis 

Public Invited to Join a Presentation of Youth 
Suicide Research Results and to Discuss 
Further Prevention as a Community 



KewadTn 


ites open ai 

Show at 4:00 


Special Rodeo Menu available! 


3 Day Pass $30.00 w/$20 in Free Play 
Day Pass $12.50 w/ $5.00 in Free Play 

Children (12 & under) 3 Day Pass $10.00 

Day Pass $5.00 

Children must be accompanied by adult 
www.bighatrodeo.com 


KEWADIN’S STAMPEDE MENU 


FRIDAY: Starting at 3 p.m. 

Hamburger, Brat or Hotdog with Homemade BBQ chips 
and drink ♦♦♦ $ 6 . 

SATURDAY: PIG ROAST From 3-5 p.m. 

Includes potato salad, corn on the cob, baked beans, peach 
cobbler and drink ... $10 

After 5 p.m. Hamburger, Brat or Hotdog with homemade 
BBQ chips and drink ♦♦♦ $6 

SUNDAY: BBQ CORNISH HEN From 3-5 p.m. 

Includes baked potato, baked beans corn on the cob and 
drink ... $10 

After 5 p.m. Hamburger, Brat or Hotdog with homemade 
BBQ chips and drink ♦♦♦ $6 






MANISTIQUE-HESSEL STJdNACESAULT ^MARIE CHRISTMAS 





Official newspaper of the Sault Ste. Marie Tribe of Chippewa Indians 


September 19, 2014 
Vol. 35 No. 9 


Waabagaa Giizis 
Leaves-Turning-Color Moon 


Youth suicide is more than a mental health 
issue, it's a cultural and historical issue 


By Brenda Austin 

Youth suicide is an issue that 
has plagued Native American 
adolescents throughout the coun- 
try, including on our own reser- 
vations and in our communities, 
at higher rates then non-Native 
populations. That fact was high- 
lighted Sept. 2 at the tribe’s cer- 
emonial building in an open dis- 
cussion led by Seth Allard, a trib- 
al member and graduate student 
of anthropology from Western 
Michigan University who visited 
the Sault with his message: youth 
suicide is more than a mental 
health issue. 

Allard presented a reading of 
academic research results, which 
highlighted traditional aspects 
of child rearing and the interper- 
sonal relationships in traditional 
Ojibwe culture that changed 
as a result of interaction with 
non-Ojibwe societies. Allard 
drew connections between harm- 
ful changes in Ojibwe culture 
and our understanding of youth 
suicide to date. He also provided 
creative writings , which brought 
a personal, narrative perspective 
to the sensitive issue. 

Allard said that until recently, 
most research of youth suicide 
in indigenous communities 
has revolved around Western 
approaches to clinical psycholo- 
gy and evaluation in tribal com- 
munities. Not long after begin- 
ning his research in 2013, which 
was made in an effort to study 
the relationship between history, 
culture and youth suicide, he 
realized that connection had not 
been made very strongly. 

He said, “Approaching an 
indigenous individual with the 
same mindset you would any 
other individual completely 
ignores the cultural factors going 
on in that person’s life. For 
instance, that person’s family 



Seth Allard 


has probably undergone forced 
acculturation and racism, pov- 
erty, a loss of their culture and 
language — and that has an 
enormous effect on anyone’s 
attempt to understand and pre- 
vent suicide.” 

Allard added, “In recent years 
indigenous researchers are trying 
to bring to light the historical 
and cultural factors that have 
contributed to the rise and spread 
of youth suicide by making the 
community the central voice in 
research and prevention.” 

A dinner and talking circle 
were also part of the evening’s 
events. Between 15 to 20 peo- 
ple from various backgrounds, 
including one youth, some elders 
and representatives of the aca- 
demic community, participated. 

Allard is passionate in his 
beliefs, while approaching them 
from a perspective based in 
research, as well as traditional 
ways of knowing. “We need to 
divert our energies and resources 
and heavily invest in our chil- 
dren,” he said. “I know there are 
many people who have already 
done this, and I am not down- 
playing what they have accom- 
plished. But we need to invest 
more into our tribal and public 
schools and make it a fact that 
by the time tribal youth graduate 


www.saulttribe.com 
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they are fluent in our language. 
We need children to have a large 
percentage of their instruction in 
Ojibwe culture and language to 
open them up to traditional ways 
of learning from multiple sources 
in the community.” 

Allard said he would like to 
help tribes come together and 
work to pass federal legislation 
that mandates public universi- 
ties recognize fluency training 
in a Native American language 
as meeting requirements for a 
secondary language for a degree 
program, which is an idea he 
said that did not originate with 
him, and is an example of how 
tribal peoples can proactively 
re-establish their language and 
culture into every day life. 

“Language is our book of his- 
tory - if you lose the language 
you essentially lose what holds 
the facts of Ojibwe history,” he 
said. “My goal in holding the 
meeting was to help bolster pub- 
lic awareness of the issues sur- 
rounding suicide and inform the 
community of the cultural com- 
ponent. A priority was to create a 
space for people to come togeth- 
er and not just listen to me, but 
to come together and think about 
youth suicide, to have people 
share their experiences and 
thoughts , not only on how youth 
suicide came to be, but on how 
we can prevent it. 

“How can we move on in a 
way that stops this issue? If you 
look at history, particularly the 
history of our interactions with 
non-Native communities and 
societies, and the taking away of 
our lands and the destruction of 
natural resources used by fam- 
ilies and tribes for spiritual and 
cultural purposes - that all has a 
great and lasting effect on peo- 
ple.” 


He also asked the question, 
“Why do our efforts as a peo- 
ple not seem to be completely 
successful in eradicating this 
issue?” and attempted to answer 
that question by exploring two 
concepts: intervention and pre- 
vention. 

Allard said that intervention 
efforts are when you are trying 
to get between an individual who 
is already under the influence 
of factors which contribute to 
youth suicide and the possibility 
that the person will attempt or 
succeed in suicide. Contributing 
factors that can increase the risk 
associated with suicide include 
substance abuse, dysfunctional 
family relationships, depression 
and anxiety, or unhealthy rela- 
tionships between males and 
females. He said people often 
confuse intervention with pre- 
vention efforts. 

Allard promotes an under- 
standing and inclusion of pre- 
vention-based approaches, which 
he describes as “removing or 
reducing the contributing factors 
to such a degree that the chances 
that an individual will attempt 
or commit suicide are drastically 
decreased.” According to his 
research, the tools for preventing 
unhealthy behaviors , includ- 
ing suicide, were likely well in 
place before Ojibwe people were 
exposed to non-Ojibwe culture. 

He said one thing he took 
away from the talking circle 
discussion was the realization 
that, “...it’s not any one political 
leader or government, it’s no 
amount of money, no set of rights 
put down on paper, it’s not any 
one social group that will solve 
this issue. Those things do play a 
role in how things develop - but 
in the end it’s always going to 
be individuals acting as a family, 


and families acting as a people.” 

In the end, he said, our people 
are amazingly strong. “It makes 
me so proud every day to say 
that I am Ojibwe. When I began 
studying our history and culture 
it was difficult to get over the 
descriptions of the constant pain 
of the trials and tribulations, but 
through all of it there is always 
that light at the end of the tunnel 
- the continuation of our people 
despite amazing odds. 

“I believe we are at a cross- 
roads that some might call the 
prophesy of the Seven Fires. We 
are stuck at that fork in the path 
not knowing which way to go. 
One leads to a return to our ways 
even though they are changed 
and adapted, a return to a path 
of continuing health, honor and 
tradition as Ojibwe people. The 
other path is reliance on tech- 
nology and outside control and a 
loss of family. I believe our not 
knowing how to make that deci- 
sion in our personal lives and in 
our lives as a people are exhibit- 
ed in our youth and in their battle 
with youth suicide. It is going to 
take everybody working together 
to resolve this issue. I have faith 
that we will make the right choic- 
es, that parents will decide to be 
good parents and children will 
decide to live an honorable and 
happy life. I feel that our leaders 
will come around and that we 
will prevail over this issue,” he 
said. 

In addition to being a graduate 
student in cultural anthropology, 
Allard is also in a certification 
program for ethno-history and 
holds a degree in history. He has 
concentrated on Native American 
studies since the start of his 
undergraduate work at WMU. 
Allard anticipates on graduating 
with his maters degree this June. 


Members’ addresses must be current with 
tribal Enrollment Department and post office 


As an enrolled tribal mem- 
ber, it’s very important that you 
change your address with the tribe 
whenever you move. Keeping 
your address up to date means 
you will get all your tribal mail 
and receive your tribal newspaper. 

It’s very simple and conve- 
nient: Call (800) 251-6597 or 
email enrollment@saulttribe.net. 

Please don’t assume that 
because you updated your address 
elsewhere with the tribe — at the 
Tax Office or the Health Center, 
for example — that your address 
is officially updated with the tribe. 
You must contact the Enrollment 
Department. 

When changing your address 
with the tribe, it is also very 
important that you submit a 
change of address form to the 
U.S. Postal Service. 


There are two ways to do this: 

Online (Internet Change of 
Address or ICOA) 

• Go to moversguide.usps.com. 
This is the official site for chang- 
ing your USPS address; others are 
third-party services that charge a 
fee on top of the $1.05. 

• Note: $1.05 verification fee is 
required (You will need a credit or 
debit card). 

By Form (PS Form 3575). To 
avoid the $1.05 verification fee, 
you can fill out PS Form 3575 
using the following methods: 

• Fill out the form via the web 
(https://moversguide.usps.com) 
and print before submitting pay- 
ment. 

• Pick up Form 3575 at your 
local Post Office. 

• Mail carrier can bring a form 
to your address (Call 1-800-ASK- 


USPS to have an agent request a 
form for you). 

• Note: The completed form 
should be dropped off at, or 
mailed to, the post office facility 
of your old address. 
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Tribal Court seeks elder for 
appellate judge position 


The Sault Ste. Marie Tribe 
of Chippewa Indians seeks a 
qualified elder for the position of 
appellate judge (reserve) in the 
Sault Ste. Marie Chippewa Tribal 
Appellate Court. 

The Appellate Court meets 
monthly. Oral argument is held in 
Sault Ste. Marie, Mich. Appeals 
filed vary from year to year, but 
typically can be anywhere from 
one to four per year. 

This position, when active, 
includes a $200 per month 
stipend, unless you are an 
employee of the tribe. 

Qualifications for the elder 
position include applicant must 
be a member of the Sault Ste. 
Marie Tribe of Chippewa Indians 
or other tribe, over the age of 60 
years. 

To further be considered for 
these positions, Applicants should 
be able to demonstrate that they 
have substantial education and 
experience working with tribal, 


state and federal law, extensive 
knowledge in juvenile, criminal 
and child welfare proceedings 
and knowledge and understanding 
of the history and traditions of 
Sault Tribe 

A letter of interest, resume, and 
application should be submitted 
to Sault Ste. Marie Chippewa 
Tribal Court, 2175 Shunk Road, 
Sault Ste. Marie, MI 49783, 

Attn: Court Administrator. 

Applications can be picked up 
at the Sault Ste. Marie Chippewa 
Tribal Court or found at www. 
saulttribe.com, in the download 
section of Tribal Court’s 
webpage under the Government 
tab. A copy of Tribal Code is 
also available to view at www. 
saulttribe.com. 

For more information, please 
contact the court administrator’s 
office at (906) 635-7747, or via 
email at tswan@saulttribe.net. 

The deadline to submit an 
application is Sept. 30, 2014. 


WIA seeking applications 
from students for tribe's 
after school work program 


The Sault Tribe Workforce 
Investment Act (WIA) 
Department is currently accept- 
ing applications for the Work 
Experience Program. Applicants 
must be aged 1 6 to 2 1 with 
American Indian ancestry and 
reside in the Sault Tribe service 
area. 


UPWARD BOUND SERVICES 
COORDINATOR SOUGHT 

Lake Superior State Univer- 
sity seeks qualified applicants 
for the position of Services Co- 
ordinator to work in the Upward 
Bound office. 

Responsibilities: The select- 
ed candidate will conduct career 
advising of participants; develop 
an enhanced career exploration 
component; and design individ- 
ualized career research plans for 
participants. Will assist in the de- 
velopment of individualized ed- 
ucational plans for participants; 
document services provided; 
evaluate effectiveness of career 
exploration and other activities. 
Participate in project activities 
with participants, including 
instructing one course during the 
Summer Session. 

Minimum Qualifications: 

— Bachelor’s degree in an 
academic field and two years 
experience in student. 

— Services at the high school 
or college level. 

— Demonstrate a high degree 
of awareness of available com- 
munity and helping. 

— Agency services for disad- 
vantaged teens and their fami- 
lies. 

— Experience with career 
and academic standardized tests/ 
assessments. 

Application Procedures: In 

order to be considered for this 
position, please apply online at: 
https ://jobs .lssu .edu . 

Open until filled. 

An Equal Opportunity /Affir- 
mative Action Employer. 

We encourage a diverse work 
force. 


Those interested in applying 
for after school employment can 
acquire applications at the WIA 
office at 523 Ashmun Street, 

Sault Ste. Marie, or by calling 
Brenda Cadreau at (906) 635- 
4767. 

Munising walking 
track open house 
scheduled for Sept. 
20 at Chippewa 
Community Center 

Kitchi-Miniss Ednakiiyaang 
Gamig Grand Island Chippewa 
Community Center walking 
track open house is scheduled for 
Saturday, Sept. 20, from 10 a.m. 
to 12 p.m. at 615 W. Munising 
Ave. in Munising, Mich. 

All community members are 
welcome. Light refreshments 
will be served and track tours 
available. Please use the 
Munising Avenue entrance. 


A single act can save a veteran’s life 

Call (800) 273-8255 and press 1 to get help now for troubled veterans 


Every year, organizations 
across the country recognize 
September as Suicide Prevention 
Month. This year, the Veterans 
Crisis Line is asking you to think 
about the power of one and con- 
sider the many ways a single act 
can give veterans access to confi- 
dential support and resources. 

For veterans going through a 
difficult time and their loved ones 
who are concerned about them, a 
single call, chat or text can be a 
critical first step. One conversa- 
tion with a veteran about how he 
or she is doing can open the door 
to services and support. 

Everyone can be the person 
who makes a difference in a vet- 
eran’s life, and connecting with 
support doesn’t have to be hard. 
The Veterans Crisis Line can 
help. 

FREE, CONFIDENTIAL 
RESOURCES 

The Veterans Crisis Line is 
a free, confidential resource 
that veterans and their families 
and friends can access any day, 
anytime. Trained professionals 
— some of them veterans them- 
selves — are ready to listen, 24 
hours a day, seven days a week, 
365 days a year. Since launching 
in 2007, the Veterans Crisis Line 
has answered more than 1.25 
million calls and made more than 


39,000 lifesaving rescues. 

The U.S. Department of 
Veterans Affairs (VA) counts on 
grass-roots networks and commu- 
nity organizations to spread the 
word that support is just a call, 
click, or text away — because 
one small act can make the dif- 
ference. 

IDENTIFYING SIGNS OF 
CRISIS 

VA urges groups and individ- 
uals nationwide to stay alert for 
signs of suicide risk. The first 
step in preventing suicide is 
understanding the warning signs. 
People may show signs of risk 
before considering harming them- 
selves. Warning signs include: 

• Hopelessness, feeling like 
there’s no way out. 

• Anxiety, agitation, sleepless- 
ness or mood swings. 

• Feeling like there’s no reason 
to live. 

• Rage or anger. 

• Engaging in risky activities 
without thinking. 

• Increasing alcohol or drug 
abuse. 

• Withdrawing from family 
and friends. 

The presence of the following 
signs requires immediate atten- 
tion: 

• Thinking about hurting or 
killing yourself. 


Looking for ways to kill 
yourself. 

• Talking about death, dying or 
suicide. 

• Self-destructive behavior 
such as drug abuse, weapons, etc. 

If you notice these warning 
signs, tell a veteran about the 
Veterans Crisis Line or make the 
call yourself. Call (800) 273- 
8255 and press 1, chat online at 
VeteransCrisisLine.net/Chat, or 
text to 838255 for free, confi- 
dential support, 24 hours a day, 
seven days a week, 365 days a 
year. 

SPREAD THE WORD 

This Suicide Prevention 
Month, show how the power of 
one single act can save a life. 
Visit VeteransCrisisLine.net/ 
ThePowerofl to download free 
Suicide Prevention Month mate- 
rials, including flyers to print and 
distribute, digital ads to display 
on your website, and content to 
post on social networks or pub- 
lish in newsletters. Learn how 
you and your community can 
work together to prevent suicide. 

No one can do everything, but 
everyone can do something. We 
are all part of the solution, and it 
starts with one small act. 

Visit VeteransCrisisLine.net to 
learn more. 


Sugar Island Powwow Committee gives thanks 


The Sugar Island Powwow 
Committee thanks everyone who 
helped during the 1 8th annual 
powwow. We want to extend 
a heart- felt thank you for your 
commitment to making this event 
so successful. Gchi miigwech 
to Joe and Becky Parish, Mick 
Frechette and family, Denny 
McKelvie, Cecil E. Pavlat Sr. 
and family, Colleen St. Onge 
and Joe Medicine, Sam and Dan 
Gardner, Leonard Kimewon, Neil 
Mccoy, Leslie Ailing and family, 


Bill Bouschor, Graz and Rene 
Shipman, Josh Homminga and 
Sarah Bedell, Hailey Rath, James 
McKerchie, Jamie McKelvie 
and family, Jim “Frisky” Young, 
Deb Pine, Angeline Boulley 
and family, head staff and flag 
carriers, vendors, drums and 
dancers. 

Gchi miigwech also to all of 
our sponsors including, but not 
limited to, Kewadin Casinos, 
Sault Tribe of Chippewa Indians 
and Indian Energy LLC. Please 


know that partnerships with our 
sponsors are vital to the success 
of our annual powwow. We 
apologize if we have forgotten to 
include anyone on this list. 

We appreciate all the help 
given leading up to and over 
powwow weekend. It is truly an 
honor for the committee to plan 
and work the annual Sugar Island 
powwow. 

Baamaa miinwa niibing ka 
waaminim! 


Support groups in Sault Ste. Marie help folks 
who must deal with a loved one's drug abuse 

Fundraiser for Families Against Narcotics set for Oct. 4 at Aune-Osborn Park, lots of fun! 


Families Against Narcotics 
meetings 

FAN meets on the third 


Everyday 
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Wednesdays of each month at 
5:30 p.m. at the Huntington 
Bank meeting room in Sault Ste. 
Marie. For more information, 
call 203-8959, email chippewa@ 
familiesagainstnarcotics. 
org or visit www. 
familiesagainstnarcotics.org. 
Meeting dates for October and 
November are Oct. 15 and Nov. 
19. 

Prescription Drug Abuse Support 
Group 

Have you experienced 
loss, heartbreak or diminished 
relationships due to someone 
else’s use of prescription drugs? 
The Prescription Drug Abuse 
Support Group meets on the first 
and third Mondays of each month 


at 6 p.m. at the Huntington Bank 
in Sault Ste. Marie. Coming 
meetings are on Oct. 6, Oct. 

20, Nov. 3 and Nov. 17. Please 
call Linda at (906) 440-7252 
or Suzy at 248-3545 for more 
information. 

Hogs for Hope fundraiser 
Families Against Narcotics 
(FAN) is sponsoring a fundraising 
pig roast on Saturday, Oct. 4 from 
1-7 p.m. at Aune-Osborn Park 
in Sault Ste. Marie. Tickets are 
$8 in advance or $10 at the door. 
There will be live bands, a silent 
auction, bake sale, pie contest and 
a 50/50 draw. Kids six and under 
eat free. All proceeds go to FAN 
of Chippewa County. For advance 
tickets, call (906) 203-8959. 
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www.royelectric.us 


2901 Ashmun St. (M-129) 
Sault Ste. Marie, Mich. 


Bus. (906) 632-8878 
Fax. (906) 632-4447 
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Board resolutions passed Aug. 19 and Sept. 2 


The Sault Tribe Board of 
Directors met for a regularly 
scheduled meeting on Aug. 19 in 
Marquette. All board members 
were present with the exception 
of Jennifer McLeod. 

The board passed 1 1 resolu- 
tions, six by unanimous vote. 

Res. 2014-144: 2014 Coastal 
Program - This resolution gives 
the chair or his representative 
the authority to sign, negotiate, 
amend and execute agreements 
for the 2014 Coastal Program 
administered by the U.S. Fish 
and Wildlife Service to help with 
the funding of a long-term habi- 
tat restoration effort on the upper 
St. Marys River by the Sault 
Tribe Inland Fish and Wildlife 
Service. 

Res. 2014-145: U.S. 
Department of Agriculture 
Rural Development 306c grant, 
chairperson signature authority 
- The tribe was awarded a 306c 
grant in the amount of $619,000 
for providing city water to the 
Odenaang Subdivision by the 
USD A. This resolution authoriz- 
es the chair to sign and submit 
the pay applications and invoices 


to the USD A Rural Development 
on behalf of the tribe in relation 
to the grant. 

Res. 2014-146: VOCA Grant 
Program, Victim of Crime 
Act - The board authorized an 
application to the Crime Victim 
Services Commission for con- 
tinued funding of the VOCA 
(Victims of Crime Act) Program 
for 2015. The tribe has been suc- 
cessfully administering a VOCA 
program since 1988. 

Res. 2014-147: Authorization 
to Purchase Property, Chippewa 
County Land Auction - This res- 
olution authorized the chairman 
and treasurer to negotiate and 
execute any documents neces- 
sary to effectuate the purchase 
of two properties in Chippewa 
County, not to exceed the price 
of $5,000 in total. 

Res. 2014-148: Authorization 
to change signature authority, 
bank accounts - This resolu- 
tion rescinded all previously 
approved resolutions regarding 
signature authority on bank 
accounts and requires the signa- 
ture of two designated signato- 
ries. 


Res. 2014-149: Authorization 
to Change Signature Authority, 
Trust Accounts - This resolution 
rescinds all previously approved 
resolutions regarding signature 
authority on trust accounts and 
also requires the signatures of 
two signatories. 

Res. 2014-150: Appointing 
Tax Commission Members - The 
three-year terms of Catherine 
Hollowell, Keith Massaway and 
Dennis McKelvie on the Tax 
Commission were reinstated for 
an additional three-year term by 
the board. Tax Commissioner 
James Halvorsen was also reap- 
pointed for an additional three 
years. 

Res. 2014-151: Appointing 
Audit Committee Members - 
The board appointed Dennis 
McKelvie to serve as Audit 
Committee Chairman, to serve 
until the expiration of his cur- 
rent term as Tribal Treasurer. 

The following directors were 
named to the Audit Committee 
to serve until the expiration of 
their current term on the board of 
directors: DJ Hoffman, Catherine 
Hollowell, Keith Massaway, Rita 


Glyptis, with the chairperson 
serving as an alternate when 
needed for a quorum. James 
Halvorsen was reappointed to 
serve for a period of four years 
from the date of the resolution. 

Res. 2014-152: Manistique 
Health Center and Third Party 
FY 2014 Budget Modifications 
- The board approved budget 
modifications with no effect on 
tribal support. 

Res. 2014-153: IHS Special 
Diabetes and Community 
Transformation FY 2014 Budget 
Modifications - The board 
approved the modifications with 
no effect on tribal support. 

Res. 2014-154: Inter-Tribal 
Fisheries, Inland Fish and 
Wildlife and Conservation 
Management FY 2014 Budget 
Modifications - The board 
approved a decrease in tribal 
support of $193,363 and other 
revenue of $17,414, and an 
increase in Federal BIA revenue 
of $348,507. 

For a complete listing of the 
voting and roll call matrix and 
the approved resolutions, go to 
www.saulttribe.com. 


The board convened another 
meeting on Sept. 2 in Sault Ste. 
Marie. 

An application for a grant 
from Notah Begay III Foundation 
was approved to support chil- 
dren’s health. The grant would 
help Sault Tribe to develop an 
action plan to address childhood 
obesity and type 2 diabetes. 

A 2014 Summer Youth 
Employment Grant was offi- 
cially accepted on behalf of the 
tribe’s Workforce Investment Act 
Program. 

A 2014 Comprehensive 
Service Program grant was offi- 
cially accepted on behalf of the 
tribe’s Workforce Investment Act 
Program. 

A fiscal year 2014 budget 
modification was approved 
for changes in personnel, real- 
location of expenses and a 
$46,972.02 reduction in Indian 
Health Service funding. 

The usual $50,000 allotment 
of 2 percent funding for the 
Chippewa County Sheriff’s 
Office was discontinued due 
to other working agreements 
between both parties. 


Tribal programs make semi-annual reports to board 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an open 
workshop and will continue on a 
scheduled basis until completed. 
The updates include 32 depart- 
ments, membership and internal 
services and programs. 

The most recent presentation 
was held Aug. 20. 

Sault Tribe Purchasing: 
Department Director Bradley 
R. Pringle presented a summa- 
ry of the department including 
goals and objectives, monthly 
budgetary statistics, budgetary 
summaries, budgetary dollars to 
labor, accomplishments, coming 
projects, Northern Michigan 
Tribal Purchasing Alliance, con- 
cerns, why cost savings is more 
important than increased revenue 
and how purchasing figures cost 
savings. 

Pringle directly supervises 30 
team members. He said purchas- 
ing services include obtaining 
information concerning products 
and services, including pricing; 
specification, conditions and 
selecting appropriate suppliers for 
purchases; managing the purchase 
order program, performing cost 
analysis of current and potential 
suppliers, managing and evalu- 
ating supplier bids, negotiating 
and managing vendor contract 
agreements, maintaing accounts 
payable paperwork, managing 


tax-exemption forms, identifying 
trends in markets and areas of 
operations for potential cost sav- 
ings, asset disposal or resale and 
the coordination of co-op buying 
with other Michigan tribes, GSA 
and MIDEAL. 

Shipping and receiving ser- 
vices for the Sault and Shores 
casinos, include inventory stock 
management, order processing, 
pickup and delivery of products, 
warehousing and storage, trib- 
al-wide office moves and setups, 
labor for banquets and enter- 
tainment for event setups, daily 
seven-county mail run, logistics 
management of assets, labor for 
recycling programs and records 
box management with a sev- 
en-year storage life. 

Northern Travel Services: 

Pre-trip travel authorization, 
price quoting and planning; 
schedule bookings for hotels, 
airlines, trains, car rental, ferry 
services, conference registration 
and mapping requests; direct 
billing arrangements for services 
and month end reconciliation for 
direct billing. 

Purchasing goals and objec- 
tives include purchasing, utilize 
cost effective vendors and main- 
tain cost savings and standardized 
list of acceptable vendors. 

Shipping and Receiving: 

Control inventory levels and 
improve stock turns and reduce 
inventory costs. 


Northern Travel: Sustain low 
costs of travel and ensure compli- 
ance of tribal policies. Maintain 
travel standards while using cost 
effective travel solutions. 

A few examples of accom- 
plishments in Purchasing include 
switch to bulk C02 containers 
at each casino - saving hundreds 
of man-hours a year and $7 ,844 
in C02 costs, bid and switched 
Midjim’s main supplier with 
the largest cost savings being in 
cigarette pricing with an expect- 
ed yearly savings of $85,000. 
Pringle said Midjim and tribal 
accounting representatives did a 
great job handling such a large 
transition. Bid and switched the 
tribe’s bottled water supplier, sav- 
ing about $9,216 a year. 

Current and coming projects 
include an addendum for bid pol- 
icy involving bid recording, Sault 
Tribe Construction scope of work 
and background checks on ven- 
dors who are awarded bids. 

Other projects include pur- 
chasing discounted copy paper 
from a local vendor and working 
with the Shores and Sault casinos 
to make updates to their lighting 
systems, among others. 

Culture Department: 

Cultural buildings coordinator 
Jackie Minton presented a review 
of camps at the Mary Murray 
Culture Camp, improvements 
made there and the powwow 
grounds adjacent to the Chi 


Mukwa Community Recreation 
Center. 

She said 26 participants 
learned how to survive cold 
weather and be prepared for an 
emergency stay in the elements 
at the annual winter survival 
camp. Participants worked in 
groups building rough shelters 
and learned how to make a fire to 
cook lunch using flint. 

In moccasin making camp, 10 
participants learned how to mea- 
sure, cut out patterns and sew a 
pair of moccasins. 

A big drum camp was held 
with guest Keith Smith, who gave 
20 participants teachings of the 
drum and what it takes to sing 
and care for a big drum. 

Spring’s sugar bush had 45 
participants led by Amy McCoy. 
In addition to traditional sugar 
bush activities, participants 
learned how to count to 10 in 
Anishinaabemowin, to introduce 
themselves and to say words that 
pertained to sugar bush activities. 

Warrior camp had 21 partic- 
ipants who gained traditional 
knowledge and skills based on tra- 
ditional warrior society teachings. 
In addition to warrior teachings, 
participants were given teachings 
in spirituality, natural life skills, 
healthy lifestyles, physical activi- 
ties and leadership skills. Thirteen 
people came to support the camp 
and teachings, including staff 
from the Mary Murray Culture 


Camp and Traditional Medicine. 

The young environmentalist 
camp had 12 participants who 
learned about forests, wildlife, 
bugs and wetlands. Eight com- 
munity members volunteered as 
support for this camp. 

Minton said this year’s home- 
coming powwow and spiritual 
gathering had 450 participants 
and 10 drums. Activities included 
blessing of the grounds, chief’s 
feast, spiritual gathering, kids car- 
nival and four grand entries. 

Mary Murray Culture Camp 
improvements included replac- 
ing the sewer pump, installing a 
generator with a propane tank for 
emergency use, roof repairs and 
culverts replaced, a wood shed is 
being built to prevent theft of fire 
wood. 

Improvements to the pow- 
wow grounds include a new 
veteran’s arbor and a refurbished 
emcee stand with other suggested 
improvements in the near future. 

Cultural training special- 
ist with the Human Resources 
Department, Josh Homminga, 
works closely with the Cultural 
Department and presented with 
them. He spoke about preserving 
our past as a tribe and the tools he 
has available to help members and 
employees do that, including 

See “Semi-Annual Reports” 
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GAO: EPA lacking in protections against fracking 


ProPublica cites report on 33 gas and oil companies using dangerous and illegal fracking methods and materials 


By Rick Smith 

The U.S. Government 
Accountability Office (GAO) 
published a report on July 
28 recommending the U.S. 
Environmental Protection Agency 
(EPA) improve its protection 
of underground drinking water 
sources from contamination 
caused by fracking. 

Fracking is a commonly used 
term for procedures using fluids 
under high pressure to induce 
the flow of crude oil from layers 


of underground rock. The GAO 
conducts audits, evaluations and 
investigations on the workings 
of the federal government for the 
U.S. Congress. 

The agency reviewed the EPA 
oversight of the underground 
injection control class II program 
and issued a 103 -page report 
on their findings. The report, 
titled Drinking Water: EPA 
Program to Protect Underground 
Sources from Injection of Fluids 
Associated With Oil and Gas 


Production Needs Improvement, 
examines EPA and state 
responsibilities, resources and 
safeguards in place to protect 
drinking water. Further, the 
report examines EPA oversight, 
enforcement and reliability of 
official information. 

While 39 states are approved 
to manage their own programs 
to protect drinking water 
sources, the EPA is responsible 
for managing such programs 
in the remaining states. This 


PROTECT WOLVES — 
RESTORE DEMOCRACY 

As a State Rep, my opponent voted to allow the wolf hunt in Michigan, and when 
citizens rose up and gathered the signatures to put the wolf hunt to a vote of the 
People, he said that he was proud of his vote to deny us that First Amendment right. 
And now, as a reward for his shameful votes, he wants you to send him to the State 
Senate!! We deserve better — 

VOTE FOR PHIL BELLFY 
FOR STATE SENATE 

Phil has a 40+ year history of working unceasingly for environmental protection, 
equality, and social justice for everyone - vote to send Dr. Phil Bellfy to the State 
Senate - you will have no better friend working for you in Lansing — Miigwech for 
your support!! 


Environmentalist - Citizen of the White Earth Nation - USAF Vietnam Era Veteran - Universi- 
ty Liaison for the Anishnaabeg Joint Commission - Professor Emeritus of American Indian 
Studies, Michigan State University - Director of Article32.org, an Idle No More Indigenous 
Justice Advocacy Group - Project Director of the Chippewa Commons Carbon Credit Coop- 
erative - Executive Director of the Center for the Study of Indigenous Border Issues - Editor 
and Publisher of the Ziibi Press - For more information on Phil’s stand on the wolf hunt and 
other issues, please visit philbellfy.com. 

Paid for by The Phil Bellfy for State Senate Committee, PO Box 252, Sault Ste. Marie, Ml 49783 
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Marie Tribe of Chippewa Indians! 
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Call Local: 906-632-6398 
Call Toll-Free: 800-793-0660 
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Sault Ste. Marie Tribe of Chippewa Indians 
Attn: Sherrie Lucas 
531 Ashmun St. 

Sault Ste. Marie, Ml 49783 

THREE WAYS TO PAY— 

Pay by Check, Money Order or Credit 
Card! 


Please add 6% sales tax and shipping: $4.50 for 
the first item and $1 for each additional item. 


arrangement requires a mix 
of state and federal funding, 
resources and personnel 
and, so far, has been deemed 
effective with few incidents of 
contamination. But the GAO 
contends risks such as seismic 
activity and abnormally high 
pressure in geologic formations 
have not been taken into 
consideration. 

Among recommendations 
to ensure EPA oversight of 
protecting drinking water is 
effective, the GAO suggested the 
EPA technicians should review 
risks of the impact of earth 
movement, excessive pressure, 
large amounts of waste water 
produced from fracking; improve 
nationwide reporting; develop and 
implement rules to incorporate 
state program requirements 
into federal regulations plus 
evaluate how the rules could be 
streamlined for efficiency; and 
evaluate and revise essential 
activities needed to effectively 
oversee state and EPA programs. 

The GAO is leaving the 
recommendation issues open 
until it can confirm the EPA has 
acted on them. Updates will be 
provided on actions taken. 

Those interested in viewing 
or downloading the report in its 
entirety should visit www.gao. 
gov/assets/67 0/664499 .pdf. 

The independent investigative 
journalism organization, 
ProPublica, recently highlighted 
a 21 -page report from the 


Environmental Integrity Project 
that charges 33 oil and gas 
companies have been using diesel 
fuel illegally in their fracking 
operations and altering records 
to cover violations of the federal 
Safe Drinking Water Act. The full 
report, titled Fracking Beyond 
the Law: Despite Industry 
Denials, Investigation Reveals 
Continued Use of Diesel Fuels 
in Hydraulic Fracturing, can be 
viewed or downloaded online 
at environmentalintegrity.org/ 
wp-content/uploads/fracking- 
beyond-the-law.pdf 

According to notations on 
the report, the Environmental 
Integrity Project is a non- 
partisan, non-profit organization 
established in March of 2002 
by former EPA enforcement 
attorneys to advocate for effective 
enforcement of environmental 
laws. 

The organization has three 
goals — to provide objective 
analyses of how the failure 
to enforce or implement 
environmental laws increases 
pollution and affects public 
health; hold federal and state 
agencies, as well as individual 
corporations, accountable for 
failing to enforce or comply with 
environmental laws; and help 
local communities obtain the 
protection of environmental laws. 

The Environmental Integrity 
Project is online at www. 
environmentalintegrity.org. 
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the Preserving Our Past videos, 
teachings on elders, the medicine 
wheel, seven grandfathers and tra- 
ditional ceremonies. 

He teaches cultural awareness 
by sharing knowledge of the 
Anishnaabe history and ways. 

He also helps new employees to 
adjust to the tribal environment 
by increasing their knowledge of 
tribal customs. Homminga said he 
is happy to assist with questions 
about cultural activities so mem- 
bers and employees feel comfort- 
able attending tribal events. He is 
also happy to assist with filling 
out cultural leave paperwork and 
explaining events. 

Outreach is accomplished 
through his involvement with the 
Powwow Committee, Cultural 
Committee and Bahweting Singers. 
He shared one of his favorite 
quotes by the late Rosemary 
Gaskin, “I think our employees 
should know more about the Sault 
Tribe, more than just seeing Sault 
Tribe on their paycheck.” 

Repatriation specialist Cecil 
Pavlat, assistant Colleen St. Onge 
and language instructor Theresa 
Lewis, gave their reports to the 
board. Two other members of their 
department were absent, mainte- 
nance technician Les Ailing and 
language instructor (consultant) 
Leonard Kimewon. 

Pavlat’ s office is responsible for 
representing the tribe on Native 
American Graves Protection and 
Repatriation Act matters, including 
returning ancestral remains, items 
of patrimony and sacred items. In 
June, a wooden bowl from the late 
1700s to late 1800s in Mackinac 
County was repatriated. 

St. Onge and Pavlat traveled 
to Germany in May to meet with 
representatives from the Karl May 


Museum where an Ojibwe ances- 
tor is housed. They signed a letter 
of understanding with the museum 
and are hopeful they initiated the 
repatriation process. 

Other repatriation efforts 
include work with the University 
of Michigan and the Toledo 
Zoological Society to assist the 
Saginaw Chippewa Indian Tribe 
repatriate the Younge site ances- 
tors, which includes 812 associated 
funerary objects and 94 ancestors. 
They are working on repatriation 
efforts with the Field Museum, 
Peabody Museum and Notre 
Dame. 

Also under the department’s 
umbrella is the Niigaanagiihik 
Ceremonial Building. In the past 
eight months, 101 events were 
held at the building. The building 
is used for a variety of family 
gatherings, school functions and 
ceremonies. 

Ailing, Pavlat and St. Onge are 
responsible for cultural preserva- 
tion activities, including ceremo- 
nies, traditional burials, sharing 
teachings, building lodges, sacred 
fires and answering questions. St. 
Onge and Pavlat are available 24/7 
for inadvertent discoveries such 
as ancestral remains. Ailing is the 
caretaker for Brady Park in con- 
junction with the Bay Mills Indian 
Community. 

The language component pro- 
vides Livestream classes to any- 
one, anywhere with Internet access 
by going to new.livestream.com/ 
saulttribelanguage. The department 
also teaches Anishinaabemowin 
to the Early Childhood Education 
Program and has community 
language classes in Munising, 
Newberry, Sault Ste. Marie and St. 
Ignace. 
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Jewell orders improvements in DOI trust duties 


NCAI proposes trust reform action plan, meetings and task force 


By Rick Smith 

U.S. Department of the Interior 
Secretary Sally Jewell issued 
a reaffirmation of the federal 
trust responsibility to federally 
recognized Indian tribes and 
individual Indian beneficiaries. 
The reaffirmation was issued on 
Aug. 20 as a department- wide 
order that included goals for 
improving the mechanisms of the 
department’s trust workings. 

“In recent decades, the trust 
relationship has weathered a 
difficult period in which Indian 
tribes and individual Indians have 
resorted to litigation asserting 
that the department had failed 
to fulfill its trust responsibility, 
mainly with regard to the 
management and accounting of 
tribal trust funds and trust assets,” 
Jewell noted in Secretarial 


Order 3335. Prominent among 
examples, Jewell cited the Cobell 
case — one of the largest class 
action suits filed against the 
United States — and more than 
80 cases involving Indian tribes. 
Jewell added, “Resolution of 
these cases marks a new chapter 
in the department’s history and 
reflects a renewed commitment to 
moving forward in strengthening 
the government-to-govemment 
relationship with Indian tribes and 
improving the trust relationship 
with tribes and individual Indian 
beneficiaries.” 

The order contained seven 
guiding principles for all Interior 
bureaus and offices to abide by 
directing that they shall respect 
tribal sovereignty and self- 
determination, including the 
right of tribes to make important 


decisions about their own best 
interests; ensure protections over 
trust and restricted fee lands, trust 
resources and treaty rights; be 
responsive and informative in all 
communications and interactions 
with Indian tribes and individuals; 
work in partnership with tribes 
on mutually beneficial projects; 
work to avoid or resolve conflicts 
to the maximum extent possible; 
work in a collaboratively and 
timely fashion with tribes and 
individuals; and seek advice from 
the Office of the Solicitor to 
ensure decisions impacting tribes 
or individuals are consistent with 
federal trust responsibilities. 

The 11 -page document, 
Implementing Reforms for 
Indian Trust Administration — 
Meeting Trust Obligations and 
Supporting Self Governance and 


Economic Growth , gives more 
specific guidance on conducting 
trust responsibilities of the 
department. 

On Aug. 21 , the National 
Congress of American Indians 
President Brian Cladoosby 
responded in a prepared 
statement, “We are very glad to 
see the Department of the Interior 
taking action to improve the trust 
system. This can start discussion 
for taking concrete steps in the 
future. Tribes want to define the 
relationship in a different way 
that respects tribal sovereignty 
and tribal economic initiatives. 
We also look forward to getting 
to work on specific problems in 
the trust system.” 

The organization proposed 
working together on many of the 
specific problems to streamline 
and generally improve the trust 
processes. The issues range 


from eliminating unnecessary 
appraisals to passing existing 
legislation that would authorize 
several innovative programs and 
processes for tribes interested 
in developing conventional and 
renewable energy resources. 

Cladoosby noted the NCAI 
adopted a resolution establishing 
the Trust Modernization Task 
Force, which is open to all 
tribal leaders, to facilitate and 
encourage tribal leadership 
actions in modernizing the trust 
land and resource management 
processes. Further, according 
to Cladoosby, the task force 
provides an opportunity to work 
on the “broader trust relationship 
with the entire federal 
government.” He recommended a 
meeting between DOI Secretary 
Jewell and the task force at the 
annual NCAI convention in 
October. 


FEMA establishes new tribal consultation policy 


By Rick Smith 

Heralding it as beginning a 
new phase of engagement and 
collaboration with American 
Indian tribes, the U.S. Federal 
Emergency Management Agency 
(FEMA) recently instituted a 
new tribal consultation policy 
described as a process to guide 
working partnerships dealing with 
hazards or disasters that concern 
American Indian tribes. W. Craig 
Fugate, FEMA administrator, 
signed the new policy on Aug. 12. 

According to an 

announcement, the policy comes 
after discussions with tribal 
leaders in face-to-face meetings, 
listening sessions, webinars, 
conference calls and written 
commentary from October of 
2013 through last March. 

The agency indicated the 
policy creates a “consistent and 
transparent consultation process 
that reflects a wide array of 
views and will be applied across 
FEMA programs and offices.” 
Additionally, it is consistent with 
the U.S. Department of Homeland 
Security’s tribal consultation 
policy and fits with the FEMA 
mission. 

Anyone who wishes to view, 


download or print the entire 
15 pages of the policy and 
the accompanying four-page 
planning checklist may do so by 
going to www.fema.gov/media- 
library/assets/documents/98 1 20 , 
and click on the FEMA Tribal 
Consultation Policy link. 

FEMA issued the policy in 
keeping with a 2006 presidential 
executive order and a 2009 
presidential memorandum 
directing agencies to begin 
dialogues with tribes in 
all matters that have tribal 
implications. The policy 
sets definitions for certain 
terms, establishes roles and 
responsibilities of involved 
federal officials and outlines the 
consultation process. 

In the policy, consultation is 
described as “the process for 
communicating and collaborating 
with tribes to exchange 
information and receive input 
on actions that have tribal 
implications. FEMA incorporates 
the input received from tribes into 
the decision making process for 
the action.” 

Consultation with the agency 
has four phases: Identification, 
notification, input and follow- 


Sault schools Indian Education 
Program Parents Committee meeting 

Sault Ste. Marie Public Schools Indian Education Program Parents 
Committee will be holding an organizational meeting followed by 
the regular monthly meeting on Monday, Oct. 20, at 5:30 p.m. in the 
upstairs meeting room at the Chi Mukwa Community Recreation 
Center. 

This meeting will have nomination and election of Indian Education 
Parent Committee members. 

For more information, call 635-3839, ext. 5011, 8 a.m. to 4 p.m. 


Protect your children, get the new, free 
mobile app called KnowBullying 


Students across the country 
went back to school recently 
and while it is an exciting time, 
it can also be challenging for 
some — because of bullying. The 
devastation of bullying can last 
into adulthood. Luckily, resources 
can help you recognize when 
your child is being bullied, or is a 
bully. For more information, see 
stopbullying.gov. 

Parents and caregivers who 
spend at least 15 minutes a 
day talking with their children 


can build the foundations for 
strong relationships and help 
prevent bullying. KnowBullying, 
a new mobile app by the 
Substance Abuse and Mental 
Health Services Administration 
(SAMHSA), encourages dialogue 
between you and your children 
and helps you start a conversation, 
The app is available for Android 
and iPhone, provided free by 
SAMHSA, in conjunction with 
the StopBullying.gov federal 
partnership. 


up. Identification means 
coming to a determination on 
whether situations call for tribal 
consultation. Either FEMA may 
initiate a determination on its 
own or tribes may make official 
requests for determinations 
through the agency’s National 
Tribal Affairs Advisor. 

The next phase, notification, 
occurs if the agency intends 
to conduct tribal consultation 
on a specific course of action, 
appropriate tribal officials are 


notified if a consultation is to 
take place. 

In the third phase, input, 

FEMA takes incidental 
information from tribal officials 
and incorporates it into any 
planning and decisions. This 
phase may call for more than a 
one-time receipt of information 
from tribes. 

The follow-up phase is the 
final step in the process and 
occurs once FEMA settles on 
actions to take in a given incident, 


the agency informs tribal officials 
of those decisions. 

A tribal consultation checklist 
is attached to the policy as an 
appendix. The stated purpose of 
the checklist is to help FEMA 
officials to determine whether 
to conduct consultation and how 
specific consultations should be 
conducted. 

The policy has a review date 
set for three years from the date it 
was originally issued on Aug. 12. 


Lifeline service from 
AT&T Mobility. 


FREE 


with Lifeline activations, 
while supplies last. 

PANTECH BREEZE III™ 



Qualified low-income residents 
of Michigan may receive 
discounted service from AT&T 
under the Lifeline program. 
Customers must meet certain 
eligibility criteria based 
on income level or current 
participation in financial 
assistance programs. 


MOBILIZING ^ 

YOUR 

WORLD" 


FREESHIPPING | FOR QUESTIONS OR TO APPLY FOR LIFELINE SERVICE, 
CALL A LIFELINE CUSTOMER SERVICE REPRESENTATIVE AT 1-800-377-9450 
ORVISITWWW.ATT.COM/MOBILITY-LIFELINE. 


SERVICE AVAILABLE AT $15.74 after Lifeline discounts are applied. 

Discounts starting at $9.25 per month. 

Includes 600 Anytime minutes, nationwide long distance, and 1,000 night and weekend minutes. 

If you live on Tribal lands and qualify, you could get Enhanced Lifeline support, 
which can reduce your wireless bill to as little as $1. 

ADDITIONAL SERVICE PLANS AVAILABLE STARTING AT 
MINIMUM RATE PLAN INCLUDES: 



• Unlimited minutes per month 

• Unlimited texts per month 

• No roaming or long distance charges 

• Noadditional chargetocall 9-1-1 


• Directory assistance available by 
dialing 4-1-1, $1.79 percall 

• No additional charge to dial "0"for 
operator assistance to complete a call 


Lifeline is a government assistance program, the service is nontransferable, only eligible consumers may enroll in the program, and the program is 
limited to one discount per household consisting of either wireline or wireless service. Consumers who willfully make false statements in order to obtain 
the benefit can be punished by fine or imprisonment or can be barred from the program. Forms of documentation necessary for enrollment: All subscribers will be 
required to demonstrate eligibility based at least on (1) household income at or below 150% of Federal Poverty Level guidelines for a household of that size; OR (2) 
the household's participation in one of the federal assistance programs. 1: Current or prior year's statement of benefits from a qualifying state, federal, or Tribal 
program. 2: A notice letter of participation in a qualifying state, federal, or Tribal program. 3: Program participation documents (e.g., consumer SNAP card, Medicaid 
card, or copy thereof). 4: Other official document evidencing the consumer's participation in a qualifying state, federal, or Tribal program. Income eligibility: Prior 
year's state, federal, or Tribal tax return, current income statement from an employer or paycheck. Social Security statement of benefits. Veterans Administration 
statement of benefits. Retirement/pension statement of benefits. Unemployment/Workers' Compensation statement of benefits. Federal or Tribal notice letter of 
participation in General Assistance. Divorce decree, child support award, or other official document containing income information for at least three (3) months' time. 
AT&T Mobility will NOT retain a copy of this documentation. Pricing is for a basic or message on AT&T Mobile Share ® Value 300 MB plan. Additional monthly 
charges for extra devices and data. Other charges and restrictions apply. Visit a store or att.com/mobileshare for details. Gen. Wireless Svc. Terms: Subject to 
Wireless Customer Agmt or applicable Business Agmt. Activation fee $36/line & add! deposits may apply. Credit approval req'd. Coverage & svc. not avail 
everywhere. Other restr's apply & may result in svc. termination. Other Monthly Charges/Line: May include applicable taxes & federal/state universal svc. charges, 
Reg. Cost Recovery Charge (up to $1.25), gross receipts surcharge, Admin. Fee & other gov't assessments which are not taxes or gov't req'd charges. Pricing subject 
to change. Visit a store or att.com/mobilesharevalue for more info. Screen images simulated. ©2014 AT&T Intellectual Property. All rights reserved. All other 
marks used herein are the property of their respective owners. 
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Bills would amend, reauthorize NAHASDA through 2018 


By Rick Smith 

Federal legislation currently 
courses through the chambers 
of Congress that proposes 
amendments and would 
reauthorize the Native American 
Housing and Self-Determination 
Act (NAHASDA) through 2018. 
NAHASDA provides funding 
for tribal housing assistance and 
development programs through 
the U.S. Department of Housing 
and Urban Development (HUD). 

A House committee passed 
along its version of the 
reauthorization on July 30 and 
a report on the Senate version 
was filed last April. The bills 
have yet to be subjected to full 
congressional voting. 

Some of the highlights among 
the 19 NAHASDA proposed 
changes in the House version: 

• Gives HUD 60 days to act on 
certain required documentation 
submitted by tribes before they 
would automatically be deemed 
as approved. Such submissions 
would include requests for 


waivers, housing plans, 
environmental reviews and other 
requirements. 

• Ends low-income training 
and employment requirements for 
tribal housing activities. 

• Sets maximum rent and 
homebuyer payment provisions 
if tribal grant recipients have 
written policies that include such 
boundaries. 

• Allows for increased 
values of privately owned 
homes that have been subjected 
to improvements if those 
improvements do not exceed 
10 percent of maximum total 
development costs. 

• Owners or managers of 
rental housing must use lease 
termination notice periods. 

• Authorizes HUD to 
implement supportive housing 
and rental assistance programs in 
cooperation with Veterans Affairs 
for the benefit of homeless 
American Indian veterans 

or those at risk of becoming 
homeless. 


• Authorizes HUD to 
guarantee Indian housing loans 
through F Y 2018, authorizes 
appropriations for such 
guarantees and sets the maximum 
aggregate outstanding principal 
amount for such loans. 

The Senate version contains 
provisions similar to the House 
version as well as others and has 
the same number of amendments. 
A few of the highlights: 

• Allows Indian housing block 
grant recipients to use income 
generated from housing programs 
without restriction. 

• Makes an exception to the 
requirement that housing remain 
affordable for the useful life 

of the property if a family or 
household member takes over 
ownership or an improvement is 
made to a privately owned house 
and the aggregate value of that 
improvement for the five-year 
period following its completion is 
less than $10,000. 

• Rental housing for current 
tenants allowed to be converted 
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to homebuyer or lease-purchase 
programs if tenants were low- 
income families at the time of 
initial occupancy. 

• Authorizes HUD to 
implement a rental assistance and 
supportive housing demonstration 
program, in collaboration with 
Veterans Affairs for the benefit 
of homeless Indian veterans or 
those who may become homeless 
and live near designated tribal 
housing areas. 


• Authorizes HUD to implement a 
demonstration program to waive 
or establish alternative rental 
assistance requirements if doing 
so is necessary for the effective 
delivery and administration 
of rental assistance to Indian 
veterans. 

The 2014 House bill is 
designated as H.R. 4329 and the 
nomenclature for the 2013 Senate 
bill is S. 1352. 


Action brewing to 
counter uncertainty of 
IHS, SDPI funding 


By Rick Smith 

Concerns over future funding 
of the Indian Health Service in 
general and the Special Diabetes 
Program for Indians (SDPI) in 
particular has leaders from some 
tribes and Indian organizations 
planning strategies while 
Congress, fresh from its annual 
August recess, continues to 
lollygag on funding the federal 
operations. 

The National Indian Health 
Board cited unnamed budget 
analysts predict Congress will 
rely on short-term continuing 
resolutions to keep the 
government going for a few 
months until a full-year budget 
is passed, which likely won’t 
happen until after the November 
elections. 

While both the U.S. House and 
Senate hold considerable funding 
increases for Indian Health 
Services in their draft versions 
of the fiscal year 2015 budget, 
the short-term measures impede 
functions by losing long-term 
financing for hiring, contractually 
referred services and other crucial 
facets of their operations. 

“While we do not expect 
another shutdown of the 
government as happened at the 
start of FY 2014, the short term 
measure will negatively impact 
many tribal health programs as 
they look to plan ahead for the 
next fiscal year,” the board noted 
in a message. 

Consequently, the board is 
working with tribes in urging 
Congress to establish advance 
appropriations for the Indian 
Health Service. “Advance 
appropriations would mean tribal 
and IHS facilities would receive 
their funding levels one year 
in advance, though the money 
could not be spent until the year 
in which it was allocated. We are 
currently collecting information 
from tribes on how short-term 
or delayed funding affects health 
delivery in your area,” the board 
noted. 

Efforts are also focused 
now on continuing the Special 
Diabetes Program for Indians, 
which is set to expire on Sept. 

30, 2015. Tribes that have SDPI 
programs are encouraged to host 
site visits from their respective 
members of Congress as part 
of the board’s Schedule, Host, 


Organize and Witness (SHOW) 
campaign. The goal is to get the 
program renewed at $200 million 
for five years. If the goal is 
reached, the board indicated the 
program would have more ability 
to recruit and retain staff and plan 
functions. 

The board is asking the 
tribes to invite their members of 
Congress for visits to demonstrate 
the benefits of their programs and 
provide information in person 
on the importance of program to 
their constituents. “This is a great 
opportunity to ‘tell your story’ 
on why SDPI is saving lives and 
saving taxpayer dollars,” the 
board noted. 

The Indian Health Service 
is also working with the Tribal 
Leaders Diabetes Committee on 
the SDPI funding. Consultations 
and communication on the matter 
have been ongoing and it will 
be a subject for discussion at a 
coming meeting in Albuquerque, 
N.M., scheduled for Sept. 11-12. 

“As you know,” the acting 
director of the Bemidji Area 
Indian Health Service, Jenny 
Jenkins, wrote to tribal leaders, 
“we have no idea if SDPI will 
be reauthorized for fiscal year 
2016 and, if so, whether it will 
be single year, multi-year or even 
permanent authorization — and 
we don’t even know when we 
will know this, as it all depends 
on Congress.” 

Of course, and as always, it 
would help immensely for tribal 
members to call or write their 
congressional representatives in 
support of advance appropriations 
for Indian Health Services 
funding. 

In the mean time, two bills 
were recently introduced in the 
U.S. Congress titled the Do 
Your Job Act (H.R. 4896 and S. 
2313) that would create “points 
of order” against congressional 
recesses or adjournments 
longer than 24 hours until 
Congress passes all of the 
annual appropriations bills and 
adopts a balanced budget no 
later than fiscal year 2024. The 
House version was referred to 
the Committee on Rules and the 
Committee on the Budget last 
June 18. The Senate version went 
to the Committee on Homeland 
Security and Governmental 
Affairs last May 5 . 


Stay in tune with what is happening in your tribe. Should you ever 
move to a new residence, please call the friendly folks at the Sault 
Tribe Enrollment Department to notify them of your move so that they 
can update your mailing address in the tribe’s records. That way, you 
continue to receive mail sent to you from the tribe, including your 
voting ballots, newspaper and other items sent through the U.S. mail. 
Call 632-8552, (800) 251-6597, or email enrollmemt@saulttribe.net. 
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Native veterans memorial in D.C. 


By Rick Smith 

American Indian Veterans 
Memorial, Inc., an organization 
led by American Indians, recent- 
ly accepted an invitation from 
the Vietnam Veterans Memorial 
Fund to erect a memorial for 
American Indian military veter- 
ans on the site of a planned $80 
million education center. The 
site is across the street from the 
Vietnam Veterans Memorial wall 
in Washington , D .C . 

Members of the federally 
recognized Seminole Tribe of 
Florida launched the Honoring 
First American Veterans cam- 
paign in 2010 and lead American 
Indian Veterans Memorial, Inc. 
The main goal of the collabora- 
tion for now is to raise at least 
$10 million in funding for build- 
ing the projects. Other projects 
include collecting photographs or 
memorabilia of American Indian 
veterans from all branches of the 
armed forces who died in service 
to the United States from the 


Revolutionary War through mod- 
ern times. 

Since the inception of the 
memorial campaign, the project 
has received official endorse- 
ments from the U.S. Congress, 
National Congress of American 
Indians, the National Indian 
Gaming Association and a num- 
ber of tribes and tribal organiza- 
tions. 

“Your tribe is one of the first 
to approve a support resolution,” 
Cydney Webster, an administra- 
tive assistant for the Seminole 
Tribe of Florida, remarked to 
this reporter for Win Awenen 
Nisitotung. “When we first set out 
to have a memorial created for all 
American Indian, Alaskan Native 
and Native Hawaiian veterans, 
we knew it would be an uphill 
battle.” 

Another tribal spokesperson, 
Steve Bowers, also noted Sault 
Tribe was one of the first tribes 
to send the Seminole a resolution 
supporting the memorial. He 


expressed gratitude for the action. 
He indicated they campaigned 
for a memorial near the Vietnam 
wall from May of 2011 to 
December, but learned Congress 
passed a law in 2006 prohibit- 
ing the placement of statues or 
memorials near the wall, but 
passed legislation in December 
of 2013 for establishing an 
Indian veterans memorial on the 
grounds of the National Museum 
of the American Indian. And 
then came the invitation from 
the Vietnam Veterans Memorial 
Fund to build a memorial on 
the proposed education center. 
“This education center will ulti- 
mately give tribal veterans more 
exposure because it will allow 
tribes an opportunity to have 
their own DVD of their tribe’s 
veterans service to the U.S., not 
only in Vietnam but their rich 


warrior history dating back to the 
Revolutionary War, WWI, WWII 
to today’s war in Afghanistan,” 
Bowers noted. 

“We are now in the midst of 
contacting all Indian tribes for 
a contribution to help build the 
education center.” 

An item in the Seminole 
Tribune indicates the Florida tribe 
is not paying for the construction 
of the memorial on the National 
Mall, but is reaching out to Indian 
Country leaders, councils, organi- 
zations and individuals for moral 
and financial support. They also 
seek help from mainstream veter- 
ans organizations and grassroots 
individuals to urge Congress to 
support to its cause. “We need 
everyone’s support to make it 
happen,” the item noted. 

To date, along with Sault 
Tribe’s resolution of support, 


the collaboration has the sup- 
port of the National Congress of 
American Indians, 405 tribes of 
nine inter- tribal organizations, 

24 tribes ranging is size from 
674 members to 300,048, and 10 
organizations with some form of 
military association. 

Those interested in learning 
how to participate in or support 
the Honoring First American 
Veterans campaign should contact 
Stephen Bowers, Seminole Tribe 
of Florida, 6311 Stirling Road, 
Hollywood, FL 33024; telephone, 
(954) 966-6300, extension 11480, 
email address, showers @sem- 
tribe.com. 

Both collaborating organi- 
zations have websites at www. 
aivmi.org for American Indian 
Veterans Memorial, Inc., and 
www.vvmf for the Vietnam 
Veterans Memorial Fund. 


Federal domestic violence conference 
comes to Sault Ste. Marie at Kewadin 


President’s vow to veterans: “We’re 
going to do right by you” 



Photo by Rick Smith 

On the stage of the DreamMakers Theater at left, Leslie A. Hagen, coordinator for the U.S. Department of 
Justice National Indian Country Training Initiative, begins the first presentation of the conference to an audi- 
ence of about 80 attendees, most representing some of the 30 or so various organizations registered for the 
conference. Hagen’s topic was using federal law to increase safety for Indian women, specifically speaking 
about the Tribal Law and Order Act and the Violence Against Women Act of 2013 implementation. 


By Rick Smith 

Addressing U.S. military 
veterans at the 96^ national 
convention of the American 
Legion at the Charlotte 
Convention Center in North 
Carolina on Aug. 26, President 
Barack Obama pledged to get 
to the bottom of “outrageous 
and inexcusable” problems 
with Veterans Administration’s 
(VA) and fix the agency’s 
ability to carry out the federal 
government’s obligations to its 
military veterans. 

Long a sluggish, often 
overly inconvenient or even 
inaccessible source of benefits 
for many veterans, the VA has 
drawn heat in recent times after 
reports of shady practices in the 
organization that directly led to 
the deaths of veterans across the 
country. 

Obama told the veterans at the 
convention, “We are going to get 
to the bottom of these problems. 
We’re going to do right by you 
and we’re going to do right 
by your families. And that is a 
solemn pledge and commitment 
that I’m making to you here.” 

According to the White House, 
the president outlined major 
priorities in fulfilling the federal 
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obligations to veterans and their 
families. Those steps include 
improving access to physical and 
mental health care, improving 
accountability of VA employees, 
recruiting the best medical 
professionals, modernizing 
the electronic health records 
system, committing to public 
transparency on the timeliness 
of VA care, protections for 
“whistleblowers,” and reforming 
the way the VA operates. Another 
goal is continued efforts in ending 
the disability claims backlog. 

The White House noted 
the president is issuing 19 new 
executive orders specifically for 
mental health care for improving 
service members’ transitions from 
the military to VA and civilian 
services, access and quality of 
mental health care at military and 
VA facilities, treatment for mental 
conditions such as post traumatic 
stress disorder, awareness 
about mental health, patient 
safety and suicide prevention 
and strengthening community 
resources for service members, 
veterans and their families. 

Other issues involve 
collaborations with medical 
organizations, financial houses, 
education institutions, employers 
and employment agencies. 
Further, the president called 
for continuing collaborations 
that help homeless veterans, 
especially those with children, 
with acquiring services to gain 
employment and housing. 
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By Rick Smith 

The 20^ Great Lakes Native 
American Conference took 
place in Sault Ste. Marie during 
Sept. 3-5 at the Kewadin Casino 
and Convention Center. The 
conference was co-sponsored 
by the U.S. Department of 
Justice (DOJ) and U.S. attorneys 
from Michigan, Wisconsin and 
Minnesota. 
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fields serving tribal communities, 
the conference was designed 
to benefit officials in law 
enforcement, victim services 
agencies, leadership, courts, 
medical services, schools, 
human service agencies and 
other positions involved helping 
women and families to survive 
and overcome situations related 
to domestic violence. 

Speakers at the conference 
were scheduled from the DOJ, the 
Federal Bureau of Investigation, 
National Indigenous Women’s 
Resource Center, U.S. attorney 
offices, Sault Tribe Anishnaabek 
Community and Family Services, 


TruthLocker, Native American 
Children’s Alliance, Saginaw 
Chippewa Indian Tribe, Pokagon 
Band of Potawatomi, Red Lake 
Band of Chippewa Indians, Turtle 
Mountain Band of Chippewa 
Indians and the Hannahville 
Indian Community. 

Topics included the Tribal Law 
and Order Act, Violence Against 
Women Act, confidentiality, 
human trafficking, trauma care, 
interviewing children, technology 
and social cruelty, advocacy 
centers and programs, traditional 
healing, impacts on children, 
prosecution and prescription drug 
abuse. 
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Sault team supports Indian youth in running 
of the 39th Marine Corps Marathon in D.C. 



Photo courtesy of Sandy Sawyer 

Three of the four-member Team Running Strong of Sault Ste. Marie. From left, Becky Mills, Gary Messer and 
Sandy Sawyer. The fourth team member, Robin Sutton, is not pictured. 


By Rick Smith 

A four-person team from 
Sault Ste. Marie is taking on the 
39th Marine Corps Marathon 
in Washington, D.C., on Oct. 

26 to help support American 
Indian youth. Gary Messer, 59; 
Becky (nee Brown) Mills, 37; 
Sault Tribe members Sandy 
(nee Corbiere) Sawyer, 39; and 
Robin Sutton, 26, form Team 
Running Strong in support of 
the non-profit Running Strong 
organization. The mission of 
Running Strong, according to 
its website, is to “help American 
Indian people meet immediate 
survival needs - food, water, and 
shelter - while implementing and 
supporting programs designed 
to create opportunities for self- 
sufficiency and self-esteem.” 

The organization was 
co-founded by Billy Mills back 
in 1986. Mills, a member of the 
Oglala Lakota Nation, grew up on 
the Pine Ridge Indian Reservation 
in South Dakota and won gold 
in the 1 964 Olympic games in 
Tokyo for the 10K run. He has 
visited the Sault Tribe reservation 
several times as a special guest 
during racing events and has 
developed friendships with some 
of the tribe’s members. 

“This is really what inspired us 
to choose Running Strong as our 
charity event,” said Sawyer. She 
indicated Mills is a very close 
friend of her sister, Lisa, whom 
he invited to the 2004 Olympic 
trials, she was accompanied with 
her sisters, Sandy and Kamie, 
and were Mills’ guests during the 
trials and the competitions. “Billy 
is the kindest man I have ever 
met and so inspirational,” Sawyer 
noted. “I am glad my sister’s 
passion for running brought 
them together and gave me an 


opportunity to meet him. The 
work he does for Indian country 
is amazing!” 

The Marine Corps Marathon 
provides participating runners 
with the opportunity to dedicate 
their efforts to raise funds and 
awareness for specific causes, 
mostly non-profit organizations 
supporting veterans and youth 
along with other causes such as 
helping folks in need of food, 
shelter and medical attention. 

As of press time, about 30 
organizations were “partnered” 
with the charity marathon 
organizers, and the welcome mat 
for more organizations to join 
was still out. The race is the third 
largest marathon in the United 
States and the eighth largest 
in the world, according to the 
Marine Corps Marathon website. 
Last year, 7,781 runners finished 
three different events. 

Messer, Mills and Sawyer 
took up running in 2010 
when the Sault International 
Marathon, then known as the 
Chamber Chase, came to town. 
All three have experiences in 
many 5K races. Messer also 
ran two full marathons and two 
half-marathons. Mills ran six 
half-marathons, a full marathon 
and a 25K race and Sawyer ran 
four half-marathons and a full 
marathon. While Sutton has 
been running with the group for 
a few years, this year’s Marine 
Corps Marathon is her first full 
marathon. 

Sawyer credits her cousin, 
fellow runner and good friend of 
the team LouAnn (nee McCoy) 
Rutt, with encouraging her to 
try a big marathon race such 
as the Marine Corps Marathon. 
Sawyer determined if she would 
run a full marathon again, it 
would be for a cause. One of 
the things she learned from her 


work experiences was the great 
amount of aid needed for Indian 
reservations and children across 
the country. Sawyer swayed Mills 
in joining the cause and Messer 
eagerly got onboard as well. In 
the course of training with the 
team, Sutton signed on for the 
marathon. 

“The goal of Team Running 
Strong is to each raise $722, as 
that was Billy Mill’s Olympic 
number,” said Sawyer. “The team 
decided that anything they raise 
above and beyond that will be 
donated to local tribal youth.” 

She indicated the team has 


received several donations to 
date in addition to funds through 
Indian Taco sales, a hockey 
tournament, and a Kentucky 
Derby party fundraiser. Donations 
continue to be collected and a 
guitar raffle is on the way. 

“Team Running Strong would 
like to thank all who have 
supported us through this journey 
and we appreciate your efforts 
to help support our Native youth 
who need it the most,” Sawyer 
said. “The community and 
tribal members have been very 
generous, and we will think of 
you and the kids you are helping 


every step of our 26.2-mile run.” 

Those who wish to donate 
may make donations online at 
runstrong.indianyouth.org, click 
on the donate button and find 
the name of the runner for whom 
you would like to donate. Sawyer 
noted the site calls for increments 
of $25, “but you can donate $1, 
if you so choose.” Donations can 
also be sent to Sandy Sawyer, 441 
W. 8 Mile Road, Sault Ste. Marie, 
MI 49783. Anyone who would 
like more information on the 
team’s efforts should call (906) 
440-4316. 


St. Ignace elders receive fresh vegetables from 
youth facility garden grown by youngsters 


By Rick Smith 

Residents and staff of the 
Sault Tribe Youth Facility in St. 
Ignace surprised elders attending 
a regularly scheduled luncheon 
on Aug. 29 with an offering 
of vegetables fresh from their 
garden to take home and enjoy. 

“We have incorporated a 
vegetable garden in which 
the youth are educated on 
traditional food and gardening 
skills,” said Dave Menard, the 
facility administrator. “This 
helps to educate and bring more 
awareness to the youth about our 
tribal culture.” 

The facility’s maintenance 
technicians built six 5 -foot by 
10-foot raised garden beds last 
spring. Beginning last May, the 
facility’s residents prepared soil, 
sowed seeds and tended the new 
gardens under the guidance of 
the facility staff. The youngsters 
planted potatoes, tomatoes, 
beans, cucumbers, squash, onions 
and zucchini. “Once harvested, 
our goal is to provide fresh 
vegetables to our elders and tribal 
community members who are in 
need,” Menard said. He added 
the project serves as a positive 


reinforcement for the residents 
in teaching them about helping 
their community, giving them 
a sense of purpose, service and 
self-worth. 

Facility officers Jeremy Peters 
and Tanya Hiar delivered the 
first bounty of produce at the 
Enji Maawanji’ Iding dining 
hall (former McCann building) 
in St. Ignace. Peters said the 
first haul was about 40 percent 
of the projected yield from the 
garden. He added that while most 
of the produce grew quite well, 
especially the garden’s zucchini 
and onions, the youngsters 
experienced some difficulty with 
cucumbers. 

Distribution of the produce is 
set to continue as the crops ripen 
until all is gone. Any questions 
should be directed to the facility 
at 643-0941. 

The Sault Tribe Youth Facility 
is at 1130 North State Street in St. 
Ignace. Its missions is to provide 
the highest quality of structured 
care for the tribe’s youth through 
a variety of programs and 
services that teach accountability 
and protect the community. 



Photo by Rick Smith 

From left, facility officer Tanya Hiar, llene Moses, Linda Horn, Helen Hyslop and facility officer Jeremy Peters 
stand by the first bounty to bag some of the fresh produce from the Sault Tribe Youth Facility on Aug. 29. 

The produce was picked from gardens of the youth facility before the officers transported them to the Enji 
Maawanji’ Iding dining hall in St. Ignace. The youth facility staff indicate the gardens make good education 
devices that give youngsters experiences in nurturing something plus seeing the results of their education 
and labor as well as helping others in one’s community. 




September 19, 2014 • Win Awenen Nisitotung 


NEWS 


PAGE 9 


Joe's Lawn Care and Plowing available for fall and winter needs 


By Brenda Austin 

Sault Tribe member Joe Broten, Sr., was look- 
ing for a way to make additional income outside 
of his full time position with Kewadin Casino 
and Convention Center, and began offering lawn 
care services. What started out as a part time 
endeavor has since grown into something larger 
then he anticipated. 

Working to build his client list, Broten is 
hoping to make his growing business a full time 
operation this spring. 

“I was looking for something to tie my time up 
a little bit more then what it was and make some 
additional income,” he said. “Getting outside and 
working is something I enjoy, and the best part is 
working for myself.” 

Broten provides lawn maintenance, basic 
yard care and cleanup, snowplowing and snow 
removal. He said he has some basic landscaping 
experience but plans to ad to his knowledge by 
taking courses offered locally. His vision is to 
offer clients a virtual demonstration of what their 
yard would look like before and after landscaping 
was completed. 

Broten says it has been a learning process and 
in order to learn more about business finances he 
plans to take courses offered by the Chamber of 
Commerce. 

His biggest motivators are his children, Joey, 

4, and Ryder, 1. Broten and his girlfriend are also 
expecting a baby girl in November. 

“As a young person I got into quite a bit of 
trouble,” he said. “I had the drive, I just took the 
wrong path. The money is there to make and I 
want to create a path for my children when they 
grow up - I’ll build them a solid foundation so 
hopefully they don’t end up getting into trouble 
like I did.” 

Look for Joe’s Lawn Care and Plowing on 
Facebook, or call him at (906) 203-1821. 

If your an American Indian entrepreneur, check 
out www. ncaied.org or www.nationalcenteredge. 
com to grow your business. 



Joe Broten, Sr. astride one of his pieces of equipment for doing summer yard work. The father of two, soon to be three, provides 
lawn care services along with snow plowing and removal services. 
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Veteran 

By Rick Smith 

Dennis McKelvie, a member 
of the tribe’s board of directors 
with 10 years experience on that 
body, was bom at War Memorial 
Hospital in Sault Ste. Marie, 
Mich., and raised in the town’s 
Shunk Road neighborhood. 

McKelvie indicated he 
graduated from Sault High with 
the class of 1969 and joined the 
Army immediately afterwards. 
After taking training as a cavalry 
scout at Fort Knox, Ky., he 
returned home to enter into a 
marriage, the bonds of which 
remain today. He shipped off to a 
one-year tour of duty in Vietnam, 
where one of the longest wars 
involving the United States 
continued at the time. His wife, 
Anne, gave birth to their first 
daughter, who passed in 1970. 

Returning to the U.S., he 
was assigned to Fort Polk in 
Louisiana before taking orders 
to Schweinfurt, Germany. 

His second overseas stint was 
followed by duty at Fort Carson, 


in the spotlight: Dennis McKelvie 



Above left, a recent file photo of McKelvie. Right, a photo of him circa 
1980s during active duty with the U.S. Army. 


Colo., before he returned to 
Fort Knox as a drill sergeant. 

He returned to Michigan as a 
recmiter in the Plymouth area 
before going back to Fort Polk 
and then off to Germany with an 
outfit in Mannheim. McKelvie 
took the twilight tour of his 
career with a return engagement 


at Fort Knox where he retired as 
a first sergeant after 25 years of 
active duty. 

Along the way, he and his wife 
had two more children, Barbara, 
born in Germany in 1974, and 
Edward, born at what was then 
Kincheloe Air Force Base near 
Sault Ste. Marie in 1975. He 


now also has four grandchildren, 
Audra, Andrew, Nathan and Lilly. 

These days, McKelvie and his 
wife live on Sugar Island, where 
he enjoys hunting when he’s not 
tending to board responsibilities. 

He has strong feelings about 
the treatment of military veterans 
in this country. “I feel disgraced 
the way they treat veterans,” he 
said, “Especially Vietnam vets. 
And we still have vets from 
World War II and Korea around. 
When you see one, you ought to 
go up and shake their hands. I 
feel better about the way they’re 
treating veterans now from Iraq 
and Afghanistan, but nobody 
remembers Granada or Panama or 
all the other small areas we send 
out troops to, and veterans should 
be remembered more than twice 
a year. Whether or not people 
disagree with the country’s 
foreign policies, soldiers, sailors, 
airmen and marines are only 
doing their jobs.” 

McKelvie indicated while most 
folks may simply be unaware 


of the many sacrifices military 
veterans make and obstacles 
overcome, the government has 
an obligation to veterans that has 
long been severely lacking in its 
delivery. “I’ve been complaining 
about the VA for years and how 
they treat veterans,” he said. He 
noted attention drawn lately to the 
agency’s appalling performance 
and hopes it may bring long- 
overdue improvements. Still, at 
this time, he said it’s “too little, 
too late for most veterans.” 

He pointed out another group 
associated with military service 
who get even less recognition — 
dependent spouses who are often 
left behind and never praised 
for all the hard work they do in 
keeping families together. “A 
lot of people sacrifice for the 
country,” McKelvie added, “I 
want to thank all veterans and 
their families for their service, 
whatever branch, thank you; 
that’s something that’s not said 
enough to them.” 


LeVeque resigns from Unit V elders' committees 


By Brenda Austin 

Sault Tribe elder Delores 
Leveque resigned from 
the Munising Unit V Elder 
Committee and also the Elder 
Advisory Committee in April 
due to unforeseen circumstances 
involving an immediate family 
member. For over two decades 
she was an integral part of both 
committees, as well as many oth- 
ers in the Munising area where 
she was bom and raised. 

Leveque ’s early memories 
of the Sault Tribe as a teen- 
ager come from her mother’s 
involvement in assisting Fred 
Hatch, Sr. with the genealogy 
of Anishinaabe in the Munising 
area. “My mother, Belle Dorothy 
Carr Kroupa, would take my 
three brothers and I to Fred 
Hatch’s home to help with the 
list. This was when the tribe was 
trying to become recognized,” she 
said. Her three brothers are Leon, 
Harry and Darwin Kroupa. 

Leveque was also the secretary 
for the first Unit V representative 
in Munising, John P. Carr. 

Leveque said she was recog- 
nized as the cultural leader in the 
Munising area about 20 years 



ago and has also been the keeper 
of the waabano, sweat lodge and 
women’s talking circle on her 
land in Munising. Leveque said 
their old waabano lodge is under- 
going some repairs - replacing 
some of the old wood holding 
up the canvas covering. Until the 
repairs are complete, Leveque 
said that anyone in the Munising 
area wishing to participate in 
a sweat lodge can do so at her 
daughter’s house (Kris Leveque), 
located across the street from her 
home. 

In addition to being consid- 


ered the area historian, Leveque 
said she is a pipe carrier for the 
Anishinaabe people and in par- 
ticular women. She is a former 
member of the women’s hand 
dmm group, the Heartbeat and 
a former traditional name giver. 
“Being a name giver was passed 
down from my mother to me, I 
have done just a few but I passed 
that down to my daughter Mari 
Beth Leveque, and she does quite 
a bit of that in our area,” she said. 

Leveque said when the sweats 
and waabano started up in the 
area, there was a group called the 
Anishinaabe Cultural People’s 
Committee. “There are a few of 
us left, we gather and prepare 
for the sweats by gathering the 
cedar and other things they might 
need,” she said. “My daughters 
and I have presided at local 
Anishinaabe funerals; we have 
done smudging, smoked our 
pipes and drummed. Those in the 
Munising area, if needed, can call 
on us for ceremonies,” she said. 

She said that over the past 
1 5 years she has been acting as 
a liaison with the National Park 
Service in regards to traditional 
fasting ceremonies being held 


at the Pictured Rocks National 
Lakeshore. “There have been 
changes in the Forrest Service 
and no one seems to want to go 
out there any more to fast, so if 
anyone is interested in fasting 
they can do it in my backyard,” 
she said. “I have about 56 acres.” 

Other events and offices 
she was involved with include, 
former secretary for the Elder 
Advisory Board and board mem- 
ber; representative of the Unit 
V Subcommittee Group; former 
member of the board of directors 
of the Alger County Historical 
Society; coordinator for family 
powwows and three Munising 
powwows; worked with Alex 
Ruska, an anthropologist inter- 
ested in Anishinaabe trails on 
the southern shore; presented at 
Northern Michigan University; 
and been a part of the constitution 
committee meetings this past year 
in the Sault, where she said she, 

“. . .hopes to see a separation of 
powers take place.” 

Another project she takes pride 
in is the signage and ramp placed 
on the lakeshore at the Face in 
the Rock. 


She is working on a book 
of her family history and what 
she has seen happening over the 
year’s to the Anishinaabe people 
in the Munising area. She said 
she also has two large notebooks 
she has filled with family histo- 
ries of Anishinaabe in the area 
and also the obituaries of those 
people she knows are tribal. “I 
have tried to get people to tell 
their family histories, and if they 
don’t - when they walk on I get 
their obit which tells a lot,” she 
said. “Someday when the note- 
books are full, we will put one 
in the Munising tribal center and 
send one to the tribe if they want 
it.” 

Leveque said she continues 
to attend meetings when she can 
and enjoys the fellowship of 
other local Anishinaabe. A former 
nurse, Leveque says she is busier 
now then ever. “When you sit 
down you get stiff, so you may as 
well keep moving!” she said. 

Leveque is married to Arthur 
Leveque, and her daughters are 
Mari Beth Leveque, Nita Leveque 
Pugh and Kristine Leveque. 


Dutcher hands down his kitchen duties 


By Brenda Austin 

After washing dishes and 
cooking at the Hessel Elder 
Center for the past 10 years, 
John Roy Dutcher has retired. 
Although no longer an employ- 
ee, he still spends time with his 
friends at the community center 
and occasionally stops in for 
lunch. 

A Sault Tribe member, 
Dutcher says he also has ties 
to the Red Cliff Band of Lake 
Superior Chippewa, and the 
Mackinac Band. 

His mother Pearl Chanier 
(from Canada) and his father 
George Daniel Dutcher (from 
Drummond Island) raised Roy 
and his four brothers and four 
sisters in the Hessel area in what 
Roy said was “a hard life.” They 
had no electricity in their home 
and had to carry water a quarter 
of a mile for drinking, laundry, 
bathing and cooking. Everyone 



worked - even the youngest of 
the kids. 

Dutcher said his grandmother 
died when his mother was 12, and 
her father who was from Canada 
was unable to care for the kids by 
himself so he farmed them out to 
local families. His mother’s uncle 
took her and another girl across 
the Canadian/U.S. border hiding 


them under a box of fishnets. 

When Roy was nine, he began 
helping his father who was 
working as a hunting guide by 
driving deer out of the woods 
and towards the hunters. He also 
worked peeling posts after school 
for some “spending money.” That 
same year he applied for and 
received his social security card. 

During that time his father 
was logging for the Harold Taylor 
Logging Company and would 
bring home pieces of ironwood 
that Roy would split and whittle 
axe handles from to sell for a 
dollar each. As he became more 
familiar with carving tools, he 
made little deer heads and a white 
stallion he had seen on a Whiskey 
bottle label. Today his carvings 
are for sale at a shop in the Sault 
and also on display at the Hessel 
Tribal Center. 

Dutcher attended school 
through the seventh grade when 


a teacher wrongly reprimanded 
him for being the last in class that 
day, when in fact he said he was 
the first at the table. She began 
whipping him with a pointer stick 
and when he stood up it caused 
her to fall back onto the table 
behind her. “She was really mad 
then, so she sent me to the princi- 
pal’s office. They gave me three 
days off and I never went back,” 
he said. “My dad said, ‘There’s 
another horse in the bam, you can 
go to work. ’ I took that horse and 
I’ve been working ever since.” 

He worked long hard hours in 
the woods with his father skid- 
ding logs with one horse. “When 
the guys would fall logs, they 
would fall back and forth across 
the road, or they had the ends 
sticking out so you could see 
them. I would go in and pull all 
the logs out so they could come 
in with sleighs or a dray and take 
the pulp wood and cedar posts 


in Hessel 

out,” he said. 

He married the love of his life, 
Francis Kraman, when he was 18, 
and together they had two girls 
and five boys. Sadly, Dutcher ’s 
wife passed away two years ago 
on Dec. 29 from cancer. 

Over the years Dutcher 
worked as a carpenter and bar 
tender, a meat cutter at Red Owl 
in Cedarville for 1 5 years, at 
a fruit farm, doing steeplejack 
painting where he worked on the 
Raco and Kinross water towers 
and the railroad bridge in the 
Sault, and Avon Tube - where 
they made tubing for break lights 
and gas lines for cars. He was 
also one of the owners of the first 
Native American corporations in 
the UP with a dock, spiel driver, 
tug and scow and installed sep- 
tic systems, called Island View 
Constmction. He also owned a 
sawmill, which is still in opera- 
tion today. 
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Contact information for veterans service officers 


Chippewa County Veterans 
Trust Fund Agent and Veterans 
Service Officer 
Beth Yeack 

319 Court St., third floor 
Sault Ste. Marie, MI 49783 
(906) 635-6370 

Veteran@chippe wacountymi . gov 
Monday through Friday 
Walk-ins 8:30 a.m. to noon 
By appointment 1 p.m. to 4:30 
p.m. 

American Legion Veterans 
Service Officer 
Patrick Kline, accredited 
Sault Ste. Marie CBOC 
509 Osborn Blvd., Suite 306 
Sault Ste. Marie, MI 49783 
(989) 280-3009 
pjkline@michiganlegion.org 
First, second and fourth Fridays, 
9 a.m. to 4 p.m. 

Luce County Veterans Trust 
Fund Agent and Veterans 
Service Officer 
Rose Wilbur, Accredited 
407 W. Harrie St. 

Newberry, MI 49868 
(906) 293-4890 
lucevso@lighthouse.net 
Tuesdays and Thursdays, 8 a.m. 
to noon and 1 p.m. to 5 p.m. 

American Legions Veterans 
Service Officer 
Patrick Kline, accredited 
American Legion Post 74 
7964 State Hwy M-123 
Newberry, MI 49869 
(989) 280-3009 
pjkline@michiganlegion.org 
Third Fridays, 9 a.m. to 4 p.m. 

Mackinac County Veterans 

Trust Fund Agent and Veterans 

Service Officer 

Richard L. Litzner, accredited 

County Office 

100 N. Marley St. 

St. Ignace, MI 49781 
(906) 643-9411 
mackcovet@lighthouse.net 
Wednesdays, 9 a.m. to 3 p.m., 
and by appointment. 

VFW Veterans Service Officer 
Phillip Presnell, accredited 
County Office 
100 N. Marley St. 

St. Ignace, MI 49781 

(906) 643-9411 

(313) 964-6510 (Detroit line) 

Schoolcraft County Veterans 

Trust Fund Agent and Veterans 

Service Officer 

Joshua Brewster 

300 Walnut St. Room 206 

Manistique, MI 49854 

(906) 341-3669 

veterans@schoolcraftcounty.us 
Wednesdays through Fridays, 

9 a.m. to 4 p.m. 

American Legion Veterans 
Service Officer 
Patrick Kline, accredited 
Schoolcraft OVA 
300 Walnut St. 

Manistique, MI 49854 
(989) 280-3009 
pjkline@michiganlegion.org 
Third Mondays, 9 a.m. to noon. 

VFWUS.VBADET@va.gov 
Thursdays, 9 a.m. to 5 p.m. and 
by appointment. 


Alger County Veterans Trust 
Fund Agent and Veterans 
Service Officer 
Glenn Marshall, accredited 
101 Court St. 

Munising, MI 49862-1196 
(906) 387-1635 

algervets@algercourthouse .com 
Tuesdays, 8:30 a.m. to noon or 
by appointment. 

American Legion Veterans 
Service Officer 
Patrick Kline, accredited 
Munising Post 131 
610 W. Muni sing Ave. 
Munising, MI 49862 


(989) 280-3009 
pjkline@michiganlegion.org 
Third Thursdays, 1-4 p.m. 

Marquette County Veterans 
Trust Fund Agent 
Rollin Johnson 

D.J. Jacobetti Home for Veterans 
425 Fisher St. 

Marquette, MI 49855 
(906) 226-3576, ext. 395 
Wednesdays, 8 a.m. to 11 a.m. 

VFW Veterans Service Officer 
Patrick Holcomb, accredited 
D.J. Jacobetti Home for Veterans 
425 Fisher St. 


Marquette, MI 49855 
(906) 226-3576 ext. 318 
vfwupnorth@hotmail.com 
Mondays and Fridays, 8:30 a.m. 
to 3:30 p.m.; Tuesdays, 8:30 
a.m. to 2 p.m. 

American Legion Veterans 
Service Officer 
Patrick Kline, accredited 
Marquette Post 44 
700 W. Bluff St. 

Marquette, MI 49855 
(989) 280-3009 
pjkline@michiganlegion.org 
Third Thursdays, 9 a.m. to noon 


MVAA Service Officer 
Jessica Robitaille, accredited 
D.J. Jacobetti Home for Veterans 
425 Fisher St. 

Marquette, MI 49855 
(906) 226-3576, ext. 362 
robitaillej@michigan.gov 

Volunteer Tribal Liaison 
Ron Munro, 1 to 5 p.m.: 
Munising, first Wednesdays of 
each month; Sault Ste. Marie, 
second Wednesdays; Manistique, 
third Wednesdays and St. Ignace 
on fourth Wednesdays. 

(906) 440-0697 or 
munro@centurytel.net. 


SAULT TRIBE COMMUNITY 

FLU CLINICS FOR 2014 FLU SEASON 

Check flu clinc schedule for your area — 


ESCANABA AREA 

Escanaba Tribal Health Center 
(Adult Only) 


SAULT AREA 

Sault Tribe Health Center 
(Diabetes Day ) 


Friday, Sept. 12 10 a.m. - 2 p.m. 

Friday, Sept. 19 10 a.m. - 2 p.m. 

Thursday, Sept. 18 

Sault Elder Care Meal Site 
(Adult Only) 

8:30-4 p.m. 

HESSEL AREA 

Hessel Tribal Health Center 

Wednesday, Oct. 1 

Sault Tribe Health Center 

10 a .m. -2 p.m. 

Thursday, Sept. 11 9 a.m. - 3 p.m. 

(Diabetes Day) 

Wednesday, Oct. 6 

Sault Tribal Health Center 

8:30-4 p.m. 

Monday, Sept. 29 9 a.m.-12 p.m. & 1-4 p.m. 
Monday, Oct. 6 11 a.m.-12 p.m. & 1-4 p.m. 

Monday, Oct. 13 11 a.m.-12 p.m. & 1-4 p.m. 

Wednesday, Oct. 17 

Sault Kewadin CASINO 
(Employees Only) 

8:30-4 p.m. 

Monday, Oct. 20 11 a.m.-12 p.m. & 1-4 p.m. 

Wednesday, Oct. 29 

Sault Tribe Health Center 

8:30-4 p.m. 

MANISTIQUE 

Manistique Tribal Health Center 

Wednesday, Nov. 5 

Sault Tribe Health Center 

12-4 p.m. 

Thursday, Sept. 11 9 a.m.-12 p.m. & 1-4 p.m. 
Thursday, Sept. 18 9 a.m.-12 p.m. & 1-4 p.m. 
Monday, Oct. 6 9 a.m.-12 p.m. & 1-4 p.m. 

MARQUETTE AREA 

Wednesday, Nov. 12 8:30 a.m.-l p.m. 

ST. IGNACE AREA 

St. Ignace Elder Care, McCann School 
(Elders only) 

Marquette Tribal Health Center 

Monday, Sept. 22 10 a.m.-2:30 p.m. 

Thursday, Sept. 19 

St. Ignace Health Center 

10 a.m. - 4 p.m. 

Monday, Sept. 29 10 a.m.-2:30 p.m. 

Monday, Oct. 6 10 a.m.-2:30 p.m. 

Thursday, Sept. 25 

(Diabetes Day) 

10 a.m. - 3:00 

Monday, Oct. 13 10 a.m.-2:30 p.m. 

Thursday, Oct. 2 
Tuesday, Oct. 7 

9 a.m. - 4 p.m. 

9 a.m. - 4 p.m. 

MUNISING AREA 

Friday, Oct. 17 

9 a.m. - 4 p.m. 

Munising Tribal Health Center 

Wednesday, Oct. 22 

9 a.m. - 4 p.m. 

Friday, Sept. 19 1-4:30 p.m. 

Friday, Oct. 10 9 a.m.-12 p.m. 

Wednesday, Oct. 29 

Shores Casino 
(Employees Only) 

9 a.m. - 4 p.m. 

NEWBERRY AREA 

Thursday, Oct. 30 9 a.m. 

- 4 p.m. 


Newberry Tribal Health Center 

Monday, Sept. 22 9 a.m.-12 p.m. & 1-4 p.m. 

Wednesday, Oct. 15 1-4 p.m. 

Thursday, Nov. 13 1-4 p.m. 


FOR MORE INFORMATION PLEASE CALL ONE OF THE 
FOLLOWING CLINICS: 

Escanaba Health Center at 786-2636 

Hessel Tribal Health Center at 484-2727 

Manistique Tribal Health Center at 341 -8469 

Munising Tribal Health Center at 387-4614 

Newberry Tribal Health Center at 293-81 81 

Sault Community Health Program at 632-5210 

St. Ignace Tribal Health & Human Services at 643-8689 


Sault Tribe Members and other 
Natives from a federally recognized 
tribe: FREE. 

Non Native Employees with or with- 
out insurance will be billed a co-pay 
of up to $10. 

Non Native spouses will be billed 
$10 co-pay. 


CLIP & SAVE - 
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Members start fresh fish program for elders 


By Brenda Austin 

The Scott Point Tribe of 
American Aboriginals is a 
non-profit 501c3 corporation 
that was formed in 2006. Those 
behind the non-profit are Sault 
Tribe members residing in the 
Gould City area in Michigan’s 
Upper Peninsula. 

Tribal Agent Richard McNeil 
and other acting members of the 
non-profit are asking tribal fish- 
ermen to donate a small amount 
of fish each month to be given 
to tribal elders and youth on 
commodities. The fish giveaway 
program is not part of the tribe’s 
USD A food commodities pro- 
gram. 

The program is in its infan- 
cy, with two tribal elders in 
Newberry each receiving one- 
pound of fish during the initial 
giveaway. The names of the eight 
elders at the Newberry tribal cen- 
ter waiting for the tribe’s USD A 
food commodities truck were 
written down and put into a hat, 
from which the two winners were 
drawn. 

McNeil said that tribal fisher- 
man Walt Frasier of Naubinway 
has volunteered to donate 10 
pounds of fresh lake fish each 
month to be given to tribal elders 
on commodities. “Now it has 
started,” McNeil said. “We con- 
tacted a few board members in 
this unit and told them if they 
believe this is a good program 
and they are supportive, to let 
the fishermen know. We have 
at least 50 active fishermen in 
the Sault Tribe taking about 4 
million pounds of fish out of the 
lakes, we figure there is a way 
with all of us working together, 
that within a period of time all 
the elders on commodities will 
be getting fresh lake fish; then all 
our children. We are also trying 
to find out how many elders are 
on commodities, it’s very difficult 
to get any information like that. 
That way we can come up with 
numbers and know how many 
fish we need to get to each com- 
modity site. It will take a period 
of time, but if not us who is going 
to do this? And if not now, when 
are we going to do it?” 

“Our tribal elders who are 
on commodities are our poorest 
tribal members, and they don’t 
get fish of any kind other then 
canned salmon from Washington 
State that is preserved. That is 
better then no fish and it’s pretty 
good, but swimming right by us 
every year is 10 million pounds 
of fresh lake fish,” McNeil said. 
“Why is the government buying 
fish in Washington State and get- 
ting it to us in Michigan when we 
harvest it here? Why can’t they 
buy our fish for our commodity 
programs? There are answers and 
we will find out.” 

In the past the non-profit has 
sponsored Christmas in July for 
local children, school backpacks 
in the fall, provided wood for 
elders and are trying to spread the 
tribe’s language and culture. 

McNeil said, “The Sault 
Tribe, our tribe, needs help and 
it gave us double the bang when 
we formed a 501C3 charity, a 
Michigan non-profit corp. We are 
also an IRS tax-exempt organiza- 
tion. That gives us two hats, when 
we talk to the government we are 
all Natives and federally recog- 
nized tribal members, so we have 


that power and that presence. But 
also, many times the federal and 
state governments shunt you off 
to someone you don’t want to talk 
to because that person or office 
handles “Indians.” When they try 
that we switch and put on our hat 
as a Michigan non-profit corpo- 
ration and say look, you would 
talk to the Nature Conservancy 
and you have to talk to us as a 
non-profit corporation. So we get 
a lot more done by wearing two 
hats, we just put them on and off 
as we need them.” 

McNeil said those Sault Tribe 
members who are now part of 
the Scott Point Tribe don’t want 
to become federally recognized. 
He said they don’t take federal or 


state money, and have no plans to 
do so in the future “because that 
is what got us in trouble in the 
first place.” 

McNeil said the group calls 
the Sault Tribe their mother tribe. 
“Traditionally you had a mother 
tribe and people broke off from 
that tribe, which is sort of what 
we are doing. Our mother tribe 
has all the power of a federally 
recognized tribe, and as individu- 
als we have that power,” he said. 
“We keep our membership num- 
bers for the Scott Point Tribe con- 
fidential; however, in Newtown 
Township there are about 50 eli- 
gible members.” 

The non-profit, who has a 
three-member board of directors, 


hopes to expand the program 
to each USD A commodity site, 
and from there to the other 12 
Michigan tribes. The non-prof- 
it accepts private funding and 
McNeil said, “If the Sault Tribe 
or another tribe wants to provide 
us money for a particular pro- 
gram we will work with them. 

“One of the things we would 
like to do eventually is ask the 
Sault Tribe Board of Directors to 
approve a waiver on one subsis- 
tence fishing license so one of our 
subsistence fishermen can donate 
some of those fish to the elders. 
Then we would get it for free 
and the commercial fishermen 
wouldn’t have to give up their 
fish. We don’t have it all worked 


out - we are just going to do it,” 
he said. “If I am a tribal fisher- 
man and I bring 10 pounds of fish 
into Naubinway I get about $2.50 
a pound. Thirty miles up the road 
I go to Jack’s Store and pay $10 a 
pound. The price of that fish went 
up almost $8 from Naubinway to 
Manistique. If I am a tribal mem- 
ber and I go and buy that fish 
at Jacks, I’ve really paid twice 
for that fish because it costs our 
tribe a bunch of money to support 
tribal fishing through enforce- 
ment, management, fisheries, and 
equipment.” 

For more information, contact 
Tribal Agent Richard McNeil at 
(906) 250-2694 or by email at: 

S cottpointtribe @ yahoo .com . 



PIS ROAST 

f — Saturday — • 
October 4, 2014 


Families Against Narcotics 

Your connection For inform at ion, resources, and support. 

www.famlIiesagaiDsfDarcofics.org | fmd us od Facebook af Families Agaiasf Narcofics-CMppewa 
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Member recognized by Department of Corrections 



By Brenda Austin 

Michigan Department of 
Corrections (MDOC) Field Agent 
Sandra Neufer-Witte began work- 
ing for MDOC over 25 years ago, 
and has spent the past 21 years in 
Shiawassee County. 

As a field agent, Neufer-Witte 
works as a probation parole 
officer and writes presentence 
investigations for the court and 
supervises probationers and 
parolees. She also makes home 
calls, covers court, goes into jails 
and works with the prosecutor’s 
office. “You have contact with all 
levels of law enforcement,” she 
said. “I also interview offenders 
and make recommendations for a 
sentence, that is what a pre-sen- 
tence investigation is.” 

Last year on Oct. 2, MDOC 
Director Dan Heyns recognized 
Neufer-Witte with a Meritorious 
Service Award for acting on a tip 
given to her by one of her proba- 
tioners, which lead to the closure 
of a 2005 cold case involving the 
murder of a young woman. 

Following up on the tip about 
an illegal marijuana grow oper- 
ation, Neufer-Witte organized a 
search of the house with another 
agent and undercover officers, 
and in addition to finding mari- 
juana growing in the basement, 

US-Japan 

By Rick Smith 

Officials from the City of 
Sault Ste. Marie and Ryuo-Cho 
gathered at city hall in the Sault 
for a ceremonial recognition of 
the 40-year anniversary of the 
sister city relationship between 
the two towns. 

According to a program, the 
Japanese delegation received 
greetings at city hall from 
Mayor Pro-Tern Bill Lynn. 

Cecil Pavlat of the Sault Tribe 
cultural affairs staff gave a 
blessing for the event and he 
was presented with a tobacco 
offering from Mayor Tony 


they also confiscated several fire- 
arms including automatic weap- 
ons. 

The offender was arrested 


Bosbous. 

The officials moved upstairs 
into the city commission 
chambers where introductions, 
proclamations and gifts were 
exchanged. Later on, all 
observed the unveiling of a 
small monument on the grounds 
of city hall commemorating 
the 40-year relationship before 
they adjourned to the Antler’s 
Restaurant for lunch. 

Sault Tribe purchasing 
agent Dave Giles and his wife, 
Stephanie, were on hand for 
the ceremonies representing 
the Sault chapter of People 


and released and told Neufer- 
Witte that he knew things that he 
wanted to use to make a deal. He 
eventually told her he had knowl- 


to People International, the 
organization that facilitates 
American and Japanese middle 
school groups on annual visits 
between the sister cities. 

The program is supported by 
the Sault area school district, 
City of Sault Ste. Marie, Lake 
Superior State University, 
Rotary Club and local 
businesses. 

Right, officials from the City of 
Sault Ste. Marie and Ryuo-Cho 
gathered at city hall. 


edge of a homicide. 

According to the MDOC press 
release, “During the investigation, 
the probationer disclosed that his 
brother had the machinery avail- 
able to make weapons fully auto- 
matic. Further investigation lead 
to the arrest of the probationer’s 
brother on weapons charges. 
During the trial on those charges, 
the probationer’s brother admitted 
to helping a friend bury a young 
woman and admitted that he was 
too afraid to come forward with 
the information because of possi- 
ble reprisal from his friend. This 
information lead to the discovery 
of the woman’s body, bring- 
ing closure to a case that had 
remained unsolved since 2005 . 

“Agent Neufer- Witte’s efforts 
to follow up on the initial tip and 
her continued thoughtfulness and 
decisive actions started a series 
of events which solved the case, 
giving a family closure regarding 
their daughter. Her actions and 
conduct provide an outstanding 
example of dedication and profes- 
sionalism that the Department is 
proud of.” 

She said, “It was like a novel, 
it just kept unfolding. It was fas- 
cinating and it also makes you 
feel good that the family at least 
had a chance to bury their daugh- 


ter properly.” She said the brother 
who was turned in by her proba- 
tioner was an attorney she had 
worked with. “I didn’t tell anyone 
about it for the longest time, I just 
kept it to myself because I didn’t 
want to jeopardize the investiga- 
tion,” she said. 

“It was nice to be recognized 
because a lot of times this is a 
thankless job,” she said. It’s dif- 
ficult and stressful but it’s always 
interesting. You get satisfaction 
from helping someone and seeing 
them turn their lives around, but 
also from putting the really bad 
guys away. I don’t take credit 
for when they succeed, because 
they succeeded. So I don’t take 
the blame when they fail either - 
they do.” 

She said the most common rea- 
son her probationers are in trou- 
ble is for drugs - in most cases 
heroin. “I came from Detroit, and 
I have more heroin addicts now 
in Shiawassee County then I did 
in Detroit. It has really made a 
comeback,” she said. Neufer- 
Witte said she is really proud to 
be a part of the tribe and wants to 
let everyone know that agents and 
Native Americans are out there 
every day doing good things. 


40-year relationship 



sister cities celebrate 


Wequayoc Cemetery Planning Project meetings held 


By Alan Barr 

We have been very busy on the 
cemetery planning project over 
the past month. We completed 
all of the community visioning 
and engagement meetings. These 
sessions took place at each of the 
elders’ subcommittee meetings 
as well as evening sessions in 
St. Ignace, Hessel, and Sault Ste. 
Marie. At each of these meet- 
ings, I introduced the Wequayoc 
Cemetery Planning Project, 
explaining what we are doing 


and why. I answered any ques- 
tions people had and then asked 
participants specific questions in 
several areas: 

• Policies and procedures nec- 
essary to operate a cemetery. 

• Who can be buried in a tribal 
cemetery. 

• How to cover the costs of 
burials. 

• How should a tribal cemetery 
be maintained. 

• Location of other Indian 
cemeteries or burial grounds. 


How to use the house on the munity input gathered, it needs board makes its decisions, a 


Wequayoc property. 

We had around 300 tribal 
members participate in these 
sessions, and they provided some 
incredibly helpful information. 
We also gathered the names and 
contact information of members 
interested in participating in the 
next phase of the project — cre- 
ating recommendations for the 
board of directors. 

Now that the sessions have 
been conducted and the com- 


to be compiled, and analyzed, 
and a series of recommendations 
need to be created to assist in the 
formation of the formal policies, 
procedures, and ordinances for 
the cemetery. To do this, we will 
bring together those members 
who expressed interest during the 
visioning and engagement ses- 
sions to help create those recom- 
mendations for the board. 

Once this committee of folks 
completes their work and the 


report documenting the entire 
project will be created, allowing 
the tribe to use this project as a 
template not only for other ceme- 
teries but for any future commu- 
nity-driven efforts as well. 

If you have any questions or 
would like to share your thoughts 
privately with me regarding 
Wequayoc, please contact me at 
(734) 904-3210 or alanb@cre- 
ativechange.org. 

Chi miigwetch. 


From the kitchen of Bob Flowers - S'mores bars and Yooper gumbo 


S’mores bars 

Ingredients: 

• 1 package miniature marshmal- 
lows 

• 1 1/2 sticks butter 

• 1 cup graham cracker crumbs 

• 4 tbs. sugar 

• 2 pkg. milk chocolate chips 

• 1/2 cup heavy cream 

Preheat oven to 400F. Butter 
the bottom and sides of a 9x11 
cake pan or casserole dish. 

Melt butter and combine with 
sugar and graham cracker 
crumbs. Spread to make a bottom 


layer in the pan. Heat the cream 
in a double boiler until it just 
begins to steam. Add the choco- 
late chips and stir in until melted. 
Remove from heat. 

Sprinkle marshmallows 
onto the crust, then drizzle the 
ganache (chocolate-cream mix- 
ture) over the marshmallows to 
cover. 

Put remaining crumbs on 
top, cover with another layer of 
marshmallows, and bake for nine 
minutes. 

Cool and cut into bars or eat 
gooey hot squares. 


Yooper gumbo 

Threw together this stove top 
cooked casserole, and it tastes so 
good. 

Ingredients: 

• Sweet, full-sized tomato, diced 
into bite-sized chunks 



• Over-ripe snap peas, threads 
removed, washed and shucked, 
about a cup 

• Fresh onion, diced 

• Several cherry tomatoes 

• Half a cucumber, diced 

• One Kraft cheese sauce packet, 
southwest chipotle 

• 1 1/2 tablespoons of all-purpose 
flour 

• 1 1/2 tablespoons of butter 

• 1 /4-cup whipping cream 
•Milk 

• Black pepper 

• 1/2 pound ground beef 


Brown the ground beef and 
remove the fat. Add the butter 
and flour to make a roux. 

Lightly salt and cook over 
medium heat until lightly 
browned. 

Add the cream and stir in until 
absorbed. Add milk until you 
have a beautifully smooth sauce. 

Grate in fresh pepper to taste. 
Cover and simmer for twenty 
minutes. Add the Kraft cheese 
sauce mix and stir. Add a little 
water if required. 

Cook for 10 more minutes. 
Serve over toast or in a bowl. 
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Free Laker 
Basketball Tickets 


Submitted by Jessica 
Dumback, Recreation 
Facility Manager 

To be eligible for tickets, 

Sault Tribe members must fill 
out the Free Laker Hockey Ticket 
Application and check off the 
games they wish to attend. Mail 
the application, along with a 
valid copy of applicant’s tribal 
card to the address indicated 
on application by Oct. 10, 2014. 


There are a limited number 
of tickets. Applications will be 
reviewed on a first come first 
serve basis until all tickets are 
disbursed. (Children under 3 
do not require a ticket if sitting 
on a parent’s lap.) Applications 
received after the deadline will be 
serviced last with any remaining 
tickets. Please call (906) 635- 
7770 for additional information 
or applications. 


Sault clinic tests 
possibility of 
farmers' markets 


By Rick Smith 

Sponsored by the Michigan 
Health and Wellness 4X4 Plan 
and put into motion by the 
Sault Tribe Worksite Wellness 
Committee, the first Sault Tribe 
Health Center Farmers’ Market 
opened from 10 a.m. to 2 p.m. 
on Aug. 20 in the courtyard of 
the Sault clinic. More farmers’ 
markets are tentatively set to 
continue, depending on the 
availability of locally grown 
fresh produce and customer 
demand. 

While the farmers’ market 
was initially conceived as a 


project to promote physical 
wellness among the clinic’s 
workforce, anyone interested in 
acquiring some fresh produce is 
welcomed to shop. 

Among folks who live in the 
Sault area and prefer to buy the 
freshest produce available, the 
clinic’s market could become a 
favorite additional shopping stop 
in the course of getting groceries 
from the Sault Farmers’ Market, 
which operates on Wednesdays 
later in the afternoon in the 
downtown area. 

See “Farmer’s market/’ pg. 19 


A sweet deal: 
Sanitary sewage 


disposal 

MANISTEE, Mich. - In 
what may serve as a successful 
model for intergovernmental 
cooperation between Indian tribes 
and local governments, the Little 
River Band of Ottawa Indians 
and Manistee Township have 
both approved a sanitary sewage 
disposal agreement that paves 


agreement 

the way for new construction of 
the tribal sewer line extension in 
Manistee Township and allows 
the band to extend its commercial 
sewer line to service custom- 
ers along the US-31 corridor in 
Manistee County north of its 
See “Sanitary Sewage/’ pg. 18 


% 


Sault Tribe Child Care 
Currently has openings for 
0-5 year olds! 

Our center offers an 
educational setting and the 
classrooms follow m dally 
schedule along with 
Implementing the Creative 

Curriculum. 

Open Monday— Friday 

from r IQP a.m p.m. 

We art open to the Community! 

Brtakfiitf Lunch Jt fnaclu art 

pi M l i til 

For more information, 
p lease contact our off Fee at 
( 906 ) 632-5258 






Ilf 



FREE LAKER BASKETBALL TICKET APPLICATION 
FOR SAULT TRIBE MEMBERS 

NAME 


ADDRESS 


CITY STATE ZIP 

PHONE EMAIL 


NUMBER IN HOUSEHOLD TRIBAL CARD FILE # 

Circle the games you wish to attend and indicate the number of tickets needed for each game. Please note, 
children under 3 do not require a ticket if sitting on a parents lap. 

Please note: you may not receive tickets for all games requested. 

LAKER BASKETBALL (Bud Cooper Gymnasium) 

# needed 

10/25/14 Spring Arbor (Men’s Only) 

11/08/14 Madonna (Women’s Only) 

1 1/14/14 McKendree (Women’s Only) 

1 1/15/14 Illinois- Springfield (Women’s Only) 

1 1/22/14 Kentucky Wesleyan (Men’s Only) 

1 1/25/14 Algoma University (Men’s Only) 

12/1 1/14 Malone 

12/13/14 Walsh 

12/18/14 Finlandia (Women’s Only) 

12/18/14 Siena Heights (Men’s Only) 

12/21/14 Finlandia (Men’s Only) 

01/08/15 Ohio-Dominican 

01/10/15 Tiffin 

01/15/15 Saginaw Valley State 

01/17/15 Hillsdale 

02/02/ 1 5 N orthwood 

02/12/15 Grand Valley State 

02/14/15 Ferris State University 

02/19/15 Northern Michigan University 

02/21/15 Michigan Tech 

Mail application and copy of tribal card to: Chi Mukwa Community Recreation Center 

ATTN: Jessica Dumback 
2 Ice Circle Drive 
Sault Ste. Marie, MI 49783 

APPLICATION DEADLINE: OCTOBER 10, 2014 





WE’VE 


HELP 

text We Can Help U s to 30364 or go to neachoutxom 




mm 
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Annual Stuff the Bus, Project Backpack expands 


By Rick Smith 

The number of youngsters in 
Sault Ste. Marie receiving help 
in preparing for the coming start 
of school by the annual Stuff 
the Bus collection campaign and 
Project Backpack distribution 
jumped by about 100 this year 
due, in part, to the expansion of 
the dual programs. 

The 20 14 Stuff the Bus 
School Supply Drive ran through 
July collecting school supplies 
donated at “bus stations” posted 
at businesses and organizations 
throughout Sault Ste. Marie. 
Once the collection concluded, 
donations were divided by 
equal shares into backpacks and 
readied for the Project Backpack 


distribution at Van Citters field 
on Aug. 15. 

Many youngsters and their 
accompanying guardians 
received school supplies loaded 
in the backpacks, boxed groceries 
courtesy of Feeding America, 
assorted fun activities, hot dogs 
and a wide variety of information 
during the event under sunny 
skies and mild weather. 

Lions International was on 
hand developing identification 
kits for the children. The kits 
record characteristics of children 
such as fingerprints, height, 
weight and other information 
that would be useful in helping 
law enforcement in searches for 
missing children. 


The Mason Society conducted 
vision screening for the 
youngsters to determine if they 
might need help with their 
eyesight. 

The United Way of Chippewa 
County conducts the campaign 
annually with the sponsorship 
of the Rotary Club of Sault Ste. 
Marie and the cooperation of the 
Salvation Army, the Michigan 
Department of Human Services, 
as well as many individual and 
organization volunteers and 
donors. 

The program helps families 
who find getting school items 
for their children entering pre- 
kindergarten to eighth grade may 
pose a financial hardship in the 


coming academic year. 

“Last year, we ended up 
giving over 350 backpacks at the 
event,” said Steve Carey, United 
Way volunteer coordinator. 

“This year, we expanded to 
include seventh and eighth grade 
students, so we’re anticipating 
giving out closer to 500.” 

Indeed, according to post- 
event figures from the United 
Way, 502 loaded backpacks 
worth about $35 each were 
handed out to youngsters in 
pre-kindergarten through eighth 
grade for a total estimated 
value of $17,570, 43 child 
identification kits were provided 
by the Masons and 45 students 
had their vision tested by the 


Lions Club. The event was 
conducted with the help of 106 
volunteers. 

Carey said similar events 
took place around the eastern 
Upper Peninsula in St. Ignace, 
Kincheloe/Kinross and Newberry. 

According to Lee Ann Izzard, 
manager of the Feeding America 
West Michigan program in Sault 
Ste. Marie, over 150 families 
received about 10,000 pounds 
of food from the agency. “There 
was nothing left over,” she said. 

Helping to keep things orderly, 
auxilliary officers of the city 
police department provided 
traffic control for the large 
number of cars and trucks neatly 
parked around Van Citters field. 



Above left, A volunteer from the Masonic Society helps a lad to register his fingerprints on an electronic scanning device as part of the Michigan Child Identification Program. The free 
service provides parents and guardians with a package of vital information about children that would be needed to help law enforcement efforts to find missing children. The program 
also educates families about abduction prevention and safety. Above right, volunteers from the Lions Club help cloak a mother and child with a blanket for a vision screening test. 



Above left, volunteers with the Feeding America West Michigan Bank facility in Sault Ste. Marie with boxes of food ready for distribution. Above right, standing by ready to help, vol- 
unteers wait for the imminent arrival of students in first through eighth grades to receive the first heap of backpacks for the day. Below left, A volunteer from the Hiawatha Shore-to- 
Shore Chapter of the North Country National Trail Association teaches all comers about the wonders of enjoying and learning about nature along the regional stretch of the National 
North Country Scenic Trail. Below right, youngsters enjoy one of three bounce houses at the event. Stuff the Bus coordinator for Sault Tribe is Lisa Moran of the payroll office. 
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Scholarship Presentations 




From left, Unit I Representative Cathy Abramson, scholarship recipient 
Diane McLeod-Maleport and Chairman Aaron Payment. The annual Sault 
Tribe scholarships were presented to most of the winners at the Aug. 19 
and Sept. 2 board meetings. 


From left, Unit I representatives Dennis McKelvie and Abramson, scholarhip recipient Brandi MacArthur, 
Chairman Payment, Unit I representatives Jennifer McLeod and Kim Gravelle. 



Photos by 
Angeline Boulley 


From left, Unit V Representative Rita Glyptis, scholarship recipient Cody 
Jodoin and Payment. 


From left, Unit III Representative Keith Massaway, Abramson, scholarship recipient Laura Porterfield, 
Payment and Unit III Representative Bridgett Sorenson. 


Above from left, Payment and scholarship recipient Andreaka Jump. 



Below, Abramson, scholarship recipient Adam Povey, Payment, McLeod and Gravelle. 


Above from left, Gravelle, Payment, scholarship recipient Daraka 
McLeod and Abramson. Below from left, Payment, scholarship recipient 
Elizabeth Wayne and Glyptis. 
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Tribal golf scholarship classic raises over $80,000 


By Jessica Dumback 

Golfers from across the 
state and from as far away as 
New Jersey competed in the 
14th annual Sault Tribe Golf 
Scholarship Classic at the Wild 
Bluff Golf Course in Brimley, 
Mich., on Saturday, July 26, 
raising over $80,000 for the 
tribe’s scholarship fund. 

The two-day event began on 
Friday night with a reception 
at the Kewadin Casino and 
Convention Center sponsored by 
PNC Bank. It gave participants 
the opportunity to check in, 
mingle with other golfers and 


enjoy complimentary hors 
d’ oeuvres. 

In addition, those attending 
had the opportunity to try their 
luck in the money machine for a 
chance to win a variety of prizes 
donated from vendors. 

The classic was off with 
a shotgun start at 1 0 a.m. on 
Saturday. 

The winners of the mixed 
division were O’Connor’s 
Chrysler Dodge Jeep with a score 
of 62, followed by DTE Energy 
with a score of 63 and, in third, 
Sault Printing Company with a 
score of 69. In the men’s division, 


AMI Industries took first place 
with a score of 60, followed by 
Cloverland Electric/Great Lakes 
Radio with a score of 61 and, in 
third place, ISHPI Information 
Technologies with a score of 63. 

During the classic, golfers had 
chances to win cash prizes up to 
$25,000 and one of two vehicles 
sponsored by local dealerships 
during our hole-in-one contests. 
Golfers also had the opportunity 
to test their skills prior to the 
tournament in the putting contest 
to win $10,000. 

While on the course, golfers 
were treated to delicious lunches 


of burgers, brats and all the 
fixings sponsored by Sault 
Printing Company. 

Following the games, 
golfers and sponsors attended 
a banquet at the Kewadin 
Casino and Convention Center. 
Sponsors were recognized for 
their tremendous support and 
contributions towards the fund. 

In addition, attendees had the 
opportunity to win door prizes 
and to participate in a silent 
auction. Closing out the night, 
prizes were awarded to the top 
teams in each division, mixed and 
men’s. 


Funds generated by the classic 
are placed in an educational 
fund which provides Sault Tribe 
members with scholarships to 
further their education. Over 200 
scholarships have been awarded 
to date, with an additional 20 
scholarships awarded this fall. 

The Sault Tribe Golf 
Scholarship Classic Committee 
includes Jake Sillers, Jeff Holt, 
Tamara Roche and Jessica 
Dumback. The classic is 
presented by the Sault Ste. Marie 
Tribe of Chippewa Indians and 
Kewadin Casinos. 



One of the two new automobiles donated by Soo Motors and O’Connors of Pickford as 
competition prizes. Unfortunately, no one won either car. 



The O’Connor’s Chrysler Dodge Jeep team won first place in the mixed division with a 
score of 62. Pictured here from left, team members Ken Wilkie, Barry O’Connor, Mary 
O’Connor and Madison Wilkie. 



The winning team of the men’s division, AMI Industries with a score of 60. Team mates pic- 
tured here are, from left, Cory Metro, Joe Micolo, Jeff Evans and Ty Jones. 



Above, golfers from across the state board their trusty carts at the start of the Sault Tribe 
Golf Scholarship Classic at the Wild Bluff Golf Course in Brimley, Mich., on July 26. The event 
raised over $80,000 for the tribes scholarship fund. Below, the second of the two untak- 
en new cars donated by Soo Motors and O’Connors of Pickford as competition incentives 
during the classic. 



Photos by Tamara Roche 
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Fourth annual Recovery Walk set for Sept. 25 


By Patrick McKelvie 

September is Recovery 
Month. This event spreads the 
positive message that behavioral 
health is essential to overall 
health, that prevention works, 
treatment is effective and people 
can and do recover. Tribal Court 
and Sault Tribe Behavioral 
Health continue to carry this 
message with the annual 
Recovery Walk. Sept. 25 marks 
the fourth year. 

To date, our communities 
both tribal and beyond, have 
shown a huge level of support. 
The fact is that we all share in 
the consequences of addiction 
to some degree, so let’s share 
in the joy of recovery. Let’s 
continue to send a positive 
message to our community that 
people benefit from prevention, 
treatment and do recover from 
mental and substance use 
disorders. Let’s continue to 
celebrate people in recovery, the 
contributions of treatment and 
service providers and promote 
the message that recovery in all 
its forms is possible. 

Please join us, let your voices 
be heard and your smiles be 
appreciated on Sept. 25 at our 
fourth annual Recovery Walk. 

Beginning at 4 p.m. at St. 
Isaac Joque’s Church at 1529 
Marquette Ave. in Sault Ste. 
Marie, the first 120 community 


members to register for the walk 
will receive a free Recovery 
Walk T-shirt. This year Brother 
John Haskell will start us 
off with a 25 -minute talk in 
Marquette Hall at 4:30. The 
walk begins at 5 p.m. from St. 
Isaac Joques Catholic Church 
and ending in a community 
barbeque at the Chi Mukwa 
Community Recreation Center. 
Activities for children include 
games, face painting, crafts 
table and jumping castle will 
also begin after 5 p.m. at 
Chi Mukwa. Dinner will be 
provided starting immediately 
after the walk. This event is 
free of charge. If you have any 
questions, please call Sault Tribe 
Behavioral Health, 635-6075, 
or Pat McKelvie at Sault Tribal 
Court, 635-4963. We will be 
happy to answer any questions 
or email a flyer to you upon 
request. Anyone who is unable 
to participate in the walk can go 
directly to the Big Bear at 5 p.m. 

Bureau of Justice Assistance 
Indian Alcohol and Substance 
Abuse Prevention AC-BX-0024. 

Recovery from alcohol and 
drug problems is a process 
of change through which an 
individual achieves abstinence 
and improved health, wellness 
and quality of life. 

National Summit on 
Recovery (SAMHSA 2005) 


Sewer project to bring 


non-gaming revenue 


From, “Sanitary sewage,” pg. 14 
intersection with M-55. 

The City of Manistee’s exist- 
ing water line and Manistee 
County’s existing sewer line 
currently serves the area but that 
sewer force main is failing and 
serves only four customers. The 
lack of available sewer service 
has hindered commercial devel- 
opment along that US -31 cor- 
ridor in Manistee Township for 
years. At a time of tight budgets 
for all governments, the City of 
Manistee, Manistee Township and 
Manistee County all were facing 
the substantial costs of upgrading 
several lift stations as well as the 
cost of a new sewer line to pro- 
vide those needed infrastructure 
improvements along US-31. 

Meanwhile, the band had plans 
to add an extra 200,000 gallons 
per day capacity to their existing, 
highly-rated, tribal sewer sys- 
tem that was already servicing 
the Little River Casino Resort, 
the Trading Post gas station and 
convenience store, the band’s 
justice center, community center, 
its brand new government center 
and the Aki Maadiziwin resi- 
dential housing subdivision. The 
band’s sewage treatment plant 
expansion is now in its final stag- 
es and demonstrates the band’s 
determination to move beyond its 
successful gaming operations and 
into economic and community 
development projects like this 
one, which will both improve 
regional infrastructure and pro- 
vide the band with sustainable 
non-gaming revenues. 

With the Alliance for 
Economic Success of Manistee 
acting as a neutral facilitator, rep- 
resentatives of the tribe, county, 


city and township came together 
to discuss their mutual challenges 
and opportunities. After exten- 
sive study and negotiation, all of 
the units of government passed 
resolutions of support to pursue 
working together on this area 
of vital interest to all. The plan 
is to have the City of Manistee 
continue to provide water in the 
proposed commercial district 
and receive water revenue, while 
Manistee County abandons its 
existing force sewer main that 
needed to be replaced and have 
the band provide the new sewer 
line and receive sewer revenue, 
while Manistee Township grants 
rights of way to the city and the 
band for water and sewer thus 
allowing for expanding, profit- 
able development of the district. 
The tribe/township sanitary 
sewage disposal agreement is 
the first of the three proposed 
agreements to be approved. The 
band and the City of Manistee 
still have to agree on water/sewer 
billing for the district so that 
customers will have no notice- 
able difference in their service, 
and the City of Manistee and 
Manistee Township still have to 
agree on water rates and proper 
rights of ways for development 
in the district. 

These intergovernmental 
agreements will set the stage 
for development of vacant land 
and underused properties in the 
commercial corridor of US-31; 
increasing the tax base for the 
township, county and school 
district; establishing sustainable 
water and sewer revenues for the 
band and the city; and creating 
jobs for the residents of Manistee 
County. 



Particapants from last year’s Recovery Walk. 


Reusing fish processing waste 


The disposal or reuse of fish 
processing waste has long been 
a challenge for Michigan’s fish 
processing industry. 

Approximately 5 million 
pounds of waste from commer- 
cially processed lake whitefish, 
lake trout, and salmon are gen- 
erated annually. Several years 
ago and in an effort to help the 
Michigan fish processing indus- 
try find better solutions to handle 
fish processing waste materi- 
als, Michigan State University 
Extension, Michigan Sea Grant 
and Northern Initiatives con- 
ducted a project that determined 
the viability of composting fish 
waste. The objectives of the proj- 
ect were to develop a compost 
marketing strategy, produce com- 
post that met identified market 
specifications, and document the 
levels of mercury and halogenat- 
ed hydrocarbons along the com- 
posting process to allay concerns 
in using composted fish waste. 
Recreational fishers must also 
decide on how to dispose of their 
fish waste and fish waste com- 
posting should be an alternative 
to explore instead of disposing it 
into a landfill. 

In this project, MSU 
Extension, Michigan Sea Grant, 


and Northern Initiatives worked 
with the Great Lakes commer- 
cial fishing industry to secure 
fish waste for composting. Trial 
composting sites for this proj- 
ect were established in both the 
upper and lower peninsulas of 
Michigan. The composting tech- 
niques used in this project were 
developed by Wisconsin Sea 
Grant scientists, who explored 
the feasibility and reliability of 
composting fish waste with other 
readily available organic mate- 
rials, such as wood chips and 
bark. The process they developed 
was designed to accommodate 
varying amounts of fish waste, 
from less than a bucket to a large 
truckload a day, making it equal- 
ly suitable for backyard garden 
composting, as well as large 
scale commercial fishing opera- 
tions. When properly followed, 
these techniques should result in 
no or very minimal odor. 

Findings from this project 
showed that fish waste com- 
post could be a component of a 
growing mix that meets a more 
demanding specification and for 
which the consumer is accus- 
tomed to paying a higher price. 
Based on the trials in this study, 


growing mixes containing 20-25 
percent compost in a profession- 
al peat based growing media are 
optimum. There is nothing in 
compost made from fish waste 
that would prohibit it from being 
used in an organic cropping sys- 
tem. 

More details of these fish 
waste composting projects can 
be found in the publications 
that can help you to start your 
own fish waste composting. To 
obtain an electronic copy of the 
Michigan Sea Grant/MSU publi- 
cation Composting Commercial 
Fish Processing Waste from Fish 
Caught in the Michigan Waters 
of the Great Lakes connect to 
the web link www.msue.anr.msu. 
edu/resources/fish_offal_man- 
agement. The Wisconsin Sea 
Grant publication The Compost 
Solution to Dockside Fish Waste 
can be found at www.aqua.wisc. 
edu/publications/pdfs/compostso- 
lution.pdf. 

This article was published 
by Michigan State University 
Extension. For more information, 
visit www.msue.msu.edu. To have 
a digest of information delivered 
straight to your email inbox, visit 
www.bit.ly/MS UENews . 
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Recycled Percussion brings 
high-energy act to Kewadin 



SAULT STE. MARIE, Mich. 
— Often described as “junk rock 
music,” Recycled Percussion’s 
high-octane show features turbo 
charged drumming, stunning 
visuals and amazing athletic 
performances. Blending rock 
music and making musical instru- 
ments out of everyday household 
objects gives the high-energy 
Vegas act its unique sound. 
Recycled Percussion is slated for 
DreamMaker’s Theater in Sault 
Ste. Marie on Oct. 31 . 

Tickets are set at $22.50 and 
$15.50 and are on sale now. 

Since band members first came 
together for a high school talent 
show in 1995, they have been 
seeking ways to take their musi- 
cal talents to new creative heights 
by adding in as many instruments 
as they could into each show. 

The New Hampshire based group 
gained worldwide recognition 
after they were featured on the 
cover of USA Today and started 
touring in the late ‘90s. Recycled 
Percussion eventually worked 
their way onto NBC’s America’s 
Got Talent in 2009 where their 
immense talent was undeniable 
and was massively popular with 
every crowd. They were soon on 
the way to becoming an unstop- 


pable worldwide phenomenon, 
sealing a deal as a Las Vegas 
headliner in 2010. 

Be a part of the scene this 
Halloween as you don’t just sim- 
ply sit back and watch the show 
— you become part of the show. 
Recycled Percussion hands out 
drumsticks and “instruments” to 
its audience members encourag- 


ing anyone to play and become 
fully immersed into the show. Get 
ready for a unique, interactive 
show that’s sure to be a blast for 
all ages. 

For more information, visit 
Recycled Percussion’s website at 
www.recycledpercussion.com or 
visit Kewadin Casinos website 
www. kewadin .com . 


Results from 2014s Let's Get 
Moving Community Challenge 


By Heather Hemming 

Team Manistique and Team 
Nahma tied for first place 
in the 2014 U.P. Let’s Get 
Moving Community Challenge. 
Manistique and Nahma 
communities also won the 
challenge last year. The annual 
Let’s Get Moving Challenge 
encourages community members 
to be more physically active and 
to focus on healthful living. 

The 2014 Let’s Get Moving 
Community Challenge, sponsored 
by the Sault Tribe Community 
Transformation Grant had nine 
participating communities which 
included Manistique, Munising, 
St. Ignace, Sault Ste. Marie, 
Nahma, Newberry, Cedarville, 
Marquette and Kinross. To 
encourage employee wellness and 
healthful behaviors, employees 
from the tribal health centers in 
Sault Ste. Marie and Manistique 
took part in the Let’s Get Moving 
Employee Challenge, sponsored 
by the 4x4 Grant Project and 
Worksite Wellness Committee. 

From May 3 1 through July 
26, community members and 
employees earned wellness points 
for their communities by logging 


physical activity (minutes, miles 
and/or pedometer steps), servings 
of fruits and vegetables, and 
servings of water. Participants 
also received wellness points 
for being tobacco-free and for 
shopping at the local farmers’ 
market for fresh produce. 

Participants received weekly 
email updates of team standings, 
community events and activities, 
and helpful wellness tips for the 
duration of the challenge. 

Team Manistique averaged a 
total of 472.82 wellness points 
per participant and Team Nahma 
averaged a total of 369.48 
wellness points per participant. 
Wellness points, physical activity, 
servings of fruits and vegetables, 
servings of water, tobacco use 
and shopping at the local farmers 
market were calculated as 
average per participant for each 
community. For 56 days, a total 
of 185 active participants from 
the nine communities logged an 
average (per participant) of 556 
miles, 13,265 minutes of physical 
activity, 418,940 pedometer 
steps, 1,055 servings of fruits 
and vegetables, 1,430 servings 
of water, 213 tobacco-free and 


13 shopped at the local farmers 
market. 

All participating communities 
received $2,000 in funding to 
enhance physical activity or 
healthy eating opportunities 
within their community. The 
funding must be used for 
sustainable changes in the 
environment, such as the 
purchase of bicycles and helmets 
for a free bike rental program, a 
community garden, enhancements 
to a farmers’ market, fitness 
equipment for a walking 
path, bike route signs and/or 
infrastructure improvements for 
biking and walking paths. 

Communities interested 
in participating in the annual 
Let’s Get Moving Community 
Challenge should watch 
for challenge updates and 
announcements at www. 
UP4health.org. 

Division 1 standings: First, 
Nahma; second, Newberry; third, 
Marquette; fourth, Kinross; 
and fifth, Cedarville. Division 
2 standings: First, Manistique; 
second, St. Ignace; third, 
Munising; and fourth, Sault Ste. 
Marie. 


Tribal clinic experiments with farmer's market 


From “Farmer’s market” pg. 17 
The few vendors of the 
inaugural farmers’ market at 
the clinic sold out of most of 
the offerings after the first hour 
in business. Available produce 
was reduced to beets and green 
tomatoes while the vendors 
hustled off to a Shunk Road 
farm to pick some more crops 
and prepare them for market. 

It wasn’t very long until they 


returned to restock the vending 
tables. 

Heather Hemming, 
Community Health educator, 
indicated the Aug. 20 farmers’ 
market was a huge success, “93 
health center employees attended 
plus some folks from the general 
public.” She noted the vendors at 
the inaugural market were Nancy 
Griffin, Justin Miller and Monica 
Cady. 


Marketing day shifted to 
Friday for the Sept. 5 sale. 

Questions regarding the 
farmers’ markets at the clinic 
may be directed to Mary Bunker, 
registered dietician, at 632-5209 
or mbunker@saulttribe.net or 
to Connie Watson, Community 
Health educator, at 632-5211 
or cwatson@saulttribe.net. 
Information is also available at 
w w w.UP4Health .org . 


ACFS collaborates 
with area programs 


During last August, 
Anishnaabek Community and 
Family Services (ACFS) staff 
were busy providing outreach 
by attending community events 
throughout the tribe’s service 
area. 

ACFS staff participated in the 
annual safety fairs sponsored 
by the Sault Tribe Housing 
Authority. The events are geared 
toward educating individuals 
who live in reservation housing 
of community resources and ser- 
vices while each program booth 
provided an activity for chil- 
dren. ACFS provided informa- 
tion about financial assistance 
programs, advocacy resources 
and recruitment for new foster 
parents. Food and fun were 
enjoyed by all. 

The USD A program also 
partnered with Community 
Health during August to attend 
a week long CDC traditional 
food grantee meeting. Sixteen 
tribes from across the United 
States were present. Each year, 
a different CDC grantee tribe 
sponsors the event and this year 
Sault Tribe hosted the event 
which began in Munising, 

Mich., then the group traveled 
to Manistique where a feast was 
prepared for elders and then 
finally to St. Ignace. Breakfast 
and lunch were provided by 
the USD A each day with items 
chosen by Connie Watson, 
Community Health educator and 
prepared by Marlene Porcaro, 
USD A nutrition coordinator. 
Porcaro said, “It was an honor 
and humbling experience to 
be able to share our traditions, 


culture and history with these 
tribes.” 

ACFS also participated in 
the annual Project Connect 
event sponsored by the Diane 
Peppier Resource Center. Events 
took place in Newberry and 
St. Ignace. Each participant is 
given a bracelet at registration 
and asked to go to each of the 
booths to receive the informa- 
tion about various programs, 
they were given a bead from 
each of the booths to add to 
their bracelet and once their 
bracelet was full, they were able 
to go shopping for all types of 
household and personal items. 
The Project Connect event for 
the Sault is set for Oct. 23, 
watch your local newspaper for 
details. 

Finally, staff participated in 
the annual Sidewalk Sales in 
Sault, Mich., to provide infor- 
mation on ACFS programs. 

With a lack of tribal foster 
homes, the main focus was to 
distribute information on how 
to become a foster parent and 
answer questions people may 
have about foster parenting. 

Director Juanita Bye said, “I 
am pleased to see ACFS staff 
getting out there to promote 
our programs and services to 
community members. We want 
everyone to know how to access 
all of our services. We provide 
an open door to all of our tribal 
members in need, if we can’t 
assist, we try to find another 
program that can.” 

Follow us on www.facebook. 
com/acfsfamily. 


Changes in controls for 
two pharmaceuticals 


Actions recently been taken 
by the Unites States Drug 
Enforcement Agency will affect 
you if you are taking a prescription 
medication that contains either tra- 
madol or hydrocodone. Tramadol 
was changed from a non-controlled 
substance to a controlled substance 
in schedule CIV effective Aug. 

18, 2014. Tramadol medications 
include tramadol, Ultram, Ultracet 
and Ultram ER. 

Written prescriptions presented 
to pharmacies or faxed from out- 
side doctor’s offices for processing 
must bear the name, address and 
DEA number of the prescribing 
doctor. If the medication is pre- 
scribed by a nurse practitioner or 
physician’s assistant the prescrip- 
tion must bear the their information 
and their supervising doctor. If 
prescribed through Sault Tribe 
health services for processing by 
tribal pharmacies, these require- 
ments happen automatically. 
Prescriptions for tramadol products 
expire six months from the date 
they were created. You will be 
required to show photo identifica- 
tion when picking up these medica- 
tions and you will be required to be 
on a controlled substance contract 
if you are receiving these medica- 
tions on a chronic basis. 

Hydrocodone containing prod- 
ucts have been changed from 


schedule III controlled substance 
to the more restrictive schedule 
II effective Oct. 6. Hydrocodone 
products include hydrocodone with 
acetaminophen, Vicodin, Norco 
and Zohydro. 

All prescriptions for these prod- 
ucts must be written or printed and 
manually signed by the doctors. 
They can no longer be called or 
faxed to the pharmacy by the pre- 
scribing doctors. The prescription 
must contain the name, address and 
DEA number of prescribing doc- 
tors. They cannot be prescribed by 
nurse practitioners or physician’s 
assistants. If these medications are 
prescribed for you by a tribal doc- 
tor and filled at a tribal pharmacy, 
these requirements will be done 
behind the scenes. Prescriptions 
cannot contain refills. A new pre- 
scription is required each time the 
medication is filled. You will be 
required to show photo identifica- 
tion when picking up these medica- 
tions and you will be required to be 
on a controlled substance contract 
if you are receiving these medica- 
tions on a chronic basis. It will take 
longer to process your requests for 
these medications. 

We regret any inconveniences 
these requirements may cause. 
Please feel free to address any 
questions with a pharmacy staff 
member. 
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The Captains celebrate golden anniversary 


Glen and Vida Captain 
of Sault Ste. Marie, Mich., 
celebrated their 50th wedding 
anniversary on Aug. 8, 2014. The 
couple married on Aug. 8, 1964, 
in Brimley, Mich., by Justice of 
the Peace Virginia Beamish. 

They have four children, 
Robert Captain of Sault Ste. 
Marie, Ada (John) Dalgleish of 
Marquette Mich., Kathy (Hank) 
Sower of Illinois and the late 
James Ailing of Sault Ste. Marie; 
10 grandchildren; and 13 great- 


grandchildren. 

In their honor, a small 
reception took place on Saturday, 
Aug. 9, at the Knights of 
Columbus Hall in Sault Ste. 
Marie. Many friends and family 
members attended the reception, 
hosted by son, Robert, and 
grandchildren, Timothy, Kristin 
and Traci. 

The couple sends their sincere 
gratitude to all who shared this 
celebration with them. 



Sault Tribe welcomes birth of newest members 


« 



Audrey A. Cook 



Noah E. Folsom 



Halen E. Hubbard 


Cambrie M. Mayer 


AUDREY A. COOK 

Audrey Anna Cook was born 
□n July 30, 2014, at 1:06 p.m. 
at War Memorial Hospital in 
Sault Ste. Marie. She weighed 7 
pounds, 8 ounces and was 19.25 
inches in length. 

Proud parents are Robin Cook 
and Alisha Bailey. Grandparents 
are Robert Cook and Laura Cook, 
Dawn Steinkohl-Rosso, Cheryl 
Brown and Don Bailey. Great- 
grandparents are the late Richard 
and Audrey Cook, Barbara 
Dietz, Paul Steinkohl, and Ruth 
McCarney. 


NOAH E. FOLSOM 

Clay and Stacey Folsom of 
Brighton, Mich., announce the 
birth of a son, Noah Edward 
Folsom. He was born on Aug. 13, 
2014, at 1:29 p.m., and weighed 7 
pounds, 5 oz. 

He has two older, four legged 
brothers, Pudge, the dog and, 
Miles, the cat. 

HALEN E. HUBBARD 

Alexandra Perry and Chris 
Hubbard of Kincheloe, Mich., are 
the parents of a daughter, Halen 
Elizabeth Hubbard, born on 


Aug. 17, 2014, at War Memorial 
Hospital in Sault Ste Marie. She 
weighed 9 pounds, 9 ounces and 
measured 21.5 inches in length. 

Halen joins her 22-month old 
sister, Sophie LeeAnn Hubbard 
at home. 

Grandparents are Fred and 
Lisa Perry of Kincheloe and Tony 
and Cami Hubbard of Sault Ste. 
Marie. 

Great-grandparents are Carol 
and the late John Kellis of Sault 
Ste Marie, the late Bobbi Schmidt 
of Pickford, Bonnie and Pat Perry 
of Kingman, Ariz., Cindy and 


Bill McKee of Sault Ste Marie; 
the late Betty McKee of Dafter 
and Kathleen and the late Jim 
Hubbard of Sault Ste. Marie. 

CAMBRIE M. MAYER 

Josh and Colleen are elated 
to introduce their daughter, 
Cambrie Marie Mayer, born on 
Aug. 2, 2014, in Sault Sainte 
Marie, Mich. She made her 
debut weighing 7 lbs, loz and 
measuring 19 inches. 

Welcomed with joy by 
grandparents Steven and Susan 
Michaud and John and Virginia 


Kaunisto. Great-grandparents 
are Rolland and Joanne Mayer, 
late Wilfred (Sam) and Virginia 
(Betty) Vert, Aljesa Michaud 
(late Fred) and Phyllis Bourdages 
(late Francis). Cambrie is loved 
by countless aunts, uncles and 
cousins. Also watching over her 
from above is grandpa, Marshall 
Mayer. 

Much gratitude to Dr. Guevara, 
Dr. Cristoff, Tammy and the 
labor and delivery staff at War 
Memorial Hospital for the 
exceptional care of mommy and 
Cambrie. 


Tribal community members walk on — 


FRED P. ASLIN 

Fred P. Aslin of Charlotte, 
Mich., aged 88, died on July 
14, 2014, at Eaton Community 
Palliative Care in Charlotte. He 
was born on March 10, 1926, in 
Hulbert Township of Chippewa 
County, the son of Albert H. and 
Frances Bell (nee Smith) Aslin. 

He served in the U.S. Army 
during the Korean War receiving 
the Purple Heart for injuries 
received in action and the Korean 
Service Medal. 

He was employed at the 
Clark Equipment Company and 
was also a farmer. He was John 
Aslin ’s brother. 

Fred is survived by Eva Aslin; 
sisters-in-law, Irma Aslin and 
Fannie Aslin; and nieces and 
nephews. 

Memorial contributions may 
go to Eaton Community Palliative 
Care, 2675 S. Cochran Road, 
Charlotte, MI 48813. 

Arrangements were by 
Burkhead-Green Funeral Home 
of Charlotte. 

MARGUERITE M. DENEAU 

Marguerite M. Deneau, aged 
53, of Lincoln Park passed away 
on Aug. 16, 2014. She was bom 
on Feb. 16, 1961 in Monroe, 
Mich., to Bernard and Theresa 
“Dolly” (nee Masta) Gill. 


She was a member of the 
Sault Tribe of Chippewa Indians 
and was very creative; she 
loved to sing and loved animals. 
Marguerite was everybody’s 
friend. If she met you, she was 
your friend. She had a sense 
of humor about her that made 
everyone laugh. Marguerite was 
always upbeat and dealt with 
whatever was going on in her 
life in a positive way. She was 
all about family and cherished 
the time she spent with them, 
especially her grandchildren. 

Marguerite is survived by the 
love of her life, Bob Qualls; her 
children, son Shaun Deneau of 
Seattle, Wash., daughters, Aimee 
Deneau of Newport, Mich., and 
Katianna (Katie) Deaeau of 
Lincoln Park, Mich.; her mother 
Theresa (Dolly) Gill of Hart, 
Mich.; four grandchildren, Isiah, 
Dominic, Cylus and Malachi 
and another expected in late 
November; brothers, Dave (Jan) 
Gill, Leland (Judy) Gill and 
Bernie (Frankie) Gill, all of 
Newport; half-brother, Michael 
(Karen) Hart of Rio Rancho, 
N.M.; sister-in-law, Sue Gill of 
Hart, Mich., and many nieces and 
nephews. 

Her father, Bernard Gill, and 
infant son, Nicholas James, and 
brother, Eugene R. Gill, preceded 


her in death. 

A memorial service was held 
for family and friends on Aug. 23 
in Monroe , Mich. 


ALICE M. GAMBLE 

Alice Marie (nee Dutcher) 
Gamble, aged 80, of Hessel, 
Mich., died on Aug. 6, 2014, 
in her home surrounded by her 
family. She was born on July 18, 
1934, to Harvey William and 
Lucy Mary (nee Andress) Dutcher 
in Cedarville, Mich. 

Alice was born and raised in 
Cedarville. After high school, 
she started her family and also 
provided daycare for many 


children. For six years she also 
provided a safe home for children 
who were abused and estranged. 
She was active in the Hessel 
Tribal Center and for many years 
cooked for tribal functions. For 
several years she held bible 
school for the Lighthouse Baptist 
Church in Hessel. 

She was an active member 
in the Sault Ste. Marie Tribe 
of Chippewa Indians, a former 
member of the Moose Lodge in 
St. Ignace, Mich., and an elder in 
the tribal center in Hessel. 

Alice liked to camp, crochet 
and knit. She was an avid reader, 
but most of all she loved her cats. 

She A is survived by son, 

Kim (Lori) Gamble of Moran, 
Mich.; daughters, April (Terry) 
Schmidt of Moundville, Ala., 
Lucia (Sonny) Weeks of Foley, 
Ala., Stephanie (Randy Marshall) 
Lash of St. Ignace, Allison 
(Russell) McCord of Hessel, 
Kimberly Gamble of Cedarville, 
Jamie (Bill) Nye of Cedarville; 
stepdaughter, Mary Gamble 
of Flint, Mich.; grandchildren, 
Brian, Christopher, Kelly, 
Derrick, Matt, Taylor, Danielle, 
Joseph, Daniel, Steven, Leland, 
Daniel, Samantha, Ashley, Tyler, 
Shanelle, Cody, Madison, Julia, 


Cody, Gavin, Connor, Hanna, 

Way Ion, Warren, Amelia, Scott, 
and Adison; great-grandchildren, 
Patrick, liana, Jaeda, Carsyn, 
Julie, Paul, Brook, Brianna, 
Alyssa, Caitlan, Daniel, Summer, 
Cay lan, Aiden, Joseph, Connor, 
Emily, Noah, Joseph, Isaiah, 
Alyssa, Trevor, Tray ton, Shealyn, 
Aubrey, Shealynn, and Dayton; 
sister, Leona Brown of Hessel; 
brother, Harvey (Linda) Dutcher 
of Arizona; and very special 
friend, Jodi Izzard. 

Alice was preceded in death 
by sons, Keith Dutcher, Perry 
Gamble, Paul Gamble; daughter, 
Melody Montcolm; stepsons, 
David Gamble, James Gamble; 
grandson, Joshua Glashaw; and 
brother, Ray Dutcher. 

Visitation and services 
took place on Aug. 13 at the 
R. Galer Funeral Home in 
Pickford, Michigan with Brother 
John Hascall conducting the 
service and Kim Gamble, 

Russell McCord, Bill Nye, 

Daniel Marsh, Dan Lash, and 
Mitchell Montgomery serving 
as pallbearers. Burial is at Cedar 
Cemetery in Clark Township. 

Condolences may be sent to the 
family at www.rgalerfuneralhome. 
com. 
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Tribal community obituaries continued 



JAMES E. KALIS 

James Edward Kalis, born 
on June 13, 1954, died on 
Aug. 13, 2014, a member of 
the Sault Ste. Marie Tribe of 
Chippewa Indians, walked on 
from this world at his home in 
St. Clair Shores, Mich., after a 
courageous four-year battle with 
cancer. 

Jim was born in Mt. 

Clemens, Mich., to Edward and 
Delores Ocha-Kalbfleish-Bissell 
who preceeded Jim in death. 
Jim’s genetic lineage is a long 
and proud one begotten of the 
Ocha/Fontaine/Lablanc/LaPeer 
clans on his mother’s side 
(Captain Albert Ocha/Georgiana 
Fontaine). Out of necessity, 

Jim and his sister, Gale, were 
removed from their tribal 
family and adopted together 
at a young age to a non-native 
family in the Detroit area by 
loving parents, Gottfried and 
Laura (nee Koslowski) Kalis, in 
March, 1961. Although raised 
separately from his four other 
siblings, all of whom where 
adopted independently of each 
other, he was gleefully reunited 
with all four of his lost natural 
siblings in 1981 due to the 
tremendous sleuth work of his 
sister, Gale. 

Jim graduated from Edwin 
Denby High School in Harper 
Woods, Mich., in June, 1972. 
While in school, he played the 
clarinet in the marching and 
symphonic bands, and was drum 
major marching in the Detroit 
Thanksgiving Day parade. 

He was also a thespian and a 
member of ROTC. After high 
school graduation, Jim enlisted 
in the U.S. Navy, proudly 
serving eight years in the 
electronics program aboard the 
USS Luce, a destroyer, stationed 
out of Jacksonville, Fla. He 
was honorably discharged after 
attaining the rank of first class 
petty officer. After Jim’s service 
to our country and the death of 
his father, he moved back to 
Michigan in 1984 to help care 
for his mother. 

Jim met Donna Brewster and 
her two children in 1986. They 
married on May 21, 1988, in 
Warren, Mich., and on Oct. 1, 
1991, Jim adopted Donna’s two 
children becoming their proud 
father. 

During a down-turn in the 
Michigan economy, Jim worked 
for his church school before 
moving back into his forte 
of computers and electronics 
with Detroit News/Free 
Press newspapers in their IT 


department. There, he continued 
to work until his cancer 
diagnosis and treatment became 
too demanding and debilitating 
to work any longer. 

Jim loved gardening, music 
and the arts, tinkering with 
electronics, fixing computers 
and anything electrical for 
himself, friends and family. 
Thanks to his military training, 
there didn’t seem to be anything 
electrical that he couldn’t fix. 

He loved to walk and ride his 
bicycle on long 30-plus mile 
weekend marathons. He enjoyed 
the out-of-doors, camping, 
traveling and spending time 
with his family and friends. 

Jim was the sweetest, kindest, 
most gentle man who was 
dearly loved and will be missed 
by all of his family, natural and 
adopted, his former co-workers, 
friends and neighbors. He will 
be remembered for his warm 
smile, great sense of humor 
and big heart. He was a kind 
soul who never had an unkind 
word to say about anyone. 
Remarkably, Jim was never 
heard to raise his voice in anger. 
He was an angel on earth. 

Jim’s service to his country was 
celebrated with a seven-man 
honor guard which changed 
throughout the day culminating 
with a 21 -gun salute and the 
playing of Taps. Jim’s wife, 
Donna, was presented with a 
folded American flag and gun 
shell casings from the tribute 
representing his years of service 
to his country. Jim received the 
highest honor bestowed upon 
a veteran by other veterans, a 
pass in review, not only from 
the honor guard but by many 
friends and relatives who are 
veterans, including his own son 
who is currently in the Marine 
Reserves. 

Services took place at Kaul 
Funeral Home in St. Clair 
Shores on Aug. 16. 

James Edward Kalis is 
survived by his loving wife, 
Donna; daughter Melissa 
Kalis of St. Clair Shores; son, 
Brandon (Danielle) Kalis of 
Warren; granddaughters, Kylee 
and Brielle and grandson, 
Gannon Smith; father-in-law, 
Clyde J Moore of East China, 
Mich.; sisters Laura (Larry) 

Day of Brentwood, Calif., 

Sherry (William) Swayze of 
Mesa, Ariz., Gale (Steven) 
Parylak of Jackson, Mich., and 
Martha (Bob) Dopkowski of 
Milan, Mich.; brothers, Douglas 
Kalis of Unionville, Mich., 
and Joseph (Kumcha) Keezer, 
currently residing in China; 
sisters-in-law Bonnie (Bob) 
Gardiner of Port Orange, Fla., 
and Nancy (Bob) Nahorodny of 
Marine City, Mich.; brothers- 
in-law, Clyde (Renee) Moore 
of Dry den, Mich., and Brian 
(Thea)Moore of Commece, 
Mich.; a multitude of nephews 
and nieces, great-nephews and 
great-nieces, aunts, uncles, 
cousins, second cousins and 
many more extended family 
members of Sault Tribe, friends 
and loved ones. 



HERMAN D. KEMPF 


Herman Donald Kempf of 
Sault Ste. Marie, Mich., passed 
away on Sept. 2, 2014, at his 
home. He was born on Oct. 2, 
1949, in Sault Ste. Marie. He 
enjoyed spending time with 
his grandchildren, friends and 
helping others. 

Herman is survived by a son, 
Cory Kempf; daughter, Andrea 
Kempf; sister, Audrey Truckey; 
brothers, Gary Kempf, Joe 
Hoffman and Robert Hoffman; 
grandchildren, Jade TenEyck, 
Mason Vaughn and Breckynn 
Kempf. 

He was predeceased by 
Charles Kempf, John Hoffman, 
Katherine Struckmann, Sheila 
Wolfe, George Kempf, Bernard 
Hoffman, Earl an Hoffman, 
Anthony Kempf, Arbutus Kempf 
and Herman Kempf, Sr. 

Visitation and services 
took place on Sept. 6 at the 
Niigaanaagiizhik Ceremonial 
Buildin with Father Sebastian 
Kavumkal officiating. Interment 
is in Riverside Cemetery. 

Clark Bailey Newhouse 
Funeral Home assisted the 
family, online condolences 
may be left at www. 
clarkbaileynewhouse .com . 



MAUDE I. RAMSEY 

Maude Isabel Ramsey, 94, 
of N. Ft. Myers formerly of 
Michigan and California, passed 
away on Aug. 6, 2014, in N. Ft. 
Myers. She was born on Oct. 2, 
1919, in Three Springs, Pa., to 
Edward and Nevada Beckwith, 
now deceased. 

Maude was a member of 
the Slater Bible Chapel in 
N. Ft. Myers, Little Stone 
Church on Mackinac Island and 
Topinabee Community Church 
in Michigan. She worked 
in many restaurants ending 
her hospitality career at Ty’s 
Restaurant on Mackinac Island. 
She always served people with a 
smile. She enjoyed reading and 
boating and traveled throughout 
the United States and Europe. 
She was an honorary lifetime 
member of the Mackinac Island 
Yacht Club and a member of the 
Blue Gavel and Marquette Boat 
Club women’s auxiliaries. She 


was a wonderful, wife, mother 
and grandmother and will be 
greatly missed by her family 
and friends. 

She is survived by her 
beloved husband of 72 years, 
Francis “De” Ramsey; two 
children, Rich Ramsey (Ruth) of 
N. Ft. Myers and Diana Sukta 
(John) of Merrillville, Ind.; 
nine grandchildren, 12 great- 
grandchildren, as well as three 
great- great grandchildren. 

Maude was preceded in 
death by two children, Berniece 
Ramsey and Wilfred Ramsey as 
well as eight siblings. 

Memorial services were 
conducted on Aug. 10, 2014, at 
Slater Bible Chapel in Ft. Myers 
with Pastor J.W. Richardson 
officiating. 

Memorial contributions in 
memory of Maude Ramsey are 
suggested to Hope Hospice of 
Ft. Myers. 

Friends are invited to send 
condolences via the on-line 
guest book which can be found 
at www.MullinsMemorial.com. 

Mullins Memorial Funeral 
Home and Cremation Service, 
Cape Coral, helped with final 
care. 



MILDRED D. ROY 

Mildred Dorothy “Millie” 
Roy, aged 93, of Sault Ste. 
Marie, Mich., passed away on 
Aug. 13, 2014, at Tendercare, in 
Sault Ste. Marie. She was born 
on Nov. 8, 1920, in Port Huron, 
Mich., to the late Norbert 
Francis and Marie (nee LaCoy) 
Roy. 

After high school she worked 
for Soo Co-Op Grocery and 
later the Red Owl Supermarket. 
Millie enjoyed bowling, 
quilting, trout fishing, boating, 
snowmobiling, visiting with 
friends and spending time with 
her grandchildren. Millie was a 
Lioness with the Sugar Island 
Lion’s Club. 

Millie is survived by her 
children, Patricia Parrett of 
Rapid River, Mich., and Jean 
Kachur of Franks ville, Wise.; 
grandchildren, Marcia Lehto, 
Marla Foulbaum, James 
McPherson, Lee Tureak, 
Jennifer Raspor, Patsy Ann 
Parrett, Gerald Parrett, Sandra 
(Daniel) Eppers, Steven 
Kachur, Chrisopher (Stacy) 
Kachur, Jessica Kachur, and 
Courtrey (Jill) Kachur; many 
great-grandchildren; a few 
great- great-grandchildren; 
siblings, Norbert (Ruth) Roy 
of Howell, Mich., Bernard Roy 


of Sugar Island, Mich., Doreen 
(Tom) Brunet of Sugar Island, 
and Georgine McKenzie of 
Escanaba, Mich. 

Millie was preceded in death 
by her parents; three siblings, 
Harriette Yon, Alfred Roy, and 
Bernadette Roy; and one great- 
grandson. 

Visitation took place on 
Aug. 17 at C.S. Mulder Funeral 
Home and services were 
conducted on Aug. 18 at St. 
Isaac Jogues Catholic Church 
with Father Sebastian Kavumkal 
as celebrant. A private family 
committal service took place at 
Maple Hill Cemetery on Sugar 
Island followed by a luncheon 
at the Sugar Island Community 
Center hosted by the Lions and 
Lionesses. 

Memorials may be left, 
in Millie’s name, to the St. 
Mary’s School Desk Fundraiser. 
Condolences may be left online 
at www.csmulder.com. 

Sexual Assault 
Response Team 
receives training 

By Hali McKelvie 

SAULT STE. MARIE, 

Mich. — The Chippewa 
County Sexual Assault 
Response Team (SART) was 
recently represented at the 
U.S. Department of Justice’s 
National Indian Country 
Training Initiative. 

Awarded full scholarships to 
attend were Chippewa County 
SART team members Catherine 
M. Castagne, Sault Ste. Marie 
Tribe of Chippewa Indians 
sexual assault and domestic 
violence prosecutor; James 
Robinson, Chippewa County 
assistant prosecutor; and 
Wendy Jamros, War Memorial 
Hospital nurse practitioner and 
certified sexual assault nurse 
examiner (SANE). 

This training was designed 
to enhance the successful use 
of SANE expert witness tes- 
timony in sexual assault and 
domestic violence prosecutions 
and consisted of mock court 
hearings involving intensive 
prosecutor and defense attor- 
ney questioning and cross 
examination allowing for both 
SANE witnesses and prosecu- 
tors to advance skills necessary 
in criminal trials. 

The Chippewa County 
SART team is a multidis- 
ciplinary body made up of 
members from the tribe’s 
Advocacy Resource Center, 
Prosecutor’s Office and Law 
Enforcement; War Memorial 
Hospital, Chippewa County 
Prosecutor’s Office; Chippewa 
County Sheriff’s Department; 
Diane Peppier Resource 
Center; Michigan State Police; 
City of Sault Ste. Marie Police 
Department; Bay Mills Indian 
Community; and Chippewa 
County Department of Human 
Services. 

For more information, con- 
tact the Sault Tribe Advocacy 
Resource Center at (906) 632- 
1808. 
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EUP Special Olympics helped with funding 




On Aug. 19, 82 people joined in a fundraiser 
to help EUP Special Olympics raise a record 
breaking $13,000 for local sports programs for 
special Olympians. With the help of Shepler’s 
Mackinac Island Ferry transporting everyone, 
along with wheelchair athletes and every- 
one’s bikes, they fulfilled their commitment 
to donors to bike or walk around Mackinac 
Island. Mackinac Island Carriage Tours added 
a special event for all athletes and families 
with a carriage tour ride. They also provided 
two handicapped carriages for our wheel- 
chair athletes. All of the money raised stays 
locally to provide year around programs for 
EUP special Olympians. Left, Mackinac Island 
Carriage Tours, athletes John LeBlanc and 
Tyler Sherlund and their families enjoy the 
ride. Above, athletes In front of Shepler’s ready 
to board. 


Youth Development Fund raised to $150 a year 


By Jessica Dumback 

The Tribal Youth Development 
Fund available to Sault Tribe 
youngsters in the tribe’s service 
area now allows up to $150 per 
school year. 

The fund helps with needs 
required by a wide variety of 
extra-curricular activities such 
as sports fees and equipment, 


music, dance and theatre lessons, 
instrument purchases and rental 
fees, sports and academic camps, 
driver education, regalia making, 
youth drum and senior pictures to 
name just a few. 

Applicants must live in 
either Alger, Chippewa, Delta, 
Luce, Mackinac, Marquette 
or Schoolcraft counties to be 


eligible. Youth may receive up 
to $150 per funding cycle, which 
follows the academic school year 
of Aug. 1-July 31. 

Applying households must 
meet the established income 
criteria of 150 percent of the 2014 
U.S. Health and Human Services 
poverty guidelines, which ranges 
from $1 1 ,670 per year for a 


household of one to $40,090 per 
year for a household of eight. 
Amounts in between those two 
points are $15,730 for a two- 
person household, $19,790 for a 
three-person household, $23,850 
for four, $27,910 for five, 
$31,970 for six and $36,030 for 
seven. For each additional person 
beyond eight in a household, add 


$4,060. 

Applications meeting the 
established criteria are funded on 
a first-come, first-served basis as 
funding is limited. For a complete 
list of funding opportunities, or 
to receive an application, please 
contact Jessica Dumback at 
(906) 635-7770 or via email at 
j dumback@ saulttribe .net . 


Circles of Support 


Building 

Partnerships for personal 
healing, cultural pride and 
positive change talking circles. 

Building circles of support 
at the Luce County Community 
Recreation and Resource Center 
on Wednesdays starting on Sept. 
24, from 5 to 7 p.m., until Nov. 
26. Nothing scheduled for Nov. 
12. Open to the public. 

Topics include what’s in a 
name? Adjective name game, 
understanding state of mind 


Wednesdays from 5 to 7 p.m . 
at Luce County Community 
Recreation Center, 
starting Sept. 24 

- “mud mind,” trust walk, the 
human barometer, what to do 
with conflict, personal treasurer 
hunt, back to back, listening, 
listening skills, labeling, 
getting real about stereotypes, 
faces around a bullying circle, 


exploring the four levels and 
roles in creating change and 
circle of support. 

For more information, contact 
Lisa Burnside at 484-2298, 484- 
7666 or lburnside@saulttribe.net 
or call Mary Archambeau at 293- 
3729. 

Sponsored by the Sault Tribe 
Youth Education and Activities 
Program and Luce County 
Community Recreation and 
Resource Center. 


Madagame graduates from 
University of Michigan 

Sault Tribe member Andrew 
“Drew” Madagame graduated 
from the University of Michigan 
on May 3, 2014. He is the son 
of Sault Tribe member Elisabeth 
“Lisa” Madagame and Grand 
Traverse Band member Jimmy 
Madagame. We are very proud of 
his accomplishment! He received 
a Bachelor of Science degree 
with a major in ecology and evo- 
lutionary biology. 



Tribe's Young Environmentalist Camp educational 


Despite poor weather, the 
Sault Tribe Environmental 
Department successfully con- 
ducted the fourth annual Young 
Environmentalist Camp on Aug. 
12-13. 

Working with Linda 
Grossett and Jackie Minton 
from the Cultural Department, 


Environmental staff coordinated 
a day and half full of education 
and fun for the 11 participants. 
The kids did experiments involv- 
ing convection, water filtration 
and leachates as well as playing 
games about habitats, invasive 
species and animal tracks. They 
also decorated their own souvenir 


backpacks and T-shirts, created 
bookmarks used dried plant mate- 
rials and designed a clan flag. 
Conservation District forester, 
Brook Alloway, acted as a guest 
speaker and taught participants 
about tree identification and sus- 
tainability. Keith Smith from the 
Traditional Medicine Program 


talked about kinnickinnic, and 
each camper got to take home his 
or her own sample. Of course, the 
kids got to eat crickets and ants 
this year, too. 

Finally, new to the Young 
Environmentalist Camp, we 
hosted the first ever clan cup 
that tested the Marten, Bear and 


Crane clans with trivia and other 
competitions. Congratulations to 
the Bear clan for winning. 

Thank you to Linda, Jackie 
and our guest speakers. 


ADVERTISE! Call 
906-632-6398 or email 
jdburton@saulttribe.net! 
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This excerpt of the Sault 
Tribe’s annual financial report 
presents a discussion and analysis 
of the tribe ’s financial perfor- 
mance during the fiscal year that 
ended on Dec. 31, 2013. Please 
read it in conjunction with the 
tribe ’s financial statements, which 
follow this section. 

FINANCIAL HIGHLIGHTS 

• The tribe’s total governmental 
assets decreased to $90.7 million 
or 1 .6 percent over the course of 
this year’s operations while total 
assets from business-type activi- 
ties decreased to $127.5 million. 
Total primary governmental assets 
were $218.2 million at 2013 year 
end. 

• Total liabilities in govern- 
mental activities decreased to 
$51 million or 4.7 percent and 
total liabilities in business-type 
activities decreased to $38.8 mil- 
lion. Total primary governmental 
liabilities were $89.8 million at 
2013 year end. 

• During the year, the tribe’s 
expenses and transfers were $1.1 
million less than the revenues 
generated by grants, taxes and 
other sources for governmental 
activities. 

• In the tribe’s business-type 
activities, total revenues were 
$116.1 million while total expens- 
es, taxes, loss on disposal of 
capital assets, and transfers were 
$119.7 million. 

• Dollars spent on member ser- 
vices decreased $1.1 million or 

1 .9 percent while grant revenues 
decreased $3.3 million or 7.7 per- 
cent. 

• The General Fund report- 
ed a decrease in expenditures 
of $35,000 for the year due to 
decreases in debt service and 
health and welfare costs. 

• Major capital projects includ- 
ed: 

— Major upgrades to the main 
accounting software used by all 
areas within the organization. 

— The tribe’s Barbeau Fish 
Hatchery completed a major road 
upgrade with the assistance of the 
Bureau of Indian Affairs. 

— Significant improvements 
in the technological infrastructure 
throughout the organization. 

— MidJim Convenience Store 
in Sault Ste. Marie underwent a 
total replacement of all under- 
ground fuel storage tanks. 

— The purchase of parcel of 
land for use by the tribe’s com- 
mercial fisherman. 

— The purchase of a cemetery 
from an estate in the Hessel area 
for continued use by area tribal 
families. 

— Continuation of the lighting 
and energy audit programs. 

• The tribe sold its Kewadin 
Casino’s Lakefront Inn in St. 
Ignace in October 2013. The 
71 -room property was owned 
since the mid-1990s. 

• Sault Tribe Housing Authority 
purchased the previously vacant 
former Shores Casino building 
and proceeded to demolish it in 
anticipation of the construction 
of elder housing and community 
center which should commence in 
2014. 

OVERVIEW OF THE 
FINANCIAL STATEMENTS 

This annual report consists of 
four parts : management’s discus- 
sion and analysis (this section ), 
the basic financial statements, 
required supplementary informa- 
tion and other information that 
presents combining statements for 
non-major governmental, internal 


Figure A-l 

Required Components of 
Tribe’s Annual Financial Report 



Summary 4 ► Detail 


service, enterprise and fiduciary 
funds. The basic financial state- 
ments include two kinds of state- 
ments that present different views 
of the tribe. 

Required Components of 
Tribe’s Annual Financial 
Report 

• The first two statements are 
government- wide financial state- 
ments that provide both long-term 
and short-term information about 
the tribe’s overall financial status. 

• The remaining statements are 
fund financial statements that 
focus on individual parts of the 
tribe’s government, reporting the 
tribe’s operations in more detail 
than the government- wide state- 
ments. 

— The governmental funds 
statements tell how government 
services like public safety and 
health and welfare were financed 
in the short-term as well as what 
remains for future spending. 

— Proprietary fund state- 
ments offer short and long-term 
financial information about the 
activities the the government 
operates like businesses, such as 
the Midjims. 

— Fiduciary fund statements 
provide information about the 
financial relationships - like the 
retirement plan of the tribe’s 
employees - in which the tribe 
acts solely as a trustee or agent 
for the benefit of others, to whom 
the resources belong. 

The financial statements also 
include notes that explain some 
of the information in the finan- 
cial statements and provide more 
detailed data. The statements are 
followed by a section of required 
supplementary information that 
further explains and supports the 
information in the financial state- 
ments. Figure A-l (above) shows 
how the required parts of this 
annual report are arranged and 
relate to one another. In addition 
to these required elements, we 
have included a section with com- 
bining statements that provide 
details about our governmental 
funds and internal service funds 
each of which are added together 
and presented in single columns 
in the basic financial statements. 
Figure A-2 (below, right) sum- 
marizes the major features of the 
tribe’s financial statements. The 
remainder of this overview sec- 
tion of management’s discussion 
and analysis explains the structure 
and contents of each of the state- 
ments. 

Major Features of Tribe’s 
Government- wide and Fund 


Financial Statements 
GOVERNMENT- WIDE 
STATEMENTS 

The government- wide state- 
ments report information about 
the tribe as a whole using 
accounting methods similar to 
those used by private sector com- 
panies. The statement of net posi- 
tion includes all of the govern- 
ment’s assets and liabilities. All 
of the current year’s revenues and 
expenses are accounted for in the 
statement of activities regardless 
of when cash is received or paid. 

The two government- wide 
statements report the tribe’s 
net position and how they have 
changed. Net position — the dif- 
ference between the tribe’s assets 
and liabilities — is one way to 
measure the tribe’s financial 
health, or position. 

• Over time, increases or 
decreases in the tribe’s net posi- 
tion are an indicator of whether 
its financial health is improving 
or deteriorating, respectively. 

• To assess the overall health 
of the tribe you need to consider 
additional non-financial factors 
such as changes in the gaming 
industry regulations and changes 


in federal law. 

The government- wide finan- 
cial statements of the tribe are: 

• GOVERNMENTAL ACTIVI- 
TIES — Most of the tribe’s basic 
services are included here, such 
as health and welfare, public 
safety, education, and recreation 
and culture. Taxes, federal reve- 
nue, state revenue, and charges 
for services finance most of these 
activities. 

• BUSINESS-TYPE ACTIVI- 
TIES — The tribe charges fees 
to customers to help it cover 
the costs of certain services it 
provides. The tribe’s Gaming 
Authority and businesses are 
included here. 

Fund Financial Statements 

The fund financial statements 
provide more detailed information 
about the tribe’s most significant 
funds - not the tribe as a whole. 
Funds are accounting devices that 
the tribe uses to keep track of 
specific sources of funding and 
spending for particular purposes. 

• Some funds are required by 
federal law and by bond cove- 
nants. 

• The Sault Ste. Marie Tribe 
of Chippewa Indian’s Board 
establishes other funds to control 
and manage grant money for 
particular purposes (Head Start, 
Fisheries, Sanitation, etc.) 

The tribe has three kinds of 
funds: 

• GOVERNMENTAL FUNDS - 
Most of the tribe’s basic services 
are included in governmental 
funds, which focus on (1) how 
much cash and other financial 
assets that can readily be convert- 
ed to cash flow in and out and 
(2) the balances left at year end 
that are available for spending. 
Consequently, the governmen- 
tal funds statements provide a 
detailed short-term view that 
helps you determine whether 
there are more or fewer financial 
resources that can be spent in the 
near future to finance the tribe’s 
programs. Because this infor- 
mation does not encompass the 
additional long-term focus of the 
government- wide statements, we 


provide additional information at 
the bottom of the governmental 
funds statement, or on the subse- 
quent page, that explains the rela- 
tionship (or differences) between 
them. 

• PROPRIETARY FUNDS - 
Internal services for which the 
tribe charges internal customers 
a fee are generally reported in 
the general fund. Proprietary 
funds, like the government- wide 
statements, provide both long and 
short term financial information. 
In fact, the tribe’s enterprise funds 
(one type of proprietary fund) 

are the same as its business-type 
activities, but provide more detail 
and additional information, such 
as cash flows. “Internal services” 
are used for the tribe’s other 
programs and activities - such 
as the Management Information 
Systems, Human Resources, 
Accounting, etc. 

• FIDUCIARY FUNDS - The 
tribe is trustee, or fiduciary, for 
its employees’ pension plans. It is 
also responsible for other assets 
because a trust arrangement can 
be used only for the trust bene- 
ficiaries. The tribe is responsi- 
ble for ensuring that the assets 
reported in the funds are used for 
their intended purposes. All of 
the tribe’s fiduciary activities are 
reported in a separate statement 
of fiduciary net position and a 
statement of changes in fiduciary 
net position. We exclude these 
activities from the tribe’s govern- 
ment-wide financial statements 
because the tribe cannot use these 
assets to finance its operations. 
FINANCIAL ANALYSIS OF 
THE TRIBE AS A WHOLE 

Net position. The tribe’s 
combined governmental and 
business-type net position was 
$128,349,926 for 2013. (See 
Table A-l on page 25) 

TRIBE’S NET POSITION 

$37.2 million of net govern- 
mental assets are invested in 
capital assets (land, buildings and 
equipment) with $75.9 million 
of business assets invested in the 
same manner. 

See “2013 Report ” Page 25 


Figure A-2 

Major Features of Tribe’s Government-wide and Fund Financial Statements 




Fund Statements 


Scope 

Government-wide 

Statements 

Governmental Funds 

Proprietary Funds 

Fiduciary Funds 


Entire Tribal 
government 
(except fiduciary 
funds) and the Tribe’s 
component units 

The activities of the 
Tribe that are not 
proprietary or 
fiduciary, such as 
public safety, health 
& welfare, and public 
works 

Activities the Tribe 
operates similar to 
private businesses: 
Gaming Authority, 
Midjim, and Northern 
Hospitality, etc. 

Instances in which the 
Tribe is the trustee or 
agent for someone 
else’s resources such 
as the retirement plan 
for Tribal Employees 

Required 

Financial 

Information 

• Statement of net 
position 

• Statement of 
activities 

• Balance sheet 

• Statement of 
revenues, 
expenditures, and 
changes in fund 
balances 

• Statement of net 
position 

• Statement of 
revenues, 
expenses, and 
changes in net 
position 

• Statement of cash 
flows 

• Statement of 
fiduciary net 
position 

• Statement of 
changes in 
fiduciary net 
position 

Accounting Basis and 
Measurement Focus 

Accrual accounting 
and economic 
resources focus 

Modified accrual 
accounting and 
current financial 
resources focus 

Accrual accounting 
and economic 
resources focus 

Accrual accounting 
and economic 
resources focus 

Type of Asset 

Liability Information 

All assets and 
liabilities, both 
financial and capital, 
and short-term and 
long-term 

Only assets expected 
to be used up and 
liabilities that come 
due during the year or 
soon thereafter; no 
capital assets included 

All assets and 
liabilities, both short- 
term and long-term 

All assets and 
liabilities, both short- 
term and long-term 

Type of 

Inflow/Outflow 

Information 

All revenues and 
expenses during year, 
regardless of when 
cash is received or 
paid 

Revenues for which 
cash is received 
during or soon after 
the end of the year; 
expenditures when 
goods or services 
have been received 
and payment is due 
during the year or 
soon thereafter 

All revenues and 
expenses during year 
regardless of when 
cash is received or 
paid 

All revenues and 
expenses during year 
regardless of when 
cash is received or 
paid 
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SAULT STE. MARIE TRIBE OF CHIPPEWA INDIANS FACILITIES LISTING AS OF JUNE 27, 2014. AREA CODE (906) UNLESS OTHERWISE NOTED. 


Sault Area Buildings 

635-4800 

ACFS Kincheloe Office - Child 

Youth Education and Activities 

Gwinn, MI 49841 

Kewadin Casino Hotel & 


Placement 

484-2298 

346-3919 

Convention Center 

Mary Murray Culture Camp 

60 Kincheloe 


Sault Tribe Real Estate 

2186 Shunk Rd., Sault Ste. Marie, 

266 Homestead Road 

Kincheloe, MI 49788 

Vacant Building and Cemetery 

495-1016 

MI 49783 

Sault Ste. Marie, MI 49783 

495-1232 

2354 EM- 134 Hessel 


1 -800-KEWADIN 

635-5604 


Hessel, MI 484-2727 

Gas Stations (Tribal owned) 

632-0530 


Sault Tribe Housing Authority 


Midjim Convenience Store 


Powwow Grounds 

154 Parkside Drive 

Manistique Area Buildings 

2205 Shunk Road 

Sault Ste. Marie Employment 

10 Ice Circle 

Kincheloe, MI 49788 

Kewadin Manistique 

Sault Ste. Marie, MI 49783 

Office 635-4937 or (866) 635- 

Sault Ste. Marie, MI 49783 

495-1450 

5630 W US 2 


7032 


495-5598 

Manistique, MI 49854 

Midjim Convenience Store 


Nokomis/Mishomis Building 

(800) 794-4072 

341-5510 

3045 Mackinac Trail 

Sault Tribe Administration 

2076 Shunk Rd. 


1 -800-KEWADIN 

St. Ignace, MI 49781 

523 & 531 Ashmun Street 

Sault Ste. Marie, MI 49783 

Maintenance 



Sault Ste. Marie, MI 49783 

Eldercare Services 635-4971 

(855) 205-2840 

Manistique Tribal Community 

Not Tribal owned stations offer- 

635-6050 

Sault Tribe Head Start 635-7722 


Center 

ing gas discounts only 

(800) 793-0660 

Early Head Start 635-7722 

DeMawating Development 

5698W US-2 

Kinross BP 



42 Woodlake 

Manistique, MI 49854 

4440 Tone Road 

Gaming Commission 635-7042 

Enrollment Department 

Kincheloe, MI 49788 

341-8469 

Kincheloe, MI 49788 

Communications Department 

2428 Shunk Rd. 

DeMawating Development 

(866) 401-0043 


632-6398 

Sault Ste. Marie, MI 49783 

495-2800 

Fax 341-1321 

Cedar Pantry 

Education Department 635-7010 

Mailing address: 

Sault Tribe Real Estate 495-1016 

Administration 

159 WM-134 

Workforce Investment Act 

PO Box 1628 


Sault Tribe Law Enforcement 

Cedarville, MI 49719 

635-4767 

Sault Ste. Marie, MI 49783 

Youth Education and Activities 

635-6065 


Adult Education 632-6098 

635-3396 

Rudyard Schools 

341-8317 

Newberry BP Express Mart 

Higher Education 635-7784 

632-8552 

11185 2nd Street 

Elderly meals 

13975 M-28 

Youth Education and Activities 

(800) 251-6597 

Rudyard, MI 49780 

Health Center: Medical, Nursing, 

Newberry, MI 49868 

635-7010. 

George K. Nolan Judicial 

487-3471 ext: 228 

Dental, Hygienist, Optical, 
Pharmacy, Community Health, 

White Pine Lodge 

The Dawn M. Eavou Child 

Building 

St. Ignace Area Buildings 

Nutrition, Patient Registration, 

7889 E. W. M-28 

Advocacy Center 

2175 Shunk Rd. 

Kewadin St. Ignace 

Behavioral Health, and Traditional 

Christmas, MI 49862 

2163 Migisa Ct. 

Sault Ste. Marie, MI 49783 

3015 Mackinac Trail 

Healing 


Sault Ste. Marie, MI 49783 

Sault Tribe Law Enforcement/ 

St. Ignace, MI 49781 

Maintenance 

Freedom Value Center 

632-4001 

Conservation 635-6065 

643-7071 

ACFS 341-6993 or (800) 347- 

501 W. Washington Street 


Tribal Court 635-4963 

1 -800-KEWADIN 

7137 

Marquette, MI 49855 

Chi Mukwa (Big Bear) 

Prosecutors office 635-4749 

St. Ignace Employment Office 



Community Recreation Center 

Inland Fish and Wildlife 

643-4176 

Housing Authority: Escanaba, 

Manistique Oil Company 

2 Ice Circle 

Department 632-6132 

Sault Ste. Marie Employment 

Newberry, Manistique, Wetmore, 

216 Deer Street 

Sault Ste. Marie, MI 49783 


Office 635-4937 or (866) 635- 

Marquette 

Manistique, MI 49854 

635-RINK (7465) 

Youth Education and Activities 

7032 

1176 North Chitoma Drive 



2428 Shunk Road 


Manistique, MI 49854 

Carnes BP 

Joseph K. Lumsden Bahweting 

Sault Ste. Marie, MI 49783 

St. Ignace Health Clinic 

341-5145 

2300 Ludington Street 

School Public School Academy 

253-1321 

1140 N. State Street, Suite 2805 

(888) 353-9502 

Escanaba, MI 49837 

1301 Marquette Ave. 


St. Ignace, MI 49781 



Sault Ste. Marie, MI 4978 

Big Abe Building 

643-8689 or (877) 256-0135 

Maintenance 

George K. Nolan Judicial 

635-5055 

(Inter-tribal building) 


(855) 205-2840 

Building - Sault Tribe Law 


179 W. Three Mile Rd. 

Lambert Center 


Enforcement/Conservation 

Fred Hatch Building 

Sault Ste. Marie, MI 49783 

225 WaSeh Drive 

Youth Education and Activities 

635-6065 

206 Greenough Street 

Inter Tribal Fisheries and 

St. Ignace, MI 49781 

Manistique 

2175 Shunk Rd. 

Sault Ste. Marie, MI 49783 

Assessment Program 632-0072 

Head Start 643-9733 

174 Zhigag 

Sault Ste. Marie, MI 49783 

Environmental Department 



Manistique, MI 49754 


632-5575 

Midjim Sault 

Enji Maawanji’ Iding 

341-3362 

Law Enforcement Offices 


2205 Shunk Road 

(Former McCann School) 


Kincheloe 635-6065 

Sault Tribe Health and Human 

Sault Ste. Marie, MI 49783 

399 McCann Street 

Escanaba Area Buildings 


Services Building 

(906) 635-4782 

St. Ignace, MI 49781 

1226 Wigob 

Sault Tribe Youth Facility/Sault 

2864 Ashmun Street 


643-3189 

Escanaba, MI 49829 

Tribe Law Enforcement 

Sault Ste. Marie, MI 49783 

Sault Tribe Construction 

Elder Meals 

Youth Education and Activities 

1130 N. State Street 

632-5200 

3375 South M- 129 


789-0972 

St. Ignace, MI49781 

(877) 256-0009 

Sault Ste. Marie, MI 49783 

Sault Tribe Youth Facility and 

Newberry Area Buildings 

635-6065 - STLE 

Laboratory 

635-0556 

Sault Tribe Law Enforcement 

Newberry Health Center and 

643-0941 - STYF 

Medical 


1130 N. State Street 

Community Building 


Medical Billing 

USD A/Food Distribution 

St. Ignace, MI 49781 

4935 Zeez-Ba-Tik Lane 

Sault Tribe Law Enforcement 

Medical Records 

3601 Mackinaw Trail 

Sault Tribe Youth Facility 

Newberry, MI 49868 

Manistique Tribal Community 

Radiology 

Sault Ste. Marie, MI 49783 

643-0941 

293-8181 

Center 

Administration 

635-6076 

Sault Tribe Law Enforcement 

Community Health 

5698 W US-2 

Dental: 632-5260 


635-6065 

Satellite Direct Services 

Manistique, MI49854 

Patient Registration 632-5200 

Advocacy Resource Center 



635-6065 

Optical 632-5218 

2769 Ashmun Street 

Midjim St. Ignace 

Munising Area Buildings 

341-8317 

Pharmacy 632-5226 

P.O. Box 1576 

3045 Mackinac Trail 

Kewadin Christmas 


Behavioral Health 632-6075 

Sault Ste. Marie, MI 49783 

St. Ignace, MI 49781 

N7761 Candy Cane Lane 

Sault Tribe Satellite Clinics 

Community Health 632-5210 

632-1808 or 877-639-7820 

643-9906 

Christmas, MI 49862 

Escanaba Tribal Community 

Contract Health Toll Free (800) 

Lodge of Bravery 


387-5475 

Health Center 

922-0582 or 632-5220 

Advocacy Services 

Youth Education and Activities 

1 -800-KEWADIN 

Penstar Office Building 


Legal Aid 

St. Ignace 


1401 North 26th Street, Suite 105 

Ceremonial Building 


(Not owned by Sault Tribe) 

Munising Tribal Community 

Escanaba, MI 49829 

1 1 Ice Circle 

Shedawin Building 

Lasalle Middle School 

Center (Health and Human 

786-2636 

Sault Ste. Marie, MI 49783 

2158 Shunk Road 

860 Portage Street 

Service Programs) 

Services: Medical, Community 

632-0239 

Sault Ste. Marie, MI 49783 

St. Ignace, MI 49781 

622 W. Superior Street 

Health, Health Education 


Behavioral Health uses 

643-7262 

Munising, MI 49862 


Mary Murray Building/ Bonnie 



387-4721 

Marquette Tribal Satellite Clinic 

McKerchie Building 

Somes Building 

Hessel Area Buildings 

(800) 236-4705 

1414 W. Fair Ave., Suite 108 

2218 Shunk Rd. 

1022 Portage Street 

Kewadin Hessel 

Fax 387-4727 

Marquette, MI 49855 

Sault Ste. Marie, MI 49783 

Sault Ste. Marie, MI 49783 

3395 3 Mile Road 


Services: Medication pick up, 

Child Care Center 632-5258 

Garage Belongs to Purchasing 

Hessel, MI 49745 

Youth Education and Activities 

nutritionist by appointment. To 

ACFS 632-5250 or (800) 726- 


484-2903 

(Not owned by Sault Tribe) 

contact Marquette clinic, call 

0093 

Bi-Bagi (Call, Cry out, or Shout) 

1 -800-KEWADIN 

Mather Middle School 

Munising clinic at 387-4721. 


2151 Shunk Road 


411 Elm Street 


Chippewa Service 

Sault Ste. Marie, MI 49783 

Hessel Tribal Center 

Munising, MI 49862 

(List provided by the Sault Tribe 

916 Ashmun Street 


3355 N 3 Mile Road 

387-2251 Ext. 180 

Communications Department. To 

Sault Ste. Marie, MI 49783 

Storage 

Hessel, MI 49745 


correct or update location infor- 

632-6077 

199 Three Mile Road 

484-2727 

Marquette Area Buildings 

mation, please call 632-6398 or 

Northern Hospitality 

Sault Ste. Marie, MI 49783 

Community Health 

K.I. Sawyer 

e-mail your request to slucas@ 

827 Ashmun Street 


Eldercare services lunches 

Sawyer Village/Eagle Ridge 

saulttribe.net) 

Sault Ste. Marie, MI 49783 

Kincheloe Area Buildings 

ACFS on occasion 

250 Voodoo Ave. 
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CHANGES IN NET POSITION 
The tribe’s total revenues from 
primary activities (excluding spe- 
cial items) was $191.0 million. 
(See Table A-2, right.) The tribe’s 
revenue comes mainly from 
gaming revenues, charges for ser- 
vices, taxes and federal sources. 

The total cost of all primary 
activities was $169.6 million and 
included both governmental and 
member services along with busi- 
ness-type operating costs exclud- 
ing transfers and taxes. 

The tribe was able to cover the 
current year’s costs for programs 
and services of governmental 
operations through its revenues. 
Table A-2 and the narrative that 
follows consider the operations of 
governmental-type activities and 
business-type activities separately. 

Governmental and Business- 
type Activities 

• Revenues for the tribe’s gov- 
ernmental activities decreased 
4.0 percent, while total expenses 
decreased .40 percent. 

• Revenues for the tribe’s busi- 
ness-type activities decreased 
$4.1 million while total expenses 
decreased $3.2 million. 

Table A-2 (right) presents the 
cost of each of the tribe’s five 
largest programs— health and 
welfare, public safety, recreation 
and culture, education, and gener- 
al government as well as its judi- 
cial services, public works and 
interest expense. 

• The cost of all governmental 
activities this year was $73.9 mil- 
lion. 

• The cost of those services was 
paid from the following: 

— Taxes of $17.5 million 

— Charges for services of $13.7 
million 

— Operating and Capital Grants 
of $39.9 million 

— Interest, dividends and other 
revenues of $3.2 million 

The increase in governmental 
net position for 2013 was $1.1 
million. 

Business-type Activities 

Revenues of the tribe’s busi- 
ness-type activities were $116.1 
million and expenses were $95 .8 
million. (Refer to Table A-2). 
Business-type activities provide 
all of the governmental tax reve- 
nues and the decrease in net posi- 
tion for the businesses was $3.6 
million for 2013 after taxes. 

As the tribe completed the 
year, its governmental funds 
reported on page 16, a combined 
deficit fund balance of $26.5 
million, an increase in combined 
fund balance of $930 thousand 
from 2012. The primary reason 
for the increase in fund balance 
is highlighted in the analysis of 
governmental activities. In addi- 
tion, these other changes in fund 
balance should be noted: 

• Debt service expenditures 
were $4.5 million. 

• $7.1 million was transferred 
out to other activities from the 
General Fund, an increase of 28.1 
percent from 2012. 

General Fund Budgetary 
Highlights 

Over the course of the year, 
the tribe’s board made several 
changes to the tribe’s budget. The 
budget process falls into three 
categories: 

• Original budgets are approved 
by the board prior to the begin- 
ning of the program’s fiscal year. 

• Amendments and supplemen- 
tal appropriations are approved 


as needed by the programs during 
the course of the fiscal year. 

• Year end modifications are 
made during the calendar year 
as needed for programs with 
non-December year ends. 

Even with these adjust- 
ments, actual expenditures were 
$787,000 more than the final bud- 
geted general fund amounts. The 
actual excess of revenues over 
expense was $10 million more 
than the final budget anticipated. 
This is due, in part, to greater rev- 
enues, other sources (uses), and 
less operating fund transfers than 
the final budgeted amounts. 

The most significant variances 
were as follows: 

• Other revenues and charges for 
services were greater than expect- 
ed. 

• Other financing uses of funds 
were less. 

CAPITAL ASSETS 

At the end of 2013, the tribe 
has invested $145,662,021 in 
a broad range of capital assets, 
including land, machinery and 
equipment, buildings, roads, and 
vehicles. (See Table A-3, right.) 

The principal change in capital 
assets consists mainly of equip- 


TableA-1 

Tribe ’s Net Position 




Governmental 

Business-Type 







Activities 

Activities 


Total 



2013 


2012 

2013 


2012 


2013 


2012 













Current and Other Assets 


$ 45,897,421 


$ 45,021,837 

$ 26,644,389 


$ 26,129,760 


$ 72,541,810 


$ 71,151,597 

Capital Assets 


44,766,511 


47,074,068 

100,895,510 


110,809,047 


145,662,021 


157,883,115 













Total Assets 


$ 90,663,932 


$ 92,095,905 

$ 127,539,899 


$ 136,938,807 


$ 218,203,831 


$ 229,034,712 













Current Liabilities 


$ 12,095,380 


$ 15,551,306 

$ 32,326,322 


$ 44,622,145 


$ 44,421,702 


$ 60,173,451 

Noncurrent Liabilites 


38,932,199 


37,965,227 

6,500,004 


- 


45,432,203 


37,965,227 













Total Liabilities 


51,027,579 


53,516,533 

38,826,326 


44,622,145 


89,853,905 


98,138,678 













Net Position 












Net Investment in 












CaptialAssets 


37,189,503 


38,334,064 

75,937,177 


78,142,380 


113,126,680 


116,476,444 

Unrestricted 


2,446,850 


245,308 

12,776,396 


14,174,282 


15,223,246 


14,419,590 













TotalNet Position 


$ 39,636,353 


$ 38,579,372 

$ 88,713,573 


$ 92,316,662 


$ 128,349,926 


$ 130,896,034 














ment purchases. 

CAPITAL OUTLAY 

This year’s major capital asset 
additions included: 

• Tribal business equipment 


Table A-2 

Changes in Tribe ’s Net Position 

Governmental Activities 

Business-Type Activities 

and building improvements of 


2013 

2012 

2013 

2012 

$4,231,816. 

• All Governmental and Tribal 
Internal Service Funds of 

Revenues 

Program Revenues: 

Charges for Services 

$ 13,696,990 $ 

14,035,939 $ 

115,193,955 $ 

119,218,766 

$1,720,635. 

Operating and Capital Grants 

39,922,700 

43,266,397 

- 

- 

LONG-TERM DEBT 

At year end, the tribe had 

General Revenues: 

Taxes 

17,518,984 

17,525,730 



$36,702,120 in bonds, notes, and 

Interest/Dividends 

23,096 

37,897 

16,998 

23,676 

other obligations. Government 

Other 

3,152,979 

2,552,686 

871,104 

947,068 

debt decreased by $999,996 
or 33 percent to $2,000,008. 

Total Revenues 

74,314,749 

77,418,649 

116,082,057 

120,189,510 

ECONOMIC FACTORS AND 
NEXT YEAR’S BUDGETS AND 
RATES 

Expenses 

Gaming Authority 



82,167,042 

85,266,479 

These indicators were taken 

Other 

- 

- 

13,583,480 

13,729,638 

into account when adopting the 

Judicial 

836,904 

869,427 

- 

- 

General Fund budget for fiscal 

Education 

7,262,398 

7,753,926 

- 

- 

2014. The amount appropriated in 

Health and Welfare 

43,142,067 

43,556,003 

- 

- 

the General Fund budget for oper- 

Recreation and Culture 

2,381,891 

2,264,904 

- 

- 

ations is $13,746,389, which is a 

Public Safety 

4,745,415 

5,037,766 

- 

- 

21.5 percent increase from final 

General Government 

10,596,758 

10,028,672 

- 

- 

fiscal 2013 budget. The tribe will 

Public Works 

1,030,481 

1,018,864 

- 

- 

use its revenues to finance current 

Interest Expense 

3,877,235 

3,637,721 

- 

- 

and expected future programs, 
program expansions into outlying 

Total Expenses 

73,873,149 

74,167,283 

95,750,522 

98,996,117 

areas, and the expected impact of 
inflation on those programs. 

The largest fiscal 2014 bud- 

Excess (deficiency) 

441,600 

3,251,366 

20,331,535 

21,193,393 

geted expenditures are for direct 

Loss on Disposal of Capital Assets 

- 

- 

(5,800,259) 

- 

services , consulting/subcontract- 

Transfers 

615,381 

1,625,554 

(615,381) 

(1,625,554) 

ing, and expansion of member 

Taxes 

- 

- 

(17,518,984) 

(17,525,730) 

services. If these estimates are 
realized, the tribe’s budgetary 

Changes in net position 

1,056,981 

4,876,920 

(3,603,089) 

2,042,109 

General Fund balance is expected 
to remain steady by the close of 

Net Position - Beginning 

38,579,372 

33,702,452 

92,316,662 

90,274,553 

fiscal 2014. 

As for the tribe’s business-type 

Net Position - Ending 

$ 39.636.353 $ 

38.579.372 $ 

88.713.573 $ 

92.316.662 

activities, it is expected the 2014 







results will also improve based on 
these items: 

• Reduction in operating costs. 

• Increase in operating margins. 
CONTACTING THE TRIBE’S 
FINANCIAL MANAGEMENT 

This financial report is 
designed to provide our members, 
grantors, investors and creditors 
with a general overview of the 
tribe’s finances and to demon- 
strate the tribe’s accountability 
for the money it receives. If you 
have questions about this report 
or need additional financial infor- 
mation, contact the Sault Ste. 
Marie Tribe of Chippewa Indians 
Administration Office, 523 
Ashmun, Sault Ste. Marie, MI 
49783. 



Table A-3 





Tribe ’s Capital Assets - 

- at Cost 




Governmental Business-Type 

Governmental 

Business-Type 


Activities 

Activities 

Activities 

Activities 


2013 

2013 

2012 

2012 

Land and Improvements 

$ 14,970,675 $ 

6,952,754 

$ 14,905,130 

$ 8,827,921 

Buildings and Equipment 

79,254,795 

212,688,057 

79,625,276 

218,785,808 

94,225,470 

219,640,811 

94,530,406 

227,613,729 

Less: Accumulated Depreciation 

(49,458,959) 

(118,745,301) 

(47,456,338) 

(116,804,682) 

Totals 

S 44.766.511 S 

100.895.510 

S 47.074.068 

S 110.809.047 
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GOVERNOR’S ACTION THREATEN SOVEREINTY: 

State ~ Tribal Accord Participation Questioned 



Aaron A. Payment, MPA 
Tribal Chairperson 

Representing All Members 
Everywhere 

Ahneen , Boozo , Negee: 

Under the Engler Admin- 
istration (a republican one), 
Michigan tribes entered a 
Tribal-State Accord to rein- 
force a government to gov- 
ernment relationship among 
sovereigns. After all, the 
origin for state sovereignty is 
the same as it is for Tribe un- 
der the U.S. Constitution, Ar- 
ticle One, Section 8, para- 
graph 3. The purpose of the 
Accord was to open lines of 
communication and dialog. 
For the most part, this effort 
has succeeded under Gover- 
nor Engler, then reinforced 
under Governor Granholm 
(democratic administration). 
When Governor Snyder took 
office, announced he would 
respect this precedent and 
continue these annual meet- 
ings and through key Michi- 
gan staff. While meetings 
with key staff have been help- 
ful, the meetings with the 
Governor no longer appear to 
have any value other than pre- 
senting gifts and a photo op. 

The government to gov- 
ernment relationship in the 
last few years has denigrated 
through the Governor’s lack 
of leadership and duty to hold 
consultation sessions to gath- 
er input on our tribal position 
on matters. This is very diffi- 
culty for me to say as I have 
spent the last 22 years advo- 
cating a government to gov- 
ernment relationship by train- 
ing future Michigan legisla- 
tors through the Michigan 
Political Leadership program. 
Currently, 16 of our alumni 
(both democrat and republi- 
can and all individuals who I 
trained on Tribal government 
and relations with tribes) 
serve as Michigan legislators. 

In this report, I list several 
examples where the Snyder 
administration appears to feel 
they hold dominion over 
tribes as minority groups or 


mere ‘special interests.’ At 
this point, I see no value for 
continuing to be a part of the 
Tribal-State Accord as it ap- 
pears to just be window dress- 
ing with no substantive value. 
What I do not know is wheth- 
er or not the Governor is 
simply aloof and has little 
substantive concern about our 
position on key matters, or if 
he resents us as a special in- 
terest. Either way, I do not 
feel as though our Tribe is 
benefitting from continue in- 
volvement. I would, however, 
like to hear your opinions. 

FAILED COMPACT 
NEGOTIATIONS 

In 1993, our Tribe - and 
six others - entered a twenty 
year compact that articulated 
how gaming would occur in 
Michigan. Mostly, the State 
offered what is called 
“exclusivity” by not allowing 
other forms of gaming in the 
State. In consideration, tribes 
provided 8% of our gaming 
revenues to the Michigan 
Strategic Fund (now the 
Michigan Economic Develop- 
ment Corporation) which was 
essentially a Governor’s slush 
fund to gamer votes for re- 
election. Most of the money 
generated from casinos 
though this arrangement did 
not make its way back to our 
surrounding communities oth- 
er than the 2% tribes paid to 
local government. 

This provision was violat- 
ed in 1998, when the State 
enacted State licensed gaming 
(ie. Detroit). I estimated that 
nearly a billion dollars was 
paid to the State before this 
change. It is important to note 
that this arrangement did not 
and does not allow the State 
to regulate our gaming in any 
way as this would violate our 
sovereignty and the federal 
government - namely the Na- 
tional Indian Gaming Com- 
mission - will not allow this. 

In December of 2012, I 
received a certified letter 
from Governor Rick Snyder 
to invoke a clause to negotiate 
a new compact. It is im- 
portant to note that as along 
as we participate by negotiat- 
ing in good faith, our gaming 
compact continues. The State 
threatened this was not the 
case but has since d acknowl- 
edged it continues. Nearly 
four months after invoking 
the clause to renegotiate, the 
Governor’s office submitted a 
draft agreement which would 
have us consent to having the 
State regulate our gaming, 


and assign a $225,000 fee for 
the right to be regulated! This 
is insulting. They also wanted 
up to 10% of our gaming rev- 
enues to go to the State. 
What did they offer in return? 
NOTHING! If you are won- 
dering if this kind of offer is 
in good faith, then you are not 
alone. I have asked folks at 
the Bureau of Indian Affairs 
if this is “good faith” and they 
have said clear, “no”. 

Since this time, other tribal 
leaders and I have asked, 
“what are your offering?”, 
“with clean audits for twenty 
years, what suggests you need 
to regulate us”, “why do you 
feel we should pay to be regu- 
lated”? Each of these ques- 
tions have fallen on deaf ears. 
A whole year and a half has 
been waste while the Gover- 
nor tries to figure out how to 
get us to give something for 
nothing in return. 

OTHER EXAMPLES 

The compact negotiations 
are just one example of a lack 
of respect for us as a govern- 
ment. Here are a few others: 

GRAYMONT MINING 

This proposed 12,000 acre 
loss of land would have inter- 
ests outside of Michigan 
come in, virtually strip mine 
land in Rexton, MI which is 
situated in our treaty ceded 
territory, and possibly dam- 
age our ability to exercise our 
treaty rights to hunt, fish and 
gather. As a Tribe, we de- 
manded consultation - which 
clearly was not planned de- 
spite our govemment-to- 


govemment expectation in the 
Tribal-State accord. Even af- 
ter the State relented and ap- 
peased us by listening, it ap- 
pears to have had no effect. 

WOLF HUNT 

The wolf is sacred to us as 
Anishinabe as part of our cre- 
ation story. Additionally, as 
natural conservationists, and 
as an 1836 Treaty tribe with 
retained rights to hunt, gather 
and fish, I am concerned 
about the precedence this new 
hunt to kill wolves represents. 
No science was used to justify 
this practice. If the State can 
unilaterally make decisions 
over what the Inland Consent 
decree would otherwise con- 
sider our retain rights, then 
there is truly no consultation, 
no consideration and no 
rights! All of the Michigan 
tribes, one by one, have ex- 
pressed opposition to the wolf 
hunt directly to the Gover- 
nor’s during a Tribal-State 
Accord but the State is mov- 
ing forward regardless of 
what we think. While we re- 
quested consultation, the 
State argues that public ses- 
sions met this burden as if we 
are a some sort of special in- 
terest. One such session was 
scheduled when Tribal lead- 
ers were busy meeting with 
President Obama in Washing- 
ton, DC! 

MI CITIZENS 5 RIGHTS?!! 

Finally, in order to assert 
our right as a Tribal Nation 
and as Michigan Citizens, we 
joined two efforts to gather 
petition signatures to force a 
Statewide referendum. We 


are confident the voters 
would put an end to the un- 
justified trophy of wolves for 
sport. The Michigan legisla- 
ture (controlled by republi- 
cans in the House, Senate and 
Governor levels) passed a law 
to circumvent our right to pe- 
tition. I advised the Governor 
that while he may feel it ac- 
ceptable to ignore MI Indians 
on this issue, it is probably 
not wise to ignore over 
500,000 voters who signed 
the petitions. 

MUNISING WALKING 

TRACK OPENS 

At the time I write this, I 
would like to announce that 
we have finally opened our 
walking track at the Munising 
Tribal Health Center. The 
walking track is on the third 
floor of the Tribal center and 
is made possible through a 
cooperative effort with the 
City of Munising and our 
Clinic. I would like to thank 
Vic Matson, Sr., Shirley Pe- 
toskey, Joanie Carr-Anderson 
and Rita Glyptis as Unit 5 
Board Members who support- 
ed this project, the rest of the 
Tribal Board, Marlene Glaes- 
man, the current Munising 
City Manager and my long 
time good friend, Doug Bo- 
vin, retired Munising City 
Manager. During the open- 
ing, we did a one mile walk to 
celebrate and held an open 
house. Thank you and Happy 
fitness to Munising Sault 
Tribe members and residents! 

Chi MeGwitch , Negee! 


WELCOME l)R. AND TER 

TO LSSU &T 


HE 


ESA PLEGER 
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This spring, the university where our Tribal Headquarters is located, Lake Superior State Universi- 
ty, hired their new President ~ Dr. Thomas Pleger. I was honored to serve on the search commit- 
tee to hire the new president. Dr. Pleger is from Marinette Wisconsin and holds a doctorate in 
Anthropology/ Archaeology from the University of Wisconsin. Most recently, he served as 
President of the University of Wisconsin at Baraboo. His wife Teresa has worked in college 
student life positions and has a strong student-centered orientation. I am currently in discussions 
with LSSU faculty to forge a closer relationship between LSSU’s wildlife biology program and our 
stand-out Inland Wildlife Department which aids in administering our Inland Treaty rights. We are 
also looking at additional academic outreach to our Tribal Members. Over 1,500 of our Members 
from all five election Units and outside of the service area are alumni of LSSU so this is a great fit. 


Call: 800 - 793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttribe.net Facebook ‘Aaron Payment’ 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCS2 
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Sorenson - rumors and leadership do not mix 



Bridgett Sorenson, 
Director, Unit III 

During a special meeting of 


the board on Aug. 1 1 , the board 
voted to form an executive com- 
mittee made up of the chairper- 
son, secretary, treasurer, tribal 
CFO, HR director and the execu- 
tive director. The committee will 
need to bring back a transition 
plan to the full board within 14 
days of what will happen when 
the COO is done on Oct. 1. Our 
committee first met on Aug. 22 
and reported to the board on our 
initial plan. We have met a couple 
of times since. 

During this process, the casino 
managers are tasked with bring- 
ing a plan forward to turn their 
individual casinos around. The 
entire board will hear these plans 
on Sept. 19. There have been 


team members placed as interim 
in vacant positions until we can 
fill these positions. 

Currently the tribe takes $17 
million a year from the casinos 
for governmental services. The 
casino revenues are declining 
and down by about $1 million 
this year. I believe the casinos 
cannot afford to continue to give 
the government $17 million for 
2015. The casinos need capital 
improvements such as software 
upgrades, new slot machines, new 
fixtures, furniture, etc. Without 
needed improvements, we will 
continue to fail. People continue 
to complain about the appearance 
of the casinos, but need to realize 


if we continue to take from them 
and not let them keep money for 
capital improvements, then we 
are responsible for failing them 
in that respect. This will not be 
an easy feat since many members 
rely on our governmental ser- 
vices. It makes more sense to cut 
back now to rejuvenate the casi- 
nos rather than when they are too 
far gone and we have a fraction 
of the $17 million to provide for 
services. 

There have been rumors cir- 
culating that we are going to be 
closing the Manistique and Hessel 
casinos. I do not know where this 
information is coming from, the 
board has not discussed closing 


any of our businesses down. The 
most upsetting rumor I heard was 
put on Facebook this weekend by 
our “leader,” Mr. Payment. He 
posted on his page that the board 
created a CEO position which 
was once a position that Bernard 
held and that six or seven board 
members would hire him back at 
over $800,000. 1 am a member 
of the Executive Committee and 
this has never been discussed by 
us, or the full board. Why would 
anybody who is supposed to be a 
leader of this tribe create lies and 
start rumors? Personally, I 
would rather have someone with 
business experience lead the tribe 
See “Sorenson page 28 


Time to focus on a brighter future for our tribe 



Jennifer McLeod, 
Director, Unit I 


Aaniin, my fellow 
Anishnaabek! The season of 
autumn has been a time of 
“beginnings” for me for many 
years. Every September, I had my 
lesson plans laid out for the new 
school year, and couldn’t wait to 
see my students pouring into my 
classroom after a long summer. 

It was always amazing to see 
how much they had grown in just 
a few months! After a week or 
so of excited chatter, relearning 
classroom procedures and review- 
ing what we learned last year, 
we all settled into the business of 
learning, growing and preparing 
young lives for a bright future. 
With love and thankfulness, I 
remembered many “first days of 
school” and the young people 


I was privileged to work with 
over the years. I remembered all 
the joys and sorrows, our many 
accomplishments and challeng- 
es, but what warmed my heart 
the most was the “hope” and the 
way every student naturally kept 
their focus fixed on their future. 
Suddenly, I realized this was still 
occurring for me in my new role. 

At the board level, there is a 
new “classroom” of sorts. As in 
years past, there are new faces, 
as well as those well known to 
me. We have been relearning and 
reviewing the board “classroom” 
procedures; reviewing what 
we’ve previously learned, and are 
now settling in to the business of 
learning new things, growing, and 
preparing our tribe for a bright 
future. The lack of a plan is a 
serious challenge, but it looks as 
though we are moving forward! 

In the board meetings, we are 
“discussing” (not just mention- 
ing) the need for a strategic plan. 
We are compiling a list of priori- 
ties, and scheduling time to work 
on them! We have scheduled time 
for the board to meet and work 
on a plan to separate the duties of 
an elected official from the duties 
that should belong to an employ- 
ee. At our Sept. 2, 2014, meeting, 
a tribal member addressed the 
board and asked each of us to 
write down our vision for the 
tribe, compile them, and iden- 
tify our commonalities. Shata 


taa ha! It’s the beginning of a 
strategic plan! I do not intend 
to sound cynical here, quite the 
opposite. I am truly excited, and 
hopeful that after two years of 
myself (and other board mem- 
bers) asking for the board to set 
priorities, asking for a strategic 
plan, asking for a path to be set 
for us to travel, it looks like we 
are moving in that direction! I 
am filled with hope. As in years 
past, I am working on what I 
plan to accomplish in a year, two 
years and beyond. I have learned 
that my former superintendent’s 
words are very true. When he 
learned that I won the election, 
he told me, “Jennifer, you will 
get frustrated because you are 
accustomed to working with 
students and accomplishing your 
goals quickly. You will find that 
working with adults takes much 
longer. You will think that you 
aren’t accomplishing anything, 
but when you look back, you will 
find that you have. You are an 
excellent teacher, and you will 
be excellent in your new role as 
well. Just be patient with your- 
self, and give it time.” Those 
were such wise words, and I 
remember them often. It has been 
a couple of years now, and I am 
excited that things are about to 
move forward. But sometimes, in 
moving forward, it is important to 
look back. 

I looked back to our 


Constitution’s preamble and saw 
that our predecessors identified 
priorities for us (perpetuation of 
our way of life and the welfare 
and prosperity of our people) but 
we need to get specific, make an 
action plan and make sure that 
everything we do supports those 
good words. They set a good 
foundation for us and we need 
to make certain that we keep our 
foundation strong, our founda- 
tion is, and always has been, our 
people. 

I looked back and saw that, 
as a tribe and as an employer, 
we have an important part of 
our foundation that has had to 
shoulder an unfair burden — our 
employees. Their wages have 
been unchanged for YEARS and 
it is unacceptable, perhaps this is 
a good place to start with a prior- 
ities list. 

I looked back and looked 
around and saw that there is a 
heaviness and sadness of spirit 
among all of our people, and 
that has to change. I look around 
and see that our buildings, our 
enterprises and our communities 
are reflecting the same heaviness 
and sadness of spirit. That too, 
has to change. Our people within 
and without the seven-county 
service area need to feel valued. 
They need to feel that they are 
a part of the tribe, and that what 
they think and feel MATTERS. It 
isn’t enough to say that we care, 


we have to SHOW them that we 
care. Please don’t misunderstand 
me, I’m not saying anything bad 
about anyone here. I’ve witnessed 
many generous actions from my 
fellow board members, as they 
work hard to help our people and 
I am very, very proud of them. 
What I am saying is that we need 
to find a way for ALL of our peo- 
ple to feel that they belong, that 
they are important and that what 
they think and feel matters. 

I believe that the members of 
this board of directors can find 
the answers. I believe that our 
people are telling us, showing us, 
guiding us, and we need to listen. 
I believe that working together, 
we will put our tribe back on the 
good path, and that will ensure a 
bright future for the generations 
yet unborn. As an experienced 
educator, I know that there will 
be many challenges (i.e. politics), 
but 1 will stay focused on the 
future and believe that others will 
too! 

As always, if there is anything 
I can do to help, even if just to 
lend an ear, please don’t hesitate 
to contact me. 

Anishnaabe gagige 
(Anishnaabe for always), 

Jen 

(906) 440-9151 

jennifer.mcleod.2012@gmail. 

com 

website http://jmcleodsault- 
tribe.com 


Mural housed at Pullar Stadium finds new home with tribe 



Back left: Planning and Development specialist Jeff Holt, Unit I 
Representative Dennis McKelvie, Parks and Recreation Director Dan 
Wyers, and Mayor Pro-tem Bill Lynn. Front: Unit I Representative Cathy 
Abramson and Mayor Tony Bosbous. 


By Brenda Austin 

A 40-foot long mural inside 
the Pullar Stadium that for 
decades hung on the north wall 
facing the entrance to the arena, 
has found a new home with the 
Sault Tribe. The mural came 
down to make room for paid 
advertising by one of the ice rinks 
large donors - Bill Lynn of Napa 
Auto Parts. 

The mural depicts activity 
around the St. Marys River, 
including a drawing of Bishop 
Baraga, and was painted in 1988 
by two tribal members, Tony 
Miron and Shawn Menard. 

Sault Ste. Marie Mayor 
Anthony Bosbous said, “We 
would like to thank the Sault 
Tribe for their involvement and 
participation in moving the mural 
to one of their facilities. That 
allows us to use the space for 
advertising for one of our major 
donors at the Pullar.” 

Sault Tribe Resource 


Specialist Jeff Holt said the tribe 
is hoping to contact the original 
artists to see if renovating the 
mural is an option. The mural, 
painted on plywood sections, is 
being stored in the old American 
Cafe until it is decided where to 
relocate it to. 


Bosbous said the renovations 
at the ice rink were extensive 
with $1.5 million committed to 
the project. With spending at 
almost $1.4 million for the com- 
pleted project, any additional 
money will be used on the west 
side of the building to renovate a 


space for the Zamboni and dump 
box. Locker rooms underwent 
major changes and two new lock- 
er rooms were created, a vinyl 
ceiling replaced the old one, 
bathroom facilities were updated, 
a handicap accessible bathroom 
was installed and a barrier free 
seating area was created in front 
of the ice. The rink also received 
new glass and boards, and a new 
media center deck for people 
taking photos or movies located 
under the large box that over- 
hangs the ice surface. 

Bosbous said he would like 
to thank the community for 
their support and donations. 
“McGahey Construction has done 
an exceptional job,” he said. “The 
committee is still fundraising and 
are close to our goal; we hope to 
start the second phase of the proj- 
ect next year.” 

The Pullar building completed 
construction in 1939, and accord- 
ing to the city’s website, cost of 


ice per hour at that time was $3, 
six decades later the hourly rate 
is now $90. The Pullar was one 
of the few rinks in the world at 
the time to have summer ice. 

In addition to winter sports, the 
arena has been used for dances, 
graduations, as a roller rink and 
for visiting circuses. The Pullar 
is home to the Hiawatha Skating 
Club, Sault High Blue Devils 
and the Sault Michigan Hockey 
Association along with other 
youth and adult hockey leagues. 
“Our first game is the Eagles 
against the Thunder Birds,” 
Bosbous said, “and the Pullar will 
be ready at that time.” 

The Pullar Stadium is locat- 
ed at 435 E. Portage Ave. and 
has office hours from 9 a.m.-5 
p.m., Monday through Friday 
and seasonally (Oct-March): 8 
a.m.-12 a.m. every day. For more 
information, contact the Pullar at: 
(906) 632-6853. 
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Planning needed to gauge tribe's needs, goals 



D J Hoffman 


Director, Unit I 

In my last report, I conclud- 
ed that there have been signs of 
positive and productive move- 
ment and that I was cautiously 
hopeful changes would be forth- 
coming in the coming months. 
Unfortunately, making changes 
without proper planning in place 
can be lead to consequences more 
detrimental to the long-term suc- 
cess of the tribe and its enterpris- 
es. 

PLANNING 

Our tribe needs to develop, 
and adopt, both short term and 
long term plans within our gov- 
ernmental structure, as well as 
our enterprise structure. Without 
proper planning, there is no rea- 
sonable manner with which to 
gauge our tribe’s needs, success- 
es, failures, goals and objectives. 
Within the confines of several of 
the topics within this report, the 
essential nature of proper plan- 
ning: 

“IF YOU FAIL TO PLAN, 
YOU ARE PLANNING TO 
FAIL!” 

BUDGETS 

Over the past month, the 
tribal board has been meeting in 
budget workshops to review the 


From “Sorenson ” page 27 
rather than someone who begs the 
U.S. government for money. I can 
honestly say, what new business- 
es have been started since 2004? 

I do not know why this behavior 
surprises me, but who purposely 
starts rumors and tells lies and 
expects people to respect them? 

I would think that other tribes 
and national leaders are looking 
at this type of behavior and won- 
dering what is wrong with this 
person. 

Unfortunately, when the person 
in the highest position of the tribe 
puts lies and attacks on Facebook, 
it is hard to tell team members 
not to post certain things on 
Facebook. We desperately need 
a social media policy and we do 
have a committee working on 
one but it needs to be the number 
one policy review right now. The 
chairperson likes to use the term 
free speech. To me, it is common 
sense that you think twice about 
what you post for the world to 
see, especially when it pertains to 
your job or posting on the clock. 
In the real world, employees have 
policies to follow when it per- 
tains to social media posting and 
activity. If you were an employer 
and you saw some inappropriate 
postings made by a candidate you 
were interviewing, would that 
influence your decision? 

I have been hearing that man- 


various FY2014 governmental 
budgets. These budgets primar- 
ily are generated from historical 
departments financial operational 
needs. A primary element missing 
from a majority of these budget- 
ary discussions is the individual 
plans involved for each budget 
has been a detailed program plan. 
The tribe needs to require plan- 
ning as a part of the budgetary 
process and it is my intent to 
work on legislation ensuring this 
requirement. 

CASINOS 

Our casinos are the driving 
force behind the majority of our 
non-grant tribal operations rev- 
enues. Currently, the revenues 
generated from our casinos are in 
a state of decline. Some are quick 
to attribute this decline to market 
saturation, as well as the econo- 
my, to account for this decrease 
in revenues. While this general- 
ized excuse would be rational if 
not for the performance figures 
when the economy was actually 
in the proverbial tank during the 
US Financial Crisis of 2007-10. 
One of the simple truths that 
many do not wish to admit is that 
the political push to “pay off’ 
casino debt within 3.65 years, as 
well as the lack of accountability 
at the managerial level, has been 
one of the primary causes of our 
revenue declines. 

The current plan to pay off 
the existing $21 million in 
casino debt is strangling the 
operational resources of the 
casino and decreasing the avail- 
able cash flow. While revenues 
are in decline, due to our bank 
covenant ratios, the amount of 
Cap Ex (Capital Improvement) 
dollars proportionally declines. 
This basically means we have 
less money to maintain our casi- 
nos. Instead of the projected $5 


agers are saying that the board 
is forcing them to recycle team 
members. The board has estab- 
lished a tribal preference in hiring 
policy. This policy does not force 
anyone to be hired. This also does 
not guarantee someone will keep 
a job either. It is up to supervi- 
sors to do their job and document 
when they hold team members 
accountable. If there is no docu- 
mentation there, it didn’t happen. 

I used to hear managers com- 
plain, “Why bother writing some- 
one up, because it will just get 
overturned.” My answer was and 
still is, “It is your job to make 
people accountable, and if some- 
one else overturns it, at least you 
are doing your job.” I am hoping 
that our casinos start going in 
a positive direction because it 
literally breaks my heart to see 
unhappy team members. 

The St. Ignace Midjim has 
some serious parking lot issues 
and needs to have the tanks 
replaced. We have a grant that 
will help cover the cost of the 
parking lot. Before moving for- 
ward with this, we discussed 
the possibility of building a new 
store that would be located at the 
driveway to the new casino. We 
have received estimates on the 
costs of fixing the current store or 
building a new store. The cost to 
fix the current store will be about 
$660,000 and a new store at a 


million for this year’s Cap Ex, 
we have a little over $2 million 
available for five locations. 

Many consumers who have 
been to our facilities notice 
the aging building (Sault), and 
older machines and equipment, 
amongst other things. This lack of 
upkeep is a direct result of poor 
fiscal planning. We are “squeez- 
ing the life out of the tree” that 
provides for us just so a few pol- 
iticians can claim we will have 
our debt paid off in 3.65 years. 
Then what? Congratulations, 
you have no debt but now need 
to borrow $20 million to repair/ 
replace your facility! 

I will be proposing that the 
tribe attempt to extend the terms 
of its current debt from 3 .65 
years to up to 7 years to increase 
available cash flow, and Capital 
Ex to ensure that our properties 
can remain sustainable and com- 
petitive. 

DIVERSIFICATION 

In each and every report that I 
write I will continue to list diver- 
sification as a major emphasis. I 
have, and will continue to stress 
the need, to diversify economi- 
cally. To ensure that we are able 
to diversify we must adopt plans, 
and embrace opportunities out- 
side of the realm of casinos. In 
addition, the tribe needs to ensure 
that its business approaches are 
separated from its tribal politics. 
The following is a recent exam- 
ple: 

Our Midjim Convenience 
Store and Gas Station (St. Ignace) 
has had much needed parking lot 
improvements, as well as Tank 
Repair/Replacements. Instead of 
addressing the conditions within 
the parking lot and testing the 
Tanks, several elected officials 
took it upon themselves to push 
for the development of a NEW 


better location would be about 
$1.1 million. The current store 
had problems last winter when 
the water froze and the city could 
not run water from another house 
because no one was on that side 
of the road. Because of the foun- 
dation, the water could not be 
thawed. The store went without 
water for weeks. The estimate 
will not include fixing neither 
this problem nor the problem of 
it being located in the bottom of 
a bowl. 

The idea of a new store was 
introduced because many cus- 
tomers leaving the casino turn 
left and head into St. Ignace for 
gas, they would probably stop if 
a store was at the entrance/exit 
of the casino. The board will be 
voting on either fixing the current 
building or building a new one. 

I look at it like I have a car that 
is 10 years old and needs about 
$2,500 in work. Do I put that 
into the old car that will continue 
to nickel and dime me, or put 
that $2,500 into a new car that 
will last me 10 more years? The 
current building is 22 years old. 
Some worry that the store was 
built to serve the residents on the 
reservations. The store would 
only be about 200 yards from 
the old store. Another concern is 
what to do with a vacant building. 
My idea would be for housing 
to buy it and safely take care of 


facility, constructed upon a new 
site. Please keep in mind that 
the budget to repair the parking 
conditions has been approved 
for some time, and the actions 
of these individuals were based 
upon consensus and not official 
action of any tribal body. The 
board was then presented with a 
resolution to fund a “projected” 
$1.1 million new Midjim Gas 
Station at the Sept. 2, 2014, meet- 
ing. Fortunately, the agenda item 
was tabled. Here are some of 
the facts regarding the proposed 
NEW MIDJIM: 

— There is no identified par- 
cel of land for this project. 

— Midjim has a lease with the 
Tribe for the current site. 

— There is no feasibility 
study, economic study, traffic 
study, or environmental study for 
this proposed project. 

— There is no detailed plan or 
timeline for the development or 
implementation of this project. 

— The existing property will 
be abandoned with no plans for 
future use. 

— Housing holds a lease on 
the former casino site (5.5 acres). 

— The current tanks will have 
to be removed (an expense either 
way) 

— There is no identified 
source of funding for the $1.1 
million to construct this proposed 
facility 

While I continue to stress 
diversification, I will also stress 
accountability. The tribal board, 
as well as our managers, must 
be accountable. I have not listed 
this example to disparage any one 
group, it is merely noted as yet 
another area that the tribe needs 
to address to ensure its long term 
financial health and prosperity. 

PRIORITIES 


the underground tanks and build 
more houses. 

The board has been meeting 
for the past 2 weeks on the 2015 
budgets. The board ended up 
calling special meetings for the 
end of august so we could at 
least start the review process. It 
is unfortunate that we are not just 
presented a working document. 
Instead, we are given bits and 
pieces. I am dumbfounded when 
areas are requesting more tribal 
support than they had for 2014. 
We are not making more money. 
Like I said above, the govern- 
ment needs to take less from the 
casinos, like maybe $15 million 
instead of $17 million. It is time 
for the tribe to put the money 
into the programs that benefit the 
most members and no duplicated 
services. We will be continuing 
to meet throughout the month of 
September to pass a budget. 

I have concerns with the 
amount of meetings that get 
changed or canceled so the chair- 
person can serve on committees 
at the federal level. I understand 
it is important for us to partici- 
pate at this level, but when you 
are gone several days each month 
but you also have authority over 
the day to day and things cannot 
get done because of these other 
committees, than it is time to 
decide what is best for the tribe. 

I believe the solution is the chair- 


As a board member it is my 
goal to move our tribe forward. 

It is not my goal to get involved 
in petty squabbles because of 
personal likes and dislikes. The 
common theme should always 
be to approach each topic, each 
vote based on the betterment of 
the tribe as a whole. I prefer doc- 
umentation and research to asser- 
tion and opinion. I am not always 
right, however, I believe we as 
board members have a responsi- 
bility to do more than just show 
up. 

PERSONAL 

I prefer to keep personal state- 
ments and issues outside of unit 
reports; however, I wanted to rec- 
ognize two individuals who have 
greatly impacted my life. Over 
the course of the past week, both 
have passed away, but definitely 
left their mark upon this world. 

To my good friend Cecil, I 
will miss your friendship, and 
your jokes. I will never forget my 
childhood friend. 

To my uncle Herm, no words 
can describe the void that your 
departure will have. He was a 
loving father, grandfather, broth- 
er, uncle, and friend. He was, as 
someone correctly stated, “an 
individual that would give you 
the shirt off his back.” He was 
also an individual that always 
“had my back.” 

Life is precious, and short. 
Make the most of it while you 
can, and cherish those who you 
call friends and family. 

Sincerely, 

DJ Hoffman, Unit I, 

Sault Tribe of Chippewa 
Indians Board of Directors, 

(906) 635-6945; 

Cell: (906) 203-0510; 

dj whoffman @ hotmail .com . 

not mix 

person participates at the federal 
level and we continue business as 
usual back home. It is called team 
work and more work gets done 
this way. Last year, the chairman 
wanted a $50,000 travel budget 
and the board approved a $10,000 
budget, which was supposedly 
exhausted after the first quarter. 
The chairman is requesting more 
travel money in 2015. Some of 
his travel is covered by the com- 
mittees he is appointed to, but 
sometimes not all the expenses 
are covered because they are 
based on flights and not driving 
or train costs. 

Summer went by so fast. I was 
only able to attend the Hessel and 
St. Ignace powwows on Sundays. 
The committees do a great job 
organizing these. 

I would like to congratulate 
the following scholarship recipi- 
ents: Stefan Saffian, the Donald 
“Duck” Andress scholarship; 
Lindsay Robinson, Rob Robinson 
and Taylor Jo Becker for all 
receiving the Noah Leask schol- 
arship. Good luck this year! 

The next St. Ignace board 
meeting will be Oct. 21. Monthly 
unit meetings are on the third 
Mondays of the month at 6 p.m. 
at the former McCann School. 

Enjoy the beautiful fall weath- 
er and feel free to contact me at 
bsorenson@saulttribe.net, office 
643-2123 or cell 430-0536. 


Sorenson - rumors and leadership do 
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Casino's revenue and tribal support dollars down 



LANA CAUSLEY, 

Director, Unit II 


We have held many special 
board meetings this past month 
and into September to go through 
our 2015 budgets. We are facing 
struggles as usual to keep up 
with key services and making our 
revenue at the casinos. 

As you are aware, we have 
estimated a consistent amount 
each year for programs and 
services from the profits at the 
casino. We have seen a decline 
in our casinos throughout the 
years as well. Many factors are 
apparent and necessary changes 
and discussions are taking place 
to handle our financial needs on 
the casino side. 

The total tribal support dollars 
we will receive from the casino 
revenue in 2015 is projected at 
$18,476,146. This, in no way, is 
near enough to accommodate the 
members and services needed just 
in the seven-county service area. 

When going over our 
estimated budgets, I keep in mind 


the priorities I’ve discussed with 
members. I’ve advocated for 
many years a factual, streamlined 
presentation of our budget review 
process, requesting performance 
measures and members served 
with each program to which we 
provide tribal support dollars. 
This has been one of my greatest 
concerns when planning for a 
coming year. We do not see the 
true picture of how our support 
dollars are spent and prioritizing 
is difficult. I’ve discussed with 
the chair and the entire board my 
requests and thoughts on a more 
accurate picture of our budgets. 
The chair has assured me that he 
is steering our budget department 
in going this way for presentation 
purposes and discussion for our 
priorities. 

I’m looking forward to next 
years budgets being presented 
in this manner as this will assist 
in making decisions where our 
dollars go, that service the most 
members and where priorities 
show. I plan to bring a resolution 
forward this coming year if we 
do not act in this manner, when 
profits decline and service needs 
increase we will need all the 
factual assistance we can get to 
meet the most needed services. 

Below is a breakdown of the 
tribal support dollars we provide 
in each program. 

• Anishinabek Community and 
Family Services, total budget 
$6,197,088 with $755,979 in 
tribal support. 

• Chi Mukwa Recreation 
Center, total budget $1,653,085 
with $824,012 in tribal support. 


• Cultural Department, total 
budget $486,265 with $449,665 
tribal support. 

• Education Department, total 
budget $3,319,454 with $828,137 
in tribal support. 

• Elders Services Department, 
total budget $833,749 with 
$566,355 in tribal support. 

• Employment programs, total 
budget $140,492 with $76,292 in 
tribal support. 

• Fisheries programs, $886,568 
with $24,023 in tribal support. 

• General funds (property 
management, debt, gaming 
commission), total budget 
$6,936,131 with $6,799,031 in 
tribal support. 

• Governmental programs 
(enrollment, chair’s office, 
children’s Christmas parties, 
board of directors, executive 
office, admin offices), total 
budgets $5,689,668 with 
$1,233,123 in tribal support. 

• Health Division, total budget 
$29,560,988 with no tribal 
support (IHS funding and third 
party revenue). 

• Housing Department, total 
budget ranges around $4,700,00 
with $75,000 in tribal support. 

We have set aside funds for 
building the new elders’ complex 
as well and projected planning. 

• Internal services (Northern 
Travel, purchasing, shipping and 
receiving, accounting, newspaper, 
telecommunications, consolidated 
construction, MIS, human 
resources, insurance), total budget 
$28,294,884 with $4,097,218 in 
tribal support. 

• Law Enforcement, 


$3,765,172 with $689,112 in 
tribal support. 

• Legal Department, total 
budget $1,870,347 all tribal 
support. 

• Tribal Court, $1,170,218 with 
$183,654 in tribal support. 

As you can see, our total 
governmental budget is close 
to $94,000,00. We receive 
restricted and unrestricted BIA 
funding, internal revenue, third 
party billing and grant awards 
to supplement (not enough) our 
yearly budgets. As explained 
above, prioritizing programs 
and reducing spending other 
than services is imperative in 
planning. Our budget meetings 
will continue throughout this 
month and then our casino budget 
will begin for 2015. 

As explained in the above, 
we are discussing changes in 
the structure of our casinos. 

The board (gaming authority) 
is meeting weekly to plan and 
take care of our much needed 
deficiencies at all our businesses. 

I’ve had to address many 
rumors that members and 
employees have heard and the 
latest was that we planned to 
close down casinos. This is 
completely untrue, I’ve asked 
that each manager speak with 
team members to defuse the 
rumors. It’s hurtful when people 
spread these as stress rises and 
people become scared about 
their employment. Again, we do 
NOT plan on closing any casinos 
or any mass layoffs. Planning 
efficiently is my only goal and 
that is good business practice 


and must be done in all areas of 
any business. If you hear rumors, 
contact your managers for 
re-assurance, the message should 
always be the same. I truly hope 
that will stop the rumors and let 
us focus on prosperity for our 
places of business. 

I had the pleasure of attending 
the 11th annual Newberry 
powwow this past weekend. 

It gives me great pride to sit 
and visit with everyone, as this 
was the first request that was 
presented to me when I became a 
board member. Elder Sally Burke 
requested and was an advocate to 
make sure this happened for her 
area, we begged, borrowed and 
put together the first powwow 
and it seemed like they had been 
holding one for years. A few 
years later, we built an arbor and, 
through community involvement 
and a lot of hard work on 
Newberry’s part, this powwow 
is a special time of year and I’m 
thankful so many enjoyed the 
day. I miss Sally and her kindness 
and know she is smiling when we 
get together in her area for our 
traditional practices. 

In closing, please keep our 
cancer victims and their families 
in your prayers, it seems like 
many families are struggling and 
it’s heartbreaking to hear of the 
effects this disease has on our 
people. Prayers can get people 
through the most difficult times 
and miracles happen every day. 

If you would like to meet or 
discuss anything, please contact 
me at (906) 484-2954, 322-3818 
or lcausley@saulttribe.net. 


Board has full plate with budgets and community events 



Catherine Hollo well, 
Director, Unit II 


The leaves are changing col- 
ors, cranberries are harvested 
and our cousin tribes are har- 
vesting rice on the big waters. 
Here is how this time of year is 
explained by Mike Wiigins Jr., 
chairman of the Bad River Tribe 
of Lake Superior Indians in 
Wisconsin: 

Mashkiziibii Shoreline Report 
— Anishinaabe has a net under 
water and it has many birds 
caught in it, above in the sky. 
Eagles and more eagles and 
seagulls and ravens are all 
watching for his arrival and 
success and sharing. A shallow 
glance revealed the birds are 
hungry. Deeper into the water 
I saw that the birds were there 
because Anishinaabe was doing 
what this place has always 
known for thousands of years. 
Sharing. Its an agreement on 
life and living that pre-dates 
treaties and it s signed in fins, 


talons, bear paw, and hands. All 
under a Bad River watershed 
sky in a good place that has 
life springing up from air, land, 
water and fire. These are some 
of the things I saw. Humbly sub- 
mitted September 8, 2014. 

Please keep Mike and the 
people of the Bad River Tribe 
in your prayers as they battle 
to protect their homeland in the 
face of the proposed Gogebic 
Taconite Copper Mining Project. 
As chairman, Mike is asking the 
EPA to stop all mine permitting 
activity by invoking provisions 
under the Clean Water Act. In 
February, EPA officials invoked 
section 404(c) of the Clean 
Water Act, which has — at least 
for now — stopped what would 
have been one of the largest 
copper, silver and gold mines 
in the world near Bristol Bay in 
Alaska. We are asking the EPA 
to invoke the same 404(c) provi- 
sions in order to protect the Bad 
River Tribe on the Lake Superior 
watershed. 

SCHOLARSHIP AWARDS 

Congratulations to all our 
students who were awarded 
scholarships this year. The 
scholarship awards would not 
be possible without the hard 
work of organizations such as 
the Sault Tribe Golf Scholarship 
Fundraiser Committee, our 
generous vendors, and other 
contributors who give so gener- 
ously. The Sault Tribe Education 
Department was able to offer 43 
scholarships. Director Causley 
and I are proud to announce 
the Nokomis Scholarship-Mary 


Sabina Osagwin and Christine 
Muscoe Anderson was awarded 
to Derek P. Griffin, a sophomore 
at Northern Michigan University, 
majoring in environmental sci- 
ence. Congratulations, Derek! 

I would also like to express 
my sincere gratitude to Noah 
Leask, owner of ISHPI 
Information Technology Inc. 

This is the second year that 
Noah has come forward with a 
special donation making it possi- 
ble to award 1 1 additional schol- 
arship awards. O chi miigwech, 
Noah, for your generosity and 
leadership. 

Our scholarship program 
will be offered again next year. 
The application packet, schol- 
arship essay topic, and a list of 
scholarships will be available 
on April 1. For more informa- 
tion, please feel free to contact 
Brandi MacArthur, administra- 
tive assistant, Sault Tribe Higher 
Education, at bmacArthur@ 
saulttribe.net or via telephone at 
(906) 635-6050, ext. 26312. 

ANNUAL BUDGETS 

This is a difficult process as 
“need” always outstrips resourc- 
es and hard choices have to be 
made. We find ourselves hav- 
ing to trim multi-million dollar 
budgets due to shrinking federal 
funds as well as declining tribal 
support dollars that are derived 
from our gaming and enterprise 
operations. Every government 
entity faces this problem — 
from local school boards, town- 
ships, counties, states and feder- 
al government. We are no differ- 


ent. Unlike other governments, 
however, we do not raise taxes, 
nor can we run deficits. At the 
end of the day, we set a balanced 
budget that reflects actual avail- 
able revenues. At least this year 
there is more certainty because 
the prospect of sequestration, or 
federal government ‘shut down,’ 
has not materialized. And, so 
far at least, we have approached 
the task without politicizing the 
effort. I said it last year and I 
will say it again this year: we 
need a standing budget commit- 
tee backed by tribal ordinance, 
so that we can begin to tackle 
the 2016 budgets now. That is 
the best way to prioritize ‘needs 
to resources’ and shape the 
direction of our tribe’s long term 
direction. I urge the Chairman 
and Board to support that ini- 
tiative. Declining revenue from 
Northern Kewadin really hurts 
the equation. I mentioned last 
month that fundamental change 
needs to occur at Kewadin 
Casinos. That change is now 
underway. 

WAYQUAYOC CEMETERY 
Over the last few months, 
community meetings were held 
to gather input and insight on 
how best to care for and be good 
stewards of the 40-acre property 
on St. Martin’s Bay that includes 
the Indian Cemetery known as 
Wequayoc. Sessions were held 
with all five elders subcommit- 
tees as well as evening sessions 
for the general membership. 

In total, around 600 members 


participated. This is very encour- 
aging, as we want the vision and 
future use of the property to be 
community driven. The property 
and burial ground represents a 
portion of the historical settle- 
ment of the Pine River Band as 
noted on the last Indian census 
of 1870. Many will know this 
as Agnes Moses’ land and some 
may recall how she and her 
daughter, Ann, cared for the 
property with much love for our 
ancestral families who resided 
there. The committee will be 
reporting with recommendations 
soon. If you have any informa- 
tion you would like to share or if 
you would like to be involved in 
the next phase of property utili- 
zation, please contact Alan Barr 
at (734) 904-3210. 

The powwow season is 
winding down. The Hessel and 
Newberry powwows were beau- 
tiful events in our community. 

It’s so good to see our people 
come together for drumming, 
dancing, healing and honor 
songs. Our powwows would not 
be possible without the volun- 
teer support of the community. 
Miigwech to everyone who 
gives so freely of their time and 
labor. 

Please contact me anytime 
with your questions and con- 
cerns. 

Catherine Hollowell, 

Unit II director 
(906) 484 -6821 home 
(906) 430-5551 
Unit2tribal@gmail.com 
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of the new Indian 


Pointe Cross held 


Blessing 



Darcy Morrow, 
Director, Unit IV 


Each of the elders’ groups 
held their annual summer pic- 
nic this last month. I was able 
to attend two of our three area 
picnics. Excellent attendance of 
elders and their families; each 
picnic had games for the kids 
which went over very well. 
Unfortunately, I was unable to 
attend the Manistique elders’ pic- 
nic due to being in the Sault at a 
board workshop. I would like to 
apologize to our elders’ groups — 
with special meetings and budget 
workshops, I have been unable 
to attend their monthly meetings. 
Attending these monthly elders’ 
meetings are very important to 


Director Chase and myself. When 
questions come up, we are able to 
answer them immediately or get 
the information back to the elder 
group in a timely manner. 

On Sunday Aug. 30, my fam- 
ily and I attended the blessing 
of the new Indian Pointe Cross, 
in Nahma, Mich. The cross is 
on the waters side, right across 
from the Indian Pointe cemetery 
and next to the area where the 
old Indian Pointe church used 
to stand. I would like to thank 
Lucas Bradshaw, Sault Tribe 
member, ironwork organizer and 
his fellow Sault Tribe members 
and ironworkers for making this 


project happen. I would like to 
thank the elders who were able to 
share their memories and stories. 
I would like to thank the chair- 
man, Aaron Payment, for doing 
the blessing and John Miller for 
drumming and helping with the 
blessing. I would like to thank 
everyone who was involved in 
this ceremony, it was beautiful. 

I have been receiving an array 
of complaints about the changes 
to our menus at the casinos. I 
have been relaying these com- 
plaints back to the management 
when we meet. They have 
assured us that they will be look- 
ing into it and adjusting some 


issues they have run into since 
implementing this new menu. We 
need someone looking at what 
works for each site instead of 
having cookie cutter menus. What 
works at the Dream Catchers 
restaurant in the Sault does not 
work at Frosty’s Bar and Grille in 
Christmas or the Mariner’s Cove 
in Manistique, each of our sites 
are unique. 

I would like to let everyone 
know I have a new cell number. 

Any questions or concerns, 
please call me at NEW CELL 
(906) 298-1888 or email dmor- 
ro w @ saulttribe .net . 

Thank you, Darcy Morrow 


on 2015 budgets keeping board busy 


Working 



Kim Gravelle, 
Director, Unit I 


I would like to take this time 
to thank the Unit I voters for your 
support and confidence in me to 
represent you for the next four 
years. I would like to thank Deb 
Pine, DJ Malloy and Joan (Carr) 
Anderson for their dedication and 
service to our tribe. 

The last couple of months 
have been very busy. It has been 
a pleasure meeting the program 
managers, front line workers and 
tribal members. 

We have been busy working on 
the 2015 budget. Adjusting to the 
downward turn in the economy is 
a challenge. Federal dollars have 


been cut because of sequestration 
and our expenses keep going up, 
therefore planning for the future 
is essential to our tribe. 

We continue to pay down 
our northern debt, which was 
incurred by Greektown, and 
have been informed if we stay 
the course it will be paid off in 
approximately 3.5 years. Once 
our debt is paid down, we will 
have more access to tribal sup- 
port dollars, which could be used 
to expand services and enhance 
the ones that we already have in 
place. 

Right now, I am working on a 


plan that will include the elders 
and the youth in our community. 
Our first step is to plan a meeting 
between the elders and the youth 
to see what ideas they would 
like to work on. While at the 
elder luncheon this week, it was 
brought to their attention that we 
have high school students who 
are homeless or become homeless 
during the school year. I think 
this was an eye opener to some of 
them and shows a clear need in 
our area. 

I would like to congratulate all 
of our scholarship winners and 
wish them the best in their future 


endeavors and extend a big thank 
you to Noah Leask of Cheboygan 
for his generous donation to our 
scholarship program. 

In closing, I would like to rec- 
ognize Bob Menard of Marquette 
for his many years of service and 
commitment to the elders. Bob 
has resigned from the Unit V 
Elders Committee in order to care 
for his wife. Please keep them in 
your thoughts and prayers. 

If you have questions, please 
give me a call at (906) 630-1930. 
Thanks, 

Kim Gravelle 


Revenues are decreasing, health insurance costs rising 



Keith Massaway, 
Director, Unit III 

Working on tribal budgets is 


never quick or easy. The board 
again is given a preliminary 
budget from our divisions that 
we can’t fully fund. We have to 
decide what tribal priorities we 
fund and which ones will have to 
make do with less money. 

Our revenues are decreasing 
from our businesses. Our health 
insurance costs are rising expo- 
nentially and we can’t catch up. 
We have seen this time and time 
again since 2008. We have pre- 
viously cut all divisions by an 
equal percentage, we have cut 
unessential personal, cut travel, 
cut supplies, cut reserves, cut 
hours, benefits and wage increas- 
es. Those have all happened sev- 
eral times since 2008. 

Now we again face a budget 


deficit and nothing but disheart- 
ening and painful items left to 
use to balance the budget, but 
please believe that we are work- 
ing together and diligently to 
figure out the best way to move 
forward. 

We are currently working on 
the St Ignace Midjim’s problem 
of old and deteriorating gas tanks 
and equipment. The tanks and 
building are over 20 years old 
and about to fail. We need to 
act soon to advert an ecological 
problem such as a gas tank leak. 
The board is looking at all the 
possible solutions and will come 
up with a plan soon. 

We are constantly reviewing 
policies and procedures of the 
tribe. We just recently passed our 


cultural leave policy. That policy 
allows time off work to attend 
funerals, sweat lodges and other 
cultural activities. It is a great 
policy and can be a very sensitive 
item so great care is given so it 
can be used respectfully and cor- 
rectly by our team members. 

The tribal board does approve 
grant submittals and then grant 
budgets when we receive the 
grant awards. These items are 
quite common on our board shop 
agendas but great care is given to 
these items by the board. We have 
attachments to the back of the res- 
olutions that explain in great detail 
what the money is for, where the 
money is coming from and how 
the money is spent. They also 
contain all the signatures of the 


executives who must sign off on 
the paperwork being submitted as 
being correctly processed. Lastly, 
the paperwork states whom this 
grant serves and how many it will 
affect during the year. 

Sometimes it may look like 
the board is indifferent to these 
when they come up for a vote 
and a unanimous consent is given 
to proceed but a lot of work and 
effort has already gone into it 
and the board has more than once 
reviewed and discussed these 
items before they are put on the 
tribal board agenda to be voted on. 

Thank you for all the 
phone calls and e-mails. Keith 
Massaway, 702 Hazelton St., 

(906) 643-6981, 
kmas saway @ msn .com . 


Congratulations Higher Education scholarship winners 



Rita Glyptis 
Director, Unit V 


Another month has gone by 
very quickly. Congratulations to 
the Unit V 2014/2015 Sault Tribe 
Higher Education Scholarship 
Winners: Don Corp Scholarships 
awarded to Frankee Kirkpatrick, 
senior at Saginaw Valley, 


History major; the Joe Gray 
Honorary Scholarship awarded 
to Angie Carley, senior at NMU, 
Elementary Education major; 
and the Vic Matson Sr. Tributary 
Scholarship awarded to Cody W. 
Jodoin, senior at Lake Superior 
State University, major Fisheries 
& Wildlife Management. A total 
of 43 scholarships were awarded. 
Thank you to all who support 
these well-earned awards. 

We as a tribe need a long-term 
plan. A lot of discussion has gone 
on about what direction the tribe 
should to take to create a plan 
that ensures the growth of our 
businesses and continued services 
to our members. We are facing 
some difficult changes that affect 
our tribal members and team 
members in a lot of different 
ways. The board does not take 
that lightly and we are working 
together in a good way to turn 


it around. Change is always 
difficult but if nothing changes, 
everything stays the same. That 
doesn’t seem to be working. 

Although I do see the divide 
between the western and eastern 
ends, I feel we have made prog- 
ress and will continue to. Keeping 
politics out of tribal business 
seems to be a challenge and the 
board should concentrate on what 
is best for our tribal membership 
in all areas. Big and small. We 
need to fix what’s broken first. 
Leave politics at the door and 
bring our members best interests 
in. 

The date of the Munising 
Board of Director meeting 
scheduled for Sept. 16 has been 
changed to Sept. 23, 2014. Please 
spread the word so our members 
can attend. 

There will be an Open House 
for the Walking Track at the 


Munising Tribal Health Center 
on Sept. 20, 2014, from 10 
a.m. to Noon, with a tour of the 
facility and a short presentation. 
Refreshments will be served. We 
will also be doing a “Walk with 
Chairman Payment” during this 
event. Hope to see you there. 

As this issue goes to press, we 
are getting ready for the Munising 
Powwow to be held Saturday, 


Sept. 13, at the Munising City 
Park. Thanks to all the volunteers 
who have committed to making 
our powwow a success! 

Thank you for your continued 
support. Feel free to call me any 
time at (906) 202-3224 or email 
rglyptis @ saulttribe .net . 

Sincerely, 

Rita Glyptis 
Unit V Director 


Child Care Center has openings 


Sault Tribe Child Care 
currently has openings for ages 
0-5 years! 

Our center offers an 
educational setting and 
the classrooms follow a 
daily schedule along with 
implementing the Creative 
Curriculum. 

Open Monday-Friday, 
from 7 a.m. to 5:30 p.m. We 


are open to the community ! 
Breakfast, lunch and snacks 
are provided! 

For more information, 
please call 632-5258. 
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Blessing of the cross at Indian Pointe in Nahma 



The cross. 


Photos submitted by Darcy Morrow 

On Sunday, Aug. 30, community members attended the blessing of the new Indian Pointe Cross, in Nahma, 
Mich. The cross is on the water’s side, right across from the Indian Pointe cemetery and next to the area 
where the old Indian Pointe church used to stand. Sault Tribe member Lucas Bradshaw, an ironwork orga- 
nizer along with his fellow Sault Tribe members and ironworkers, constructed the 20-foot high cross. Elders 
attending shared their memories and stories. Sault Tribe Chairperson Aaron Payment gave the blessing and 
John Miller drummed. 



Attendees at the blessing. 





When it seems like there’s 

no hope, there is help. 

It’s important to talk to someone. You can call right now. We are available all 
hours of the day and night, and the call is completely free and confidential. 

If you or someone you know is thinking about suicide, 
call the National Suicide Prevention Lifeline: 

1 -800-273-TALK (8255) 

Honor your Cije 



U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES 
Substance Abuse and Mental Health Services Administration 
www.samhsa.gov 
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Payment, Bradshaw and Miller (L-R). 


Sault Tribe Website: www.saulttribe.com 

Sault Tribe Facebook: www.facebook.com/saulttribe 

Sign up for email blasts requesting jdburton@saulttribe.net 
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Friday, October 31 
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Sault Tribe gamers nearly $2.2 million in DOJ grants 


By Rick Smith 

The U.S. Department 
of Justice (DOJ) recently 
announced the 169 recipients 
of over $87 million in grants 
awarded to American Indian 
tribes and organizations to 
enhance justice and safety 
purposes. 

According to an official list of 
fiscal year 2014 recipients, Sault 
Tribe is expected to receive an 
estimated $330,988 for public 
safety and community policing, 


$991,394 for corrections and 
correctional alternatives, and 
another $877,208 for programs 
addressing violence against 
women for a combined total of 
$2,199,590. 

The DOJ further indicated the 
grants enable tribes to enhance 
law enforcement and crime 
prevention and intervention 
in the areas of justice systems 
planning, alcohol and drug 
abuse counter measures, 
juvenile justice and tribal youth 


programs. Funds may also be 
used for buying basic equipment 
and training. 

“This work covers every 
area of public safety in Indian 
Country, from supporting 
children and youth to protecting 
and serving Native women to the 
hiring of tribal police officers 
to strengthening tribal criminal 
and juvenile justice systems,” 
Assistant Attorney General 
Mason said in an announcement. 
He added that the “programs 


are not only critical to reversing 
crime in Indian Country but are 
integral in strengthening and 
sustaining healthy communities.' 

Sault Tribe garnered the 
largest grant of all six Michigan 
tribes receiving grants with the 
smallest award of $446,400 
going to the Little River Band 
of Ottawa Indians. Sault Tribe 
received the third largest 
cumulative amount nationwide 
among 1 69 grants distributed to 
114 tribes and American Indian 


supportive organizations. 

The grants are made through 
the DOJ Coordinated Tribal 
Assistance Solicitation process 
launched in 2010. The process 
allows for the submission of a 
single application for most of 
the department’s grant programs 
for American Indian tribes and 
agencies. Since process was 
put into practice, the DOJ has 
awarded over 1 ,200 grants 
amounting to more than $530 
million. 
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Community members pray before the opening of the Newberry powwow on Sept. 6. Look for more fine photos by tribal member Stephen King in our middle spread. 


Tribe awarded $2.4 million to create 


SAULT STE .MARIE - 
Sault Tribe was awarded a grant 
of $810,000 a year for three 
years to create and promote 
environments which provide 
commercial tobacco free living, 
active living, healthy eating, 
and healthy and safe physical 
environments for all tribal and 
community members who in live 
in Chippewa, Mackinac, Luce, 
Alger Schoolcraft, Marquette and 
Escanaba counties. 

The Partnerships to Improve 
Community Health (PICH) 
awards are part of a U.S. 
Department of Health and Human 
Services (HHS) initiative to 
support public health efforts to 
reduce chronic diseases, promote 


healthier lifestyles, reduce health 
disparities, and control health 
care spending. The Centers for 
Disease Control and Prevention 
(CDC) will administer the grants, 
which will run for three years, 
subject to availability of funds. 

Overall, HHS awarded $50.3 
million in new grant awards to 
39 local health agencies. PICH is 
the newest generation in CDC’s 
long history of community efforts 
to create and strengthen healthy 
environments that make it easier 
for people to make healthy choic- 
es and take charge of their health. 

Governmental agencies and 
nongovernmental organizations 
will work through multi-sector 
community coalitions to reduce 


tobacco use and exposure to sec- 
ondhand smoke, improve nutri- 
tion, increase physical activity, 
and improve access to programs 
for preventing and managing 
chronic diseases. Projects will 
serve large cities and urban coun- 
ties, small cities and counties, and 
American Indian tribes. 

Aaron Payment, Sault Tribe 
Chairperson, said, “This grant 
will help our people regain our 
Anishinaabe way of life. Before 
European settlement, our lives 
were inherently healthy. Now we 
have to reeducate ourselves, and 
put in practice, a healthy way of 
life, and this grant will greatly 
assist us in this process.” 

Specifically, the work that 
the Sault Ste. Marie Tribe of 
Chippewa Indians will be doing 


www.saulttribe.com 


Fine! US on 

Facebook 


healthier communities 


includes increasing access to 
tobacco-free outdoor recreation 
areas; reducing youth initiation 
of commercial tobacco products 
including electronic nicotine 
delivery devices and dissolv- 
able nicotine products; reducing 
exposure to secondhand smoke; 
increasing access to healthy foods 
and beverages in early childhood 
settings, schools and the com- 
munity- at large; and providing 
increased access to physical 
activity in schools and in commu- 
nities through community design 
standards to increase walking and 
biking. 

“The cost of managing chronic 
diseases is growing,” Payment 
added. “Chronic diseases such as 
heart disease, cancer, and diabetes 
are the leading causes of death, 


disability, and health care costs.” 

Bonnie Culfa, Sault Tribe 
Health Division Director, said, 
“By changing environments 
within our communities, schools, 
and tribal grounds, and creat- 
ing a culture where the healthy 
choice becomes the preferred 
and the easy choice, the Sault 
Tribe Partnerships to Improve 
Community Health project will 
reduce rates of chronic disease 
and continue to improve the 
health of our members and all 
who live in our area long after the 
project grant period has ended.” 

To learn more about the Sault 
Tribe’s prevention and wellness 
projects, visit www.up4health.org 

SEE “TRIBE AWARDED 
$1.6 MILLION” PG. 18 
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State must act on Mackinac Straits oil pipelines 


Representatives of dozens of 
environmental groups, businesses, 
and governments - and thousands 
of citizens - on Oct. 6 called on 
Governor Snyder to take swift and 
meaningful action to protect the 
Great Lakes from a catastrophic 
oil spill from a pair of 61 -year-old 
Enbridge pipelines in the Straits of 
Mackinac. 

The Oil and Water Don’t Mix 
campaign contends that Michigan 
is long overdue in applying state 
law — specifically, the Great 
Lakes Submerged Lands Act — to 
the aging “Line 5” pipelines. 

According to the campaign, the 
law requires the state to conduct an 
open public process to evaluate the 
likely risks and impacts to not only 
the Great Lakes waters and ecosys- 
tem, but also the affected commu- 
nities, in the event of an oil spill. 


This public process, in turn, would 
address the question of whether the 
Enbridge oil pipelines in the straits 
warrant greater regulation, repair, 
replacement, or removal. 

Gov. Snyder has created a 
pipeline safety task force — which 
meets behind closed doors — but 
has not initiated the open review 
such a significant threat to the 
Great Lakes requires. The pipelines 
push almost 23 million gallons of 
oil a day through the Straits. 

Tribal Chairperson Aaron 
Payment, said, “As natural stew- 
ards of the land and with both a 
sacred responsibility over the water 
and shared legal authority over our 
Great Lakes fisheries, American 
Indians in Michigan are extreme- 
ly concerned with the imminent 
threat of a spill of a million gallons 
of oil.” 


Payment was working in 
the Battle Creek area when the 
Enbridge spill happened in the 
Kalamazoo River in 2010. Over 
300 homes had to be evacuated 
due to the toxicity in the air. 

“While original estimates were 
a $5 million clean up, the total 
costs have exceeded $1 billion,” 
said Payment. 

“People are shocked when they 
first leam about the Enbridge oil 
pipelines lurking at the bottom 
of the straits,” said Jim Lively, 
program director at the Michigan 
Land Use Institute. “Many peo- 
ple wonder whether oil pipelines 
should have ever been allowed in 
the Great Lakes in the first place.” 

To see a University of Michigan 
simulation of a straits oil spill, visit 
http://bit.ly/lr6smWb. 
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Resolutions passed at Sept. 23 board meeting 


The Sault Tribe Board of 
Directors met for a regularly 
scheduled meeting on Sept. 23 
in Munising. All board members 
were present with the exception 
of Lana Causley. 

The board passed 17 resolu- 
tions, 10 by unanimous vote. 

Res. 2014-163: Partial Waiver 
of Convictions for tribal member 
- The board, pursuant to Tribal 
Code Chapter 76 granted a par- 
tial waiver to a tribal member 
for a misdemeanor domestic vio- 
lence conviction in 2009. 

Res. 164: Partial Waiver of 
Convictions for tribal member - 
a partial waiver was granted to a 
tribal member for felony crimi- 
nal sexual conduct, 3rd degree, 
from 2010. 

Res. 165: Approving Central 
Michigan University Graduate 
Research Survey - Sutton: A 
graduate student at Central 
Michigan University and trib- 
al member, Robin Sutton, was 
granted permission to perform an 
anonymous survey with employ- 
ee’s to complete her final gradu- 
ate course work for her Master’s 
Degree. The surveys will focus 
on ways to increase employee 
morale, reduce turnover, and 
motivate staff members using 
methods other than monetary 


compensation within the Sault 
Tribe, for possible publication. 
The information she collects 
will be for use solely by her to 
conduct research and all other 
records will be destroyed after 
the research is concluded. 

Res. 166: Approving 
Separation and Release 
Agreement: A proposed sepa- 
ration and release agreement 
between Tony Goetz, COO of 
Kewadin’s five casinos, and the 
Sault Tribe that was previously 
approved by the Management 
Board of the Kewadin Casinos 
Gaming Authority, was ratified 
and approved. 

Res. 167: Re-Appointment 
of Jay S. Finch as Appellate 
Judge (Attorney Position) - Jay 
S . Finch was reappointed by the 
board to serve as appellate judge 
for the Sault Tribe Court of 
Appeals for a subsequent term of 
four years, expiring Sept. 2018. 

Res. 168: Re- Authorizing 
Health Center Eligibility Policy: 
The delivery of health services 
to individuals who are not other- 
wise eligible for health services 
in accordance with the require- 
ments of Section 813 of the 
Indian Health Care Improvement 
Act was approved by the board. 

Res. 169: IHS Special 


Project Funding for Sanitation 
Projects Wequayoc, Newberry, 
Manistique, and Munising - 
Authorization was granted to 
submit an application to the 
Indian Health Services request- 
ing $15,000 for a Special 
Projects Grant to drill a well at 
the Wequayoc site. The board 
also authorized similar grant 
applications be submitted for 
each of the additional projects 
and directed Sault Tribe Housing 
Authority to administer success- 
fully funded grants on behalf of 
the tribe. 

Res. 170: Approving 
Purchase Zeiss Cirrus Photo 600 
Instrument for Optical Financed 
Through Building Fund - The 
board approved the purchase of 
a Zeiss Cirrus Photo 600 device 
for $74,550. 

Res. 171: Continuing Funding 
Authority for FY 2015 Sept, to 
Aug. and Oct. to Sept. - The 
board approved continuing fund- 
ing for designated cost centers 
for fiscal year 2015, at their 

2014 spending levels, for a peri- 
od not to exceed 30 days. 

Res. 172: Housing - BE-12 
G80 Sanitation FY 2015 
Budget Modification - The FY 

2015 budget modification was 
approved for an increase in 


Federal IHS revenues of $33,364 
with no effect on tribal support. 

Res. 173: Housing - BE-13 
Jll Sanitation FY 2015 Budget 
Modification - Approved for an 
increase in Federal IHS revenues 
of $270,000 with no effect on 
tribal support. 

Res. 174: Housing - BE- 14 
J36 Sanitation Establish FY 2015 
Budget - Approved with Federal 
IHS revenues of $8,250 with no 
effect on tribal support. 

Res. 175: Fisheries - USDA 
Heavy Use Establish FY 2014 
Budget/Nunn’s Creek Fisheries 
FY 2014 Budget Modification 
- The FY 2014 budget for 
USDA Heavy Use with Federal 
USDA revenues of $46,004 
was approved with a transfer in 
from Nunn’s Creek Fisheries of 
$23,363 with no effect on tribal 
support. 

Res. 176: Employment - WIA 
Work Experience, On The Job 
Training, And Administration FY 
2015 Budget Modifications - FY 
2015 budget modifications to 
WIA Work Experience, On the 
Job Training and Administration 
was approved for an increase 
in Federal DOL revenue of 
$12,589. These budget modifi- 
cations reflect the actual award 
amounts with no effect on tribal 


support. 

Res. 177: ACFS - 2011 Tribal 
Governments and Sexual Assault 
Services Establish FY 2015 
Budgets - The board approved 
the establishment of FY 2015 
budgets for 2011 tribal govern- 
ments with Federal DOJ revenue 
of $137,419 and Sexual Assault 
Services with Federal DOJ rev- 
enue of $154,543 with no effect 
on tribal support. 

Res. 178: Communications 
- Newspaper FY 2014 Budget 
Modification - Approved the 
FY 2014 budget modification to 
Communications Newspaper for 
an increase in tribal support of 
$22,719. 

Res. 179: Approving 
Agreements Replacing Life and 
Disability Insurance Through 
Sun Life with Insurance Through 
UNUM - The board approved 
the agreement with UNUM to 
provide life and disability insur- 
ance to the employees of the 
tribe, on similar terms as that 
were previously offered, except 
with the expected decrease in 
cost to the tribe and employees 
for premiums . 

To view the roll call, voting 
matrix, and resolutions in their 
entirety visit www.saulttribe. 
com. 


NCJFCJ observes Domestic Violence Awareness Month 


Public challenged to learn more about impact of domestic violence on youth and to seek solutions for the problem 


Throughout the month of 
October, the National Council of 
Juvenile and Family Court Judges 
(NCJFCJ) and communities 
across the country will observe 
Domestic Violence Awareness 
Month. Activities in honor of 
victims and survivors of domestic 
violence will be as varied as the 
communities and individuals who 
organize them. 

The council would like to 


observe the month by challenging 
the public to learn more about 
children and youth exposed 
to domestic violence. To that 
end, the council developed the 
Children and Youth Exposed to 
Domestic Violence Awareness 
Month Fact Sheet (https ://t.e2ma. 
net/click/i9aqi/i 1 s2 1 /6bhzjd) that 
highlights important research 
findings on the prevalence, 
impact, barriers, parent-child rela- 


tionships and effective interven- 
tions in domestic violence cases. 

One research finding will 
be released every day during 
the month of October on social 
media. To view the fact sheet in 
its entirety, please visit https ://t. 
e2ma .net/click/i9aqi/i 1 s2 1 /m4hz- 

jd- 

As a result of recent events 
involving Ray Rice and the 
National Football League, the 


council received requests from 
courts and communities on how 
to use these events to bring 
attention to domestic violence 
during this important awareness 
month. While the council encour- 
ages engagement in activities 
that increase awareness of and 
promote solution- seeking to the 
problem of domestic violence, 
we also urge courts and commu- 
nities to avoid re-victimizing the 


victim, include broader social 
and cultural considerations into 
these discussions and keep victim 
safety and batterer accountability 
at the forefront of these conver- 
sations. 

In an effort to promote those 
principles, the council also devel- 
oped questions to guide these 
discussions. To access the guiding 
questions, go to: https://t.e2ma. 
net/click/i9aqi/i 1 s2 1 /2 wizjd . 
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MIEA announces 2014 
scholarship winners 


The Michigan Indian Elder 
Association would like to con- 
gratulate the following winners 
of the 2014 MIEA scholar- 
ships. 

There were 44 applicants 
from the 12 Michigan tribes 
for the nine scholarships. Four 
judges had the difficult task of 
selecting the winners. 

The three $1,000 win- 
ners were Jullian Mutcher- 
Nottawaseppi, Steven Smit- 
Nottawaseppi and Jamie 


Cheske-Pokagon . 

The six $500 winners were, 
Jesse Lassila-Sault , Joel 
Fluette-Little River, Jessica 
Coullard-Sault, Kimberly 
Kang-Hannaville, and Megan 
Swick-Sault. 

Watch for the article 
announcing the 2015 scholar- 
ship information in the month 
of May. 

If you have questions about 
the scholarship email tder- 
wint @ hotmail .com . 


Photo by Angeline Boulley 

Scholarship 
Winner — 

Dorothy Karr of Munising 
received the John P. Carr 
Scholarship for a college student 
from Unit V. She is majoring in 
radiology at Northern Michigan 
University. Pictured, left to right, 
Unit V Board Representative 
Rita Glyptis, Karr, former Unit 
V Representative Joan Carr- 
Anderson and Chairperson Aaron 
Payment. 
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10 reasons Natives should vote November 4 


By Mark Trahant 

Why vote? It takes planning, 
some time, and the rewards are 
not always visible. The same 
problems will surround American 
Indians and Alaska Natives 
before and after the election. 

It’s easy to be trite and type, 
“This election matters more than 
most,” and then cite specifics to 
make that case. But it’s not true. 
Win or lose (no matter who we 
support) life will go on. 

But there are reasons to vote. 
Examples big and small that 
show how we can make a differ- 
ence. Here we go. 

1. Because voting is an 
act of sovereignty. 

The late Billy Frank Jr. used 
to articulate different ways that 
we practice sovereignty today. 
Taking a fish is an act of sover- 
eignty. Using an eagle feather is 
sovereignty. Or picking berries. 

I would add voting to that list. 
There’s a great example going on 
right now: the Independence vote 
in Scotland. Every Scot citizen, 
16 years and older, will have a 
say about their future country. 

But that voice is only possible 
now because of Scotland’s partic- 
ipation in the United Kingdom’s 
electoral process. The idea of 
returning power had to be rati- 
fied in Parliament, a proposition 
demanded and promoted by the 
elected representatives from 
Scotland. Other countries have 
gone to war over independence. 
But Scotland is voting. The ulti- 
mate use of sovereignty. 

2. Because too many 
folks don’t want you to 
vote. 

Too many government offi- 
cials are taking steps to make 
casting a ballot harder, limiting 
early voting options, alterna- 
tive polling spots, or failing to 
account for native languages. 
Across the country there are law- 
suits seeking resolution. 

But the smartest act of defi- 
ance is to vote. Every vote is 
reprimand of the philosophy to 


limit access. One of the worst 
examples of that notion surfaced 
last week when a Georgia state 
senator said he preferred “educat- 
ed voters” to any increase from 
new voters. 

3. Because climate 
change is real and any 
candidate who says it’s 
not, should be ruled out 
as a leader. 

The science is clear 97 percent 
of all peer-reviewed papers say 
the same thing: Global warming 
is real and humans are the cause. 
(This graphic from NASA is one 
way to see it for yourself.) 

Why does this matter? 

Because our political leaders 
are going to have to make tough 
choices in the years and decades 
ahead on issues. Indian Country 
is already being impacted and 
that will only get worse as com- 
munities will need significant 
new resources for mitigation or 
even relocation. If you vote for 
your children, this might be the 
most important single reason. 

4. Because the 
Affordable Care Act 
matters. 

American Indians and Alaska 
Natives have been calling for 
full funding for the Indian health 
system for, well, since the Treaty 
era in the 19th century. But never 
in the history of the country has 
Indian health been adequately 
funded. For all it’s problems, 
the Affordable Care Act opens 
up a mechanism to significantly 
increase the revenue stream for 
Indian health. 

And the alternative from crit- 
ics? There is not one. 

5. Because the Violence 
Against Women Act 
represents how politics 
can serve the greater 
good. 

So roll back the clock to a 
time when there were not enough 
votes in the U.S. Senate to pass 


the Violence Against Women Act 
with the provisions to give tribes 
additional authority. Then on 
April 25, 2012, at a news con- 
ference on Capitol Hill, then-Tu- 
lalip Tribal Vice Chairman 
Deborah Parker told her power- 
ful personal story about abuse. 
Her story carried on YouTube 
and across the nation via social 
media as well as legacy media 
changed everything. The Senate 
passed the measure. Then the 
House leadership supported an 
extraordinary deal. According 
to Talking Points Memo: “The 
Rules Committee instead sent 
the House GOP’s version of the 
Violence Against Women Act 
to the floor with a key caveat: 
if that legislation fails, then the 
Senate-passed version will get an 
up-or-down vote.” 

That made it possible for 
Congress (and the president to 
sign into law) the renewal of the 
Violence Against Women Act. 

6. Because friends 
matter. Even when they 
disagree. 

Most of the time, anyway. 

The Violence Against Women 
Act is a good example of why 
friends matter. Oklahoma’s Tom 
Cole was able to convince his 
Republican leadership about the 
importance of the act. This law 
would not have happened without 
him. Cole, and Idaho’s Rep. Mike 
Simpson, have been important 
voices within the Republican 
caucus on matters ranging from 
VAWA to the limiting the damage 
from sharp budget cuts. 

And that brings me to seven 

7. Because there 
should never, ever 
be another Alaska 
Exception. 

If the Violence Against 
Women Act represents the best 
in politics, the Alaska Exception 
is the opposite. Alaska has epi- 
demic levels of sexual violence 
and rape. So what does Congress 
do? It takes away a tool that tribal 


communities might be able to use 
to turn the situation around. 

What’s worse is that the 
exception was inserted into the 
bill by Alaska Republican Sen. 
Lisa Murkowski who owes her 
election to Alaska Native voters 
and corporate spending. (I know 
this undermines Reason 6.) The 
Washington Post said last month: 
“Now, after pressure from Alaska 
Natives, Murkowski is reversing 
her position and trying to repeal 
the provision she inserted.” There 
are no heroes in Congress on this 
provision, including Alaska Sen. 
Mark Begich, a Democrat, who 
also supported the exception. He, 
too, has reversed himself. 

The promise unfulfilled is that 
Congress would revisit this issue. 
Something that has yet to happen. 
But this whole episode should be 
a warning; a never again moment. 

8. Because Congress 
must pass a Carcieri 
fix. 

The Supreme Court ruled in 
2009 that limits what land the 
Department of Interior can take 
into trust. This has significant 
impact on tribal economic devel- 
opment. Montana’s Sen. Jon 
Tester, chairman of the Indian 
affairs committee, told Indian 
Country Today Media Network 
that while he believes in a clean 
fix, “many of my colleagues in 
the Senate don’t agree.” 

The way to change that is 
pressure from voters. 

9. Because your votes 
counts more than the 
gadzillions spent by 
those with money. 

Turn on a television and you 
see that money at work, ad after 
ad, dark images, somber music, 
and words about the evils of cer- 
tain candidates. Politics should 
be about ideas and policies more 
than personality. What do we 
want out of government? How do 
we pay for that? Those are the big 
questions. The best way to do that 
is to ignore the campaigns and 
just vote. 


10. Because women 
matter. 

More than half the popula- 
tion of the country is female 
yet representation is only about 
one-fifth in the Senate and even 
less than that in the House. As 
The Washington Post reported 
this week: “The Congress has 
always been and continues to be 
the domain of white men.” I think 
of the words of the late Wilma 
Mankiller. She said Cherokee 
treaty negotiators asked the 
United States team, “Where are 
your women?” Cherokee women 
often accompanied leaders at 
negotiations and so it was incon- 
ceivable that the federal govern- 
ment would come alone. There 
must be balance if we want to 
become the democracy that we 
can be. 

Finally, in the spirit of Spinal 
Tap, let’s turn this vote meter to 

11. Why 11? Because it’s not 10. 
Where can you go from there? 

1 1 . One louder. 

So reason number 11. 
Because we can win. 

I started this post by men- 
tioning the election coming up 
in Scotland. Some 4.2 million 
citizens signed up to vote, a 97 
percent registration. Imagine 
what would happen if American 
Indians and Alaska Natives voted 
with those kind of numbers. It 
would upend politics in from 
Alaska to Wyoming. Local lead- 
ers would be replaced and we 
would have a far greater say in 
programs and policies. Already 
there’s evidence that the Native 
vote makes a difference, but that 
influence should be growing. We 
have a younger population and in 
a low turnout election, we could 
call the shots. We could be one 
louder. 

Mark Trahant holds the 
Atwood Chair at the University of 
Alaska Anchorage . He is an inde- 
pendent journalist and a member 
of The Shoshone -Bannock Tribes. 
Download the free Trahant 
Reports app for your smart phone 
or tablet. 
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Michigan candidates in tribe's service area 


In his column on page 4, 
Native columnist Mark Trahant 
gives us plenty of good reasons to 
vote. 

The races in our service area 
in the eastern U.P. of Michigan 
directly affect us in our daily 
lives. The representatives we end 
up with will be making decisions 
about everything from our land 
and waters to our elders and chil- 
dren. 

On our ballot this Nov. 4 are 
races for governor, U.S. senator, 
U.S. representative, state senator, 
and state representatives. 

Here are five questions to ask 
your candidates to assess their 
positions on tribal matters: 

1. Do you support the Michigan 
Indian Tuition Waiver? 

2. Do you support tribal treaty 
rights? 

3. Do you support Medicaid 
expansion? 

4. Do you support the Michigan 
Indian and Family Preservation 
Act of 2013? 

5. What ideas do you have to 
support joint efforts on tourism 
and tribal economic development? 

Here are the candidates with 
their email addresses and phone 
numbers: 

Please Vote 
“No” on 
both 

Wolf 

Referenda 


Governor 



Incumbent Rick Snyder, Mark Schauer, Democrat, 

Republican, migov@ exec. state. info@markschauer.com, (517) 

mi .us, (517) 373 3400. 321-6700. 


U.S. Senator 



Terri Lynn Land, Republican, Gary Peters Democrat, 
terri@terrilynnland.com, no info@petersformichigan.com, 

phone number listed. @48) 799-0850. 


U.S. Representative 



Incumbent Dan Benishek, Jerry Cannon, Democrat, 

Republican, communications® info@jerrycannon.com, (231) 
benishekforcongress, (202) 225- 384-8185. 

4735. 


37th District Senator 



Wayne A. Schmidt, Phil Bellfy, Democrat, 

Republican, WayneSchmidt@ phil4senate@gmail.com, (906) 

house.mi.gov, (231) 883-3737. 632-8060. 


38th District Senator 



Incumbent Tom Casperson, 
Republican, sentcasperson@ 
senate.michigan.gov, (517) 373- 
7840. 



Christopher M. Germain, 
Democrat, cmgermain@live. 
com, (906) 420-2783. 


107th District State Representative 



Lee Chatfield, Republican, 
lee@leechatfield.com, (231) 
881-0287. 



Jim Page, Democrat, 
jcpage@nodinwifi.com, (906) 
630-1740. 



Incumbent Ed McBroom, Grant Carlson, Democrat, 

Republican, edmcbroom@ grant@votegrantcarlson.com, 

house.mi.gov, (906) 396-6838. (906) 221-1347. 


109th District State Representative 



Incumbent John Kivela, Pete Mackin, Republican, 

Democrat, johnkivela@ house. peter_mackin@yahoo.com, 

mi.gov, (906) 228-3761. (906) 569-1474. 


• Vote November 4 • Vote November 4 • Vote November 4 • Vote November 4 • Vote November 4 • 


- Community Notices 

Drug abuse support groups meet 


Families Against Narcotics 
(FAN) meets on the third 
Wednesday of each month, 5:30 
p.m., at the Huntington Bank 
meeting room in Sault Ste. Marie. 
For more information, call (906) 
203-8959, email Chippewa@fam- 
iliesagainstnarcotics.org or visit 
www.familiesagainstnarcotics. 
org. 

Meeting dates for November 
and December are on Nov. 19 and 
Dec. 17. FAN — your connection 


322-1314, 

salwillis @ email .phoenix .edu 
Shauna L. Cardinal, RDMS, 
(989) 714-6911, shaunacardinal@ 
hotmail.com 

Isaac McKechnie, (906) 635- 
6050, ext 26999, (906) 440-6661 
or 632-0424 

Leslie Ruditis, (906) 440- 
7637, 

leslieruditis @ gmail .com 
UNIT II 

Marlene Crisp, Vice Chair 
2, (906) 484-6888, gardenlady- 
mar@yahoo.com 

Frances Hank, Vice Chair 1 , 
(906) 297-6561, (906) 322-6561 


for information, resources, and 
support. It is our mission to raise 
awareness of the prescription opi- 
ate drug abuse epidemic, reduce 
the stigma, change the face of 
addiction, educate about the dan- 
gers of prescription drug abuse 
and its potential to lead some to 
illegal narcotic use and to support 
those affected by drug abuse or 
addiction. 

Also look into the Prescription 
Drug Abuse Support Group. Have 


Reinette Murray, RN, MSN, 
Unit III, 

(906) 430-0309, 
lucy497 5 7 @ gmail .com 
UNIT IV 

Pearson, Darlene, (906) 789- 
1280, 

gardenladydar@live.com 
Thomas Tufnell, (906) 341- 
2842, 

tuffnellj @ yahoo .com 
Sharon Barber, Unit 4, (906) 
450-2849, 

cliffbarber @ charter.net 
UNITV 

Paul Gerrish, DDS, Chairman, 
(906) 249-1028, (906) 250-2292 


you experienced loss, heartbreak 
or diminished relationships due 
to someone else’s use of prescrip- 
tion drugs? The Prescription Drug 
Abuse Support Group meets the 
first and third Mondays of each 
month at 6 p.m. at the Huntington 
Bank in Sault Ste. Marie. Coming 
meetings take place on Oct. 20, 
Nov. 3, Nov. 17, Dec. 1 and Dec. 
15. Please call Linda at (906) 
440-7252 or Suzy at 248-3545 for 
more information. 

Thanks for 
help with 
burial of 
loved ones 

To the Editor, 

A very big thank you for all 
the food and the burial we had 
for Peter and Barbara Gaudreau 
Sept. 8 at the Epoufette 
Cemetery. We appreciated it 
very much. The Indian burial 
was very impressive. A special 
thank you to Darcy Marrow for 
her help. 

Thank you again, 

Mary M. Salter 


Unit I elders 

BAKE SALES, NOV. 5 
AND DEC. 3 

Bake sales take place each 
month at the monthly elders 
meeting, coming dates are Nov. 

5 and Dec. 3 (first Wednesdays 
of every month). 

PIE SALE, NOV. 26 

Pie sale, Tuesday, Nov. 26, at 
the Sault health center, from 8 


The Unit I annual elders trip 
is scheduled for Dec. 1 and 2 to 
Mt. Pleasant, Mich., to see New 
Odyssey’s Holiday Show - three 
guys, 30 instruments. Unit I 
elders aged 60 and over and their 
spouses are welcome to attend. 

The cost is $100 per person. 
Currently, 15 people have signed 
to go, but the minimum needed 
for the trip is 30, with a maxi- 
mum of 54. 

Spirit feast set 

The Sault Tribe 2014 annual 
spirit feast is scheduled to take 
place at the Niigaanagiizhik 
Ceremonial Building on Nov. 1 
at 6 p.m. Bring your loved ones’ 
favorite foods, pictures and sto- 
ries to share. Feast bundles wel- 


fundraisers 

a.m. to noon. 

RAFFLE, DEC. 9 

Holiday raffle, drawn at the 
elders Christmas party on Dec. 9 
at Kewadin Casino. 

Dates for fundraisers planned 
from January through September 
2015 are yet to be announced. 

For information call Annette 
King at (906) 635-0718. 


The Holiday Show “features 
outstanding arrangements of 
almost every style performed on 
30 different musical instruments 
ranging from Beethoven to the 
40s and from the Swing Era to 
the 80s and 90s top 40 and, of 
course, some of your favorite 
Christmas tunes.” 

For information or to register, 
contact Annette King at (906) 
635-0718. 

for Nov. 1 

come. 

For more information, please 
contact Colleen St.Onge or Josh 
Homminga at (906) 635-6050 or 
by email at cstonge@saulttribe. 
net orjhomminga@saulttribe.net. 


Tribal Health Board members 

UNIT I UNIT III 

Sally M. Willis-Goebel, (906) 


Unit I elders annual trip Dec. 1-2 









Page 6 


NEWS 


October 17, 2014 * Win Awenen Nisitotung 


Rustic Grill opens doors, offers homemade comfort foods 


By Brenda Austin 

A new restaurant has opened 
its doors just outside of Sault Ste. 
Marie and offers freshly cooked 
“down home” all American meals 
in a North Country atmosphere. 
The Rustic Grill, owned by 
Sault Tribe members Sherri (nee 
Wilkins) Bloomfield and Mike 
Povey, is located at the comer of 
Mackinaw Trail and 9 Mile Road. 

They offer a full breakfast, 
lunch, and dinner menu along 
with daily lunch and dinner spe- 
cials. Sherri said they want peo- 
ple to remember them for their 
home cooked meals and delicious 
homemade pies, breads and soups 
made daily. They also cook ham 
and turkey every morning; you 
won’t find processed meats in 
any of their dishes. 

Sault Tribe members and 
employees - if you show your 
employee badge or tribal card 
you will receive 1 0 percent off 
your entire meal. Law enforce- 
ment officers who stop by in uni- 
form will also receive 10 percent 
off their meal. As you are dining, 
you will also have free wireless 
Internet access. 

The Rustic Grill will be cel- 
ebrating their official grand 
opening the week of Oct. 14-19. 
Bloomfield said everyone is wel- 
come to come by and enter to 
win some great prizes and receive 
additional discounts. 

Waitressing since the age of 
14 when she began her first job 
at the old Woolworth’s Cafe, 
Bloomfield said she also has 
restaurant management experi- 
ence and had always wanted to 
open her own restaurant. “It’s 
been busy but I don’t have any 
regrets,” she said. “We are ecstat- 
ic to be doing this. I am pretty 
well rounded when it comes to 
the restaurant business.” 

The former motel/restaurant 
had been sitting vacant for a 
number of years before being 
purchased by Bloomfield. They 
demolished 11 of the 12 motel 
rooms, keeping one for office and 
storage space. They fixed up the 
duplex in the back of the property 
and have renters in the two units. 
The restaurant area received a 
facelift both inside and out and 
new septic and boiler systems 


were installed. Bloomfield said 
from the day she bought the prop- 
erty on Jan. 2 1 until they opened 
on July 7 it was non-stop work 
getting it ready. 

Thinking ahead to the cold 
winter months, Bloomfield said 
the local snowmobile association 
has offered to put a knife and 
fork sign on the trail and will 
have it groomed from M2 8 to 
their doorstep on 9 Mile Road. 
With the start of bow season this 
month, rifle season in November 
and snow and snowmobilers right 
behind them, she expects to stay 
busy this fall and winter. 

Their menu offers a good start 
to every morning with a build 
your own omelette, or pick the 
Farmers, Southern, Country or 
Ham & Cheese. In addition to 
their delicious omelettes, try the 
biscuits and gravy, or pancakes, 
waffles, French toast and a Rustic 
Special with eggs, bacon, sau- 
sage, ham and a choice of potato 
and toast. Of course there is the 
much loved and talked about 
Dorothy’s Special, two eggs over 
easy served on top of a generous 
heap of corned beef hash with a 
side of bacon and toast. They also 
offer choices of sides and bever- 
ages along with specials of the 
day. 

Hungry for a good home 
cooked lunch? You won’t be 
disappointed with their selection 
of salads, sandwiches, baskets 
and soups. They also offer their 
“Construction Burger,” with a 
l A pound of burger, served with 
coleslaw and crispy fries. To cre- 
ate your own version, just ad one 
of the available toppings from 
cheeses, to bacon and grilled 
mushrooms or onions, olives, let- 
tuce, tomato and onion tanglers. 

Did you say dinner? Dinner 
entrees are served with a choice 
of potato, garlic bread and a 
house salad or bowl of soup. 
Entrees include ribeye steak, 
pasty with gravy, chicken dinner, 
pork chops, whitefish, and grilled 
sirloin. Don’t forget their beef 
tenderloin dinner or turkey dinner 
with stuffing and cranberry’s. 

Appetizers? Of course! Try 
their delicious potato skins, 
cheese sticks, deep fried pickles 
or cauliflower, onion rings, gar- 



ILY RESTAURANT 


Above, Rustic Grill owner Sherri 
Bloomfield with two of her 
employees. 

Right, Sherrie Bloomfield in front 
of the Rustic Grill family restau- 
rant. 

lie roasted mushrooms, poutine, 
chicken wings (bone in or out) in 
five flavors and chili cheese fries. 
Beverages range from coffee and 
teas to hot chocolate, milk, juice, 
Hawaiian Punch, root beer floats, 
shakes and Pepsi products. 

Their homemade pies are 
earning their own reputation, and 
Bloomfield said she has custom- 
ers come back later in the day 
just for pie and coffee after they 
leave full from a hearty breakfast 
or lunch. 

Hungry yet? If you would like 
to enjoy a great meal in a cozy 
cabin style atmosphere, stop by 
the corner of Mackinaw Trail and 
9 Mile Road and give them a try, 
or call The Rustic Grill at: (906) 



259-7010. 


Transformation Coalition promotes biking in Newberry 


By Donna Norkoli 

Newberry residents and visi- 
tors now have a safe place to park 
their bikes as they visit downtown 
Newberry. As part of initiatives 
designed to increase physical 
activity and reduce chronic 
disease for Luce County resi- 
dents, the Newberry Community 
Transformation Grant Coalition 
provided funding for bike racks 
to be installed in downtown 
Newberry. These bike racks were 
designed with a moose theme and 
constructed by the Sault High 
School welding class. The Village 
of Newberry painted the bike 
racks and installed them in each 
block in the downtown area. 

Funding for the bike racks was 
provided to the community of 
Newberry for participating in the 
Let’s Get Moving Community 
Challenge sponsored by the Sault 
Tribe Community Transformation 
Grant. The coalition members 


decided to purchase the bike 
racks in response to a survey 
regarding biking and walking 
in Newberry. Many Newberry 
residents commented on the lack 
of bike racks at businesses they 
frequent which creates a barrier 
to bicycling as a means of trans- 
portation. 

According to a recent study 
conducted by the Michigan 
Department of Transportation, 
bicycling provides an estimated 
$668 million per year in econom- 
ic benefit to Michigan’s economy. 
Also, statewide, 39 percent of 
households report using a bicycle 
for transportation last year and 
nearly 800 people are employed 
by bicycle-related industries in 
Michigan. 

“The Newberry coalition 
is a fantastic collaboration of 
the Sault Tribe, the Village of 
Newberry, Luce County MSU 
Extension, Helen Newberry Joy 


Hospital, the Tahquamenon Area 
Schools, the Tahquamenon Area 
Recreation Authority, and LMAS 
District Health Department” said 
Donna Norkoli, grant project 
coordinator. “This dedicated 
group of citizens is working 
to improve the health of Luce 
County residents and to make 
Newberry a more vibrant, live- 
able community.” The coalition 
recently applied for Michigan 
Safe Routes to School funding 
and the Village of Newberry and 
Tahquamenon Area Schools was 
awarded $231,150 in funding to 
improve and promote walking 
and biking to and from school. 

The Sault Tribe Community 
Transformation Grant is working 
in the Sault Tribe service area 
to increase physical activity and 
access to healthful foods as well 
as to decrease tobacco use and 
exposure to secondhand smoke. 
For more information about the 


initiatives or meeting times of 
the Newberry Strategic Alliance 
for Health Coalition, please con- 
tact Donna Norkoli, Sault Tribe 
Community Transformation Grant 


Project Coordinator at dnorkoli@ 
saulttribe.net or at 293-8181. 

You may also visit the website at 
www.up4health.org and like us on 
Facebook. 



Newberry Community Transformation Grant Project Coalition provides 
moose bike racks for downtown Newberry. 
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Mustangs help folks in need through service learning project 


By Rick Smith 

Students in all grades at 
Malcolm High School in 
Sault Ste. Marie, home of the 
Mustangs, recently finished a 
multi-faceted service-learning 
project to help needy folks in 
the community. The project was 
one of the ways the students 
participated in this year’s 9/11 
National Day of Service and 
Remembrance. 

A little over half of the 
students enrolled at the home 
of the Mustangs are Sault Tribe 
members, according to outgoing 
advisor to American Indian 
students, Allison Campbell. 

Nicole Kilgore of AmeriCorps 
Volunteers In Service To America 
(VISTA) noted the students 
learned needed information, 
honed certain skills and discussed 
project options in sessions 
conducted at the Eastern Upper 
Peninsula Intermediate School 
District on Sept 3 . In one of the 
sessions, for example, Kilgore led 
students in practicing budgeting 
and math skills. The Michigan 
Nonprofit Association Civic 
Engagement Program and the 
LEAGUE of Michigan were also 
involved in the sessions. 

Later on, the students chose 
their project — gathering food 
and hygiene supplies as well 
as making fleece tie-blankets 
and distributing them to the 
local Salvation Army and the 
Chippewa County Supportive 
Housing for Youth Program. 

The students contacted local 
businesses and organizations 


seeking donations of goods for 
the project; when that was not 
enough, they went shopping for 
items still needed. 

On Sept. 12, the students along 
with Malcolm faculty and staff 
gathered in the gym of Malcolm 
High to assemble four different 
varieties of packages to aid young 
individuals or families in need 
or emergency situations. Captain 
Amy Voss of the Salvation Army 
and Michelle Gilbert of the 
Supportive Housing for Youth 
Program in turn addressed the 
students about their respective 
services and expressed their 
gratitude for the help. Kilgore 
said about 78 food packages 
containing a wide assortment 
non-perishable food items were 
prepared as were 62 packages of 
personal hygiene needs. Further, 
the students made 10 fleece tie- 
blankets for the project. 

According to Kilgrore, the 
project received support from the 
Michigan Community Service 
Commission, the Michigan Non- 
profit Association, Volunteer 
Centers of Michigan and the 
Michigan Campus Compact. She 
expressed particular gratitude for 
support to Kewadin Casino and 
Hotel, Sault Tribe member Lou 
Anne Bush, and various offices 
and organizations in the area. 


Photos by Rick Smith 

Right, above, students prepare 
food packages in the Malcolm 
High gym on Sept. 12 alongside 
other students, below, who pre- 
pare tie-blankets. 



TOURNAMENTS 

Roll 'em High Craps 


(Seeded $300 per registered player) 

Kewadin Sault Ste. Marie 

October 24-26 


$15,000 Video Poker 

Kewadin Sault Ste. Marie 

October 31-November 2 


2014 


Halloween Bar Parties 

All Kewadin Sites 

Friday, October 31 
Costume Contest with Prizes! 
Spooktacular Drink Specials! 
Party starts at 6p,m. 




$15,000 Spin to Win 

Kewadin St. Ignace 

November 21-23 


^^ALL SITES 


CASINOS 


Play Like a Cbamp 
$20,000 CHAMPIONSHIP 

Kewadin St. Ignace 

November 1-2 

For dcfrttfe flucf official rules see fcemttJbj.ffWf. 


Earn entries from September 15 
to Event Night - October 25! 

You could be one of 5 winners to receive a 

Trip to Oktoberfest Germany! 

Event night October 25 

Random cash draws from 64 1 p.m. event night! 


Hunt for Cash 

All Kewadin Sites 
November 1 - Event Night 
November 29 

Earn entries to 

Win a Hunting Trip to Montana! 

Camo cup and drink specials for die firs: 
customers co register on event night! 
Random draws for cash &■ prizes! 

Register t if Northern Rewards 




Kewadin Party Pits 

Kewadin Christmas 
Every Tuesday 7-11 p.m. 
Kewadin St. Ignace 
1st 8c 3rd Tuesday 7-11 p.m. 
Prizes * Match Play 
Kewadin Credits 


yFMGC 




jRHCYC LED PERCUSS idrjl 


W I 


RECYCLED PERCUSSION 


Table Trivia Tuesdays 

Kewadin Sault Ste. Marie 

2nd & 4 th Tuesday of the Month 
from 7-11 p+m* 

Kewadin Credits 
Kewadin Gift Certificates 





Friday, 

SAULT STE MARIE October 31, 7 p.m* 

KEWADIN CASINOS Doors; 5 ; 30 p*m* 

I DREAMM AKERS 

! THEATER $22.50 & $15.50 


Tie in Tuesday 

Come til Tuesday & earn up to $10 in 
Kewadin Credits at all Kewadin sites! 
Drink Specials Random Draws 

Fab Friday 

Earn up to $25 in Kewadin Credits on 
Friday if you play on Tuesday at all sites! 
Drink Specials Random Draws 

Vrsif kewadin,com or Northern Rewards for 
official rules and details. 


Call 1-800-KEWADIN or 906-635-4917 or 
visit www.kewadin.com for tickets. 


Keys & Credits Monday 

Sr. Ignace, Christmas, Hessel, Manisrique 

Every Monday 9 a.m,-9 p.m. 

Your Chance to Win 
A Vacation or Trip on us! 


Northern Rewards Club hours vary by site . 


ANISTIQUE-ST.IGNACE-HESSEL-SAULTgMARIE-GHRISTMAS 
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individuals can claim "shared responsibility payment" 


IHS eligible 

WASHINGTON, D.C. - 
Individuals eligible to receive 
health care from an Indian Health 
Service (IHS), tribal or urban 
Indian health program provider, 
are now able to claim an exemp- 
tion from the “shared responsi- 
bility payment” through the tax 
filing process. Starting in 2014, 
everyone needs to have health 
coverage or make a payment on 
federal income tax returns called 
the “shared responsibility pay- 


ment” or be exempt. 

This benefit was previous- 
ly only available to members 
of federally recognized tribes 
(including Alaska Native share- 
holders). American Indian and 
Alaska Native individuals will 
continue to have the option of 
submitting the exemption applica- 
tion through the Health Insurance 
Marketplace. 

Prior to this week’s announce- 
ment, only individuals who were 


members of a federally recog- 
nized tribe were able to claim an 
exemption through the federal tax 
filing process. Individuals who 
are eligible to receive services 
from an Indian health care pro- 
vider are eligible for a separate 
hardship exemption but were 
required to obtain this exemption 
through the Health Insurance 
Marketplace by filing a paper 
application. 

The availability of the online 


tax filing process to apply for 
the hardship exemption will save 
time and reduce duplication of 
effort. Qualification for the Indian 
exemption can be established by 
attestation of membership in a 
federally recognized tribe or eli- 
gibility to receive services from 
an Indian health care provider. 

Secretary Burwell first 
announced this updated rule at 
the Secretary’s Tribal Advisory 
Committee meeting on Sept. 


18. This benefit of claiming the 
exemption through the tax fil- 
ing process was initiated based 
on requests by tribal leaders. 
The IHS worked closely with 
the Centers for Medicare and 
Medicaid Services and the 
Internal Revenue Service to 
extend these options to individ- 
uals eligible to receive services 
from an Indian health care pro- 
vider. 


Wequayoc Cemetery project fall update 


By Alan Barr 

Aaniin, we completed the series 
of community planning sessions 
in each county of our tribe’s ser- 
vice area over the spring, summer 
and early fall of 2014. About 317 
people attended these sessions. 
The youngest participant was 15 
while the oldest was 100. 

Further, 1 90 participants 
completed surveys to gather 
demographic data along with 
some pre-project information as 
to their knowledge of Wequayoc 
Cemetery and its policies, etc. 

Of these, 59 were men and 123 
were women. Included among the 
participants were 27 military vet- 
erans. The interest and diversity 
of participants was amazing and 
very helpful. 


Now that the sessions have 
been conducted and the commu- 
nity input gathered, I am compil- 
ing and analyzing the information 
and creating a working document 
- a sort of interim report. This 
working document has already 
been presented to the Elders 
Advisory Committee and has 
gotten their blessing to take to 
the board. We still need to pres- 
ent the working document to the 
tribal youth council, the Cultural 
Department and the board of 
directors. Once these groups have 
given their blessings to proceed, 
we will convene a small work- 
ing group of volunteers from 
each of the tribe’s units to assist 
in forming the formal policies, 
procedures and ordinances for 


Wequayoc Cemetery. This work- 
ing group will help create a set of 
formal recommendations that we 
can then present to the board of 
directors. 

Once this committee of folks 
complete their work, and the 
board makes its decisions, a 
report documenting the entire 
project will be created, allowing 
the tribe to use this project as a 
template not only for other ceme- 
teries but for any future commu- 
nity-driven efforts as well. 

If you have any questions, or 
would like to share your thoughts 
privately with me regarding 
Wequayoc, please contact me, 
Alan Barr, at (734) 904-3210 or 
at alanb@creativechange.org. 

Chi miigwech! 


VA schedules free flu 
shot clinics for veterans 


IRON MOUNTAIN - The 
VA clinic in Sault Ste. Marie, 
Mich., set free walk-in flu shot 
clinics to veterans enrolled in 
the VA’s health care system. 

The Sault VA clinic offerd 
the vaccinations Wednesday 
and Thursday, Oct. 15-16, 
from 1 to 4 p.m. and Friday, 
Oct. 17 from 9 a.m. to noon at 
509 Osborn Blvd, Suite 306. 

No appointment is neces- 
sary. 

Veterans may also request the 
flu shot at their regularly sched- 
uled doctor’s appointments. 

In addition, the VA expanded 
access for receiving vaccinations 
by partnering with Walgreens to 


provide flu shots to veterans and 
having it entered directly into 
their VA medical record without 
filling out VA forms or carrying 
paper records. 

Walgreens accepts most insur- 
ance plans, including Medicare. 
There may be a cost to the 
veteran. However, as part of the 
agreement, VA funded the first 
75,000 flu shots provided by 
Walgreens to enrolled veterans 
nationwide. 

Veterans may also call (800) 
215-8262, extension 38994 to 
confirm vaccine availability and 
walk-in clinic dates for all VA 
clinics in the Upper Peninsula 
and northern Wisconsin. 


"I keep the covers away from his face" 

"She likes to be really warm " 

"I'm aware of him all night , / would know if he had trouble breathing" 
"She is so comfortable on the soft couch" 

"I put pillows next to him so he won't roll off" 

"It's safe and natural when breastfeeding to have baby in bed with you" 
"I slept with all my other babies and they were fine" 



Have you had these thoughts when putting an infant to sleep somewhere 
other than in a crib, on their back? 


so did the parents of the 120 infants who died last year in Michigan 

sleeping in an adult bed, on a couch, with too many covers, face down, or in 
some other unsafe way. Any baby in an adult bed is at risk for suffocation 
from covers, pillows, other bedding, or being rolled on or smothered. 



Accidents can happen to any family. The 
safest way for infants to sleep is alone, on 
their back, in a crib in their parent's 
room, without extra blankets or any toys 
in the crib. 

counts, every sleep time counts. Make 
an informed choice about where your baby sleeps. 

More info at: www.mirhigan.govAafesleen 


Sponsored by Inter-tribal Council of Michigan 
Healthy Start/MDCH Safe Sleep Project 


INTCff. 


& 


% 
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Tribal member Lee Barnhill took a 467-pound black bear in Montmorency In 2011, the Edmunds moved from Munising to Tok, Alaska. Above, tribal member Cody Edmunds 
County on opening morning, Sept. 20, 2014. bagged his first moose this season. It had a 62.5 inch spread and an estimated weight between 

1 ,500 and 1 ,650 pounds. He shot it at Four Mile Lake, near Tok. 



Tribal member Cassie LaDuc got 
her first bear this year, taken in 
Cheboygan county. It dressed out 
at 270 pounds. Above, she poses 
proudly with her husband Steve. 



Gallagher 
Benefit 
Services, Inc. 


Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 

( 906 ) 635-5238 


SAULT TRIBE COMMUNITY 

FLU CLINICS FOR 2014 FLU SEASON 

Check flu clinc schedule for your area — 


SAULT AREA 

Sault Tribe Health Center 
(Diabetes Day ) 

Thursday, Sept. 18 

Sault Elder Care Meal Site 

8:30-4 p.m. 

(Adult Only) 

Wednesday, Oct. 1 

Sault Tribe Health Center 

10 a .m.-2 p.m. 

Wednesday, Oct. 6 

Sault Tribal Health Center 

8:30-4 p.m. 

Wednesday, Oct. 17 

Sault Kewadin CASINO 

8:30-4 p.m. 

(Employees Only) 

Wednesday, Oct. 29 

Sault Tribe Health Center 

8:30-4 p.m. 

Wednesday, Nov. 5 

Sault Tribe Health Center 

12-4 p.m. 

Wednesday, Nov. 12 

8:30 a.m.-l p.m. 


HESSEL AREA 

Hessel Tribal Health Center 

Monday, Oct. 6 11 a.m.-12 p.m. & 1-4 p.m. 

Monday, Oct. 13 11 a.m.-12 p.m. & 1-4 p.m. 
Monday, Oct. 20 11 a.m.-12 p.m. & 1-4 p.m. 

MANISTIQUE 

Manistique Tribal Health Center 

Monday, Oct. 6 9 a.m.-12 p.m. & 1-4 p.m. 


MARQUETTE AREA 

Marquette Tribal Health Center 

Monday, Oct. 6 10 a.m.-2:30 p.m. 

Monday, Oct. 13 10 a.m.-2:30 p.m. 

MUNISING AREA 

Munising Tribal Health Center 

Friday, Oct. 10 9 a.m.-12 p.m. 

NEWBERRY AREA 

Newberry Tribal Health Center 

Wednesday, Oct. 15 1-4 p.m. 

Thursday, Nov. 13 1-4 p.m. 

ST. IGNACE AREA 

St. Ignace Elder Care, McCann School 
(Elders only) 

Thursday, Oct. 2 
Tuesday, Oct. 7 
Friday, Oct. 17 
Wednesday, Oct. 22 
Wednesday, Oct. 29 
Shores Casino 
(Employees Only) 

Thursday, Oct. 30 9 a.m. - 4 p.m. 


9 a.m. - 4 p.m. 
9 a.m. - 4 p.m. 
9 a.m. - 4 p.m. 
9 a.m. - 4 p.m. 
9 a.m. - 4 p.m. 


FOR MORE INFORMATION PLEASE CALL ONE OF THE 


FOLLOWING CLINICS: 

Escanaba Health Center at 786-2636 

Hessel Tribal Health Center at 484-2727 

Manistique Tribal Health Center at 341 -8469 

Munising Tribal Health Center at 387-4614 

Newberry Tribal Health Center at 293-81 81 

Sault Community Health Program at 632-5210 

St. Ignace Tribal Health & Human Services at 643-8689 


Sault Tribe Members and other 
Natives from a federally recognized 
tribe: FREE. 

Non Native Employees with or with- 
out insurance will be billed a co-pay 
of up to $10. 

Non Native spouses will be billed 
$10 co-pay. 


CLIP & SAVE 
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CAPT. GEORGE LAWRENCE 

Captain George James 
Lawrence, 93, passed away peace- 
fully on Sept. 16, 2014, at Hospice 
House of the EUR George was 
born in Sault Ste. Marie on Sept. 

6, 1921 , son of George and Anna 
(nee Prior) Lawrence. 

He worked at Pingatores 
before joining the service. During 
World War II, George served 
as a navigator on a B-24 on the 
China-Burma run with the 1020th 
Army Air Force. Returning home, 
he worked at the radar base and 
Kincheloe until the base closed. 
When George got his captain’s 
license, he worked on tug boats 
and Welch’s tour boats for 46 
years. He retired at age 81 due to 
ill health. George was a lifetime 
member of American Legion Post 
3, the Elks Lodge and the VFW. 

Surviving George are his loving 
wife, Rose; son, Michael (Liz); 
sister, Marlene Sherman of Pipe 
Creek, Texas; granddaughters, 
Mary (Jon) Fisette of Jackson, 
Mich., Georgina (Wayne) Isaccson 
of Jerome, Mich.; great-grand- 
son, Jordan Fisette of Jackson, 
great-grandson, Bradley (Megan) 
Isaccson of Maryland; great-grand- 
daughter, Jessica (Toby) Grow 
of Washington; step-sons, Robert 
(Janice) Gignac of Victoria, British 
Columbia, Ken Gignac of Sault 
Ste. Marie, Ontario; step-daugh- 
ters, Ellen (Andy) Alexander of 
Sault Ste. Marie, Ontario, Vicky 
(Ross) Armstrong of St. Joseph 
Island, Ontario; step-grandchil- 
dren, Matt (Jackie) Nelson of Sault 
Ste. Marie, Ontario, Paul (Becky) 
Nelson of Sault Ste. Marie, 
Ontario, Robby (Sarah) Armstrong 
of Echo Bay, Ontario and Leslie 
Anne (Fred) Armstrong of Bruce 
Mines, Ontario; and great-great 
granddaughter Sophia Isaccson of 
Maryland; and many nieces and 
nephews. 

George was preceded in death 
by his first wife, Mildred Menard; 
brothers, John and Charles; sister, 
Connie; and son, Francis. 

Funeral services took place on 
Sept. 23, 2014, at Clark Bailey 
Newhouse Funeral Home with 
Brother John Hascall officiat- 
ing, and burial is in Riverside 
Cemetery. Memorials to the 
Hospice of the EUP would be 
appreciated. Online condolences 
may be left at www.clarkbai- 
ley newhouse .com . 

GORDON F. MIRON 

Gordon F. Miron Sr., 74, of 
Manistique, 

Mich., died on 
Sept. 17,2014, 
at his home 
in Thompson 
Township, 
surrounded 
by his loving 
family. He was 
born on June 1 , 

1940, in Manistique and attended 
schools in Muskegon, Mich. 

While living in Muskegon, he 
worked in the construction trade 
building houses. In his later years, 
while living in Manistique, he 
worked at Pauline’s Rainbow’s 
End in Thompson. 

On Oct. 23, 1985, he married 
the former Pamela A. DeMars 
in Munising and they made their 
home in Manistique. 

Gordon loved the outdoors, 
fishing, hunting and camping. He 
also enjoyed carving and riding 
four-wheelers. Most importantly, 
he loved his family and the time 
he was able to spend with them. 

He is survived by his wife, 



Pamela A. Miron of Manistique; 
daughter, Tena Bock of 
Manistique; sons, Gordon F. 

Miron, Jr., Sam Miron, Chad 
(Stephanie) Miron and Joe 
(Rebecca Bland) Miron, all 
of Manistique; grandchildren, 
Jessica Bock, Megan Miron, 

China Collison, Rebecca Miron, 
Samuel Miron Jr., Asher Miron, 
Savana Miron and KerraLea 
Miron; great-grandson Connor 
Gordon Shaver; brothers, Duane 
(Barb) Love of Shelby, Mich., 
and Glen Love of Manistique; 
sisters, Glenda (John) Howse of 
Manistique and Patty (Rodger) 
Russell of North Muskegon; along 
with nieces and nephews. 

He was preceded in death by his 
mother, Ida Miron; brother, Donny 
Love; step-son, John DeMars; 
and his grandparents, Joseph and 
Helen (Moses) Miron. 

A celebration of Gordon’s life 
and a traditional ceremony took 
place on Sept. 27. 

The Messier-Broullire Funeral 
Home of Manistique assisted the 
family with the arrangements. 
Online condolences may be 
expressed at www.mbfuneral.com. 


MARCELLA C. SCHULTZ 

Marcella Catherine Schultz (nee 
Maudrie), age 85, passed away 
peacefully on Sept. 13, 2014, after 
an extended stay at Bortz Health 
Care Facility 
in Petoskey, 
where she 
received 
excellent care 
and made 
many won- 
derful friends. 

Marcella was 
born on June 
8, 1929, in 
Marinette, 

Wise., to 
Clarence and 
Christine 
(nee Wachter) 

Maudrie. 

She lived in 
Naubinway, 

Mich., where 
she grew up with her many broth- 
ers and sisters until she graduated 
from Engadine High school. 

After graduation, she fulfilled 
her dream to travel and headed 
to California where, after several 
odd jobs, Marcella enlisted in 
the United States Army. She was 
a proud member of the WACS, 
stationed at the Seattle Port of 
Embarkation, she worked as a 
cryptographic code compiler 
where she decoded messages sent 
from overseas during the Korean 
War. She married Brenton Schultz, 
on Dec. 20, 1950, in Seattle, Wash. 
They raised six children over the 
years, taking them camping, boat- 
ing on their boat the Den of D’s, 
fishing, ice skating, swimming 
and many other family oriented 



adventures. 

Marcella loved crafts, as well 
as sewing, baking, dancing and 
singing. She spread her love 
over her children as well as her 
grandchildren, teaching them her 
crafts and always singing and 
dancing with them. Eventually 
settling her family in Flint, after 
many moves including South 
Dakota, Indiana and Detroit Mich., 
Marcella became very active in 
her community joining the Lions 
organization, participating in activ- 
ities at her nearby senior center, 
winning gold medals in the Senior 
Olympics for her delicious biscuits 
and her wonderful clog dancing. 

In the early 2000s, Marcella and 
Brent moved to Cape Cod, Mass., 
where they resided with family for 
a few years and finally returning 
back to Michigan in the Petoskey 
area. 

Marcella is survived by her 
husband of 64 years, Brenton; 
one brother, four sisters and six 
children, Deborah Schultz of Oak 
Park Mich., Denise (Michael) 
Banach of Petoskey, Dawn Epstein 
of Bad Axe, Mich., Darryl (Mary 
Jo) Schultz of Petoskey, Daniel 
Schultz of Charlevoix Mich., 
and Donna (Nathaniel) Davis of 
Cape Cod; grandchildren, Daniel, 
Jennifer, Stephanie, Renee, 
Michael, Nicole, Shannon, Jesse, 
Dannielle, Brook, Nicholas, Adam, 
Nicholas, Crystal; great-grand- 
children, Daniel, Jacob, Michael, 
Maddison, Gabriel, Makayla, 
Makenzie, Mariah, Cooper, and 
one on the way. 

She was preceded in death by 
her parents, four brothers, three 
sisters and one grandson, Jesse. 

A memorial took place in 
Petoskey on Sept. 15, 2014, where 
her family and friends shared 
precious memories of her joyous 
life and sang her favorite songs 
together. 

GARY F. WACHTER 

Gary Francis Wachter, 60, 
passed away on July 8, 2014, at 
War Memorial 
Hospital Long 
Term Care 
in Sault Ste. 

Marie, where 
he resided for 
the last nine 
months due 
to declining 
health. Prior, 
he lived in 
Marquette, Cheboygan, Cadillac 
and Sault Ste. Marie with his 
family. 

Gary was born on June 20, 

1954, to William and Ellaree (nee 
Davenport) Wachter in Marquette. 
It was there he attended informal 
education programs until special 
education programs were devel- 
oped and he received his special 
education certificate. 

Gary participated in additional 
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educational opportunities with 
computer classes and vocational 
work programs where he worked 
at Burger King in Cadillac. He 
helped with housekeeping at 
Brightwood Adult Foster Care 
Home in Cadillac and volun- 
teered at the Wexford County 
Museum. Gary was an athlete in 
the Michigan Special Olympics 
competing in bowling, softball, 
tennis, basketball and bocce ball, 
receiving numerous ribbons. While 
attending Marion Community 
Church, he acted as a greeter and 
assisted wherever he could. 

Gary was a member of the Sault 
Ste. Marie Tribe of Chippewa 
Indians where he received his 
Native American name “Redstone 
Man.” He often enjoyed attending 
powwows and cultural activities 
with his sister, Winnie. Gary was 
an avid collector of memorabil- 
ia especially classic cars, super 
heroes, Dukes of Hazzard cars, 
patriotic knickknacks, videotapes 
and newspapers. He especially 
liked to tape holiday parades. 

Gary was a “homeboy” who 
loved to be with his family. 
Generations of the Wachter family 
grew up with Gary as one of the 
kids each sharing him as a cher- 
ished uncle. He was known for his 
cheerful loving spirit that could 
dispel gloom with his smile being 
a very bright light in their busy 
lives. Children gravitated to him 
and felt he was their special buddy. 

Gary was preceded in death by 
his mother, Ellaree Joy Davenport 
Wachter; father, William Henry 
Wachter of Marquette; brothers, 
Robert “Cy” Wachter and Donald 
H. Wachter, both of Naubinway. 

He is survived by two brothers 
and a sister, Richard L. Wachter 
(Betty Vallier) of Cheboygan, 
Carroll “Geno” Wachter (Sandy 
Becks) of Marquette and Winifred 
Joy Wachter Wertz (Robert) of 
Sault Ste. Marie; two sisters-in- 
law, Lois Vallier Wachter (the 
late Donald) and Genevieve 
Vallier Wachter (the late “Cy”), 
both of Naubinway; 18 nieces 
and nephews; 32 grand nieces 
and nephews; several great-grand 
nieces and nephews and numerous 
cousins. 

Services took place July 1 1 fol- 
lowed by a memorial luncheon at 
the Christian Fellowship Church in 
Naubinway. The interment of his 
ashes will follow at a later date at 


Naubinway Cemetery. 

Condolences may be expressed 
at www.beaulieufuneralhome.com. 
PATRICK W. STERLING 

Patrick Walter Sterling, 69, of 
Goetzville, 

Mich., passed 
away peace- 
fully at his 
home on Sept. 

13, 2014. He 
was bom on 
March 17, 

1945, in Sault 
Ste. Marie, to 
the late Walter and Agnes (nee 
Lumsden) Sterling. 

He is survived by his loving 
wife of 49 years, Joyce (nee 
Wojnaroski); daughters, Florence 
Ludka, Patricia Sterling and 
Roberta Lewis (Scott); son, Walter 
Patrick Sterling; nine grandchil- 
dren, Bay lee, Patrick and Colton 
Sterling, Savannah Causley, 
Madelyn Hancock, Crimson 
Lewis, Mikeala and Mikenna 
Ludka, and Tyler Sterling; sister, 
Lucy Hank; mother-in-law, Norma 
Wojnaroski; brothers-in-law 
Robert Reno, Lou Wojnaroski, 
Alan Wojnaroski and Steve 
Wojnaroski; and numerous nieces 
and nephews. 

He was preceded in death by 
his parents, Walter and Agnes 
Sterling; brother, Paul Michau; and 
sister, Mary Lou Reno. 

Pat was a man who measured 
his wealth by the friends that he 
made and the people he loved. An 
avid outdoorsman, he cherished 
his time in the woods or on the 
water, hunting, fishing, tending to 
his garden, or improving his pond. 
Sharing these passions with his 
children, grandchildren, friends 
and family brought him immea- 
surable happiness. Pat also dearly 
loved his dogs, Leo and Patches, 
who were his furry companions 
everywhere he went. 

To those who knew and loved 
him, he left this world a tmly rich 
man. 

In lieu of a memorial, his family 
asks that you remember Pat with 
a smile and do something kind for 
a neighbor or for someone less 
fortunate than you. This will be 
remembered as Pat Sterling’s lega- 
cy for us all. 

Online condolences may be left 
at www.clarkbaileynewhouse.com. 
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JKL students get help building birch bark canoe 



waas-jiimaan. The birch bark canoe was built at the JKL School on Marquette Avenue in Sault Ste. Marie. Master Master builder Ron Paquin worked with Chris Gordon’s class to teach 
builder Ron Paquin worked with the class each day from 1 :55-2:45 p.m. them how to build a traditional style birch bark canoe. 


Fourth annual Recovery Walk held at Chi Mukwa 



Photos by Brenda Austin 


The fourth annual Recovery Walk was held Thursday, Sept. 25, from 4-7 p.m., at the Chi Mukwa Community Recreation Center. The walk is an event sponsored by the Tribal Court and 
Sault Tribe Behavioral Health to increase awareness and understanding of mental and substance use disorders as well as to spread the messages that behavioral health is essential 
to health, that prevention works, treatment is effective, and people do recover from mental and substance use disorders. The event featured the walk from St. Isaac Jogues Catholic 
Church to Chi Mukwa, craft table for kids, motivational recovery speakers, a cookout, games and prizes. Brother John Hascall delivered a recovery speech in Marquette Hall at 4:30 
p.m., and the walk began at 5 p.m. The first 120 registrants received a free t-shirt. This event is supported by the Sault Tribe of Chippewa Indians, SAMHSA, Access to Recovery, Tribal 
Court, Sault Tribe Behavioral Health, and people in and supportive of recovery. 


Diabetes Day and flu shots at tribal health center 



Registered dietitian Julie Testrail and Traditional 
Foods Grant coordinator Connie Watson. 



Community Health technician Jody Hoglund, clinical 
social workers Denise Lyons and Malinda Lumsden. 



Student nurse Laiken Holbrook and Devin Smith, RN 



LSSU nursing student Lauren Koss checks Ann Marie Woodall’s blood 
pressure. 


Grace Piche gets her blood pressure checked. 
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Faces from the September's Newberry powwow 



Cindy Paquin and son Whyatt, 10. 


Left to right, Cal Burnside and Becky Parish. 


Unit II Representative Catherine Hollowell. 



Photos by Stephen King 
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More scenes from the 2014 Newberry powwow 



Above, everybody dances in the intertribal. Below, time for frybread 


Above, Newberry tribal elders conduct a bake sale. Below, Jow Paquin’s chainsaw art. 



Rick Snyder, Governor 
James K. Haveman, Director 
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Munising powwow moves indoors for 2014 



The 2014 Munising powwow took place on Sept. 13. Due to weather conditions, the powwow was moved from the City Park to the Alger Ice Arena. Volunteers pitched in to decorate 
the arena. Vicki Walden and her kitchen staff prepared the feast. This year’s powwow committee members are Angela Satterlee, Deseree Bosley, Katy Matson and Unit V Director Rita 
Glyptis. Above, left, Rosalie Storm. Above, right, flag and staff bearers. 





Above left, Katy Matson; center, TJ Derwin; right, Luci DeVoy. Below, left, 5-year-old bicycle winner Matina Varta with, left to right, her father, Chairperson Aaron Payment and Unit V 
Representative Rita Glyptis. Right, drum. 
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Great Lakes woman struggles to educate 
people about pollution from Flambeau Mine 


Mining advocates using Court of Appeals reversal - based on a technicality - as example of “environmentally responsible” mining 


By Brenda Austin 

A Minnesota woman has 
been struggling to educate 
people and change a wrongful 
perception that pro mining is 
using to garner support - and 
has found herself in an uphill 
climb. Laura Gauger of Duluth, 
Minnesota, is a citizen plaintiff 
in a Clean Water Act lawsuit 
against Rio Tinto of London. 

The case, over now, centered 
on illegal discharges of pollut- 
ants into a stream at Rio Tinto’s 
Flambeau Mine near Ladysmith, 
Wisconsin. Gauger, originally a 
farm girl from Wisconsin, and 
her co-plaintiffs won the case in 
U.S. District Court and exposed 
the pollution from the metallic 
sulfide mine. 

The stream at the center of 
the lawsuit is a tributary of the 
Flambeau River and was added 
to the EPA’s list of impaired 
waters recently due to copper 
and zinc toxicity linked to the 
mine operation. Gauger said, 
“This proves our case had merit, 
and also suggests to me that the 
mining lobbyists in Minnesota, 
Michigan, Wisconsin and 
Alaska who to this day tout the 
Flambeau Mine as an environ- 
mental success are either mis- 
informed or intentionally mis- 
leading the public in an effort to 
further their own selfish inter- 
ests.” 

One example, Gauger said, 
of the Flambeau Mine being 
touted as an “environmentally 
responsible” mining operation is 
the misinformation on the Eagle 
Mine website’s Frequently 
Asked Questions section, which 
poses the question: “Has there 
even been a metallic mineral 
mine that succeeded in protect- 
ing the environment?” Their 
answer: “Yes. The Flambeau 
Mine in Ladysmith, Wisconsin 
was successfully designed, 
operated, and reclaimed a sul- 
fide host metallic mineral mine 
while protecting the environ- 
ment from adverse impact...” 
(http://eaglemine.com/about-us/ 
faq) 

In a blow to the plaintiff’s 
case, late last year the Court 
of Appeals reversed the lower 
courts decision and denied a 
petition for a rehearing . The 
court then ordered the plaintiffs, 
including Gauger as an indi- 
vidual, to pay Rio Tinto’s court 
costs totaling over $60,000. 
Gauger recently reported that 
she is about $1,500 short of 
paying off her $20,500 share of 
the court costs awarded to Rio 
Tinto, thanks to very successful 
fundraising efforts by organiza- 
tions and individuals who sup- 
ported her efforts. 

The Court of Appeals, how- 
ever, did not dispute the lower 
court’s finding that Rio Tinto 
had discharged contaminated 
runoff from the Flambeau Mine 
site into public waters since 
at least 2006. Gauger said the 
decision was based on a tech- 


nicality that allowed errors 
made by the State Of Wisconsin 
in its administration of the 
Clean Water Act to shield Rio 
Tinto from prosecution. The 
Wisconsin Dept, of Natural 
Resources had never required 
Rio Tinto to obtain a National 
Pollution Discharge Elimination 
System permit, a requirement of 
the Clean Water Act that would 
have put strict limitations on the 
amount of pollutants discharged 
to the stream. 

“The DNR regulated the 
mine under a state authorized 
mine permit,” she said, “and 
they apparently felt they had 
their bases covered by what was 
required by that permit. But 
that permit did not address the 
discharge of pollutants into the 
stream that was the subject of 
our lawsuit. I feel the Wisconsin 
DNR messed up, but now what 
is a citizen supposed to do? 

Take on the Wisconsin DNR? 

I think the court set a really 
bad precedent. It is now being 
put out there by mine support- 
ers that this ruling means the 


tiffs scored a victory on two 
different fronts in the lawsuit. 
The first being a victory for the 
environment: “The court case 
provided a means for exposing, 
under oath and with credibili- 
ty, the serious water pollution 
problems at the Flambeau 
Mine site. So the next time the 
Flambeau Mine is held up by 
supporters of PolyMet or Twin 
Metals (Minnesota), Lundin 
(Michigan), GTac (Wisconsin), 
the Pebble Partnership (Alaska) 
or anyone else as an example of 
how mining can be done ‘with- 
out polluting local waters,’ you 
will have solid ammunition to 
use in the defense of your clean 
water,” she said in her latest 
press release. 

She said the second is a vic- 
tory for the “little guy.” Gauger 
said supporters rallied around 
the plaintiffs to send the fol- 
lowing message to Rio Tinto 
and other corporate polluters: 
“Enough! You cannot ride 
roughshod over citizens who are 
simply trying to protect public 
waters, and you cannot keep us 



Laura Gauger enjoying a day out in her canoe. 


Flambeau Mine is this wonder- 
ful example of environmental 
responsibility when really it is 
not.” 

“The mining company has 
not been held accountable,” she 
said. “They got off scot-free, 
but not because the water over 
there is clean - but because they 
found a way to skirt the law. 

You tell someone you didn’t 
violate the law and it implies 
that the water is clean, but that 
is not the case. It just means the 
mining company was able to 
find a way to get around being 
legally responsible for the pol- 
lution.” 

Gauger says she does feel 
that she and the other plain- 


down. We Tittle guys’ watch 
out for each other, we have each 
other’s backs, and we are tena- 
cious. You may as well give up 
on your latest mining proposals 
because we will ultimately pre- 
vail in this battle to protect the 
water and the Tittle ones’ whose 
voices need to be heard,” she 
said. 

Gauger praised the legal 
and scientific team that repre- 
sented her in court. Attorney 
Jamie Saul and his colleagues 
at McGillivray, Westerberg & 
Bender (Madison, WI) han- 
dled the four-year federal court 
case from start-to-finish. In 
addition, Dr. David Chambers 
of the Center for Science in 




Laura Gauger with the late Roscoe Churchill, believes protecting the 
water protects everything we love - including bluegills! 


Public Participation (Bozeman, 
MT) drafted scientific reports. 
Gauger said, “This fine team of 
lawyers and scientific consul- 
tants truly believed in the case 
and did their best to deliver the 
kind of truthful information to 
the court that was needed to 
expose the serious water pollu- 
tion problems at the Flambeau 
Mine site. Their expertise, pas- 
sion for environmental justice, 
and understanding way and 
kindness shown in working with 
me on finances will not be for- 
gotten.” 

With her fundraising goals 
in sight to pay off her portion 
of the legal fees, Gauger said 
Freshwater Future in Petoskey 
helped design her fundraising 


campaign. Another group crit- 
ical in helping her is Midwest 
Environmental Advocates 
(MEA); a non-profit law firm 
out of Madison, Wisconsin that 
agreed to serve as her fiscal 
sponsor for the fundraiser. “I 
wanted to have a non-profit 
sponsor for the fundraiser to 
give transparency to the whole 
thing, all contributions are han- 
dled by MEA. That way people 
know the money is going where 
it was intended to go, and that 
there is an account set up by 
MEA for donations. 

For more information on 
Laura Gauger and her Clean 
Water Act case against Rio 
Tinto, go to: http://flambeaumi- 
neexposed.wordpress.com. 
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JKL Bahweting Anishnabe PSA enrollment increases 



Administration says schools achievements have been phenomenal, third highest scoring in district 


By Brenda Austin 

Carolyn S. Dale, Ed.S, direc- 
tor of Curriculum, Instruction, 
Accountability and Special 
Programs at JKL Bahweting 
Anishnabe PSA said the school 
increased its enrollment this fall 
to almost 500 students by using 
its discretionary seats. The school 
serves students in kindergarten 
through the eighth grade. 

The first few weeks of school 
were busy ones, with middle 
school students taking part in a 
team building camp at the Clear 
Lake Education Center where 
they participated in hands on 
activities such as a high ropes 
course. 

Students also began the 
Measures of Academic Progress 
(MAP) testing, which will pro- 
vide school staff with information 
about each student’s strengths and 
weaknesses. “Our goal this year 
is to put instructional strategies 
into place for each student based 
on the results of this assessment,” 
said Superintendent Theresa 
Kallstrom. 

Dale said the school is high- 
ly regarded in the community 
and has had military families 
return to the area so their chil- 
dren can attend JKL. “We are 


Coach Travis Theel entertains at 

the third highest scoring school 
in the Eastern Upper Peninsula 
Intermural School District 
(EUPISD); 12th among public 
charter schools in Michigan 
and in the top quarter academ- 
ically for all public schools in 
Michigan,” she said. 

Schools are ranked by their 
achievement on the MEAP 
test, given to students in grades 
three through eight. “Today’s 
education requires a careful 


Family Fun Day. The Nichols family 

balance of meeting state 
expectations while facilitating 
the learning of the whole child,” 
Dale said. 

The average ratio of students 
to teachers is 12:1, with an 
exception in some of the lower 
grades where the student to 
teacher ratio is even lower. This 
years average class size is 22, 
including a teacher and para-pro- 
fessional. 

The after school program has 


enjoys lunch during Family Fun Day. 

been restructured to offer help to 
students on an individual basis 
with homework and includes 
extracurricular activities such as 
sports. 

Kallstrom said a series of 
Parent Forums are being held 
each month through February, 
each with a different theme that 
will provide families with simple 
ideas for extending student 
learning outside of school. The 
school is also sponsoring School 


Success Workshops throughout 
the year with local speakers 
addressing topics such as 
creating and maintaining efficient 
household budgets. 

Dale added, “Schools have 
come to realize the importance 
of investing in the lower grades 
to make for a lasting foundation 
into the higher grades.” 

Visit JKLs website at: www. 
jklschool.org. 


Yoopers hold annual fall picnic in Littleton 



Ron Kaminen from Rock, Mich., one of the groups founders, sits with 
Kris (center) and Kathy (right) from Hancock, Mich. 


Colorado 

By Brenda Austin 

If you are from Michigan’s 
Upper Peninsula but current- 
ly reside in Colorado and still 
consider yourself a “Yooper,” 
you may want to get online and 
check out a site called Colorado 
Yoopers at www.coloradoyoop- 
ers.com. 

The group formed 17 years 
ago when Ron Kaminen, from 
Rock, Mich., was working as 
a food demonstrator at Costco 
when a woman approached 
him and asked if he was from 
the Upper Peninsula. She said 
he sounded like a yooper. That 
woman was Pam Martin, Bob 
Martin’s wife - Bob is from 
Bessemer, Mich., and is a barber 
in Parker, Colo. 

Deciding to visit Bob’s bar- 
bershop for a cut, it wasn’t long 
before the men began planning 
a Yooper gathering with one of 
their favorite U.P. foods - pasties! 
So they began putting together 
a list of Yoopers they knew that 
were residing in Colorado. They 
also recruited another friend, Bill 
Norkoli of Colorado Springs, to 
supply a list of Yoopers from his 
area. 

And so began an annual event 
they now call the Colorado 
Yoopers Picnic. Sept. 28, 2014, 
marked the 16th anniversary 
of the group’s picnic held at 
the north end of Sterne Park in 
Littleton. Over 200 people attend- 
ed this year’s event and there are 
about 325 Colorado Yoopers on 
their mailing list. 

For this year’s picnic, 500 
pasties were ordered from the 
U.P. area and were handmade 
by a Yooper. Carl Johnson, from 
Escanaba, owns the U.P. Golf and 
Lake Resort in Nahma, Mich., 
but lives in Colorado where he 
works for his own accounting 
firm. He makes about seven trips 
to the U.P. each year and on his 


most recent visit drove the frozen 
pasties back with him for the pic- 
nic. The group encourages people 
to preorder their pasties and they 
also purchase enough to sell 
at the picnic where people can 
choose to eat a hot one or take 
them home frozen. 

Johnson’s accounting prac- 
tice handles the financial end of 
things for the group, including 
the donations they make each 
year to non-profit organizations. 
“All the revenue is deposited and 
expenses paid for, and whatever 
is left is divided up and goes to 
non-profits in the U.P.,” Johnson 
said. 

Some of their donations have 
helped a women’s shelter in the 
Sault, Bay Cliff Health Camp, 
Beacon House in Marquette, 

St. Ignace High School’s senior 
year book, a drug rehab house 
in Munising, the YMCA and the 
Red Cross. They once provided 
a Bessemer family with money 


for gas and lodging when their 
daughter was fighting cancer and 
had to travel to the Mayo Clinic 
for treatments. Johnson said this 
year the group had nine requests 
from U.P. non-profits for their 
yearly donations. The funds 
for the donations made to the 

non-profits come from 
sales of the pasties, 
Yooper t-shirts made 
in Ishpeming and sold 
at the picnic for $15 
each, their door prize 
drawing at the picnic 
and donations from 
individuals and busi- 
nesses. 

Plans are underway 
to sell Yooper adver- 
tising on their website 
to help pay for costs 
associated with the 
website’s upkeep. 

Johnson said, 
“Everybody still has 
that Yooper friend- 
ship and camarade- 
rie.” Johnson also 
sponsors the group 
every three years for 
a winter night out at 
the Fox Theater in 
Aurora when they 


play the movie “Escanaba in 
da Moonlight,” or to an Upper 
Peninsula hockey game, either 
NMU or Tech. 

Kaminen said, “A lot of the 
young people that have moved 
out here with high tech industries 
want to meet people from the 
U.P., so they come to the picnic. 
We had a call from a young gal 
who had just moved to Colorado 
and heard about the Yooper pic- 
nic and wanted to know where it 
was.” Kaminen ’s wife, Elaine, 

said they have a door prize draw- 
ing, a silent auction, play Yooper 
trivia, ask who in the group is 
the oldest and youngest who 
were born in the U.P. and who 
has come the longest distance to 
attend the picnic. 

Kaminen worked on the Soo 
Line Railroad for 41 years and 
spent a lot of time in the Sault 
working on switch engines. He 
occasionally lived at a rooming 
house across the street from the 
Sault Line Depot on Magazine 
St. and also rented a 2-room unit 
during the winter months from 
the Long Ships Motel on Portage 
Ave., when he would go on runs 
from Marquette to the Sault. He 
hasn’t been back to the Sault 


since 1962. 

He also remembers eating at 
the old Manhattan Cafe, which 
used to be across the street from 
the Ojibway Hotel and taking the 
ferry across the river into Canada 
for 10 cents to eat at a Chinese 
restaurant. He said that was in 
1956 and 57, just before construc- 
tion on the international bridge 
began in the early ’60s. 

“You never needed a passport 
to go to Canada, you just jumped 
on the boat and went, it took 
about 10 minutes to go across the 
canal,” he said. Kaminen said he 
took a black and white photo of 
the last Soo Line train to leave 
the Sault on March 5, 1960. 

Another member of their 
group, Susan Thornton, is from 
Manistique. She said the picnic 
is “fun and cheerful and we all 
eat way too much. I don’t know 
most of the people who attend, 
so it’s fun to meet new people 
and hear the U.P. accents. People 
come from the metro Denver 
area, Wyoming, and Minnesota 
to join us.” Thornton has been 
involved with the group for 10 
years and has become more 
involved recently by helping the 
Kaminen’s with pastie orders, 
mailing lists and applications 
for funding from U.P. non-prof- 
its. 

Donations to the group are not 
tax deductible, but if you wish to 
send yooper memorabilia for next 
fall’s picnic, they can be sent to: 
Susan Thornton, 474 W. Easter 
Ave., Littleton, CO 80120. 

If you have suggestions for 
the picnic or know of yoopers in 
Colorado, or have a non-profit 
in the U.P. you would like to see 
funded, contact Carl Johnson 
at JCP Financial, Inc., by call- 
ing (303) 987-3626 or visit the 
Colorado Yoopers website at: 
www.coloradoyoopers .com. 
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Blueberry freezer jam 

From the kitchen of Bob Flowers 


Freezer jam is a favorite in 
our home. It has a few advan- 
tages over cooked jams and 
jellies, first of which is that it 
tastes more like natural fruit. In 
the case of blueberries, the jam 
is also more healthful as cook- 
ing berries destroys important 
micronutrients. Freezing leaves 
the full nutritional value intact. 

I think it’s important to stress 
that though blueberries are more 
healthful eaten in their raw state, 
other fruits and vegetables won’t 
release their nutrients until 
cooked. Learn about the foods 
you eat and the best ways to 
prepare and eat them. 
Ingredients: 

4 cups wild or frozen whole 
blueberries, crushed to make 
about 2 1/2 cups. 

3 cups sugar 
12 tsp. lemon juice 
1/2 cup water 

1 package (1 3/4 ounces) pow- 
dered fruit pectin 

Combine the blueberries, 
sugar and lemon juice in a large 


bowl. Let stand for about 20 
minutes, stirring every five min- 
utes until sugar is completely 
dissolved. 

Mix the water and pectin in 
two-quart saucepan. Heat to a 
rolling boil, while stirring con- 
stantly, for one minute. Pour hot 
water-pectin mixture into the 
macerated blueberries. Stir for a 
full three minutes to make sure 
the pectin is evenly distributed 
through the jam. 

Using a funnel, ladle the jam 
into freezer one-pint freezer 
containers, leaving half-inch 
headspace. Wipe the rims of 
containers with a clean, damp 
cloth. Seal the lids. Let the con- 
tainers sit at room temperature 
overnight or until set. 

Finally, place containers into 
freezer, saving one container to 
place in the fridge. The jam will 
be good for up to six months in 
the freezer or about three weeks 
in the fridge. Remember to thaw 
the frozen jam in the refrigerator 
when you need a new pint. 


DNR briefs tribes on 
silver carp eDNA 


The Michigan Department of 
Natural Resources (MDNR) and 
U.S. Fish and Wildlife Service 
(USFWS) are collaborating to 
assess a recent positive envi- 
ronmental DNA (eDNA) result 
for silver carp - a species of 
Asian carp — within the lower 
Kalamazoo River, Allegan 
County, Mich. 

Two hundred water samples 
were taken in July 2014 along 
the Kalamazoo, from below 
the Caulkins Dam in Allegan 
County to the mouth of the river. 
Laboratory results, which take 
several months to process, were 
reviewed by the DNR Oct. 2. One 
of the of 200 samples tested pos- 
itive for silver carp eDNA. The 
positive sample was taken from 
just below the Caulkins Dam. 

An additional 200 eDNA sam- 
ples were collected in the same 
vicinity in June and resulted in 
no positive results. The July sam- 
ple represents the first time that 
Michigan has experienced a pos- 
itive result for Asian carp eDNA 
in Michigan’s Great Lakes waters 
outside of Maumee Bay. 

The findings indicate the pres- 
ence of genetic material of silver 
carp, such as scales, excrement 
or mucous. However, there is 
no evidence that a population of 
silver carp is established in the 
Kalamazoo River. In addition 
to live fish, genetic material can 
enter water bodies via boats, 
fishing gear and the droppings of 
fish-eating birds. 

Although not conclusive, this 
finding heightens the level of 
vigilance for monitoring and sets 
into motion a specific response by 
MDNR. As part of ongoing col- 
laborative efforts, the MDNR will 
work with partner organizations, 
agencies and anglers on next 
steps to protect the Great Lakes 
and its tributaries against this sig- 
nificant threat. 

In response to the finding, the 
MDNR: 

— Requested last Friday 
additional assistance from the 
USFWS to implement a third 
eDNA surveillance effort on the 


lower Kalamazoo River. The 
collection of an additional 200 
samples begins today. Analysis 
of the samples will be expedited 
and results should be available 
within a month. The results from 
this third round of sampling will 
inform and guide any future 
assessment and response actions 
for silver carp in the Kalamazoo 
River. 

— Will increase the pres- 
ence of MDNR staff along the 
Kalamazoo River to enlist anglers 
to report any Asian carp sightings. 

— Will place additional infor- 
mation regarding Asian carp 
identification and reporting in 
local bait shops to broaden public 
awareness. 

Over the past year, MDNR 
has had significant effort towards 
assessing the fish populations of 
the Kalamazoo River with spe- 
cialized gear that is capable of 
capturing carp. The MDNR has 
received no reports from anglers 
in this area that indicate the pres- 
ence of live Asian carp. 

The Kalamazoo River results 
further points to the urgency 
of the Great Lakes states to be 
vigilant in seeking all solutions 
to keep Asian carp and other 
invasive species out of the Great 
Lakes basin. Michigan continues 
to advocate for hydrological sep- 
aration between the Mississippi 
River basin and the Great Lakes 
basin as the best long-term solu- 
tion to the threat of Asian carp. 

Asian carp, including bighead 
and silver carp, pose a significant 
threat to the Great Lakes ecosys- 
tem, the $7 billion fishery, and 
other economic interests depen- 
dent on the Great Lakes and its 
tributaries. Silver and bighead 
carp are likely to compete with 
native and recreational fish spe- 
cies and are known to quickly 
reproduce. 
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Features 


Story reprinted from 1922 


The following article was sent 
to the newspaper by our sub- 
scriber, Russ Vizina. It is a from 
the Vol. 42, No. 22, of the UAnse 
Sentinel, Friday, May 19, 1922. 
The Sentinel had recently reprint- 
ed it in its historical section. 

SAULT STE. MARIE - From 
a position of supposed wealth to 
one of the poverty is the condi- 
tion in which 300 families of the 
Sault Ste. Marie band, at one time 
one of the most important branch- 
es of the Chippewa tribe, find 
themselves. 

The band, until a few days 
ago, believed the United States 
government owed to the 300 
families a fortune running into 
millions as payment for lands 
taken over by the white men. 

They based this supposition on 
the Treaty of 1855. 

About two months ago, the 
chiefs of the band gathered and 
decided to send an envoy to the 
great white father at Washington 
and ask that their money be given 
them. Henry C. Ashmun of Sault 


1922: Sault Band 
denied restitution 
for land; federal 
government 
tries to remove 
Sault Band to 
Minnesota. 

Ste. Marie, after weeks spent in 
conference with the department of 
Indian affairs and the department 
of the Interior at Washington, 
returned with the information that 
the government owes the Indians 
nothing, and that they have no 
claim whatever to the vast acres 
in this district the tribe once ruled 
as its own. 

Out of the gloom that has 
descended over the band shines a 
single ray of hope. Mr. Ashmun 
was informed in Washington 
that both the Indian Affairs and 
Interior Departments are prepared 
to urge Congress to grant each 


Indian family 80 acres of land in 
the Cass Lake National Forest 
Reserve in Minnesota. The hope 
is expressed that the 300 families, 
remnants of a once mighty Indian 
band will be able to migrate to 
their new home next year. The 
land that government officials 
propose to offer is cut-over terri- 
tory with exceptionally good soil, 
it is said. 

The bill providing the grant 
already had been introduced in 
Congress and the representatives 
of the local Indians returns with 
information indicating it has a 
good chance of passage. 

If the grant is made, the gov- 
ernment has pointed out, it will 
be in the nature of a moral, not a 
treaty obligation. 

The tract is to be visited 
during the coming summer by a 
government surveying party that 
will report on the character of the 
land. This will be done for the 
information of Congress. 

— Reprinted with permission. 
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Medical providers attend diabetes conference 


By Brenda Austin 

The Sault Tribe Community 
Health Diabetes Program pre- 
sented a conference Sept. 17 at 
the Cisler Center on the campus 
of LSSU geared towards trib- 
al medical providers, nurses, 
Community Health technicians, 
registered dieticians and other 
health care staff from through- 
out the tribe’s service areas. 

The conference, called 
“Because We Care, We Learn,” 
focused on diabetes standards of 
care and best practices. 

Community Health Diabetes 
Case Coordinator and Diabetes 
Nurse Linda Cook, said, “We 
were honored to have Marion 
Franz, MS, RD, LD, CDE, a 
world renown speaker present to 
our providers.” Franz is a nutri- 
tion and health consultant with 
Nutrition Concepts by Franz, 

Inc. 

Cook said about 60 tribal 
employees attended the con- 

Tribes meet 
with the 
new Health 
and Human 
Services 
Secretary 

In September, the Secretary’s 
Tribal Advisory Committee, 
also know as STAC, met with 
new Health and Human Services 
Secretary Sylvia Burwell. 
According to STAC member and 
Sault Tribe Unit I Director Cathy 
Abramson, the group discussed 
government-to-government rela- 
tionships, Affordable Care Act 
implementation, Indian Child 
Welfare Act implementation and 
Indian Health Service advance 
appropriations. They also dis- 
cussed Public Law 102-477, 
which allows federally recog- 
nized tribes and Native Alaska 
entities to combine federal 
employment and training formu- 
la-funded grant funds. 



Dr. Rebecca Werner, medical director; Marion Franz, MS, RD, LD, CDE; 
conference speaker; Bonnie Culfa, RN, MSN, Health Division director; 
Linda Cook, RN, BSN, diabetes nurse case manager; Jenni O’Dell, RN, 
BSN, interim diabetes program manager. 



ference. “In order to give our 
people the best care, we try to 
keep health providers up to date. 
There have been some changes 


in diabetes care over the past 
few years, such as the target 
range for blood pressure has 
changed, and we can now use 


A1C levels to diagnose people 
rather than just fasting blood 
sugars. There have also been 
changes in the nutrition aspect of 
diabetes care,” she said. 

Sault Tribe Traditional 
Medicine Program practitioner 
Harland Downland was also a 
featured speaker. Cook said, 
“Harlan talked about diabe- 
tes from the Native healing 
aspect. What I took away from 
Harlan’s session is that we have 


many medications that 
can help treat diabetes and 
its complications , but the 
main focus should be to 
prevent diabetes by being 
active and eating healthy.” 

The one-day confer- 
ence began with opening 
remarks at 10 a.m. from 
Diabetes Nurse Linda 
Cook and Health Division 
Director Bonnie Culfa. 

The Sault Tribe 
Diabetes Program offers 
comprehensive, state-of- 
the-art, clinical diabetes care 
through a multidisciplinary 
approach. The diabetes education 
program offers one-on-one pro- 
fessional diabetes education and 
nutritional counseling services 
and diabetes prevention activi- 
ties in communities. Please con- 
tact your local tribal health clinic 
to schedule an appointment or 
for more information about the 
diabetes program. 



Front row, left to right, Marshall Gover, president, Pawnee Nation; Larry Curley, director of Health, Navajo Nation; Roger Trudell, chairman, 
Santee Sioux Nation; Jefferson Keel, lieutenant governor, Chickasaw Nation; back row, left to right, Andrew Teuber, council member, Wood Island 
Tribal Council; William Micklin, first vice president, Tlingit and Haida Indian Tribes of Alaska; Aaron Payment, chairman, Sault Ste. Marie Tribe 
of Chippewa Indians; Stephen Kutz, council member, Cowlitz Indian Tribe; Cheryl Frye-Cromwell, council member, Mashpee Wampanoag Tribe; 
Arlan Melendez, chairman, Reno Sparks Indian Colony; Secretary Sylvia M. Burwell; Gary Hayes, council member, Ute Mountain Ute Tribe; Brian 
Cladoosby, chairman, Swinomish Indian Tribal Community; Cathy Abramson, council member, Sault Ste. Marie Tribe of Chippewa Indians; W. 

Ron Allen, chairman, Jamestown S’KIallam Tribe; Ken Lucero, council member, Pueblo of Zia; Dana Buckles, council member, Fort Peck Tribes; 
Chester Antone, council member, Tohono O’odham Nation; and Tino Batt, council member, Shoshone Bannock Tribes. 


Tribe awarded $1.6 million to drive down chronic diseases 


The Sault Ste. Marie Tribe of 
Chippewa Indians was awarded a 
grant of $325,000 a year for five 
years to implement interventions 
and strategies that improve the 
health of the Sault Tribe commu- 
nity through culturally adapted 
policies, systems, and environ- 
mental changes, increasing the 
availability and use of traditional 
and other healthy foods, oppor- 
tunities for physical activity and 
eliminate exposure to second 
hand smoke to prevent heart dis- 
ease, stroke and type 2 diabetes 
in all seven counties of the Sault 
Tribe service area. 

Aaron Payment, Sault Tribe 
chairperson, said, “On behalf 
of our community I can say we 
are very happy to receive this 
grant, which will help our people 
regain our Anishinaabe way of 


life. Before European settlement, 
our lives were inherently healthy. 
Now we have to reeducate our- 
selves, and put in practice, a 
healthy way of life, and this grant 
will greatly assist us in this pro- 
cess.” 

The Comprehensive Approach 
to Good Health and Wellness in 
Indian Country awards are part of 
a U.S. Department of Health and 
Human Services (HHS) initiative 
to support public health efforts to 
reduce chronic diseases, promote 
healthier lifestyles, reduce health 
disparities, and control health 
care spending. The Centers for 
Disease Control and Prevention 
(CDC) will administer the grants, 
which will run for 5 years, sub- 
ject to availability of funds. 

Overall, HHS awarded $11.2 
million in 22 grants to prevent 


heart disease, diabetes, stroke, 
and associated risk factors in 
American Indian tribes and 
Alaskan Native villages through 
a holistic approach to population 
health and wellness. Grantees 
will work to reduce commer- 
cial tobacco use and exposure 
to secondhand smoke, improve 
nutrition and physical activity, 
increase support for breastfeed- 
ing, increase health literacy, 
and strengthen team-based care 
and links between community 
resources and clinical services. 

Half of the awards will sup- 
port tribes directly and the other 
half will support tribal organi- 
zations to provide leadership, 
technical assistance, training, and 
resources to tribes and villages 
in their Indian Health Service 


administrative areas. The program 
is financed by the Prevention 
and Public Health Fund of the 
Affordable Care Act. 

According to the 2013 Sault 
Tribe health survey, Sault Tribe 
members have higher rates of 
tobacco use, obesity, and physical 
inactivity, while having lower 
consumption of fruits and veg- 
etables— important risk factors 
for chronic diseases, said Bonnie 
Culfa, Sault Tribe Health director. 

“Through the work of the 
Sault Tribe Health and Wellness 
in Indian Country Project, we 
will address these disparities to 
improve the overall health and 
quality of life for all Sault Tribe 
members and their families,” 
Culfa added. 

Specifically, the work that 


the Sault Tribe will be doing 
includes developing effective 
community chosen and culturally 
adapted policies, systems, and 
environmental changes to address 
commercial tobacco use, health- 
ful nutrition, physical activity, 
health literacy, increase access 
to healthy traditional and other 
healthy food and beverages, and 
offer alternatives to less healthy 
food and beverages. Sault Tribe 
also plans to address and imple- 
ment systems changes to increase 
community-clinical linkages to 
support prevention, self-manage- 
ment, and treatment of diabetes, 
hypertension, and obesity. 

Learn more about Sault Tribe’s 
prevention and wellness projects 
at www.healthysaulttribe.com. 
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SUCCESSES AT THE FEDERAL LEVEL! 


Health Division Delivers Millions of $ in New Funds 



Aaron A. Payment, MPA 
Tribal Chairperson 

Representing All Members 
Everywhere 

Ahneen , Boozo, Negee: 


of acres of land that allowed 
Michigan to become a state just 
a year later. In doing so, we 
secured the benefits of “health, 
education, and social welfare” 
benefits for “as long as the riv- 
ers flow, grass grows, and wind 
blows.” We are not begging , 
we have “paid in full” for these 
benefits. We travel to DC to 
remind Congress of their feder- 
al trust obligation here. No 
matter how successful our 
gaming or economic enterpris- 
es become, I intend to continue 
to hold the US Government 
accountable to fulfill this 
“Trust Obligation.” Ignorant 
and assimilated people simply 
do not understand this but I am 
proud of the work we do here. 


As you know, in 2012, 
the members voted to expand 
our gaming to additional ven- 
ues outside of the UP. If we 
are ever to expand services to 
better meet members’ needs 
and expand our Elder dividend 
back to an amount (or more) 
when I was chair the last time, 
we have to secure new sources 
of revenues. Our petition to the 
U.S. Department of Interior has 
been submitted. We anticipated 
an adverse opinion at the re- 
gional solicitor’s office, but the 
issue will instead be reviewed 
by the national solicitor and 
decision made by the Assistant 
Secretary of Interior. 

At this point, we could 
use support rather than the neg- 
ativity of some board members. 
I was not 100 percent in sup- 
port of gaming expansion until 
the members voted for it via 
tribal referendum. Since return- 
ing to office, I have pushed to 
make the proposal worthwhile. 
Now, it is up to us, as a Tribe, 
to present a unified and profes- 
sional front rather than a unsta- 
ble picture of board discord. To 
be honest, I don’t bother to 
look at the nonsense others 
write but the unprofessional 
depiction is threatening our 
entire future. That is not lead- 
ership, it is dysfunction. 

TRIBAL UNITY: 

LEGISLATIVE IMPACT 

While Director Sorenson 
has characterized our efforts at 
our nation’s capitol as 
“begging,” I have a very differ- 
ent view. In the 1836 Treaty of 
Washington, we ceded millions 


LEGISLATIVE VICTORY: 

General Welfare Exemption 

One major victory we 
have accomplished is the pas- 
sage by the U.S. House and 
Senate to make benefits we 
provided via gaming revenues 
non-taxable. As an example, 
tribal scholarships or Elder 
Dividend supplements will not 
require 1099 tax reporting and 
members will not have to pay 
taxes on these types of bene- 
fits. We accomplished approv- 
al last month during our Na- 
tional Congress of American 
Indians -National Indian Health 
Board Tribal Unity Days in 
DC. Please see a series of pho- 
tos at the bottom of the page. 
During the 2013 annual NCAI 
meeting where I was elected 
the Midwest VP for NCAI, we 
passed legislation to push for 
the “General Welfare Exemp- 
tion.” Less than a year later, we 
accomplished this huge victory 
that benefits our members. 

SPECIAL DIABETES 

PERMANENT FUNDING 

With the legislative vic- 
tory above, I will sponsor new 
legislation for NCAI to push 
for Congressional action to 
permanently and fully fund the 
Special Diabetes Program Initi- 
ative as it has shown great 
promise for improving all 
health metrics related to heart 
disease and diabetes, which 
will extend the lives of our El- 
ders, save their limbs and im- 
prove their quality of life. 



HEALTH TEAM 

OUTSTANDING! 

I am so proud of our 
health team as lead by our out- 
standing Tribal Health Director 
Bonnie Culfa. In this edition 
of our paper is a write up of 
new funding in the amount of 
over $1.2 million a year to ad- 
dress issues of obesity, diabe- 
tes, heart disease though the 
promotion of exercise, good 
nutrition, and tobacco free liv- 
ing. Information and opportu- 
nities that promote wellness are 
important to extend our lives. 

I want to acknowledge 
that since joining our Heath 
Team in 2005, Bonnie Culfa (a 
Sault Tribe member from St. 
Ignace) has increased our IHS 
funding by millions and specif- 
ically met my challenge to her 
to increase third party insur- 
ance revenues from $1.5 mil- 
lion in 2005 to nearly $8 mil- 
lion today! When we restruc- 
tured, gained accreditation, and 
adopted a medical model for 
behavioral health, we were able 
to raise third party revenues. I 
foresee that within a few years, 
we will exceed $10 million in 
collectibles. With a IHS budget 
of over $18 million and third 
party revenues of $8 million, 
our health division has proven 
itself to be self sufficient at an 
overall budget of $26 million. 
No other single source of reve- 
nues in the Tribe right now 
(not even the casino) contribute 
this amount to services. Thank 
you to our Health Division 
Team for such great work! 

MY BROTHERS’ KEEPER 

I am pleased to announce 
that I have convened a plan- 
ning session to discuss our 
Tribe becoming a participating 
tribe in the My Brother's Keep- 
er Initiative, which was estab- 
lished by President Obama to 
align existing services and op- 
portunities for young men of 
color who represent a dispro- 
portionate number of juveniles 
who find themselves adjudicat- 
ed or incarcerated. I recognize 
myself as a person of color. I 
think back to the many points 
where my live could have end- 
ed up very differently. Given 
environmental factors, I am 
amazed I did not end up with a 
juvenile criminal record. I of 


ten acknowledge the saying, 
"There for the grace of God go 
I." I think my faith and the in- 
terventions of good people and 
opportunities like those repre- 
sented through our JTPA Pro- 
gram, Upward Bound and a 
college student (Norma Dean) 
who interned with our sub- 
stance abuse program at the 
Shedawin building made the 
difference for me. 

MBK is an alignment of 
resources and a re-dedication 
and renewed commitment to 
our youth. While it is framed 
as "my brothers" keeper to fo- 
cus on the worst of the worst 
statistics young men of color 
face, the expected benefits for 
our young girls will be equally 
evident. I will provide updates 
as this project proceeds. 

MACKINAC OIL SPILL 
IMMINENT 

Please watch the simula- 
tion in the attached link of 
what WILL HAPPEN when 
the Enbridge Pipe breaks under 
the Mackinac Bridge. I did an 
interview with a CBS affiliated 
on Tuesday and I spoke at a 
press conference in Lansing 
recently. The Enbridge Pipe 
line is 5 miles long and has a 
pipe that ranges from 20 inches 
to 30 inches in diameter. For 
every mile, there is 200,000 
gallons of oil. Thus, for the 
length of the bridge, there is 
approximately 1 to 1.5 million 
gallons of oil. While Enbridge 
installed a valve to shut off 
additional oil in case of a spill, 
a million gallons will nonethe- 
less spill into Lake Michigan 
and Lake Huron. 

What is at stake is our 
fisheries and water quality in 
the Great Lakes which repre- 
sents 20 percent of the Earth's 
fresh water supply. Our white- 
fish population has already de- 
clined from 1 million 10 years 


ago to about 450,000 today due 
to sea lamprey, quagga mus- 
sels, and declines in zooplank- 
ton. This additional impact to 
the ecology will most likely 
decimate our fisheries. It will 
also destroy the sports fisheries 
including the walleye popula- 
tion. 

I worked in the Battle 
Creek area when the Enbridge 
spill happened in the Kalama- 
zoo River in 2010. Over 300 
homes had to be evacuated due 
to the toxicity in the air. The 
expected clean up to return the 
water quality to the pre-spill 
ecology is over 100 years. 
While original estimates were a 
$5 million clean up, the total 
costs have exceeded $ 1 billion. 
The million gallon spill at the 
Kalamazoo River was some- 
what contained. Containment 
in the Great Lakes, however, 
is nearly impossible and will 
likely be a cost of multiples of 
the Kalamazoo spill given the 
different inlets and tributaries it 
would affect. 

Take a stand! Get involved. 
Let's protect the lifeblood of 

our Mother Earth! 

http://ecowatch.com/. . ./ 

pipeline-rupture-beneath-great- 

lakes.../ 

For tribal members who 
live in Michigan, please re- 
member to vote on Nov. 4. I 
am going to spare you who I 
plan to vote for (email me if 
you really want to know) but I 
urge you to exercise your right. 
Natives are hunters but we only 
“take what we need and leave 
the rest.” We don’t eat our 
brother Maengun (wolf) so I 
urge you to... 

PLEASE VOTE NO ! 

ON BOTH MICHIGAN 
WOLF HUNT REFERENDA 


National Congress of American Indians-National Indian Health Board Tribal Unity Days in DC: R to L, Senator Jon Tester (D-Montana), Chair of the Senate Indian Affairs Committee; 
Mary Pavel, Legislative Chief of Staff for Senate Indian Affairs Committee; Congressman Tom Cole (R-Oklahoma); Senator Mark Begich (D-Alaska); Dr. Yvette Robideaux, Interim Director 
for Indian Health Service; retiring Senator Tim Johnson (D-South Dakota), each providing updates and demonstrating support for Indian County though their actions. 



Call: 800-793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttribe.net Facebook ‘Aaron Payment’ 


Watch Sault Tribe Board Meetings on Livestream: http://new.livestream.com/TOSSABCSz 
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Enough immature 



Catherine Hollo well, 
Director, Unit II 


With the departure of 
Kewadin’s chief operating officer, 


it is the obligation of the Gaming 
Authority to provide oversight 
of risk management during this 
transitional period. Any transition 
poses risks. What we want to 
avoid is crisis. Unfortunately, the 
last 60 days has demonstrated a 
disregard for that notion and basic 
principles of corporate gover- 
nance: 

— First, was rescinding a reso- 
lution that gave a measure of insu- 
lation for our top-level manage- 
ment against retribution, by requir- 
ing a majority vote by the author- 
ity for employment actions. You 
can take a guess what employment 
actions soon followed. 


tactics, egos, cowboy politics 


— When a procedural interpre- 
tation was not in accordance with 
the personal opinion of a certain 
board member, they attempted 
to resign — in writing — their 
seat on the Gaming Authority! 
Resignation is not an option. It 
comes part and parcel with your 
constitutional duties as an elected 
representative of the tribe: “94.105 
(1) The Authority is a subordi- 
nate organization of the Board of 
Directors of the Tribe established 
pursuant to Article VII Section 
l(n) of the Tribal Constitution. 

The Authority is an instrumentali- 
ty of the Tribe but enjoys autono- 
mous existence.” 


- 94.108(4)(5) of the Charter 
provides for the creation of an 
executive committee consisting 
of the chairman, treasurer and 
secretary of the board to exercise 
management authorities. No soon- 
er was the executive committee 
created, it was dissolved again. 
Apparently some board members 
would like to micromanage casino 
operations and could not see fit to 
delegate that responsibility to an 
executive committee. 

— The chairman — who pro- 
fesses to want to be more than just 
a “figurehead”— has announced 
his abdication of any role of 
responsibility during this period of 


transition! 

— What we are left with is a 
power vacuum at the top and bare 
knuckle politics riding rough shod. 
This board of directors, through its 
role as the Gaming Authority, has 
a duty and obligation to manage 
the risk of transition, to avoid a 
crisis, and turn the situation into 
a prosperous opportunity for our 
gaming enterprise. Enough with 
immature tactics, egos and cow- 
boy politics. There is too much at 
stake. 

Please contact me anytime with 
questions and concerns. 

(906) 484-6821 

unit2tribal @ gmail .com 


Tribe is going through many changes 



Jennifer McLeod, 
Director, Unit I 


Aaniin Anishinaabek, like the 
leaves on the trees, our tribe is 
going through many changes this 
fall, some are good, some are not 
so good and some it remains to be 
seen. 

The good changes include new 
grants received to support services 
to tribal members, the board of 
directors working (and implement- 


ing) organizational and procedural 
changes. There is a generalized 
“stepping it up” in areas of effi- 
ciency/proficiency, and it appears 
that we have a budget that might 
work (barring any unforeseen 
dilemmas). The “not so good” 
changes include a “brain drain” 
of sorts as important, and even 
vital staff have sought employ- 
ment outside of the tribe. One can 
hardly blame them, after many 
years of absolutely no raises in 
pay of any kind, not even a simple 
cost of living (COLA) allowance. 
What remains to be seen is how 
this board of directors responds 
to a growing need for services to 
members, the loss of institutional 
knowledge as long term employ- 
ees find employment elsewhere 
and the needs of a tribal govern- 
ment (that in my opinion) has 
grown too large and inefficient. 

I’m not pointing fingers at 
anyone or trying to assign blame 
anywhere, as I keep being told 
“this is how we’ve always done 


it.” I am simply sharing with you 
the issues that the board is dealing 
with. You’ve read in my monthly 
articles that I believe our tribe 
needs to prioritize. I have even 
shared with you what my priorities 
are. But recently a tribal member’s 
question to the board of directors 
caused me to stop, think and then 
realize that we have something 
missing for the future of our peo- 
ple. 

One evening during the tribal 
members’ concerns segment of our 
board of directors meeting, one 
of our strong Anishinaabe women 
asked each board member to write 
down their vision for our tribe, 
share it with each other and then 
find where we have things in com- 
mon. I have been thinking about 
her request. 

As a woman who follows many 
of our old ways, being asked for 
one’s “vision” for the tribe meant 
serious business and deserved 
respect and attention, not a flip 
political “platform” of promises. 


I learned that my vision for 
our tribe meant that all children, 
adults and elders would have the 
opportunity to learn and speak 
our language. That the values and 
sensibilities that make us a tribe 
would be strong. I see our people 
regularly coming together in huge 
numbers, as we once did. And 
because of this, everyone felt con- 
nected. The loneliness, darkness 
and despair that brought drugs, 
abuses and even death to our peo- 
ple no longer existed, and in its 
place were happy, strong families. 

My vision includes a tribal 
government that looks and acts 
more “tribal” than westernized. 

It’s a government grounded in the 
declaration of our predecessors to 
perpetuate our way of life and pro- 
vide for the welfare and prosperity 
of our people. 

Lastly, my vision for our tribe 
includes large tracts of tribal 
land, where we are free to be 
Anishinaabe. When this happens, 
we will LIVE in our sovereignty, 


this fall 

free of local and state interests that 
seek to reduce us to nothingness. 

This is my vision. I know it is 
not the only one for our people. 
But I offer it up, to be shared. As 
an educated woman, I can see 
the challenges, and I can already 
hear the mockery of a vision that 
is very idealistic. I understand 
that it requires a major shift and it 
won’t be easy. But we used to be 
that way at one time, I see nothing 
in our modem times that would 
prevent us from going back to our 
future. In fact, finding ways for 
all to leam our language may be 
even easier because of “modem” 
technology.” 

So, there it is. I am an idealist 
to be sure, but not naive. I believe 
that we are capable of changing 
our world, we just have to WANT 
to. 

Miigwech, 

Jen, 

(906) 440-9151, 

j ennifer.mcleod .20 1 2 @ gmail . 
com; http ://jmcleodsaulttribe .com 


Tribe must apply policy and procedure equally 



D J Hoffman 


Director, Unit I 

Part of the oath of office each 
and every member of the board 
recites consists of the following: 
“In discharging those duties, I 
will honor the seven teachings of 
our people: love, respect, honesty, 
humility, truth, wisdom and brav- 
ery .” 

As I write and re-write my 
report, I keep those words in 
mind. I will continue to focus on 
the issues facing the tribe, some 
positive while others not. I do not 
believe these reports are meant 
as a pulpit for mudslinging or 
character assassination. Quite 
honestly those actions are con- 
trary to the very oath taken and 
counterproductive. I am a member 
of the board of directors. While I 
may not agree with an action or 
inaction, or cast a vote in the same 
manner as the majority at times — 


I still must assume responsibility 
as a member of the board. 

Workshops and meetings 

Over the course of the last 
month, countless hours have been 
spent in workshops and meetings 
related to budgets and overall 
operations. While a great deal of 
time and resources were utilized 
to hold these meetings/workshops, 
they were not as productive as 
they could have been. The tribe 
needs to establish policies and 
procedures for these activities to 
ensure their productivity and to 
essentially stop wasting the valu- 
able time of employees who have 
jobs to accomplish. Too often at 
these meetings/workshops, entire 
departments sit idle in hallways 
waiting, standing by for their 
opportunity to make their respec- 
tive presentations. 

It is my goal to work with 
members of the board, as well as 
the chair, to incorporate a more 
productive and efficient process. 

Casinos 

By the time this unit report 
arrives in your homes, our tribal 
casinos will have commenced the 
transition from its current COO 
to a temporary structure. While I 
would prefer to state that this pro- 
cess was planned out efficiently 
and effectively, it was not. Prior 
to the execution of this decision, 
a transitional plan should have 
been implemented. There are con- 
sequences when actions are taken 
without planning. 


Within the tribe and its enterprises 
we have become a reactionary 
environment. We, as a tribal 
government, have worked on the 
issues that face our tribe in the 
interim, reacting to the situations 
at hand. We must become progres- 
sive and take an active approach 
to ensure stability of membership 
services. 

For our tribe to become pro- 
gressive, we need to change the 
way we operate. Accountability, 
profitability and efficiency must 
be enforced and adhered to. In the 
workplace, if individuals are not 
performing, replace them. If busi- 
nesses are not performing, restruc- 
ture them. 

Gaming Authority 

Chapter 94 of the Tribal 
Code establishes the Gaming 
Authority. Under Chapter 94.108 
Management of Authority: 

(2) The Management Board 
shall consist of all of the members 
of the Board of Directors. No 
member of the Management Board 
shall continue to be a member 
thereof after he or she ceases to 
be a member of the board of direc- 
tors. 

Over the years, while many 
may wish to deny it, this has been 
one of the largest impediments to 
the overall success of our casino 
operations. It is essential that we 
remove tribal politics from the B\ 
businesses of the tribe. The only 
thing that the tribal board should 
be concerned about related to our 


businesses is the bottom line. We 
as a tribe need to separate the 
businesses from the politics to 
ensure profitability and account- 
ability. We need to commence 
changing the structure of the 
Gaming Authority composition 
itself to insulate it from these poli- 
tics. 

Policy adhererence 

Tribal, casino and enterprise 
employees have certain rights 
established in the personnel pol- 
icies and procedures adopted 
by the tribal board of directors. 
Unfortunately, it has become 
apparent that these rights are not 
being equally applied to team 
members. 

Too often, policy and proce- 
dure have been, quite honestly, not 
adhered to. The following are just 
some of the recent examples: 

— Positions have been filled 
on an interim basis. 

— There is no adopted interim 
policy. 

— Positions have been filled 
while still posted, prior to their 
respective closing dates. 

— Postings have been short- 
ened from 30 day postings to 3-4 
day postings. 

In addition, recently I had the 
unfortunate opportunity of serving 
on an appeal board forJ^^^^H. 
What I can say is that | 
was not equitable treatment of 
a ^^^^■/The entire process 
was^^^^|. I realize that these 
blacked out areas appear confus- 


ing; however, this is being done 
intentional to make a point. The 
process itself was done differently, 
information was omitted and quite 
honestly, all appeals, regardless 
of the team member, should be 
handled in accordance with adopt- 
ed policy, and consistent with the 
existing procedures for appeals. 

These are just a couple of 
examples to illustrate the breach in 
adherence to tribal resolutions and 
adopted policy. I state these exam- 
ples merely to illustrate the types 
of activities occurring. We have 
adopted rules, regulations and 
policies — and it doesn’t matter 
who you are, you must adhere to 
them. Those who believe they are 
immune from policy or account- 
ability do not serve the tribe, they 
serve themselves. 

Ultimately, the board (collec- 
tively) has not taken a corrective 
approach to these actions and 
inactions. Ensuring accountabil- 
ity is essential to protecting the 
assets of the tribe, which is a duty 
of each and every member of the 
board. 

To ensure that these types of 
issues cease, I will continue to 
insist on adherence to adopted 
tribal policies and procedures. 

In addition, I will be advocating 
for a Tribal Employment Rights 
Ordinance, which would include a 
Tribal Employment Rights Office 
to ensure for the fair treatment in 
hiring and retention of employees. 

See “Hoffman” Page 22 
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Gaming Authority elimiates CEO position 



Denise Chase, 


Director, Unit IV 
The tribal Gaming Authority 
eliminated the position of chief 
operating officer with the desire 
to restructure the executive level 
casino oversight. An RFP was 
prepared and sent out to invite 
those with executive casino 
leadership experience to bid 
on what they have to offer to 
help us improve our revenues, 
customer service and team 
member morale. We have over 
a half-dozen interested parties 


who are scheduled to present to 
the Kewadin Gaming Authority. 
We are very excited to hear the 
various ideas and fresh approach 
to how we can improve. 

Over the last few weeks, the 
board has been meeting with 
the executive directors, CFO 
and division directors to review 
their FY 2015 budgets. Although 
we reviewed some budgets, the 
board wanted to make sure that 
services were not left unfunded 
for a period between expiration of 
the fiscal year 2014 budgets and 
approval of the fiscal year 2015 
budgets. So the board approved 
a continuing resolution for a 
period not to exceed 30 days for 
about 73 program cost centers. 
The board will be attending more 
budget meetings for the next 
couple of weeks to review the 
remaining 2015 budgets with 
staff. 

Marlene Glaesman, Rural 
Health director, has informed the 
board that they are in the process 
of selecting and relocating to new 
office space for the Marquette 
site. She will be bringing the 
lease and information forward 


to the board for a vote at the 
next scheduled board meeting. 
This will allow for Community 
Health nursing, Community 
Health tech and registered 
dieticians to continue to distribute 
medications, do home visits and 
office visits for health promotion, 
monitoring, education and 
counseling services to re-establish 
foot clinics. This was an area that 
was identified by the Ad Hoc 
Committee to revitalize health 
access. 

Two-percent 

There is no new update on 
the fall 2014 2 percent dollar 
amounts available for distribution 
or which projects will be awarded 
funding. We have not received the 
requests or applications yet. The 
fall cycle distribution applications 
were being accepted through the 
Sept. 30 deadline. We should be 
able to give you an update in the 
next issue of the paper. 

Heating assistance 

The tribe’s LIHEAP (energy) 
program will open up on Nov. 

1 . For more information or 
to request an application or 
appointment, call Viola Neadow 


at 341-6993 or 1-800-347-7137. 

I have been receiving many calls 
for heat assistance, so make sure 
to call and get your application in 
ASAP! 

Indian Pointe, Nahma, Mich. 

I was able to attend the 
blessing of the new Indian 
Pointe cross in Nahma, Mich. A 
Catholic blessing along with a 
traditional blessing and ceremony 
was done in our Native language 
by Chairman Payment and John 
Miller also sang and drummed. 

I would like to thank both of 
them. Thank you to the elders 
who shared their memories of 
attending church there. I would 
like to say megwetch to everyone 
who was involved with the set 
up and the blessing and to those 
who provided a meal after the 
ceremony. Chi megwetch to 
Lucas Bradshaw and his fellow 
iron workers who constructed and 
erected the 20-foot cross. 

If you are interested in 
attending cultural or language 
classes in the western end areas, 
please call myself or Director 
Morrow. We are in the process 


of compiling a list of names of 
individuals interested. We will 
forward the list and your contact 
information to the Cultural 
Department director. This is very 
important because in order to 
get cultural or language classes 
brought back or funding and 
expanded to the western end, 
we have to identify the need 
and/or number of individuals to 
participate. 

The board of directors 
approved the purchase of a Zeiss 
Cirrus Photo 600 device for 
$74,550. This optical assessment 
tool will assist clinicians in 
diagnosing and managing 
glaucoma, diabetic retinal 
disease and age related macular 
degeneration. Diabetes causes 
many serious retinal problems 
and by purchasing this piece of 
equipment should improve patient 
care and treatment. 

If you need to contact me, call 
(906) 322-3819 or by email at 
dchase @ saulttribe .net . 

Thank you, 

Denise Chase 


Tribe faces tough times until 



Rita Glyptis 


Director, Unit V 

At the Sept. 23, 2014, board of 
directors meeting in Munising, 
the John P. Carr Scholarship 
was awarded to Dorothy Karr 
from Munising. She is a stu- 
dent at Northern Michigan 
University majoring in radi- 
ography. Congratulations, 
Dorothy! 

The 2014 Munising powwow 
was held on Sept. 13, 2014. After 


a few bumps in the road, includ- 
ing a cold and windy weather 
forecast, the decision was made 
to move the event from the City 
Park to the Alger Ice Arena. As it 
turned out, this was a very good 
choice. Thanks to everyone pitch- 
ing in, and a great decorator, the 
ice arena was transformed into a 
beautiful powwow venue. Thank 
you to ALL who volunteered their 
time and expertise to this won- 
derful community event. A spe- 
cial thank you to Vicki Walden 
and her kitchen staff who did an 
excellent job with the feast. 

This year’s powwow commit- 
tee members are Angela Satterlee, 
Deseree Bosley, Katy Matson 
and myself. As a new powwow 
committee, we learn more each 
year. With the patience, under- 
standing and help of our mem- 
bers and tribal elders we will 
continue to improve and educate 
ourselves. Congratulations to the 
bike giveaway winner, 5 -year-old 
Matina Varta, the granddaughter 
of tribal member Remy Florek of 
Manistique. 


We need a short term and long 
term plan. A lot of discussion 
goes on about what direction the 
tribe needs to take to create a 
productive plan to ensure finan- 
cial stability and the growth of 
our businesses. We are facing 
tough times until our debt is paid 
down to a manageable level. I 
support temporarily bringing in 
a professional management team 
to assist us in turning this around. 
An outside management team can 
be unbiased in regard to history, 
family ties and past practices. A 
temporary team can be used to 
provide mentorship to our team 
members to put them in a posi- 
tion to take back the reins. The 
goal will be to provide education 
and training to our own members 
to step into these positions when 
ready. Managers and interim 
managers are in place at all five 
casinos and we are meeting with 
them on a weekly basis. 

We are currently reviewing 
2015 budgets for government 
and enterprise departments. This 
is a long process but I feel it is 


debt is paid down 


necessary especially for the new 
board members to understand 
where and why money is spent. 
Department managers and staff 
have been working hard to meet 
our requests for information, jus- 
tification and changes. Thank you 
to all staff for your patience. 

Due to a change in the lease 
agreement for the Marquette 
Health office currently located 
at the medical center on Fair 
Avenue, we have found it nec- 
essary to find a new location. A 
new office space has been found 
and is awaiting approval from 
the board of directors. We will 
continue to be at the Fair Avenue 
office for the rest of October and 
an announcement will be made as 
to the new location as soon as it 
is approved. 

On Sept. 20, the Munising 
Health Center walking track 
officially opened with an open 
house, a tour of the facility, a 
short presentation by Chairman 
Payment, Bonnie Culfa, Marlene 
Glaesmann and a prayer said 
by former Unit V Director Joan 


Anderson. We had a good time 
“walking a mile with the chair- 
man” and the view is spectacular 
from the third floor. Thank you 
to all who attended and a spe- 
cial thank you to the Sault Tribe 
elders for their support of this 
great addition to our health ser- 
vices. Open hours for the walking 
track are currently Mon-Fri from 
4:30 - 8 p.m. Any questions, 
please call the Munising Tribal 
Health Center at 387-4721. 

The Marquette Elders 
Committee has scheduled their 
Thanksgiving holiday dinner for 
Nov. 13, 2014, at the Holiday 
Inn in Marquette. All Marquette 
elders and their children are 
invited to attend. For more infor- 
mation, please call Joe Gray, 
subcommittee chairman, at (906) 
249-3303. 

Flu shots are still available; 
call your health center for details. 

Please feel free to contact me 
at (906) 202-3224 or at rglyptis@ 
saulttribe.net. 

Rita Glyptis, 

Unit V Director 


Budgets in a crisis but no decisive action from board 



Keith Mass away, 
Director, Unit III 


Around and around we go. I 
have been on our council for over 
eight years and the cycle of issues 
keep revolving. Our budgets are 


in a crisis but no decisive action 
is undertaken and the board 
kicks the can further down the 
road. At the last council meeting, 
the council passed a continuing 
funding resolution for the divi- 
sions that were fiscally coming 
to an end. That means that last 
year’s budgets continue, the 
same amount of money, the same 
structure, same personnel and the 
same expenditures. That does not 
address the current short fall in 
dollars, the changes in personal 
and equipment and the requests 
for needed improvements or 
upkeep of buildings. 

We have gone through the 
budgets but most of the board is 
not satisfied at the information 
we are receiving and want more; 
more what, I don’t know. Delays 
in making hard decisions is not 
productive but, like I said, I have 


seen this over and over again. The 
council is reluctant to make deci- 
sions on the governmental side 
but seems relatively complacent 
to let our businesses fall apart 
with little support or planning 
to help them. Repeatedly over 
the years, we have reduced their 
operating capitol to run the gov- 
ernment without fully funding the 
capitol improvements or employ- 
ees. I have heard the board 
demand the casinos to increase 
the gross profit and for them 
to grab more of a share of the 
market but that is an impossible 
task that leaves everyone upset 
and disappointed. The trending 
nationwide is a downturn in gam- 
ing and the forecasts still show a 
downward trend. 

The council tends to change 
focus after each election. That is 
fine except the items that were 


being worked on and ironed 
out tend to be left languishing 
without direction and new con- 
cerns are raised to the forefront. 
These new concerns are usually 
old issues that were shelved or 
resolved but not to the satisfac- 
tion of the new council that didn’t 
like or doesn’t understand why it 
was done that way. After the 2012 
election, many items changed in 
a hurry and some were good and 
some were a reversal of direction 
of the pervious councils. Now, 
some who supported the changes 
are seeing why those changes 
were done by a previous board 
and admit that they were reacting 
to a minor problem with a sledge- 
hammer instead of using a screw- 
driver to tighten it up. 

I have been on five different 
councils now and none of them 
are bad or have bad board mem- 


bers. It is just we tend to not fully 
resolve or explain anything we 
do. This all leads to misunder- 
standings and distrust between the 
council and everyone else. I only 
touched on a couple items that 
repeat, but it is so many more — 
culture, membership, voting, Big 
Bear, child care, JKL, marketing, 
health, family services and so 
many more. It is our job to work 
through all of these things but we 
fail to see the good work previous 
councils have done and try to 
rewrite and reinvent everything 
over and over. 

Thank you for all the e-mails 
and calls. 

Keith Massaway, 

702 Hazelton St. 

St. Ignace, MI 49781, 

(906) 643-6981 
kmassaway@msn.com 
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Reorganization of tribe's five Kewadin casinos 



LANA CAUSLEY, 

Director, Unit II 
I would like to take this oppor- 
tunity to update our members 
about the structure and reorga- 
nization of our five casinos. As 
stated in the last paper, I explained 
that the Gaming Authority (chair 


and board of directors) have been 
meeting on a weekly basis to 
discuss and prepare plans for the 
businesses once our chief oper- 
ating officer departs this month. 
As stated, Mr. Goetz offered valu- 
able insight and recommendation 
upon his departure. We honored 
the recommendations for inter- 
im management at the Sault and 
Christmas sites and will continue 
to meet weekly as an authority 
board to discuss future plans. 

The board is NOT involved 
in the interviews or selection of 
positions this remains the same 
through Human Resources and 
management. At this time, we will 
be seeking a professional firm 
to assist us in retaining a main 
interim manager for our northern 
casinos. (All designated managers 
are still in place at their respective 
casinos and this position will be 


in the place of the former chief 
operating officer.) This came with 
many hours of discussion and 
debate at the board level; I won’t 
bore you with those dynamics, 
but this is the path that was 
supported by a majority of the 
board. I don’t always personally 
agree with a decision but once it’s 
voted on, I do stand by it. 

The plan as it stands is that 
we have also requested propos- 
als from management firms (I 
fully support this) to assist in our 
business operations. We need pro- 
fessionals with extensive knowl- 
edge and expertise in gaming to 
overcome some of the shortfalls 
we have within our operations. 
This being said, I’m confident 
in the area managers we have 
to hold down areas that they are 
responsible for. I’m hoping that 
each and every manager and team 


member will assist in holding our 
own until we can accomplish a 
solid plan for our businesses. This 
is where the people can stand out 
and up for our tribe in their posi- 
tions. This will separate the nay- 
sayers from the leaders when it 
comes to our business operations. 

Although it is difficult times 
in all aspects of gaming, we are 
constantly facing shortfalls with 
our revenue due to the economy. 
But, we also face shortfalls when 
it comes to team members feeling 
appreciated and policies being 
followed for a satisfied workforce. 
As I stated earlier, I won’t bore 
you with the debates at the board, 
but I’m at the table expecting 
and participating in a solid plan 
of action to have professionals 
advise us, that is what is has come 
down to. We have done surveys, 
attempted to bring in consultants 


and all seem to stall for true 
increase in revenue or real results 
of team members’ input. 

I will say that the management 
did create the Kewadin improve- 
ment team and I’m hearing very 
good things from this committee 
of team members and I hope this 
continues. I will be the first to 
say the board of directors cannot 
manage on a day-to-day basis; 
we must have skilled and expe- 
rienced professionals to attempt 
to increase our revenue, reduce 
operating costs if possible, secure 
a detailed capital improvement 
plan and work toward a satisfied 
workforce. The changes are a 
work in progress and, please, be 
patient as we get through this try- 
ing time. 

I would also like to send a sin- 
cere recognition to our former 

See “Kewadin casinos ” pg. 23 


Busy working on budgets and planning for 2015 



Kim Gravelle, 
Director, Unit I 
Hello, it has been another busy 
month working on budgets and 


planning for 2015. Financials 
issues continue to dominate the 
majority of our meetings. One of 
the main things we need to do is 
prioritize our needs. It seems like 
something this simple does not get 
done when politics and personal 
feelings come into play. But, as 
a team, we offer each other feed- 
back and come to a compromise 
that benefits our tribe. 

I attended a tribal enrollment 
meeting this month. The main 
topic of discussion was parents 
not enrolling their minor chil- 
dren (children under the age of 
18). Once a child reaches the 
age of 18 and they haven’t been 
enrolled, they are no longer eli- 
gible to apply for membership. 
Most of these young adults don’t 


even realize they haven’t been 
enrolled until they try to utilize 
one of our tribal programs and 
are asked for proof of member- 
ship. The enrollment committee 
has drafted a resolution to allow 
children, of fully documented 
members, from the age of 18 to 
21 to apply for membership on 
their own. Since this has to be 
voted on by the board of direc- 
tors, I will keep you posted or 
you can check the Sault Tribe 
website at saulttribe.com. 

Parents please take the time 
to make sure you children 
are enrolled before the age of 
18. To check on this matter, 
you can reach the Enrollment 
Department at 1-800-251-6597 
or email them at enrollment*® 


saulttribe.net. 

I was asked by Deana Knauf , 
health educator at Inter-Tribal 
Council of Michigan, to be part 
of a tobacco focus group with the 
Michigan Tobacco Quit Line. The 
program’s goal is to find ways to 
assist individuals to quit smoking 
in a four- step plan. We had a very 
diverse group, which consisted of 
a previous smoker, a closet smok- 
er, a social smoker, an ex- smoker 
who started smoking again after 
ten years, a smoker with health 
problems related to smoking and 
a non-smoker. So we had ideas 
from every scale of tobacco use. 
One of the main concerns is why 
people who start the four- step 
plan never finish all four steps. 
Some of the reasons were stress 


and social life. If anyone needs 
assistance or is interested in try- 
ing to quit using tobacco they can 
contact the Michigan Tobacco 
Quit Line at 1-800-748-8669 or 
www.michigan.gov/tobacco. You 
can also contact the Sault Tribe 
Health Center Tobacco Cessation 
Program at (906) 632-5210. Both 
programs offer such things as 
coaching, tips to help you quit, 
educational materials and free 
nicotine replacement therapy if 
you qualify. 

I would like to thank those 
who have contacted me with 
ideas, suggestions and concerns. 
You can reach me at (906) 203- 
1930. 


Thank you, 


Kim Gravelle 


We are seeing the fruits of tribal staff's labor 



Cathy Abramson, 
Director, Unit I 

I’m obviously behind in my 
unit reporting. In August, Unit I 
board members had our annual 
steak dinner/luncheon for our 
elders. This year, Theron King 
donated lake trout, which was a 
real treat. I would like to thank 
Cheri Goetz and her staff for all 
the extra work they do for this 
special luncheon! Some of us 
board members used to help a lot 
with the cooking. I do think this is 
a polite way of our elders letting 
us know they would rather have us 
use our “other skills” and leave the 
cooking to the experts. 

By the way, congratulations 
Tony and Cheri Goetz on their 
very recent brand new beautiful 
baby girl! After all is said and 
done, you have both been truly 
blessed! 

I am very proud our tribe 
was host to the Centers for 


Disease Control (CDC) and 
had representation during this 
weeklong event. We were able to 
showcase our areas of Munising 
(farmers market), Manistique 
(ceremony: traditional feast and 
youth drum), St. Ignace (Cherokee 
stickball) and tours of our health 
facilities with a trip to Mackinac 
Island. Thank you to Connie Hill 
Watson and Colleen Commons for 
all the hard work they did with our 
program. Unfortunately, this was a 
grant that is no longer going to be 
funded to any tribe through CDC. 
Even though many feel it was 
highly successful, CDC included 
Traditional Foods in another 
grant and tribes applied for those 
dollars. 

Another honor we received 
is our Bemidji Area was chosen 
to host the CDC/ATSDR Tribal 
Advisory Committee Meeting and 
11th biannual tribal consultation 
session. I am our Bemidji Area 
representative for the Tribal 
Advisory Committee. Our meeting 
was held at the Grand Traverse 
Hotel in Acme, Mich., in August. 
Principal Deputy Director Ileana 
Arias, Ph.D. (second in command 
to Dr. Thomas Frieden) and Dr. 
Judith Monroe, deputy director 
of the Office for State, Tribal 
Local and Territorial Support, 
spent the whole entire time with 
us. While we were there, the 
National Indian Health Board put 
on a free tribal public health law 
training. We also coordinated our 


Midwest Alliance of Sovereign 
Tribes along with this meeting. 

Dr. Roubideaux, director of Indian 
Health Services, also conducted a 
tribal consultation session on our 
last day there. Valuable input was 
shared with CDC and IHS . 

GREAT NEWS, THOUGH! 
Just recently, our tribe received 
word that we were awarded a 
grant of $325,000 a year for five 
years to implement interventions 
and policies, systems and 
environmental changes, increasing 
the availability and use of 
traditional and other health foods, 
opportunities for physical activity 
and eliminate exposure to second 
hand smoke to prevent heart 
disease, stroke and type 2 diabetes 
in all seven-counties of our service 
area. Again, great work Connie and 
Colleen! Congratulations on a job 
well done! 

MORE GREAT NEWS! Our 
tribe was also awarded $810,000 
a year for three years to create 
and promote environments that 
provide commercial tobacco free 
living, active living, healthy eating, 
and health and safe physical 
environments for all tribal and 
community members who live 
in Chippewa, Mackinac, Luce, 
Alger, Schoolcraft, Marquette and 
Escanaba counties. 

Our staff works hard and we 
are seeing the fruits of their labor. 
I’m proud of our health program. 

It is because of the dedication 
and commitment to our people 


that we can all take pride in these 
accomplishments . 

In September, I attended 
the Secretary’s Tribal Advisory 
Committee and met our new 
Health and Human Services 
Secretary, Sylvia Mathews 
Burwell. Some of the issues 
we discussed with her were: 
government-to-govemment 


relationship, implementation of 
Affordable Care Act, Indian Child 
Welfare Act Implementation, RL. 
102-477 Implementation and IHS 
advance appropriations. 

I have to get this in by noon so 
I will sign off for now! Take care! 
To contact me, please call my cell 
at (906) 322-3823 or e-mail me at 
cabramson @ saulttribe .net . 


From "Hoffman," Page 20 


FERC 

The following excerpt is taken 
directly from the Cloverland 
Electric website: 

“The economic and finan- 
cial stability of the entire Upper 
Peninsula is in jeopardy as a 
result of the recent Federal 
Regulatory Commission (FERC) 
decision. This decision propos- 
es that all electric bill paying 
accounts across the U.P. assume 
100 percent of the operating cost 
and Environmental Protection 
Agency (EPA) upgrades needed 
for the Presque Isle Power Plant 
in Marquette. 

“Under the proposed formula, 
Cloverland Electric Cooperative 
would pay 22.5 percent or approx- 
imately $21 .8 million per year. 

This amounts to an average resi- 
dential member using 1,000 kWh 
seeing an increase of $30 per 
month on the bill. A typical com- 
mercial account using 15,000 kWh 
would see an increase of $500 per 
month. Industrial customers using 
thousands of kWh per month could 


be forced to close.” 

This is a major issue facing 
our tribe as a whole. It impacts 
individual members in the Upper 
Peninsula, impacts tribal services 
such as Low Income Energy 
Heating Assistance Programs, and 
is a serious threat to our casinos 
and enterprises. 

For more information please 
visit: http://www.cloverland.com/ 
homepageScroller/calltoaction_ 
copyl.aspx 

Or watch the presentation at: 
https ://www.youtube .com/ 
watch?v=WIbm03nGcso 
Economic development 
The key to our tribe’s financial 
successes is diversification of our 
business enterprises. While I may 
appear to be a “broken record” on 
this topic, I will continue to stress 
its importance as a member of the 
board. We need to make this an 
area of focus and empower indi- 
viduals with the expertise to move 
us forward in this regard. I will be 
focusing heavily on this area in 
my next report. 
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Sorenson asks: Can the board get it together? 



Bridgett Sorenson, 
Director, Unit III 


Can the board get it together? 

There will be changes coming 
to our team member insurances. 
The board voted to switch from 
our current provider (Sun Life) 
to Unum for life and disability 
coverage. The switch will save 
both the tribe and employees 
almost $63 ,000 each a year with 
the same coverage. This is good 
news because it will also open up 
enrollment to those current team 
members that do not currently 
have short-term disability. While 
I was a team member, people 
would say I don’t have the cov- 
erage, I don’t need the coverage 
or I can’t afford the coverage. My 
message is that nobody plans to 
break a leg, have an unexpected 
surgery, etc., but life happens 
and if you have limited sick and 
vacation hours to cover your time 
off work, how will you pay your 
bills? The cost is minimal when 
you think about it. It may cost 
less than a night at the movies, 
six pops a pay period or a few 
packs of cigarettes. PLEASE 
TAKE THE TIME TO ENROLL 
in short term disability for 
January. 

The board will be voting on 
a 10 percent health insurance 
premium increase at our Oct. 

7 meeting. This increase will 
apply to both the employee and 
employer. Nobody wants to 
increase costs for team members 
especially when we have not 
been able to provide raises in 
years. Unfortunately, our costs 
are skyrocketing along with 
everyone else’s in America. Last 
year, when the insurance adhoc 
committee surveyed the team 
members, the team members 
voted that they would rather see 
an increase in premium rather 
than a loss of benefits. The tribe’s 
plan has always been considered 
a Cadillac plan when looking at 
what other employers provide. 

If the increase passes, it will be 
effective Jan. 1, 2015. 1 would 
encourage all covered team mem- 


bers to read all of the changes 
prior to Jan. 1 . 

The board will also be vot- 
ing on the Indian Housing Plan 
for 2015 at our Oct. 7 meet- 
ing. Section 102 of the Native 
American Housing Assistance 
and Self Determination Act 
(NAHASDA) requires the sub- 
mission of an Indian housing 
plan guiding and accomplishing 
housing activities to meet com- 
munity housing needs. The funds 
are made available through the 
U.S. Department of Housing 
and Urban Development Office 
of Native American Programs. 
Included in this plan is $100,000 
toward the down payment assis- 
tance program, homeowner reha- 
bilitation of $450,000, furnace 
and water heater replacements of 
$75,000, $60,000 in rental assis- 
tance to help low income families 
rent a house, $50,000 for the 
Odenaang water and sewer infra- 
structure, $25,000 towards the 
culture camp, $6,000 for the K-9 
dog, $60,000 in emergency hous- 
ing services through ACFS , and 
$2,200,000 for a 10-2 bedroom 
unit elder complex in St. Ignace. 
The elders complex project 
will continue on a smaller scale 
because we have been unsuccess- 
ful in securing tax credits towards 
the 20-2 bedroom project. 

Director Massaway and I tried 
to amend the New St. Ignace 
Midjim Store resolution at the 
Sept. 23 Munising meeting to just 
approving a plan to proceed on 
verifying cost, researching traffic 
studies and soil samples, etc. but 
the board voted to table it. This 
is the second time the issue was 
tabled by the board. I am still 
dumbfounded as to why this is 
such a big issue to some. The 
estimated payoff is 9 years. What 
other business has an estimated 
payoff of 9 years? The proposed 
Manistique Midjim is projected 
to have a 25 -year payoff, and 
Hessel a 44-year payoff. The new 
store and new location would 
cost $445,725 more than the cost 
to fix the current store tanks and 
parking lot. How many people get 
gas at a Meijer gas station, Sam’s 
Club gas station or Glen’s gas 
station because they are located 
outside of the store’s parking lot? 
The decision to just deal with 
the current store is like putting a 
band-aid on a severed vein. 

Many of the governmental 
positions in the tribe are paid for 
by grants. Some positions may 
be a small percentage and others 
are entirely funded by a grant. It 
is very beneficial for the tribe and 
its members to secure these grants 
to provide services. When the 


grant funding expires, the team 
member’s positions that are paid 
for by the grant are then not fund- 
ed. This usually results in those 
team members being terminated. 
Where I get frustrated is when 
team members who have worked 
for the company for years and 
have designed and implemented 
programs and services and man- 
agement includes their position 
in the grant that was prior funded 
and then the team member loses 
their job. Team members do not 
have a choice to be covered by a 
grant. Team members need to be 
told up front that their position is 
grant funded and subject to termi- 
nation when the grant ends. There 
should also be core services listed 
that will be funded with or with- 
out grants. I understand using 
grants to cover wages but when 
the grant is ending and the ser- 
vices are core services than they 
should be funded. Some positions 
are only created because of a 
grant. In this case, team members 
should be told in the interview 
that the position would only last 
as long as the tribe retains the 
grant funding. 

We had the same problem last 
September when we didn’t know 
if we would be getting the re-au- 
thorization of the special diabetes 
program. Positions in this grant to 
me are vital with or without the 
grant. Some of our professional 
staff have to stress continuously 
whether or not they will have 
a job. Would you want to work 
under that uncertainty? These 
positions used to be funded by the 
IHS funding. Now that we qualify 
for grants we pay wages out of 
the grants for these positions and 
use that money elsewhere. 

Our casinos are in chaos like 
never before. The board never 
had a plan in place when we 
started to make changes in exec- 
utive management. The gaming 
authority (board of directors) 
approved an executive committee 
made up of the chairman, treasur- 
er, secretary, HR director, CFO 
and executive director for the 
purpose of creating a draft plan 
of options and presenting to the 
gaming authority within 14 days. 
This committee met a couple of 
times trying to find companies 
to help turn our casinos around. 
We did report to the board on 
the 14th day with an update. We 
continued to meet going over org 
charts, a CEO job description, 
chain of command, and possible 
appointments until we had a solu- 
tion. When I tried to discuss this 
plan in Munising it was said that 
our committee was not charged 
with these tasks. Well to those 


of us on the committee we just 
wasted our time because some of 
the board felt like we were mak- 
ing decisions without them. They 
were all invited to our meeting 
and no decisions would be effec- 
tive unless voted on in a dually 
called meeting. The board voted 
to disband this committee. 

The board met to discuss 
management authority and could 
not come to a consensus on who 
could be temporarily in charge 
over the five casinos. There have 
been some interim appointments 
where staff has vacated posi- 
tions and unfortunately we do 
not have a policy or procedure 
to appoint people and how to 
compensate them. Some people 
are told other duties as assigned 
per all job descriptions and 
others will be compensated for 
their extra duties. This is wrong 
until we have a policy and pro- 
cedure defined. We can’t create 
them after the fact. Some board 
members worry that the interim 
appointments will become perma- 
nent. All these positions need to 
be posted and interviewed. They 
need to follow the hiring pref- 
erence. In the normal business 
world, management or a business 
owner would come to a qualified 
employee and explain what they 
need and how they will be com- 
pensated. In tribal politics some 
people get appointed because 
someone likes you and you may 
get paid a certain sum and you 
might not. Our whole process is 
ridiculous. Someone needs to fill 
in for these positions when a per- 
son leaves. They can’t be put on 
hold until we get a new manage- 
ment structure or the board gets 
their sh— together. Business must 
go on. 

We are losing many key team 
members who have institutional 
knowledge and have dedicated 
their careers to the tribe. Why 
is this happening? We don’t try 
to keep people. We don’t value 
education. We think everyone is 
replaceable. Team members are 
bashed on Facebook. We hav- 
en’t been able to give raises or 
contribute to their 401Ks. The 
industry pays more and their job 
descriptions do not reflect what 
they actually do. Bad decisions 
seem to be made when it comes 
to staffing. There seems to be no 
job security. What happens when 
too many of these key employees 
leave? Only time will tell. 

Some of the board members 
insist that the chairman should be 
in charge in the COO’s absence. I 
disagree. The membership voted 
that they wanted a separation 
between the chairman and CEO. 


The board did vote in 2012 to 
delegate him some authority but it 
does not specify the casinos. The 
chairman has publically said he 
has limited business experience. 
He is out of town on government 
business probably a week or more 
each month. 

As I write this report, the board 
has yet to approve the 2015 bud- 
gets. On the agenda at the Sept. 

23 meeting in Munising was the 
2015 budget excluding internal 
services. The total budget is 
$33,696,816 of which $683,036 
comes from tribal support. There 
was a motion to table and there 
was not enough support so we 
voted on a continuing resolution. 

I voted no because I believe we 
need to pass it so divisions are 
spending according to their 2015 
and not their 2014 budget. The 
continuing resolution passed. 

This $683,036 is only 3.8 percent 
of our $18 million tribal support 
dollars. The majority of those 
dollars consisted of ACFS (tribe’s 
social services), education and 
elderly. 

The board has since directed 
staff to give them specific infor- 
mation regarding the budgets and 
for all levels to approve them. It 
is very unfortunate that we have 
been going through this process 
since August and cannot get a 
budget passed. I believe that the 
number one cause is lack of com- 
munication. The chairman super- 
vises the budget department so 
we get whatever information he 
tells them and when to give it to 
us. The budget department should 
be reporting to the CFO like they 
did in the past. We have wasted 
our time, our staff’s time and our 
membership’s time by not having 
the correct information in a time- 
ly manner. 

This chaos is going to continue 
until the board comes together 
with a strategic plan and priorities 
on what is important to the mem- 
bership and the direction of the 
tribe. With no current direction 
we are going in circles and not 
accomplishing anything. We can’t 
pass a budget, make business 
decisions, stick to an agenda, etc. 

I have never in my life been more 
stressed or frustrated with work- 
ing with a group of people. 

Please remember that the 
LIHEAP applications should be 
available Nov. 1 for those who 
need assistance for heating. 

Thank you to all the members 
for your continued support and 
kind works. I can be reached at 
bsorenson@saulttribe.net, 430- 
0536, or Bridgett91@yahoo.com. 


Reorganizing the tribe's five Kewadin casinos 
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chief operating officer, Tony 
Geotz. Tony has been with us for 
25 -plus years and has witnessed 
many struggles, successes and has 
been instrumental in our oper- 
ations. We mutually separated 
and again he has assisted us to 
the end. I wish him and his wife, 
Cheri, a blessed road for his next 
endeavor and know that he will 
be an asset to any business he 
chooses. Chi miigwech, Tony, and 
I appreciate all your years of hard 
work and attempting to balance 
out the needs for our business. 


Our 2015 governmental 
budgets are also still a work in 
progress, we have secured a plan 
that all department managers and 
executives communicate togeth- 
er about any recommendations 
and changes they foresee in the 
budget for next year. Once the 
budget is passed everyone needs 
to be on the same page as to the 
operations of governmental ser- 
vices and the priorities we have. I 
secured support from board mem- 
bers to discuss and look toward 
a improved budget presentation 
plan (performance-based budgets) 


for next year... the only way to 
identify where are money goes is 
to see how many members benefit 
from a program. This is how we 
were presented the budgets in the 
past for a short time and it failed 
to remain that way, getting back 
to a performance-based budget 
will cut the fat and secure funding 
to go toward direct services for 
the members I will update next 
month on the final outcome for 
2015. 

In closing, I think that this 
season has to be the prettiest I 
have seen in a long time. My 


little ladies have started the big 
school and lots of changes in the 
air, it seems so recent that they 
were only tiny. I love fall because 
of the changing times and that 
everything gets ready to rest. 
During the winter we can tell sto- 
ries and work on our regalia for 
next year’s season. During this 
fall we will hold our annual ghost 
feast and pipe ceremony to get 
ready for the end of another year. 
All are welcome to the Hessel 
tribal center on Nov. 1 to feast 
together and feed our ancestors. 

In all our lives, once in awhile, 


we all need direction and healing 
either physically or spiritually, 
please join us in celebrating and 
honoring our traditions. I always 
have vivid and good dreams 
while I sleep after a ghost feast 
and I hope anyone that has a 
chance will come to our gather- 
ing. Please contact me anytime if 
you need to discuss or meet with 
me. 

Lana Causley, 

Unit II Representative, 

(906) 484 2954, 

(906) 322 3818, 
lcausley @ saulttribe .net 
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Hotel Packages are Available 











Photo by Rick Smith 


A meet and greet fundraising reception for U.S. Senate candidate Gary Peters took place at the Kewadin 
Shores Casino in St. Ignace on Oct. 20. Pictured with a presentation check of $2,600, from left, Rod Nelson, 
president and CEO of Mackinac Straits Health System and event co-sponsor; Keven McAlister, Peters 
campaign staff member; Peters; Aaron Payment, chairman of the Sault Tribe Board of Directors and event 
co-sponsor; and Elisa Malile, Peters campaign staff member. 


U.P. electric rates expected to 
rise 30 percent by Dec. 1 


By Brenda Austin 

The Presque Isle Power Plant 
(PIPP) near Marquette, Mich., is 
at the center of a contentious fed- 
eral legal battle about power and 
the costs associated with it — 
who benefits from it, who should 
be paying for it and what can the 
Upper Peninsula do to decrease 
reliability on energy transmission 
and increase energy generation, 
instead of relying on a 1950s era 
coal fired power plant that soon 
won’t meet EPA regulations. 

The Federal Energy 
Regulatory Commission (FERC) 
recently handed down a pro- 
posed increase to the U.P. ’s cost 
of electricity. The increase is to 
cover the $52 million annual 


cost of running the Presque Isle 
Power Plant, plus $64 million 
in needed upgrades to meet cur- 
rent EPA standards for a total of 
$ 1 1 6 million, of which the U.P. 
would have to pay 99 percent if 
the hike goes through. It could 
take effect as soon as Dec. 1 and 
would mean an increase of about 
30 percent, which for residential 
customers means they could see 
their bills jump up to an extra 
$30 a month beginning with their 
January 2015 bill. Commercial 
accounts could pay an additional 
$500 a month or more, forcing 
large industrial accounts to poten- 
tially close. 

The Midcontinent Independent 
System Operator (MISO), one 
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of the regulatory bodies over- 
seeing electricity transmission 
in the U.P., determined the per- 
centage (99 percent) by using 
the geographic boundaries of 
what is called a Load Balancing 
Authority (LB A). By using the 
LBA, MISO designated the U.P. 
as a 99 percent beneficiary of the 
continued running of the plant. 

Some history: 

October 2008, Public Act 286 
passes, allowing iron ore mining 
or processing facilities to choose 
their electricity supplier. The 
same law limits choice for other 
consumers to only 1 0 percent of 
their utility’s electric sales. 

Summer of 2013, Cliffs, the 
largest electric consumer in the 
U.P., switches electric supplies 
from WE Energies to Integrys 
Energy Group. In August 2013, 
WE Energies notifies the MISO 
of the intended closure of PIPP, as 
continual operation was no longer 
profitable with Cliff’s switch of 
suppliers representing an 85 per- 
cent loss of Michigan load. 

October 2013, the MISO deter- 
mines PIPP must be forced to stay 
open to maintain grid reliability in 
the area. 

February 2014, the MISO 
agrees to pay WE Energies over 
$52 million annually to keep PIPP 
open, with costs distributed based 
on a previous agreement that is 
being called a “historical acci- 
dent.” 

March 2014, the Wisconsin 
Public Service Commission sues 
MISO at FERC for a more equita- 
ble distribution of costs associated 
with the continued operation of 
the plant. 

See, “FERC” Page 19 


WAN available 
by request only 


ELDERS 60+ GET AUTOMATIC SUBSCRIPTION 


By Jennifer Dale-Burton, 
Editor 

Now in its 35th year, our trib- 
al newspaper has been through 
many changes. In 1993, it went 
from a circulation of 800 to 
13,000; now it’s 20,000. It’s been 
by paid subscription only, free to 
everyone, and in boxes for 250. 

It has even changed names. 

Now is the time for our news- 
paper to make another big leap, 
due to ever rising postage and 
printing costs that have become 
cost-prohibitive. This average 
cost of printing and mailing has 
risen to $11,000. To make mat- 
ters more frustrating, we know 
there is waste but we don’t know 
exactly where it is. To save thou- 
sands of dollars, prevent waste, 
and keep up with the times, we 
are changing to request-only. 

Sault Tribe members who 
want print copies sent to their 


homes must request it by filling 
out a form for a free subscrip- 
tion. That way, we are only send- 
ing it to members who want it. 
The exception is tribal elders 60 
and over will still automatically 
receive it in their homes. All oth- 
ers will access the paper online 
or get it via the new Mobile App, 
which will be available soon. 

This new distribution method 
becomes effective next month. 
There is no deadline for getting 
on the list. Each fall, all tribal 
members requesting a print copy 
will have to “renew” by sending 
in a request, along with their 
current address, to keep getting a 
print copy. 

To continue receiving your 
print copy of Win Awenen 
Nisitotung , please email or mail 
the form on page 2, which can 
also be found at at www. 
saulttribe.com. 


Get guidance on ACA 


Now that the Affordable Care 
Act is here, a lot of confusion 
still exists about how to receive 
our exemptions, how to file taxes 
and for what to sign up. Here 
are some rules of thumb to get 
started: 

If you are a tribal member or 
eligible for IHS services you have 
two options: 

1 . Apply for exemption 
through a marketplace applica- 
tion, OR 

2. Do the exemption on your 
tax form. You do not need to have 
an exemption number to put in 
your taxes. 

Members with coverage 
through their employer don’t need 
to apply for an exemption. 

Members with no insurance 
are encouraged to go to the 
Marketplace to see if they qualify 
for no-cost or low-cost insurance 
coverage or possibly Medicaid. 


Although members can apply 
through the Marketplace or the 
tax filing process, individuals 
who are not members of federally 
recognized tribes but eligible to 
receive services from an Indian 
health care provider MUST apply 
for an exemption through the 
Marketplace. 

Members receiving the exemp- 
tion are encouraged to enroll in 
Medicaid, CHIP or QHP offered 
through the Health Insurance 
Marketplace if deemed eligible. 
By enrolling in Medicaid and 
CHIP, members are saving our 
tribe’s health services precious 
resources. 

Help is available in the Health 
Insurance Marketplace, toll- 
free call center 24/7 at (800) 
318-2596, website chat 24/7 at 
healthcare.gov and in-person 
assistance with navigators at the 
Sault Tribe Health Center. 


ATTENTION; Tribal Membership 
Ordinance amended 


On Nov. 4, 2014, the Tribal 
Membership Ordinance was 
amended to allow the biological 
children of full bona fide mem- 
bers under the age of 21 to apply 
for membership. Applicants that 
are over 1 8 and under the age of 
21 must fill out the enrollment 
application (www.saulttribe.com/ 
images/enrollment%20form.pdf). 

These applicants are subject 
to the $25 non-refundable appli- 
cation fee. Applicants in this 
category will be required to fur- 
nish the documentation proving 
their Native ancestry. An enrolled 
relative can sign a release form 
to allow the applicant access to 
the documentation in their file to 


complete the applicant’s applica- 
tion. 

Please contact the Enrollment 
Department for more information 
or to have an application sent to 
you. 

Please remember, the biolog- 
ical children of full bona fide 
members under the age of 1 8 are 
free to enroll. Only an application 
filled out by the tribal parent and 
copy of the child’s courthouse 
birth certificate is required. 

Contact Information: Sault 
Tribe Enrollment Department, 
2428 Shunk Rd., PO Box 1628, 
Sault Ste. Marie, MI 49783, 

(906) 632-8552, (800) 251-6597, 
mmorehouse(®saulttribe.net. 
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NOTICES OF PARTICULAR INTEREST TO OUR TRIBE’S ELDERS - 


Elders’ dividend forms 
mailed Oct. 21 

The Enrollment Department 
would like to notify all elders, 
age 60 and older as of Dec. 3 1 , 
2014, that the annual elder divi- 
dend forms were mailed on Oct. 
21 , 2014. If you did not receive a 
form and you are at least 60 years 
of age this year, please contact 
the Enrollment office at (800) 
251-6597 or 632-8552. Checks 
will be mailed in January 2015. 
The amount of the checks is yet 
to be determined, but is based on 
the amount of interest the land 
claims account has accumulated 
over the year and how many 
elders are eligible to receive the 
check. 

Sault Christmas lunch 

The elders’ Christmas luncheon 
for Units I, II and III is scheduled 
for 11:00 a.m., Dec. 9, 2014, at 
the DreamMakers Theater at the 
Kewadin Casino and Convention 
Center in Sault Ste. Marie. 

Sault Tribe 
job openings 

Employment opportunities 
with the Sault Ste. Marie Tribe of 
Chippewa Indians. 

Apply online at www.saulttribe. 
my exacthire . com/searchj obs .php . 
Questions? Call (866) 635-7032 
or email stemployment@sault- 
tribe.net. 

GOVERNMENTAL 

OPENINGS 

Sault Ste. Marie and 
Kincheloe 

• Diabetes program manager 
- regular, full time, open until 
filled. 

• Family nurse practioner/ 
physician assistant - on-call, part 
time, open until filled. 

• Family nurse practitioner/ 
physician assistant - regular, full 
time/regular, open until filled. 

• Gaming systems adminis- 
trator (MIS) - regular, full time, 
open until filled. 

Hessel, St. Ignace, Escanaba, 
Manistique, Munising and 
Newberry 

• Physician supervisor 
(Manistique), regular, full time, 
open until filled. 

• Community health nurse (St. 
Ignace), regular, part time, open 
until filled. 

• Family nurse practitioner/ 
physician (St. Ignace), regular, 
full time, open until filled. 

• Child placement supervisor 
(Manistique), regular, full time, 
open until filled. 

• Clinical social worker (St. 
Ignace), regular, full time, open 
until filled. 

KEWADIN CASINO 
OPENINGS 

Kewadin Sault Ste. Marie 

• Electrician - regular, part 
time, open until filled. 

• Marketing director - regular, 
full time, open until filled. 

Kewadin Shores, St. Ignace 

• Restaurant assistant manager 
I - regular, full time, open until 
filled. 

Kewadin Manistique 

• Food and beverage manager 
II, regular, open until filled. 

Kewadin Christmas 

• Restaurant manager III - reg- 
ular, full time, open until filled. 

• Casino manager III - regular, 
full time, open until filled. 


Unit IV holiday meals 

Marquette, Nov. 13, 6 p.m., 
at the Holiday Inn; Manistique, 
Dec. 4, at the Manistique Tribal 
Center; Escanaba, Dec. 11,6 
p.m., at Chip-In Casino. 

To sign up for Manistique or 
Escanaba dinners, please call 
341-6993 or (800) 347-7137. 

Senior Employment 
Program job openings 

A part-time clerk position with 
Community Health in Escanaba 
and a part-time maintenance 
worker position in Gwinn are 
open for Sault Tribe members 60 
years of age or older who live 
in the tribe’s service area. The 
closing date to apply for both 
positions is Dec. 5. 

For more information about 
the clerical position, please 
reply to the Escanaba Tribal 
Community Health Center, 

1401 N. 26th Street, Suite 105, 
Escanaba, MI 49829, 786-2636 
or Nicole Krzyzanski at 341-8469 
or (866) 401-0043. 

For more information about 
the maintenance position, please 
reply to Sawyer Village, Attn: Joy 


Page, 250 Voodoo, Gwinn, Mi 
49841 or call 346-3919. 

Unit I pie sale Nov. 26 

Reminder: Unit I elders’ annu- 
al pie sale is on Tuesday, Nov. 
26, at the Sault Tribe Health 
Center from 8 a.m. to noon. 


Elders’ trip canceled, 
rescheduled for April 

The annual Unit I elders’ trip 
this December is canceled. A new 
trip, to Nashville, is set for the 
end of April. Thirty-five people 
MUST sign up for the trip. Unit I 


elders aged 60 and over and their 
spouses can sign up at the elders’ 
building or call Annette King at 
635-0718. 

The general telephone numbers 
to reach Sault Tribe Elders 
Services are 635-4971 or (888) 
711-7356. 


Sault Tribe Member Newspaper Subscription Form 

To receive a FREE tribal newspaper subscription in the mail, tribal members under 
60 are asked to complete the form below and send it to: Win Awenen Nisitotung, 

531 Ashmun St., Sault Ste. Marie Ml 49783, or email it to saulttribenews@saulttribe. 
net. Those 60 and over do not have to fill out this form. Those who prefer to get their 
newspaper online or by mobile app do not have to complete this form. 


Name: 


Address:. 
City: 


State and Zip Code: . 

Phone: 

Email: 


.(optional) 

.(optional) 


Form 2014 - 2015 
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AFFORDABLE CARE ACT 
HEALTHY MICHIGAN ENROLLMENT 

EVENT COMING TO YOUR COMMUNITY 


SATURDAY - NOVEMBER 15, 2014 

MACKINAC STRAITS HEALTH SYSTEM 
SAULT TRIBE HEALTH & HUMAN SERVICE 

1140 N STATE STREET - ST. IGNACE, Ml 49781 


8:00 a.m. - 3:00 p.m. 

WALK-INS WELCOMED 


CALL 906-643-8689 

TO SCHEDULE AN APPOINTMENT 


The Patient Protection and Affordable Care Act (PPACA) - Also known as Health Care 
Reform, the Affordable Care Act (ACA) or "Obamacare" - is changing health care for 
EVERYONE . You can now find a quality health insurance plan that fits your needs and your 
budget, if no affordable employer-sponsored plan is available to you. Under this law: 

• All plans must cover the care you need, including doctor visits, hospital stays, 
preventative care, prescriptions, and more. 

• Low-cost and free plans are available, and financial help is available based on how much 
money you make. 

• No one can be denied coverage because they have a pre-existing condition. 

• There is no sales pitch or fine print, just side-by-side comparisons of each plan. 
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Notices 


Committee vacancies 

The following committees have vacant seats. Interested Sault 
Tribe members should submit one letter of intent and three letters of 
recommendation to Tara McKelvie, 523 Ashmun Street, Sault Ste. 
Marie, MI 49783. Email tmckelvie@saulttribe.net or call (906) 635- 
6050 for any questions. 

Sault Tribe Housing Authority, one vacancy for Unit IV member. 
Special Needs/Enrollment Committee, one vacancy in Units II, III 
and IV. 

Child Welfare Committee, five vacancies (must be able to pass a 
background check). 

Election Committee, four vacancies. 

Vacancies on elders committees: 

Unit I (Sault), one alternate seat. 

Unit II (Newberry), five regular seats and one alternate seat. 
Unit III (St. Ignace), one regular seat. 

Unit IV (Escanaba), one regular seat and one alternate seat. 
Unit V (Munising), one regular seat and two alternate seats. 
Unit V (Marquette), one regular seat. 

Draft court rules posted for public 
comment 

In accordance with Tribal Code, the court may establish court rules 
for practice, procedure and evidence in Tribal Court. 

The judiciary is interested in seeking comment from interested 
members of the tribe and the legal profession on the proposed court 
rules set forth here www.saulttribe.com/govemment/tribal-court/ 
recreation-download- files. 

Written comments can be submitted until Nov. 30, 2014, via email 
at tribalcourt@saulttribe.net or by correspondence sent to the court at 
2175 Shunk Road, Sault Ste. Marie, MI 49783. 

Thank you. 

Children’s Christmas parties scheduled 


Board of directors meet Oct. 7 and 
21 and adopt 12 new resolutions 


Sault Christmas party “holiday 
fun day,” Dec. 13, at the Chi 
Mukwa Community Recreation 
Center. Crafts, lunch and a visit 
from Santa from 11 a.m. to 2 p.m. 
For more information call, Jill 
Lawson at 440-4494. 

Munising children’s Christmas 
party is set for Dec. 13 and the 
Marquette children’s Christmas 
party is planned for Dec. 20, 
more information will become 
available as plans for these two 
parties are finalized. 

The Hessel area Christmas 


Traditional healers 

Keith Smith’s hours: 

Dec. 1,2, 3,4, 8, 17, 22, 29, 

30, 31, Sault Ste. Marie, 632- 
5210 or (877) 256-0009. 

Dec. 9, Munising, 387-4721 or 
(866) 401-0043. 

Dec. 16, Manistique, 341-8469 
or (866) 401-0043. 

Dec. 19, Hessel, 484-2727. 


family fun day comes up on 
Saturday, Dec. 13, from 10 a.m. 
to noon at the Hessel Tribal 
Center. Contact the YEA office 
at 484-2298 or lbumside@ 
saulttribe.net. 

Children’s Christmas party in 
the DeTour Area is on Saturday, 
Dec. 13, from 10 a.m. to noon at 
the DeTour Township Hall. Santa 
visit, prizes and food. For more 
information, contact the YEA 
office at 484-2298 or lbumside@ 
saulttribe.net. 


hours 

Harlan Downwind hours: Dec. 
9, 10, 11, 12, 16, 18, 19, Sault 
Ste. Marie, 632-5210 or (877) 
256-0009. 

Dec. 17, St. Ignace, 643-8689 
or (877) 256-0135. 

For more information, please 
call Peggy Holappa or Anthony 
Abramson Jr. at 632-5268. 


The Sault Tribe of Chippewa 
Indians Board of Directors 
convened for a meeting on 
Oct. 7, all board members were 
present. 

The board authorized 
Chairman Aaron Payment 
to represent the tribe for the 
Bureau of Indian Affairs Self- 
Governance Program and Tribal 
Transportation Plan. 

A cooperative agreement 
between the tribe and the 
Mackinac County Road 
Commission was renewed and 
authorized and expenditures 
up to $39,657.51 from the 
Transportation Maintenance 
Fund for winter maintenance on 
sections of Mackinac Trail and 3 
Mile Road near St. Ignace. 

An Indian housing plan 
for 2015 was accepted and 
funding requested from the U.S. 
Department of Housing and 
Urban Developoment. 

A lease of 600 square feet 
of the Midtown Office Center 
in Marquette, Mich., was 
authorized to operate the Tribe 
Community Health Center at 
$9,600 for the first three years. 
Unless extended, the lease 
expires on Oct. 31, 2017. 

The board authorized 
delegates for the 2014 annual 
convention of the National 
Congress of American Indians 
and payment of 2015 dues to 
the organization in the amount 
of $550. Chairman Payment 
was appointed as delegate 
with all other board members 
appointed as alternates. Gaming 


Benefit dinner to help 

A spaghetti benefit dinner for 
Odin Eitrem is set for Thursday, 
Dec. 4 from 4-8 p.m. at the 
Niigaanagiizhik Ceremonial 
Building adjacent to the pow- 
wow grounds. Menu features are 
spaghetti, meatballs, bread and 


Commission Director Ken 
Ermatinger was also appointed 
as an alternate. 

A resolution was passed in 
official support of Senate bill 
2830, which would permanently 
reauthorize the Special Diabetes 
Program for Indians. 

A fiscal year 2014 budget 
modification was approved 
for the Tax Agreement 
Administration for an increase 
in tribal support of $ 1 ,97 1 .48 . 

A fiscal year 2015 budget 
for $110,000 in federal 
funding was established for 
the Environmental Protection 
Agency General Assistance 
Program with no effect on tribal 
support. 

A multi-year funding 
agreement between the tribe 
and the Indian Health Service 
was renewed for delivery of 
comprehensive health care 
services from Oct. 1, 2014, to 
Sept. 30, 2017. 

The board approved fiscal 
year budget document 002 for a 
total of $44,696,816, of which 
$683,036 comes from tribal 
support. 

An amendment to Tribal Code 
Chapter 36: Juvenile Code was 
adopted to streamline procedures 
in dealing with truancy. 

The board met for a regularly 
scheduled meeting on Oct. 21 in 
St. Ignace. All board members 
were present with the exception 
of Keith Massaway. 

The board passed two 
resolutions, both by unanimous 
vote. 


defray transplant travel 

dessert for $6 for adults and $3 
for children. 

Odin is receiving a kidney 
transplant after the new year and 
the funds will go toward travel 
expenses and their extended stay 
in Ann Arbor. 


Resolution 2014-191: 
Anishinaabemowin Michigan 
State Certification - This 
approved resolution allows 
the board to determine who 
is qualified to teach the 
Anishinaabemowin language 
using the policy and procedures 
developed by the tribe’s 
Language Department. On Sept. 
30, 2010, the State of Michigan 
passed an Act that enables 
federally recognized tribes to 
use teachers who do no possess 
a valid Michigan teaching 
certificate to teach a Native 
American tribal language and 
circumvents the need to adhere 
to the standards and permits 
required to teach in Michigan 
public schools. 

Resolution 2014-192: 
Amending Tribal Code Chapter 
21: Hunting and Inland Fishing 
(Hunting Blinds) - The board 
authorized administration to 
begin negotiations with all 
parties involved in the 2007 
Consent Decree at Section 
20 .3 (i) to amend that by deleting 
“November 6” and inserting 
“September 1” as the date 
allowing deer hunting ground 
blinds to be placed on state land. 
The state of Michigan currently 
allows deer hunting ground 
blinds to be placed on state 
land Sept. 1, while the tribe’s 
regulations state deer hunting 
ground blinds cannot be placed 
on state land prior to Nov. 6. 

To view the resolutions 
in their entirety visit www. 
saulttribe.com. 



Gallagher 
Benefit 
Services, Inc. 

Ronald D. Sober 
Cory J. Sober 

1 05 Water Street 
Sault Ste. Marie, 
Michigan, 49783 

( 906 ) 635-5238 


“For All Your Tire Needs” 



U.P. TIRE 

Complete Tire Sales & Service 

ZSlUDGESTORE Tirestone 

( 906 ) 632-6661 
1 - 800 - 635-6661 

1129 E. Easterday Ave., Sault, Ml 49783 
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Win Awenen Nisitotung welcomes 
submissions of news articles, feature 
stories, photographs, columns and 
announcements of American Indian 
or non-profit events. All submissions 
are printed at the discretion of the 
editor, subject to editing and are not 
to exceed 400 words. Unsigned sub- 
missions are not accepted. 

Please note the distribution date 
when submitting event informa- 
tion for our community calendar. 
Submissions can be mailed, faxed or 
e-mailed. The distribution date is the 
earliest the newspaper can arrive in 
the seven-county service area. 

Win Awenen Nisitotung is fund- 
ed by the Sault Ste. Marie Tribe of 


Chippewa Indians and is published 
12 times a year. Its mission is to 
inform tribal members and the pub- 
lic about the activities of the tribal 
government, membership programs 
and services and cultural, social and 
spiritual activities of Sault Tribe 
members. 

Win Awenen Nisitotung , in 
Anishinaabemowin, means, “One 
who understands,” and is pro- 
nounced “Win Oh-weh-nin Nis-toe- 

tuhng.” 

See our full, online edition at 
w w w. saulttribe .com . 

Subscriptions: The regular 
rate is $18 per year, $11 for senior 
citizens and $30 to Canada. Please 


call for other foreign countries. 
Subscribe by sending your name and 
mailing address to the address below 
with your check or money order 
made out to the Sault Ste. Marie 
Tribe of Chippewa Indians. Or, call 
(906) 632-6398 to pay by credit 
card. 

Advertising: $8. 50/column inch. 
Submission and Subscriptions: 

Win Awenen Nisitotung 
Attn: Communications Dept. 

531 Ashmun St., 

Sault Ste. Marie, MI 49783 
Telephone: (906) 632-6398 
Fax: (906) 632-6556 
E-mail: saulttribenews@ sault- 
tribe .net. 


Family expresses thanks for help 

We would like to sincerely thank Mulder’s Funeral Home, the Sault 
Women’s Softball League and all the girls for their donations and help, 
Sault Tribe Cultural Department (Cecil and Les, there are no words 
to express our gratitude and the other people who helped with the 
traditional ceremony), Kewadin Casino, Aaron Payment and so many, 
many more people who donated their time and prepared food. Melody 
Fish, Annie Thibert, Regina Rolstone, Sue Menard- Young, Christa 
Rennells, Dan Erickson, Bob VanDyke and Cathie Menard, you took 
on the job of feeding us all after we laid Dakota to rest and I can’t 
thank you enough. 

We would also like to thank so many out there who blessed us with 
your love and prayers. May God bless you and your families. 

God bless - 

Veronica L. Beaumont 


Support groups meet in Sault Ste. Marie 

Families Against Narcotics (FAN) meets on the third Wednesdays 
monthly, 5:30 p.m., at the Huntington Bank meeting room in Sault Ste. 
Marie. For more information, call (906) 203-8959, email Chippewa@ 
familiesagainstnarcotics.org or visit www.familiesagainstnarcotics.org. 

Next meeting dates are Nov. 19 and Dec. 17. FAN — your connec- 
tion for information, resources, and support. It is our mission to raise 
awareness of the prescription opiate drug abuse epidemic, reduce the 
stigma, change the face of addiction, educate about the dangers of pre- 
scription drug abuse and its potential to lead some to illegal narcotic 
use and to support those affected by drug abuse or addiction. 

Also look into the Prescription Drug Abuse Support Group. Have 
you experienced loss, heartbreak or diminished relationships due to 
someone else’s use of prescription drugs? The Prescription Drug Abuse 
Support Group meets the first and third Mondays of each month at 6 
p.m. at the Huntington Bank in Sault Ste. Marie. Coming meetings 
take place on Nov. 17, Dec. 1 and Dec. 15. Please call Linda at (906) 
440-7252 or Suzy at 248-3545 for more information. 
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Tribal General Welfare Exclusion Act enacted, 
elimates taxes on need-based tribal services 


By Rick Smith 

Without any advanced notice 
or fanfare, President Barack 
Obama signed the Tribal General 
Welfare Exclusion Act into law 
on Sept. 26. The new law official- 
ly and permanently excludes as 
taxable assets welfare benefits 
American Indian tribes provide to 
members, as long as tribes have 
specified guidance and standards 
in place. Those benefits include 
health care, housing, education, 
child and elder care, cultural 
affairs and other programs for 
those without other means. 
Further, the law establishes the 
Tribal Advisory Committee to 
advise the U.S. Department of the 
Treasury on matters relating to 
the taxation of Indians. 

Little is mentioned by the 
White House about the enactment 
of the measure except for a brief 
statement documenting that the 
president did indeed sign the act 
into law along with 15 other bills. 

Passage of the act should has- 
ten an end to an old, confusing 
sore spot in the govemment- 
to-government relationships 
between American Indian tribes 
and the United States, specifical- 
ly, the U.S. Internal Revenue 
Service (IRS). The act amends 
the IRS Code to make clear that 
welfare benefits and services pro- 
vided by American Indian tribes 
to their people are not subject to 
federal income tax if tribes meet 
administrative requirements as 
stipulated in the amendments. 

According to the National 
Indian Health Board, legislation 
for the law was in the works since 
2005 after the IRS Office of 
Tribal Governments began a cam- 
paign against tribes, deeming trib- 
al programs and services provided 
to tribal citizens as taxable 
income for recipients. The IRS 
began imposing penalties against 
tribes for not issuing associated 
tax forms while those rules didn’t 
apply to federal, state and local 
government aid provided to main- 
stream citizens across the nation. 
The situation was seen as an 
infringement of tribal sovereignty 
and unified tribes in opposition as 
the IRS stepped-up efforts tried to 
pursue the taxation. 

Earlier this year, the IRS start- 
ed a new initiative ending taxa- 
tion on tribal welfare benefits and 
the enactment of the Tribal 
General Welfare Exclusion Act 
makes those measures permanent. 
According to an item in the July 
2014 edition of Win Awenen 
Nisitotung, the guidance created 
tax exclusions called “safe har- 
bors” on specified tribal services 
and programs the IRS considers 
as meeting requirements for gen- 
eral welfare tax exclusion. Such 
programs and services must have 
written guidance and applicant 
qualification standards. Benefits 
must be available to any individu- 
al or group of tribal members or 
qualified non-members, who sat- 
isfy all written guidance and pro- 
cedures. Programs offering 
exempted benefits cannot dis- 
criminate in favor of members of 
governing bodies and, further, the 
benefits cannot compensate for 
any services nor be deemed as 


lavish or extravagant. 

More flexibility in the rules 
allow for exclusion to other pro- 
grams that otherwise meet all 
other requirements, but are not 
specified in the guidance. Further- 
more, the statute of limitations on 
refunds remains open, generally 
covering three years from the 
time returns were filed or two 
years from the time taxes were 
paid. 

The new regulations apply to 
all federally recognized American 
Indian tribes in general, but not 
all tribes offer all of the exempt 
benefits. For example, the new 
guidance deleted the restriction 
that, in order to qualify for tribal 
aid, homes must be on or near 
reservations, but Sault Tribe 
housing assistance programs are 
limited to homes in the tribe’s 
service area. Another example, 
the guidance extends safe harbor 
coverage to unmarried domestic 
partners, but Sault Tribe has no 
programs that extend to people in 
those situations. 



HOUSING EXEMPTIONS - 

Benefits apply to primary resi- 
dences and supporting structures 
as long as they are not used in 
any trade, business or investment 
concerns. Basic “safe harbors” 
cover need-based help with mort- 
gage payments and down pay- 
ments, household repairs and 
enhancements plus help in paying 
for utilities, including Internet 
service, phone and cable. 

The main changes in tax 
exemptions on housing services 
include removing the restriction 
that housing must be on or near 
reservations, inclusion of residen- 
tial supporting structures and 
safety concerns such as mold 
remediation and expand utilities 
to include Internet, phone and 
cable. 



EDUCATION EXEMPTIONS 
— Safe harbors cover need-based 
necessary transportation for stu- 
dents to and from school, tutors, 
supplies, tuition payments, on or 
off campus living expenses, child 
care and training or other help for 
people seeking employment. 

Key changes made in educa- 
tion tax exemptions are the inclu- 
sion of supplies for extracurricu- 
lar activities, broadened eligible 
tuition expenses to include pre- 
school or online courses, added a 
new section covering child care 
and changed the term “necessary” 


for “appropriate” clothing to help 
with job placement. 



ELDERLY AND DISABLED 
EXEMPTIONS - Applies to dis- 
abled people aged 55 or older. 
Programs having safe harbor sta- 
tus offer need-based meals, home 
care or day care outside of 
homes, local transportation 
expenses for medical care and 
certain tribal functions plus 
improvements to adapt housing 
for special needs. 

Key changes for elderly and 
disabled benefits allow for con- 
sideration of tribal codes in defin- 
ing disabilities and meal pro- 
grams include community meals 
at designated facilities. 

OTHER NEED-BASED 
EXEMPTIONS — Transportation 
costs between the reservation or 
service area to public services 
such as medical facilities and gro- 
cery stores, expenses for people 
receiving medical care away from 
their homes, expenses for people 
in exigent or emergency circum- 
stances such as victims of abuse 
or other situations, temporary 


shelter expenses for people invol- 
untarily displaced from their 
homes, expenses for non-pre- 
scription drugs including tradi- 
tional Indian medicines, 

Key changes made in this area 
broaden safe harbor for trips to 
essential public facilities to cover 
mileage reimbursements and the 
cost of rental cars, in addition to 
public transportation fares, and 
including transportation to and 
from service areas as well as res- 
ervations. The guidance also 
broadens exemptions for trans- 
portation emergencies beyond 
stranding off Indian reservations 
and the non-prescription drug 
exemption includes traditional 
Indian medicines. 



CULTURAL AND RELI- 
GIOUS EXEMPTIONS - 
Expenses include but are not lim- 
ited to need-based admission fees, 
transportation, food and lodging 
to attend community activities or 



visit sites of cultural or historic 
significance, honoraria, support 
for cultural programs, funerals 
and bereavement. 

Changes to these exemptions 
were clarifying qualification of 
religious activities as well as cul- 
tural and social functions, adds 
admission fees to such events, 
adds honoring ceremonies to 
funeral and burial exemption, 
extends exemptions for educa- 
tional and social and cultural 
expenses to all members and 
qualified non-members. 

The U.S. House of Represent- 
atives passed the general welfare 
exclusion bill on Sept. 16 and the 
U.S. Senate followed suit two 
days later on Sept. 18. The presi- 
dent signed the legislation into 
law on Sept. 26. 


6reat Christmas 6ift 




Flags are available for sale 
in the following sizes: 










16- x 24-inch $30 
(wood dowel, gold fringe) 


2 3- x 5-inch stick flag $3 


DISPLAY YOUR 
TRIBAL FLAG! 

Get Your Own Official Flag of Sault Ste. 
Marie Tribe of Chippewa Indians! 

THREE WA YS TO ORDER — 

Email: slucas@saulttribe.net 

Call Local: 906-632-6398 
Call Toll-Free: 800-793-0660 

Mail: 

Sault Ste. Marie Tribe of Chippewa Indians 
Attn: Sherrie Lucas 
531 Ashmun St. 

Sault Ste. Marie, Ml 49783 

THREE WAYS TO PAY— 

Pay by Check, Money Order or Credit 
Card! 


Please add 6% sales tax and shipping: $4.50 for 
the first item and $1 for each additional item. 
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Tribal programs present semi-annual reports 


By Brenda Austin 

The tribe’s semi-annual pro- 
gram updates to the board of 
directors began Jan. 22 in an 
open workshop and will continue 
on a scheduled basis until com- 
pleted. The updates include 32 
departments, membership and 
internal services and programs. 

The latest round of reports 
includes Sault Tribe Accounting 
Services, Payroll Department, 
Fixed Assets, Accounts 
Receivable and Payable, and 
Facilities Management and 
Chippewa Service and Supply. 

Sault Tribe 
Accounting Services 

STATISTICS 

The Accounting Department is 
staffed by seven team members; 
Accounts Payable and Receivable 
is staffed by five team members; 
Payroll has four staff members; 
hours of operation for all areas 
are Monday through Friday from 
8 a.m. to 5 p.m. Other hours are 
available as needed to accomplish 
department and organizational 
objectives. 

ACCOUNTING 

DELIVERABLES 

Accounting is responsible for 


processing of account payables 
and receivables, fuel and tobacco 
quota management, Medicare 
Cost Report, wire transfers, 
recording of cash activities, 
monitoring grant contracts to 
ensure compliance, process and 
file enterprise income tax, man- 
agement consulting and analysis, 
internal audit function and con- 
trols, assist in budget preparation 
and modification, coordinate 
external audit activities, assist 
with development of indirect cost 
proposals, debt financing and 
placement for major purchases, 
and tax preparation for tribal 
elders. 

PAYROLL 

DELIVERABLES: 

Generating and distribution 
of payroll checks and automatic 
deposits for all team members, 
processing and distribution of 
W-2s, tax reports, systems main- 
tenance, inputting disbursement 
voucher information for vendor 
payments, daily deposits for 
checks and cash received and the 
filing of checks. 

ACCOUNTING 
HIGHLIGHTS 
A few of the highlights pre- 
sented by Accounting included 
the successful completion of the 


Black accepts ACFS 
case aid position 


By Brenda Austin 

Jessica Black was search- 
ing for a fulfilling job when 
she applied with Sault Tribe’s 
Anishnaabek Community and 
Family Services (ACFS) as a 
case aid worker with their child 
placement services component. 
She interviewed and was hired 
for the position, which she start- 
ed in mid October. 

Black is located within 
ACFS’ Kinross office, and said 
her main job duties will be 
supervising child visitations, 
providing transportation when 
needed and office work. 

Black, who is a member of 
the Sault Tribe, graduated from 
Baraga High School and attend- 
ed Central Michigan University 
before moving to Kinross seven 
years ago. She holds a certificate 
in health and science from Bay 
Mills Community College. 

She was previously employed 
as a dealer at the Bay Mills 
Casino. 

Black is engaged to Mike 
McKerchie and they are plan- 
ning a September 2015 wed- 
ding ceremony. She has three 
children, Ethan, 7, Ella, 5, and 
Kenzey, five months old. 

Her parents are Tony and 
Debra LaPlante of Kinross. 



Jessica Black 


2013 annual audit with audi- 
tor Anderson Tackman and a 
Homeland security desk audit; 
EPA site visit audit of the EPA 
water grant; a total of 970 1099s 
were prepared, 557 for Sault 
Tribe, three for Mid Jim, 328 
for Sawyer Village and eight for 
Northern Hospitality; and 4,771 
fixed assets were tracked as of 
Dec. 31,2013. 

PAYROLL HIGHLIGHTS 

Processed and distributed 
2,255 W2s with a payroll over 
$55 million, successful com- 
pletion of JD Edwards upgrade, 
completion of one time overrides 
for employee deductions, suc- 
cessful completion of payroll 
audit and year end testing of 
401K. 

Facilities Management 

Facilities Management has 
13 team members, a supervisor, 
west-end coordinator, admin- 
istrative assistant, two janitors, 
four housekeeping/maintenance 
postitions, and four maintenance 
techs. 

Housekeeping and 
Maintenance Supervisor and 
onsite Manager Chip MacArthur 
multi-tasks running the Facilities 
Management Department while 
acting supervisor of other 
departments such as Sault 
Tribe Construction, Sault Tribe 
Health Center and Chi Mukwa 
Recreation Center when needed. 


The west-end coordinator is 
based out of Munising and over- 
sees the daily janitorial and main- 
tenance needs of the Munising 
and Manistique Health Centers. 
The administrative assistant 
performs all clerical and office 
work, scheduling, communica- 
tions between staff and building, 
and performs as acting supervisor 
when MacArthur is unavailable. 

JANITORS 

Daily duties consist of taking 
out trash, sweeping, moping, 
thorough cleaning of bathrooms, 
and vacuuming. The daily rou- 
tines of housekeeping/mainte- 
nance include janitorial services 
and maintenance as needed. 
Maintenance techs are responsi- 
ble for the daily maintenance of 
buildings as well as maintenance 
when needed. 

Facilities Management over- 
sees the upkeep of more than 42 
Sault Tribe owned buildings and 
properties. Facilities Management 
pays utilities, taxes, performs 
daily janitorial duties and is 
available for 24/7 maintenance. 
They do seasonal lawn, sidewalk, 
driveway care, snow removal, 
salting, grass cutting, flower 
planting, computer monitoring of 
HVAC systems, and temperature 
and schedule control of many 
buildings from a laptop. 

2013 ACCOMPLISHMENTS 

Administration building 
painted inside and new copier 
purchased; IHS cooling tower 


repairs and pipes replaced, north 
side parking lot replaced, new 
doors installed; Munising health 
center replaced camera system 
and upgraded fire alarm system; 
Northern Hospitality replaced 
boiler; Mary Murray Day Care 
interior renovations to bring 
up to code and maintain code; 
Newberry installed new doors; 
responsible for Grimes property; 
JKL school replaced and over- 
saw two new boilers; Elderly 
building new drywall and paint; 
Manistique health center side- 
walk repair; Sugar Island Cultural 
Camp repainting of exterior and 
outside seal work completed; 
all buildings - energy audits 
performed, receiving cash back 
going towards making all build- 
ings energy efficient. 

Chippewa Service and 
Supply 

Chippewa Service and Supply 
is a carpet and furniture cleaning 
company that also provides strip- 
ping and waxing of title floors. 
The company provides external 
and internal revenues with the 
lowest prices in town for carpet 
and furniture cleaning and the 
best carpet truck and customer 
service available. 

Hours of operation are 
Monday through Friday from 8 
a.m. to 5 p.m. 

After hours work is available, 
including weekends and for emer- 
gencies. 


Lifeline service from 
AT&T Mobility. 


FREE 

with Lifeline activations, 
while supplies last. 

PANTECH BREEZE III™ 



Qualified low-income residents 
of Michigan may receive 
discounted service from AT&T 
under the Lifeline program. 
Customers must meet certain 
eligibility criteria based 
on income level or current 
participation in financial 
assistance programs. 


MOBILIZING 

YOUR 

WORLD" 


w 


FREE SHIPPING | FOR QUESTIONS OR TO APPLY FOR LIFELINE SERVICE, 

CALL A LIFELINE CUSTOMER SERVICE REPRESENTATIVE AT 1-800-377-9450 
ORVISITWWW.ATT.COM/MOBILITY-LIFELINE. 

SERVICE AVAILABLE AT $15.74 after Lifeline discounts are applied. 

Discounts starting at $9.25 per month. 

Includes 600 Anytime minutes, nationwide long distance, and 1,000 night and weekend minutes. 

If you live on Tribal lands and qualify, you could get Enhanced Lifeline support, 
which can reduce your wireless bill to as little as $1. 

ADDITIONAL SERVICE PLANS AVAILABLE STARTING AT 
MINIMUM RATE PLAN INCLUDES: 



• Unlimited minutes per month 

• Unlimited texts per month 

• No roaming or long distance charges 

• Noadditional chargetocall 9-1-1 


• Directory assistance available by 
dialing 4-1-1, $1.79 per call 

• Noadditional charge to dial "0"for 
operator assistance to complete a call 



Lifeline is a government assistance program, the service is nontransferable, only eligible consumers may enroll in the program, and the program is 
limited to one discount per household consisting of either wireline or wireless service. Consumers who willfully make false statements in order to obtain 
the benefit can be punished by fine or imprisonment or can be barred from the program. Forms of documentation necessary for enrollment: All subscribers will be 
required to demonstrate eligibility based at least on (1) household income at or below 150% of Federal Poverty Level guidelines for a household of that size; OR (2) 
the household's participation in one of the federal assistance programs. 1: Current or prior year's statement of benefits from a qualifying state, federal, or Tribal 
program. 2: A notice letter of participation in a qualifying state, federal, or Tribal program. 3: Program participation documents (e.g., consumer SNAP card, Medicaid 
card, or copy thereof). 4: Other official document evidencing the consumer's participation in a qualifying state, federal, or Tribal program. Income eligibility: Prior 
year's state, federal, or Tribal tax return, current income statement from an employer or paycheck. Social Security statement of benefits. Veterans Administration 
statement of benefits. Retirement/pension statement of benefits. Unemployment/Workers' Compensation statement of benefits. Federal or Tribal notice letter of 
participation in General Assistance. Divorce decree, child support award, or other official document containing income information for at least three (3) months' time. 
AT&T Mobility will NOT retain a copy of this documentation. Pricing is for a basic or message on AT&T Mobile Share ® Value 300 MB plan. Additional monthly 
charges for extra devices and data. Other charges and restrictions apply. Visit a store or att.com/mobileshare for details. Gen. Wireless Svc. Terms: Subject to 
Wireless Customer Agmt or applicable Business Agmt. Activation fee $36/line & add! deposits may apply. Credit approval req'd. Coverage & svc. not avail 
everywhere. Other restr's apply & may result in svc. termination. Other Monthly Charges/Line: May include applicable taxes & federal/state universal svc. charges, 
Reg. Cost Recovery Charge (up to $1.25), gross receipts surcharge, Admin. Fee & other gov't assessments which are not taxes or gov't req'd charges. Pricing subject 
to change. Visit a store or att.com/mobilesharevalue for more info. Screen images simulated. ©2014 AT&T Intellectual Property. All rights reserved. All other 
marks used herein are the property of their respective owners. 


Page 6 


NEWS 


November 14, 2014 • Win Awenen Nisitotung 


Sault Tribe continues to pave way for non-motorized 


By Rick Smith 

Since its formation in October 
of 2008, the Sault Tribe Strategic 
Alliance for Health has been 
growing and working in some 
Upper Peninsula communities to 
bring facilities to accommodate 
people who walk, ride bicycles or 
use wheelchairs as their personal 
modes of transportation. Federal 
funding allowed the start of Sault 
Tribe Community Transformation 
Grant projects in October of 
2011. 

For one example, according 
to projects coordinator Donna 
Norkoli, the alliance brought 
Dan Burden, a nationally 
recognized authority on bicycle 
and pedestrian facilities and other 
roadway elements to review 
street layouts in Manistique, 
Munising, Sault Ste. Marie 
and St. Ignace and to conduct 
workshops on improvements. The 
efforts engaged local government, 
planners, engineers, and tribal 
transportation planning in efforts 
to create more accommodating 
communities. Presentations 
were developed and provided 
by alliance staff and community 
coalition members to educate 
decision-makers about the 
benefits of the Complete Streets 
program. 

The alliance for Health project 
administered a survey to a 
random sample of residents in 
Manistique, Munising, Sault Ste. 
Marie, and St. Ignace between 
September and November of 
2010 to gather information about 
local awareness and perceptions 
of the community as a place for 
walking and biking and habits 
related to physical activity 
in order to help planning and 
evaluate long term outcomes. 
Burden was brought back for a 
workshop on Building Healthy 
Propserperous Communities 
Through Walkability , which 
included Kinross and Newberry 
along with a review of the 
Newberry streets. 

The four towns officially 
adopted Complete Streets 
resolutions from August of 2010 
to February of 20 1 1 . Later in the 
year, similar resolutions were 
passed in Newberry and Kinross 


By Rick Smith 

The sixth annual White House 
Tribal Nations Conference is 
scheduled to take place at the 
Capitol Hilton in Washington, 
D.C., on Dec. 3. According to 
the White House, the conference 
provides leaders of federally 
recognized tribes to meet with 
the president and members of the 
White House Council on Native 
American Affairs. 

The conferences were 
established by the Obama 
administration as a method to 
“build upon the president’s 
commitment to strengthen the 
government-to-government 
relationship with Indian Country 
and to improve the lives of 
American Indians.” 

Indeed, since then, many 
improvements have been 
instituted in the working 
relationship between the federal 
government and Indian Country, 
more continue to evolve while 
much remains to be done. 

Obama signed an executive 


Township. St. Ignace also adopted 
a Complete Streets ordinance. 

The towns also later adopted 
transportation plans funded under 
the Community Transformation 
Grant. 

In Sault Ste. Marie, Norkoli 
indicated the alliance provided 
funding for the city to develop 
a non-motorized transportation 
plan. The city matched the 
tribal funding and contracted 
with EUP Regional Planning 
and Development to complete 
this plan, which was adopted 
by the city in August of 2012. 

The city established a Non- 
motorized Transportation 
Advisory Committee to move 
this plan forward and the tribe’s 
transportation planner and 
Community Health educators sit 
on this committee. 

Back in December of 2010, 
the JKL Bahweting School was 
awarded a Safe Routes to School 
grant. Working in partnership 
with the City of Sault Ste. Marie, 
safety improvements surrounding 
the school include safety and 
education programs, installing 
sidewalks and crosswalks 
on a nearby intersection, 
improving crosswalks at two 
other intersections, installing 
pedestrian-activated flashing 
crosswalk sign. The project 
budget is $147,893. 

In October of 201 1 , Manistique 
Area Schools was awarded a 
Safe Routes to School grant. 
Emerald Elementary School 
and Manistique Middle School, 
in partnership with the City of 
Manistique, will install sidewalks 
and crosswalks on nearby 
avenues and streets, implement 
pedestrian safety education and 
Walking School Bus programs. 
The project budget is $266,251. 

The City of Manistique 
adopted a non-motorized 
transportation plan developed by 
Coleman Engineering and paid 
for by the alliance in February of 
2012 as part of the city’s master 
plan. 

Munising Public Schools 
Awarded a Safe Routes to School 
grant in October of 2012. 

Clark Township adopted a 
Complete Streets resolution in 


order last year establishing the 
White House Council on Native 
American Affairs, tasked with 
helping to continue strengthening 
the federal relationship with 
Indian Country. 

According to Secretary of 
the Interior Sally Jewell, the 
council regularly brings together 
federal departments and offices 
in support of tribes as they 
grapple with issues such as high 
unemployment and poverty, low 
academic achievement, poor 
health and other urgent matters. 

Throughout the year, the 
council works on five areas 
deemed priorities by tribal 
leaders in earlier conferences. 
The priorities are sustainable 
economic development, 
greater access to and control 
over healthcare, effective and 
efficient tribal justice systems, 
expansion and improvement of 
educational opportunities and 
sustainable management of tribal 
lands, environments and natural 
resources. 


March of 2013 and development 
of Safe Routes to School and 
a non-motorized transportation 
plan. 

In September of 2013, 

Opus International Consultants 
completed a non-motorized 
transportation plan for the Sault 
Ste. Marie Tribe of Chippewa 
Indians. Again, funding 
came through the Sault Tribe 
Community Transformation 
Grant. 

“This plan was designed 
to document the tribe’s non- 
motorized transportation 
needs and to guide the tribe’s 
investment decisions related 
to non-motorized facilities,” 
Norkoli noted. She said the plan 
encompasses tribal housing 
developments, schools, offices, 
casinos and other facilities and 


A statewide coalition working 
to enhance municipal vitality 
through reforms in transportation 
policies recently toured six 
locales to review designs and 
plans for street improvements 
to accommodate pedestrian and 
bicycle traffic. The coalition, 
called Transportation for 
Michigan (Trans4M) embarked 
on the Michigan Transportation 
Odyssey during Oct. 7-8, which 
took them to see successful 
highlights in Sault Ste. Marie, 
Lansing, Detroit, Midland, 
Brighton and Ferndale. 

Wendy Hoffman of the Sault 
Tribe Transportation Program, 
Dave Rusch of the Michigan 
Department of Transportation 
Newberry Transportation 
Service Center and Wayne 
Berry, chairman of the Sault 
Ste. Marie Area Recreational 
Trails (SsMART) group, gave 
presentations on Oct. 8 at 
Lake Superior State University 
focusing on local transportation 
issues, plans and designs. 

The SsMART group is a 
committee of the Building a 
Healthier Community Coalition 
led by the Sault Tribe Community 
Transformation Grant project, 
which is promoting U.S. Bicycle 
Route 35 currently extending 
from the international border at 
the Sault to the Indiana border, 
but the corridor is planned 
to extend to Mississippi or 
Louisiana. 


was developed in consultation 
with the tribal council, 
members of the tribe and other 
stakeholders. “This plan has 
been shared with communities 
across our service area so that 
community non-motorized 
transportation plans can 
incorporate some of the priorities 
included in the Sault Tribe 
plan to increase connectivity 
of tribal lands with community 
destinations.” 

And Norkoli announced 
the latest news in the efforts, 

“On Oct. 1, 2014, Sault Tribe 
was awarded a Partnerships to 
Improve Community Health 
grant from the Centers for 
Disease Control and Prevention. 
This grant will provide 
continued opportunities for 
the tribe to partner with local 


Others officials in attendance 
were Donna Norkoli, coordinator 
of the tribe’s Community 
Transformation Grant project, 
Julie Trotter from the Chippewa 
County Health Department, Sault 
Mayor Tony Bosbous and city 
engineer Linda Basista. 

“I am pleased that the city 
of Sault Ste. Marie has been 
recognized by the State of 
Michigan for good street design 
that promotes accessible, safe 
and economically vibrant 
communities,” said Norkoli. “The 
Sault Tribe Strategic Alliance 
for Health and Community 
Transformation Grant projects, 
implemented by Sault Tribe 
Community Health Education, 
have worked with the Building a 
Healthier Community Coalition 
and local city officials to assist 
with creating a more walkable, 
bikeable community.” 

Norkoli added, “In 2012 the 
Strategic Alliance for Health 
Project provided funding for 
the City of Sault Ste. Marie 
to develop a non-motorized 
transportation plan which 
has been used to improve 
transportation of all users, 
bicyclists, pedestrians and those 
with disabilities.” 

Hoffman gave an overview 
of our tribal community 
before focusing on the tribe’s 
Transportation Program and 
Transportation Committee, their 
functions and collaborations in 
conducting traffic counts, various 


transportation 

governments, schools and local 
health departments to increase 
infrastructure for walking and 
biking and to promote use of 
this infrastructure for active 
transportation. Sault Tribe 
Community Health Education 
staff will be implementing this 
grant project as a means to 
increase physical activity of 
tribal members and community 
residents across our service area,” 
she said. 

“It is our hope that increased 
physical activity will result in 
reduced rates of chronic disease 
such as heart disease, diabetes 
and hypertension. Walking and 
biking is critical for health and 
serves as an important way for 
people to meet their minimum 
daily requirements for physical 
activity,” Norkoli added. 


studies, analyses, developing 
transit implementation plans and 
acquiring funding. 

Her presentation also 
mentioned efforts on regional 
non-motorized water trails, which 
would be part of a larger network 
of water trails throughout the 
Great Lakes designed to create 
educational opportunities, 
attract tourism and provide safe 
passageways. Also mentioned 
was the Great Lakes Circle Tour 
set for the summer of 2017 to 
encourage public exploration 
of water trails around the Great 
Lakes, including the St. Marys 
River and its islands. 

“This was a transportation 
program overview for individuals 
visiting to learn about how we 
collaborate with communities,” 
said Hoffman, describing her 
presentation. “The agency 
primary focus is transit, but they 
wanted to hear about how we 
work together on transportation.” 

The Sault Tribe Transportation 
Program is a component of the 
tribe’s Planning and Development 
Department. The program 
operates in concert with the 
tribe’s Transportation Committee, 
which is composed of the 
leaders from a dozen elements 
of the tribe concerned with 
different facets of transportation 
planning and construction. 

The team further works with 
mainstream community agencies 
in developing different types of 
transportation improvements. 


White House schedules 2014 tribal 
nations conference for Dec. 3 


Michigan Transportation Odyssey visits 
Sault Ste. Marie to look at road works 



Photo by Rick Smith 

Wayne Berry, chairman of a group affiliated with the Sault Tribe Community Transformation Grant project, 
speaks during the recent presentations at Lake Superior State University for the Sault visit of the Michigan 
Transportation Odyssey. 

By Rick Smith 
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Michigan Workforce Development Agency reaching out to veterans 


By Brenda Austin 

The State of Michigan 
Workforce Development Agency 
(WDA), Veteran’s Services 
Division, is actively seeking 
American Indian and Alaska 
Native (AI/AN) veterans who 
would like help in finding new or 
better employment. 

Project Management Specialist 
Stephen Gillotte is a Sault Tribe 
member who has been with the 
Veterans Services Division as a 
veteran’s vocational counselor 
since 1999 and more recently as 
a project management specialist 
working to inform the American 
Indian veteran community of 
these no additional cost services. 
He said some examples of avail- 
able services include: assistance 
in writing effective resumes; job 
search skills assistance; inter- 
viewing skills training; job leads 
for local, state, civil service, 
and federal positions; possible 
assistance by a disabled veteran 
outreach program specialist; and 
referrals to other available veter- 
an resources. 

Employment services are just a 
phone call away, or a short drive 
to your nearest Michigan Works ! 
one-stop service center or satellite 
branch. 

Gillotte said, “The Department 
of Labor has found that AI/AN 
Veterans are an underserved 
population of our programs and 
we are seeking to change that 
through outreach and education to 
make sure they know our services 
are available.” 

States such as California and 


Arizona where there are higher 
populations of AI/AN veterans 
have the same situation of having 
under served Native veterans - 
. .it’s not unique to Michigan at 
all,” he said. 

“I see it over and over again, 
AI/AN veterans having a difficult 
time seeking help,” Gillotte said. 
“And it may be because those 
two cultures combined, the veter- 
an culture and the Native culture, 
are coming together to make it 
more difficult for them to seek 
assistance.” 

He said there are currently 
154,000 AI/AN veterans in the 
United States. 

Michigan Works ! offers pri- 
ority of service to veteran job- 
seekers and assists in all matters 
related to obtaining and retaining 
employment. Additionally the 
Veteran’s Services Division 
employs disabled veteran out- 
reach workers who provide case 
management services to veterans 
with multiple barriers. These ser- 
vices are available in every coun- 
ty of the State. More information 
can be found at http://www. 
mitalent.org/veteran/ and http:// 
www.michigan.gov/wda (click on 
Veterans Services). 

“As far as assistance in a job 
search there is no better place,” 
Gillotte said. “Anything that you 
need in your job search is here, 
whether that is Internet access, 
resume writing assistance and 
even down to resume paper and 
postage, it is all available to the 


job seeker at no additional cost.” 

If you are a veteran looking 
for information about education, 
healthcare, benefits and quality 
of life programs , you can also 
visit the Michigan Veterans 


Affairs Agency for more infor- 
mation or call the Michigan 
Veteran Resource Service Center 
at 800-MICH-VET (800-642- 
4838). 

Gillotte said he is willing to 


travel to agencies providing sup- 
portive ervices to veterans, tribal 
entities, and area businesses for a 
presentation of veteran services, 
or would be happy to meet with 
an interested AI/AN veteran. 


Tribe to establish Tribal Members Jobs 
Bank; register on paper or online 


SAULT STE. MARIE — Sault Tribe is estab- 
lishing a Tribal Members Jobs Bank. If you would 
you like to register with the tribe’s jobs bank, 
please complete the form below and send it to 
Tribal Chairperson’s Office, Sault Ste. Marie Tribe 
of Chippewa Indians, 523 Ashmun St., Sault Ste. 


Marie, MI 49783. There is also a form at www. 
saulttribe.com that can be downloaded and printed, 
or downloaded, completed and emailed to: chair- 
personpayment@saulttribe.net. As the Lansing and 
Romulus projects move forward, the tribe will be 
looking to hire at some point. 


Sault Tribe Member Jobs Bank Application 

To be registered with the tribe’s jobs bank for its members, please complete this form and send to: 
Tribal Chairperson’s Office, Sault Ste. Marie Tribe of Chippewa Indians, 523 Ashmun St., Sault Ste. 
Marie Ml 49783, or email to chairpersonpayment@saulttribe.net if using the electronic form. 


Name: 


Address:. 
Phone: _ 
Email: 


Experience. 


Skills: 


Education: 


Certifications? 


Can we share this information with interested employers? Yes. 


No 




Page 8 


NEWS 


November 14, 2014 • Win Awenen Nisitotung 


Toms takes health center management position 


By Rick Smith 

Sault Tribe member Chris 
Toms was honorably discharged 
last July as a technical sergeant 
in the U.S. Air Force after 14 
years of active duty service and 
is currently in the Air Force 
Reserve. Last month, he accepted 
the facility manager position for 
the Sault Tribe Health Center. 

As the facility manager, Toms 
said he oversees the day-to-day 
maintenance and housekeeping 
of the Sault facility in addition 

USDA providing $4 
million for honeybees 

WASHINGTON, D.C. - 
Agriculture Secretary Tom 
Vilsack recently announced that 
more than $4 million in technical 
and financial assistance will be 
provided to help farmers and 
ranchers in the Midwest improve 
the health of honeybees, which 
play an important role in crop 
production. 

“The future of America’s food 
supply depends on honeybees, 
and this effort is one way the 
USDA is helping improve the 
health of honeybee populations,” 
Vilsack said. “Significant 
progress has been made in 
understanding the factors that are 
associated with colony collapse 
disorder and the overall health of 
honey bees, and this funding will 
allow us to work with farmers 
and ranchers to apply that 
knowledge over a broader area.” 

An estimated $15 billion 
worth of crops is pollinated 
by honeybees, including more 
than 130 fruits and vegetables. 
USDA’s Natural Resources 
Conservation Service (NRCS) 
is focusing the effort on five 
Midwestern states: Michigan, 
Minnesota, North Dakota, 

South Dakota and Wisconsin. 
This announcement renews 
and expands a successful 
$3 million pilot investment 
that was announced earlier 
this year and continues to 
have high levels of interest. 

This effort also contributes 
to the June 2014 presidential 
memorandum - Creating a 
Federal Strategy to Promote 
the Health of Honeybees and 
Other Pollinators , which directs 
USDA to expand the acreage and 
forage value in its conservation 
programs. 

Funding will be provided 
to producers through the 
Environmental Quality 
Incentives Program. Applications 
are due Friday, Nov. 21. 

From June to September, the 
Midwest is home to more than 
65 percent of the commercially 
managed honeybees in the 
country. It is a critical time 
when bees require abundant 
and diverse forage across broad 
landscapes to build up hive 
strength for the winter. 

The assistance announced 
today will provide guidance and 
support to farmers and ranchers 
to implement conservation 
practices that will provide safe 
and diverse food sources for 
honeybees. 

For example, appropriate 
cover crops or pastures 
management may provide a 
benefit to producers by reducing 
erosion and providing quality 
forage and habitat for honey bees 
and other pollinators. 


to having responsibilities of the 
safety officer for all of the tribal 
clinics. “Moving forward in the 
health care arena for the tribe 
I see a bright and promising 
future,” said Toms. “Short term, 

I will be evaluating our current 
processes in place to find ways 
to streamline and improve them 
to ensure we are providing the 
best possible services to our 
customers. Long term the skies 
are the limit.” 

Toms originally hailed from 
the lower peninsula of Michigan 
but came to Brimley in his mid- 
teens. He met the girl who would 
eventually become his future wife 
while attending Brimley High 
School. “I fell head over heels in 
love.” 

He joined the Air Force after 
graduating from high school 
and became a staff member 
of security operations. “I was 
stationed all over the world with 
my last assignment being Alaska 
for three years as superintendent 
of combat arms training and 
maintenance,” he noted. “I 
ended my career with the Air 
Force after 14 years of service 


with deployments to hostile fire 
areas, six assignments, four Good 
Conduct Medals, a NATO service 
medal, Expeditionary Service 
Medal, Global War on Terrorism 
Medal and two commendations. 

The first seven years of my Air 
Force life, I was as a federal 
police officer, and the last seven 
years as a combat arms instructor 
and gunsmith.” A couple 
years into his military service, 
he married his high- school 
sweetheart and they’ve now been 
married for 12 years. 

Reflecting on his military 
career and how it applies to his 
new post, Toms said, “The Air 
Force gave me great opportunities 
as a manager that I bring with 
me. I was a facilities manager 
for the Air Force at various times 
throughout my 14 years, that 
directly correlates to my new 
position with the tribe.” 

In his spare time, Toms enjoys 
fly-fishing and tying his own 
flies. He likes to enjoy all aspects 
of outdoor living from hunting 
and fishing to just sitting on the 
beach with his wife, Sarah, and Chris Toms, pictured above, is the new facility manager at Sault Tribal 
4-year-old son, Luke. Health and Human Services. 




Health Insurance Enrollment Event 

Enrollment Event for the Whole Community 

Saturday, November 15, 2014 

8:00 a.m. — 3:00 p.m. — St. Ignace Tribal Health & Human Services/MSHS 

1140 N. State Street - St. Ignace, MI 

Tuesday, December 9 & Wednesday, December 10, 2014 
Village Inn, Mackinac Island , MI 

Call 906-643-8689 to schedule an appointment 
Walk-ins welcome 

New Health Coverage Exchange called the Health Insurance Marketplace 

If you are uninsured, purchase individual coverage or believe your employer provided coverage is inadequate or 
unaffordable, you may be able to shop for coverage directly in the federal Health Insurance Marketplace -- a new 
marketplace where you can shop for and compare health benefit plans. Open enrollment for coverage in 2015 is 
November 15, 2014, through February 15, 2015. 


Healthy Michigan Plan: 

Some Michigan residents may be eligible for the Healthy Michigan Plan, a new health coverage program that began 
on April 1 , 2014. To be eligible for the Healthy Michigan plan, you must be: 

• Ages 19-64 

• Not currently eligible for Medicaid 

• Not eligible for or enrolled in Medicare 

• Not pregnant when applying for the Healthy Michigan Plan 

• Earning up to 133% of the federal poverty level (The federal poverty level is adjusted annually. In 2013, 

133% of the poverty level for an individual was $14,856 or $30,657 fora family of four) 

• A resident of Michigan 

We have qualified staff ready and eager to assist you with education and the enrollment process. You will need: 
Your Social Security Number (all members applying). Date of Birth, Tribal card (if Tribal member) and Income 
Verification (2013 taxes or W-2, pay stubs, etc.). 

If you signed up last year and your household income has changed, you must notify either the Markplace or 
MIbridges. If you signed up through the marketplace, go into your account to notify them of your income 
change and if you signed up through the MIbridges, contact your assigned worker or go into your MIbridges 
account to notify them of your change, (you should do this within days of your income change). 
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Goblins, ghosts and ghouls at JKL Bahweting 



The skeleton crew, made up of first grader Kamryn Corbiere, her sister 
Kacie Drew, her mom Kristen (School Social Worker) enjoyed the last 
big school event before the new baby is born in November. 




Students, faculty and staff of JKL Bahweting Anishnabe Public 
School Academy enjoyed the annual family Halloween party on 
Oct. 28. Over 600 folks enjoyed dinner, face painting, family photos, 
crafts, and classroom trick-or-treating. Above, an elephant may 
never forget, but they do get tired. All the fun wore Cain Chaput, 6 
months old, right out. Left, second grader Braelyn Duhoski makes 
sure her sister Jenna stays close as they navigate this activities at 
this great event. 


Photos from JKL PSA 



Wings was the theme for Halloween this year for the Quinn sisters Tiffany - Kdg. and Isabella- 2nd grade. 



Ari Blue Stevens - 2nd grade and 
his mom Cheryl 


Get Your Flu Shot 

Sault Tribe Members and other 
Natives from a federally recognized 
tribe: FREE. 


Non Native Employees with or with- 
out insurance will be billed a co-pay 
of up to $10. 


Non Native spouses will be billed 
$10 co-pay. 


CALL ONE OF THE FOLLOWING CLINICS TO SCHEDULE A FLU 


SHOT! 

Escanaba Health Center at 786-2636 

Hessel Tribal Health Center at 484-2727 

Manistique Tribal Health Center at 341-8469 

Munising Tribal Health Center at 387-4614 

Newberry Tribal Health Center at 293-81 81 

Sault Community Health Program at 632-5210 


St. Ignace Tribal Health & Human Services at 643-8689 


CLIP & SAVE 
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Amerian Indians at increased risk of diabetic eye disease 


Today, diabetes affects more 
than 29 million people in the 
United States, or over nine 
percent of the population. In 
addition, another 86 million 
American adults , more than one 
out of three individuals, have 
pre-diabetes, a condition that 
puts people at increased risk 
for diabetes. In fact, these sta- 
tistics include many groups of 
American Indians and Alaska 
Natives. According to the Indian 
Health Service, almost 16 per- 
cent of American Indians and 
Alaska Natives have diabetes. 
Among them, diabetes varies 
considerably in various regions, 
from six percent among Alaska 
Natives, to 24 percent among 
American Indians in southern 
Arizona. All people with diabe- 
tes, both type 1 and type 2, are 
at risk for diabetic eye disease, a 
leading cause of vision loss and 
blindness. 

Diabetic eye disease refers 
to a group of eye problems that 
people with diabetes may face as 
a complication of the disease and 
includes cataract, diabetic reti- 
nopathy and glaucoma. Diabetic 
retinopathy, the most common 
diabetic eye disease, is the lead- 
ing cause of blindness in adults 
20-74 years of age. 

“The longer a person has dia- 
betes, the greater is his or her 
risk of developing diabetic eye 
disease,” said Paul A. Sieving, 
M.D., Ph.D., director of the 
National Eye Institute (NEI). 

“If you have diabetes , be sure 
to have a comprehensive dilated 
eye exam at least once a year. 


Don’t wait until you notice an 
eye problem to have an exam, 
because vision that is lost often 
cannot be restored.” 

Diabetic eye disease often has 
no early warning signs, but it 
can be detected early and treated 
before vision loss occurs. If you 
have diabetes in your family, you 
can leave a legacy of healthy 
vision by taking steps to prevent 
vision loss — get a comprehen- 
sive dilated eye exam. 

“In fact, with early detection, 
timely treatment, and appropri- 
ate follow-up care, people with 


advanced diabetic retinopathy 
can reduce their risk of blind- 
ness by 95 percent,” adds Suber 
Huang, M.D., M.B.A., chair 
of the Diabetic Eye Disease 
Subcommittee for NEI’s 
National Eye Health Education 
Program. 

Research has shown that when 
people with diabetes maintain 
good control of blood sugar, 
blood pressure, and cholesterol, 
they can slow the development 
and progression of diabetic eye 
disease. In addition to having a 
comprehensive dilated eye exam 


at least once a year, people with 
diabetes should do the following 
to keep their health on track: 

• Take your medications. 

• Reach and maintain a 
healthy weight. 

• Add physical activity to your 
daily routine. 

• Control your blood sugar, 
blood pressure and cholesterol. 

• Kick the smoking habit. 

If you have diabetes, set your 
sight on healthy vision. Schedule 
a comprehensive dilated eye 
exam. For more information on 
diabetic eye disease and tips on 


finding an eye care professional 
or financial assistance for eye 
care, visit www.nei.nih.gov/ 
diabetes or call NEI at (301) 
496-5248. 

In the Sault Tribe seven-coun- 
ty service area, please contact 
your tribal health center for an 
eye exam. See www.saulttribe. 
com/membership-services/health 
for contact numbers. 

The NEI, part of the National 
Institutes of Health, leads the 
federal government’s research 
on the visual system and eye dis- 
eases. 


Synettes celebrate diamond anniversary 



1954 ~ 2014 

Edith and Gerald Synett cele- 
brated their 60th wedding anni- 
versary this year. They were 
married at St. Mary’s Church 
Aug. 14, 1954. Maid of honor 
was Muriel Lane and best man 
was Dwayne Synett. Edith’s 
mother was Delia Wright nee 
Mastaw. 




Ho td 


TOURNAMENTS 

$15,000 Spin to Win 

Kewadin Sx Ignace 

November 21-23 


Stay 5 Hours or Stay the Night! 
FREE SHUTTLE 
to Kewadin St. Ignace 
from Gaylord Walmart Parking Lot 
Tlnirsday'Saturday pickups 
Departs Walmart 12 p.m. 
Departs Kewadin St, Ignace 
10:30 a.m. & 6 p,m. 

Park at the southeast end of the Walmart parking 
lot, (Near Automotive Department) 


Sizzling Saturdays Slot 
Tournament 

Kewadin Manistique 

Saturdays at 3 pan. 

$10 registration fee, registrations begin at 
9 a.m. in the cage the day of the tournament. 
100% payback 

- Coming in 20 IS - 
Time In Poker Tournament 

Kewadin Sault Ste. Marie 8 C 
Kewadin St. Ignace 

Call Ron at 1-800-KEWADIN, 
ext. 54958 or 
DeAnn at ext. 34027 
for more details. 


1 -BDO-KEWADIN I KEWADtN.COM 


C A S I N □ 5 




Event Night November 29 


Earn entries to win a hunting 
trip to Montana each day of 


promotion. Camo Cup and drink 
specials for the first customers 
to register on event nigh cl 
Random draws for cash and prises! 

Register *£ Northern Reward v 


4. — i 






|1| L 

I,'' SATURDAY jL-i 
y(-y November 22 

* 7 p.m* Doors 6 p.m* ^ i * 

r: $45 -°° & $35 *°° ** / 

ffl **/ / 

R ’ KEWADIN Mr* / 

SAULT STE. MAfilSk / 

DREAMMAKFS THEATER 




Call 1-800-KEWADIN or.906-635^4917 or 
visit www.kewadin.com for tickets. 


- - ^ „ , 


Blast from the Past! 

Kewadin Sault & Manistique - 
December 6 

Kewadin St. Ignace & Christmas - 

December 13 

Kewadin Hessel - 

December 20 

Celebrate multiple eras with 
Kewadin at our Blast from the Past* 

Tli ere will be random draws to win Kewadin 
Credits and popular prizes from the past. 
Register at Northern Rewards. 

Keys & Credits Monday 

St, Ignace, Christmas, Hessel, Manistique 

Every Monday 9 a.m,-9 p.m. 

Is Your Chance to Win 
A Vacation or Trip on us! 

Tie in Tuesday 

Come in Tuesday 8 £ earn up to $10 in 
Kewadin Credits at all Kewadin sites! 

Drink Specials Random Draws 

Fab Friday 

Earn up to $25 in Kewadin Credits on 
Friday if you play on Tuesday at all sites! 
Drink Spe dal s Ra n dom D raws 

Visit hewadin.com or Northern Rewards for 
of trial rules and details. 

All American Wednesday 

All Kewadin Sites 
Wednesdays American gamers receive 

+ Double points for 24 hours* 

+ A FREE Hot Dog (11 a.m.-8 p.m.)* 

+ $15 Voucher (after earning 50 base points)* 

* 40 Random Slot Draws for Credits throughout 
the day for active American gamers* 

*Must reciter at Northern lleivards. NRC hours vary by site. 


MANISTIQUE-ST.IGNACE-HESSEL-SAULTgMARIE-CHRISTMAS 


"TV 
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Language film project gets some help with Sault fundraiser 


By Rick Smith 

An independent film project 
promoting indigenous languages 
received some help by way of a 
fundraiser at the Niigaanagiizhik 
Ceremonial Building in Sault Ste. 
Marie on Oct. 23. Proceeds were 
for production costs of a short 
film aimed to inspire more youth 
to be proud of their heritages and 
take up their ancestral languages 
and cultures. 

The tribe’s cultural staff 
and others prepared frybread, 
soup, chili and cookies in 
addition to setting up a silent 
auction featuring items donated 
by the tribal and mainstream 
communities. Items available for 
bid included a pedicure, painting 
supplies, pet supplies, Kewadin 
event tickets, free hotel stay and 
many more. 

All proceeds will be used for 
production costs of a short film 
that aims to inspire more youth 
to be proud of their heritage and 
take up their ancestral languages 
and cultures. Direct donations 
are also welcome and are tax 


deductible. 

As reported in the March 
edition Win Awenen Nisitotung , 
a few Sault Tribe members are 
among nearly 30 people involved 
in an independent short film 
project planned to premiere 
before the United Nations 
Permanent Forum before possible 
worldwide distribution. Sault 
Tribe member Kalvin Hartwig, 
co-producer and script editor 
for the project, described the 
work as a “short, artsy narrative” 
that follows a young, modern 
Anishinaabe woman who comes 
to rely on her ancestral ways of 
living a good life while living in 
New York City. 

Anyone interested in helping 
the project may contribute 
through the crowd sourcing 
website elalliance.org/20 14/07/ 
this-is-who-i-am/ and writing 
“Youth Film” in the Project 
Specific Donation section or 
by writing a check Endangered 
Language Alliance, 3 West 18th 
Street, 6th Floor, New York, NY 
10011 . 



Preparing the fare for the film project fundraiser in Sault Ste. Marie at the Niigaanagiizhik Ceremonial 
Building on Oct. 23 are, from left, Becky Parish, Theresa Lewis, Kalvin Hartwig and Colleen St. Onge. One of 
the aims of the film project is to use the work to promote the common adoption of the Anishinaabe language 
and ways into everyday life. 


Newberry's Christmas 
ornament contest deadline 
is November 26 


Young and old may com- 
pete for cash prizes in the 
Tahquamenon Area Library 
Christmas Ornament Contest. 
Deadline forjudging is Nov. 26. 

The UP North Laundry is 
sponsoring the contest in which 
youngsters can vie for a cash 
prize of $25 and Eagle Radio 
offers the $50 prize for adults. 

Ornament blanks are available 
at the Newberry Chamber of 
Commerce (comer of M-28 and 
M-123), Foster’s Hardware or the 


LINK. Contestants must decorate 
the unfinished side in weather 
resistant paint as well as sign and 
date the white side before enter- 
ing the finished ornaments at the 
Tahquamenon Area Library by 
Tuesday, Nov. 26, for judging. 

The top five winning orna- 
ments will go on display at the 
Newberry Christmas dinner on 
Dec. 3 at the American Legion. 
All other ornaments will be hung 
on the community Christmas 
tree. 


Roy Electric Co. Inc. 

INDUSTRIAL * COMMERCIAL * RESIDENTIAL 

www.royelectric.us 

2901 Ashmun St. (M-129) Bus. (906) 632-8878 

Sault Ste. Marie, Mich. Fax. (906) 632-4447 


Everyday 


TM 


making a 



Dedicated to local, friendly 
member services: 

■ FREE Checking 

■ Low Rate Loans 

■ Mortgages 

■ VISA* Credit Cards 

■ Nationwide Shared Branching 

■ Mobile & Online Banking 

Learn more at www.soocoop.com 


soo 

CO-OP 

C RE D IT UNION 

536 Bingham Ave., Sault Ste Marie, M 
906 632 5300 

With branch offices In:Brimtey r Bay MI/te r 
Kinross, CodnrvifiG and Paradise 

Federally insured by ISJCUA 


;\Y 
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I He Do! 
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Sault Tribe Service Area Voters 
18 and Over and Their State 
Voting Districts 



State Representative Districts 

107: Chippewa, Mackinac 
108: Dickinson, Menominee, 
Delta 

109: Alger, Schoolcraft, Luce 


Total Population 


3,500 to 7,000 
1,000 to 3,500 
500 to 1 ,000 
100 to 
50 to 
10 to 
1 to 


□ 

B 

a 


500 

100 

50 

10 


State Senator Districts 
37: Luce, Chippewa, Mackinac 
38: Alger, Schoolcraft, Delta, 
Marquette 


Election results in the tribe's 
seven-county service area 


SAULT STE. MARIE - The 
Nov. 4 general election held no 
surprises, still Republican held 
State House and Senate, maybe 
a more conservative. Come 
January, Michigan will have a 
new Majority Leader and a new 
Speaker. New committee assign- 
ments will be made. So, it’s too 
early to understand exactly how 
the election results will affect our 
tribe’s issues. 

Election results in our sev- 
en-county service area are: 

Federal 

US Senator: Gary Peters won 
the seat being vacated by retiring 
Carl Levin. He joins Senator 
Debbie Stabenow. Congressman 
Dan Benishek was reelected. 

State of Michigan 


Governor Rick Snyder was 
reelected. 

State Senate: Wayne Schmidt 
took State Senate 37th District 
vacated by State Senator 
Howard Walker. State Senator 
Tom Casperson kept his seat in 
the 38th District. Senator Jim 
Ananich of Flint was voted in 
as Senate Minority Leader and 
Senator Morris Hood Jr. Minority 
Leader. Senator Arlan Meekhof 
was voted in as Senate Majority 
Leader. 

State House of 
Representatives: State Rep. 

Ed McBroom kept his seat in 
the 108th State Representative 
District. State Rep. John Kivela 
kept his seat in the 109th State 
Representative District. Lee 


Chatfield took the 107th State 
Representative District. 

At press time, Speaker of the 
House was yet to be selected. 

Wolf Hunting Proposals 

Statewide Proposals 1 and 2 
went down to defeat, Proposal 1 
with 55 percent of the vote and 
Proposals 2 with 64 percent of the 
vote. What this means exactly has 
yet to unfold. Neither proposal 
will stop a wolf hunt after a third 
law takes effect next season, but 
it clearly shows voters disapprove 
of the hunts and the tactics used 
to secure the hunts - across party 
lines. 

Jill Fritz, director of Keep 
Michigan Wolves Protected, 
said in a statement Nov. 5 , “The 
NRC should honor the judgment 
rendered by voters come 2015, 
regardless of the outcome of 
the lawsuit to nullify the third 
wolf-hunting bill enacted by the 
legislature.” 

Proposal 1 would have estab- 
lished a trophy hunting and 
trapping season on wolves in 
Michigan. Proposal 2 would 
have granted the state’s Natural 
Resources Commission the 
authority to designate wolves and 
other animals as game species 
without oversight by legislators 
or voters. Proposal 2 had already 
been passed by the legislature. 
This is the first time Michigan 
citizens have had the opportunity 
to vote on wolf hunting. 


Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SEPTIC SYSTEMS 
SEPTIC TANKS a DRAINFIELD 
WATER a SEWER INSTALLATIONS 


COMMERCIAL 


Befc 




Plumbing & Heating 

Master Plumber 
License #6078 


RESIDENTIAL 

115 Elliot Street 
St. Ignace 
(906) 643-9595 

Monday - Friday 8 to 5 
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Halloween fun at the Sault Child Care Center 


Photos by Rick Smith 


All manner of scary, strange and charming figures from angels to zombies haunted the chambers of the Sault Tribe Child Care Center in Sault Ste. Marie on the afterooon of Oct. 31. 
Above left, what appears to be a lovely fairy queen with two beginner underlings. Above middle, a wee, sleepy flower child and the cutest kitty cat to ever beam a smile. Above right, 
the Amazing Spider-man springs into action as Batman coolly surveys the scene. 




Left, a little angel with a guardian of her own. Above, Mr. Izzy hands out tributes to a princess as others wait 
their turn. Below left, a zombie Goldilocks! And below, a young princess with her favorite knight. 









STOP 

DIABETES 


American Diabetes Association® 


America Gets Cooking to 
Stop Diabetes is presented by 

Su„€) 

Life Financial 11 


AMERICAN DIABETES MONTH 
NOVEMBER 2014 


Budget Friendly 
Cabbage Soup 

INGREDIENTS 


To make an appointment call your local 
Sault Tribe Community Health Center: 

Sault Ste. Marie 
632-5210 


Visit us online each week and get tips on staying healthy throughout 
the holiday season, learn how to host a special, food-themed event and 
vote for your favorite recipes to help create the perfect holiday meal! 


Visit us at diabetesforecast.org/adm or call 1-800-DIABETES. 


Common 

Diabetes 

Symptoms 

■ Urinating often. 

■ Feeling very thirsty. 

■ Feeling very hungry 
— even though you 
are eating. 

■ Extreme fatigue. 

■ Blurry vision. 

■ Cuts/bruises that 
are slow to heal. 

■ Weight loss — even 
though you are eat- 
ing more (Type 1). 

■ Tingling, pain, or 
numbness in the 
hands/feet (Type 2) . 

— From the American 
Diabetes Association 


This November, the American Diabetes Association 
challenges America to Get Cooking to Stop Diabetes! 


Cooking spray 
2 carrots, diced 
2 celery stalks, diced 
1 onion, diced 

1/2 cabbage, roughly chopped 
1/2 pound lean turkey breakfast sausage, crum- 
bled 

40 ounces fat-free, low-sodium chicken broth 

14.5 ounce can diced tomatoes 

15.5 ounce can Great Northern beans, rinsed 
and drained 

1/4 teaspoon ground black pepper 
1/2 teaspoon dried oregano 

INSTRUCTIONS 

Spray a large soup pot with cooking spray. 
Add celery, onion and carrots and saute over 
medium-high heat for 3 minutes or until 


onions are clear. Remove from pan and set 
aside. 

Add turkey sausage and cook until brown, 
about 6-7 minutes. 

Add celery, onions and carrots back to pan 
and mix. 

Add remaining ingredients and bring to a 
boil. Reduce heat and simmer for 30 minutes. 

Cost of Recipe: $10. Serves 9. 

NUTRITION FACTS 
Serving Size: 1 cup 

Calories: 120 ^ 

Carbohydrate: 15g G q 

Protein: lOg 
Sugar: 5g 
Dietary Fiber: 5g 
Cholesterol: 20mg 

— From the American Diabetes Association 
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Giving You 


St. Ignace 
643-8689 

Hessel 

484-2727 

Munising 

387-4614 

Escanaba 

786-2636 

Manistique 

341-8469 



Page 14 


Community 


November 14, 2014 • Win Awenen Nisitotung 


' Tribal community members walk on , ... 



DAKOTA L. HICKMAN 

Dakota Lynn Hickman, 21 , of 
Sault Ste. Marie, Mich., passed 
away unexpectedly on Oct. 13, 
2014 in Sault Ste. Marie. She was 
born on Oct. 13, 1993, in Sault 
Ste. Marie. 

A beautiful angel returned 
home to heaven too soon. She 
has a special place in all of our 
hearts. She was so full of life her 
light made an everlasting impres- 
sion on all of our hearts. 

She received her GED from 
Sault area schools and was 
attending Bay Mills Community 
College with plans to continue 
her education at Central Michigan 
University to pursue a degree in 
OB nursing. She was a member 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. 

Dakota enjoyed all sports but 
was especially fond of playing 
softball in the Sault women’s 
softball league with team Best 
Wireless. She also enjoyed 
swimming, camping, decorating, 
listening and dancing to music, 
taking pictures of all her family 
and friends and, of course, self- 
ies! She loved all animals, espe- 
cially her cat Keekers. Dakota’s 
humor and spontaneous nature 
allowed her to connect and make 
lifelong friendships with anyone 
and everyone she met. She found 
a way to make everything in 
life fun and joyful. She was an 
inspiration to us all with a smile 
and personality that could light 
up a room. Her generous and 
selfless spirit shown through to 
each and everyone she knew. She 
will be sadly missed and lovingly 
remembered always as our Koda 
Butt and her mother Linda’s 
Little Bunny. 

Dakota is survived by her 
mother, Linda Railsback of 
Sault Ste. Marie; two sisters, 
Sarnie Railsback of Sault Ste. 
Marie, and Nichelle Franklin 
of Springfield, Mo.; aunts, Sis, 
Sherrie, and many, many more; 
nieces and nephews, Joselynn, 
Ashten, Carlyon, Cruz, Chanell, 
Jasmine, Elaina, and Terry James; 
and many loving uncles, cousins 
and friends. 

She is also survived by her 
beloved adopted family, step-fa- 
ther and mother, Gary and 
Veronica Beaumont; sisters, Mya, 
Isabella and Sonya Hickman; 
grandparents, David and Leona 
Menard and Pauline Hickman; 
great-grandparents, A1 and Pearl 
Menard; uncle, Dave Menard; 
aunts, Cathie Menard and Sue 
Menard- Young; many other aunts 
and uncles; nieces and nephew, 
Jazz, Elaina and Terry; cousins, 
Bill and Sue Tobias, Amanda 
Tobias, Christa Rennells and 


many more. Other very special 
people to Dakota are an aunt, 
Theresa Germain, and special 
friends, Danyelle McCluskey and 
Malorie McKechnie. 

Dakota is preceded in Heaven 
by her adoptive father, Terry 
Hickman, and uncle, Jackie 
Germain. 

Vistiation and tradition- 
al services took place at the 
Niigaanagiizhik Ceremonial 
Building on Oct. 17-18 with 
Pastor Elouise Kreml officiat- 
ing. Burial followed at Wilwalk 
Cemetery on Sugar Island. 

Arrangements were handled 
by C.S. Mulder Funeral Home. 
Condolences may be left online at 
www.csmulder.com. 



JENNYLEE C. OLESEK 

Jennylee Church Olesek passed 
away peacefully at 108 years 
of age on Oct. 10, 2014, at War 
Memorial Hospital in Sault Ste. 
Marie, Mich. She was born on 
May 20, 1906, on Harbor Island 
off of Drummond Island, Mich., 
at the home of her grandparents 
Dr./Captain J. Wells and Rosalee 
(nee LeSage) Church. Her par- 
ents were Captain Hector Hall 
and Margaret (LeRoy/Hamilton) 
Church. 

Her early years were spent on 
Drummond and in the DeTour 
area. She graduated from Sault 
High School in 1923 and married 
John Olesek (deceased) in 1926. 
Of their four children, Margaret 
Ann (Russell) McPherson of the 
Sault, and Fredric Wells (Pamela) 
Olesek of Reno, Nev., survive. 

She was predeceased by sons 
John, and Dr. Gerald Church 
Olesek. As with most centenar- 
ians she was also predeceased 
by her siblings, Gordon “Bud” 
(Alice) Church, Eleanor (George) 
Duffy, and Gloria (John) Faris. 

Jennylee is survived by 
seven grandchildren, Debra 
McPherson (Michael Doyle), 
Michael (Christine) McPherson, 
Cynthia (Gordon) Brazil, and 
Denise McPherson of the Sault, 
Christy Olesek of Prescott, 

Ariz., Rick (Susan) Olesek of 
Los Gatos, Calif., and Gordon 
(Megan) Olesek of Los Altos, 
Calif. She was also blessed with 
10 great-grandchildren (Jason 
Brommenschenkel, Kris (Lisa) 
Brommenschenkel, Nicole 
Hobbs, Michael John (Trisha) 
McPherson, Kara McPherson, 
Brooks Olesek, Quinn Olesek, 
Gavin Olesek, Samuel Olesek 
and Cecelia Olesek; and seven 
great-great-grandchildren , 
Christina, Brett, Avery Grace, 
Katie, Brianna, Rebecca, and 
Shay la. 

Her many nieces and nephews 


held a very special place in her 
heart and they continued to visit 
and remain a part of their “Auntie 
Jen’s” life. She maintained strong 
ties with her cousins, Rosalie 
LeSage of Drummond Island, 
and Iva Harrington of the Sault. 
Jennylee was very thankful and 
fortunate to have Dr. Thilak 
Chander as her personal physi- 
cian and loved him as a family 
member and great friend. 

For most of her early adult life 
she worked at the Ojibway Hotel. 
She then discovered a passion for 
the game of bridge and played in 
the Elks and Country Club bridge 
clubs for over 60 years; her last 
games were actually in May of 
this year. She was most proud of 
winning the grand championship 
(in her late 90s) in the prestigious 
Ontario Tournament in Sault, 
Canada. 

Jennylee found great friends 
and camaraderie as the “oldest” 
Red Hat member and a Sault 
Tribe member. She also was an 
avid traveler most of her life, 
driving Route 66 numerous 
times as well as tours to Central 
America and Europe. She loved 
to write notes of wisdom to 
her many family members and 
friends, and took pride in their 
educational and personal accom- 
plishments. She was an avid 
reader keeping up with research 
and world events. Jennylee hosted 
university students in her home to 
talk about factors contributing to 
her longevity and she very much 
enjoyed the younger generations. 
Jennylee loved parties and social 
events. Her secret to a long life 
(besides good genes) was no 
housework, no stress, and a glass 
of Chardonnay! 

At 107, Jennylee agreed to 
pose for the Hospice of the 
Eastern Upper Peninsula cal- 
endar as “Miss May.” Jennylee 
passed before moving to the new 
Hospice House but her wish- 
es were to continue to support 
Hospice of the EUP and a memo- 
rial fund is established in her 
name. 

Many thanks also to the won- 
derful nurses and aides who cared 
for her over the last few months 
at Hearthside, War Memorial 
Hospital and Long Term Care. 

Jennylee was buried next to 
her loving husband, John, in 
Oaklawn Chapel Gardens on Oct. 


18 with Father Pawel Mecwel 
officiating. As per her wishes, a 
celebration of her life followed 
for family and friends at the Elks 
Lodge in Sault Ste. Marie, Mich. 
Online condolences may be left at 
w w w.clarkbailey ne whouse .com . 

ALMA I. RAND 

Alma lone Rand, aged 93, 
of Niles, formerly of Sault Ste. 
Marie, Mich., passed away at 
Brentwood Assisted Living, on 
Oct. 21, 2014, following an ill- 
ness. She was born on May 28, 
1921, to Clifford and Flora (nee 
Lemeux) LaJoice in DeTour, 
Mich. 

Alma was married to Col. 
Richard S. Rand USA (Ret.), for 
49 years. 

She is survived by two of her 
four children, Patricia Gardner 
(Richard) of Wesley Chapel, 

Fla., and Claudia Prout (Gerald) 



of Fairfax Station, Va.; her sis- 
ter, Rose Gerrish of LaPorte, 

Ind.; 11 grandchildren; and 10 
great-grandchildren . 

Alma was preceded in death 
by her husband, Richard; her 
daughter, Geraldine Sturgeon 
of Stevensville, Mich.; and son, 
Richard S. Rand, Jr. of Barbeau, 
Mich. 

Alma enjoyed seeing the world 
with her husband and family 
during their many years in the 
military. She also loved fishing, 
bowling, playing golf and quilt- 
ing. She was a proud member 
of the Sault Ste. Marie Tribe of 
Chippewa Indians. 

A private family committal 
will take place at a later date at 
Arlington National Cemetery 
where her husband is buried. 


Arrangements have been 
entrusted to Brown Funeral Home 
and Cremation Services of Niles. 

MARTHA SNYDER 

Martha “Marty” (nee Tracy) 
Snyder, 75, of Manistique, passed 
away peacefully on Oct. 23, 

2014, at her home. She was born 
July 9, 1939 in Newberry, Mich., 
the daughter of Charles and Jenny 
(nee Winters) Tracy. 

She was united in marriage 
to James A. Snyder on Feb. 11, 
1956. Their union lasted more 
than 58 years. She received a 
bachelor’s degree from Northern 
Michigan University and actively 
worked with American Indian 
families and children for 36 years 
with the Sault Ste. Marie Tribe 
of Chippewa Indians and Indian 
agencies. 

Marty is survived by eight 
children, Angela (Leon) Sovey, 
Darrell (Cindy) Snyder, Tammy 
(Mike) Rivers, James Snyder Jr. 
(Cindy), Michael (Sue) Snyder, 
Dawn (Dennis) Harrison, Loretta 
(Steve) Flanders and Gloria 
(Ralph) Snyder; 19 grandchil- 
dren, Victoria (Newhoffer), 
Ronald (Kathy) Bricker, Tyler, 
Jacob, Maddy and Jeshua 
Snyder, Michael and Rachel 
(Chris) Rivers, James III, Mandy, 
Christopher, Nicholas and 
Chelsey Snyder, Todd, Crystal, 
Michelle, Patricia, David and 
Tamrah Owens; 17 great-grand- 
children; one great-great grand- 
child; two brothers, Randy 
(Penny) Tracy and William “Bill” 
(Judy) Tracy; five sisters, Paulette 
(Jonathan) Biffert, Carla (Randy) 
Smith, Francine (John) Baker, 
Betty Tracy and Susan Thomas 
and numerous nieces and neph- 
ews. 

She was preceded in death by 
her son, David; daughter, Lynda; 
parents; grandson, Donald; and 
granddaughter, Heather. 

The family received friends 
on Oct. 30 at the Tribal Center 
in Manistique. A prayer service 
followed. 

The Skradski Family Funeral 
Homes of Delta County assisted 
the family. For additional infor- 
mation or to leave the family a 
message of condolence, go to 
www.skradskifuneralhomes .com. 



Dr. Michelle Kroupa-Kulik 
Board Certified Pediatrician 



Munising Tribal Health Center 
622 Superior Street 
Munising MI 49862 


Munising Tribal Health Center 

Dr. Michelle Kroupa-Kulik, Pediatrician, 

is scheduling to see patients on 
Thursdays, 8 a.m. to 4 p.m. 

Call 906-387-4721 to make an appointment. 


Openings for: 

* Same Day Appointments 

* Well Child Exams 

* Men's and Women's Physicals 

* Illness 
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Jeremy Ripley donates hand woven loom art to 
Northern Michigan Cancer Center art project 


By Brenda Austin 

McLaren Northern Michigan 
Cancer Center in Petoskey cel- 
ebrated the completion of ren- 
ovations in late August and is 
sporting new signage identifying 
the center as an accredited out- 
reach arm of the Barbara Ann 
Karmanos Cancer Institute. As 
part of the renovation process, 
a Healing Arts installation was 
designed for the cancer center to 
positively influence patient well- 
ness. 

One of the artists to donate 
his work to the project is Jeremy 
Ripley, a Sault Tribe member, 
tribal employee and Sault Ste. 
Marie resident. Ripley creates 
hand woven fiber art and cloth- 
ing articles using a loom he 
purchased from an acquaintance 
in Mackinac City. He became 


involved with the cancer cen- 
ter’s art project through his work 
with a downstate gallery - Three 
Pines Studio - who he sells loom 
woven clothing items to such as 
vests and scarves. 

After the owner of the Three 
Pines Studio approached him 
about the project, the art consul- 
tant hired by the cancer center 
contacted him and it was agreed 
he would create a hand woven 
pink shawl for breast cancer 
awareness. The shawl measures 
about eight feet in length and is 
now proudly framed and on dis- 
play in one of the hallways within 
the center. Ripley said he doesn’t 
remember the number of hours 
it took to complete the weaving 
process, but said something that 
size is generally a two or three 
day project. 



Jeremy Ripley and his hand woven pink scarf for breast cancer aware- 
ness that he donated to Northern Michigan Cancer Center. 


Correction: flu shot photo 



This photo ran on page 11 of the last issue (Oct. 2014). His name was 
incorrect, and should have read: Russell Payment Jr. gets a flu shot. 


Ripley’s shawl is one of about 
60 pieces of unique artwork 
donated by area artisans that now 
brightens the cancer center. 

Ripley said the Pink Shawl 
Project originated in Wisconsin, 
but took hold in Michigan in 
2003 in an effort to raise breast 
cancer awareness among Native 
American women - for whom 
breast cancer is a leading cause of 
death. 

According to a press release 
from the cancer center, the reno- 
vations used design elements to 
help create a positive physiologi- 
cal, mental and emotional impact 
on patients. Soothing colors cover 
the walls, the waiting room sports 
a tropical fish tank, clinical fix- 
tures were replaced with wood 
grain cabinetry and wood grain 
flooring was installed. Numerous 
other improvements were also 
made to benefit both patients and 
medical teams. 


Ripley became interested in 
weaving during his last semester 
at Central Michigan University, 
from which he graduated with a 
Bachelor’s degree in Fine Arts 
emphasizing sculpture. He said 
he is self-taught in the art of hand 
weaving and it gives him a cre- 
ative outlet he can work on within 
his own home. 

“I like to create things and 
designing and weaving is a chal- 
lenge — you have to figure out 
what the end product is going to 
be and how to make it all come 
together,” he said. “The owner 
of Three Pines Studio in Cross 
Village has a local flock of sheep 
she gets her wool from, and there 
is a local place that spins it, and 
she dyes it. So she gave me her 
pink yarn and that’s what I used 
to make the shawl with.” 

He has also experimented with 
cotton, linen and alpaca, but pre- 
fers to work with wool. 


Ripley works for the Sault 
Tribe Management Information 
Systems Department as a network 
technician I. 


Moving ? 



TRIBAL MEMBERS! 

When you move, let tribal 
enrollment know where 
you are headed! That way 
you won't miss one issue 
of your tribal paper. 

Call (800) 251-6597 
enrollment@saulttribe . net 


Small business solutions 




Commu 

nity 1 

Peopl 

ie You 



A\s a community bank we have a lot of experience working with 
local business people, We're usually more flexible and responsive 
to the needs of small business than the large corporate giants. 
Bank with us. It's just good business. 


Open your account today by stopping at one of our 7 local banking offices! 



“We’re Right Here 
at Home” 

Branch Offices at: 

NORTH BAY & MORAN TOWNSHIP. ST. IGNACE 
CEDARVILLE * MACKINAC ISLAND 
NAUBINWAY ■ NEWBERRY 

Member FDIC 

132 N. State St * Ph (906) 643-6800 
P.O. Box 187 • St. Ignace. Ml 49781 


Visit us online at 

www.fnbsi.com 


Trust the Eastern Upper Peninsula f s 
oldest community hank, 
celebrating 126 years of 
continuous service to the area. 


Member FDIC 
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Christmas nostalgia brings warm memories 



Sault Tribe elder Clyde Bonno in front of the tribe’s elder building. 


By Brenda Austin 

Christmas is a nostalgic time 
of year when the smell of warm 
out-of-the-oven cookies, the 
twinkling of colored lights, and 
warmth of spirit in the atmo- 
sphere remind us of our own 
special memories — from picking 
out a Christmas tree to sharing a 
special photo with our troops or 
hearing sounds of festivity while 
out shopping. 

With November now upon us, 
the days are shorter and the cold 
is setting in. Some have even had 
their first snowfall of the season 
already. 

As each Christmas comes and 
goes, our lives grow and change, 
and as we make new memories, 
we reflect back on past ones. 

Sault Tribe elder Clyde Bonno, 
80, said his earliest memories 
of Christmas were when he was 
about 4 years old. His family 
lived off of Shunk Road on 9th 
Avenue on what today is the 
Sault Tribe’s reservation. 

It was the end of the depres- 
sion and a hard time for families 


trying to put food on the table for 
their children. He remembers his 
father working for Roosevelt’s 
Work Progress Administration 
and getting paid to dig ditches 
with a shovel on Shunk Road. 
Although often food was a scarce 
commodity for him and his six 
siblings, he said during the holi- 
days they always had a big turkey 
to carve and plenty of food for 
everyone. 

Presents for the children were 
things they needed, he remembers 
receiving socks and clothing - 
toys were few and far between. 
He remembers neighbors bor- 
rowing things from each other, 
such as sugar, flour and coffee 
during those hard times. “There 
were days we had to boil water 
to make Gallette because we 
had nothing else to eat,” he said. 
Gallette is a simple pan or oven- 
baked bread made from flour, 
water, salt, baking powder and 
animal lard or shortening. 

Bono married his late wife 
Aria and became a father at the 
age of 22. At the time he was 


living and working downstate 
and making enough money to put 
good food on the table and buy 
his family nice Christmas gifts in 
addition to the traditional items 
of clothing. His family grew to 
include three boys and two girls. 

Now during the holidays he 


spends time rotating between 
his grown children’s homes. For 
Thanksgiving he will be visiting 
his daughter and her family in 
Marine City and for Christmas 
he will be in Chicago at his other 
daughter’s home. 

Things have also changed on 


the reservation, as each Christmas 
becomes a memory. “We didn’t 
have a car so we walked every- 
where. Cars would park on 
Spruce Street and people would 
walk down Shunk Road because 
it wasn’t paved and the mud had 
come up in the spring. In the 
winter when it froze and in the 
summer when it dried up they 
could drive their cars in and out,” 
he said. “I remember only one or 
two houses with running water 
and we used kerosene lamps for 
light. There was one house on 
Shunk that I remember had an 
indoor bathroom in their base- 
ment — that was something to 
see when I was a kid.” 

So, as you work to make 
Christmas special in every way, 
our children and grandchildren 
are listening, watching and mak- 
ing memories of their own of 
tinsel on the tree, stockings hung 
where Santa can fill them, col- 
orful packages that tempt a good 
shaking, church services and tra- 
ditional celebrations with friends 
and family. 



Effort helps foster care children 


Jessica Gillotte (right), parent educator for Anishnaabek Community 
and Family Services receives 15 foster care necessity bags generously 
donated by the Great Start Collaborative and Parent Coalition. Also pic- 
tured are, left, Heather Bird, collaborative director, and, center, Becky 
Freitas, coalition parent liaison. 


According to the 2013 Kids 
Count data, confirmed child 
neglect and abuse cases for 
children aged newborn to eight 
years are increasing at a rate 
higher than the state average in 
Chippewa, Luce and Mackinac 
counties. Depending on the sever- 
ity of the situation, it is some- 
times necessary for children to be 
removed from their households 
until the environments are safe 
for their return. 

The EUP Great Start Parent 
Coalition learned in 2012 that, 
when children are removed, they 
often do not have basic neces- 
sities to take with them. This 
prompted their effort of providing 
foster care necessity bags in their 
local communities. 

The St. Ignace Chamber of 
Commerce invited the group to 
operate a Gi-Taku painting booth 
at their annual Fish Fest, which 
raises enough money to support 
the current supply and demand of 
the bags. 

Each bag offers an age appro- 
priate book, stuffed animal, new 
outfit, underwear or diapers, 
wipes and a bottle. The bags are 
labeled by age groups so foster 


care workers can quickly grab 
the appropriate bags needed. The 
bags have been distributed to the 
Department of Human Services 
in Mackinac and Luce County. 


This year, the group was able to 
expand to include Anishnaabek 
Community and Family Services, 
which covers Chippewa, Luce 
and Mackinac counties. 



Five generation's photos 


Above, grandfather, John 
Hill; mother, Megan Hill; 
great-grandmother, Marsha 
Hill; tribal member, Jean 
Lenk with great-great-grand- 
daughter, Skyla Leah Hill. 

Right, grandmother, JoAnn 
Hill; great-grandmother, 
Marsha Hill; great-great- 
grandmother, Jean Lenk 
holding first great-great- 
grandson, Bentley Ross 
Woodhall; mother, Madison 
Tarrant, and another son 
expected in January of 2015. 



Information on tribe's low-income renter's assistance process 


From Sault Tribe Housing 
Authority 

First, it is very important to 
complete a housing application 
in its entirety and submit all 
required paperwork in order to 
be considered for selection when 
vacant units become available. 
The required paperwork that must 
be attached to the application is 
listed on the front page of the 
application in a checklist format. 

In many cases, applicants do 
not understand the importance 
of completing applications 
and keeping them up to date. 

Any missing paperwork 
disqualifies applications as 
they are considered incomplete 
applications and overlooked 
during selection of vacant units. 
Remember, applications will not 
be considered for selection until 


they are 100 percent complete 
with all required paperwork. 

All applicants are responsible 
to update their applications every 
three months. Applicants are 
also responsible to update the 
Occupancy Department if there 
are any changes such as income, 
family composition, living 
conditions and change of address 
or telephone (contact) number. 
Not updating applications will 
result in those applications 
removal from the waiting list 
and filed as inactive. Once an 
application is placed in inactive 
status, a new application must be 
completed for consideration as an 
active applicant. 

When a home is ready for 
occupancy, all the completed 
and active applications for that 
home are reviewed. Selection 


criteria are based on a point 
system approved by the Sault 
Tribe Housing Board of 
Commissioners. Examples of 
areas that would receive points 
would be employment status, 
veterans, Sault Tribe members, 
elderly, etc. These are determined 
once an application is completed 
and required documentation 
is submitted. This is how the 
waiting list is established, as is 
one’s position on the waiting list. 
The higher the application points, 
the higher the application is 
placed on the waiting list. 

The Sault Tribe Housing 
Authority does not have an 
emergency housing program. 
Moving to the tribe’s seven- 
county service area does not 
guarantee a family the availability 
of a rental unit. Families 


should plan ahead and submit 
completed applications prior to 
moving. There is a large need 
for subsidized rental units and 
the wait for rental units can be 
lengthy. The low-income rental 
program is only a stepping-stone 
to self-sufficiency. 

The number of available 
vacant units declined over the 
past several years. With only 
core working crews available to 
complete vacant units and the 
poor condition vacated units are 
sometimes left in, both situations 
have a direct impact and delay 
homes from suitability to rent in 
a timely manner. Coordinating 
schedules with staff and 
contractor’s to bring the units to 
the authority’s standards can also 
increase the time units are vacant 


for repairs. The authority does the 
utmost to turnover units within 
30 days but sometimes that is not 
always possible. 

The Sault Tribe Housing 
Authority strives to get units 
available quickly, and does its 
best at getting tribal families in 
the homes. However, the need 
for low-income subsidized rental 
housing exceeds more than it can 
accommodate. 

In an effort to improve 
customer service, the Housing 
Authority now has applications 
available online at www. 
saulttribe.com. If you would 
like an application mailed or 
have questions, please call Sarah 
Schmalz, occupancy specialist, 
at (906) 495-1450 or (800) 794- 
4072. 
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Everything a beginner needs to know about a ghost feast 


From cultural staff 

Every season brings special 
ceremonies and activities we, as 
Anishinaabe, have traditionally 
followed. During dag waging 
(autumn) we have a special cere- 
mony called jiibay wiikongewin, 
the ghost feast. Here are some 
reminders and pointers given to 
us to help you when attending 
these feasts. 

What is a ghost feast? Jiibay 
wiikongewin is when we remem- 
ber and honor our ancestors, our 


relatives who came before us. 
These may be our grandmothers, 
grandfathers, mothers, fathers, 
aunts, uncles, brothers, sisters 
and cousins by blood or clan. We 
would also honor tribal chiefs, 
spiritual leaders, medicine people 
and all others who had roles of 
leadership or contributed to our 
communities in any way. 

Do you have to be a spiritual 
leader or pipe carrier to have a 
ghost feast? No. Families and 
communities often have ghost 


Interested in Fasting? 


The Traditional Medicine 
Program’s annual fall fasting 
camp took place Oct. 2-7 at the 
Mary Murray Culture Camp on 
Sugar Island. 

Fasting is one of the many 
ceremonies that Anishinaabe and 
other tribes have practiced for 
thousands of years. In the past, 
elders of a community would 
take the young people out to fast 
in order to help them find their 
direction in life. 

Today, as our cultural tradi- 
tions and ways of healing are 
being revived in our communities, 
more Native people are seeking 
answers through the ceremony of 
fasting. 

There are many reasons to go 
on a fast, but when you choose to 
go on a fast, it is with a purpose 
in mind. Many seek direction in 
their lives, go out to learn more 
about our ways and about cre- 
ation, or fast for their spirit name 
and colors. You may fast for 
many other reasons, it is a very 
personal, often healing experi- 
ence. 

My teachings about fasting 
in the bush or in Mother Nature 
are that everything in nature, the 
trees, creatures, birds, insects, the 
winds, the ground itself, leaves, 
and all the pools of water are all 
significant in our fasts. We fast 
with our eyes wide open, taking 
all that Mother Nature has to 
offer, and giving thanks for all of 
creation. We are among our first 
family, Mother Nature. 

The things we see on a fast we 
put our tobacco (semaa) down 
and give thanks (miigwech). We 
ask for guidance, we pray for 
those who are sick and we pray 
for our families, we pray for 
many things. 

It is said that when you fast, 
you are sacrificing yourself for 
all, for your family and for your 
community, by denying yourself 
the basic comforts of shelter, 
water, nourishment and compan- 
ionship. 

I personally have fasted for 
my family and for guidance to 
be the best father and husband 
I can be. Fasting is a lifelong 
experience you will never forget 
and for which you will be forever 
grateful. 

I encourage anyone who 
is interested to contact the 
Traditional Medicine Program 
to learn more about fasting and 
how to properly participate in 
the fasting ceremony. Fasting is 
a personal choice and our fasting 
camps are not for everyone to 
simply show up and go out and 
fast. 

We take very good care of 
our people by meeting with them 
via appointment with one of our 
traditional healers first (bring 
your semaa) and make sure it is a 


safe and viable way to help each 
individual who is interested in 
fasting. 

Contact the Traditional 
Medicine Program at the Sault 
Tribe Health Center for more 
information about fasting or other 
questions you may have. 

Tony Abramson Jr: (906) 632- 
0236 

Peggy Holappa: (906) 632- 
0220 


feasts. There is no wrong way 
when your intentions are good. 
The manidoos (spirits) will rec- 
ognize your intentions and accept 
your offerings. There are many 
different ways to conduct this cer- 
emony and it varies depending on 
families and communities. 

How do you prepare for a 
ghost feast? A fire is lit so that 
asemaa (tobacco) and food offer- 
ings can be made. This would 
be done at the beginning before 
any food is eaten. Those who 
carry our dewe’iganak (drums) 
and nagamawinan (songs) can 
also be invited to share what they 
carry. The spirits enjoy the sound 
of our drums and the songs that 
go with them. The area, building 
and participants are smudged 
when beginning as is the food 
after it is cooked. We ask medi- 
cines, which can be one or all of 
the sacred medicines — giizihik 
(cedar), weengashk (sweetgrass), 
mshkadewashk (sage) and asemaa 
(tobacco) — for help. Anyone can 
do the smudging as long as it is 


not a woman on her moon time. It 
doesn’t matter who is doing the 
smudging because we ask those 
medicines for their help through 
the special ceremony. 

What are you supposed 
to cook? We cook what our 
deceased ancestors and relatives 
enjoyed. This is a time to bring 
out all those dishes your grand- 
mothers, grandfathers, mothers, 
fathers and other relatives liked. 

It could be corn soup, macaro- 
ni and cheese, whatever they 
enjoyed. You are offering the 
foods to their spirits and eating 
for their spirits. We are giving 
thanks for all the goodness they 
brought into our lives and giving 
thanks for all we received and 
will receive in the future. 

Who is supposed to do the 
cooking? Anyone can cook and 
we are reminded to think of those 
good memories and happy times 
we had with our past. Even if you 
did not get to spend time with 
your grandmother or great-grand- 
father, think of the stories and 


good things your mom or dad told 
you while they cooked the food 
your relatives enjoyed. 

The only people who must 
not cook are women on their 
moon time. If they do come to 
the ceremony, someone should 
get their plate for them and serve 
them so they do not touch any of 
the sacred food. It isn’t that the 
women are shunned, they are at 
their time of strength and have 
the ability to overcome the spirits 
in the food and at the ceremony. 

What is done after the food is 
cooked and bringing a dish to the 
ceremony? After all the food is 
cooked, several different things 
will happen depending on fam- 
ily customs. Some may go feed 
the fire themselves with some 
of what they have prepared for 
their relatives, a chair may be left 
empty with everything placed 
in front of it as though someone 
would sit and eat, so there is a 
place for spirits to sit. Some may 
designate a family member to eat 
See “Ghost feast page 18 


<§> 


1 


SCHOOLCRAFT 

MEMORIAL HOSPITAL 





Cc/ r ° Giving 



Healthy Michigan Insurance 
Coverage Enrollment Event 

SATURDAY - NOVEMBER 22, 2014 

Schoolcraft Memorial Hospital 

7870W US Hwy 2-Manistique, Ml 49854 


8:00 a.m. - 3:00 p.m. 

WALK-INS WELCOMED 


CALL 906-341-8469 

TO SCHEDULE AN APPOINTMENT 


Looking for health care coverage that works for your health and your 
budget? There's new options to help working people like you get 
healthy-at a cost that works in your budget. It's the Healthy Michigan 
Plans. 

We understand you shouldn't have to choose between taking care of 
your health and taking care of your bills. That's why the Healthy 
Michigan Plans makes health care benefits available to individuals at a 
low cost. Attend this enrollment event to learn more and see which of 
the plans is right for you and if you are eligible. 



Page 18 


ENVIRONMENTAL 


November 14, 2014 • Win Awenen Nisitotung 


Graymont proposal still on tribe's radar 


By Brenda Austin 

The Sault Tribe’s Inland 
Fish and Wildlife Department 
(IFWD) have made some new 
recommendations to the Inland 
Conservation Committee (ICC) 
concerning the Graymont mining 
proposals in Mackinac and Luce 
counties. 

Graymont has a new proposal 
on the table and with the tribe 
continuing to oppose the opera- 
tion, the IFWD has asked ICC to 
pass a motion supporting Sault 
Tribe opposition to the newest 
Graymont proposal and also 
ask the Michigan Department 
of Natural Resources to carry 
out a review of the cumulative 
impacts of the resulting mining 
operation. An additional motion 
was also requested by IFWD to 
the ICC recommending opposing 
the exchange of mineral rights on 


lands where the surface is owned 
by the U.S. Forest Service. 

The Sault Tribe Board of 
Directors met with the U.S. 

Forest Service on Oct. 22 regard- 
ing a proposed mineral rights 
exchange between Graymont and 
the State of Michigan. Graymont 
proposes to exchange about 2,000 
acres of mineral rights they own 
in the Hendricks Quarry area 
for about 2,000 acres of mineral 
rights on the Hiawatha National 
Forest near Rexton, which is 
owned by the State. The U.S. 
Forest Service owns the surface 
of State owned lands. 

The IFWD says the outcome 
of the suggested transfer would 
be a large open pit mine on sur- 
face lands owned by the USFS 
because mineral right ownership 
supersedes surface rights owner- 
ship. 


This proposed land exchange 
is separate from the previous pro- 
posal that was submitted to the 
Michigan DNR regarding the sale 
of about 1 ,000 acres and the lease 
of 7,500 acres of subsurface min- 
eral rights to Graymont. 

The IFWD also says it’s worth 
noting, “...this is still the single 
largest land sale by the state of 
Michigan in modern history.” 

Graymont’s original propos- 
al to purchase 1 1 ,000 acres of 
state land to mine limestone is 
still under consideration by the 
Michigan Department of Natural 
Resources. 

The land in Graymont’s 
proposals contain significant 
amounts of high quality hard- 
wood forest and the headwaters 
of the South Branch of the Carp 
River, the Black River and other 
streams that flow into Lakes 


Huron, Michigan and Superior. 
Both Native and non-Native peo- 
ples use this area for hunting and 
fishing; there are 1,200 tribally 
licensed hunters living within a 
20-mile radius of this land. 

The tribe has several con- 
cerns about the sale of land to 
Graymont: 

— Sale of 11,000 acres is 
unprecedented: the land has to be 
considered surplus to be sold, and 
it is not; 

— Much of our treaty ceded 
territory where many hunt and 
fish would be going into private 
hands; 


—Environmental impacts that 
have not even been examined yet; 
Identified cultural and archeologi- 
cal sites; and 

— Accurate complete 
information from the state on 
what’s going on, partly because 
Graymonts proposals keeps 
changing. 

Since these proposals 
are still on the DNR direc- 
tor’s desk, it is important 
for all for us to email DNR- 
GraymontProposalComments @ 
michigan.gov to tell them how 
you feel about this land sale and 
mineral rights exchange. 


EPA names tribal 
eco-ambassadors 


Commission gamers water trail 
planning grant for shoreline 


The Water Trails Project provides the opportunity to share our knowledge of our natural resources, and our 
uniqie history and culture. It provides a sense of place to draw tourism, boost economic growth and creating 
a safe way to locate and travel our waterways. 


From EUPRP&DC 

SAULT STE. MARIE, 

Mich. — The EUP Regional 
Planning and Development 
Commission (EUPRP&DC) has 
been awarded a MDEQ Coastal 
Zone Management Grant in the 
amount of $33,250 to be matched 
with local support for a project 
total of $66,500 in the devel- 
opment of water trail planning 
along the Lake Superior and St. 
Mary’s River shoreline from 
Grand Marais to DeTour Village. 
The Sault Ste. Marie Tribe of 
Chippewa Indians Transportation 
Program is a primary project 
partner who will contribute cash 
support, as well as, staff resourc- 
es and knowledge in the devel- 
opment of history and cultural 
information of our waterways. 

This project will be similar 
to the recreational inventory 
of the northern shore of Lake 
Huron from the City of St. 

Ignace to Drummond Island that 
EUPRP&DC completed in 2011 
and the Lake Michigan shoreline 
from St. Ignace to Menominee 


completed in 2014. The commis- 
sion plans to incorporate creative 
aspects of previously completed 
projects around the state to create 
a well-rounded cap-stone project 
that will provide a direct link for 
regional water trails information. 

With the cooperation of local 
communities, stakeholders, 
public and private land owners, 
EUPRP&DC hopes to complete 
the mapping and inventorying of 
our region’s coastal resources, 
open doors and communication 
on waterfront issues and develop 
best practices for sustainability. 

The commission would also 
like to take this project to the 
next level by gathering local 
historical facts about the water- 
way and people to eventually 
establish it as Michigan Heritage 
Water Trail. This designation 
would include a more detailed 
presentation of historic material 
in addition to acting as a more 
conventional water trail guide 
with maps, put-in points, take-out 
points, rest stop locations, pad- 
dling conditions, etc. An inter- 


pretive program and exhibit at a 
local museum on or nearby the 
water trail could also be part of 
the experience. It is a great way 
for a community to promote tour- 
ism, physical fitness, and bring 
the local history to life. 

An interactive website will 
be created and maintained by 
EUPR&DC, giving this region 
a presence on the world wide 
web with local community links, 
water trail information, historical 
facts, etc. Standard language 
will be developed that could be 
used in local recreation plans 
for the water trails, develop site 
assessments, list enhancements 
needs, and publish brochures 
and maps for promotion. Kick- 
off meetings are being planned 
throughout the project area for 
the first week in December. Find 
out more information by visiting 
www.eup-planning.org or con- 
tacting Ellen Benoit at (906) 635- 
1581 or ellen@eup-planning.org, 
or Wendy Hoffman at (906) 635- 
6050 or whoffman@saulttribe. 
net. 


WASHINGTON, D.C. — On 
Oct. 27, the U.S. Environmental 
Protection Agency Administrator 
Gina McCarthy announced 
the agency’s 2015 tribal eco- 
ambassadors, tribal college and 
university professors who work 
in partnership with EPA scientists 
to improve environmental 
conditions and public health 
in tribal communities, at the 
National Congress of American 
Indians’ annual convention in 
Atlanta, Ga. 

The ecoAmbassadors program 
funds research at tribal colleges 
and universities, bringing 
environmental improvements to 
schools and neighborhoods. 

“Through the Tribal 
EcoAmbassadors Program, we 
are strengthening an important 
partnership between EPA and 
tribal communities in addition 
to supporting research to 
combat climate change and 
improve public health,” said 
McCarthy. “This program 
allows EPA scientists and tribal 
professors to work side-by- 
side to improve public health 
and the environment in tribal 
communities.” 

EPA’s tribal ecoAmbassadors, 
along with their students, will 
participate in training, conduct 
research and share proposed 
solutions with tribal partners. 

At the end of this 
academic year, EPA’s Tribal 
EcoAmbassadors Program will 
have invested over $1.4 million 
in tribal communities, and 
provided 20 tribal college and 
university professors and 150 
students, the opportunity to work 
with EPA scientists. 

In addition, the program has 
produced several transferable 
online courses, a viable 
construction business opportunity 


for the spirit. But a spirit plate is 
usually always made to feed the 
fire before anyone actually eats. 
If you are bringing a dish, just 
ask the family having the feast 
what they would like for you to 
do or, if you have special instruc- 
tions, discuss it with the family 
first so they understand you have 
a special way to do this. 

Should I be afraid to go to a 
ghost feast? If you have not had 
the opportunity or have stood 
back from attending this special 


and forged dozens of new 
partnerships to sustain the 
program’s work. 

The EPA is committed to 
supporting the implementation 
of federal environmental laws 
consistent with the federal trust 
responsibility, the government- 
to-government relationship, and 
EPA’s 1984 Indian policy of 
federally recognized tribes. 

This year’s recipients: 

• Fond Du Lac College, 
Cloquet, Minn. - Dr. Courtney 
Kowalczak, to conduct 
research on using dragonfly 
larvae to monitor mercury 
bioaccumulation in tribal waters. 

• Institute of American Indian 
Arts, Santa Fe, N.M. - Dr. 

Annie McDonnell, to create a 
living, GIS map of sustainability 
projects on campus and educate 
the community on major 
environmental issues, including 
climate adaptation and climate 
mitigation. 

• Northwest Indian College, 
Bellingham, Wash. - Ane 
Berrett, in partnership with 
AmeriCorps, to conduct several 
projects, including model garden 
and landscaping plan creation, 
to help build a model of food 
sovereignty for the Northwest 
Indian College and Lummi 
communities. 

• Salish Kootenai College, 
Pablo, Mont. - Dr. Robert 
Kenning, to enhance the 
effectiveness of local camas 
restoration efforts on the 
Flathead Indian reservation by 
enhancing knowledge of soil 
moisture and competition from 
invasive species. 

For more information on 
tribal eco-ambassadors or to 
apply, visit www.epa.gov/ 
ecoambassadors/tribal/index. 
html. 


ceremony, do as you would in 
any new situation or meeting 
someone for the first time. Be 
respectful. If you have questions, 
take some tobacco to someone 
who is knowledgeable or who is 
having the feast and ask for guid- 
ance. That tobacco will lead the 
way and you will be welcomed 
and comforted in your uncertain- 
ty. These are lessons we have 
been taught and may vary from 
what others have been taught. 

Miigwech. 


From “Ghost feast” page 17 — 
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A timeline of events 

1955: The Presque Isle 
Power Plant (PIPP) is built 
by the Cleveland-Cliffs Iron 
Company to support their min- 
ing operations. 

1980: PIPP is sold to 
Wisconsin Electric (WE). 

2000: American 
Transmission Company (ATC) 
is formed as an independent 
organization that plans, builds 
and maintains transmission 
facilities in Wisconsin and the 
U.P. 

2001: The Midcontinent 
Independent System Operator 
is formed - an independent 
agency to maintain energy 
markets in the Midwest and 
Manitoba, Canada. 

2003: ATC applies to 
become the region’s Load 
Balancing Authority (LB A). 

March 2004: MISO and 
ATC agree on Systems Support 
Resource (SSR) cost alloca- 
tion tariffs, stating the costs of 
forcing a generation plant to 
run to ensure grid reliability in 
the region would be assigned 
to utilities in that area. This 
is called the ATC carve-out. 
Future SSR costs were allocat- 
ed in the amounts of 92 per- 
cent to ratepayers in Wisconsin 
and eight percent to U.P. rate- 
payers. 

April 2004: FERC rejects 
ATCs bid to become an LB A, 
but language pertaining to ATC 
carve-out is never removed. 

October 2008: PA 286 pass- 
es, allowing iron ore mining or 
processing facilities to choose 
their electricity supplier. The 
same law limits choice for 
other consumers to only 10 
percent of their utility’s electric 
sales. 

Summer 2013: Cliffs, the 
U.P.’s largest electric consum- 
er, switches electric suppliers 
from WE Energies to Integrys. 

August 2013: WE notifies 
MISO of PIPP closure, as 
continual operation was not 
profitable with Cliff’s switch 
of supplies representing a 85 
percent loss of Michigan load. 

October 2013: MISO 
decides PIPP must be forced 
to stay open to maintain grid 
reliability in the area. 

February 2014: MISO 
agrees to pay WE about 
$52,230,000 annually to keep 
PIPP open, with costs distribut- 
ed based on the ATC carve-out 
SSR agreements. 

March 2014: The Wisconsin 
Public Service Commission 
(WPSC) sues MISO at FERC, 
stating that the ATC carve-out 
agreement was an “historical 
accident.” WPSC calls the 92 
percent to eight percent ratio 
of SSR cost allocation between 
Wisconsin and the U.P. “unjust 
and unreasonable,” calling for 
a “non-discriminatory” alloca- 
tion of 42 percent to Wisconsin 
and 58 percent to the U.P. 
based on an earlier study. 

July 2014: FERC agrees 
with WPSC, and orders MISO 
to redo the load-shedding 
study. 

August 2014: MISO com- 
pletes the study and responds 
to FERC with a revised allo- 
cation of costs between LB As, 
and an example for cost alloca- 
tion by region. 

(Based on Upper Peninsula's 

Business Newsletter Oct. 2014, 
Vol. 17, Issue 10) 


From “FERC” Page 1 
Who does it affect? There is no 
doubt the hike would be felt by 
everyone who lives and works in 
the U.P. — about 166,000 elec- 
tric customers. 

Sault Tribe opposes the ener- 
gy increase. According to Sault 
Tribe Attorney Aaron Schlehuber, 
who recently attended a public 
panel discussion of U.P.s energy 
future in Marquette, the system 
implemented by the Federal 
Energy Regulatory Commission 
is “very stringent” and 
Michigan’s elected officials are 
focusing their efforts to convince 
FERC the solution is either new 
power generation or improved 
transmission capabilities. 

He said, “The state is fram- 
ing this as an issue of D.C. 
not knowing what is best for 
Michigan - rather then letting 
Michigan decide for itself.” 
Schlehuber added the state is 
focusing a lot of effort on stalling 
the implementation of the already 
imposed liabilities. 

A letter sent to tribal house- 
holds on Oct. 30 by Chairperson 
Aaron Payment and the Sault 
Tribe Board of Directors, said 
the rate hike would see the 
Sault Tribe paying an additional 
$718,000 a year for electricity to 
its tribal buildings. 

The tribe has filed legal 
papers joining various parties 
working to stop FERC from 
issuing an order allowing the rate 
increases to take effect. Payment 
said tribal lawyers and leaders 
are continuing to pressure FERC, 
the Michigan Public Service 
Commission and Michigan’s 
elected leaders in Lansing and 
Washington to stop the rate 
increases and reach a more equi- 
table solution. 

Sault Tribe Planning and 
Development Specialist Jeff 
Holt, said, “Any rate increase 
would be difficult, but the 30 
percent increase for residential 
and commercial customers would 
be devastating. With seasonal 
unemployment at a high mark, 
and a struggling economy, the 
Dec. 1 date comes at a terrible 
time. Northern Michigan has 
historically enjoyed utility rates 
that were manageable, but this 
issue negates that. As chairman 
of the Sault Ste. Marie Economic 
Development Commission, I fear 
this will hinder our efforts to 
continue to bring new jobs into 
the area, and will place a tremen- 
dous burden on the existing busi- 
nesses.” 

Cloverland Electric 
Cooperative shares the 
tribe’s view: Communications 
Manager for Cloverland Electric 
Cooperative, Todd Chapman, 
said, “Cloverland Electric does 
not get any benefit from PIPP. So 
as Wisconsin took the argument 
to FERC that they don’t benefit 
from it since the two ore mines 
left to purchase their electricity 
elsewhere, and FERC agreed, 
Cloverland is taking the exact 
same argument to FERC — we 
don’t benefit from that plant, 
therefore, Cloverland Electric 
members, our 42,000 meters, 
should not be paying any portion 
of the $116 million dollars.” 

Chapman said if noth- 
ing changes before Dec. 1, 
Cloverland Electric members 


would be paying about 22 per- 
cent of the $116 million to keep 
the plant operational. The new 
charge, he said, is called a Power 
Supply Recovery Cost (PSRC) 
and is a line item on each elec- 
tric bill. The typical PSRC cost 
in 2013 was anywhere from 
zero to .004, he said. If this 
goes through, that amount will 
increase to .034. “That is the 
maximum PSCR factor that can 
be charged,” he said. “Typically 
what happens is that PSCR factor 
has to be filed with the Michigan 
Public Service Commission 
(MPSC) each year and they look 
at it and decide if its high or 
low, and in this case we don’t 
think they can do much with it 
other then approve it because 
this $22 million is a straight pass 
through for Cloverland Electric 
Company; we do not see a penny 
of that money - it passes straight 
through and goes to the MISO 
and WE Energies, owner of the 
plant.” 

He said PIPP is valuable and 
that the mid- and western-U.P. 
benefit from the electricity it gen- 
erates. “If they benefit from it, 
they should pay for it,” Chapman 
said. 

Wisconsin Electric Energies 
agrees: Brian Manthey, spokes- 
person for Wisconsin Electric 
Energies (We Energies), which 
owns and operates the power 
generation plant, said it’s an ener- 
gy reliability issue. Wisconsin 
has enough reliable energy gen- 
eration available that they don’t 
need the Presque Isle Power Plant 
and would like to close it. That’s 
not the case in the U.P. Without 
Presque Isle, a great portion of 
the U.P. would be without power. 

Manthey said the Presque 
Isle Power Plant and others have 
requested a study on energy use 
by the MISO. The study would 
determine who benefits from the 
power generated by the Presque 
Isle Power Plant to find a more 
equitable way to cost-share the 
millions associated with keeping 
it operational. He said those who 
benefit from it should share more 
of the costs associated with it. It’s 
the MISO that has the authority 
and made the determination that 
the plant must be kept open for 
the near future until another plan 
is put into place to ensure the 
reliability of the electric grid in 
the U.P. 

According to Manthey, if the 
Presque Isle Power Plant were 
to close, it would probably not 
have any impact on Edison Sault 
Electric customers as far as avail- 
ability of energy generation and 
usage. It would however impact a 
great many other residents of the 
U.P. 

“It’s not only Wisconsin that 
has an adequate power supply. 
Lower Michigan is also in a good 
position to meet power needs,” 
Manthey said. “That is why the 
proximity of Cloverland Electric 
to power from lower Michigan 
through transmission lines makes 
them much less dependent on 
the running of Presque Isle 
Power Plant. I did some check- 
ing regarding the transmission 
options for Cloverland, and found 
that they still need to have any 
power from the Lower Peninsula 
routed through Wisconsin. That 
doesn’t change the fact that 


Cloverland seems to be outside 
of the area that benefits from 
the continued running of the 
Presque Isle Power Plant, which 
is the main reason we feel FERC 
should direct MISO to reconsider 
the cost allocation to more accu- 
rately identify the entities that 
benefit the most from the contin- 
ued running of the plant.” 

What happens now? The bot- 
tom line is that a large part of the 
U.P. does not have enough energy 
infrastructure in place to be able 
to live without the Presque Isle 
Power Plant. Wisconsin does. So 
until the U.P. can generate more 
of its own power and not have to 
rely as heavily on transmission, it 
seems a large part of the U.P. is 
reliant on a plant that its owners, 
We Energies, would like to close. 

The Federal Energy 
Regulatory Commission sided 
with Wisconsin earlier this year 
when the Wisconsin Public 
Service Commission made its 
case to them, so the Michigan 
Public Service Commission 
(MPSC) is fighting their decision. 
The Regulatory Commission will 
ultimately determine whether to 
overturn their decision to increase 
rates. 

Federal regulators could grant 
a one-time exemption until local 
replacement energy sources 
become available. Michigan and 
Wisconsin can still come together 
and compromise by keeping the 
Marquette plant open until an 
alternative plant is built within 
the next few years at a greatly 
reduced cost to consumers. 

According to an online 
search, there are a few energy 
companies interested in helping 
fill the energy gap. Keweenaw 
Renewable Energy Coalition 
recently announced it has a plan 
to provide two U.P. counties with 
electricity using renewable ener- 
gy - burning biomass for baseline 
energy and using solar and wind 
for peaking power. 

At the request of the Michigan 
Public Service Commission, the 
MISO conducted a study explain- 
ing how much power must be 
produced to replace the output of 
the plant - how much electricity 
should be produced and where, to 
have a reliable grid in the U.P. 

View the study at: (https:// 
www.misoenergy.org/Library/ 
Repository /Meeting %20Material/ 
Stakeholder/SPM/20 1408 1 1 %20 
WTSTF/20 1408 1 1 %20 
WTSTF%20Presque%20 
Isle%20Power%20Plant%20 
Generator%20Replacement%20 
Screening%20Study.pdf) . 

Crisis mode - FERC needs 
to act: With U.P. residents in 
crisis mode, the energy debate 
is generating lots of attention 
from state and federal lawmakers 
and other players in the energy 
realm. U.S. Rep. Dan Benishek 
(R-Crystal Falls) announced he 
will be introducing legislation 
that will work to address the 
pending electric rate increases, 
while also protecting ratepay- 
ers in the future from extreme 
changes in their energy bills that 
are the result of government 
mandates . (http://benishek.house. 
gov/press-release/dr-benishek-an- 
nounces-legislation-protect-pend- 
ing-rate-increases). U.S. Sens. 
Debbie Stabenow (D-Lansing) 
and Carl Levin (D-Detroit) also 


weighed in and urged the FERC 
to delay electric rate increases 
and act on the complaint filed 
by the Michigan Public Service 
Commission. (http://www. 
stabenow.senate .gov/?p=press_ 
release&id=1532). 

A press release from Lake 
Superior State University stated 
that, “If the hike goes through, 
LSSU’s power bill could jump 
$400,000 annually. Students 
could see $200 in additional 
charges or a corresponding reduc- 
tion in services.” LSSU President 
Tom Pleger said that many area 
businesses and municipalities 
have gone on record opposing the 
proposed increases. He said that a 
dramatic increase in power costs 
in the U.P. would stifle economic 
development and increase the 
cost of doing business. 

Pleger said this crisis demon- 
strates that the U.P. needs to 
develop a long-term sustainable 
energy plan that allows for 
growth while preserving envi- 
ronmental resources and natural 
landscapes. 

In their letter to FERC 
Chairwoman Cheryl A. LaFleur, 
Senators Stabenow and Levin 
wrote, “Residents and business- 
es in the region already pay 
extremely high energy costs 
because of the region’s signif- 
icant power transmission and 
supply challenges. When coupled 
with the Upper Peninsula’s high 
unemployment, growing number 
of retirees, and an average medi- 
an household income of only 
$39,400 - more than $13,000 
lower than the national medi- 
an - we are deeply concerned 
about the negative impact that 
these dramatic rate increases 
will have on seniors, the unem- 
ployed, small businesses and oth- 
ers.” 

Added Levin, “Federal law 
requires that rate increases be 
reasonable and justifiable, and 
this proposed increase is neither. 
FERC should act promptly on 
Michigan’s request to protect 
Upper Peninsula consumers and 
businesses from the damage 
this unjustified rate hike would 
cause.” 

How this will affect ratepay- 
ers will remain unclear until 
FERC finalizes their decision 
this month. However, keeping 
PIPP open for grid reliability will 
likely contribute to an increase in 
U.P. electric rates. 


Acronym list 

PIPP - Presque Isle Power 
Plant 

FERC - Federal Energy 
Regulatory Commission 
WE Energies - Wisconsin 
Electric Energies 
MISO - Midcontinent 
Independent System Operator 
MPSC - Michigan Public 
Service Commission 
WPSC - Wisconsin Public 
Service Commission 
ATC - American Transmission 
Company 

SSR - Systems Support 
Resource (costs) 

LB A - Load Balancing 
Authority 

PSRC - Power Supply 
Recovery Cost 
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Director Hollowell updates 



Catherine Hollowell, 
Director, Unit II 


Annii, kwey gakina awiy- 
agog (Hello, my friends), just 
a reminder that our language 
classes are streamed live on the 
Internet at new.livestream.com/ 
saulttribelanguage. Please sup- 
port the work of our dedicated 
staff who work so hard to keep 
our fragile language alive. We’re 
always one generation away from 
losing it all together. I know 
that, at my age, I will never 
be a fluent speaker. Even so, a 
responsibility exists for all of 
us to encourage and support our 
community teachers by participat- 


ing and introducing our language 
to our children and grandchil- 
dren. And, “There’s an app for 
that!” Just Google “Ojibwe” or 
“Anishinaabemowin,” and you 
will discover free podcasts and 
apps for your computer or smart 
phones. I realize we don’t all 
have access to these types of 
devices. And there is nothing 
better than coming together for 
language, so I am grateful for 
the many people who do bring 
language teachings to our people 
face to face. 

It’s ghost feast season and 
it is so great to see our extend- 
ed families and communities 
come together to remember and 
honor our loved ones who have 
walked on, so much pride, love 
and laughter. Hessel communi- 
ty called for a Gathering of the 
Pipes and I was truly humbled 
and grateful for the gift and 
teachings that were shared. 

Newberry community held a 
Family Fun Day at the Newberry 
Community Center. Thank you 
to our dedicated health staff who 
made it all possible. Wow. What 
a turn out! The Newberry com- 


munity needs a larger facility to 
accommodate all the families who 
want to participate in tribal func- 
tions and activities. Newberry 
is in the heart of our territory. 

It’s where the elders from all 
units gather once a month. The 
time has come to recognize the 
unmet need in this community 
and find a way to pool resources 
from housing, health, education, 
culture, conservation, etc., and 
provide an adequate facility to 
accommodation the need. 

It has been a very busy month 
with many issues on many fronts. 
As you may know, the situa- 
tion at the Presque Isle Energy 
plant in Marquette, Mich., has 
dire implications for all Upper 
Peninsula residents as well as for 
Sault Tribe as rate hikes are under 
consideration. It’s a complicated 
multi-jurisdictional issue. We 
are actively engaged and will 
join coalitions to prevent Upper 
Peninsula residents from unjustly 
shouldering the burden of regu- 
latory decisions made by those 
who don’t even live here. This 
is a moment when all leadership 
should come together and turn 


Unit II members 


what could be a disastrous situ- 
ation for our region, into a long- 
term opportunity towards sustain- 
able energy delivery to the Upper 
Peninsula. The Mining Journal 
newspaper ran a five-part series 
on the issues at stake. We have 
a legal and staff support team 
involved and will be working to 
ensure an equitable resolution is 
found. 

I briefed in my last report 
internal situations we are dealing 
with in regards to budgets and 
casino operations. It’s ongoing 
and being watched very carefully. 
We don’t need anyone punching 
holes in the bottom of the boat as 
we navigate the current we find 
ourselves in. We have an obliga- 
tion to remain steady and true. I 
want to recognize our employees 
on both the governmental and 
enterprise side for their continued 
dedication and efforts. From front 
line workers to our executive 
team — I very much appreciate 
your professionalism. 

United Tribes, Midwest 
Alliance of Sovereign Tribes 
and the National Congress of 
American Indians have all recent- 


ly convened. It’s encouraging 
to see policy being formed that 
affects all tribes — and particu- 
larly Great Fake tribes taking an 
active role in economic, social 
and environmental issues that 
impact all of us. 

The Fake Superior 
Environmental Monitoring 
Collaborative will be meeting 
later this month in Duluth, Minn. 
This is a significant opportunity 
for tribes to ensure a voice at 
the table in order to protect the 
natural resources, headwaters 
and watersheds of Fake Superior. 
The continued existence of tribal 
people and tribal communities 
depends on healthy quality 
waters. As tribal nations of the 
Great Fakes, we need to stand 
united and strong and take a seat 
at the table. 

As always, call or email me 
anytime with your questions and 
concerns. 

Apich mina (Until next time). 
Catherine Hollowell, 

Unit II Director 
(906) 484 -6821 home 
(906) 430-5551 
Unit2tribal @ gmail .com 


We can't keep doing "what we've always done" 



D J Hoffman 
Director, Unit I 
Over the course of the last 
month, the workshops and 
meetings of the tribe have been 
“eye opening.” The tribe is not 
as fiscally sound as many por- 
trayed, and yet continue to por- 
tray. We have issues, and many 
deficiencies that need correction 
to ensure financial stability and 
long-term health and viability. 

Our continued emphasis 
on doing things a certain way 
because “this is how we have 
always done them” needs to 
cease. We need to step outside 
the proverbial box and find more 


effective and efficient meth- 
ods to accomplish the tribe’s 
goals and objectives in both 
Governmental and Enterprise 
arenas . 

INSURANCE 

One such area that the tribe 
needs to address is its handling 
of insurance. At a recent work- 
shop, the board was informed 
that our Self Insurance was $2.3 
million short for the current 
fiscal year. This is not the first 
time. The tribe has repeatedly 
offset the shortfalls of self-insur- 
ance over the past several years 
to the tune of several million 
dollars . This is “what we have 
always done.” 

To attempt to prevent future 
shortfalls, the tribal board is con- 
sidering increasing the employee 
contribution to the tribe’s Self- 
Insurance Plan by 10 percent, as 
well as the employer contribu- 
tion by 10 percent. 

This proposed “solution” is to 
continue our self-insurance plan, 
the “Cadillac” plan, and increase 
the expense to both the tribe 
and the employees. Once again, 
continue to do “what we have 
always done,” and increasing the 


Tribe to establish 
business directory 
for its members 


SAUFT STE. MARIE - Sault 
Tribe is establishing a Tribal 
Member Business Directory to 
be comprised of business owned 
in whole or part by Sault Tribe 
members. 

Do you have a tribal member 
owned business you would like 
to register with your tribe for its 
business directory? If so, please 
complete the form below and 
send it to: Tribal Chairperson’s 


Office, Sault Ste. Marie Tribe of 
Chippewa Indians, 523 Ashmun 
St., Sault Ste. Marie, MI 49783. 
There is also a form at www. 
saulttribe.com that can be down- 
loaded and printed to mail in, 
or downloaded and completed 
for emailing to: chairpersonpay- 
ment @ saulttribe .net . 

Any questions, please contact 
the Chairperson’s office at 906- 
635-6050. 


costs to employees that haven’t 
received raises since 2007. 

The tribal employer contribu- 
tion is $ 1 ,420 per month for each 
employee under a family insur- 
ance plan, over $17,000 per year. 
Would it not make sense to look 
into alternatives in which the 
tribe used some the funds ear- 
marked for employer contribu- 
tion to give employees an actual 
COEA (cost of living increase) 
and provide insurance alterna- 
tives for them to select from 
other than the existing option. 

The tribe needs to step outside 
the box and look at other options 
instead of continuing to “do what 
we have always done.” 

CASINOS 

Currently we do not have an 
individual running all five of 
our casino operations. The board 
has discussed different options 
from firms to a temporary CEO/ 
COO to help right the ship. Quite 
honestly, as a tribal member, 
and a member of the board, I am 
extremely concerned that this 
hasn’t been a priority. It needs to 
be addressed immediately, and I 


would encourage anyone reading 
this to let your board members 
know your views on the lack of 
urgency. 

The casinos will not meet the 
bank covenants this quarter. As 
I have previously stated, it is 
my firm belief that we need to 
restructure and extend out our 
existing debt from the 3 .6 years 
to a more realistic 5-7 years. 

This will relax the covenants, 
increase cash flow, and increase 
cap ex funds available to make 
sure our casino facilities can be 
fixed and maintained. 

We have issues and we need 
to stop continuing to “do what 
we have always done.” 

ECONOMIC 

DEVELOPMENT 

When a tribe has literally 
done essentially nothing in the 
past 10 years to diversify its 
business or economic base it is 
very east to state that we need to 
stop continuing to “do what we 
have always done.” 

The key to our tribe’s finan- 
cial successes is diversification 
of our business enterprises. I 


have said this each and every 
time I have reported to the mem- 
bership and will continue while 
I am a member of the board of 
directors. We need to take the 
time to look at options to diver- 
sify. 

As a board we are often con- 
sumed by the personal squabbles 
between individuals that often 
overshadow the tasks at hand. 
Many times productive dialogue 
is cast aside when it differs from 
the norm, or it does not fit inside 
the box in which many have 
become comfortable with over 
the years. One thing is definitely 
apparent, “doing what we have 
always done” isn’t working and 
it’s time for the tribe to step out 
of the box. 

If you have any questions 
please feel free to contact me 
anytime. 

Sincerely, 

DJ Hoffman 

Unit 1 Board of Directors 
Home (906) 635-6945 
Cell (906) 203-0510 
dj whoffman @ hotmail .com 
djhoffman@ saulttribe .net 


Sault Tribe Member Business Directory Application 

To be registered with the tribe’s business directory for its members, please complete this form and send 
to: Tribal Chairperson’s Office, Sault Ste. Marie Tribe of Chippewa Indians, 523 Ashmun St., Sault Ste. 
Marie Ml 49783, or email to chairpersonpayment@saulttribe.net if using the electronic form. 

Business Name: 

Address:. 

Phone: 

Email: 

Website: 

Services Provided: 

Percentage Native Owned: 

Tribal Members Name: 

8(a) Certified? Yes No Minority Business Certified? Yes. No 

Other certification? 
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Marquette Community Health now at 



Rita Glyptis 


Director, Unit V 
As of Nov. 4, the Marquette 
tribal Community Health office 
transferred to a new site at 
the Midtown Office Center at 
1229 W. Washington St. (across 
from Shopko and Office Max). 
Services currently provided 
are weekly medication pick- 
up, community health nursing 
office and home visits, registered 
dietician counseling, monthly 
diabetes foot care clinics and flu 
shot clinics. For more information 
or questions, please call the 
Munising Tribal Health Center at 
(906) 387-4721. 


The Low Income Home 
Energy Assistance Program 
(LIHEAP) opened for appli- 
cants on Nov. 1, 2014. The 
program is designed to prevent 
a hardship paying for high-en- 
ergy bills during the cold winter 
months. Eligibility: Reside with- 
in Chippewa, Alger, Mackinac, 
Luce, Delta, Schoolcraft or 
Marquette counties, head of 
household being a Sault Tribe 
member or minor Sault Tribe 
children in the home. If you have 
questions regarding LIHEAP 
eligibility or to request an 
application call Heidi Cotey, 
ACFS at the Munising Tribal 
Health Center (906) 387-3906. 
Applications may also be found 
at our Sault Tribe website www. 
saulttribe.com. 

We have recently received 2 
percent distribution amounts and 
requests. As expected the need 
far exceeds the dollars available. 
All the requests are worth fund- 
ing but with the revenue of one 
small casino funding Unit V 2 
percent requests, many have to be 
denied. This week I will make my 
decisions and will list them in my 
next unit report. If you would like 
to know sooner please get a hold 


of me. 

On Oct. 24, 1 attended the 
Health Ad Hoc meeting in the 
Sault. Others in attendance 
were Bonnie Culfa, Marlene 
Glaesmann, Tony Abramson, 
Susan Henderlite, Denise Chase 
and Darcy Morrow. Ten mem- 
bers of the board of directors are 
committee members. Agenda 
items discussed included ways 
to reestablish and expand clinic 
services to the outlying areas, a 
clinic provider staffing update 
and a purchased and referred 
care update (formerly Contract 
Health). When this committee 
was formed by resolution in 2012 
its purpose was to find a way to 
increase access to health services. 
The objective was to explore 
the feasibility of expanding and 
restoring services to the areas that 
were closed in 2008, to reduce 
contract health dollars and to 
come back to the board with an 
estimate of costs. With the use 
of this committee we were able 
to reestablish office space and 
services to members in Marquette 
and Escanaba and to provide ser- 
vices to Drummond Island. This 
group will re-focus its efforts, set 
priorities and continue to meet 


monthly. 

The Gaming Authority inter- 
viewed several professional man- 
agement companies interested in 
providing an objective analysis 
and the temporary management 
of our gaming businesses. We 
have now selected one and are 
committed to getting them here as 
soon as possible. They will focus 
on increasing revenue, improving 
customer service and improving 
team member morale. They will 
also handle the process of inter- 
viewing, selecting and filling 
vacant positions. We continue to 
meet with the casino managers 
on a weekly basis. The managers 
have been working on improve- 
ment plans for their respective 
casinos and report on progress 
made, current issues and ongoing 
plans. I would like to say thank 
you to John Villemure who is 
filling in at the Christmas casino. 
The casino staff appreciates your 
hard work and commitment. 

There are vacancies on various 
committees including the Child 
Welfare (five seats), Election 
(four seats), Munising Elder 
Sub-Committee (one regular, 
two alternate seats), Marquette 
Elder Sub-Committee (one reg- 


new site 

ular seat). For more information 
please call Tara McKelvie at the 
admin office, (906) 635-6050. 

It’s holiday time already. 

The kid’s Christmas parties are 
planned for Munising on Dec. 13 
and Marquette on Dec. 20. More 
information will be available as 
plans are finalized. There will 
be an elder’s holiday dinner in 
Marquette on Nov. 13 at 6 p.m. 
at the Holiday Inn and an elder’s 
Christmas dinner in Munising 
on Dec. 10 at the Munising 
Community Center. For more 
information, contact your Elder’s 
Committee chairperson. 

As the weather takes a season- 
al turn remember to use the walk- 
ing track on the third floor of the 
Munising Tribal Health Center. 
Hours are M-F 4:30 - 8 p.m. 
There is a monitor on site during 
hours of operation. It is a great 
place to walk. 

Happy Thanksgiving ! Please 
help to feed a hungry neighbor 
during the coming holiday sea- 
son. Feel free to contact me at 
(906) 202-3224 or rglyptis@ 
saulttribe.net. 

Rita Glyptis 

UnitV 


Tribe hiring casino experts - major changes coming 



Darcy Morrow, 
Director, Unit IV 


During my first two years on 
the board, one challenge that has 
been consistent is that any chang- 
es that need to happen either hap- 
pen at a snail’s pace or you are 
met with resistance, especially if 

Changes 



Jennifer McLeod, 
Director, Unit I 


Aaniin, Anishnabek, as I sit to 
write this article, I am uncertain 
about what I should report. I gen- 
erally try to find a way to include 
something of our culture, a brief 
update on goings-on in the tribe 
and a positive message of hope 
that we are moving forward, even 
if slowly. Today, however, it is 


it is not certain board members’ 
ideas. This is not how we should 
be operating our businesses or 
our services to the membership. 

An example would be the 
major changes that are needed in 
the management of our casinos. 
One reason I ran for the board 
was to help fix the casinos, to 
bring back the friendly atmo- 
sphere our workers and custom- 
ers once had not too long ago. 
Myself, Director Chase and a few 
other board members have been 
met with opposition by certain 
board members, I guess for some 
the less they know or act like 
they don’t know the better. 

Two years ago, casino team 
member surveys were done at all 
five of our casinos. From these 
team member surveys, immediate 
changes should have been initiat- 
ed but the majority of the board 


didn’t want to make any changes 
to management at that time. At 
the end of last year our casinos 
didn’t meet our bank covenants, 
which ended up costing the tribe 
money; once again no chang- 
es were made to management. 
Again the casinos have told us we 
might not meet our covenants this 
year at the bank because business 
continues to be down. 

Over two years later and now 
changes are finally starting to 
take place. If a majority of the 
board would have listened to the 
team member surveys, we could 
have had changes happening two 
years ago and already had a turn- 
around team in here fixing the 
major issues at each of our facil- 
ities. Currently we are in the pro- 
cess of hiring professional casino 
experts to make major changes 


to our five casinos. The board 
needs to allow these individuals 
to come in and do the job we are 
paying them to do. No longer can 
board members worry about their 
family and friends, which is why 
our casinos have gotten to the 
state they are in today. We need 
to keep politics out of our busi- 
nesses and let the professionals 
do their jobs, so they can in turn 
provide more revenue to provide 
more services for our members. 

Sault Tribe member Martha 
“Marty” Snyder passed away on 
Oct. 23, 2014, in Manistique, 
Mich. Many throughout our tribe 
knew Marty for her work in the 
tribe’s ACFS program. She was 
the very first caseworker the tribe 
had on the western end. She dedi- 
cated 36 years to the children and 
families of our tribe. Marty held a 


bachelor’s degree from NMU and 
earned the title of “expert wit- 
ness” for the many child welfare 
cases she worked on throughout 
the years. Everyone who came 
into contact with Marty always 
walked away with a smile, she 
was such an advocate for our trib- 
al children and she will be missed 
by all. 

Elders holiday dinners: 
Marquette, Nov. 13 at 6 p.m., 
at the Holiday Inn; Manistique, 
Dec. 4, at the Manistique Tribal 
Center; and Escanaba, Dec. 11 at 
6 p.m., at Chip-In Casino. 

To sign up for the Manistique 
or Escanaba dinners, please call 
341-6993 or (800) 347-7137. 
Thank you, 

Darcy Morrow 
(906) 298-1888 
dmorro w @ saulttribe .net 


to employee insurance coming soon 


very difficult to do so. 

As I mentioned last month, our 
tribe has received some signifi- 
cant grants. I am confident you 
will read about them elsewhere in 
this newspaper. We have wonder- 
ful, hard-working staff who are 
doing their best to make certain 
our tribe is successful. We can 
all be very proud. I do not wish 
to sound ungrateful, however, 
this windfall of money is in the 
form of grants and, by their very 
nature, are temporary. Grants are 
WONDERFUL, they are basi- 
cally “free money,” but they all 
have an end date, whether it is 
one or five years, they will end. 
Our tribe will benefit from these 
grants and it is all good, except 
that when the grant ends, the 
service disappears and the good 
people who worked hard for our 
tribe under a grant, find them- 
selves unemployed. This is not 
acceptable. 

This past month, we strug- 


gled with ANOTHER shortfall 
in insurance — again — in the 
millions of dollars ! The board 
of directors had been warned 
repeatedly by staff that this would 
happen and we finally got to the 
point where a decision was going 
to be made! It was hotly debat- 
ed among the board members. 
Insurance staff presented different 
options. In the end, the choice 
was to change the benefits of the 
plan (resulting in less coverage 
to the employees) or keep the 
benefits the same and increase 
the rates to employees. I did not 
like either of the choices, how- 
ever, we had to make a decision. 
Two issues were brought forward 
that affected my vote. First, we 
previously identified money that 
was going to be given to employ- 
ees in some manner (yet to be 
determined). Perhaps it would 
be as a COLA or a bonus. It was 
unknown at this point. Secondly, 
an employee survey showed that 


our employees wanted to keep 
their insurance benefits the same, 
even if it meant an increase in 
what they had to pay for it. I 
reluctantly voted “yes” to an 
increase in cost to employees, 
believing they were going to 
receive an increase in their pay 
somehow, and I was honoring 
their desire to maintain coverage 
“as is.” Six board members voted 
“yes,” and six board members 
voted “no.” Under our rules, it 
then goes to the chairperson to 
break the tie — except he didn’t. 
He abstained. This created quite 
a bit of chaos, and his decision 
to not vote was challenged, and 
debated among the board. In 
the end, there was no decision 
made — the whole matter just 
“dropped.” Nothing in all of my 
years serving on boards and com- 
mittees had prepared me for this, 
I was virtually speechless. In my 
early months as a board member, 
I cast an “abstain” vote and was 


chastised by this very chairman as 
well as several tribal members for 
“abstaining.” They expected me 
to be a leader, make an informed 
decision and VOTE! But now, for 
some unknown reason, it is OK? 
This is NOT acceptable. 

The insurance matter is not 
over yet. Perhaps by the date of 
this publication it will be. But, as 
I write this article it is not. I do 
know this, how could we in good 
conscience raise insurance rates 
on people who have not had a 
raise in pay for YEARS? 

I know I am repeating myself 
by saying “WE NEED TO 
PRIORITIZE!” “WE NEED TO 
MAKE A PLAN!” One board 
member can’t do it. One chairman 
can’t do it. It takes a commitment 
from the 13 people elected to the 
governing board of this tribe to 
decide that we can no longer con- 
tinue doing things as we always 
have and expect different results. 

See “Changes ” page 22 
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Director Causley updates Unit II membership 



lana Causley, 
Director, Unit II 

Halloween day and I woke up 
to snow on the ground, knew it 
was coming but I’m not ready. 
Hope this article finds all of you 
ready for the winter. 

I had a busy month with 
membership issues, meetings 
and attending a United Tribes 
meeting in Watersmeet this past 
month. At the United Tribes 
conference we meet and discuss 
items that are of mutual con- 
cern with the other recognized 
tribes in Michigan (gaming is 
off limits to discuss) this session 
focused on an update about the 
Michigan Indian Child Welfare 
Act, we receive statistics and 
information on items of con- 
cern. I’ve always had the basic 
understanding of the act and to 
date we are attempting to edu- 
cate agencies and court systems 
about the importance of the law. 

I have many calls about the con- 
cerns on and off trust land and 
it gets frustrating with some of 
the circumstances that we find 
our families in when it comes to 
jurisdiction. Our tribe has many 
cases throughout the service area 
as well as off trust land. If you or 
a family member has a particular 
situation that needs our atten- 
tion, please call our Anishinabek 
Community and Family Services, 
as they will offer the procedure 
you can go through to have us 
assist. While attending, we did 
receive updates on the wolf hunt 
campaign our tribe has been very 
active in as well as legal updates 
in Indian Country. By the time 
you read this, I hope the hunt on 
the very sacred animals and our 
brother is out behind us. 

I attended the Naubinway 
and Hessel elders’ meetings 
this month and it was so nice to 
update and visit with everyone. 
Naubinway is meeting at the 
new snowmobile museum on a 
regular basis now and has a very 


active and good turnout with our 
elders in the area. I’m sorry we 
didn’t make the Newberry elders’ 
meeting this month, we were on 
travel to the United Tribes con- 
ference that week and I didn’t 
return home in time. I really 
enjoy watching the elders at 
the meeting visit, ask questions 
and advise me toward a positive 
future for our tribe. It’s always 
a good feeling when I leave 
and know that I’ve been able to 
spend some time with them and 
they are full from all the good 
cooking we get at the meetings. 
Miigwech for having us. 

I’ve spent some time with our 
Youth Education and Activities 
coordinator this past month to go 
over the cultural and education 
activities in our unit. As I spoke 
about priority and funding in my 
last report I want our members 
to see the activities and cultural 
outreach to our youth we pro- 
vide. One of my most important 
priorities for distribution of our 
tribal support dollars are these 
programs listed below. This list 
does not include the activities 
that Dawn Griffin coordinates 
in our Rudyard area but the list 
is long for her as well and if 
you would like your children to 
participate in any of these activ- 
ities, please contact either Lisa 
or Dawn to inquire. You can call 
our (800) 793-0660 number for 
our Education Department as 
well, they can get you to all our 
tribe’s coordinators. I’m listing 
this to update you on what we 
have to offer as well as a remind- 
er. You can see that we have 
many activities for the benefit of 
our youth and I would encour- 
age you to send your children in 
your area. We have many parent 
volunteers as well so if you have 
any suggestions for activities 
or would like to get involved, 
both the coordinators are always 
welcoming to that. The pro- 
grams are in collaboration, it’s 
our Community Health staff and 
other tribal programs. I would 
also like to say that while I was 
attending the Naubinway elders’ 
meeting, the same evening 
Director Hollowell was attending 
a public meeting at the Pickford 
area school to discuss an Indian 
Education program to be dis- 
cussed there. Please keep in mind 
we need parent volunteers for the 
committee and participation from 
the school. Look for updates in 
future. 

JANUARY 

• Tribal youth council meet- 


ings. 

• Mukkwa Giizhik Drum. 

• Winter Wonder Land sleep 
over in Hessel for students in 
grades 2-5. 

• Cedarville School After 
School Program. 

• Building Circles of Support, 
Drummond Island students in 
grades 3-6. 

• Building Circles of Support, 
DeTour Fine Arts Academy, 
grades 3-6. 

FEBRUARY 

• Tribal youth council elders’ 
appreciation dinner. 

• Winter survival games. 

• Building Circles of Support 
DeTour and Drummond Island, 
grades 3-6. 

• Grand tribal youth council 
meeting. 

• Mukkwa Giizhik Drum. 

• Cedarville School After 
School Program. 

MARCH 

• Tribal youth council. 

• Teen leadership conference, 
all areas. 

• Drummond Island and 
DeTour, Building Circles of 
Support. 

• Drum social in Newberry. 

• Spring feast. 

• Mukkwa Giizhik Drum prac- 
tice. 

• Mukkwa Giizhik Drum, 

Head Start graduation. 

• Cedarville After School 
Program 

APRIL 

• Drummond Island and 
DeTour, Building Circles of 
Support. 

• Cedarville School After 
School Program. 

• Women’s Health Fair in 
Newberry. 

• Environmental Day in Hessel 
with MSU Extension, Cloverland 
Electric, Conservation District, 
Sault Tribe Environmental 
Department, Community Health 
Program, USD A Program, 
Traditional Medicine. 

• Talking circles. 

• Mukkwa Giizhik Drum. 

• Tribal youth council. 

MAY 

• Women’s health fair in 
Hessel, Traditional Foods 
Program, USD A, Contract 
Health, Community Health. 

• Tribal youth council meeting. 

• Grand Tribal Youth Council 
meeting. 

• Mukkwa Giizhik Drum, cap- 
tured spirits Fort De Buade. 


• Ojibwa Museum Anishinabe 
fest. 

• Cedarville School After 
School Program - Environmental 
Department, US DA Healthy 
Foods. 

• Gardening with Community 
Health Traditional Foods and 
MSU Extrension. 

JUNE 

• Circle of Life Summer 
Program Camp, DeTour. 

• Circle of Life Summer 
Program. 

• Mukkwa Giizhik Drum. 

• GTYC Bike the Sites Project. 

JULY 

• Circle of Life Summer 
Program, all youth in unit. 

AUGUST 

• Youth Empowerment 
Powwow, all youth in unit. 

• Hessel powwow. 

• Mukkwa Giizhik Drum. 

• Jump Start Program. 

SEPTEMBER 

• Cedarville After School 
Program. 

• Cultural Enrichment in 
Engadine School. 

• Fall feast. 

• Tribal youth council. 

• Mukkwa Giizhik Drum. 

OCTOBER 

• Cedarville After School 
Program - Mackinac County 
Sheriff, Halloween safety, com- 
puter games, physical activities 
and crafts. 

• Building Circles of Support, 
Newberry. 

• Family celebrations in 
Newberry. 

• Cultural enrichment at 
Engadine School. 

• Talking circle. 

• Fall sleepover, students in 
grades 2-5. 

• Fall harvest feast, MSU 
Extension, Community Health, 
Traditional Foods, USDA. 

• Tribal youth council. 

• Junior tribal youth council. 

• Cedarville alternative school, 
cooking Indian tacos. 

NOVEMBER 

• Annual ghost feast and pipe 
gathering. 

• Cedarville After School 
Program, vegetable pizza with 
Marlene Pacoro from USDA, 
tribal police K-9 unit. 

• Cooking vegetable pizza 
with Marlene Paccoro of USDA. 

• Tribal youth council. 

• Junior tribal youth council. 

• Building Circles of Support, 
Newberry. 


• Cedarville Alternative 
School environmental lessons 
with AJ Mclarahmore and Tesha 
Zimmerman, Environmental 
Department. 

• Engadine and Newberry cul- 
tural activies. 

DECEMBER 

• Christmas Family Fun Day, 
all areas. 

• Tribal youth council. 

• Junior tribal youth council. 

• Grand Tribal Youth Council. 

• Mukkwa Giizhik Drum. 

• Cedarville After School 
Program. 

I would like to assure trib- 
al members that we as a tribe 
are activity participating and 
very vocal about the action on 
our proposed raise on electric 
bills. This is the threat that the 
Upper Peninsula residents will 
be charged extra on electric 
bills due increase costs for local 
electric companies to upgrade 
a power plant planned to shut 
down (please see front page 
story). We are proactive and will 
be sending letters to all members 
about this issue and ask that you 
contact our state and federal reps 
to assist in their effort and sup- 
port. We have a very hard time in 
this area with heating and electric 
bills as well as serving mem- 
bers with our programs, if this 
increase happens we will be in 
hard times in households as well 
as our own business operations. 
Please look for the letter in the 
mail soon. We are on this battle 
and will continue. 

I wrote a lengthy update on our 
casinos last report and to update 
you this month (lots more discus- 
sion and debate) we have voted 
to begin to negotiate and attempt 
to retain a selected management 
firm to assist in our casino oper- 
ations. This is in the final stage 
and hopefully next month we can 
report a name and forward plan 
for our casino operations. It’s a 
priority. 

In closing, I want to ask that 
we all say a prayer for our vet- 
erans for the holiday season. I 
remember asking this last year 
at the same time but again, it’s 
a very hard road for them espe- 
cially the holidays and if you can 
do one small thing for anyone 
on any day do it! If you would 
like to meet with me or discuss 
anything please contact me, (906) 
484-2954, 322-3818 or lcausley@ 
saulttribe.net. 

Baamaapii, 

Lana Causley 


McLeod: changes to employee insurance coming 


From “Changes ” page 21 
In my opinion, there needs to 
be a significant shift in how we 
do business. From the budget 
process, to the hiring process; 
from the organizational chart, to 
the pay scale chart; from service 
delivery, to all of the other com- 
ponents necessary to serve our 
people, we need to change. 

The world has changed since 
we opened our first casino, the 
federal economy has changed 
(remember sequestration?), the 
local economy is about to make 
a HUGE change (a devastating- 
ly HUGE electric rate increase 


is looming), but our tribal oper- 
ation has not changed much. 

I am tired of hearing, “This 
is how we’ve always done it.” 
Let me ask, “How’s that work- 
ing for you?” 

Change can be a scary thing 
for many people but, for me, the 
failure to change is much scar- 
ier. As I said last month, “I’m 
not pointing fingers at anyone 
or trying to assign blame any- 
where.” I am looking for solu- 
tions , and I am asking for your 
help. 

We need to go back to find 
our future. As a young girl, I 


recall tribal meetings that were 
so well attended, people had to 
stand. I recall listening to my 
relatives making phone calls 
and writing letters to the tribal 
leaders of that time. Back in the 
day, people sounded their voice. 
I believe we need to do that 
again. 

Call, write, email, text, FB 
post or meet face to face, let 
your elected leaders know 
what is important to you. Let 
them know that things have to 
change. We have to go back 
to putting people first! We 
HAVE to work better, smarter 


and more efficient. We have to 
honor the people who work for 
us. We have to do a better job of 
honoring our old ways. We have 
to focus on protecting our way 
of life and providing for the 
welfare and prosperity of our 
people. 

Lately, when I’ve been trying 
to get help for our members , 

I’ve been told, “There’s nothing 
we (the tribe) can do”... I don’t 
believe that! As a people, there 
is MUCH we can do. 

Our tribal government can 
be too complex, too big and too 
unresponsive. Granted, there are 


lots of reasons for that. But it 
doesn’t mean it has to stay that 
way. Let us work together to 
care for each other. I am work- 
ing on some grassroots ideas 
that are not ready for publica- 
tion yet, but I hope they will 
take root. 

I am changing what I do, and 
how I do it. Please join me. I’m 
going “back to our future.” 

Miigwech! 

Jen, (906) 440-9151 

Email: jennifer.mcleod.2012 
@ gmail.com 

Website : http ://jmcleodsault- 
tribe.com 
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Sorenson: Here are the facts about elders trips 



Bridgett Sorenson, 
Director, Unit III 


There has been some under- 
current going on in the Unit III 
Elders’ Subcommittee and its 
membership. I would like to 
present the facts: The St. Ignace 
elders did take a trip to Chicago 
at the end of September. The 
only non-Natives who attended 
the trip were spouses of the tribal 
elders. All the money in their 
bank account is money they have 
raised by putting on fish fries, 
having garage sales, pop can 
collections, cookie sales, 50/50s 
and other raffles. The tribe has 
not contributed money towards 
the elder’s recreation fund since 
2008. 

This same group planned a 
lunch at the Grand Hotel and 
carriage ride on Mackinac Island. 

I believe someone started chaos 
with this, thinking the tribe was 
paying for elders to have lunch on 
the island and some people felt 
left out. Those who contacted me, 
I told them the group that has met 
at the center raised funds to take 
these types of trips. The group 
of elders who raised the money 
should be the ones deciding 
where and what they want to do. 
To make things easier, there could 
be a point system assigned to 
those who do donate or volunteer 
and trips would require a certain 
point value. 

For some reason, members 
from other units who were not 
even elders decided to come to 
the St. Ignace board of director’s 
meeting to get involved. From 
what I can see, these people are 
being led astray by a faction led 
by the chairman. I guess if you 
want to let the chairman humili- 
ate you by using you to carry his 


dirty laundry, that is up to you. 
Unit III and its elders find your 
behavior offensive and do not 
support your divide and conquer 
games. 

There has been unrest by 
many with the last vote on the 
elder subcommittee. There was a 
seat that expired last September 
(2013), one expired in January 
(2014), two expired in April 
(2014). Fetters of intent and sup- 
port were submitted by four of 
the committee members accord- 
ing to them at the St. Ignace 
meeting on April 1 1 . At the April 
15 meeting in Kinross, one of the 
April expired seats was voted on 
and, at the April 29 meeting in 
Munising, the other April expired 
seat was voted on. At this April 
29 meeting, the elder division 
presented new procedures that 
committee vacancies would be 
posted in the tribal paper for two 
months prior to being filled so 
all elders would be aware of the 
vacancy and would be voted on 
as a group and not as a first come, 
first served basis. What I am con- 
fused about and so are many of 
the others is the two committee 
members whose seats expired in 
September of 2013 and January 
of 2014 did not even come for a 
vote to the board until the August 
19 meeting in Marquette. During 
this vote, I was not aware nor do 
I believe any board members that 
these seats had expired so long 
ago or we could have asked ques- 
tions then. We had three elders 
pursuing two seats. All three 
names were put into a mug and 
were drawn out of a coffee mug 
by our board executive secre- 
tary. The two names pulled were 
approved by the board to be on 
the Unit III Elders Subcommittee. 

This resulted in the chair of 
the committee losing her seat. 
Many of the others on the sub- 
committee and the membership 
are not happy with this decision. 
The committee no longer can 
choose who sits on their commit- 
tee like they used to be able to 
do. Many of them did not know 
they did not have a say or a rec- 
ommendation. The change in the 
bylaws took place before I came 
on the board. I have been told 
the reason for the decision is that 
the committees were not allow- 
ing new members to get on their 
committees. I can agree with that 


for some committees that may not 
have many members that attend 
meeting to vote on these deci- 
sions such as the child welfare 
committee or inland hunting and 
fishing committee. At the month- 
ly elder meeting we have about 
40-50 elders in attendance who 
could vote on who they wanted to 
represent them. 

At the elder advisory meet- 
ing in Newberry on Oct. 27, the 
committee was not happy with 
the board’s decision in Unit III. 

I explained to them the chain of 
events as I listed them above. 
They also did not seem to know 
they did not have a vote on who 
sits on their committee. They 
want to be able to have a say 
in who represents them. They 
said the board does not know 
the elders in other units to vote 
on them representing their unit. 
They took a couple of votes for 
change on these items. I cannot 
quote them because I have not 
seen their minutes yet. I am not 
sure the board of directors will 
consider these votes as requests 
or not. The elder advisory com- 
mittee is on break until March of 
2015 weather permitting. To those 
committee members, please enjoy 
your holidays and stay warm this 
winter! 

As I write this report, we have 
still not finished our 2015 gov- 
ernmental budgets or even looked 
at our 2015 casino budgets. 
Normally the casino COO had 
reviewed the budgets and then 
had made recommendations of 
changes to the casino managers. 
The Gaming Authority (board of 
directors) will need to possibly 
have the CFO review these for 
recommendations to the authority. 
It is already November and noth- 
ing has been decided. It is really 
frustrating to work under these 
conditions for board members 
and employees alike. Everyone 
needs to know what the direction 
for 2015 will be. 

In October, we had presenta- 
tions from five companies to help 
us turn around our casinos. The 
board along with our executive 
staff decided on the top three and 
we are moving forward with the 
number one pick. The number 
one pick will be contacted for 
further negotiations. I was very 
impressed with this company and 
feel like this could be the answer 


to our prayers. As more informa- 
tion becomes available I will keep 
you informed. They seemed very 
motivated and big on training. 

In the last two and a half 
years, the chairman has threat- 
ened to sue me, remove me and 
recently to bar me from a tribal 
building. I guess he feels I am a 
threat to him. We have seen the 
same behavior in the past year 
against two other female board 
members. What bothers me the 
most is that we have way more 
important issues facing the tribe 
and he wants to start fires and 
wars with people so they have 
to spend their time defending 
themselves to those who don’t 
know them because the ones who 
do know them, know the truth. 

I despise lies and used to spend 
my time arguing in emails with 
the chairman to correct his lies 
but I will no longer waste my 
time or energy on this negativity. 

I have too many more important 
things and people to give my 
time to. The people who are in 
your community and surrounding 
areas know you the best. They 
know whether you are reliable, 
trustworthy, a team player, can be 
trusted not by your words only 
but also by your actions. Fook 
back at the data following the 
2012 election and see what the 
closest people such as units I, II 
and III knew. People can make 
up any o V lies and try and make 
them stick but the truth always 
prevails. 

I was also accused of holding a 
closed unit meeting. The facts are 
that I did not, remember until 5 
p.m. that day that we had a 6 p.m. 
unit meeting and my kids had an 
appointment at 5:30 p.m. Keith 
was out of town and he has a key, 
I don’t have a key to the building. 
I contacted one of the people 
who does and I never received a 
response. The group was waiting 
for me as I was 15 minutes late 
and they were communicating 
with me via cell phone and were 
outside the building cold. I asked 
if they minded if we met at the 
Big Boy since I could not get a 
key. I then met them at the Big 
Boy. If anyone was planning on 
attending the meeting I would 
assume they would have been 
at the meeting site by 6:15 and 
the others could have relayed the 
message. I apologize if anyone 


who wanted to attend did not 
know of the change in location. 

The St. Ignace Midjim has 
undergone some cold patching 
and a culvert was dug to keep 
the water from pooling as a tem- 
porary fix. This will not cure the 
problem of the puddles at the 
pump with the unevenness in the 
concrete. Hopefully in the near 
future the board will agree to at 
least a study to ease the concerns 
of the no votes on the board. 

My son participated in the 
raptor camp at the Mary Murray 
Culture Camp on Sugar Island 
last month. It was his first time 
going. He had a great time and 
met many new kids from different 
areas. He is excited to be able 
to attend more in the future like 
the winter survival camp. Thank 
you to Jackie and Justin and all 
the other volunteers who inspired 
our youth that weekend. If your 
child has never taken advantage 
of a free camp on Sugar Island, 
you should consider contacting 
the Cultural Department at the 
administration building at 635- 
6050 for a list of coming camps. 

In the next month or so, the 
Sault Tribe St. Ignace clinic will 
be collaborating with Mackinac 
Straits Health Systems to offer 
more services to our members. 
More information as it becomes 
available with be published. This 
is great news and has been a long 
time coming ! 

Don’t forget to fill out your 
heating credit applications 
through your local ACFS office 
and also there is help from 
empower (True North Services). 
They can be reached at (855) 
300-8013 or www.truenorthser- 
vices.org. 

Any tribal member looking for 
insurance options, try contacting 
Heather Fester or Teresa Jedele 
at the St. Ignace or Hessel clinics 
for help with Medicaid enroll- 
ment or other insurance provid- 
ers. There are some great deals 
out there and it may be worth 
your time to check it out. 

As fall comes to an end and 
winter storms in please enjoy 
your family for Thanksgiving and 
I hope you fill your freezer with 
lots of wild game! 

Any concerns or questions 
please contact me at (906) 430- 
0536, bsorenson@saulttribe.net, 
or bridgett9 1 @ yahoo .com. 


Making progress on budgets but more to come 



Keith Massaway, 
Director, Unit III 


The board has been making 
some progress on the budgets, 
but the toughest part, schedule 
C, has yet to be passed. The end 


of the year is coming up quickly 
and I hope we can keep up the 
momentum and finish up a bal- 
anced budget by then. 

Some of the major concerns 
that figure into the budget are 
our consistent losses in the 
self-insurance department. 

Reoccurring multi-million 
dollar losses need to be rec- 
onciled now and in the future 
if we don’t act now. Our Big 
Bear Ice center continues to 
be a major discussion because 
it also costs in excess of three 
quarters of a million dollars to 
keep open. I do not advocate for 
the center to be closed but some 
solution to the problem needs to 
be found. 

We have many such areas 
we have looked over includ- 
ing ACFS, law enforcement, 


information technologies, gov- 
ernment services and board 
budgets, just to name a few. 
Some need more support and 
some could do with less. It is 
just that the board needs to set 
priorities and goals that we have 
to stick to and make the tough 
decisions. 

The tribal board reviewed 
and accepted next year’s hous- 
ing and transportation plans . 
These plans are extremely 
detailed and complex. They 
have to be approved by the 
board and then sent to the fed- 
eral government and must meet 
all the federal guidelines. Both 
departments did an excellent 
job. 

We had reports this month on 
many other divisions, some of 
them are health, special diabe- 


tes, casinos, elders, education, 
budgets, legal, accounting, 
buildings and others. 

The board was informed at a 
meeting that the rates on elec- 
tricity are going to go up on 
demand from Wisconsin Energy 
to increase them just on the 
Upper Peninsula. This was very 
alarming to the board, which 
immediately directed legal to do 
whatever it had to do to show 
our objection to this outrageous 
increase. We have begun the 
processes of objecting to the 
federal government that gave 
the okay to charge the increase 
and we are hoping to stall the 
implementation of it until we 
can be heard. The board was 
very concerned about how our 
members would be affected and 
thought it would be detrimental 


to the entire Upper Peninsula 
population and businesses. 

Thank you for all the e-mails 
and phone calls. 

Keith Massaway 
702 Hazelton St. 

St. Ignace, MI 49781 
kmassaway@msn.com 
(906) 643-6981 

Moving? 



calling 1-800-252-6597 or email- 
ing enrollment@saulttribe.net . 
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Abramson recognized for Indian health advocacy 



Photo courtesy IHS 


Left to right, NIHB Executive Director Stacy Bohlen, IHS Acting Director Dr. Yvette Robideaux, Sault Tribe board 
member Cathy Abramson with her award, and Bemidji Area IHS Director Keith Longie. 


By Jennifer Dale-Burton 

On Nov. 6, at a special cer- 
emony in Bethesda, Md., tribal 
board member Cathy Abramson 
was honored with the IHS 
Director’s Special Recognition 
Award in Tribal Leadership and 
Partnership. 

“Ms. Abramson was selected 
for the IHS Director’s award for 
her work and partnership with the 
Indian Health Service as a leader 
for her tribe and for her contribu- 
tions as the chair of the National 
Indian Health Board,” Dr. Yvette 
Roubideaux, acting IHS director, 
said. “We appreciate her dedica- 
tion and commitment to improv- 
ing the health and well-being of 
American Indians and Alaska 
Natives.” 

An 1 8 -year veteran of the 
Sault Tribe’s board of direc- 
tors, Abramson has become a 
respected national advocate of 
the health and well being of 
Native Americans everywhere. 
“Cathy has become one of the 
country’s foremost experts on 
Indian health and has worked 
hard to build important relation- 
ships and partnerships to improve 
our overall health. She advises 
the Health and Human Services 
Secretary and the CDC, testifies 


to Congress, and visited our 
legislators to help educate and 
inform them of our plight,” said 
Sault Tribe Chairperson Aaron 
Payment. “She’s even cooked 
traditional feasts here in the com- 
munity to help educate visiting 
representatives!” 

Abramson has been on the 
National Indian Health Board 
(NIHB) for six years, stepping 
into the chair’s seat three years 
ago, to the benefit of tribes 
everywhere. “Cathy Abramson’s 
chairmanship of NIHB brought 
new and closer partnerships 
with Indian Country, Congress 
and the administration,” said 
NIHB Executive Director Stacey 
Bohlen. “She worked hard and 
established herself as an expert 
in Indian health policy and lev- 
eraged that knowledge, relation- 
ships and a heart for the people 
to lead NIHB as a very effective, 
responsive national team leader.” 

Bohlen added, “She honored 
what the tribes expect from NIHB 
as the national, tribal advocate for 
the advancement and improve- 
ment of our people’s health and 
health systems. As the executive 
director of NIHB, I am honored 
to have had her as a mentor and 
leader and I can say without res- 


ervation, this award is very well 
deserved.” 

Abramson said she could count 
on support from NIHB board 
and staff to improve the health of 
Indian people. 

“I had the honor of being the 
National Indian Health Board 
chairperson for nearly three years 
and committed my leadership 
to building strong partnerships 


for the betterment of American 
Indian and Alaska Native health 
at the national level,” said 
Abramson. 

She added, “With the blessings 
of a supportive and committed 
board and a dedicated executive 
director and staff, we made great 
strides in moving forward the 
health agenda of our people.” 

Some of Abramson’s extensive 


work includes the six years on 
the Secretary’s Tribal Advisory 
Committee for Health and Human 
Services, where she and other 
tribal leaders meet directly with 
HHS Secretary Burwell, and five 
years on the Centers for Disease 
Control and Prevention’s Tribal 
Advisory Board, as well as many 
regional and local initiatives 
throughout the years. 


American Indians and the Affordable Care Act: what to do 


From Sault Tribe Health 

One of the most important 
pieces of the Affordable Care Act 
(ACA) is the requirement that 
most Americans have health care 
coverage. If you don’t have health 
care coverage for you and your 
family, you could be assessed a 
tax penalty. 

The Health Insurance 
Marketplace benefits American 
Indians and Alaska Natives by 
providing opportunities for afford- 
able health coverage. On the 
Marketplace, you and your family 
may be eligible for lower/no costs 


monthly premiums and out-of- 
pocket costs (such as co-pays 
and deductibles) based on your 
income. You can enroll any time. 

Despite being covered for ser- 
vices at our health centers, the 
Marketplace offers new options 
for health coverage and supplies 
your tribe more money to invest 
in additional health care programs 
for your benefit. 

If you have insurance - private 
coverage through an employer, 
Medicare, Medicaid, MIChild, 
veterans coverage or Tricare 
- then you have satisfied the 


“Individual Mandate” and do not 
need to purchase additional health 
care coverage to avoid the tax 
penalty. 

Federally-recognized American 
Indians are one of several groups 
exempt from the insurance man- 
date. The exemption may be 
claimed through the tax filing 
process or through a paper appli- 
cation process. The Sault Tribe 
Health Division is recommending 
that you visit the Marketplace 
and determine what coverage you 
are eligible to receive. In some 
cases, health insurance coverage 


is available at no cost or at a very 
limited cost to you and your fami- 
ly. By enrolling in health coverage 
through the Marketplace, you 
have better access to services that 
our clinics may not provide. 

If you do not have health insur- 
ance, please call, schedule an 
appointment or come in to visit 
with one of our certified applica- 
tions counselors at any one of our 
clinics to see what type of health 
coverage you may be eligible to 
receive. 

Here is the contact information 
for counselors in the tribe’s ser- 


vice area: 

Sault Ste. Marie, 632- 
5200, Lane Barber, Jodie 
Hoglund, Carol Pages- 
Montie, Tom Sauro. 

Hessel, 484-2727, Teresa Jedele. 

St. Ignace, 643-8689, Heather 
Lester. 

Newberry, 293-8181, Lois 
Bryant or Shirley Kowalke. 

Manistique, 341-8469, Jennifer 
Sitkoski or Kellie Lakosky. 

Munising, 387-4721, Chris 
Marinoff or Nancy Beauchaine. 

Escanaba, 786-2636, Tara 
Duchene. 
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Sault Tribe member Steve Erskine displays the Sault Tribe flag at the South Pole. Since February, Erskine 
work has worked in Antarctica as a facility engineer with United States Antarctic Program. 
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Temporary exec hired 



Fred Buro (above), newly 
hired temporary Casino Executive 
Officer, has been put in charge of 
Sault Tribe’s Kewadin Casinos. 

He will oversee all casino 
properties while reporting to 


the Kewadin Casinos Gaming 
Authority. 

Buro comes to Kewadin 
Casinos with 24 years extensive 
experience in all facets of casi- 
no management and operations, 
including deep experience in 
marketing, training, organization 
development, asset optimization, 
brand development, pricing and 
positioning, public relations and 
online gaming. 

His career includes top 
positions at the MTR Gaming 
Group, Trump Hotels and Casino 
Resorts, Penn National Gaming 
and Tropicana Entertainment/ 
Columbia Sussex. 


Sault Ste. Marie Tribe of Chippewa 
Indians employment opportunities 


Contact (866) 635-7032 or stemployment@saulttribe.net. 
For the list of available job opportunities, apply or sign up 
for email notifications, visit http://saulttribe.myexacthire.com/ 
searchjobs.php 


GOVERNMENTAL OPENINGS 
Sault Ste. Marie and Kincheloe 

Diabetes Program manager - full time/regular - open until 
filled 

Family nurse practioner/physician assistant - part time/ 
on-call - open until filled 

Family nurse practitioner/physician assistant - full time/reg- 
ular - (ccc/sthc) - open until filled 
Staff pharmacist - full time/regular - open until filled 

Gaming systems administrator (MIS) - full time/regular - 
open until filled 

Community Health educator (5) - full time/regular - open 
until filled 

Child care instructor (with Associates) - full time/regular - 
open until filled 

Health & wellness manager - full time/regular - open until 
filled 

Project coordinator - full time/regular - open until filled 

Legal aide attorney (ARC) - full time/regular - 12/31/14 


Hessel, St. Ignace, Escanaba, Manistique, Munising and 
Newberry 

Physician supervisor (Manistique) - full time/regular - open 
until filled 

Community Health nurse (St. Ignace) part time/regular - 
open until filled 

Family nurse practitioner/physician (St. Ignace) - full time/ 
regular - open until filled 

Behavioral Health counselor (Manistique) full time/regular - 
open until filled 


KEWADIN CASINO OPENINGS 
Sault Ste. Marie Kewadin 

Electrician - part time/regular - open until filled 
Marketing director - full time/regular - open until filled 


St. Ignace Kewadin 

Restaurant assistant manager I - full time/regular - open 
until filled 


Manistique Kewadin 

Food & Beverage manager II 
filled 


full time/regular - open until 


Christmas Kewadin 

Restaurant manager III - full time/regular - open until filled 
Casino manager III -full time/regular - open until filled 
Line cook - full time/regular - open until filled 


Sault Tribe Member Newspaper Subscription Form 


To receive a FREE tribal newspaper subscription in the mail, tribal members under 
60 are asked to complete the form below and send it to: Win Awenen Nisitotung, 

531 Ashmun St., Sault Ste. Marie Ml 49783, or email it to saulttribenews@saulttribe. 
net. Those 60 and over do not have to fill out this form. Those who prefer to get their 
newspaper online or by mobile app do not have to complete this form. 

Or download a form from our website! Go to: www.saulttribe.com/39-newsroom/sault-tribe-newspa- 
per/2034-wan-now-available-by-request-stn-page 


Name: 


Address: 


City:. 


State and Zip Code: _ 

Phone: 

Email: 


.(optional) 

.(optional) 


Form 2014 - 2015 


Child development 
courses offered in 


Sault Ste. Marie 


Bay Mills Community College 
and Sault Tribe Education are 
offering two free early childhood 
courses in January in Sault Ste. 
Marie. 

EC 108 Competencies and Best 
Practices in Children and Family 
Programs II is a four credit-hour 
course. The prerequisite is EC 107 
with a C grade or better. This 
course is also offered on-line. 

EC 108 is the second of two 
courses that will prepare stu- 
dents for the Child Development 
Associate (CD A) competency 
exam. The course will give stu- 
dents resource materials, a basic 
foundation of knowledge, and 
hands-on experience in ways to 
nurture cognitive, motor, lan- 
guage and creative process skills 
in children. The main objective 
is to teach students ways to 
advance physical and intellectual 
development in young children. 
Principles of children’s growth 
and development will be inte- 
grated throughout the course, as 
will experiences in observing and 
recording children’s behavior and 
progress in the areas of creative 
process, motor development, lan- 
guage and cognitive development. 
Long range and daily planning 
will also be explored. Students 


will be observed working with 
children, will continue to work 
on their professional resource 
files, and will fulfill other course 
requirements. 

EC117 Health, Safety, and 
Nutrition for Early Childhood is 
a three credit-hour course with 
a co-requisite of EN 111. This 
course is also offered on-line. In 
EC 11 7, students will understand 
the roles of good nutrition, health, 
and safety in the early childhood 
classroom. Students will learn 
practical skills and procedures 
to increase their effectiveness 
with young children. This course 
incorporates and will provide stu- 
dents with accurate, authoritative, 
and up-to-date information on 
nutrition, health, and safety for 
young children. 

Location, dates and times 
for these two classes will be 
announced at a later date on the 
Sault Tribe Higher Education 
Facebook page and also on the 
Sault Tribe website under mem- 
bership services in the Education 
section. To register for the class- 
es, contact Bay Mills Community 
College at (906) 248-3354 or you 
can register on-line at www.bmcc. 
edu or in person at 12214 W. 
Lakeshore Drive, Brimley, MI. 


Newberry powwow bake sale 


The Newberry Powwow 
Committee is having a Christmas 
bake sale on Dec. 20, from 10 
a.m. until 2 p.m., at Mac’s Super 
Value. 

Let us help with your 
Christmas baking. We will have 


tasty cookies, candy, breads and 
gift trays of different sizes for 
someone you know who loves 
homemade goodies. 

All proceeds will benefit the 
2015 powwow at the Newberry 
Tribal Center. 


Win Awenen 
Nisitotung 


The official newspaper of the 
Sault Ste. Marie Tribe 
of Chippewa Indians. 


December 19, 2014 
Manidoo Giisoonhs 
Little Spirit Moon 
Vol. 35, No. 12 


Jennifer Dale-Burton Editor 

Brenda Austin Staff Writer 

Rick Smith Staff Writer 

Sherrie Lucas Secretary 


Win Awenen Nisitotung welcomes 
submissions of news articles, feature 
stories, photographs, columns and 
announcements of American Indian 
or non-profit events. All submissions 
are printed at the discretion of the 
editor, subject to editing and are not 
to exceed 400 words. Unsigned sub- 
missions are not accepted. 

Please note the distribution date 
when submitting event informa- 
tion for our community calendar. 
Submissions can be mailed, faxed or 
e-mailed. The distribution date is the 
earliest the newspaper can arrive in 
the seven-county service area. 

Win Awenen Nisitotung is fund- 
ed by the Sault Ste. Marie Tribe of 


Chippewa Indians and is published 
12 times a year. Its mission is to 
inform tribal members and the pub- 
lic about the activities of the tribal 
government, membership programs 
and services and cultural, social and 
spiritual activities of Sault Tribe 
members . 

Win Awenen Nisitotung , in 
Anishinaabemowin, means, “One 
who understands,” and is pro- 
nounced “Win Oh-weh-nin Nis-toe- 

tuhng.” 

See our full, online edition at 
www.saulttribe.com. 

Subscriptions: The regular 
rate is $18 per year, $11 for senior 
citizens and $30 to Canada. Please 


call for other foreign countries. 
Subscribe by sending your name and 
mailing address to the address below 
with your check or money order 
made out to the Sault Ste. Marie 
Tribe of Chippewa Indians. Or, call 
(906) 632-6398 to pay by credit 
card. 

Advertising: $8. 50/column inch. 
Submission and Subscriptions: 

Win Awenen Nisitotung 
Attn: Communications Dept. 

531 Ashmun St., 

Sault Ste. Marie, MI 49783 
Telephone: (906) 632-6398 
Fax: (906) 632-6556 
E-mail: saulttribenews@sault- 
tribe.net. 


Support 
groups meet 
in the Sault 


Families Against Narcotics 
(FAN) meets on the third 
Wednesdays of the month, 

5:30 p.m., at the Huntington 
Bank meeting room in Sault 
Ste. Marie. For more informa- 
tion, call (906) 203-8959, go 
online and send email to us at 
Chippewa@familiesagainstnar- 
cotics.org or visit the organiza- 
tional website, www.familie- 
sagainstnarcotics.org. 

The meeting date for 
January is on Jan. 21. FAN is 
your connection for informa- 
tion, resources, and support. It 
is our mission to raise aware- 
ness of the prescription opiate 
drug abuse epidemic, reduce 
the stigma, change the face of 
addiction, educate about the 
dangers of prescription drug 
abuse and its potential to lead 
some to illegal narcotic use and 
to support those affected by 
drug abuse or addiction. 

Also look into the 
Prescription Drug Abuse 
Support Group. Have you 
experienced loss, heartbreak or 
diminished relationships due to 
someone else’s use of prescrip- 
tion drugs? The Prescription 
Drug Abuse Support Group 
meets the first and third 
Mondays of each month at 6 
p.m. at the Huntington Bank in 
Sault Ste. Marie. Coming meet- 
ings take place on Jan. 5 and 
Jan. 19. 

Please call Linda at (906) 
440-7252 or Suzy at 248-3545 
for more information. 
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Tribe begins two initiatives 


for tribal membership 


SAULT STE. MARIE — Sault Tribe is imple- 
menting two new initiatives for its members — a 
Tribal Business Directory and a Tribal Member Jobs 
Bank. 

Tribal members who own a business are invited 
to fill out the form below or go to the tribe’s web- 
site. Information collected will go into a database. 
The tribe is looking to help tribal members connect 
to each other and with others searching for tribal 
vendors. The tribe is also looking at using more 
tribal member vendors itself. 

To register with the tribe’s tribal members busi- 
ness directory, fill out the form below and send it in 
at the address below, or go to www.saulttribe.com/ 
newsroom/205 5 -stmbd to download the form. 


The purpose of the Jobs Bank is to collect infor- 
mation on tribal members employment skills and 
needs in order to help them connect to each other 
and to prospective employers. Further, when the 
tribe’s casinos in lower Michigan open, the tribe 
will already have a database of tribal members 
along with their skills and specialties to connect 
with. 

If you would you like to register with the tribe’s 
jobs bank, please complete the form below and mail 
it in, or go to the tribe’s website at www.saulttribe. 
com/newsroom/2054-stmjb for a form to download. 

Please contact the Chairperson’s Office at 906- 
635-6050 or toll free (800) 793-0660 with any ques- 
tions. 


Sault Tribe Member Jobs Bank Application 

To be registered with the tribe’s jobs bank for its members, please complete tnis form and send to: 
Tribal Chairperson’s Office, Sault Ste. Marie Tribe of Chippewa Indians, 523 Ashmun St., Sault Ste. 
Marie Ml 49783, or email to chairpersonpayment@saulttribe.net if using the electronic form. 

Name: 

Address: 

Phone: 

Email: 

Experience 


Skills: 

Education: 

Certifications? 

Can we share this information with interested employers? Yes No. 


Sault Tribe Member Business Directory Application 

To be registered with the tribe’s business directory for its members, please complete this form and send 
to: Tribal Chairperson’s Office, Sault Ste. Marie Tribe of Chippewa Indians, 523 Ashmun St., Sault Ste. 
Marie Ml 49783, or email to chairpersonpayment@saulttribe.net if using the electronic form. 

Business Name: 

Address: 

Phone: 

Email: 

Website: 

Services Provided: 

Percentage Native Owned: 

Tribal Members Name: 

8(a) Certified? Yes No Minority Business Certified? Yes No 

Other certification? 


rfiWQCMCi* tty 

New Optica! Services! 


The Sault Tribal Health Center Optical Department in Sault 
Ste. Marie, Mich., is pleased to announce the addition of 
contact lens services and state-of-the-art optical equipment. 


COME JOIN US AT OUR OPEN HOUSE ON 
Wednesday, January 21 from 12-4 p.m. 


View the new contact lens room and watch demonstrations of the 
cutting edge OCT Cirrus, which will provide our patients with early 
diagnosis and treatment options for diabetic retinopathy, glaucoma, 
and macular degeneration. 


Feds investigate 
U.P. Great Lakes 
fish sales 


By Brenda Austin 

U.S. Fish and Wildlife agents 
worked undercover for 14 months 
in the Upper Peninsula investi- 
gating allegedly illegal catches 
of lake trout. The feds operated 
a fake fish business - the Upper 
Peninsula North Fish Company 
in F’Anse - that bought and sold 
fish, and 400 of their purchases 
turned out to be fish that the 
USFWS claims were caught ille- 
gally. 

In addition to the lake trout, 
the wildlife agency said it had 
also been investigating illegal 
trafficking and false reporting 
of catches of walleye, whitefish 
and sturgeon. The investigation 
involves millions of pounds of 
alleged illegally caught fish on 
the Great Fakes, including Fakes 
Superior, Huron and Michigan. 

No charges have been filed 
yet. Search warrants used in 
the investigation were recent- 
ly unsealed, and court records 
show warrants were served on 
businesses and fishing vessels in 
Wisconsin and Michigan. Those 
named in the warrants included 
non-tribal fish dealers and mem- 
bers of various tribes. Agents 
seized records from Peterson’s 
Fish Market in Hancock on Nov. 

5 and searched Dan’s Fish in 
Sturgeon Bay, Wis., the Beaver 
Island Fresh Fish Market on 
Beaver Island and the John Cross 
Fish Market in Charlevoix. 

The fish store used by the feds 
during the investigation is located 
just off of the Keweenaw Bay 
Indian Community (KBIC) reser- 
vation. 

KBIC Prosecutor Dan 
McNeil, said, “I don’t know the 
exact details yet, the FBI hasn’t 
released their investigation. The 
fish house was located close 
to the reservation, our officers 
inquired about it, but State of 


Michigan individuals said they 
were non-Natives off the reserva- 
tion and our officers were turned 
back. We turned it over to the 
DNR, who said everything was 
fine — and that was the end of 
that.” 

McNeil said he is waiting for 
the FBI to release more infor- 
mation to him. At a meeting in 
Marquette last month, he said the 
feds told those in attendance that 
they were about to execute war- 
rants and that was the last he has 
heard. 

The office of U.S. Attorney 
Patrick A. Miles Jr. released the 
following statement, “On Nov. 

5, 2014, U.S. Fish And Wildlife 
Service agents executed search 
warrants at various locations in 
northern Michigan and eastern 
Wisconsin holding wholesaler 
records of fish taken from lakes 
Michigan and Superior. The 
searches are pursuant to an inves- 
tigation into potential violations 
of the Facey Act.” 

“U.S. Attorney Patrick A. 

Miles Jr. and representatives 
of the Justice Departments 
Environment and Natural 
Resources Division are commu- 
nicating with state, tribal and 
federal law enforcement repre- 
sentatives and look forward to 
working with them as partners in 
maintaining and safeguarding a 
healthy fishery. 

“Given the ongoing nature of 
the investigation, no further com- 
ment will be offered at this time,” 
the official statement said. “There 
won’t be any further statements 
during the ongoing investigation.” 

The Facey Act is a federal 
conservation law prohibiting 
interstate trade in wildlife, includ- 
ing fish, that have been taken, 
possessed and transported or sold 
in violation of federal, state or 
tribal laws. 


Sault Tribe Newspaper 


2015 Publishing 

Schedule 

DEADLINE (12 Dm) 

DIGITAL ISSUE 

PRINT ISSUE 

January 9 

January 19 

January 23 

February 6 

February 16 

February 20 

March 6 

March 16 

March 20 

April 10 

April 20 

April 24 

May 1 

May 11 

May 15 

May 29 

June 8 

June 12 

June 26 

July 6 

July 10 

July 24 

August 3 

August 7 

August 28 

September 8 

September 11 

October 2 

October 12 

October 16 

November 6 

November 16 

November 20 

December 4 

December 14 

December 18 


Arthur J. Gallagher & Co. 

When Your Benefits Perform, Your Business Does Too 

Employee Benefits Cory J. Sober 

Consulting | Strategic Corey_Sober@AJG.com 

Planning Regulatory 
Compliance | 

Employee Wellness (906) 635-5238 

2956 Ashmun St. Suite C, Sault Ste. Marie, Ml 49783 
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Leask opens two new tech firms in Cheboygan 


Sault Tribe member and ISHPI 
founder Noah Leask has a vision 
of prosperity from technology, 
education, business and philan- 
thropy, and he is going to make it 
happen. 

“Today my president in 
AirNorth created 1 1 jobs in north- 
ern Michigan,” he said. AirNorth 
is a new wireless Internet provid- 
er based in Cheboygan designed 
to provide broadband real, use- 
able Internet bandwidth at an 
affordable cost. 

“There are no caps on band- 
width — bandwidth is guaran- 
teed, it’s unlimited. Rural areas 
are not unique — we’re busting 
that model,” said Leask, who 
grew up in Cheboygan. 

Right now, AirNorth only 
offers services in Cheboygan 
County but is planning to expand 
coverage northward, and is in 
negotiations to offer a wide range 
of services in 22 states. 

ISHPI, a cyber assurance firm 
that contracts with the federal 
government, recently purchased 
a technology firm, Advanced 
Information Services Inc. This 
move allows a new firm, SATG, 
to take ISHPI’s cyber capability 
commercial. A slow start up is 


planned for January. “It won’t be 
popping up overnight, like Air 
North seemed to,” Leask said. 

SATG will offer cyber assur- 
ance to entities like energy, med- 
ical and banking as well as local, 
state and international govern- 
ments — U.S. allies only, Leask 
added. SATG will offer seven 
to 12 quality jobs in northern 
Michigan. 

It all started less than 10 years 
ago after Leask and his wife, 
Lisa, got out of the Navy and 
started a business from their 
home in South Carolina. They 
obtained Native American dis- 
abled veteran 8(a) certification 
and started up a cyber assurance 
firm called “ISPHI,” Anishinaabe 
for “higher ground,” and it’s been 
growing by leaps and bounds 
ever since. 

Leask says he is not a serial 
entrepreneur, rather, it’s part of 
his vision of returning profits to 
the community. “It takes time, 
money and effort” to create the 
“engine of profit” that leads to 
sustainable jobs, to children’s 
education, to economic prosperi- 
ty. That is why Leask is working 
to establish “world class” com- 
panies in northern Michigan. 


“People have been working on 
this for a long time,” he said. “I 
came in on it and I love it.” 

He is partnering with schools 
and robotics, and sponsoring sci- 
ence, technology, engineering and 
math (STEM) grants. The Leasks, 
who have three daughters of their 
own, personally help fund Sault 
Tribe higher education scholar- 
ships and equine therapy orga- 
nizations. The Leasks have been 
contributing for two years now 
and want to keep it going. 

“I am so happy about the 
scholarships,” said Leask, who 
grew up with very modest means. 

The Sault Tribe member is 
almost done with his master’s 
in business administration at the 
University of Michigan and is 
now prepping for the entrance 
exam to law school. “I like busi- 
ness law and I deal with it a lot 
— the legal side of business,” 
said Leask. “Knowing the law is 
a very powerful tool. This will 
help me in the future.” 

As if Leask isn’t doing enough, 
he thinks he could do better. “I’m 
feeling called, led down a path,” 
he said. “I have to do the things 
I’ve been asked to do.” 



Noah Leask at the Small business Association awards ceremony. 



ISHPI grand opening of new corporate headquarters, left to right, Mike 
Beadle, Girish Seshagiri, Earl Bowers, Noah Leask, Mount Pleasant, S.C. 
Mayor Linda Page, Lisa Leask, Delores Dacosta, Claire Murchison and 
John Busch. 


Escherich 

Tiffany Escherich recently 
accepted a position as a 
specialist with the Sault Tribe 
Environmental Department. Her 
role with the department includes 
protecting and restoring the 
tribe’s natural resources through 
establishing a tribal pesticide 
program with the ability to 
access, implement and regulate 
pesticide use on tribal lands. 

Escherich is an alumna of 
Lake Superior State University 


joins tribe's Environmental Department 


with working experience through 
Ludington State Park where 
she spent a summer monitoring 
the endangered piping plover 
shorebirds, another summer 
with the U.S. Forest Service in 
St. Ignace as a student wildlife 
technician and a summer working 
in St. Ignace for the Nature 
Conservancy. 

As an environmental specialist, 
Escherich will essentially be 


investigating the tribe’s pesticide 
usage and inventory, assessing 
the need for training as well as 
reviewing policies, procedures 
and ordinances related to 
pesticides and environmental 
response and public outreach 
activities. Her many duties 
include tasks such as working 
with federal, state and other 
tribal professionals to integrate 
programs benefitting tribal 


goals and values, leading field 
activities, performing tasks 
to meet grant requirements 
as well as helping with the 
development and maintenance of 
procedures and plans surrounding 
environmental concerns. 

She anticipates writing features 
as the seasons change for the 
tribe’s newspaper about naturally 
controlling emerging pests such 
as ticks, mice and others. 



DOJ selects first ever Gaye L. Tenoso Indian Country 
legal fellow, part of Attorney General's Honors Program 


WASHINGTON, D.C. - 
Attorney General Eric H. Holder 
Jr., recently announced Charisse 
Arce, of Bristol Bay, Alaska, was 
selected as the first-ever Gaye 
L. Tenoso Indian Country Legal 
Fellow, part of the Attorney 
General’s Honors Program. 

Arce was chosen from a 
large pool of highly-qualified 
applicants and will be appointed 
to a three-year term position 
in the United States Attorney’s 
Office in the District of Arizona 
where she will be assigned to the 
district’s Indian Country Crime 
Section. Arce will also serve a 
portion of her appointment in the 
Pascua Yaqui tribal prosecutor’s 
office. 

This is the first year of the 
Gaye L. Tenoso Indian Country 
Fellowship in the Attorney 
General’s Honors Program and it 
is awarded to an extraordinarily 
well-qualified new attorney with 
a deep interest in and enthusiasm 
for improving public safety in 
tribal communities. 

“This is an investment in the 
future of the department, named 
for a beloved and extraordinary 
member of our DOJ family - 
and an enrolled member of the 
Citizen Potawatomi Nation of 
Indians - who sadly passed away 


this summer, but devoted her 
career to advancing the federal 
government’s relationships 
with sovereign tribes. This 
program exemplifies how we 
are seeking to institutionalize 
the department’s commitment 
to justice in Indian Country,” 
said Attorney General Holder. 
“The Indian Country fellowship 
will give each candidate an 
opportunity to gain significant 
experience and exposure to the 
work of the Justice Department 
in Indian Country, and in the 
long term help us build a cadre 
of legal talent in the department 
with expertise in federal Indian 
law.” 

“We are excited to welcome 
Charisse Arce to the District of 
Arizona as the first Gayle Tenoso 
Indian Country Fellowship 
recipient,” said U.S. Attorney for 
the District of Arizona John S . 
Leonardo. “The U.S. Attorney’s 
Office is committed to making 
this inaugural fellowship a 
success for all involved and a 
model for future fellowships 
in Arizona and in districts 
around the country. Ms. Arce 
has demonstrated a strong 
commitment to American Indian 
and Alaska Native communities, 
and we look forward to having 


her in our Tucson office and 
working closely with the Pasqua 
Yaqui Tribe.” 

Ms. Arce is currently a 
fellow at Bristol Bay Native 
Corporation, one of thirteen 
Alaska Native Regional 
Corporations created under 
federal law. Ms. Arce received 
her law degree from Seattle 
University School of Law, 
where she was a member of the 
editorial staff for and published 
an article in the American Indian 
Law Journal. During law school, 
Ms. Arce served as an extern 
for the United States Attorney’s 
Office for the Western District of 
Washington, for the Washington 
State Supreme Court, and for the 
Department of Interior’s Office 
of the Solicitor. She also worked 
as a legal research assistant for 
a law professor and for a private 
law firm. Prior to law school, Ms. 
Arce graduated, cum laude, with 
a B.A. in Marketing from Seattle 
University. 

The Pascua Yaqui Tribe, based 
near Tucson, Ariz., is one of three 
tribes - along with the Tulalip 
Tribes of Washington, and the 
Umatilla Tribes of Oregon - 
participating in a pilot project 
under the 2013 reauthorization 
of the Violence Against Women 


Act (VAWA 2013) to exercise 
special domestic violence 
criminal jurisdiction over certain 
defendants, regardless of their 
Indian or non-Indian status, who 
commit acts of domestic violence 
or dating violence or violate 
certain protection orders in Indian 
country. The pilot is authorized 
by the Department of Justice. 

This new law generally takes 
effect on March 7, 2015, but 
also authorizes the pilot project 
to allow certain tribes to begin 
exercising special jurisdiction 
sooner. Since the pilots began, 
more than 20 criminal cases 
have been charged by tribal 
prosecutors against non-Indian 
domestic violence offenders, and 
several have been convicted of 
domestic violence crimes. 

“The Pascua Yaqui Tribe is 
pleased to have the opportunity 
to partner with the District of 
Arizona U.S. Attorney’s Office 
and the Attorney General’s 
Honors Program, through the 
Gaye L. Tenoso Indian Country 
Fellowship,” said Pascua 
Yaqui Tribal Chairman Peter 
Yucupicio. “We welcome the 
new Department of Justice fellow 
and look forward to a productive 
partnership as we fight violent 
crime, work to keep our 


community safe, and continue to 
implement the Violence Against 
Women Act (VAWA), and Special 
Domestic Violence Criminal 
Jurisdiction.” 

The fellowship is named in 
honor of Department of Justice 
attorney, the late Gaye L. Tenoso. 
Gaye’s distinguished service to 
the department and the people 
it serves spanned 30 years. For 
the last six years of her life Gaye 
served as the deputy director 
at the Office of Tribal Justice. 
Gaye’s expertise in Federal 
Indian law and knowledge of 
tribes enabled her to be an 
exceptionally effective advisor 
on litigation and policy matters. 
She worked tirelessly to ensure 
that specific protections for 
American Indian women were 
included in VAWA 2013. Gaye 
also mentored many legal interns 
during her time at the Office 
of Tribal Justice, and was an 
inspiration and guide who left a 
deep impression on many young 
attorneys. 

Read more about the 
work of the Department of 
Justice in Indian Country 
at www.justice.gov/tribal/ 
accomplishments<http:// 
www.justice .gov/tribal/ 
accomplishments . 
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White House recognizes tribe as climate leader 


By Brenda Austin 


The Sault Ste. Marie Tribe of 
Chippewa Indians was recognized 
by President Obama Dec. 3 at the 
2014 White House Tribal Nations 
Conference as one of 1 6 cities 
or other communities named 
Climate Action Champions for 
efforts to address climate change. 

“I am so proud of my admin- 
istration’s Natural Resources, 
Housing, Law Enforcement, 
Planning, Health and Traditional 
Medicine team in pulling together 
our call to action to protect our 
Aki (Mother Earth),” said tribal 
Chairperson Aaron Payment. “I 
appreciate the president recogniz- 
ing our excellence.” 

Unit I Director Cathy 
Abramson said, “Our chairper- 
son put together a quality team 
of knowledgeable staff that put 
this award winning application 
together. Our tribe needs to real- 
ize the importance of follow up 
and follow through at the nation- 
al level and in particular, the fed- 
eral government. That is what our 
chairperson does and has done so 
eloquently and more importantly, 
very effectively, for our tribe.” 

During his remarks at the 
conference, President Obama 
said, “I want to recognize those 



tribes that have done excep- 
tional work in their response to 
climate change, including two 
that we named Climate Action 
Champions this morning — the 
Blue Lake Rancheria Tribe and 
the Sault Ste. Marie Tribe of 
Chippewa Indians. And we’re 
going to keep working with all 
of you to protect your natural 
resources, and restore tribal 
homelands, resolve disputes over 
water rights, to make sure your 
sacred lands are protected for 
future generations.” 

Sault Tribe Unit II Director 
Catherine Hollowell, said, 


“Climate change solutions are an 
economic driver that goes hand 
in hand with protecting our pris- 
tine waters and natural resources. 
We’re immensely proud of the 
comprehensive vision for future 
generations that this plan entails.” 

Hollowed is also an appointee 
to the National Tribal Caucus for 
the EPA. 

Sault Tribe Environmental 
Program Manager Kathie 
Brosemer, added, “I think it was 
the diversity of our efforts, not 
just energy conservation, but also 
food security, emergency pre- 
paredness, waste reduction, etc., 


u I want to recognize those tribes 
that have done exceptional 
work in their response to cli- 
mate change, including two that we 
named Climate Action Champions 
this morning — the Blue Lake 
Rancheria Tribe and the Sault Ste. 
Marie Tribe of Chippewa Indians. 
And we’re going to keep working 
with all of you to protect your nat- 
ural resources, and restore tribal 
homelands, resolve disputes over 
water rights, to make sure your 
sacred lands are protected for 
future generations.” 

President Obama, 
2014 Tribal Nations Conference 


that made us stand out.” 

A White House press release 
said the 1 6 Climate Action 
Champions were recognized as 
cities that have “considered their 
climate vulnerabilities and taken 
decisive action to cut carbon pol- 
lution and build resilience.” 

The selected communities, 
according to the press release, 
“will benefit from facilitated 
peer-to-peer learning and men- 
torship and targeted support 
from a range of federal pro- 
grams. Furthermore, a coordi- 
nator will be provided to each 
Climate Action Champion to 


foster coordination and com- 
munication across the federal 
agencies, national organizations 
and foundations in support of the 
champions. The coordinator will 
also assist efforts to raise aware- 
ness of funding and technical 
assistance opportunities that are 
available specifically for Climate 
Action Champions.” 

The Climate Action 
Champions competition was 
launched this past fall by the 
White House to identify and 
recognize climate leaders within 
their local communities and to 
provide federal support to help 
those communities further build 
resilience to climate impacts. 

The competition was led by the 
Department of Energy. 

For more details on 
Climate Action Champions, 
visit www.whitehouse.gov/ 
the-press-office/20 14/1 2/03/ 
fact-sheet- 1 6-us-communi- 
ties-recognized-climate-ac- 
tion-champions-leaders. 

To see President Obama 
address the 2014 White House 
Tribal Nations Conference, go 
to https://www.youtube.com/ 
watch?v=Rt0roRoU8ds&feature= 
youtubegdata. 


Big benefits come from climate leader recognition 


By Brenda Austin 

The Sault Ste. Marie Tribe of 
Chippewa Indians was recognized 
as one of two tribes in the country 
by President Obama that were 
named Climate Action Champions 
for their proactive efforts to 
address climate change issues. 

The designation is a prestigious 
one, bringing with it non-mone- 
tary compensation such as access 
to a federal coordinator who will 
help the tribe find grant monies 
and other resources to continue 
addressing climate change miti- 
gation and adaptation within the 
tribes boundaries. 

Environmental Program 
Manager Kathie Brosemer said 
climate change issues are more 
than just energy conservation, “. . . 
there is a whole list of things that 
go into climate mitigation and 
adaptation. Mitigation is where 
you try to prevent climate change 
from happening by producing less 
carbon, and adaptation is how 
you cope with the changes it will 
bring,” she said. 

Brosemer said she visited 
different sectors of the tribe, 
and most of them didn’t real- 
ize that what they were doing 
had anything to do with climate 
change. During a conversation 
with Joanne Umbrasas from Sault 
Tribe Housing, she said Umbrasas 
suddenly remembered that the 
tribe’s first reservation housing 
that was built in the 80s used solar 
thermal heat. Brosemer said that 
shows the tribe has a long track 
record of being proactive with 
their energy initiatives. 

“Traditional medicine is 
important to our adaptation - if 
we can be more self reliant we 
won’t be so desperate during 
climate changes. The fact that 
we have so many client visits 
and prescriptions written by 
Traditional Medicine is a mark- 
er of our climate resilience,” 
Brosemer said. “Our hunting and 
fishing licenses - that is both mit- 


igation and adaptation, the more 
we produce our own food locally 
the less food has to travel. Food 
miles traveled is a big contributor 
to green house gas emissions. 
Hunting and fishing is also an 
adaptation effort, if there is a cut 
off of a food supply because of 
climate change events, the more 
people that have canned foods in 
their basements and venison in 
their freezers, the better off our 
community will be.” 

Brosemer said that because 
she was able to link these diverse 
things together and show how 
they relate to climate mitigation 
and adaptation, she believes that 
put the tribe ahead in the competi- 
tive selection process. 

Energy audits have been com- 
pleted at all of the tribe’s govern- 
ment buildings, including lighting 
retrofits to reduce energy con- 
sumption. “We need some help 
to go the next step and imple- 
ment the findings of the audits,” 
Brosemer said. 

“These are things the federal 
coordinator will be able to help 
us with. For example, insulating 
and air sealing buildings and 
replacing windows and doors, 
then installing new HVAC sys- 
tems - including ground source 
heat pumps, solar and wind on 
location - so we can start to 
generate our own electricity and 
become energy self sufficient. 
What we need is engineering 
work on our buildings so we have 
the specifications we need to 
move forward with our retrofits. 

A lot of what they have to offer 
us is technical assistance towards 
projects, so if they could do that 
it would be wonderful. It would 
be great if they could help us do 
another wind power study - our 
last one was 12 years ago and 
there is new technology today that 
wasn’t available then. We need to 
look at newer properties the tribe 
owns that could be better suited 
for wind energy production. These 


are all areas that we can move for- 
ward on now with help from the 
federal government and our coor- 
dinator, we can claim on our grant 
applications that we are a Climate 
Action Champion community - 
and that will put us at the top of 
any list,” Brosemer said. 

“I knew we had a strong 
application, but nationwide to be 
only one of two tribes picked as 
a Climate Action Champion was 
a great honor and accomplish- 
ment. I was reminded recently of 
a quote from Shakespeare, from 
Julius Caesar when Brutus is urg- 
ing Cassius on to war, “There is a 
tide in the affairs of men, which, 
taken at the flood, leads on to 
fortune;” - it means when the sea 
swells swim with it!” she said. 
“This is a moment for us, we 
have a chance now of really put- 
ting a lot of effort into the things 
we have always done, but we can 
really move the yardstick forward 
right now,” she said. “I want to 
thank the chairperson for seeing 
this opportunity for what it was 
right away and having us jump 
on it.” 

Tribal energy strategy 

Developed in 2012, its bold, 
long-term goal is, “No Net 
Purchased Energy.” This means 
that for any energy the tribe 
must purchase for its operations 
(including vehicles and flights), 
an equivalent amount of energy 
will be produced for export to the 
grid for other users. The staged 
approach that has been laid out in 
this strategy means the first steps 
include aggressive measures to 
reduce energy consumption before 
taking broad scale action with 
renewable energy. 

Planned efforts in the next three 
years include demand reductions 
of four percent per year through: 

— Follow up on the recom- 
mendations in the governmental 
buildings energy audits - build- 
ing envelope improvements and 
HVAC upgrades. 


— Explore the feasibility 
of establishing new renewable 
energy supply at point of use for 
certain governmental and housing 
buildings, including rooftop or 
lawn-based solar PV for elders 
residences and at least one gov- 
ernmental building, ground source 
heat pumps at governmental 
buildings undergoing HVAC 
improvements. 

— Work to reinstall solar ther- 
mal heat, using new technology, 
to the residences in the Sault 
Ste. Marie reservation that were 
originally so equipped. Now that 
building efficiency improvements 
have been carried out, solar ther- 
mal heat should be more success- 
ful. 

— Carry out a new wind 
power study to assess potential 
for wind power generation with 
the dramatically better technology 
now available. 

— Work with local engineer 
with a newly patented VAT design 
to explore its utility in this north- 
ern climate and feasibility of a 
full-scale demonstration installa- 
tion of this design. 

— Work to provide a wood- 
stove change out program for 
tribal residences utilizing wood 
heat, to improve efficiency and 
indoor air quality, reduce carbon 
emissions, and improve resilience 
to energy supply interruptions due 
to extreme weather events. 

— Expand the pilot project 
for vehicles running waste cook- 
ing oil, to all vehicles in Natural 
Resources division. 

— Characterize the off road 
and transportation diesel fleet 
(buses and construction vehicles) 
and plan to participate in Clean 
Diesel retrofit programs. 

— Seek funds to hire an ener- 
gy manager to work towards the 
above goals, as well as to gather 
and summarize all energy produc- 
tion and consumption information 
from all sectors of the tribe and 
track improvements, costs, and 


savings. 

— Other greenhouse gas 
emissions reduction work over 
the next three years will involve 
implementing the Solid Waste 
Management Plan targets in order 
to reduce methane and other 
gaseous emissions from landfill, 
including: 

— Implement solution to 
divert food waste from casino/ 
hotel operations (28 percent of 
total solid waste from this sector). 
Working with county 4H officials 
to explore animal feeding on local 
family farms using food waste, 
and studying large scale compost- 
ing of food waste. 

— Establish a re-use center for 
housing construction/demolition 
waste to divert material from 
landfill and displace transport of 
new materials from a distance. 

— Work with townships and 
counties to provide greater recy- 
cling opportunities and diver- 
sion rates for areas outside of 
Chippewa County. 

— Promote backyard compost- 
ing by exploring the feasibility of 
a subsidized sale of composting 
units and further developing out- 
reach materials and programs. 

— Further reductions in green- 
house gas emissions, as well as 
increases to community resil- 
ience, will occur through continu- 
ing to improve and increase par- 
ticipation in local food production 
and harvesting, through ongoing 
work to: 

— Plant more fruiting trees 
and shrubs each season in each 
community 

Increase participation in tra- 
ditional subsistence food harvest 
(hunting, fishing, gathering) 

— Continue to add community 
gardens, community kitchens, and 
farmers markets, and continue to 
provide classes to pass on skills 
for utilizing local food in season. 

— Develop, refine, and adopt 
the draft sustainable community 
code. 
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Tribal officials briefed on dangers of meth labs 


By Rick Smith 

An assortment of about 25 
Sault Tribe officials and others 
were given a briefing in the Sault 
Ste. Marie Tribal Court on Nov. 
20 about the many hazards of 
illegal small workshops called 
methamphetamine laboratories, 
more commonly referred to as 
“meth labs,” that produce life 
wasting drugs as a means of 
making money. Chippewa County 
Sheriff’s Deputy Jeffrey Erickson 
and Michigan State Police 
Trooper Ailene Bitnar conducted 
the presentation. 

While Erickson touched on the 
mental and physical deterioration 
users of the drug experience, 
the focus of the briefing was on 
so-called “one pot meth labs,” 
also referred to as “shake and 
bake” manufacturing process, 
a method which has grown 
rapidly across the country in the 
last couple of years, according 
to information provided at the 
seminar. 

Where standard meth labs, 
which could be housed in a 
garage or basement, require 
large amounts of ingredients, 
hardware and enough space 
to accommodate processing, 
the “one pot” method calls 
for putting the ingredients in 
a container, such as a plastic 
bottle, and shaking the bottle to 
produce small amounts of meth 
of indeterminate quality and 
quantity. 

Both methods involve 
volatile chemical reactions, which 



Photo by Rick Smith 

Chippewa County Deputy Sheriff Jeffrey Erickson and Michigan State Trooper Ailene Bitnar conduct a seminar on detecting illegal and dangerous 
methamphetamine laboratories or “meth labs” for about 25 tribal officials and others in Sault Ste. Marie on Nov. 20. 


could suddenly ignite or explode. 
Where a meth cook might escape 
an unexpected fire in a standard 
meth lab setting, the one pot 
type of lab would likely be in 
the hands of the cook should 
a catastrophic incident occur, 
resulting in serious injury, death 
and property damage. 


Since the one-pot labs are 
very portable, they bring another 
hazard when cooking is done in 
vehicles and mixtures are left in 
bottles to “simmer” unattended 
on the sides of roads for a couple 
of hours. The bottle could be 
mistaken for an ordinary pop 
bottle, picked up, opened and 


risking an explosion. A secondary 
hazard comes after the cooker 
retrieves the bottle, if it remains 
intact, and the toxic residue is 
poured out in a ditch or on the 
side of the roadway, creating 
pollution and a hazard to health. 

Anyone who encounters 
discarded plastic bottles 


containing unknown mixtures 
should move away from them as 
soon as possible, warn others to 
stay away from the immediate 
area and notify authorities by 
calling 911 right away. 

Questions regarding possible 
meth labs should also be directed 
to appropriate local authorities. 
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today to register! 
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Bay Mills Community College 
12214 W Lakeshore Dr. Brimley, MI 49715 
906-248-3354 . www.BMCC.edu 


Accredited by the Higher Learning Commission of the 
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Paquin to be featured on national television 
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Ibi.s is Kewadin Country- 


By Rick Smith 

Sault Tribe member Ron 
Paquin, a renowned, award 
winning artist and craftsman of 
contemporary and traditional 
American Indian works, will be 
featured in a nationwide, weekly 
American Public Television series 
called A Craftsman’s Legacy. 

According to the website, 
www.craftsmanslegacy.com, each 
episode of the series features a 
skilled individual as the story 
is told of their particular time- 
honored craft and its importance 
in the American scene. Those 
interested in learning more about 
the series or when particular 
segments will air on local public 
television stations should go to 
the website, a listing of episodes 
is available and a handy section 
on the home page allows for 
searches by zip code or by state 
and city. Further, as episodes are 
aired, they will be archived on 
the website for viewing at leisure 
from one’s computer. 

As mentioned, each segment 
of the series turns the spotlight 
on a different person involved in 
all manner of intriguing crafts, 
segment 13 highlights Paquin and 
his basketry work. The series is 
produced by Hammer In Hand 
Productions of Auburn Hills, 
Mich., and hosted by Detroit 
custom motorcycle builder Eric 
Gorges, founder of the custom 
bike shop, Voodoo Choppers. 

The MSU Museum, a 
Smithsonian Institution affiliate, 
recommended Paquin for the 
series based on his master artist 
grants and other awards he has 
received from them, according to 
his wife, Molly. 


Paquin originally hailed from 
the St. Ignace area and worked as 
a commercial fisherman before 
turning to American Indian arts 
and crafts such as basketry, 
building birch bark canoes, 
carving, forging knives and 
other specialties. He conducted 
a variety of art classes in his 
home in Sault Ste. Marie when he 
wasn’t working on grant funded 
projects or conducting other 
events related to his crafts. These 
days, he continues his work based 
in Cheboygan, Mich. 

The Saginaw Chippewa Indian 
Tribe’s Ziibiwing Center of 
Anishinabe Culture and Lifeways 
in Mount Pleasant, Mich., 
presented Paqun with the Minnie 
Jackson Lifetime Achievement 
Award in 2012. The award came 
with a certificate framed in birch 
bark, a cash prize of $ 1 ,000 and 
a special edition, embroidered 
Pendleton blanket bearing the 
logo of the Saginaw Chippewa 
Tribe of Chippewa Indians. 

The award is one of the 
Indigenous Peoples Artistic 
Merit honors created to promote, 
support and perpetuate American 
Indian arts and serve as 
encouragement for preserving and 
continuing those arts. 

Charles Schwab and Company, 
Inc., sponsored the 2012 Millie 
Jackson Lifetime Achievement 
Award. 

The award is named in honor 
of a late member of the Saginaw 
Chippewa Tribe well known 
for her basketry and beadwork 
skills and teaching others in the 
craft. At the time of her death in 
2011, she was the oldest living 
member of the Saginaw tribe and 


could speak Anishinaabemowin 
fluently. 

Nominees for the Jackson 
award must have demonstrated 
a lifetime of perpetuating 
traditional Anishinaabe arts 
and crafts through practice and 
teaching for at least 30 years and 
be affiliated with an American 
Indian tribe. 

“I am very humbled and 
honored to receive this award 
and appreciate very much that 
Ziibiwing and Charles Schwab 
recognize Native artists in this 
way,” said Paquin. “I appreciate 
the support Ziibiwing has given 
me over the years buying my 
artwork for their museum exhibits 
as well as for sale in their gift 
shop.” 

Paquin is a master at building 
birch bark canoes, basket weaving 
and other skills. According to 
his biography, he was a resident 
of St. Ignace, Mich., for over 55 
years and moved to Sault Ste. 
Marie, Mich., in 2001 and on to 
Cheboygan, Mich., in 2010. He is 
a self-taught artist who worked as 
an interpreter for the Museum of 
Ojibwa Culture in St. Ignace for 
over 15 


Building full-sized traditional 
Anishinaabe birch bark canoes 
are Paquin ’s specialty and he 
has constructed over 30 of the 
vessels. He also makes model 
canoes, black ash baskets, birch 
bark containers, antler carvings, 
knives, porcupine quill boxes, 
dream catchers, and jewelry and 
creates carvings from all kinds 
of antlers, often employing the 
symbol of his clan — the eagle. 

In keeping with the practices of 
ancient ancestors, Paquin uses 
all natural materials and gathers 
most of it himself. His materials 
include birch bark, cedar bark, 
red willow, diamond willow, 
sweet grass, basswood and spruce 
roots. 

Paquin has garnered nine 
Master Artist Grants from 
Michigan State University - six 
for building birch bark canoes, 
one for weaving black ash 
baskets and two for constructing 
birch bark containers. Further, he 
received an Art Serve Michigan 
grant to teach birch bark canoe 
construction to tribal adults and 
youngsters and served as an artist 
in residence under several other 
grants and programs. The Sault 
Area Arts Council bestowed Best 
of Craft awards to Paquin in 
2002 and 2009 and the Ziibiwing 
Center commissioned him to 
create over 70 pieces. He made 
cedar and birch bark lodges 
for the Tri-Cities Historical 
Museum in Grand Haven, Mich., 
the Allegan County Children’s 
Museum and for the Soo Locks 
Festival commemorating 150- 
years of operation. He is featured 
in many annual and special events 


in northern Michigan and the 
Upper Peninsula demonstrating 
canoe construction and especially 
enjoys regularly teaching a 
variety of traditional art forms to 
students at the JKL Bahweting 
Anishinaabe Public School 
Academy in Sault Ste. Marie and 
the Sault Tribe’s culture camp on 
Sugar Island. 

In addition to picking up a 
2003 Michigan Heritage Award, 
Paquin participated in several 
Great Lakes folk festivals in 
East Lansing, Mich. He was 
awarded the First People’s Fund 
Community Spirit Award in 
2006 for his work in passing 
on the tradition of building 
birch bark canoes and received 
a Cultural Capital Fellowship 
from First People’s Fund in 2009 
and recently published a DVD 
with an accompanying booklet 
detailing his canoe construction 
techniques. He also received a 
2010 Longhouse Cultural Society 
grant award for building canoes 
and more recently received the 
2011-12 Longhouse National 
Native Master Artist Initiative 
grant. He is also the co-author 
of Not First in Nobody’s Heart - 
The Life Story of a Contemporary 
Chippewa, an autobiography. 

Paquin continues to teaching 
at sold-out workshops every year 
throughout Michigan and he 
believes passing on his skills and 
traditional art forms is important. 
His works are available directly 
through him, art shows, various 
gift shops and galleries and he 
accepts wholesale inquiries. 

For information about his 
workshops or for any questions, 
call (231) 268-3344. 
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Call Ron at 1-800-KEWADIN, 
ext. 54958 or 
DeAnn at ext. 34027 
for more details. 


All American Wednesday 

All Kewadin Sites 
Wednesdays American gamers receive 

* Double points lor 24 hours* 

+ A FREE Hot Dog (1 1 a.m. -8 p.m.)* 

* $15 Voucher (after earning 50 base points)* 


► 40 Random Slot Draws for Credits throughout 
the day for active American gamers* 


Wfwsf register at Northern Reuwrd*. NRC hours vary hy site . 


TT 
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Causley Tile and Floor Covering opens in St. Ignace 


By Brenda Austin 

This past August, Sault Tribe 
member Dave Causley opened 
the doors to his new business 
venture, Causley Tile and Floor 
Covering. For the past 12 years, 
Causley worked for Superior 
Floor Covering, which served the 
St. Ignace and Mackinac Island 
area. When it went out of busi- 
ness after 30 years, he decided to 
reopen it under his own name. 

Causley says, “We do it all! 
We are a one-stop shop for your 
floor covering needs.” 

His business caters to private 
and corporate clients, including 
Mackinac Island’s Grand Hotel, 
Lake View Hotel and Iroquois 
and Chippewa Hotels. In addi- 
tion to hard surface flooring, 
carpeting and tile work, he also 
enjoys designing and installing 
custom tile showers for those 
clients looking for something 
unique. 

Causley is accustomed to long 
hours and hard work. He enlisted 
in the U.S. Marine Corps for a 
four-year stint while still in high 
school. When his four years 
were up, he realized his job 
skills were limited because he 
had enlisted before earning his 


high school diploma. He went 
to work in Lower Michigan as a 
carpet installer and has been in 
the flooring business ever since. 

He was hired in 1994 under 
the now-defunct Chi Chuck 
Construction as the Sault Tribe’s 
flooring foreman for all of the 
tribe’s casinos. He then worked 
for Sault Tribe Construction and 
from there went to the tribe’s 
Housing Authority. 

Don’t be fooled by Causley’s 
callused hands and thick work 
shirts, under that working man 
exterior is a man with a big 
heart, especially when it comes 
to helping children and families 
during the holiday season. “I 
used to help with the Marine 
Corps Toys for Tots program,” 
he said, “and the feeling you get 
when you help others out is awe- 
some. I always swore that if I 
ever had the opportunity to help 
again I was going to do it.” 

So, when the opportunity 
presented itself he took action. 
He has partnered with Herbal 
Lodge’s Nathan Wright, the 
Sault Tribe Guide and the St. 
Ignace Kiwanis Club for a toy 
drive for St. Ignace and Sault 
area children. He said the 


Kiwanis Club is directing the toy 
give-away and the Sault Tribe 
Guide is promoting it in hopes of 
getting tribal families involved. 

“We are looking for needy 
tribal families that are too proud 
to ask for help and see if we 
can’t get them something this 
holiday season,” he said. 

Those who would like to 
donate age appropriate toys for 
children from birth to age 1 6 can 
drop off the toys at Causley’s 
Tile and Floor Covering located 
at N895 Martin Lake Road in 
St. Ignace. Causley said he is 
looking forward to handing out 
the toys in conjunction with the 
Kiwanis Club. Cash donations 
are also accepted and can be 
dropped off at Causley’s store 
or mailed to his cousin, Steve 
Causley, at 2006 W. 11th Street, 
Sault Ste. Marie, MI 49783. 

Causley is the father of three, 
Michaela, Chris and River, who 
range in age from 16 to late 20s. 
In addition to his business, he 
enjoys golfing and hunting. 

Questions? You can call 
Causley Tile and Floor Covering 
at (906) 643-0505 or email Dave 
Causley at superior. dave@yahoo. 
com. 



Up North Nutrition opens in Sault Ste. Marie Z7,,ZZT off, ° 


By Brenda Austin 

Phil Woolcocks moved to 
Sault Ste. Marie almost four 
years ago from downstate 
Michigan for a job, and has since 
opened his own business - Up 
North Nutrition. 

His 2,200 square feet of store 
space offers products “from fat 
burners to vitamins and minerals, 
amino acids and proteins, to all 
natural and pre and post workout, 
you name it and I probably have 
it,” he said. 

Woolcocks is passionate about 
what he has to offer. He said he 
has a little bit of everything for 
everybody, including two pro- 
teins approved by War Memorial 
Hospital, two vegan proteins, 
an RX Supplement that is FDA 
approved and 98.9 percent pure, 
and he has products specifically 
for women and athletes. 

If you are a Sault Tribe or Bay 
Mills tribal member and show 
your tribal I.D. card, you will 
receive a 1 0 percent discount on 
products and services. 

Woolcocks said he recently 
purchased three Wolff tanning 
beds, two lay down beds and 
one standing and says he has the 
cheapest rates in town. 

After the first of the year he is 
installing a $10,000 smoothie bar 


Merry Christmas and Happy New Year! 
From the 

Barnes Insurance Agency in Kinross 

Venice, Joan, and Dave 
Barnes Insurance Agency 
Insuring Our Educational Community 

495-5272 

dbames@meemic.com 




ciates’ degrees: fire science, 
emergency medical services, and 
sports nutrition from LCC. 

He is also currently teaching 
classes at LSSU in fire science 
and corrections and three nights a 
week he teaches a circuit training 
class at War Memorial Hospital’s 
Rehab Center. He said his circuit 
training includes a lot of body 
movement and the use of resis- 
tance bands. The class meets 
Monday, Tuesday and Thursday 
evenings from 6-7 p.m. and costs 
$5 per class. 

Woolcocks said he has first- 
hand experience with everything 
he sells and has been taking 
supplements for a long time as a 
former lacrosse player. “I enjoy 
talking to people and I like to 
learn about people before I make 
suggestions. I have knowledge 
and background on all my prod- 
ucts and will sell you something 
that will work for you - I am 
not going to try and sell you the 
world. I’d rather see clients start 
slow and move up in increments. 
Learning a client’s goals and 
what they are trying to accom- 


plish is important so we can build 
from there.” 

He said if a client is taking 
a product he currently does not 
carry, he would be happy to 
research it and ad it to his inven- 
tory. 

Woolcocks said his long-term 
goal is to open a gym in town, 

“I want something suitable for 
everyone, not just power lifters 
or marathon runners,” he said. “I 
want to offer cross-fit style work- 
outs, or if they are practicing for 
a marathon I want to have options 
for that as well.” 

Up North Nutrition is locat- 
ed at 826 Ashmun Street, next 
door to the Checkered Flag and 
across the street from Northern 
Hospitality in the Sault. Hours of 
operation are 10 a.m. to 6 p.m. 
Monday through Friday and from 
10 a.m. to 3 p.m. on Saturday. 

For more information call (906) 
259-7085 or email: upnorthnu- 
trition@gmail.com. You can also 
visit them on Facebook at: https:// 
www.facebook.com/up.north. 
nutrition, and look for Up North 
Nutrition on Instagram. 


and will be offering up to 32 dif- 
ferent flavors in four categories: a 
performance smoothie, a fat burn- 
er smoothie, a gaining smoothie 
and an eco smoothie that is 1 00 
percent natural and made of 
greens and vegetables. 

Woolcocks said that while 
he was enrolled in Lansing 
Community College’s (LCC) 

Fire Science Academy he learned 
how to work out and what foods 
to eat - “I feel like staying fit 


is my medicine,” he said, “and 
working out is an amazing stress 
release.” He started competing in 
men’s physique bodybuilding and 
in 2012 placed first in the Grand 
Rapids show, which is Central 
Michigan’s state show. 

Woolcocks holds three asso- 



Dr. Michelle Kroupa-Kulik 
Board Certified Pediatrician 



Munising Tribal Health Center 
622 Superior Street 
Munising MI 49862 


Munising Tribal Health Center 

Dr. Michelle Kroupa-Kulik, Pediatrician, 

is scheduling to see patients on 
Thursdays, 8 a.m. to 4 p.m. 

Call 906-387-4721 to make an appointment. 


Openings for: 

* Same Day Appointments 

* Well Child Exams 

* Men's and Women's Physicals 

* Illness 
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Schmidt enjoys life leading Tipping Point Solutions 



Photo courtesy of Tipping Point Solutions 
Rick Schmidt discussing matters during a video shoot. 


By Rick Smith 

Even though he’s had an 
excellent run in life so far, Sault 
Tribe member Rick Schmidt 
is not resting on his laurels as 
he enjoys pursuing his version 
of the American dream with a 
company he founded in Denver, 
Colo., about four years ago. 

The company is Tipping Point 
Solutions, which Schmidt said he 
formed “in order to pursue my 
passion for redefining the meth- 
ods and effectiveness by which 
people are trained, educated and 
learn.” 

Bom in Saginaw, Mich., in 
1970, Schmidt indicated he was 
raised in a small town called St. 
Charles, about 20 miles outside of 
Saginaw. He attended high school 
at Michigan Lutheran Seminary 
and entered the U.S. Navy two 
days after graduation. 

Following boot camp, he took 
training in Pensacola, Fla., to 
become designated as a Navy 
cryptographic maintenance tech- 
nician. 

Through a degree completion 
program offered by the Navy, 
he acquired a bachelor’s degree 
in computer science and later 
returned to earn a master’s in 
information systems. As an 
undergraduate, he graduated 
with a 4.0 grade point average 
and represented his class as 
Valedictorian. Seven years after 
his initial enlistment, he was 
accepted into Officer Candidate 
School where he received his 
commission and spent the 
remainder of his Naval career as 


an information warfare officer. 

As an officer he served in 
various roles, most of which sup- 
ported the nation’s cyber security 
and network defense missions. 
Schmidt noted, “the Navy was a 
significant turning point in my 


life, providing me opportunities 
that I had not previously known 
and providing me experiences I 
could only have imagined during 
my childhood.” 

After retiring from the military, 
Schmidt made a transition into 


the commercial market with a 
Denver company, called InVisM 
Inc., where he served as the chief 
technology officer. In 2011, he 
made the decision to branch out 
on his own forming Tipping Point 
Solutions, which now employs 
13 full-time employees as well as 
countless others when engaged in 
filming. 

His resume profile is impres- 
sive. Schmidt describes himself 
as a “results-oriented leader 
offering 27 years of management, 
education and, information tech- 
nology experience; employing 
successful business processes and 
strategies in the design and deliv- 
ery of cost-effective, high-per- 
formance educational training 
solutions that address complex 
business problems.” Skills he 
acquired during his 20 years on 
active duty and seven years of 
executive corporate experience. 

Making movies is one of 
many ways Tipping Point 
Solutions develops education and 
training materials. Thanks to the 
modem wonders of the Internet, 
folks can get an exciting glimpse 
of Schmidt and Tipping Point 
in action on YouTube at http:// 
youtu.be/bhGK_mQntSw. 

According to his bio, as 
president and CEO, Schmidt 
oversees all of the company’s 
product development, production, 
and technology innovations for 
military and civilian commer- 
cial applications. The company 
merges interactive technologies 
with adult learning. Earlier this 
year, in October, Tipping Point 


Solutions received the presti- 
gious Gold Excellence Award in 
eLearning from Chief Learning 
Officer Magazine for its work 
in the development of Army 
training. Most recently Tipping 
Point developed a training suite 
supporting the Army’s concussion 
training and awareness campaign. 
This training suite is estimated to 
reach over one million military 
personnel in 2015. The trailer for 
the suite can be viewed at http:// 
youtu.be/kJKkSJHX734 

“I believe my story resem- 
bles one of realizing your dream 
through hard work and determi- 
nation,” noted Schmidt. “Like 
many out there, I came from 
very little and was the first in my 
entire family to attend college 
and managed to do so without 
the assistance of my family. My 
connection to my Indian roots 
has always been a source of great 
pride for me and I consider it a 
privilege to be able to represent 
our community.” When asked 
what advice he would provide our 
youth, he responded, “believe in 
your ability and the real potential 
that exists to pursue your dreams. 
While it may oftentimes seem 
insurmountable, all it takes is a 
series of steps and the willingness 
to never stop.” 

Schmidt’s Indian ancestry 
comes from his grandmother who 
was born and raised in the Upper 
Peninsula. He lives in Denver 
with his wife, Susan and they 
have three grown children and 
one granddaughter. 


Supportive Housing 


By Rick Smith 

Sometimes young people have 
to make scary, life-changing 
decisions to get out of deplorable 
situations at home. Options 
available to teens and young 
adults in such conditions are 
often very limited and quite risky. 
This is why the Child and Family 
Services of the Upper Peninsula 
Inc. established the Supportive 
Housing for Youth Program in 
2001. 

Statistics showed a need 
for services to help homeless 
teenagers and young adults, 
according to Michele Gilbert, the 
program’s services supervisor 
for the eastern Upper Peninsula 
in Sault Ste. Marie. “Programs 
for youth aging out of the foster 
care system seemed evident,” 
she noted. “There was also 
a considerable amount of 
unaccompanied youth who 
needed help. These are kids who 
are not in the care of their parent 
or guardian for whatever reason. 
Many are staying on the couches 
of friends, but that is usually very 
temporary and the youth find 
they are looking for a place to 
crash repeatedly. This unstable 
circumstance can lead to school 
absences, loss of jobs, inability 
to attain employment, poor 
nutrition and all around unhealthy 
situations.” 

The program is voluntary and 
works with young people aged 1 6 
to 20 in Chippewa, Houghton and 
Menominee counties. It provides 
homeless youngsters with safe 
and stable places to live for up 
to 1 8 months, teaches them how 
to care for themselves and others 
along with skills for living that 


will last them for the rest of their 
lives. 

In order to be eligible for 
the program, young folks aged 
1 6-20 must fit the definition of 
homelessness and be willing to 
follow the program’s rules and 
guidelines. Once accepted, clients 
are placed in an apartment and 
supplied with basic necessities. 
Clients must work on developing 
life skills and goals each 
week with the ultimate aim of 
becoming self-sufficient. Further, 
youngsters in the program must 
be in some type of educational 
program or employment. 

The program “is one of the 
only programs that is able to 
easily place a 17-year-old with 
parent signatures,” Gilbert 
added. “Most of these kids have 
no resources and little skills to 
be on their own.” She said the 
program allows them to live 
independently, but the extra 
support they receive can make 
all the difference in achieving 
success. 

Put another way, Child and 
Family Services of the Upper 
Peninsula describes the aims of 
the program is to provide up to 
1 8 months of case management 
and support that will facilitate the 
stable transitions of young adults 
into independence; help youth 
establish positive rental histories 
while gaining self-sufficiency; 
and help youth access resources 
that will be helpful to them while 
living on their own. 

Gilbert indicated the program 
is funded by state and federal 
agencies and, depending on the 
turnover, helps about 10 to 12 
youngsters each year. She said 


for Youth in three U.P. counties 


the organization has noticed a 
recent trend where the majority of 
referrals are now 17-year-olds left 
to fend for themselves. 

More information about the 
program can be learned online 


at www.cfsup.org/Programs/ 
SHYP or contact one of the three 
coordinators to access services 
(all phone numbers are in area 
code 906): in Chippewa County, 
contact Michele Gilbert at 253- 


1690 or email mgilbert@cfsup. 
org; in Houghton County, contact 
Olivia Harris at 482-4488 or 
email oharris@cfsup.org; and 
Menominee County, contact Katie 
Kinney at 290-3 116. 



Michelle Gilbert supervises the Supportive Housing for Youth Program in Chippewa, Houghton and Menomine 
counties. The program is made available through Child and Family Services of the U.P. Inc. 


THANKS FOR THOUGHTFULNESS 

The family of Ronald Eugene Benner would like to thank all of our friends and relatives for their sup- 
port and kind expression of sympathy. We would like to thank those who bought food, those who helped 
in the kitchen, fire tenders, those who sent plants, cards and monetary donations, Les Ailing and Pastor 
Kreml for speaking and Mulder Funeral Home, but, mostly for showing us love and support. We will 
also be eternally grateful to his close friends who loved him unconditionally and often lent him a helping 
hand. Your sympathy and thoughtfulness will always be gratefully remembered and deeply appreciated. 

God bless, 

The Family of Ronald Benner 
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ending violence against children 


By Brenda Austin 

The Attorney General’s 
Advisory Committee on 
American Indian/Alaska Native 
Children Exposed to Violence 
released their final findings and 
recommendations last month, 
titled “Ending Violence so 
Children Can Thrive.” 

The 258 page report includes 
testimony from four public hear- 
ings held over the past year and 
over 150 witnesses in the states 
of North Dakota, Arizona, Florida 
and Alaska, and also incorporates 
thousands of pages of testimony 
that were reviewed for the report. 
The advisory committee heard 
from key practitioners, advocates, 
academicians, policy makers, and 
the public. 

More than 600 people partic- 
ipated in the hearings, including 
more than 70 experts and repre- 
sentatives from over 60 tribes and 
15 states. 

The committee, comprised of 
nonfederal experts in the area of 


AI/AN children exposed to vio- 
lence and a federal working group 
that includes federal officials 
from key agencies, was charged 
with making high-level policy 
recommendations to Attorney 
General Eric Holder on ways 
to address issues around AI/AN 
children exposed to violence. 

The report states that a major- 
ity of American Indian and 
Alaska Native children live in 
communities with extremely high 
rates of poverty, homelessness, 
drug abuse, alcoholism, suicide, 
and victimization. “Domestic 
violence, sexual assault, and 
child abuse are widespread. 
Continual exposure to violence 
has a devastating impact on child 
development and can have a last- 
ing impact on basic cognitive, 
emotional, and neurological func- 
tions.” 

To help close the gap and 
address these issues, the commit- 
tee is asking Attorney General 
Eric Holder to extend more legal 


protections to American Indian 
children, including allowing the 
government to criminally prose- 
cute non-Indian perpetrators who 
commit sexual or physical abuse 
against kids on tribal land. 

Their recommendation 
addresses a loophole in a law 
passed by Congress last year that 
allows the country’s 566 federally 
recognized tribes to prosecute 
non-Indians who commit certain 
crimes of domestic violence 
against Native Americans in 
Indian country. But the law does 
not allow non-Indians to be 
prosecuted by tribes for abusing 
Indian children on a reservation. 

The report also makes several 
recommendations for strength- 
ening the safety net for Native 
American kids, including increas- 
ing the Department of Justice’s 
funding for tribal justice pro- 
grams and establishing a federal 
Native American Affairs Office 
that would employ an official 
dedicated to overseeing issues 


related to minors living on reser- 
vations. 

The authors of the report con- 
cluded by saying, “Whether AI/ 
AN children are in rural or urban 
communities, feelings of belong- 
ing and connectedness to their 
culture and family are critical 
to their development of identity 
and resilience. It is important 
to be inclusive in the provision 
of services for AI/AN children 
exposed to violence. The AI/AN 
community must be committed 
to wellness, recovery from trau- 
ma, and prevention of violence. 
Although we address the issues 
of community violence and vio- 
lence in the home separately in 
this report, it should be noted that 
they are oftentimes interrelated 
and intertwined.” 

The report addressed 3 1 find- 
ings and recommendations that 
emerged from the hearings and 
Listening Sessions. The Advisory 
Committee also examined the 
reports of the Attorney General’s 


National Task Force on Children 
Exposed to Violence in 2012 
and the Indian Law and Order 
Commission in 2013, and incor- 
porated some of those recommen- 
dations, for a total of 56 recom- 
mendations. 

To download the full final 
report, go to: www.justice.gov/ 
defendingchildhood. 

In similar news, President 
Obama announced an initiative 
aimed at improving conditions 
and opportunities for American 
Indian youth. The announce- 
ment was made as part of the 
White House Tribal Nations 
Conference that Obama hosted. 
The Generation Indigenous (Gen 
I) initiative calls for programs 
focused on preparing young 
American Indians for college and 
careers, and developing stronger 
leadership skills. 

The initiative will be funded 
with existing money and the help 
of nonprofit and philanthropic 
organizations. 


FEMA creates emergency preparedness pocket guide for tribes 


By Brenda Austin 

The Federal Emergency 
Management Agency (FEMA) 
recently announced a new tool 
they developed to better inform 
tribes about FEMA policies and 
programs. The document, titled 
FEMA and Tribal Nations: A 
Pocket Guide, provides tribes 
information about FEMA and 
explains FEMA’s policies on trib- 
al engagement, FEMA programs 
and how they relate to tribes, and 
provides contact information on 
how to reach tribal liaisons. 

The guide can also help tribes 
learn about federal prepared- 
ness grant programs and how to 


access disaster assistance after a 
Presidential disaster declaration, 
or where to find details on FEMA 
training opportunities. 

Grant opportunities listed in 
the guide that tribe’s may be 
eligible for include: Emergency 
Management Performance Grants, 
the Nonprofit Security Grant 
Program, Homeland Security 
Grant Program, Port Security 
Grant Program, Assistance to 
Firefighters Grant Program, 
Staffing for Adequate Fire and 
Emergency Response Grant 
Program and Fire Prevention 
and Safety Grant Program. 


Information about these programs 
and their eligibility requirements 
can be found at: www.fema.gov/ 
preparedness-non-disaster-grants. 

To help make it easy to use, 
the guide was designed with por- 
tability in mind, allowing tribal 
emergency managers to keep a 
copy in the office, car or their 
briefcase. 

According to the FEMA web- 
site, the guide was developed in 
coordination with national tribal 
organizations, and was released 
at the 2014 National Congress 
of American Indians’ Annual 
Convention in Atlanta, Georgia. 


Delay ordered in U.P. electric rate hike 


By Brenda Austin 

Energy consumers in the 
U.P. who expected to see their 
electric bills skyrocket starting 
Dec. 1 are breathing a sigh of 
relief. According to Cloverland 
Electric’s website, on Nov. 28 
the Federal Energy Regulatory 
Commission (FERC) issued a 
delay order to the Midcontinent 
Independent System Operator 
(MISO) requesting additional 
information concerning the SSR 
payments for the Presque Isle 
Power Plant in Marquette. The 
new date for the increase to take 
effect is now March 1 . 

Under the currently pro- 
posed SSR payment, Cloverland 
members would pay almost $22 
million per year with no benefit 
from the power plant, unless 
FERC deems it unfair and redis- 

Moving? 

Stay up to date on tribal 
mainings by calling the Sault 
Tribe Enrollment Department 
and updating your new 
address with them. 

You can do that by calling 

800-251-6597 

or 

(906) 635-3396. 

Happy Holidays from the staff 
at Win Awenen Nisitotung! 


tributes the costs associated 
with keeping the plant open. 
FERC says it needs more infor- 
mation before the charges go 
into effect. The MISO has been 
given 30 days to comply, after 
which FERC will then continue 
the review process. The planned 
increase would have cost U.P. 
electricity customers $97 mil- 
lion to operate the coal-fired 
power plant. 

The plant’s owners want to 
close it, but federal groups said 
they couldn’t because it would 
impact the U.P.s electric grid. 
The way the MISO distribut- 
ed the costs associated with 
the plant’s operation meant 
even those who don’t rely on 
energy from the plant, such as 
Cloverland Electric’s customers, 
would have to foot the bill for 


them to stay up and running. 

Senator Debbie Stabenow 
and Congressmen Dan Benishek 
and Gary Peters introduced the 
POWER Act into the Senate 
and House of Representatives 
on Nov. 17. The legislation 
would stop the rate hikes from 
happening by allowing FERC to 
review and disapprove a finding 
by the North American Electric 
Reliability Corporation that left 
residents of the U.P. on the hook 
for 99 percent of the operation 
costs of the power plant. It is 
expected that the bipartisan 
effort will be on the floor for 
voting no later than January, if 
not by the end of this month. 

Although the news is good, 
it’s still too early to know what 
the final outcome will be. 


Your COMPLETE 
Underground Utility Contractor 
Over 30 - Years Experience 


SEPTIC SYSTEMS 
SEPTIC TANKS a DRAINFIEID 
WATER a SEWER INSTALLATIONS 
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115 Elliot Street 
St. Ignace 
<906) 643-9595 

Monday - Friday 8 to 5 
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Tribes can obtain a hard copy 
of the guide by contacting their 
FEMA Regional Tribal Liaisons. 

The guide’s introduction states, 
“FEMA is committed to engaging 
with tribes as part of its govem- 
ment-to-government relationship 
that recognizes tribal sovereignty. 
FEMA is a resource for tribes in 
their efforts to prepare for, protect 
against, respond to, recover from, 
and mitigate against emergencies 
and disasters that impact Indian 


Country.” 

One of the commitments list- 
ed in FEMA’s tribal policy says 
that, “FEMA will consult with 
federally recognized Indian tribal 
governments before taking a pro- 
posed FEMA action that has tribal 
implications.” 

For more information about 
FEMA Tribal Affairs, grant 
opportunities and other helpful 
links and phone numbers visit: 
www.fema.gov/tribal. 



Walk Away the Holiday Blues & Stress! 


Regular exercise helps reduce depression & stress by: 
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A lOHTilfiuic yralk maybe 
Just 35 good 35 3 45- 

minute workout to relieve 
snrteiy and dejawsslcnl 


Regular Exercise 
works as well 
as medication. 

A brisk walk 
can deliver 
several hours of 
relief- similar to 
taking an aspirin Tor 
a headache. 




Fitness Tips: Slay Healthy, Manage Stream 
dog. Walk, Bike, or Danca 3-5* 
pH r we eh for 30 mliuitas. 

• Set fifnal I , daily goa I e 
and aim for dally Ri 
consistency. 

. Find forms of exercise Rial are < 
fun or enjoyable- le: cfaaeeB or 
group activities. 
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FIND TIME TO WALK 3X 
EACH PAX FOR 0NLV 
10 MINUTES 


Regular Exercise 

Can have up to a 

IjrwBr rHh of Qmmirr? 

HiPjirl LKbIji*# A SlraJLf 




Typu 2 DLibutep 



Are Teaming Up With 
The Mackinac County Toy Drive 
Sponsored By Kiwanis of 
St. Ignace To Collect Toys 
For Children In 
Need This Holiday Season 



i 


\ 



Donations Should Be Made Out To 

Kiwanis Club of St. Ignace 
(with MCC Toy Drive in the Memo) 

Mail To: Wendy Colegrove/Toy Drive 
1 52 Bertrand St. 

St. Ignace, Ml 49781 

Gifts Can Be Dropped Off At Causley Tile 

895 Martin Lake Rd. • Just 7 Miles West of St. Ignace 
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Tribal community members walking on... 


RONALD E. BENNER 

Ronald E. Benner, 57, of 
Sault Ste. Marie, Mich., passed 
away on Nov. 1, 2014, at War 
Memorial Hospital, surrounded 
by his family. 

Ron was bom on Feb. 19, 

1957, in Findlay, Ohio. He 
was the son of the late Oliver 
(Gene) Benner and Violet (Tidlo 
Germain) Benner. He was loved 
by many and had a heart of gold, 
always helping others and never 
asking for anything in return. 

He had many pastimes but his 
favorite was the love of sports. 

He enjoyed attending his nieces 
and nephews sport activities. 

Ron is survived by his son, 
Brad McDonald of Jackson, 
Mich.; granddaughter, Savannah 
Criswell of Defiance, Ohio; 
siblings, Diane (Terry) King of 
Sault Ste. Marie, Beverly (Larry) 
Shannon of Sault Ste. Marie, 
Robert (Deb) Benner of Sault Ste. 
Marie, Barbara (Todd) Maki of 
Chatham, Mich., Connie (John) 
Payment of Brimley, Mich., and 
Barry Benner of Tennessee; step- 
mother, Roberta Colegrove of 
Moran, Mich., and many nieces 
and nephews. 

Services took place at the 
Niigaanagiizhik Ceremonial 
Center in Sault Ste. Marie on 
Nov. 4. 

Donations may be made to the 
family to help them with the cost 
of expenses. 


FARRELL E. ELLIOT 

Retired Chippewa County 
Prosecuting Attorney Farrell 
E. Elliott died peacefully at his 
home in Sault Ste. Marie, Mich., 
on Nov. 20, 2014, at the age of 
85. He was bom on Nov. 14, 
1929, in Sault Ste. Marie to Fred 
and Elizabeth Elliott. 

He graduated from Sault Area 
High School in 1947, attended 
Michigan Tech Branch (now 
LSSU), Western Michigan 
University and Wayne State 
where he went on to graduate 
with a law degree. He enlisted in 
the U.S. Army. Upon completing 
his enlistment honorably he 
returned to the Sault to practice 
law, beginning in the law office 
of Burney Veum. He ran for and 
was elected to serve as Chippewa 
County prosecuting attorney in 
1960. He did so honorably from 
1960 to 1980. After a brief stint 
in private practice, he returned 
to the county prosecutor’s office 
as assistant prosecuting attorney 
in 1989, and continued there 
until 2000. In April of 2006, he 
was appointed magistrate at the 
91st District Court under Judge 
Michael MacDonald, Chippewa 
County, Mich. He honorably 
presided as such until his 
retirement in 2009. 

He was a member of 
the Chippewa County Bar 
Association and the Michigan 
Bar Association for more than 


50 years. He was elected to the 
board of directors for Cloverland 
Electric Cooperative in January 
1971 and served until he retired 
after 40 years in 2011. He was 
a member of the Hiawathaland 
Law Enforcement Officers 
Association. He served on the 
Salvation Army Advisory Board 
for several years and was a 
member of Bethel Lodge 358 
where he received a lifetime 
membership and a fifty-year 
membership award in 2005. He 
also served on the Hospice Board 
and the EUP Mediation Board 
and a dedicated member of the 
Algonquin Methodist Church. 

Farrell is survived by his 
wife, Janet (Weir-Forrester), and 
children, Jimmy Elliott of the 
Sault, Terri (Sam) Lightfoot of 
Barbeau, Mich., Ken (Linda) 
Forrester of Charlevoix, Mich., 
and Bill (Yvonne) Forrester 
of Cape Canaveral, Fla.; 
grandchildren, Joshua, Jacob, and 
Jason Elliott of the Sault, David 
M. Jirikovic (Elisa DeJong) of 
Jupiter, Fla., Lynde (Alberto) 
Diaz of Springfield, Va., 
Katherine Forrester (fiance Andy) 
of Charlevoix and Luis Forrester 
of Tallahassee, Fla.; niece, Sandy 
Elliott Thompson; brother-in-law, 
David W. Weir, and sisters-in-law 
Mary Lou and Margaret Weir. 

He is preceded in death by his 
former wife, Dorien (Larkin), 
and infant son of the Sault; his 


parents, Fred and Elizabeth Elliott 
of the Sault; brother, Hudson 
Elliott of the Sault; nephew, Gary 
Elliott; father-in-law and mother- 
in-law, Kenneth and Margaret 
Weir, and great-grandchildren 
Andrew Diaz and Brynn Diaz. 

Farrell was an extraordinarily 
accomplished cook and an avid 
boater all his life. He thoroughly 
enjoyed fishing but had no taste 
for seafood. He enjoyed annual 
trips to Florida, sporting events 
of all varieties and large dinners 
with family and friends. He 
was the epitome of a gentleman 
and will be remembered as a 
thoroughly kind family man with 
a contagious laugh, a clever wit, 
and a warm smile. 

Visitation and services took 
place on Nov. 25 at the Central 
United Methodist Church with 
Pastor Larry Osweiler officiating. 
If you wish to offer a memorial, 
please do so to the charity or 
church of your choice, which 
would be appreciated by the 
family. The family is grateful and 
comforted by all for the care and 
concern and would like to thank 
each organization and individual 
for taking the time and effort and 
assistance rendered, all of which 
was extremely uplifting during 
the months of Farrell’s illness. 

RICHARD A. GERMAIN 

Richard Alan Germain, 53, of 
Texas, died unexpectedly on Nov. 



19, 2014. He was born on July 9, 
1961, in Sault Ste. Marie, Mich. 

All who knew him loved 
him. He enjoyed spending time 
with his beautiful wife Holi, 
his children and grandchildren. 

He enjoyed playing music with 
family and friends. He also 
enjoyed watching the Detroit 
Tiger baseball games and doing 
ketsudo. He had a very special 
relationship with his son-in-law, 
Joseph. He was a proud member 
of the Sault Tribe of Chippewa 
Indians. 

Survivors are his wife 
Holi; three daughters, Kristie 
Douglas, Apryl (Jospeh) Aycox 
of Gordonville, Texas, and Kate 
Garman of Sherman, Texas; 
four granddaughters, Carmen, 
Summer, Braelyn and June and 
one grandson, Cody; several 
nieces and nephews; six sisters, 
Patti (Gary) Bosley, Linda Grove, 
See “ Walking On,” pg. 13 



She has a gambling problem 

HER MOM. 




; 



Michigan Department 
of Community Health 



Rick Snyder, Governor 
James K. Haveman, Director 


When you or someone you love has 
a gambling problem, the whole family 
suffers. For free, confidential help, call 

1 - 800 - 270 - 7117 . 
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Community members walking on... 


From “Walking On,” page 12 
Sandy (Dwayne) Graham of Sault 
Ste. Marie, Mich., Janet (Frank) 
Germain of Kinross, Mich., 
Sharon Oliver of Kincheloe, 
Mich., Susie (Terry) Niemi of 
Barbeau, Mich.; and six brothers, 
Bernard (Bunz) Germain, Ronald 
(Bo) Germain, Bobby (Peggy) 
McKechnie of Sault Ste. Marie, 
Mich., Edward (Butch) Germain, 
Larry McKechnie of Kincheloe, 
Mich., John (Chicky) Germain of 
Alpena. 

He was predeceased by his 
parents, Happy and Eleanor 
Germain; father-in-law, Henry 
Tremblay; two brothers, Kenneth 
(Weegie) Mongene and Jackie 
Germain; four nephews, Jimmie 
Lee Germain, Jackie Bennett, 
Wally Bosley and Francis 
McKechnie and brother-in-law 
John Caster Jr. 

DONALD N. PAQUIN 

Donald Neal Paquin passed 
away on Dec. 3, 2014, at Tender 
Care in Cheboygan. He was bom 
on Sept. 4, 1942, in St. Ignace 



to Alexander and Theresa (nee 
Carson) Paquin. 

Donnie served as a cadet 
engineer in the United States 
Navy from 1959-63. He was 
a merchant marine who sailed 
internationally and on the Great 
Lakes for over 25 years. He 
was also a logger in the Pacific 
Northwest, leading logging crews 
in Washington and Alaska during 
the same 2 5 -year period. He went 
on to be co-owner of Savage Tree 
Service in Seattle, Wash. Years 
later, he worked sewing fishing 
nets in St. Ignace. 

He was a master woodworker 
and taxidermist. 

Donnie was preceded in death 
by his parents, Alexander Paquin 
and Cornelia Theresa Paquin; and 
brother, Floyd Paquin, all from 
St. Ignace. 

He is survived by his sisters, 
Donna (Don) Corp of Munising, 
Virginia Huyck of St. Ignace, 
Betty Marshall of Grafton, Wise.; 
brothers, Thomas (Sally) Paquin 
of St. Ignace, Ronald (Molly) 
Paquin, and Leonard Paquin of 
Toledo, Ohio; and a large number 
of nieces and nephews who live 
in Michigan, Wisconsin and 
Alaska. 

Donnie was cremated through 
Beck Funeral Home in Rogers 
City. 

His remains will be buried at 
sea in the Pacific Ocean by the 
United States Navy. 

Online condolences may 
be addressed through www. 
beckfuneralhome . org 

GERALD W. STEINHOFF 

Gerald “Jerr” W. Steinhoff, 
aged 66, died under the loving 
care of his family and North 
Woods Hospice on Nov. 22, 2014, 
following a three year and four 
month illness. He was born on 



Aug. 20, 1948, in Marquette, son 
of the late William and Marilyn 
(Allie) Steinhoff. Jerr started 
school in Arizona, attended 
school in Rudyard, and then 
graduated from Wm. G. Mather 
High School in 1966. 

If it had an engine, Jerr could 
fix it. He began working on cars 
and in garages before he even 
finished high school. Jerr worked 
for Toebe’s, Steve Glyptis, and 
Maynard Robbins. He fell in 
love with and married Susan Kay 
Cromell on Oct. 2, 1971. Jerr 
worked in the woods with his 
uncle, Wallace “Speck” Steinhoff, 
and then at Harthowe. In 1973, 
he joined the U.S. Navy and 
was stationed on the island of 
Sardinia, transferred to Scotland 
and moved Sue and Karen 
overseas with him. In 1977, they 
returned to Munising and Jennifer 
was bom in 1978. Jerr worked 
at the City of Munising’s garage 
and then was hired at Marinette 
Marine as a pipe fitter where he 
worked for 13 years. He then 
worked at Badger Paper Mill in 
Peshtigo and retired from L.E. 
Jones as their set up man. Jerr 
was constantly working and had a 
great work ethic. He used to race 
GTO’s and won many trophies. 
Jerr enjoyed hunting with rifles 
and a traditional bow, brook trout 
fishing and being outdoors. He 
enjoyed music and taught himself 
to play the guitar. Jerr loved 
reading about history, the Upper 
Peninsula, presidents, wars and, 
of course, car magazines. The 
only nonfiction he enjoyed was 
a Louis L’ Amour novel. Jerr was 
a member of the Boilermaker’s 
Union, the American Legion 
and the Sault Ste. Marie Tribe of 
Chippewa Indians. 

He is survived by his wife of 
over 43 years, Susan Steinhoff 
of Munising; daughters, Karen 
(A1 Mills) Steinhoff of Munising 
and Jennifer (Chad) Lincoln of 
Munising; five grandchildren, 
Samantha, Bradlee, Tylor, Noah, 
and Cody; sisters, Pauline 
Polar of Oshkosh, Wise., and 
Tammy Johnson of Milwaukee; 
sisters and brothers-in-law, Judy 
Cromell, Tom Cromell, Don 
(Lynn) Cromell, Jack (Darlene) 
Cromell, Bob (Judy) Cromell, 
Connie Albin, Ralph (Frances) 
Cromell, David (Gail) Cromell, 
Bmce (Mary) Cromell and Janice 
“Tunie” (Mike) Perron; and 
numerous nieces and nephews. 

Jerr was preceded in death by 
his parents; parents-in-law, Hank 
and Argene Cromell; sister Carole 
Steinhoff; and brothers-in-law, 
Jerry Cromell and Norm Albin. 

Services were at the 
Bowerman Funeral Home in 


Munising on Nov. 26. Visitation 
was at the American Legion, the 
Vietnam Veteran Honor Guard 
conducted military honors and 
Rev. Tom Schierkolk concluded 
with a prayer service. 

Following the services at 
the funeral home, there was a 
fellowship gathering at Sydney’s. 

EDWARD P. LEASK 

With heavy hearts the fam- 
ily of Edward Paul Leask 
announce that ” Chum” went to 
Heaven on Oct. 29, 2014, in his 
86 th year. 

He was born on June 19, 

1928, surrounded by love, lift- 
ed by promise and received in 
peace. Veteran, steady of hand, 
impervious to panic, never hap- 
pier visiting with family and the 
many lives of friends he touched! 
His undying humor, disarming 
wit, always had a good story to 
tell. Entrepreneurial at heart, a 
businessman who prized integrity 
above all profit. As a father, he 



was our rock, our harbor, trust- 
ing child of God, a gentle, kind, 
and sweet man. His dedication 
to God, family, country and 
the love of Chippewa County, 
Chum worked at various jobs 
including; City Police, Corps of 
Engineers, Business owner, retir- 
ing from State Farm Insurance. 
Chum served on various boards 
including: Sault Ste. Marie City 
Commission, Chippewa County 
Board of Commissioners, the 
board of War Memorial 
Hospital. He was instrumental in 
the founding of the 1-500 race- 
track. Chum served in the Army 
in Korea for 1 8 months earning 
the Bronze Star. Retiring from the 
1437th Engineer National Guard 
after more than 25 years of ded- 
icated service. After retirement 
Chum enjoyed woodworking, 
fishing and was an avid hunt- 
er. Chum was a member of the 
VFW, American Legion, and the 
Elks. Chum was a member of 
Sault Tribe of Chippewa Indians. 

He is survived by Sons - 
David (Kim), Joe, Mike (Connie), 
Mark (Melanie) Daughters - 
Sharon (Oscar) Orazietti, Angie 
Leask, Linda (Eric) Ayers. Sister- 
in-law Mary Catherine Quinn, 

29 grandchildren, 20 great grand- 
children and many nieces, neph- 
ews and cousins. He was prede- 
ceased by his loving wife Shirley, 
daughters Janet and Cheryl, and 
his mother Leona Leask. 

Visitation was at Holy 
Family Church, Barbeau, Mich., 
Saturday, Nov. 1, 2014 from 10 
a.m. to 12 noon with Mass of 
Christian Burial afterwards with 
Br. John Hascall officiating. 

Burial will take place 
at Donaldson Holy Family 
Cemetery. In lieu of flowers 
the family requests memori- 
al contributions, in “Chum’s” 
name, be made to Hospice of the 
E.U.P. Online condolences may 
be left: clarkbaileynewhouse.com 
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Holiday traditions 
your family will love 


By Lynn Grieger, RD, CDE, 
CPT 

Every family has traditional 
holiday foods that show up on the 
table year after year. Use these 
five easy tips to remake your hol- 
iday favorites with good health in 
mind. 

Tip 1: Control portions. 

Set the holiday table with your 
family’s heirloom china. This will 
help you automatically downsize 
portion sizes because, in the late 
1960s, dinner plates were nine 
inches or so in diameter. 

Cut grandma’s luscious 
Christmas cake into 18 servings, 
portion your favorite holiday 
cookie recipe to make four-dozen 
instead of three-dozen cookies, 
cut fudge into one inch-by-one 
inch pieces and use four-ounce 
glasses for your favorite sparkling 
punch. 

Tip 2: Double up on the vege- 
tables. 

Serve vitamin-packed, lower 
carbohydrate vegetables like 
asparagus, Brussels sprouts or 
broccoli in large bowls. 

Tip 3: Give healthful gifts. 

Give homemade gifts packed 
with healthful ingredients. Bake 
breads that feature hearty whole 
grains, bring a basket of luscious 
fresh fruit instead of a box of 


candy as a hostess gift, or tie a 
bow around a bag of mixed nuts 
instead of cookies. 

Tip 4: Lighten up. 

Lighten up favorite recipes. 

Use fat- free evaporated skimmed 
milk instead of cream in custard 
pies and sauces, boost flavor in 
casseroles with spice and season- 
ings instead of butter or salt and 
bake food instead of frying them. 

Tip 5 : Make fruit the star. 

Give colorful fruit a starring 
role. Serve fresh sliced berries for 
a holiday breakfast, include col- 
orful chunks of fresh fruit such as 
pineapple, mango, kiwi and red 
grapes on bamboo skewers for a 
holiday buffet or offer nibbles of 
dates and grapes instead of cheese 
and crackers. 

Sault Tribal Health and Human 
Services and Mackinac Straits 
Health System, 643-8689 or (800) 
256-0135. 

Manistique Tribal Health 
Center, 341-8469 or (800) 401- 
0043. 

Grand Island Chippewa 
Community Center in Munising, 
387-4614 or (800) 236-4705. 

Sault Ste. Marie Tribal Health 
and Human Services Center: 632- 
5210 or (800) 256-0009. 

(Adapted from communicating- 
foodforhealth. com.) 
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SAVINGS BANK 
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511 Bingham Ave. 
Sault Ste. Marie, MI 49783 
(906) 635-6250 


3501 Business Spur 
Sault Ste. Marie, MI 49783 
(906) 635-8320 


Your Hometown Bank since 1902 



FAR Nt E R S 


Local 

Agents 


BOUSCHOR & SHERMAN AGENCY 


2681 Ashmun Street (M-129) 
Sault Ste. Marie, MI 49783 
1-906-635-0284 
1-866-635-0284 

NEW l AKA TION 




Ct C* 


CT X 


Call for a free insurance quote 
Auto • Home • Specialty * Commercial 
Ask about our Life Insurance Program 




Four Seasons Market IGA in Brimley 
sends best wishes for the holiday season! 

Ron and Shirley Holden offer fresh cut 
meats and ground beef deli meats and 
cheeses, fresh fruits and vegetables, beer 
and wine for your holiday gatherings. 

Open year round, seven days a week, 
from 8 a.m. to 8 p.m., closed Christmas 

Day. 

Across front Brimley State Park, 6 Mile Road 

248-5605 
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Youth Education and Activities was first tribal education program and has evolved over 38 years 


By Lisa Burnside 

The Youth Education and Activities (YEA) Program is the product 
of 38 years of evolution. In the beginning it was known as the Johnson 
O’Malley (JOM) Program. In 1934, a bill was jointly sponsored by 
House member W. Hiram Johnson and Senate member Thomas P. 
O’Malley, the purpose of which was to provide supplemental educational 
programs to meet the unique educational needs of Indian students liv- 
ing on reservations and attending public schools on or adjacent to these 
lands. This became known as the Johnson O’Malley Act. 

In 1976, the JOM Program became one of the first federal programs 
for the Sault Tribe’s newly established Education Department. Under the 
direction of the first tribal Education Director, John Kibble, the program 
started with approximately 400 students. 

Under the direction of former Education Director John Hatch, JOM 
started providing contracts to individual schools. This enabled the school 
to tailor a program for assisting tribal students more suited to their indi- 
vidual needs. Initially, this provided the unique opportunity to provide 
academic and cultural services to tribal students in the public schools 
throughout the seven-county service area. But as the tribe grew, so did 
the needs of the youth. The contracts did not allow the JOM program to 
specifically target tribal students and the program’s identity was being 
lost. Change was inevitable. 

In 1994, one of the new focuses was to depend less on the schools to 
provide services and place more of our own tribal members and employ- 
ees in positions that would offer a wide variety of academic, cultural 
and recreational services to students in grades pre-school through 12. 
Although we still worked in cooperative effort with public schools in 
providing tutoring services before and during school hours, the JOM 
program was now free to make a more concentrated effort to develop its 
own cultural activities and events such as dance assemblies, storytelling, 


trips to powwows, cultural craft classes, and Native American speaker 
presentations. In 1994, seasonal coordinators in Sault Ste. Marie, St. 
Ignace and Hessel areas provided academic and career activities that 
included college information nights, campus tours, homework labs, 
computer labs, Jump Start (a program for students to brush up on math, 
reading and writing before the start of school in the fall), and career day 
programs. The program also began purchasing cultural resource books 
and supplies for schools and students. 

In January 1998, the Johnson O’Malley Program and the Drug 
Elimination Program merged. The Drug Elimination Program assisted in 
building a strong foundation with our families and youth. This tradition 
continued to grow as the two programs combined to form YEA. The 
merger provided the opportunity to offer an even wider range of academ- 
ic, recreational, cultural and drug prevention services to our tribal youth 
without duplicating services. 

The YEA main office is downtown in Sault Ste. Marie with branch 
offices in St. Ignace, Hessel, Manistique, Rudyard, Escanaba and 
Munising. We customize programs in each locale to meet local needs. 

During the summer, YEA offers the Circle of Life Summer Program, 
a five-week program for tribal youth that starts at the beginning of July 
covering the medicine wheel, Seven Grandfathers, clan systems and 
tribal sovereignty. A specific theme is also incorporated into lessons. In 
addition to the regular lessons, youth learn about powwow etiquette, dif- 
ferent dances and their significances and how to make and care for rega- 
lia. At the end of the summer, the youth run their own powwow. 

In closing, YEA offers a wide spectrum of activities to try and meet 
the many needs of our tribal youth. It is our goal to provide students not 
only with an opportunity to find help outside of the traditional school 
day, but nurture a fun and supportive atmosphere for learning. 

See “YEA” page 20 



"I attribute much of the person I am today to being a part of the 
Youth Education and Activities of Sault Tribe, particularly of Hessel. 

I joined rather reluctantly when I was in eighth grade and had moved 
from Bahweting School to Cedarville Middle School. I was very shy 
and uncomfortable with the transition from a small, Anishnabe school 
to a bigger public school. It was a new place, new people, and all a bit 
overwhelming. Luckily, the longer I stayed a part of tribal youth council 
and YEA, the better I adjusted with the new environment. 

I didn’t realize it at the time, but I had opportunities with YEA that 
allowed me to discover strengths and passions that I may not have oth- 
erwise found. I stayed with YEA all through middle and high school 
and they are some of the best memories I have. 


I remember being a part of the Nbiish-be Mwa Jwaang Tribal Youth 
Council of Hessel. Through this amazing group I became a leader, 
learned how to rely on a team and learned how to organize activities 
that would help my community. I was able to take the skills I gained 
from being a part of this program and use them in college and in my 
career. We participated in the Youth Empowerment Powwow, summer 
camps, conferences at the Kewadin Casino and Christmas parties across 
the eastern Upper Peninsula. 

The YEA and the youth council largely contribute to the success I 
consider myself to have today. I am a strong Anishnabe kwe and I am 
on my way to becomming a leader and resource for my people. I could 
not have done it without the guidance and support of these programs. 

Especially those leading these programs: 
Lisa Burnside, Sue St. Onge, Patty 
Teeples, Lana Causley and others. Chi 
Miigwech to these ladies and all who 
continue to support these programs.” 

— Charlene Brissette 


Sault Tribe Housing Authority 
Homes For Sale 

Available by Appointment 
to View 


Two, One-Story 
Newly Remodeled 
Homes For Sale 

► 3 Bedrooms 

► 1 Bath 

► Appliances (New) 

► Immediate Occupancy 

Sold As Is 



1973 JK Lumsden Way 
Asking Price $ 54,450.00 


1801 JK Lumsden Way 
Asking Price $53,550.00 



Must be 

*Income eligible* 

* Meet requirements to Hold Land Lease * 

* Be able to Secure Conventional Financing* 


Need more information 
contact the 

Homeowners hip 
Department 

Dana Piippo or Annie Thibert 
with the 

Sault Tribe Housing Authority 

906-495-1450 or 1 -800-794-4072 


”1 came into the Hessel tribal youth 
council as a nervous speaker and unso- 
cial person, two qualities that do not 
work well in the job market. I was 
elected president and among the many 
projects we did that year, we drafted 
our bi-laws and got them approved. 

Now I work as an environmental 
specialist focusing on brownfields 
projects, emergency response and con- 
tingency planning and policy writing. 

I have given public speeches at con- 
ferences and other tribal youth council 
meetings and it is safe to say that being 
part of the council set the foundation 
for my career. 

I highly encourage any student to 
actively participate in the youth coun- 
cils. It is a great experience and they 
will have a more diverse learning curve 
than those who do not actively partic- 
ipate." 

— Abraham McLarahmore 



Environmental Day - these kids made healthy snacks fun 
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Sault Tribe Environmental Department participated in Environmental Day. 



Time for a 2014 fall fest sleepover and fun summer activities! 


"The tribal youth council was a great experience and 
opportunity while growing up. Not only did it help me 
develop great confidence and leadership skills, it helped 
me work along side my peers to make a difference in 
my community. It was a wonderful experience that I will 
always remember." 

— Sierra Krogh 



Left: Nicholas Huffman, Gregory Currie, Val Jean LaTour and Morgan 
McQuiston serving lunch to elders. 



Dr. Rebecca Warner presenting information 
about women's health issues. 



Dee Eggert giving a presentation on understand- 
ing your state of mind. 


Kelly Constantino teaches youth about monarch 
butterflies. 



Above, Grand Tribal Youth Council leadership conference in Sault Ste. Marie. Below, Hessel council members outside the Sault casino. 



Mukkwa Giizhik Drum at a family celebration in Newberry. 
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Elders enjoying a meal prepared by the Nbish-Be-Mwi-Jwaang Tribal 
Youth Council. 
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Applications sought 


for Elders Scholarship Program 


Applications are solicited for 
two one-time $500 scholarships 
from the Sault Tribe elders for 
qualified freshman enrolled in 
public colleges, universities or 
trade schools. Application dead- 
line is Jan. 5, 2015. 

All applicants must be regis- 
tered Sault Tribe members whom 
have successfully passed all five 


General Education Development 
(GED) equivalency tests with 
a minimum score of 40 and an 
average score of 45, has a GED 
certificate or diploma from an 
accredited high school with a 
cumulative grade point average 
of at least 2.50 and is accepted or 
enrolled in any two or four-year 
college, university or trade school 


in any field of study as a full-time 
student. 

Applications must include 
applicant’s name, address, tele- 
phone number, proof of tribal 
enrollment and social security 
number; high school transcript 
verifying the cumulative grade 
point average or proof of achiev- 
ing the GED requirements stated 


above; letters from a college, 
university or trade school show- 
ing acceptance for the 2014-2015 
school year; academic major or 
course of study to be pursued; 
and an essay of 300-500 words 
describing how you feel a college 
education will benefit you, your 
career objective and why this 
scholarship will help you achieve 


your goal. 

Incomplete or late applications 
will not be considered. 

All requirements listed above 
must be packaged and received 
no later than Jan. 5, 2015, by pro- 
gram coordinator Philip Payment, 
at 2076 Shunk Road, Sault Ste. 
Marie, Mich. 49783. 

Call (906) 484-3775. 


Applications solicited for college academic awards 


By Brandi MacArthur 
The Sault Tribe Higher 
Education Department seeks 
application packets from col- 
lege students who attended the 
fall 2014 semester for the Self- 
Sufficiency Incentive Award 
program. The program pays an 
estimated $30 per credit hour for 
students who passed with a C 
or better as long as it was not a 


repeat course. 

In order to the be eligible, 
students must submit their 2014- 
1 5 Higher Education application 
packets along with copies of their 
tribal identification cards and fall 
2014 grade reports prior to Jan. 
31, 2015. Grade reports must be 
either printed directly from the 
college’s website or printed by 
the college, we cannot accept 


reports copied from the college’s 
website and pasted into another 
program such as Microsoft Word. 
The reports must include the stu- 
dent’s full name, college name, 
state FALL 2014 as the semester, 
final grades per course and cred- 
it hours per course. All of this 
information must be printed on 
the reports and cannot be hand- 
written. 


Application packets are avail- 
able on the Sault Tribe’s official 
website at www.saulttribe.com, 
click on the Membership Service 
tab, Education and then Higher 
Education for the college-level 
information. 

The program deadline is Jan. 
31, 2015. Due to the high volume 
of participants, we cannot accept 
late paperwork submissions. 


Please keep documentation of 
having submitted paperwork to 
the Sault Tribe Higher Education 
Office. 

Paperwork can be submitted 
to Brandi MacArthur, administra- 
tive assistant, Sault Tribe Higher 
Education, 523 Ashmun Street, 
Sault Ste. Marie, MI 49783 or via 
fax (906) 635-7785 or emailed to 
bmacarthur@saulttribe.net. 


LSSU offering more business classes this spring 


SAULT STE. MARIE, Mich. - 
Lake Superior State University’s 
Lukenda School of Business will 
be offering additional evening 
classes this spring to help educate 
more adult learners who seek to 
start school or perhaps pick up 
where they left off some years 
ago. 

LSSU is offering several intro- 
ductory classes in the evenings 
this spring, including introduction 
to business, business communica- 
tions, marketing principles/strat- 
egy and principles of accounting 


I. Classes from the common pro- 
fessional component (core) for all 
business students are also offered 
during the evening, including 
management information systems, 
operations/business analytics, 
principles of accounting II and 
business policy. Two specialty 
courses will also be offered in the 
evenings: organizational behavior 
and investments. 

“In addition, a new degree, 
a bachelor of science degree in 
business administration specifi- 
cally designed for returning adult 


learners, was launched this fall on 
the LSSU campus in Sault Ste. 
Marie,” according to Dr. David 
Finley, dean of the Lukenda 
School of Business. “To earn 
this degree, students complete 
the university’s general educa- 
tion requirement, the business 
school’s common professional 
component, and a business minor 
of their choosing.” 

By offering these evening 
classes in Sault Ste. Marie, Finley 
said LSSU wants to provide 
opportunities akin to what is 


offered for adult or non-tradition- 
al learners at its Petoskey and 
Escanaba regional centers for 
many years. 

“We want to make this oppor- 
tunity available to more students 
in the eastern Upper Peninsula 
and northern Ontario, as well,” 
he said. 

Pending demand, LSSU will 
explore offering weekend classes 
in the future. Also, more online 
courses are planned for this sum- 
mer. 


To apply for grants and loans, 
students should complete the Free 
Application for Federal Student 
Aid (FAFSA) and enroll at least 
half-time, which is six credits. A 
portion of LSSU financial aid is 
available for part-time students. 

For information, contact LSSU 
Admissions at admissions@lssu. 
edu or (906) 635-2231 or con- 
tact Marcia Jenkins Ball at the 
Lukenda School of Business at 
mjenkinsball@lssu.edu or 635- 
2426. 


Students participated in Homeless Awareness Week 


SAULT STE. MARIE — 

The students and staff of JKL 
Bahweting Anishnabe PSA par- 
ticipated in Homeless Awareness 
Week this past month. In honor 
of homeless month, JKL School 
technology teacher, Vince Gross, 
set up a “Pack the House” food 
drive and outlined associated 
daily activities. On Monday, the 
color green was worn for the 
color of youth homelessness, 


Tuesday was Random Act of 
Kindness Day, Wednesday was 
for bringing canned goods or 
food items to donate, Thursday 
was for creating posters or essays 
about homelessness and Friday 
was Silly Sock Day to Sock out 
Homelessness. 

Students and staff donated 
100 pounds of food to local food 
kitchens to feed the homeless. 

School Superintendent Theresa 


Kallstrom is the school’s home- 
less/students in transition liaison. 
She can be contacted regarding 
any student who is known or 
appears to be homeless or in 
transition to offer assistance. Her 
number is 635-5055, extension 
105. 

The McKinney- Vento 
Homeless Assistance Act is a fed- 
eral law that provides funding to 
homeless shelter programs. 



HUD, VA ramp up effort to help homeless military veterans 

WASHINGTON, D.C. - The 


U.S. Department of Housing 
and Urban Development (HUD) 
and the U.S. Department of 
Veterans Affairs (VA) recently 
announced the second round 
of housing assistance to help 
1,984 homeless veterans find 
permanent supportive housing. 

The rental assistance is 
provided through the HUD- 
Veterans Affairs Supportive 
Housing (HUD-VASH) 

Program, which combines rental 
assistance from HUD with 
case management and clinical 
services provided by VA. 

Last October, the two 
agencies awarded $62 million 
in HUD-VASH vouchers to 
assist more than 9,000 homeless 
veterans. 

With HUD approaching 
its 50th anniversary next year, 
Secretary Julian Castro is 
focused on advancing policies 
that create opportunities for 
all Americans, including the 
broader Administration goal of 
ending homelessness among 


veterans. 

“It is unacceptable that after 
their service and sacrifice, 
too many of our veterans find 
themselves living on our streets 
and in our shelters,” said 
Secretary Castro. “We’ve made 
significant progress reducing 
homelessness among veterans 
by a third in just four years, and 
these vouchers will continue 
to help communities build on 
these gains, providing targeted 
assistance to those in need to 
ensure that every veteran has a 
home.” 

Welcoming the progress 
made with HUD and local 
partners under the leadership of 
President Obama, VA Secretary 
Robert McDonald added, “As 
long as there remains a single 
veteran living on our streets, 
there is more work to be done. 
HUD-VASH vouchers are 
a vital tool in our efforts to 
reduce veteran homelessness.” 

“Through the HUD-VASH 
program, communities are 
making historic progress 


toward ending homelessness 
by connecting veterans who 
have the most intensive service 
needs to the foundation of a 
home with supportive services,” 


Since 2008 more than 
68,000 vouchers have been 
awarded and over 80,000 
homeless veterans served. 


said Laura Green Zeilinger, 
Executive Director of the 
U.S. Interagency Council on 
Homelessness. “The grant 
awards add crucial resources to 
this effort, helping to deliver on 
the promise that every veteran 
who has served America has a 
home in America.” 

HUD-VASH is an 
important part of the Obama 
Administration’s efforts 
to provide critical housing 
and services to veterans 
experiencing homelessness that 
also includes HUD’s Continuum 
of Care program as well as VA’s 
Supportive Services for Veteran 
Families (SSVF). 


Since 2008 more than 
68,000 vouchers have been 
awarded and over 80,000 
homeless veterans have been 
served through the HUD- 
VASH program. Rental 
assistance and support services 
provided through HUD-VASH 
are a critical resource for 
local communities in ending 
homelessness among our 
nation’s veterans. 

Additionally, Opening 
Doors: Federal Strategic Plan to 
Prevent and End Homelessness 
serves as a roadmap for how 
the federal government will 
work with state and local 
communities to confront the 
root causes of homelessness, 
especially among former 
servicemen and women. 

As evidence of that 
commitment, President Obama 
has asked for an additional 
$75 million for HUD-VASH 
vouchers to serve veterans 
experiencing homelessness in 
his fiscal year 2015 budget 
request to Congress. 


In the HUD-VASH program, 
VA Medical Centers (VAMCs) 
assess veterans experiencing 
homelessness before referring 
them to local housing agencies 
for these vouchers. 

Decisions are based on 
a variety of factors, most 
importantly the duration of 
homelessness and the need for 
longer term, more intensive 
support in obtaining and 
maintaining permanent housing. 

The HUD-VASH program 
includes both the rental 
assistance the voucher provides 
and the comprehensive case 
management that VAMC staff 
offers. 

Veterans participating in 
the HUD-VASH program rent 
privately owned housing and 
generally contribute no more 
than 30 percent of their income 
toward rent. 

VA offers eligible homeless 
veterans clinical and supportive 
services through its medical 
centers across the U.S., Guam 
and Puerto Rico. 
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Cedarville Trojans have historic football season 



Roster — No. 5 Joey Duncan, No. 6 Brad Causley, No. 10 Colton Bucht, 
No. 16 Zach Claxton, No. 22 Kamen Labinski, No. 24 Grant Plowman, No. 
25 Mike Bailey, No. 32 Chase Massey, No. 33 Mike Haske, No. 34 Evan 
Rye, No. 42 Blake Melvin, No. 44 Jacob Mazzara, No. 50 Jayden Smith, 
No. 55, Josh Lee, No. 60 Jordan Bailey, No. 62 Ted Bowlby, No. 66 Tyler 
Soule, No. 77 Brett Masuga, No. 78 Will Goudreau, No. 80 Caleb Williams, 
No. 84 Derek Burger, No. 88 Trey Norris, head coach Scott Barr, assistant 
coaches Kevin Hill, Brad Causley and Dennis Polk. 


By Brenda Austin 

On Nov. 15 the Cedarville 
Trojans took the state semifinal 
game against the Deckerville 
Eagles 36 to 20. The Trojans are 
a combined Cedarville-DeTour 
team with a number of Sault 
Tribe youth on the roster. 

Cedarville faced Lawrence 
in the state title game Nov. 21 
at Greenville High School, and 
although Lawrence won the title, 
it was still an amazing year for 
the Trojans. 

“The spirit and dedication 
demonstrated by the team, 
coaches and both communities 
is beyond words. It’s an amazing 
victory for our home towns — we 
are all so proud of all of them,” 
said Sault Tribe Unit II Director 
Lana Causley. 

“Brad looked like a young 
Jim Thorpe out there yesterday,” 
said Unit II Director Catherine 
Hollo well, following the game. 
“He brought the victory home. 

Go Green!” 

The tribe donated a charter bus 
for the team’s trip to Greenville, 
Mich., where the state finals were 
held. Head coach Scott Barr, said, 
“I want to thank the tribe for what 
they have done for us in the past 



Cedarville Trojans No. 6, Bradley 
Causley Jr., hugs his grandfather, 
Sault Tribe elder Perry Causley 
after the victory. Causley finished 
with six catches for 97 yards on 
offense, and had five tackles and 
two interceptions on defense. 

and this year, we really appreciate 
all the contributions in making 
our trip more comfortable. Our 
community and the Sault Tribe 
really did a lot to make sure the 
boys had a good experience. 
These are hard working kids and 
we are extremely proud that their 
efforts paid off in the end. It is 
an exceptional season - a place 
where Cedarville/DeTour haven’t 


been before in football and I am 
overly proud of their efforts.” 

Barr said, “Our program has 
been solid in the past, but having 
a special group like this allows 
you to go to special places. There 
are a lot of underclassmen that 
worked alongside these kids and 
learned a lot from their leadership 
and I think it is going to pay off 
for them in their future too.” 

Assistant coach Brad Causley 
said, “We had a historical run this 
year in football, it was the first 
time the Cedarville Trojans foot- 
ball team has won a regional and 
it was the fist time we made it to 
the semi-finals. We were fortu- 
nate enough to win the semi-final 
against Deckerville and make it to 
the state championship, that was 
a great experience for our school 
and all of our seniors.” 

Causley said he thinks what 
really made the difference this 
season were the eight seniors 
on the team and the fact that 
they have been playing football 
together since the fifth grade. 

Causley ’s son Bradley Causley 
Jr., is a senior and a three-year 
starter on varsity, and was chosen 
as the Bridge Alliance offensive 
player of the year. Causley Jr. 


also made first team offense as 
a wide receiver and first team 
defense as a defensive back. And 
if that wasn’t enough for a dad to 
be proud of, he also made the All 
U.P. Dream Team as a return spe- 
cialist and was on the first ever 
all- state team in the eight-man 
division. “He is a good kid on top 
of being a good athlete,” Causley 
said. “He was also fortunate 
enough to play in the state semi 


finals last year in basketball at 
the Breslin Center.” 

Causley coaches JV level 
football and basketball and is 
assistant coach for the varsity 
team. “I am proud as a coach 
to have made a contribution in 
what these kids have done over 
their four years of high school 
play and equally, if not more 
proud, of my son as a father.” 


Bauman wins Spirit Award from Special Olympics Michigan 


Sault Tribe member Cathy 
Bauman of Manistique, Mich., 
received the Special Olympics 
Michigan Spirit Award on Nov. 8 
at the Special Olympic Michigan 
Hall of Lame banquet at the 
Comfort Inn Conference Center 
in Mt. Pleasant Mich. 

The award was established to 
recognize an individual involved 
with Special Olympics Michigan 
who has had a positive impact 
on the program and represents 
the spirit of sportsmanship 
and the love of sports, respect 
and acceptance of persons 
with intellectual disabilities 
and sharing of gifts, skills and 


friendship with the athletes, their 
families and community. 

Bauman has been involved 
in Special Olympics for over 
30 years. A sister, Christina, 
is a special Olympian athlete. 
Cathy volunteers and has helped 
coordinate the EUP Special 
Olympics Winter Games in 
Newberry for the last 10 years. 
You will find her running along 
the side of athletes as they ski 
or snowshoe in knee-deep snow 
to encourage them to keep 
going. Making the games fun for 
everyone. 

Bauman has participated in 
EUP Special Olympics fundraiser 


bike/walk around Mackinac 
Island for 15 years. Her ability 
to organize and have fun charms 
everyone. She makes sure all 
athletes are safe and she follows 
behind 50 bikers making sure 
everyone returns back to the park 
safely, all while taking pictures of 
everyone. 

Employed as a warden at the 
Munising Corrections Lacility by 
the State of Michigan Corrections 
Department, she encourages 
fundraising and volunteering by 
her staff to participate in the Law 
Enforcement Torch Run. 

“They are my heroes,” Bauman 
commented about the athletes. 


foster care caseworker 


ACFS hires 



Stephanie Shannon joined 
with Anishnaabek Community 
and Lamily Services (ACES) Oct. 
15 as a foster care caseworker. 

Shannon works out of the 
Kinross office and will be super- 
vising visits, handling foster 
care intake, and going to court 
on behalf of ACFS , among other 
duties. 

A recent graduate of Lake 
Superior State University, 
Shannon holds a bachelor’s 
degree in criminal justice and an 
associate’s degree in corrections. 
She said she feels very lucky to 
have been hired for this position. 

She is leaving soon for train- 
ing at the Department of Human 


Services Child Welfare Training 
Institute and once she completes 
the courses and test, will be a cer- 
tified caseworker. 

She was born and raised in 
Sault Ste. Marie, graduating from 


Sault Area High School in 2004. 

Her parents are Tadd and 
Janice Shannon and brothers, 
Mathew Shannon of Mancelona, 
Mich., and Christopher Shannon, 
of Sault Ste. Marie. 


And baby makes five 
generations of Jago's 



Submitted by Melody Pinkoski 

FIVE GENERATIONS — Pictured from left to right are five generations 
of the Jago family: great-grandfather, Kenneth Jago Sr.; great-great- 
grandmother, Rosann Jago-Brown; grandfather, Kenneth Jago Jr.; 
father, Robert Jago and Selene Jago. Selene was born to Robert Jago 
and Sierra Castro on Nov. 12, 2014. 



Sault Tribe member Cathy Bauman of Manistique, Mich., received the 
Special Olympics Michigan Spirit Award. The award was established to 
recognize an individual involved with Special Olympics Michigan who 
has had a positive impact on the program. 

Arnold bags buck near Bliss 



Kyle Arnold shot this eight-point buck on opening day while hunting in 
the Bliss area. The buck weighed 180 pounds. 
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Resolutions passed at Nov. 


The Sault Ste. Marie Tribe 
of Chippewa Indians Board of 
Directors met on Nov. 4. All were 
present with the exception of 
Unit II Representative Catherine 
Hollowed. 

The tribe’s Insurance 
Department was authorized to 
increase employee health insur- 
ance premiums effective with the 
first pay in January of 2015. 

An amendment to the tribe’s 
membership ordinance was 
adopted to replace a subsection 
to read “In the event that the 
board of directors elects to close 
the tribal roll, the enrollment of 
biological children of fully doc- 
umented members pursuant to 
Section 11.106 shall continue to 
be permitted prior to the date on 
which the child turns 2 1 years 
old.” 

John Causely Jr. and Elisabeth 
Dietz were appointed to serve as 
a reserve appellate judges-elder 
for the tribal court of appeals for 
a term of four years. 

A number of projects were 
approved for the 2015-18 Tribal 
Transportation Improvement 
Plan. 

The board approved a fiscal 
year 2014 budget modification to 
Self-Insurance - Health (NGS) 
to cover a $2,594,957.93 short- 
fall by allocating the Blue Cross 
Blue Shield of Michigan refund 
of $922,080.10, depreciation loss 
of $126.84 and tribal support of 
$1,602,750.99. 

A fiscal year 2015 budget 
modification was approved to 
COPS TRGP 2011 for an increase 
in federal Department of Justice 
(DOJ) revenues of $336,095.43, 
no effect on tribal support. 
Another budget modification 
established a fiscal year 2015 
budget for Law Enforcement 
Renovation Coordinated Tribal 
Assistance with DOJ funding of 
$515,953 and no effect on tribal 
support. 


A fiscal year 2015 budget mod- 
ification was approved to Child 
Care State, Adolescent Treatment 
and Adolescent In-Home for 
an increase in fund balance of 
$9,155.31 to reflect personnel 
changes and a reallocation of 
expenses with no effect on tribal 
support. 

The board approved a fiscal 
year 2015 budget modification 
to IHS After Care to change the 
personnel sheet and re-allocate 
expenses with no effect on tribal 
support. 

A five-year Health and 
Wellness in Indian Country grant 
from the Centers for Disease 
Control and Prevention (CDC) 
in the amount of $1,625,000 was 
accepted and a fiscal year 2015 
budget for $325,000 of the fund- 
ing was established with no effect 
on tribal support. 

A fiscal year 2015 budget 
modification was approved for 
health education for changes in 
the Community Health person- 
nel sheet and the reallocation of 
expenses with no effect on tribal 
support. 

The board approved a fiscal 
year 2015 budget modification to 
IHS Healthy Start for an increase 
in federal funds of $300,626.61 
with no effect on tribal support. 

Another CDC grant, a three- 
year Partnership to Improve 
Community Health funding of 
$2,430,000, was accepted and a 
budget of $810,000 was estab- 
lished for fiscal year 2015. 

A fiscal year 2015 budget 
increase in IHS funding of 
$774,050.74 was approved for the 
Special Diabetes Program. 

The Youth Education and 
Activities fiscal year 2014 budget 
was modified for an increase in 
federal funding of $212,042.93 
and a decrease in tribal support of 
$212,042.93. 

The Inter-Tribal Fisheries bud- 
get for fiscal year 2014 received 


an increase in federal funding 
of $35,032 and a decrease in the 
same amount in tribal support. 

A modification to the 
Conservation Management fiscal 
year 2014 budget was approved 
an increase of $535,856.83 in 
federal funding and a decrease in 
the same amount in tribal support. 

The board approved a fiscal 
year 2014 budget modification to 
Institutional Researcher to real- 
locate expenses, allocate indirect 
revenue of $4,156.94 and reduce 
tribal support $39,683.93. 

The board convened for anoth- 
er meeting on Nov. 25 in Hessel, 
with all board members present. 

Ten resolutions were presented 
and passed. 

Res. 2014-212: Governmental 

- EPA GLRI FY 2015 budget 
modification: With no effect on 
tribal support, the modification 
to the Great Lakes Restoration 
Initiative was approved for an 
increase in Federal Environmental 
Protection Agency revenues of 
$27,576. 

Res. 2014-213: Governmental 

- Quality assurance establish FY 
2015 budget: With no effect on 
tribal support, the board approved 
establishing the FY 2015 bud- 
get for Quality Assurance with 
Federal Environmental Protection 
Agency revenues of $27,475. 

Res. 2014-214: 2014 Tribal 
government’s acceptance of grant 
and establishment of FY 2015 
budget office on Violence Against 
Women: The board accepted a 
Coordinated Tribal Assistance 
Solicitation grant through the 
Department of Justice, Office 
on Violence Against Women, in 
the amount of $877,208, with 
the current budget period being 
Oct. 1, 2014 to Sept. 30, 2015 for 
$231,059. 

Res. 2014-215: Civil Legal 
Assistance acceptance of grant 
and establishment of FY 2015 
budget: the board approved the 


Suzan Harjo receives Medal 

WASHINGTON, D.C. — 


President Barack Obama recently 
named nineteen distinguished 
individuals as recipients of the 
Presidential Medal of Freedom. 
Among the recipients of this 
prestigious award is Suzan 
Shown Harjo (Cheyenne and 
Hodulgee Muscogee), president 
of the Morning Star Institute 
since its inception in 1984. She 
was executive director of the 
National Congress of American 
Indians (NCAI) from 1984 
through 1989 and continues to 
serve as co-chair of the NCAI 


Subcommittee on Human, 
Religious and Cultural Concerns. 

The Medal of Freedom, 
established by President John 
F. Kennedy in 1963, is the 
nation’s highest civilian honor 
bestowed to individuals who 
have made especially meritorious 
contributions to the security or 
national interests of the United 
States, to world peace, or to 
cultural or other significant public 
or private endeavors. 

Harjo ’s career spans decades of 
involvement in indigenous human 
rights issues and causes. Her 


traditional knowledge, extensive 
capacity for research regarding 
indigenous cultures, and her 
indomitable spirit led her to 
significant victories in non-Native 
arenas, including congressional 
and administrative venues. She 
is a founder of the National 
Museum of the American Indian 
and guest curator and general 
editor of the exhibit and book, 
Nation to Nation: Treaties 
Between the United States and 
American Indian Nations. 

NCAI President Brian 


Congress releases 2015 spending 
bill, IHS funded at $4.6 billion 


Congress recently unveiled 
a $ 1 . 1 trillion spending bill that 
will keep most of the federal gov- 
ernment funded through Sept. 30, 
2015, according to the National 
Indian Health Board (NIHB). 

The Department of Homeland 
Security has funding only until 
Feb. 27, 2015, so that action 
might be taken by the Republican 
Congress early next year to 
counter the president’s recent 


actions on immigration. 

The Indian Health Service 
(IHS) will receive a total of $4.6 
billion in fiscal year 2015. This is 
$208 million above the fiscal year 
2014 level. Within this, $4.2 bil- 
lion is provided for services and 
$460.2 million for facilities. 

Purchased/Referred Care (for- 
merly known as Contract Health 
Services) will have an increase 
of over $35 million in fiscal year 


2015 for a total of $914 million. 
The legislation will also fund 
contract support costs at almost 
$663 million which is based on 
a revised estimate provided to 
Congress. This amount includes 
increased contract support costs 
for fiscal year 2015 but also 
funds to repay other budget line 
items which were reprogrammed 
to cover the fiscal year 2014 con- 
tract support costs shortfall. 


4 and 25 meetings 


acceptance of the Department 
of Justice, Office of Violence 
Against Women FY 2014 Legal 
Assistance for Victims grant 
Program for an award period 
starting Oct. 1, 2014 to Sept. 30, 
2017 in the amount of $499,072. 
The board also approved the 
establishment of a FY 2015 bud- 
get for Civil Legal Assistance 
with Federal DOJ, Office of 
Violence Against Women monies 
of $149,424.35 with no effect on 
tribal support. 

Res. 2014-216: Adult incarcer- 
ation request to establish FY 2015 
budget: The board approved the 
establishment of a FY 2015 bud- 
get for adult incarceration with 
Other Revenue of $25,200 and 
Tribal Support of $84,634. 

Res. 2014-217: Amending 
Tribal Code Chapter 30: Child 
Welfare Code Subchapter XII: 
Committees and workers 30.1206 
duties of the officers: The board 
approved an amendment to the 
code to read as follows: 

30.1206 Duties of the Officers 

(1) The Committee Chairman 
shall preside over all meetings 
of the Child Welfare Committee, 
provided that, in the absence of 
the Committee Chairman, the 
duties of the Chairman shall be 
carried out by the committee 
member who is present and who 
has been a member of the Child 
Welfare Committee for the lon- 
gest duration. 

(2) The Committee Chairman 
shall call all meetings. 

(3) The Committee Secretary 
shall keep a complete and accu- 
rate record of all meetings. 

Res. 2014-218: Request for lit- 
igation support funds McKay Bay 
litigation: The board approved 
and supported submission of the 
request for FY 2015 Litigation 
Support to the Bureau of Indian 
Affairs funds by the Chippewa 
Ottawa Resource Authority 
regarding CORA’s efforts to 


obtain dismissal of the claim by 
Ronald and Beverly Nelson that 
they own a part of the property 
administered by CORA as an 
access site for fishermen of its 
member tribes and that is now 
scheduled for trial in 2015 in 
Mackinac County Circuit Court, 
creating uncertainty as to the 
continued use of the property by 
Sault Tribe members and putting 
the financial resources of CORA 
at risk. 

Res. 2014-219: Opposing 
nuclear waste facility near Lake 
Huron: The board declared 
its opposition to the proposed 
construction and operation of a 
nuclear waste storage facility at 
the Bruce Nuclear Power Plant 
or any other similar site within 
the drainage basin of the Great 
Lakes. 

Copies of the resolution were 
distributed to the appropriate 
officials of the Province of 
Ontario, the State of Michigan 
and the governments of the U.S. 
and Canada. 

Res. 2014-220: Establish the 
Sault Tribe as a My Brother’s 
Keeper Initiative participating 
tribe: The board approved the 
tribe’s commitment as a par- 
ticipating tribe in the Obama 
Administration’s My Brother’s 
Keeper Initiative - a coordinated 
intervention that yields promise 
for creating positive opportu- 
nities and outcomes for Native 
American youth. 

Res. 2014-221: Amending 
Tribal Code, Chapter 70, 
Criminal Procedure Section 
70.127, Sentencing, to access 
costs of incarceration: The board 
approved a change in the Code 
by adding a new subsection 
regarding the costs of incarcer- 
ation and who is responsible for 
their payment. 

To view the resolutions in 
their entirety, go to: 
saulttribe.com. 


of Freedom in D.C. 


Cladoosby expressed 
congratulations to Dr. Harjo, 
stating, “We are extremely 
proud of Suzan Harjo and her 
continued and profound advocacy 
on behalf of Native peoples. Her 
commitment to preserve and 
protect Native human remains, 
cultural patrimony, sacred places 
and sovereignty is well known 
throughout Indian Country. 

Today is a great day for Native 
peoples and we celebrate and 
honor our friend and colleague, a 
former director of NCAI, for her 


achievements and recognition by 
the president for her exceptional 
meritorious service.” 

Medal of Freedom recipients 
are selected by the president, 
either on his own initiative or 
based on recommendations, 
and this year’s list includes 
Alvin Ailey, Tom Brokaw, Patsy 
Mink, Ethel Kennedy, Charles 
Sifford, Meryl Streep and Stevie 
Wonder. This year’s awards were 
presented at the White House on 
Nov. 24. 


Give your loved ones a gift 

THEY WILL NEVER FORGET... 




HEALTHIER 



YOU! 


This holiday season, make a healthy change. 

• Quitting tobacco use is the best thing you can do to improve your health and the health of your family. 

• Having a smoke-free home and car will reduce the health risks of secondhand and thirdhatul smoke. 

• Advocating for tobacco-free parks and recreation areas will promote positive role-modeling for youth. 

~Live Tobacco-Free ~ 

Good health is a gift that keeps on giving all year long! 

Need help getting started? 

Call the Chippewa County Tobacco-Free Living Coalition @ (906) 635-3636 or 
the Michigan Tobacco Quitline @ 1 (800) QUIT NOW (1 -800-784-8669) 

Or mil ini ir. chippewahJ. com . nn ir. healthvsaulltribe. com . or h mr. UP411ealth.org 
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Reward offered in wolf poaching cases 


Michigan Department of 
Natural Resources conservation 
officers are seeking information 
on two separate wolf poaching 
cases that recently occurred 
in Mackinac and Schoolcraft 
counties in the Upper Peninsula. 

The first case occurred near the 
Mackinac-Luce county line close 
to M- 1 1 7 southwest of Newberry. 
The wolf was found near County 


Road 468 in Lakefield Township 
on Nov. 26 and died of a gunshot 
wound as determined through 
a forensic examination. The 
wolf had been killed at another 
location and transported to where 
it was dumped. 

The second poaching occurred 
in Schoolcraft County near 
Gulliver in Doyle Township. In 
this case, a wolf, which was part 


of a wildlife study, was killed and 
the tracking collar was removed 
and disposed. Evidence of this 
poaching was also located on 
Nov. 26. 

A reward is offered for 
information that leads to the 
arrest of the subject or subjects 
involved. Anyone with any 
possible information on these 
cases is asked to call the Report 


All Poaching Hotline at (800) 
292-7800, 24 hours a day, seven 
days a week, or to contact their 
local DNR office or conservation 
officer. Information may be left 
anonymously. Callers may remain 
anonymous and still be eligible to 
receive a reward. 

The maximum penalty for 
poaching a wolf is 90 days in jail 
or a fine of up to $ 1 ,000, or both, 


plus reimbursement of $1,500 to 
the state for the animal. Poaching 
convictions also usually include a 
suspension of hunting privileges 
for a period of four years. 

Wolves are a protected species 
in Michigan and cannot legally 
be killed except in the defense 
of life. For more information on 
wolves in Michigan, go to www. 
michigan.gov/wolves. 


Mice and lice — natural tricks to remove them 


By Tiffany Escherich 

Every year, countless 
households suffer from the 
invasion of unwanted pests. 
Common methods of controlling 
household pests include the use 
of many over-the-counter poisons 
and traps. However, these options 
may be harmful to your family’s 
health and safety, especially 
children and pets. 

Fortunately, many pest 
problems can be solved naturally, 
eliminating the need for toxic 
pesticides. Natural pest control 
solutions can be implemented at 
home using common household 
supplies, making them an 
affordable alternative. These 
solutions may also prevent 
poisoning and injury especially to 
children and pets. Overall, the use 
of natural remedies is healthier for 
your family, the environment and 
your wallet. 

As seasons change, so do the 
different pests we may encounter. 
In spring, we prepare for ticks and 
mosquitoes. In summer, we battle 
flies and gardens pests. In fall and 
winter, mice and head lice are 
looking for warm places to call 
home. Mice may take up residence 
in your attics, walls and basements 
while head lice set up camp on 
your child’s head. Here are a few 
tips to rid your household of these 
pests. 


is easy and you have the option 
of using it as a live or death trap. 
For a live trap, simply leave the 
bottom of the bucket empty and 
relocate the mice out of your 
house at least a mile away (or at 
least as far away as you can get 
them) to ensure they don’t return. 
If you prefer a lethal option add 
three inches of water and a splash 
of bleach in the bottom of the 
bucket. Mice drown quickly and 
the bleach will prevent the stench 
of dead carcasses. 

• Poison baits: Poison baits, as 
effective and inexpensive as they 
are, should be used with great 
caution. Many over-the-counter 
poison baits (such as D-Con) 
could also poison other non- 
target animals (your cat Fluffy, 
birds, the neighbor’s dog, etc.) 
and children in your household if 
consumed. There are natural, at 
home “poisons” that you can make 
from household goods that are 
safe for children and pets. Equal 
parts of flour, sugar and baking 
soda act as a natural alternative 
to commercial pesticides (i.e., 
D-Con). If no children or pets are 
in the household, another option 
is a mixture of equal parts of 
com meal and cement powder. 
These two natural poison baits 
can be used the same as standard 
chemical poison baits by leaving 
mixtures in a shallow container 


that have recently (within 24 
hours) been in contact with an 
infested person. 

• Machine wash and dry 
clothing, linens and other items 
worn or used during the two days 
prior to treatment by an infested 
person using a hot water cycle 
(minimum 13 OF) and the highest 
dryer heat setting. 

• Vacuum the floor and 
furniture particularly where an 
infested person sat. However, 
re-infestation/transmission of lice 
is most likely going to occur via 
direct head to head contact with 
the infested person rather than 
contact with areas the person has 
been. 

• Educating children about 
avoiding activities that promote 
the spread of lice is necessary 
to help control the outbreak of 
lice in public areas such as a 
camp, school or other community 
locations. 

• If an outbreak is detected, 
there are a few treatment options 
available that prevent the need 
for use of doctor prescribed 
pesticides: 

1 . Reduction combing is a 


cost effective treatment option, 
however time consuming. Fice/ 
nit combs can be purchased from 
many local retailers. You may add 
conditioner to a dry scalp in order 
to “shock” any active lice, making 
them easier to remove. Combing 
must be thorough and routine 
(every couple of days for up to 
three weeks) to be effective. 

2. The use of tea tree oil may 
be less time consuming but costs a 
little bit more. A one-ounce bottle 
of this oil is available at Harmony 
Health Food store on Ashmun 
Street for $8. Test spot skin for 
allergic reaction when considering 
this method. One bottle contains 
roughly 300-400 drops. To make 

a shampoo treatment, simply mix 
10-15 drops with one-quarter cup 
of your favorite shampoo. Work 
mixture into dry scalp and let sit 
for at least 20 minutes to one hour. 
Simply rinse when complete and 
repeat once per week for three 
weeks or until infestation is clear. 

3. Another effective method is 
the use of Cetaphil Gentle Skin 
Cleanser on the scalp. However 
this option may be the least cost 
effective as you may need to 


purchase additional bottles for 
repeat treatments. Treatment is 
best when applied prior to bedtime 
as there is an eight-hour soak time. 
Simply apply generous amount of 
cleanser to dry scalp and wait two 
minutes for cleanser to soak in. 
Comb out as much of the cleanser 
as possible. Blow-dry until hair 
is completely dry. Drying will 
generally take three times longer 
than normal drying and even 
longer if much of the cleanser 
wasn’t combed out. Fet sit on the 
scalp for eight hours and shampoo 
out at the end of treatment. 
Reapply once a week for three 
weeks or until infestation is clear. 

Regardless of income, ability 
and spatial limitation there can be 
a natural pest control solution for 
anyone. Assessing the magnitude 
of a pest infestation can assist you 
in deciding which control option is 
best suited to your situation. 

For more information on natural 
pest control options, please contact 
Tiffany Escherich with Sault Tribe 
Environmental Department (906) 
632-5575, extension 73061, or 
email tescherich@saulttribe.net. 
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Mice 

in areas of mouse activity. Be 

January6 

Newberry 

January 20 

Sault Ste. Marie 

• Sanitation: Mice are able to 

warned! Fike pesticide poison 





survive on little resources. While 

baits, these natural baits do take a 

February 3 

Sault Ste. Marie 

February 17 

St. Ignace 

great sanitation measures may 

few days to work, thus dead mice 





not completely prevent a mouse 

may end up anywhere. 

March 3 

Sault Ste. Marie 

March 24 

Manistique 

from taking up residence in your 

• Mouse disposal: It is very 




home, unsanitary conditions will 

important to wear disposable 

April 7 

Kincheloe 

April 21 

Munising 

certainly attract them. 

mbber/latex gloves when handling 

• Mouse proof constmction: 

Mice are able to squeeze into 

mice as they are known to carry 
diseases. Place dead mice in 

May 5 

Sault Ste. Marie 

May 19 

Naubinway 

spaces as small as a pen cap. 

Thus, it is cmcial that all holes 

plastic bags, tie shut, then bag a 
second time. Dispose of mice in 

June 9• ** 

St. Ignace 

June 23** 

Escanaba 

leading into your home are 

a garbage receptacle. Traps can 

July 7 

Sault Ste. Marie 

July 21 

Manistique 

plugged and secure. Steel wool 

be disinfected by soaking them 

shoved in a hole and covered 

in a solution of three tablespoons 





with caulk/spray foam insulation 

of bleach to one gallon of water 

August 4 

Kincheloe 

August 18 

Marquette 

makes a great plug for small holes. 

or other commercial disinfectants 





Seal cracks in foundation with 

containing Phenol (i.e., FysolR). 

September 1 

Sault Ste. Marie 

September 22** 

Munising 

concrete mix. Cover downspout 

Dispose of gloves worn to handle 





ends, vents and other open utility 

mice/traps and thoroughly wash 

October 6 

Sault Ste. Marie 

October 20 

St. Ignace 

holes with a small gauge wire 

hands. 





mesh. Remember, a mouse may 

Fice 

November 3 

Sault Ste. Marie 

November 17 

Hessel 

not chew through metal, but they 

• Avoid head to head (hair to 





will chew through plastic, mbber, 

hair) contact during play at home 

December 8** 

Sault Ste. Marie 

December 22** 

Sault Ste. Marie 

wood or other soft materials. 

or school including sporting 






• Trapping: Trapping is a highly 

successful and cost effective 
method of mouse control. When 
there are only a few mice present, 
this may be the control method of 
choice. It has many advantages 
including the assurance that 
the mouse has been killed (or 
contained), preventing the use of 
hazardous poisons and allows for 
the user to dispose of the carcass. 
If you have a five-gallon bucket, 
metal hanger or other sturdy 
smooth metal rod, styrofoam 
plate, peanut butter and a stick for 
a ramp, you can have your own 
mouse trap. Constructing this trap 


events, playgrounds, slumber 
parties, camp, etc. 

• Check and treat (if needed) 
all people who may have come 
in contact with an infested person 
to ensure the infestation will not 
continue to spread. 

• Do not share clothing such 
as hats, scarves, coats, sports 
uniforms, hair ribbons or barrettes, 
combs, brushes or towels. 
Disinfect combs/hair brushes 
used by an infested person in hot 
water (minimum 13 OF) for 5-10 
minutes. 

• Do not lie on couches, beds, 
stuffed animals, pillows or carpets 


Per the Constitution and Bylaws, Article 1 - Meetings of the Board of Directors, Section 1: 

provided that at least one meeting per year shall be held in each of the five election units 

established pursuant to Article V, Section 1 of the tribal constitution. 


General meetings of the Board of Directors are held the 1st and 3rd Tuesdays of the month** 
** Changed to accommodate Chair/Board attendance at MAST/United Tribes, various Wash. 
DC meetings. 


All general meetings start at 6:00 p.m. All Sault meetings will be held at the Kewadin Casino 
and Convention Center, other locations to be announced. 


All special meetings will be announced. 


For further information please call Joanne Carr or Tara McKelvie at the Administration Office, 
800-793-0660, 906-635-6050, extensions 26337 or 26338. 
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From “YEA,” page 14 
Unit II 2014 highlights 

JANUARY — Tribal youth 
council members, students in 
grades eight to 12, have an active 
voice in identifying, solving 
and creating programs or poli- 
cy change for the betterment of 
their community. They use their 
combined talents and energy to 
address major concerns facing 
them today, then design and pro- 
mote their own programs to fit 
their needs. Throughout the year, 
council members design, promote 
and engage in community service, 
heritage, cultural, and environ- 
mental programs that embrace 
healthy living. 

Mukkwa Giizhik Drum prac- 
tice takes place on Thursday 
evenings, 6-8 p.m. This is open to 
the public and is for anyone who 
wishes to learn about part of our 
Native American culture with the 
ceremony drum and the heartbeat 
of Mother Earth. 

Winter sleep over for students 
in grades two to five. Students 
enjoyed doing outside winter 
activities of tubing at Minneapolis 
Woods in Sault Ste. Marie. When 
we returned to Hessel everyone 
enjoyed watching the movie 
Snow Buddies and discussing 
different activities done during 
the winter. 

Building Circles of Support 
Anti Bullying Suicide Prevention 
Education on Drummond Island 
for students in grades three to six 
at the DeTour Fine Arts Academy. 
Building Circles of Support: 
Partnerships for Personal Healing, 
Cultural Pride and Positive 
Change Curriculum developed 
by the Sault Tribe Alive Youth 
(STAY) Program and Michigan 
State University Extension to 
engage Native and non-Native 
youth and adults in conversation 
and learning around critical issues 
impacting the community such 
as substance abuse, bullying and 
suicide prevention. 

FEBRUARY — Tribal Youth 
Council meets on Thursday at the 
Hessel Tribal Center from 5-6 
p.m., grades eight to 12. 

Grand Tribal Youth Council 
meetings include members 
from youth councils in Sault 
Ste. Marie, St. Ignace, Hessel, 
Manistique, Escanaba, Kinross 
and Munising. The councils 
meet on a regular basis to iden- 
tify major concerns facing tribal 
youth, then plan, organize and 
facilitate activities to address the 
concerns for the betterment of 
the tribe. A good example is the 
Bike the Sites Project. Council 
members and community mem- 
bers bike for 47 miles annually to 
combat childhood obesity. 

Mukkwa Giizhik Drum prac- 
tice on Thursdays, 6-8 p.m. 

Les Cheneaux Community 
School after school homework lab 
and cultural education activities 
on Mondays providing homework 
help from 3-4 p.m. and between 
4-5 p.m., special activities such 
as physical activity games are 
geared to promote building pos- 
itive attitudes towards fun and 
creative physical activity that 
contains interactive activities for 
individuals, partners and groups, 
reinforcing team building and 
individual self-esteem. 

Other activities for the after 
school program include collab- 
orating with the Sault Tribe’s 
Environmental Department teach- 
ing the importance of clean water, 
air and way’s to take care of 


Mother Earth. 

Working with the USD A Food 
Distribution Program teaches 
youth how to use and prepare 
healthful snacks and meals. The 
Sault Tribe Traditional Foods 
Program teaches the importance 
of community gardens, identi- 
fying and planting natural foods 
as well as food preparation and 
storing. MSU Extension provides 
more gardening projects and 
healthy food sampling such as 
kale chips. The Mackinac County 
Sheriff’s Department educates 
members on Halloween safety. 
Terry LaTour with the Mukkwa 
Giizhik Community Drum teach- 
es lessons about the Anishinaabe 
drum, dances and songs. Soon the 
Sault Tribe Law Enforcement K-9 
Unit will teach an after school 
program more on safety issues. 

Winter survival games — 

The first winter survival games 
proved to be a success with 
students in grades two to 1 0 
from Manistique, Hessel and 
Cedarville. Participants learned 
about the traditional winter game 
of snow snake, played when ice 
and snow covered the ground. 
Specially carved sticks from six 
to eight feet long are tossed along 
a trough made of frozen snow 
and ice. The team that throws 
the snakes the farthest wins the 
game. This game developed and 
enhanced aim and spear throwing 
techniques. 

Elders appreciation dinner — 
The dinner is sponsored by the 
Nbiish-Be-Mwi-Jwaang Tribal 
Youth Council. The council 
enjoys showing appreciation for 
elders on an annual basis. Council 
members prepared and served a 
delicious spaghetti dinner and 
each member gave a speech on 
why elders are important to them. 
The council members for the 
event were Nicholas Huffman, 
Gregory Currie, Val Jean LaTour 
and Morgan McQuiston. Council 
members unable to attend but 
who helped plan and organize 
the activity were Matthew 
Landreville and Mary Powers. 

MARCH— Grand Tribal 
Youth Council, aside from the 
regular meeting, the Grand Tribal 
Youth Council members attended 
a two-day teen leadership confer- 
ence in Sault Ste. Marie where 
individual council members gave 
presentations to the board of 
directors on their accomplish- 
ments for the year. They listened 
to presentations from various 
tribal departments such as the 
Traditional Medicine Department 
on the Keep Tobacco Sacred/ 
Seema Project and each youth 
council was given teachings on 
tobacco then given tobacco seeds 
to plant, raise then present to the 
local elder committees. 

Mukkwa Giizhik Drum prac- 
tice, Thursdays, 6-8 p.m. We 
held a drum social in Newberry 
at the Luce County Community 
Recreation and Resource Center. 
Working with the Mukkwa 
Giizhik Community Committee, 
spring was celebrated with a 
drum social and feast in Hessel. 
Many members of our tribal 
youth are also members of the 
Mukkwa Giizhik Drum and serve 
as a role model for youth in our 
community. 

APRIL — Building Circles 
of Support held in Newberry at 
the Luce County Community 
Recreation and Resource Center. 

Once again YEA was able to 
assist with the Women’s Health 


Fair in Newberry, providing a 
craft project for participants. 

First Environmental Day 
took place in Hessel with 
booths set up by the Traditional 
Medicine Department, 
Conservation District, Sault Tribe 
Environmental Department, MSU 
Extension, Traditional Foods, 
USDA, Cloverland Electric. 
Participants enjoyed visiting the 
stations and doing a planting 
project, a craft project, making 
healthful snacks, learning how 
to save on electricity with the 
information packets, free energy 
saving light bulbs were given 
away, they also learned how the 
pesticide used gets into drinking 
water. 

Tribal youth council meetings, 
Thursdays prior to drum practice. 

Mukkwa Giizhik Drum prac- 
tice, Thursday evenings, 6-8 p.m., 
open to the community. Bring a 
dish to pass if you can. 

MAY — Aside from the reg- 
ular scheduled activities such as 
the youth council, drum practice, 
talking circles, Grand Tribal 
Youth Council, May was very 
active with the after school pro- 
gram in Cedarville with guest 
speakers from the Environmental 
Department, USDA Foods, gar- 
dening with Community Health 
and MSU Extension. 

Working with the Community 
Health Program and Kewadin 
Casino, we sponsored the second 
annual Women’s Health Fair. 

Working with the Ojibwa 
Museum, YEA and the Mukkwa 
Giizhik Drum enjoyed providing 
traditional song and dance with 
a craft project during the May 
Anishinabe Fest. 

JUNE — DeTour youth 
enjoyed a three-day, two-night 
Circle of Life summer camp, 
where they learned smoking 
cessation with Teresa Jeddle of 
the Community Health Program; 
cooking healthful foods with 
Connie Watson of the Traditional 
Foods Program; swimming; I 
provided medicine wheel lessons, 
which included the indoctrina- 
tion on the directions and seven 
grandfathers. Everyone enjoyed 
spending time in the Sault with 
the Environmental Department as 
Tesha Zimmerman, Crystal Bole, 
Abraham Mclarahmore taught us 
about invasive species and water 
quality as well as the emerald 
ash bore. We also learned how 
to identify some of the invasive 
species while hiking around 
Minneapolis Woods. After the 
plant identification, the youth 
helped to set traps for the emerald 
ash borer. Through games, we 
enjoyed learning how resources 
can change on a daily basis. After 
spending an awesome day in the 
Sault learning about our envi- 
ronment, we enjoyed an evening 
of talking circles while roasting 
marshmallows. 

Due to heavy road construc- 
tion, the Grand Tribal Youth 
Council Bike the Sites event took 
place from Trout Lake to the St. 
Ignace MidJim. Council members 
wanting to raise awareness on 
childhood obesity biked 37 miles 
with escort by tribal law enforce- 
ment and the Mackinaw County 
Sheriff’s Department. 

Circle of Life summer pro- 
gram: Hessel participants enjoyed 
camping in the Sault for the 
first week of the program. They 
learned about the eastern direc- 
tion, how to introduce themselves 
in our native language, and each 


group was split into clans and 
represented the clan for the entire 
summer program. The second 
week involved a camp at Big 
Nob, learning about the southern 
direction, more on the language 
and clan systems. The third week 
took place at the DeTour State 
Park where, once again, every- 
one enjoyed learning about the 
western direction, we had a mini- 
drum social with the Mukkwa 
Giizhik Drum as Tim Derwin 
demonstrated his dance styles and 
talked about his regalia. Kelly 
Constantino, YEA coordinator for 
the Escanaba and Gladstone area 
did a fantastic job teaching every- 
one about the monarch life span. 
Tom Souro from Community 
Health presented first aid tech- 
niques. Monica Cady with MSU 
Extension took youth hiking, 
teaching them about edible wild 
plants while Amy McCoy taught 
the Ojibwe name for each plant. 
Marlene Porcaro with the USDA 
presented on healthful snacks 
and made lady bug apples with 
ants on a log. Tesha Zimmerman 
and Crystal Bole with the 
Environmental Department dis- 
cussed water purification and 
identifying invasive plants. Tony 
Grondin presented on survival 
skills. 

Camping in St. Ignace for 
the fourth week of the summer 
program, we enjoyed learning 
about the northern direction. 
Participants experienced scrap- 
ing logs needed for building the 
new long house in St. Ignace at 
the Ojibwa Museum. Bringing it 
all together and celebrating the 
lessons given during the summer 
program, the youth held one of 
the best Youth Empowerment 
Powwows in Newberry. Everyone 
played an important role in the 
success of the powwow, they 
carried in the flags, shadowed the 
emcee, served as head dancers, 
set up and cleaned the grounds, 
some young ladies made shawls 
completely fringed in time for 
the grand entry. All of the meals 
was prepared by Mona Gugin 
and Dorothy Currie, Mukkwa 
Giizhik and the Manistique youth 
drum provided the sound of the 
heartbeat. Francie Wyers from 
YEA and John Miller from the 
Sault Tribe Housing Authority 
served as lead dancers, Calvin 
Burnside enjoyed teaching youth 
how to serve as arena director 
and emcee. To accommodate for 
all the meals and participants, 
meals were prepared and served 
at the Luce County Community 
Recreation and Resource Center. 
Going out of her way to make 
sure we were well taken care of, 
Mary Archambeau, director for 
the Luce County Community 
Recreation and Resource Center, 
opened the doors for our cooks 
by providing them with sleeping 
accommodations and anything 
else they needed. The powwow 
feast was sponsored by Connie 
Watson of the Community Health 
Traditional Foods Program. 

Jump Start Program takes 
place at the end of August and 
provides fun education activities 
for everyone. 

SEPTEMBER — New cultural 
enrichment after school program 
at the Engadine School. During 
this class, students in grades two 
to five enjoy learning about the 
medicine wheel and the seven 
grandfathers, and heard stories 
from guest speaker Tony Grondin 
about the Anishinaabe walk in 


life with sacred eagle feathers. 
Terry Gouza brought a selection 
of animal pelts, and taught how 
to identify certain animal tracks. 
Participants learn how to make 
chokers, medicine pouches and 
dream catchers. This activity is 
on Tuesdays, 3:15-4. Our last 
session for the academic year is 
Dec. 18. 

The fall was celebrated with 
a feast harvesting potatoes, 
squash, cucumbers, dill, mint, 
lemon, balm, thyme, basil, onion 
and kale chips from the Hessel 
community garden. Sponsored 
by MSU Extension, Community 
Health Program Traditional 
Foods, USDA Program and YEA 
Program. Food was donated by 
various business and tribal mem- 
bers, Wilcox Fisheries, Bison- 
Circle K Farms, Fran Leavitt, 
Kathy Brosmer. 

OCTOBER — Aside from our 
regular programming with the 
cultural enrichment, afterschool 
program, youth councils, Building 
Circles of Support with weekly 
talking circles in Newberry, I 
enjoyed providing lessons on our 
first medicine (seema) at the fam- 
ily celebrations in Newberry. The 
Mukkwa Giizhik Drum provided 
some of the powwow songs of 
our people. 

Our monthly talking circle 
was held in Hessel, this activity 
is open to the public and on the 
third Thursday of every month 
starting at 6 p.m. at the Hessel 
Tribal Community Center. 

NOVEMBER — Conducted 
the third annual ghost feast and 
gathering of the pipes ceremo- 
ny with the Mukkwa Giizhik 
Community Committee at 
the Hessel center on the first 
Saturday in November. 

Building Circles of Support 
in Newberry is held at the Luce 
County Community Recreation 
and Resource Center starting at 
5 p.m. 

With Marlene Paccorro from 
the USDA, everyone in the 
Cedarville Ace School as well as 
participants in the Cedarville after 
school program enjoyed learning 
how to make vegetable pizzas. 
Next on the menu will be chicken 
stir-fry. 

Youth council members 
would like to start hosting movie 
night for the younger students, 
soon they will be doing a pop 
can drive to raise the money to 
rent movies and other supplies 
needed. This is a community 
service project for the council. 
They would like to start a drop- 
in center for teens that would 
include various table games and 
other activities plus provide a 
fun, safe, drug and alcohol free 
environment for youth to enjoy 
themselves. 

Mukkwa Giizhik Community 
Drum practices on Thursdays. 

DECEMBER Mukkwa 
Giizhik will be busy with school 
assemblies, a drum social in 
Marquette plus regular drum 
practice. Christmas family events 
are taking place throughout the 
service area this month. 

If you would like information 
on YEA programs for Unit II, 
contact me at 484-2298 or email 
lbumside@saulttribe.net. 

On behalf of the YEA Program 
in Unit II, I would like to say a 
special chi miigwetch to all of 
the departments who made 2013 
a fun learning experience. 

Merry Christmas and happy 
new year. 
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Boulleys celebrate 60 -year 
wedding anniversary 



Abraham Boulley Sr. and Marion M. Belonga Boulley celebrated their 60th wedding anniversary on Dec. 

11. Both are Sault Tribe members. They were married at Saint Isaac Jogues Church in 1954 by Father Paul 
Prud’homme in Sault Ste. Marie, Mich. They have four children, seven grandchildren and eight great-grand- 
children. 


Andrews celebrate 
50-year anniversary 



George Andrews of Hessel, Mich., and Gail Haun of Fairfax, Va., were 
united in marriage at the Church of God in Fairfax on Oct. 24, 1964. 
Dorothy Edwards was maid of honor and Jim Campbell was best man. 
They celebrated their 50th wedding anniversary with family and friends 
on Oct. 25, 2014. They met at the Pentagon while he was serving in 
the Navy and she worked for the Navy Department. They have three 
sons and one daughter and their spouses, 12 grandchildren and two 
great-grandchildren. George and Gail live in Fairfax. 


Walk away the holiday 
blues and stress 


By Community Health staff 

The holiday season is here! 

The air is filled with excitement 
and anticipation of wonderful 
things to come. However, for 
some, the excitement and antici- 
pation turn into feelings of stress 
mixed with depression, common- 
ly known as the “holiday blues.” 
The stress of holiday events com- 
bined with overeating, overdrink- 
ing and fatigue may create mood 
changes and anxiety. 

The Mayo Clinic suggests 
these tips to help prevent holi- 
day stress and depression: Don’t 
abandon healthful habits. If you 
allow the holidays to become a 
free-for-all, overindulgence will 
only add to your stress and guilt. 

Try these suggestions: 

• Have healthful snacks before 
holiday parties so you don’t go 
overboard on sweets, cheeses or 
drinks. 

• Get plenty of sleep. 

• Incorporate regular physical 


activity into each day. 

Keep in mind that regular 
physical activity can help to 
reduce depression and stress by 
releasing feel-good brain chemi- 
cals, called endorphins. 

Set aside at least 10 minutes a 
day to do some sort of physical 
activity. A 10-minute walk may 
be just as good as a 45 -minute 
workout to help relieve anxiety 
and depression. 

Under Michigan Department of 
Community Health Active Living 
and Sault Tribe Partnerships 
to Improve Community Health 
grants, CCHD and the Sault Tribe 
are partnering to highlight the 
importance of walking and physi- 
cal activity as a means to prevent 
or manage chronic disease. 

For information, contact 
Heather Hemming at (906) 632- 
5 2 1 0 or hhemming @ saulttribe . 
net. For information about 
healthy living initiatives visit: 
w w w.up4health .org . 



Flags are available for sale 
in the following sizes: 




18- x 24-inch $30 
(wood dowel, gold fringe) 


I | 3- x 5-inch stick flag $3 


DISPLAY YOUR 
TRIBAL FLAG! 


Get Your Own Official Flag of Sault Ste. 
Marie Tribe of Chippewa Indians! 

THREE WAYS TO ORDER — 

Email: slucas@saulttribe.net 

Call Local: 906-632-6398 
Call Toll-Free: 800-793-0660 

Mail: 

Sault Ste. Marie Tribe of Chippewa Indians 
Attn: Sherrie Lucas 
531 Ashmun St. 

Sault Ste. Marie, Ml 49783 

THREE WAYS TO PAY— 

Pay by Check, Money Order or Credit 
Card! 


Please add 6% sales tax and shipping: $4.50 for 
the first item and $1 for each additional item. 



Shop locally for Christmas 


We will be closed at 12:00 noon on December 24 th 
and all day on December 25 th for Christmas 


Community People You Know 


/\s the holidays are approaching, we would like to thank our local 
merchants for all they do in support of the community, Whenever 
there's a project to make our community a better place to live, you 
will find them with their sleeves rolled up in the middle of it all. Show 
your support by shopping locally for Christmas this year. 


Open your account today by stopping at one of our 7 local banking offices! 




“We’re Right Here 
at Home’’ 

Branch Offices at: 

NORTH BAY & MORAN TOWNSHIP, ST. IGNACE 
CEDAHVILLE * MACKINAC ISLAND 
NAUBINWAY * NEWBERRY 


BANK 


Member FDtC 



ST, IGNACE 


132 N. State St. • Ph. (906) 643 6800 
P.O. Box 187 • St. Ignace. Ml 49781 


Visit us online at 

www.fnbsi.com 


Trust the Eastern Upper Peninsula 's 
olelest community hank , 
celebrating 126 years of 
continuous service to the area. 



Member FDIC 
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PROUDLY REPRESENTING OUR TRIBE AT THE 2014 






White House Tribal Nations Conference 


Education and Self- 
Determination in the form of 
the creation of an Assistant 
Secretary for Indian Education 
to be placed in the U.S. De- 
partment of Education. I also 
asked for a “data driven” ap- 
proach to a Indian Education 
School Improvement Plan with 
specific statistical benchmarks 
to improve the crisis of a 50% 
drop out rate which has not 
improved in twenty years. I 
also asked for funding to be 
awarded for a national 
“stratified random sample” of 
our people in the public 
schools to conduct a logistical 
regression study of factors that 
predict whether or not our peo- 
ple will graduate high school. 
With this information, we 
should be able to craft mean- 
ingful interventions. I also em- 
phasized that we need to 
“mend it not end it” the Bureau 
of Indian Education which is 
overseen by Assistant Secre- 
tary Interior Kevin Washburn 
(#8). I opened this session with 
my question. Look to the Trib- 
al website if you’d like to 
watch the panel discussion. 


U.S. HHS Secretary Sylvia 
Burwell (#14). This issue 
alone could save our Tribe 
$5,000,000 annually and shield 
jobs from being made part time 
to avoid insurance eligibility. 

Finally, I am so happy to 


report that I raised nearly 
$11,000 this year (including 
my own $1,000 & contribu- 
tions from some Board Mem- 
bers) for our Sault Tribe Chil- 
dren’s Christmas Parties. Be- 
low is a picture of my nephew 
Ty at the Kinross Rec Center. 
Thank you to DJ Malloy and 
Dee Dee Frasure for your ef- 
forts here and to all of our vol- 
unteers who put on events for 
our people. You are angels! 


Chi Megwitch , Negeel 


Have a Merry Christmas 
and a Happy & Safe 
New Years Eve! 


I don’t usually get star 
struck but I got to be meet 
some pretty important people 
like the Navajo Code Talkers 
(#9). We got to meet the Presi- 
dent in a private session just 
before he spoke. I introduced 
Dr. Yvette Robideaux, the Na- 
tional IHS Director to Bay 
Mills President Levi Carrick 
(#13) and visited with Ernie 
Stevens, Chairman of the Na- 
tional Indian Gaming Associa- 
tion. I introduced the subject 
of creating an exemption to the 
“employer mandate” in the Af- 
fordable Care Act for Tribes 
whose team member employ- 
ees are eligible for IHS. I then 
presented this formal request to 


Call: 800-793-0660 Cell: 906-440-5937 Email: chairpersonpayment@saulttribe.net Facebook ‘Aaron Payment 9 
Watch Sault Tribe Board Meetings on Livestream: http://new.livestreaitl.com/TOSSABCS2 


Aaron A. Payment, MPA 
Tribal Chairperson 

Representing All Members 
Everywhere 


Selfie with the Women Warriors 
(veterans of the U.S. Military) who 
are also traditional dancers 

Ahneen, Boozo, Negee: 

Lots to report this month. I 
apologize for missing last 
month but I missed the dead- 
line. It’s a good thing because 
I was planning on ranting about 
the needless negativity reported 
by others in our paper who 
claim the work I do in DC is 
“begging”. I see it very differ- 
ently. I see that I am holding 
the federal government ac- 
countable for what we “pre- 
paid” with the blood, sweat, 
tears and millions of acres of 
land from our ancestors. It is 
really too bad that a few on our 
Board can be so full of hate 
and so assimilated to lose site 
of this. I choose to focus on 
the positive. 

This year’s White House 
Tribal Leaders’ Conference 
was the sixth and the best so 
far. To the far right is a photo 
(#1) of Cathy Abramson meet- 
ing President Obama. I chose 
this photo as the theme was 
Indian Education and Youth 
Development. While our histo- 
ry is full of heroes who paved 
our educational path like Jo- 
seph K. Lumsden, Rosemary 
Gaskin, Bob VanAlstine, John 
Hatch and Nancie Hatch and 
others, I place Cathy up there 
with this company. She was 
beaming the entire conference 


as she was excited with the 
increased focus of the Presi- 
dent toward our tribal youth. 
The conference opened with 
two Anishinabe youth from the 
Lac Courte Oreilles tribe (#3) 
doing a welcome song and 
honor song. They sang their 
hearts out. I am so proud of 
these boys. See the video at: 

http ://www. powwows.com/ 

2014/12/03/two-young-men- 

sing-flag-song-at-white- 

house-tribal-nations- 

conference/ 

Vice President Biden 
then spoke about protecting our 
Indian women per the 2013 
Violence Against Women Act 
which provided a legal mecha- 
nism to hold accountable those 
who would harm our women 
(#4, echoed by Attorney Gen- 
eral Eric Holder # 7). This will 
require the establishment of 


real due process, a separation 
of powers, and the right to le- 
gal counsel. Preliminary com- 
ments from some of our Board 
is that it is too expensive to 
implement. Stay tuned. 

Another recommitment 
is that of climate change. A 
panel (# 5) including the EPA 
Administrator Gina McCarthy, 
Interior Secretary Sally Jewell 
and Lac du Flambeau Chair- 
woman Karen Diver, focused 
attention here. I testified dur- 
ing a listening session on Mon- 
day at the request of my friend 
Joann Chase in front of her 
boss (#10). I was pleasantly 
surprised when the White 
House recognized our Sault 
Tribe Team on our Environ- 
mental Strategic Plan that is 
culturally based and steeped in 
science and sustainability. I 
want to congratulate my ad- 
ministrative team for their ex- 
cellence and for being honored 
during this session and by the 
President during his address. 

On Tuesday, I gave input 
on the State of Indian Educa- 
tion and on Wednesday, at the 
request of the White House, I 
facilitated a session on this 
same topic. I am impressed 
with Secretary Jewell (#6) for 
her commitment here. She at- 
tended the session I facilitated. 
During this session, I formulat- 
ed my question that I was invit- 
ed (by the White House) to ask 
of U.S. Education Secretary 
Arne Duncan during a panel on 
Indian Education (#11). As 
you know, I am in the final 
stage of earning my doctorate 
in Education, as well as, two 
masters in education. I asked 
for a recommitment to Indian 
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Tribe busy with budgets and holiday activities 



Min Waban Dan 

Administrative 

Office 

523 As) II i Hill siren 
Satili Sic. Marie 
MkrtUfljm 
407H3 

Phone 

OOS.li35.litm) 

tax 

fKMi.li35.4IMM) 


Oovernmenf 

Services 


RESOLUTION NO: AcH /<A- 
AMENDING KEY TEAM MEMBER LIST 

WHEREAS. Chapter 94 of the Tribal Code vcsls the Management Board of the of the Kcwadin 
Casinos Gaming Authorit) with broad authorit) to manage and operate the Tribe's licensed 
gaining operations including the employment. management and discharge of casino employ ees: 
and 

WHEREAS, pursuant to the authority vested in it by Chapter 94 of the Code, the Management 
Board of the of the kcwadin Casinos Gaming Authority is making proactive changes within the 
kewadin Casinos management structure to ensure the long term financial success of its casino 
operations; and 

WHEREAS, the Board of Directors of the Sault Stc. Marie Tribe of Chippewa Indians has 
adopted a scries of resolutions that restrict the hiring and termination of certain employees who 
are designated as "Key Employees'" or "Key Team Members, including Resolution 2004-7. 
Approval of Key Employees (July 6 . 2004). Resolution 2005-199. Clarifying Key Employee 
Resolution 2004-71 "Approval of Key Employees" (December 6 . 2005), Resolution 20OR-225. 
Amending Key Employee Resolution 2005-199 (November 4, 2008). and Resolution 20 1 4- lit. 
Amending Key Employee Resolution 2005-199 (January 14, 2014);" and 

WHEREAS, the Board of Directors deems it necessary to revise the current list of "Key foam 
Members" to better conform that list to the structural changes now being made by the 
Management Board. 

NOW. THEREFORE. BE IT RESOLVE, that the list of "Key Team Members" for the Kcwadin 
Casinos contained in Resolution 2005-199. as amended, is further amended to remove the 
following positions from the list of "Key Team Members" for the Kewadin Casinos: 

CHIEF OPERATING OFFICER 
CHIEF FINANCIAL OFFICER 

BE IT FURTHER RESOLVED, that the list of "Key Team Members" for the Kewadin Casinos 
contained in Resolution 2005-199, as amended, is further amended to ADD the following 
position to the list of "Key Team Members” for the Kewadin Casinos: 

CHIEF EXECUTIVE OFFICER 

CERTIFICATION 

We. the undersigned, as Chairperson and Secretary of the Sault Stc. Marie Tribe of Chippewa 
Indians, hereby certify that the Board of Directors is composed of 13 members, of whom /A- 
members constituting a quorum were present at a meeting thereof duly called, noticed, convened, 
and held on the // day of / - 2014; that the foregoing resolution was duly 

adopted at said meeting by an affirmative vote of $ members for. .-5 members against. 

C members abstaining, and that said resolution has not been rescinded or amended in any 
way. 


jt 1 _ 


Aaron A. Payn&nf. Chairperson 

Sault Ste. Marie Tribe of 
Chippewa Indians 


Bridget! Sbrenson. Secretary 
Sault Ste. Marie Tribe of 
Chippewa Indians 



D.J. Hoffman, 
Director, Unit I 


Over the past month, the tribe 
has been extremely busy. It is 
budget season, as well as the 
advent of the holidays. It has also 
been an early winter, causing a 
variety of issues ranging from 
business profitability, to meeting 
cancellations. 

MEETING/ABSTENTION 

ISSUE 

I have been asked to explain 
why I abstained from “agenda” 
items on the postponed tribal 
board of directors regular meeting 
scheduled for Nov. 18, 2014. On 
Nov. 18, 2014, notice was post- 
ed on the tribal website that the 
meeting would be postponed until 
Nov. 25, 2014, due to inclement 
weather. 

On Thursday, Nov. 20, 2014, 

I replied to an e-mail regarding 
notice of a Gaming Authority 
meeting. I clearly stated: A 
“Gaming Authority” meeting 
doesn’t need to be called/noticed 
for next week if the special 
board meeting scheduled for 
next Tuesday has been properly 
called for and noticed. 

“Special meetings” shall mean 
those meetings that are called 
by the chairperson or by a pos- 
itive majority vote of the board 
of directors (14.120) pursuant to 
Article I, Section 2 of the Bylaws 

Under the GA Bylaws: 

A special meeting may be held 
at any duly convened and noticed 
meeting of the board of directors 
of the Sault Ste. Marie Tribe of 
Chippewa Indians without any 
further notice required. 

On Nov. 25, 2015, (in Hessel) 

I abstained from all of the action- 
able items on the agenda for the 


“postponed meeting” due to the 
fact that there is no provision 
within tribal code to postpone 
or reschedule a meeting outside 
an action of the board during a 
meeting, or an officially noticed 
special meeting that is called in 
accordance with the Constitution 
and Bylaws of the Sault Ste. 
Marie Tribe of Chippewa 
Indians. 

Sec. 2. Special meetings may 
be called from time to time by the 
chairperson or by a majority vote 
of the board of directors. Written 
notice of such special meetings 
shall be given to all members of 
the board at least five (5) days in 
advance of such meeting. At 
special meetings, the board shall 
have the same power to transact 
business as at regular meetings. 

In addition, Tribal Code pro- 
hibits action outside of a duly 
called meeting: 

96.104 Open meetings 

(3) No votes may be taken 
and no binding decisions may be 
made at a board workshop. 

AND 

16.105 Contents of petition. 

(3) Violations of the following 

shall constitute the only grounds 
which a petition for removal may 
be based upon: 

Violation of the Constitution 
and Bylaws. 

Violation of the Tribal Code 
Ch. 10: Election Ordinance, or 
Tribal Code 

Ch. 96: Open Meetings 
Ordinance. 

Others may differ in their 
respective opinion regarding this 
matter; however, all of the mate- 
rials provided stated “postponed” 
and “regular” meeting regarding 
the Nov. 25 event. We have rules 
and need to ensure that we fol- 
low them. 

Ironically, the legal staff has 
provided a resolution to amend 
Tribal Code, Chapter 14, to 
include a provision for postpon- 
ing meetings at our upcoming 
December meeting. I use the 
word “ironic,” since the addition 
of a provision to call for postpon- 
ing of meetings is an acknowl- 
edgement that there is no current 
authorization to do as such. 

WE HAVE RULES AND 
NEED TO ENSURE THAT WE 
FOLLOW THEM. 


CASINOS 

The tribe has recently intro- 
duced its new temporary CEO 
for Gaming Operations. 

I did not vote to hire the tem- 
porary casino executive officer 
because every effort was made to 
bypass adopted policy, procedure, 
and adopted tribal resolutions in 
this process. For Example: (1) 
The position was not posted, (2) 
The position’s name ( CASINO 
EXECUTIVE OFFICER) was 
intentionally changed to attempt 
to bypass the Key Employee 
Resolution (2014-142) in which 
the Kewadin Casinos CHIEF 
EXECUTIVE OFFICER position 
would require a vote of seven 
votes to hire in a public session 
of the tribal board of directors. 
(See resolution above). 

While I did not vote to 
approve the temporary CEO, the 
lack of adherence to the rules and 
regulations of the tribe by the 
board of directors should not be 
reflected upon this individual. 

The temporary CEO selected 
is a very experience individual 
and I am hopeful that they will 
be able to make positive changes 
to help us to find a permanent 
management solution, free of the 
politics of the tribe. 

ACCOUNTABILITY 

Recently I received an email 
commenting upon my previous 
report on the lack of adherence 
to rules and regulations, which 
unfortunately seems to be a 
common theme. The individual 
was correct in their respective 
statements that it is one thing 
to inform membership about 
wrongdoings, and yet another to 
provide solutions. 

To provide solutions to the 
lack of adherence to adopted 
rules and regulations, as well as 
board adopted resolutions I will 
be proposing the following in 
2015: 

— Amending the Removal 
Code to reflect the membership’s 
constitutional rights (which are 
hindered by the current version). 

— Push forward with a Code 
of Ethics: Work on legislation to 
allow the tribal membership to 
challenge the constitutionality of 
actions taken by the tribal board. 
The intent of these actions would 
be to ensure that there are con- 


sequences for ignoring adopted 
rules, regulations, policies, and 
laws. 

DIVERSIFICATION 

“Most of the Fortune 500 ’s 
top 20 companies now do busi- 
ness in Indian Country, including 
Wal-Mart, Exxon, GM, Ford, 
Verizon, AT&T, Home Depot, 
Target and Bank of America.” 

The above mentioned quo- 
tation derived from Business 
Weekly illustrates the economic 
potential that lies out there for 
tribes. These potential oppor- 
tunities have been overlooked, 
unfortunately, by our tribe. 

These quotes will seem 
familiar, and they should. I will 
continue to harp on the issue 
of business diversification for 
the tribe. We need new income 
streams to ensure that we are 
successful for this and future 
generations. 

In the New Year, I will be 
pushing to diversify our enter- 
prises and welcome any and all 
assistance in this area. 


CULTURE 

Our culture is our identity as a 
people, without which we would 
cease to exist. In fact, one of the 
requirements for federal recog- 
nition as a tribe is an established 
language within our culture. I am 
hopeful that in 2015, and thereaf- 
ter, we will place the appropriate 
(increased) emphasis in an area 
that is essentially our foundation. 

I will be working with any/all 
individuals to ensure that this 
occurs. 

HOLIDAY SEASON 

I would like to personally wish 
all of you a happy holiday and 
ask that if you have any issues 
or concerns, please feel free to 
contact me any time. 

Sincerely, 

DJ Hoffman 

Home: (906) 635-6945 
Cell: (906) 203-0510 

Personal E-mail: djhoffman@ 
saulttribe.net 

Tribal E-mail: djwhoffman@ 
hotmail.com 


Federal advisory board nominees sought 
to advise office of special trustee 


WASHINGTON, D.C. - The 
Special Trustee for American 
Indians is requesting candidate 
nominations for individuals to 
serve on the Special Trustee 
Advisory Board. The board’s 
purpose, as defined in the 
1994 American Indian Trust 
Fund Management Reform Act 
(“Reform Act”), is to provide 
advice to the special trustee on all 
matters associated with the trust 
responsibilities overseen by the 
office. 

“This board is an opportunity 
for Office of the Special Trustee 
(OST) to receive meaningful 
advice and prudent perspectives 
on trust management reforms at 
the Department of the Interior,” 
said Special Trustee Vincent G. 
Logan. “The Reform Act direct- 
ed the special trustee to appoint 
leaders from academia and 


finance so that OST can maintain 
a beneficiary focus and deliver 
well-informed trust management 
services to individual Indian and 
tribal beneficiaries.” 

The board is not subject to the 
Federal Advisory Committee Act 
and members will serve two-year 
terms without compensation. The 
board, as required by the Reform 
Act, is composed of: 

1) Five members representing 
trust fund account holders, includ- 
ing both tribal and Individual 
Indian Money accounts; 

2) two members with practi- 
cal experience in trust fund and 
financial management; 

3) one member with practical 
experience in fiduciary invest- 
ment management; and, 

4) one member from academia 
with knowledge of general man- 
agement of large organizations. 


Nominations should include 
a resume or other documents 
demonstrating qualifications for 
at least one of the board member 
categories listed above. Self- 
nominations will receive equal 
consideration. 

Nominations must be submit- 
ted by Dec. 29, 2014, to Office of 
the Special Trustee for American 
Indians, Attn: Lee Frazier, 
Department of the Interior, 1 849 
C Street, NW, Mailstop 3256, 
Washington, DC 20240. 

Additional details about 
the request for nominations 
can be found in the Federal 
Registry notice at: www. 
federalregister.gov/arti- 
cles/2014/1 1/28/2014-28139/ 
request- for-nominations-to-serve- 
on-the-special-trustee-advisory- 
board. 


Hospice of the EUP sees increase 
in donations, volunteer hours 


Hospice of the Eastern Upper 
Peninsula reports that volunteer 
time has expanded by nearly 
1 ,000 hours this year, and they 
have seen a jump in donations 
through the organization’s newly 
created annual Giving Circles, 
and elsewhere. 

The mortgage on the Robert 
and Helen Ball Hospise House 
in Sault Ste. Marie was paid off 
at the end of 2013 by donors. 
Now with 2014 coming to a 
close, Hospice is seeking addi- 
tional funds to bring some music 
to the house. 

Sue Tetzlaff, Hospice of the 
EUP board member, said that 
as a special project this year, 
they are looking to purchase a 
baby grand piano and that any 
additional funds raised would be 
used to purchase a sound system 
that would have individual con- 
trols installed in each patient’s 


room. 

In 2014, Hospice of the 
EUP was able to assist many in 
Chippewa, Luce and Mackinac 
counties. They provided ser- 
vices for 161 patients, including 
76 hospice house admissions, 
and volunteers logged 10,037 
hours throughout the commu- 
nity. Hospice also tallied 242 
bereavement support partici- 
pants. 

Hospice of the EUP does not 
charge for its services. 

More than 50 people and 
local businesses joined the orga- 
nization’s annual Giving Circles 
by pledging a consistent source 
of funds to support hospice pro- 
grams all year. . 

Joining the Giving Circles 
group or donating funds can be 
accomplished by visiting: hos- 
piceoftheeup.com, or by calling 
them at (906) 259-0222. 
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We need to prioritize and take action now 



Bridgett Sorenson, 
Director, Unit III 


This is my third year going 
through the budget cycle and 
this is the latest we have gone 
without approving a budget. We 
were supposed to review them 
the three days following the 
Hessel meeting on Nov. 19, but 
when that meeting was canceled 
for weather, the chair also can- 
celed the budget reviews stating 
the staff didn’t think we needed 
more than a few hours to pass a 
budget. It could take this board 
a few hours just to discuss one 
department, let alone to be ready 
to pass the whole budget in that 
time frame. It is best when we 
have already scheduled time to 
stick to it because re-scheduling 
can be a nightmare. The board 
has yet to even see the casino 
2015 budgets. 

I am hoping that one change 
that will happen is that the gov- 
ernment will only take $ 1 6 mil- 
lion from the casinos this year 
instead of $17 million. People 
are always complaining about 
the conditions of the casino: out- 
dated machines, furniture, decor, 
software, etc. When the capital 
expenditure budget continues to 
get cut and improvements cannot 
be made that is what happens. All 
businesses need to have money 
re-invested in them to succeed. 
We cannot continue to take, take, 
take, like we did with many of 
the hotels we owned and let them 
go to pot. 

I am very excited that we have 
hired a temporary casino execu- 
tive, Fred Buro. I am hoping the 
newspaper will print a biography 
on Mr. Buro. He comes to us 
with a wealth of experience and 
I feel we are very lucky to have 
him. Fred will be the eyes com- 


ing from the outside with no ties 
from the inside to analyze opera- 
tions and correct our deficiencies. 
Prior to presenting to the board, 
Fred had stopped at the St.Ignace, 
Christmas and Sault casinos so he 
could see things through the eyes 
of a customer. 

The board did pass the 10 
percent increase in insurance 
premiums to both the employee 
and employer. We were told by 
the insurance department that we 
would be facing a $2.7 million 
shortfall if we did not support the 
increase. This was not an easy 
decision with no raises being 
given in so many years. We may 
need to look at other insurance 
options so we are not faced with 
this continuing shortfall every 
year. 

I am not sure how our mem- 
bers feel but my opinion on using 
an “abstain” vote should only 
be for two reasons: A conflict of 
interest or if you were not there 
during the discussion and do not 
have enough information to cast 
a yes or no vote. I am involved in 
other committees and boards and 
“abstain” is not even a choice. 
When we first got on the board, 
when a director “abstained” the 
chair would call the person out. 

In the last month or so the chair 
was able to break the tie twice 
and abstained. We are all adults 
and can make our own decisions, 
but I feel that a decision should 
be made whether it is a director 
or the chair. 

On the Hessel agenda was 
a Unit VI, Mackinac Band 
resolution, Open Enrollment 
Resolution, Mackinac Island 
Elder Sub-Committee Resolution 
and a resolution to comply with 
the newspaper unit report policy. 
When it came time for these res- 
olutions, the chairman told the 
board he only placed them on 
the agenda as discussion items. 
The meeting agenda is for action 
items. He told the board if they 
did not have to motion or second 
them and they would die for lack 
of support. These games need to 
stop. Members see the notice of 
agenda and, if they are interested 
in a particular resolution, they 
may drive many miles to attend 
the meeting. If he wanted to dis- 
cuss those items, then he should 
have asked the board’s executive 
assistant to schedule them for 
a workshop. I realize that even 
when items are on the agenda, 


they are sometimes tabled, but 
when you specifically ask for 
them to be discussed and tell the 
board not to motion or second so 
they die for lack of support, then 
you shouldn’t have even added 
them in the first place. 

I called the newspaper pol- 
icy the “Bridgett Sorenson 
Resolution.” Many of the chair’s 
supporters do not like what I 
write and asked for him to do 
something about my articles. So, 
this resolution was added starting 
off claiming the board members 
are required to keep their mem- 
bers informed, which is in the 
Constitution, which was written 
before we had a newspaper, so 
it wasn’t meant to require a unit 
report. Then it goes on to want to 
limit due to cost savings but how 
many color pictures get published 
every month? I do, however, feel 
everyone should write one, but 
that is their choice. What I think 
is crazy is that I have written a 
report every month since I have 
been on the board and there are 
usually some that don’t, so even 
if I did use more than my allot- 
ted 1,900 words, doesn’t it all 
balance out? I also believe when 
Mr. Payment was a board mem- 
ber and there was discussion on 
unit reports he said he had a right 
to keep the members informed. 
There will be some who do not 
like what I write, but there are 
many who do like what I write 
and I will continue to keep the 
members informed! 

The chair also decided to set 
up a meeting with the elders 
on Mackinac Island and never 
once mentioned it to Director 
Massaway or myself. As the 
chair, he can meet with members 
anytime he wants, but I do not 
think it is very cooperative to go 
behind the directors from their 
own unit to meet and organize 
without even inviting or inform- 
ing them. So, members, now you 
know why there are issues in 
Unit III. Does he go into other 
units and do this? This is not part 
of relationship or team building. 

We also have a resolution in 
place that we will not interfere 
with Mackinac Bands recogni- 
tion. I have no idea why there 
would be a resolution to do oth- 
erwise. 

When we first got on the 
board, there was discussion about 
cleaning up the rolls, so I am 
not even sure why this item was 


on there. My first thought was 
because of the coming election. I 
know there are people out there 
whom most of their family has 
cards and some of the siblings 
don’t for various reasons. I did 
support the last resolution so that 
members who are over 1 8 but 
have not turned 2 1 can now get a 
card. I really did not want to sup- 
port that because many people for 
how many years didn’t get their 
card prior to 18 have no recourse. 
What burns my butt right now 
is why parents are not enroll- 
ing their minor children. They 
should have to have their cards to 
receive services. Parents need to 
be more accountable. 

I am very frustrated as a board 
member and also as a tribal mem- 
ber right now. There are so many 
irons in the fire and we are sitting 
idle. The majority of the board 
either needs to stand up and 
grab the reins and say enough is 
enough or the chairman needs 
to be a leader and prioritize. We 
cannot get to anything else right 
now because budgets continue 
to loom out there. These depart- 
ments and businesses cannot even 
plan for 2015 because they don’t 
have an approved budget. We 
cannot continue down this path 
in 2015. 1 personally want to see 
action. We need to separate the 
chair and CEO on the govern- 
ment side so that the chair can 
continue to lobby and educate 
DC and we can continue to move 
forward with business as usual. 

He cannot have it both ways. He 
cannot consider himself a staff 
member of the executive team 
and serve on multiple federal 
committees. We have to cancel or 
change board meetings and other 
discussions because of these 
commitments. He is planning on 
changing our board meetings for 
2015 because of his schedule. 

This brings up another discus- 
sion — his travel budget. He was 
approved for $10,000 in 2014 
and was supposedly over spent 
by March. We haven’t seen any 
information on this. Budgets 
need modifications when they 
are overspent. The recent travel 
of the chair was approved out 
of the board budget. I was one 
of the “no” votes. I want to see 
this budget fixed. No other bud- 
gets are allowed to be overspent 
without coming to the board 
for modifications. I believe he 
wants to double that amount for 


2015. What should be listed is 
approximate dates and names of 
the function and cost of the trip. 
Not just a dollar amount. I don’t 
want to hear Bernard had a jet 
and a clothing allowance either. 

I wasn’t on the board then and I 
can only be held accountable for 
what happens now. It might not 
be a bad idea to see what grants 
and funding we usually get and 
what we received because of our 
presence in DC. 

I am tired of being the nega- 
tive Nell in my reports. I want 
to be reporting on what we 
have done. Part of keeping the 
membership informed is letting 
them know what really goes on 
because there seems to be a lot of 
gossip on many of the Facebook 
sites. It is unfortunate because 
many members just want to 
know what is going on. I guess 
people don’t think they need to 
be credible behind the keyboard. 

I also want to say that I find it 
very cowardly for a person to 
name call and post lies and block 
the person so they cannot see or 
defend themselves. I really can- 
not stomach your lies but at least 
be a man and say it to my face. 

I want to take the time to thank 
our team members who come 
into work every day to provide 
services and those who generate 
revenue so our members receive 
services. I know that your job 
is not always easy and you feel 
frustrated and think things will 
never get better. Please continue 
to hang in there. I appreciate your 
efforts and will continue to fight 
on your behalf. 

For the elders in Unit III, you 
are a great bunch of people who 
will get through these bumps 
in the road and will be stron- 
ger because of it. This unit has 
always been a strong and tight 
group of people and will stand 
united. We all have the best 
interests of the tribe at heart and 
just need to concentrate on that 
instead of the little flames being 
thrown to create chaos. 

For the members of the 
Sault Tribe, I wish you a merry 
Christmas and happy new year! 

I will continue to stand strong in 
2015 and hope I serve you well. 
Please contact me at (906) 430- 
0536 or bsorenson@saulttribe.net 
or bridgett91@yahoo.com. 


Massaway gives brief recap 



Keith Massaway, 
Director, Unit III 
First of all, I want to wish 
everyone merry Christmas and 


a happy new year! This year has 
gone by fast. The tribe had some 
strides forward and took some 
steps backwards but we keep 
going and always will. This unit 
report will be a brief recap of the 
year’s events. 

We moved ahead in our 
endeavor to open a casino in 
Lansing. We have just got an 
order throwing out the states chal- 
lenge to opening a casino on the 
basis they argued. That is a big 
win, so now we can start pushing 
the federal government to put our 
land we have there in trust. After 
we do that, then the much larger 
battle begins with multiple court 
cases and law suits. These are all 
anticipated and being prepared 
for by our council and legal staff. 


So, all in all, we are on track but 
this process will take years. 

The casinos we still have are 
still very profitable, but show- 
ing a downturn in revenue. We 
currently have hired a CEO of 
the casinos who will show us 
what we can improve and how to 
become much more proficient in 
what we do now. 

Our current government bud- 
get is always the toughest to 
wrangle with. We seem to have 
come to an agreement on how to 
move forward and I hope that this 
will be the first year that we get 
it done before the end of the year 
and do not require a continuing 
budget as last year. We have done 
some great things in our health 
care system and the federal gov- 


of the 2014 events 


emment has been very supportive 
of extending and growing the 
budget so we can better serve our 
people. 

The Affordable Care Act will 
now be totally activated this 
coming year, and that will be 
a huge cost to the tribe and no 
one is really sure how much of 
an impact it will really be to the 
bottom line, but we are closely 
watching this. We have struggled 
for years to try to figure out how 
our own team member insurance 
could be balanced and more rea- 
sonable for both the budget and 
the team members. The board 
has decided on a direction that I 
fully support. There will be some 
changes, so please take the time 
to study the new plan. 


We worked hard on many ini- 
tiatives from grants to programs 
and I think this year we have 
been greatly successful. Thanks 
to the chairman and the council 
and all the staff and members. We 
all are talked about nationally and 
honored many times for many of 
our divisions and programs. This 
does not happen by accident and 
everyone should be proud of our 
tribe and what we do. 

Please be careful this holiday 
season and keep a warm thought 
always for the ones you love. 
Thank you for all the e-mails and 
phone calls. 

Keith Massaway, 702 Hazelton 
St., St. Ignace MI 49781, kmas- 
saway@msn.com. 
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Tribe recognized as Climate Change Champion 



Catherine Hollowell, 
Director, Unit II 


You may have seen in recent 
news reports that the Sault Tribe 
was one of 16 communities (and 
one of only two tribal nations) 
recognized by the White House 
as climate change champions. We 
even got a “shout out” from the 
president in his closing remarks 
at the White House Tribal Nations 
Conference, which happened to 
be aired live on national news 
networks. OK. I’m just darn 
proud of this well-deserved rec- 
ognition in Indian Country. It’s 
not often we have a moment to 
celebrate accomplishments. And 
all the credit goes to our program 
and division managers and their 


staff for pulling this achievement 
together. 

Leads on this project were 
Kathleen Brosemer and Eric 
Clark of our Environmental and 
Natural Resource departments — 
as well as collaborative planning 
and development contribution 
across virtually all operational 
units of the Sault Tribe. 

So, what the heck is this all 
about and what does it mean for 
the tribe and for tribal members? 
Since elected to office in 2010, 

I have asked every chairman I 
have served with to please tackle 
a comprehensive vision/strategic 
plan for our tribal nation. A blue- 
print, if you will: “Where we are; 
where are we going; and how 
are we going to get there.” In 
my estimation, this is the closest 
planning document I have seen 
that attempts to strategically align 
a direction for this tribe moving 
forward. 

Just to give you an idea of 
scope: In 2014, we will spend 
close to $3 million in heating 
and electric costs. That does not 
include vehicle fuel usage. No 
small chunk of change! 

In a nutshell, this plan seeks 
to achieve sustainability and 
self-sufficiency here in our tribal 


territory. The focus is energy: the 
efficient use of energy and renew- 
able generation of energy. 

Key objectives and excerpt 
from “Climate Change and 
Resilience Project” 

— The Sault Tribe s energy 
strategy, developed in 2012, has 
as its bold long-term goal, “no 
net purchased energy. ” This 
means that for any energy the 
tribe must purchase for its oper- 
ations (including vehicles and 
flights), an equivalent amount 
of energy will be produced for 
export to the grid for other users. 
The staged approach that has 
been laid out in this strategy 
means the first steps include 
aggressive measures to reduce 
energy consumption before taking 
broad scale action with renew- 
able energy. 

— “From sustainable food and 
medicine systems to energy con- 
servation and renewables, Sault 
Tribe has shown leadership and 
commitment to building resilient 
communities. Several strate- 
gic-level plans guide the tribe s 
approach to climate resilience, 
including an energy strategy with 
a progressive staged approach 
to achieving the long term goal 
of net zero purchased energy, 


an emergency operations plan 
with details on management of 
climate emergencies, an integrat- 
ed resource management plan 
covering forestry, wetlands, and 
other natural resources, integrat- 
ed solid waste management plan 
detailing waste diversion goals, 
a sustainable development code 
and a land use planning process. 
All of these processes employ a 
strategy of piloting, then dissem- 
inating across our region, so all 
can serve as a model for other 
communities elsewhere. 

— The energy strategy, in 
particular, calls for a strategic 
approach beginning with demand 
reduction in all energy uses, then 
installation of renewables sized 
and located to best meet demand, 
reducing reliance on the grid 
infrastructure and reducing vul- 
nerability to catastrophic events. 
All available renewable options 
will be utilized and distributed 
across the demand centers of the 
seven counties, to increase resil- 
ience of supply. The long term 
goal is to produce power from 
renewables to supply all power 
needs of the tribe plus to export 
to the grid to offset all purchased 
energy, including transportation 
energy, and be a net-zero green- 


house gas emitter. 

When we talk about energy, 
it’s not just the electricity that 
powers our world. It’s also about 
taking the resources available 
to us and converting them into 
self- sustainable deliverables that 
improve and protect the wellbe- 
ing of our tribal nation and our 
people: Economic, environmental 
and social (culture, education, 
health, healthy communities). 

Not only to reduce costs, but to 
train our people in skilled trades, 
to create local jobs, to improve 
the food sources available in the 
territory and to improve appre- 
ciatively the health and quality 
of life in our tribal nation as well 
as the communities in which we 
live. 

“Capacity building” and ‘pilot- 
ing” describes the phase we are 
in currently. Nothing is written in 
stone. It comes with a basket of 
technical, professional, financial 
support to leverage it into sustain- 
able economic opportunity. Or, 
we can take a “pat on the back” 
and promptly ignore this plan. 
Time will tell. I’m hopeful. 

Wishing everyone a very bless- 
ed Christmas and a promising 
new year! 


Tribal budgets continue to be a major focus 



Jennifer McLeod, 
Director, Unit I 


Aaniin, Anishnaabek, it has 
been a good and busy month. 

Budgets continue to be a major 
focus, as we work to find ways to 
improve business profitability and 
efficiency. 

Our federal, state and local 
economies are still soft and this 
impacts tribal operations every- 
where. But, I remain hopeful 
that we are on the right path and 
although improvements may 
be small and slow in coming, I 
believe that things (at least those 
that are within our control) will 
get better. 

There is no way to know what 
the federal and state budgets will 
end up being but, for now, we 
have received some substantial 
new grants in the areas of health 
and have won federal recognition 
for our work regarding climate 
change. The chairman of our tribe 
has worked hard for us at the 
federal level and I believe it will 
result in other opportunities for 
us. 

In addition to my work at the 
board level, I have been focusing 
on the children in our community 
and was invited to spend a day 
with the children of Rudyard 
Area Schools in celebration of 
Native American Heritage month 


(see picture below). The blessings 
of children are immeasurable, and 
it is in their honor that I give the 
following gifts. 

My three gifts reflect the pre- 
amble of our Constitution: to 
perpetuate our way of life and 
provide for the welfare and pros- 
perity of our people. 

In order to perpetuate our way 
of life, I am giving to all of our 
people an opportunity to learn our 
language. 

I have an online language 
“classroom” where anyone 
who has access to the Internet 
can go and learn at their own 
pace. It’s not fancy, but it does 
include a couple of games as 
part of the learning. I’ve used 
this in my classrooms and know 
it is effective. A new feature has 
been added, and now language 
learners will be able to HEAR 
the language spoken! In the past, 
you needed to be a part of a live 
classroom, but now you can learn 
anytime you choose! The voices 
you hear will be the voices of our 
people! From children to elders, 
you will get to hear our language 
spoken by many voices and prac- 
tice in your own home any time 
you choose! 

Just email me at jennifer. 
mcleod.2012@gmail.com and I 
will send you the instructions and 
password. 

My second gift addresses the 
prosperity of our people. 

I am working with a local 
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school principal to select a tribal 
student who is at risk of not fin- 
ishing high school. There are so 
many challenges and difficulties 
some of our youth face and I am 
going to get involved! A female 
high school student will be select- 
ed and I will provide a small 
stipend to her for completing her 
homework every week. I will 
also take her with me to meetings 
such as MAST and United Tribes 
so that she can see tribal leader- 
ship in action! I will work as her 
mentor and help provide support, 
guidance and perhaps even tutor- 
ing. Tribal children have a high 
rate of dropping out of school and 
I am going to help one girl make 
it through. 

The third gift will take a bit 
longer to put into action, but it is 
already in motion. 

I have heard stories about 


our people who need help, but 
then are disqualified from “pro- 
gramming” because they make a 
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dollar or two above the income 
guideline, or they live outside of 
our seven-county service area. 

A family could have ZERO 
income due to a recent job loss, 
but because of previous earnings 
they are above income guidelines 
and get no help. Or, a family that 
doesn’t live within the federally 
prescribed seven-county service 
area learns that they are not eli- 
gible for services. This is not 
acceptable to me. 

I know that our tribe’s strength 
is not found in the federal grant 
dollars, but in the hearts of our 
people. So, this third gift, from 
heart to heart, will eventual- 
ly address the “welfare” and 
well-being of our people. The 
gift is a non-profit organization 
that will raise funds to help our 


people. It will be independent 
of tribal politics and federal and 
state program restrictions. 

Is it important that we 
always remember that we ARE 
Anishnaabe and that we will 
always BE Anishnaabe. I have 
seen the generosity of our people 
and I know that, working togeth- 
er, we can help each other, it is 
OUR way. We walk the good path 
of Bimaadiziiwin together. 

With the offering of these three 
gifts, I give you all a prayer for 
blessings from the one who creat- 
ed us all. 

Shawindekaa (Many bless- 
ings), 

Jen 

(906) 440-9151 
jennifer.mcleod.2012@gmail. 
com. 
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Tribe has crises care in place for drug and alcohol abuse 



LANA CAUSLEY, 

Director, Unit II 

I want to start my report and 
attempt to bring awareness to 
some of the basic resources we 
have in place for crisis care due 
to drug/alcohol abuse. Below 
is an email that I sent to our 
Behavioral Health program and 
the response received back. This 
is very basic information. 

I would like to know what 
steps we have in place for cri- 
sis situations when members 
come in and either need detox- 
ification or immediate care. 

We have urgent care available 
whenever our clinics are open 
and often spend many hours 
assisting clients in accessing 
these types of services. If the 
person has arrived when it is 
close to closing time, we assist 
them in going to the emergency 
room for help, but have stayed 
late in these circumstances as 
well, but only if there is more 
than one staff member avail- 
able to stay late as we are not 
allowed to be alone with clients 
in the building after closing 
time. 

Do we hold support group 
meetings? 

If you are referring to 12-step 
meetings, we do not have them 
at our clinics. We do offer 
Matrix groups for intensive out- 
patient clients three days weekly 
at the Shedawin Building. We 
also have an MRT group twice 
weekly (separated by gender) 
at the Shedawin Building. We 
will begin a new group for those 
convicted of domestic violence 


offenses in the near future given 
that we just completed training 
to run those groups. 

Do we have support group 
meetings for family? 

The Matrix program has one 
group weekly that includes fam- 
ily involvement for the group 
members on Wednesday after- 
noons at the Shedawin Building. 

Do we have professional 
workers who go into homes to 
intervene in situations? 

Is one worker responsible 
for a certain case or client? 

The only home-based ser- 
vices offered is through the 
Family Spirit program, which is 
grant- funded through ITC and 
offers parenting classes to preg- 
nant women and their partners as 
well as those with tribal children 
under age three. 

Do we have funding to 
transport to and from treat- 
ment? 

Yes, we are currently able to 
provide this through Access to 
Recovery (ATR) funds. 

What is the on call emergen- 
cy number for people in crisis 
situations? 

For our office, folks can call 
635-6075 or (800) 726-9105. 

Following is a list by county 
of current emergency contact 
information: 

ALGER COUNTY, 
Path-ways, 601 W. Superior, 
Munising, MI 49862. Daytime, 
387-3611; after hours, 225-7211; 
after hours/toll free, (888) 728- 
4929. 

ANTRIM COUNTY, North 
Country CMH, 203 E. Cayuga, 
Bellaire, MI 49615. Daytime, 
533-8619; 24-hour crisis line, 
(800) 442-7315. 

CHARLEVOIX COUNTY, 
North Country CMH, 6250 M-66 
North, Charlevoix, MI 49720. 
Day, 547-5885; after hours/toll 
free, 1(800) 442-7315. 

CHEBOYGAN COUNTY, 
North Country CMH, 825 S. 
Huron Suite 4, Cheboygan, MI 
49721. Day, 627-5627; after 
hours/toll free, (800) 442-7315. 

CHIPPEWA COUNTY, 
Hiawatha Behavioral Health, 
3865 S. Mackinaw Trail, Sault, 


MI 49783. Daytime/after hours, 
632-2805; after hours/toll free, 
(800) 839-9443. 

DELTA COUNTY, 

Pathways, 2500 7th Avenue 
South, Escanaba, MI 49829. 

Day, 786-6441, after hours, 225- 
7211; after hours/toll free, (888) 
728-4929. 

EMMET COUNTY, North 
Country CMH, 1420 Plaza 
Drive, Petoskey, MI 49770. Day, 
347-7890; after hours/toll free, 
(800) 442-7315. 

KALKASKA COUNTY, 
North Country CMH, 625 
Courthouse Drive, Kalkaska, MI 
49646. Day, 258-5133; 24-hour 
crisis line, (800) 442-7315. 

LUCE COUNTY, Pathways, 
200 Hamilton Lake (CO Rd 428 
west), Newberry, MI 49868. 

Day, 293-3284; after hours, 225- 
7211; after hours/toll free, (888) 
728-4929. 

MACKINAC COUNTY, 

Hiawatha Behavioral Health, 

114 Elliot, St. Ignace, MI 49781. 
Day/after hours, 643-8616; after 
hours/toll free, (800) 839-9443. 

MARQUETTE COUNTY, 
Pathways, 200 W. Spring Street, 
Marquette, MI 49855. Day/after 
hours, 225-7211; after hours/toll 
free, (888) 728-4929. 

OTSEGO COUNTY, North 
Country CMH, second floor, 
Suite A, 800 Livingston Blvd., 
Gaylord, MI 49735. Day, 732- 
7558; after hours/toll free, (800) 
442-7315. 

SCHOOLCRAFT 
COUNTY, Hiawatha Behavioral 
Health, 125 North Lake, 
Manistique, MI 49854. Day/after 
hours, 341-2144; after hours/toll 
free, (800) 839-9443. 

I’m not sure who can answer 
these, but I will be answering to 
members who have asked and 
will need to know. Any addition- 
al information I can communi- 
cate to families in need will be 
helpful. 

Thank you, 

Lana Causley 

This is the entire email I 
received back. Although it’s 
not much detail, it did spark 
a discussion about the lack of 
awareness. I have been told that 


this paper will have an extensive 
article about our resources. I’m 
hoping to see that. We have lost 
many lives this past year due to 
struggles and I have personally 
had many discussions and calls. 
It’s apparent that we have a long 
way to go with our resources and 
plans to assist in our commu- 
nities. I’m dedicated to placing 
this issue on our agenda items 
each and every meeting until a 
solid plan comes forward from 
our professionals in the depart- 
ments and encourage families to 
call me or any other represen- 
tative and the chair to express 
what you think is needed. 

I only placed this in here to 
cause awareness and express to 
you, if you or a family member 
are in need of services, please 
call the numbers provided. IF 
you are told there is nothing we 
can do or NO funding, please 
call me, call your representatives 
or call the chairman. I often 
hear issues too late. If you are in 
need, please insist and be aggres- 
sive about the care needed and if 
you need me to help, call me. 

My priority is and will be 
constant on a solid plan of crisis 
for families that are in need. 

I’m not satisfied with answers 
received, or dedication we, as a 
tribe, place on this issue, so my 
report is being used to encourage 
action. Our TAP meetings have 
been prolonged and that frus- 
trates me as well. Guess I picked 
the wrong morning to do my unit 
report but it’s for a good cause 
and be certain I will be at the 
table advocating for action and a 
plan that is solid. 

I would like to report on 
our latest action for our casino 
properties. After the separation 
with our COO of the casinos, we 
advertised, requested proposals, 
discussed candidates, inter- 
viewed firms and individuals. 
After many meetings and face- 
to-face interviews, we have now 
contracted with a new executive 
in charge for our five northern 
casinos. The individual comes 
with a long history of experience 
and knowledge in the gaming 


industry. (A profile should be in 
this edition of paper). 

As I said before, we needed a 
solid plan here as well to move 
our casinos from decreased reve- 
nue and stagnant opportunities to 
a more competitive business and 
focusing on problems we have 
with customer service, employee 
morale and better business stan- 
dards all around. At this point, I 
am confident that we have found 
the individual to assist us in all 
the above. I’m thankful for the 
team members who stepped up 
during our wait time and I’m 
looking forward to working with 
the new executive to move for- 
ward on recommendations and 
plans of action. I’m truly hoping 
that we, as a tribe, will embrace 
this new path and let knowledge 
and experience drive our deci- 
sions for a better business. We, 
as a gaming authority (board of 
directors), will be meeting with 
this individual every week but I 
am in full support of letting his 
direction and experience be the 
driving force behind decisions. I 
will update our progress. 

We did hold our business 
meeting of the board of direc- 
tors this past month in Hessel. 
During this meeting, we dis- 
cussed avenues to increase rev- 
enue at the Hessel casino. Many 
ideas had been discussed includ- 
ing renovating the basement for 
Texas hold ’em tournaments or 
bingo; I’m looking forward to 
suggestions for that coming as 
well. I’m again using my report 
to cause a spark of information 
about what are the issues and 
discussions. It’s been many 
years that I have advocated for 
increased business in our small- 
est casino and making one extra 
dollar is a benefit to us; there- 
fore, any plans that will increase 
income is worth discussing and 
pursuing. This has to be driven 
by management and will keep 
you updated as well. 

I wanted to give you a snap- 
shot of our financial picture at 
the end of 2014. Our latest report 
states that if we hold the mark 

See “Causley,” page 27 


2014 fall 2 



Denise Chase, 
Director, Unit IY 


Director Morrow and myself 
have recently reviewed 2014 fall 
two percent short-term applica- 
tions. 

Under the current agreement 
with the State of Michigan for 
gaming revenue sharing, two per- 
cent of the tribe’s gaming revenue 
is set aside and distributed to 
local units of governments in the 


percent short-term applications 


fall and spring cycles. 

The amount allocated to vari- 
ous projects throughout the Unit 
IV area was $58,594. 

All five units received the 
same amount to distribute, 
unfortunately, because our five 
casino revenues are declining, 
there is not enough funding to 
do all the projects. 

The projects are awarded 
funding based on a number of 
factors — the availability of 
funds at the end of each cycle, 
project merit and the potential 
benefit to the tribe as well as 
governmental communities. 
There may be other factors to 
consider like sustainability of 
the project. 

Following are some of the 
projects and activities funded: 
Provided funding to eight Unit 
IV schools Title VII Indian 
Education, tutoring services 
and space, educational/cultur- 
al projects, community feast 
meals, cultural classes, Native 
American presenters, guest 


speakers, field trips, after school 
academic services, local youth 
drum, expansion of school activ- 
ities, promote parent involve- 
ment, provide positive role mod- 
els, assist students in applying 
for jobs and job placement, col- 
lege days and career planning, 
summer programs, Before the 
Bell Program, after school tutor- 
ing, student support services, 
learning traditional values, cul- 
tural assemblies, Anishinaabe 
language lessons, community 
meeting space, support commu- 
nity activities, purchase edu- 
cational and cultural supplies, 
during and after school activi- 
ties, honorariums for community 
teachers/eiders, regalia making, 
lodging/travel for presenters, 
teaching the seven grandfa- 
thers, funding cultural advisors, 
after school snacks, Christmas 
baskets, ice skating activities, 
exercise/recreation activities, 
community gatherings, elder 
meetings/gatherings and space 
for social services programs. 


This is just a partial listing of 
some of the projects funded by 
two percent. 

Two percent applications must 
be received no later than March 
3 1 in order to be considered for 
the spring cycle. If interested, 
call Candace Blocher at (906) 
635-6050. 

LIHEAP - The ACFS heat- 
ing assistance program still has 
funding available for household 
fuel. 

Please call Viola Neadow at 
341-6993 or (800) 347-7137 
or Heidi Cotey at 387-3906 or 
stop into any tribal center for an 
application. 

The Elders Heating Assistance 
Program will open on Jan. 2, 
2015. This program is for elders 
age 60 and up. 

To receive an application or 
to find out if you qualify for the 
program, call Viola or Heidi at 
the above telephone numbers. 

Anishnabek Community and 
Family Services is still recruiting 
tribal foster homes. 


reviewed 

If you are interested or want 
more information on becoming 
foster parents, please call the 
Sault office at (800) 726-0093. 

Tribal membership roll clo- 
sure - 90 day suspension: There 
was no action on this resolution, 
it was asked by the sponsor to 
have a discussion at a board 
workshop in the future. Will 
update you in my next report. 

At the time of this unit report, 
we still have not completed 
our remaining budget reviews. 
Another F Y 2015 budget review 
has been scheduled for tomor- 
row, Dec. 8. Hopefully the whole 
board will be in attendance to 
review the budgets and give and 
get input from executive staff. 

I would like to wish you 
and your families a very merry 
Christmas and a healthy and 
happy new year. 

Thank you for all your calls, 
emails and support. 

You may reach me at: 

(906) 322-3819 
or dchase@saulttribe.net. 
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Prevention is key to keeping people healthy 



Cathy Abramson, 


Director, Unit I 

By the time you get this 
report, Christmas Day will have 
come and maybe passed. I hope 
that you all enjoy your families 
and friends during this season. 
Already the winter is long and it 
seems that we lose many of our 


people during this time. Please 
keep them in mind and reach out 
to them during this sorrowful 
time that holidays may bring. 

I hope to see many of you at 
the New Years Eve Powwow. 
Always a great time to visit and 
enjoy the company of family and 
friends -AND DANCE! 

I’m very excited that our 
Health Division will be getting 
more involved at the Chi Mukwa 
Recreation Center by creating 
healthful programs for our mem- 
bers young and old. The Health 
Program will once again take 
charge of the Fitness Center. We 
will be able to purchase some 
new and much needed exercise 
equipment and hire professional 
staff who will develop programs 
designed to meet the traditional 
and cultural needs of our com- 
munity. Our tribe as well as all 
tribes across the nation, have lost 


so many of our young people 
to suicide, drugs and alcohol. 
Prevention is key to keeping our 
people healthy in mind, body and 
spirit. This type of service will 
also be provided in the other ser- 
vice areas. 

It is my hope that our board 
works with our Health Division 
to help provide improved access 
to healthcare by developing and 
approving another recruitment 
and retention plan for our health 
professionals. We do have an Ad 
Hoc committee. I hope our new 
year will be met with staff and 
board members working together 
positively to improve our health- 
care delivery system. 

The first week of December 
was quite an exciting and busy 
time for me. I was honored to be 
able to join Chairperson Payment 
at the Tribal Nations Conference 
meeting with President Obama. 


The reason I was able to attend 
is that I am a primary member of 
Secretary BurwelTs (Health and 
Human Services) Tribal Advisory 
Committee. All 12 primary repre- 
sentatives of this committee were 
invited. A couple years back, I 
introduced our chairperson to 
as many “in the know” people 
as I could. It was my hope that 
he would follow up with these 
agency heads to share our issues 
and concerns. He has done an 
exceptional job at making sure 
we are heard at a national level. 

I remain committed to assisting 
him in any way I can in this area. 
Developing good working gov- 
ernment-to-govemment relation- 
ships is important for our tribe. 

I was honored to meet our 
president. The next two years will 
be focused on our tribal youth. 
Many of you know that my first 
love have been our youth and I 


have offered my services in this 
area. I will always remember my 
mom, Helen McCoy, and Hessel 
elder, Francis Smith, tell us how 
proud they were when we went to 
President Clinton’s inauguration 
years ago. They both cried to 
know that our people were repre- 
sented. I know they and our other 
ancestors were right there with 
us. This gives me strength and I 
never feel alone when I speak up 
for our people. 

Our board is in the process of 
going over and approving our 
budget for 2015. I am hoping 
we provide the necessary salary 
increases and incentives that our 
employees deserve. 

If you have any questions, 
please contact me at (906) 322- 
3823 or email me at cabramson@ 
saulttribe.net. Merry Christmas 
and remember that Jesus is the 
reason for the season! 


Need for tribal support is highe 



Kim Gravelle, 
Director, Unit I 


Hello, everyone, first I would 
like to apologize for not submit- 
ting a unit report last month. All 
I can say is computer technology 
outsmarted me and wouldn’t 
let me submit my report to the 
newspaper by the deadline. 

I would like to address the 
issue of our Advocacy Resource 
Center (ARC, women’s shelter). 
The women and the children 
who utilize this shelter are from 
areas throughout Michigan. 
When a call comes in, every 
effort is made to assist the per- 
son in need. This program sur- 
vives on grants and tribal sup- 
port. Because of sequestration 
some of the grants have been cut 
and the need for tribal support is 


higher this year. I have 

met with some of the staff and 
know they go above and beyond 
to make sure services are pro- 
vided to our women and children 
who are victims of violence. 

This is a program that benefits 
tribal members inside and out- 
side the seven-county service 
area. I will always support a 
program that protects our women 
and children. 

I have received several calls 
asking why tribal members need 
to submit a form in order to 
receive their tribal paper. The 
reason you need to send this 
form back is due to the fact that 
thousands of papers are unde- 
liverable/bad addresses which 


r for women's shelter 


costs the program thousands of 
dollars each year in postage and 
printing. 

You can find your “Sault 
Tribe member newspaper sub- 
scription form” on page 2 of 
your paper, email saulttribe- 
news@saulttribe.net or call 
(906-632-6398) the newspaper 
for a form, or find it online at 
saulttribe.com. 

If you are over 60, you will 
automatically receive your paper 
and you do not have to submit 
this form. 

My family and I would like to 
wish everyone a peaceful holi- 
day and please pray for our ser- 
vice men and women who will 
be away from their family during 


the holidays. 

Merry Christmas, 

Kim Gravelle 
(906) 203-6083 
kkgravelle @ yahoo .com 


You can find your Sault 
Tribe member newspaper sub- 
scription form on page two of 
this issue. You can also email 
saulttribenews@ saulttribe .net 
or find it online at saulttribe. 
com. 

If you are over 60, you will 
automatically receive your 
paper and you do not have to 
submit this form . 


Tribe has crises care in 


Front “Causley,” page 22 
in spending at this time we will 
be in a deficit of spending by 
$82,811. This amount is not at all 
bad considering the past amounts 
as well as our size. We could eas- 
ily make this up by the end of the 
year as long as we hold the mark. 
As you know, I don’t spend what 
we do not have. Also, you know 
that my constant priority has been 
to pay down our debt as timely 
as we can. At the end of 2014, 
it will be around $18.5 million. 
It’s steadily decreasing and is 
estimated to be about three-and- 
a-half years to pay. Again, once 
that’s paid we will have around 
an additional $8 million to place 
in service (My dreams are a 
detox center, outlying expanded 
services, wage increase, renova- 
tion on structures, many needed 
items!) We just have to be consis- 
tent and I will not waiver on that 
— I have waited and been patient 
too long to expect anything dif- 
ferent. 

I’m long winded this morn- 
ing but with so much to say, as 
I reported last month about our 
troubles and education on our 
Indian Child Welfare Act (ICWA) 
rules. Here is the latest announce- 
ment about the awareness and 
effort to address the problems. 

As I have discussed and many 
families know, we struggle with 
educating courts and agencies 
in the protection of our Indian 
children. I’m thankful to see this 


initiative being discussed and at 
the forefront. 

U.S. Attorney General Eric 
Holder just announced the launch 
of an ICWA initiative to address 
ICWA noncompliance and halt 
the unnecessary and illegal 
removal of Indian children from 
their families. 

The initiative mirrors the rec- 
ommendations National Indian 
Child Welfare Association 
(NICWA) made in countless piec- 
es of testimony submitted, policy 
briefings provided to officials 
and hundreds of hours working 
behind the scenes, building on the 
relationships and reputation we 
have carefully nurtured in over 30 
years of working on Capitol Hill. 

We use our invitation to the 
policymaking table to advocate 
tirelessly, ensuring YOUR stories 
and concerns are shared with 
those at the highest level. Chief 
among these have been reports of 
widespread noncompliance with 
ICWA. NICWA has listened to 
you and called for accountability 
for those who have disrupted and 
damaged our families. 

Here is an excerpt from today’s 
announcement by Holder, “Today, 
I am pleased to announce that the 
Department of Justice is launch- 
ing a new initiative to promote 
compliance with the Indian Child 
Welfare Act. Under this important 
effort, we are working to actively 
identify state-court cases where 
the United States can file briefs 


opposing the unnecessary and 
illegal removal of Indian children 
from their families and their tribal 
communities. We are partner- 
ing with the Departments of the 
Interior and Health and Human 
Services to make sure that all 
the tools available to the federal 
government are used to promote 
compliance with this important 
law. And we will join with those 
departments, and with tribes 
and Indian child- welfare orga- 
nizations across the country, to 
explore training for state judges 
and agencies; to promote tribes’ 
authority to make placement deci- 
sions affecting tribal children; to 
gather information about where 
the Indian Child Welfare Act is 
being systematically violated; 
and to take appropriate, targeted 
action to ensure that the next 
generation of great tribal leaders 
can grow up in homes that are 
not only safe and loving, but also 
suffused with the proud traditions 
of Indian cultures.” 

There is never enough we 
can do, as a tribe, to protect our 
children. Again, this initiative is 
important to us and our families, 

I wanted to give you an update on 
the action being taken. 

Okay, I really tried to keep 
this report and all others sensi- 
ble and without the day-to-day 
debates and hurdles we face as a 
board or the political games that 
are played, but I do have to say 
I have received many calls about 


the comments and non-factual 
items on the Internet or com- 
municated through the avenues 
of Facebook or personal site 
groups. I do not read them and 
do not interact with each discus- 
sion. (Items are brought to my 
attention and I deal with them). 

As you know, most facts are not 
considered and that makes it hard 
to keep up or get across when 
people can just throw items out. 
I’m all about free speech and 
would never question people’s 
right to “say what they want” but 
I will say, don’t believe all you 
read. If you see something that is 
alarming or want to talk about it 
with me, do not hesitate to call. 
The items sometimes are hurtful 
and can steer members to a path 
of just plain untruthfulness; many 
of you have stated that to me. 
Please remember, our tribe is a 
great nation. We should be pride- 
ful and honored to be a part of it, 
we’ve had scars and struggles but 
that should never take away from 
the fact that we are a tribe, people 
with traditions, families and a 
culture that is NOT dying or fall- 
ing away! I don’t want to get all 
sappy but be proud of our people 
because we have many families 
and dedicated workers who love 
this tribe, including me! I KNOW 
things happen and have happened 
that shouldn’t have but we have 
to keep on moving forward. Lots 
of troubles in today’s world and 
fighting each other will make us 


weaker, we have enough wolves 
at our door to fight amongst our- 
selves. I will not participate in 
that. 

Good point of pride, many 
tribal youth — I want to give a 
special recognition to our own 
unit’s Cedarville/Detour football 
team. These young men made 
it, EUPC champions, district 
champions, regional champions, 
eight-man finalists! I watched 
them in action and I have to say, 
they inspired me every time! 

The leadership and heart they 
have is amazing and it cannot 
go without celebrating. We 
have young people who strive 
to excel and these are some of 
them. Congratulations, Cedarville 
Trojans! You all have made us 
proud. (Look for article, names 
and pictures in this edition of the 
paper). 

In closing, Christmas time is 
here. I look at my grandaughters’ 
faces during this time of year 
and know they feel magic. I can- 
not wait to enjoy Christmas eve 
with all my family and I say it 
every year, WATCH for miracles 
because they happen every day, 
no matter how small. I’m wishing 
you a blessed year, mno nimk- 
wadaadim! 

Baamaapii 

Lana Causley, Unit II board 
representative 
(906) 4842954 
(906) 3223818 
lcasuley@saulttribe.net. 
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